AGREEMENT
Between
MASSACHUSETTS BAY COMMUTER RAILROAD
And

INTERNATIONAL ASSOCIATION OF MACHINISTS AND
AEROSPACE WORKERS



AGREEMENT

By and Between
MASSACHUSETTS BAY COMMUTER RAILROAD COMPANY
And

ITS EMPLOYEES REPRESENTED BY THE INTERNATIONAL ASSOCIATION
OF MACHINISTS AND AEROSPACE WORKERS

WHEREAS, the Massachusetts Bay Commuter Railroad, LLC (hereinafter
“MBCR?”) has agreed to assume certain responsibilities for the operation of the
Commuter Passenger Railroad for the Massachusetts Bay Transportation Authority
(hereinafter “MBTA”), effective July 1, 2003;

WHEREAS, it is the desire of the parties to this Agreement to avoid any
interruption of service in the interests of the public and to minimize impact on the
commuter rail employees of Amtrak, the operator of MBTA Commuter Railroad prior to
July 1, 2003;

WHEREAS, the assumption of this operation will result in the establishment by
MBCR of comparable positions necessary to perform certain work formerly performed
by commuter rail employees of Amtrak as the operator; and

WHEREAS, MBCR intends to offer employment with MBCR to certain
commuter rail employees of Amtrak,

NOW, THEREFORE, IT IS AGREED:

PART I

1. MBCR recognizes International Association of Machinists and Aerospace Workers
(“Organization” or “IAM”)} as the bargaining representative of the employees in the
service covered by this Agreement.

2. The Rules Agreement, dated September 1, 1977, as amended, presently in effect
between the Organization and Amtrak and applicable to employees performing service
on the MBTA Commuter Railroad, will continue to apply to the operations and



service which MBCR is to provide the MBTA Commuter Railroad except as
specifically provided herein,

A. Nothing in this Agreement is intended or shall be construed to provide
additional pay, benefits, or coverage of specific Rules Agrecement
provisions to MBCR employees which were not applicable to them during

their employment with Amtrak, except as specifically provided herein.

B. The adoption by MBCR of the current Rules Agreement provisions
between the IAM and Amtrak, as amended herein, satisfies the obligation
of MBCR under Exhibit 7, Section 3.B., of the Agreement between
MBCR and MBTA dated February 19, 2003 (“Operating Agreement”).

3. MBCR will provide the Organization with not less than thirty (30) days written
notification of MBCR’s assumption of the operation, which notice will list the
estimated number of positions to be established by MBCR. Nothing in this
Agreement is intended to impose an obligation upon MBCR to establish minimum
staffing levels or requirements.

4. The service covered by this Agreement will be a single, separate seniority district and
the employees securing a position in accordance with this Agreement will be placed
on a separate seniority roster identified as the “MBCR Commuter Service Seniority
District Roster.” Where multiple seniority rosters are in effect prior to July 1, 2003,
those same rosters will be maintained.

A. Employees who are on discharge pending appeal, leave of
absence or disability during the transition period shall be subject to the
provisions of this Agreement the same as if they had been in active service
onthe effective date of assumption of service. Should any such employee
return to active service, such return to service shall be in conformity with
the governing Rules Agreement.

Note: The provisions of Part II, Item 1.B.(1) of this Agreement shall not
apply to employees in this status on the effective date of the Agreement.

5. In order to provide for an orderly and seamless transition, and in lieu of an initial
advertisement of positions with MBCR, the parties will identify all employees
represented by the signatory Organizations in MBTA Commuter Railroad service and
their job assignment status prior to June 30, 2003 (or an carlicr date as may be agreed
to between the parties as the transition date nears), and shall initially establish such
status as employees of MBCR upon MBCR’s commencement of operations as the
operator of the MBTA Commuter Railroad on July 1, 2003. It is intended by this
provision that no material change in current employees, their territories, their
seniority standing on the roster, or their job assignment status will occur by virtue of
MBCR’s assumption of this service on July 1, 2003, provided each employee satisfies
the requirements in sub-paragraph 5.A., below and Side Letter No. 1. Both parties



commit to a cooperative effort to achieve this result without disruption to the
employees and the operation.

C. Employees will receive, by certified mail, return receipt requested, to their
home address, a conditional offer of employment, along with other
required documents (such as those described in Side Letter No. 1). These
documents must be completed by the date set forth therein and returned to
MBCR, with a copy to the appropriate Organization representative, in
order for the employee to be eligible for further participation in the
employment process set forth in this Agreement. MBCR shall have no
further employment obligations to individuals who fail or decline to return
the requisite completed documents within the time prescribed (post mark
to govern).

. Existing Rules Agreement provisions pertaining to probationary period will not be
applicable to those employees who accept employment with MBCR pursuant to the
terms of this Agreement. Such provisions will remain applicable to all new
employees represented by the Organization signatory hereto.

. Compensated days and years of service currently recognized by Amtrak shall be used
in determining entry rates and eligibility for vacation and personal leave days
entitlements for employees who accept a position with MBCR pursuant to this
Agreement. The Company anticipates it will receive information from Amtrak
outlining such information, as well as the number of vacation and personal leave days
each employee has accrued but has not taken for the current calendar year. An
individual employee who disputes the correctness of the information provided by
Amtrak may request further review. In the event of disagreement, the Local
Chairman and the Manager-Labor Relations will meet for the purpose of informally
resolving the dispute.

. MBCR recognizes its obligation pursuant to the Operating Agreement between
MBCR and MBTA to provide health and welfare benefits substantially equivalent to
those in effect on June 30, 2003 including Benefit Plan GA-46000. MBCR has
sought/obtained input and participation from the Organizations in its fulfillment of
this obligation.

. There shall be no pyramiding or duplication of any benefit(s) in the application of any
portion of this Agreement.

PART 11

. It is understood and acknowledged that IAM is currently engaged in wage and rules
negotiations with Amtrak pursuant to notice served under Section 6 of the Railway
Labor Act (hereinafter “RLA”) upon Amtrak on or about November 1, 1999, and



counter-proposals served by Amtrak upon the Organization. In that regard, the
parties agree as follows:

A. By executing this Agreement, it is agreed and understood that any and all
outstanding notices served under Section 6 of the RLA by and between the
Organization and Amtrak shall have no standing as between the parties to this
Agreement. The Organization represents that such notices have not been
settled with Amtrak. The parties agree that MBCR has no obligation with
respect to retroactive wage or other settlement monies, if any, which the
Organization may believe are owed to the employees covered under this
Agreement by their predecessor employer (Amtrak). This Agreement shall not
be construed as a relinquishment by the Organization of its rights to pursue
payment of any such monies from Amtrak for the period preceding July 1,
2003.

B. The base wage rates in effect for all job classifications and positions in effect
on June 30, 2003, shall be assumed by MBCR as the base rates of pay in
effect upon assumption of the service on July 1, 2003. These rates of pay
include COLA adjustments totaling 59 cents per hour that were in effect on
June 30, 2003, and which will be rolled into the basic rates on July 1, 2003
prior to the application of the first general wage increase described in
subparagraph (2) below. Thereafter, the following shall apply:

(1) Subject to the conditions set forth below, effective on the date of MBCR’s
assumption of the MBTA Commuter Railroad service, each eligible employee
covered by this Agreement who fully and successfully participates in MBCR’s
employment process and who becomes an MBCR employee on July 1, 2003
will be entitled to a lump sum implementation incentive adjustment of one
thousand dollars ($1,000). This payment is subject to commencement of the
Organization’s ratification process for this Agreement on or before May 15,
2003 and successful completion of the ratification process on or before June
13, 2003. The Organization acknowledges and agrees that MBCR may
commence the application and hiring process for its members during this
ratification period. The Company will make all reasonable efforts to pay this
adjustment within thirty (30) days of July 1, 2003.

(2)_First General Wage Increase

Effective July 1, 2003, the hourly base rates of pay of employees covered by
this Agreement shall be increased in the amount of five percent (5 %).

(a) Disposition of Fractions

Rates of pay resulting from application of this Section B. which end in a
fraction of a cent will be rounded to the nearest whole cent: fractions less



than one-half cent will be dropped, and fractions of one-half cent or more
will be increased to the nearest full cent.

(b)  Application of Wage Increases

The increase in wages provided in this Section B. will be applied in
accordance with the wage or working conditions agreement in effect.
Special allowances or other pay elements expressed in fixed rates or
amounts will not be increased.

(3) Second General Wage Increase

Eifective July 1, 2004, the hourly base rates of pay of employees covered by
this Agreement shall be increased in the amount of three percent (3 %). The
increase provided in this Section will be applied in the same manner as
provided in Section (2) hereof.

(4) Third General Wage Increase

Effective July 1, 2005, the hourly base rates of pay of employees covered by
this Agreement shall be increased in the amount of one and one-half percent
(12 %). The increase in this Section will be applied in the same manner as
provided in Section (2) hereof.

(5) Fourth General Wage Increase

Effective January 1, 2006, the hourly base rates of pay of employees covered
by this Agreement shall be increased in the amount of two and one-hailf
percent (2%2 %). The increase provided in this Section will be applied in the
same manner as provided in Section (2) hereof.

(6) Fifth General Wage Increase

Effective July 1, 2006, the hourly base rates of pay of employees covered by
this Agreement shall be increased in the amount of one and one-half percent
(12 %). The increase in this Section will be applied in the same manner as
provided in Section (2) hereof.



(7) Sixth General Wage Increase

Effective January 1, 2007, the hourly base rates of pay of employees covered
by this Agreement shall be increased in the amount of one and one-half percent
(12 %). The increase in this Section will be applied in the same manner as
provided in Section (2) hereof.

(8) Seventh General Wage Increase

Effective July 1, 2007, the hourly base rates of pay of employees covered by
this Agreement shall be increased in the amount of five percent (5 %). The
increase in this Section will be applied in the same manner as provided in
Section (2) hereof.

. Except to the extent set forth in Part IT 1.B.; the existing COLA provisions
between the IJAM and Amtrak shall have no further force and effect. Effective
July 1, 2008, Appendix I shall become effective. Any COLA adjustment
which may be applied in accordance with Appendix I shall not be rolled into
base rates without future negotiations.

. The purpose of this Part I is to fix the general level of compensation during
the period of the Agreement.

. No party to this Agreement shall serve, prior to October 1, 2007 (not to
become effective before July 1, 2008) any notice or proposal for the purpose
of changing the subject matter of the provisions of Part IT of this Agreement or
which proposes matters covered by the proposals of the Organization cited in
Paragraph 1 of this Section.

Part 111

Any dispute or controversy with respect to the interpretation, application or
enforcement of the provisions of this Transitional Agreement which has not been
resolved by the parties within thirty (30) days following final conference on such
matter may be submitted by either party to a Special Board of Adjustment for
final and binding decision thereon as provided by Section 3, Second of the
Railway Labor Act.



2. This Agreement shall become effective July 1, 2003, and shall continue in effect
thereafter unless or until changed pursuant to the terms of the Railway Labor Act
as amended.

£

Signed at Boston, Massachusetts this &3 dayof M A )/ )
2003, subject to final ratification by the IAM and MBCR, '

For IAM: For MBCR:

g/wé// M o W%/ )

lchael / Hill Manager-Labor Relatlons
General Chairman, IAM 9,_\
ﬁ?e;eral Manager, MW




Side Letter No. 1
May 8§, 2003

Mr. Michael A. Hill

General Chairman

International Association of
Machinists and Aerospace Workers

Dear Mr. Hill,

This has reference to the Agreement entered into this date between MBCR and
IAM relating to MBCR assumption of operation of the MBTA Commuter Railroad
service on July 1, 2003.

During our negotiations it was agreed, without prejudice to the positions of either
party concerning MBCR’s right to require pre-employment physicals, that MBCR will
modify its pre-employment medical requirements to the following extent:

1. Amtrak employees will be required to sign a release instructing and
authorizing Amtrak to provide MBCR with a copy of the employee’s Amtrak
medical records. The Amtrak employee will also be required to complete
MBCR'’s Pre-employment Medical Questionnaire. Should MBCR’s Medical
Department determine that additional information is required as a result of the
information provided on that Questionnaire, the employee will be required to
request his/her physician to provide such additional information. Any further
action in this area, which may include an examination by a MBCR-
designated physician, and paid for by MBCR, will be handled on a case-by-
case basis in accordance with the provisions of the applicable Rules
Agreement.

2. The Amtrak commuter rail employee will be required to undergo a drug and
alcohol screen. Any employee testing positive for a controlled substance will
be provided the opportunity for confirmation testing at the employee’s
expense. Upon request, such employee is entitled to have a confirmation test
conducted on the same sample at a medical facility selected by MBCR using
another method that is specific for the substance(s) detected in the initial test.

3. Inthe event of a confirmed positive result on a drug and/or alcohol screen, the
employee may not be accepted for employment with MBCR. The employee
may, at no cost to MBCR, seek self-recovery and/or provide a satisfactory test



Side Letter No. 1
Page 2

result within 45 days from the date of deferral. Upon such timely presentation,
the employee will then be eligible to complete the employment process set forth
in the Agreement. Upon such employment, seniority and other rights will be
governed by the provisions of Part I, Section 4(A) of this Agreement. As a
condition of employment, the employee will be required to agree to and comply
with the instructions set forth in the Prevention Program Companion Agreement.

If the foregoing adequately and accurately outlines our understanding in this
matter, please so indicate by signing in the space provided for that purpose below.

(Vdy gt Dtk

Manager - Labor Relations

AGREED:

//,,4://./%

Michael £ Hilf *
General Chairman, IAM

10



Side Letter No. 2
May 8, 2003

Mr. Michael A, Hill

General Chairman

International Association of
Machinists and Aerospace Workers

Dear Mr. Hill,

This has reference to the Agreement entered into this date between MBCR and
IAM relating to MBCR assumption of operation of the MBTA Commuter Railroad
service on July 1, 2003.

During our negotiations the Organization expressed concen over MBCR’s stated
intent to acquire copies of Amtrak’s discipline records covering each employee hired by
MBCR and consideration of past records in any future instances of administration of
discipline. Pursuant to these discussions, the parties agreed that such records would not
be used or considered commencing July 1, 2003, except for the following:

1. Employees with a previous Rule G violation that resulted in 2 Waiver
Agreement and probationary period that is still in effect on July 1, 2003, will
be considered still bound by the terms of such arrangement when employed on
MBCR. This will include, but not be limited to, obligations of ongoing
participation in EAP counseling, follow-up/random testing, and/or any other
condition agreed to in conjunction with the Waiver Agreement. Upon
completing the probationary requirements, the provisions of the Rule G
Bypass and Prevention Program Companion Agreements will apply.

2. This Agreement does not supercede any action which MBCR may be required
to take under existing federal or other laws or regulations (e.g., FRA).

If the foregoing adequately and accurately outlines our understanding in this
matter, please so indicate by signing in the space provided for that purpose below.

i

Manager-Labor Relations

11



Side Letter No. 2
Page 2

AGREED:

4

Michael/A. Hill /
General Chairman, JAM

12



Side Letter No. 3
May §, 2003

Mr. Michael A. Hill

General Chairman

International Association of
Machinists and Aerospace Workers

Dear Mr. Hill,

This has reference to the Agreement entered into this date between MBCR and
IAM relating to MBCR’s assumption of operation of the MBTA commuter Railroad
service on July 1, 2003.

This Side Letter responds to your request for a statement of the Company’s
position regarding maintaining existing force levels going forward after July 1, 2003.

The Company is obligated under the Operating Agreement with MBTA to
establish, on July 1, 2003, employment positions equal to the number in existence and
filled on March 1, 2002. The Company is also obligated to initially fill all such positions
in seniority order, from the applicable commuter rail seniority rosters, to the extent there
are sufficient eligible employees to do so. The Company fully intends to honor these
obligations.

3

After July 1, 2003, the Operating Agreement is clear that as and when such
positions become vacant, it is the Company’s prerogative to fill such vacancies. The
Operating Agreement is equally clear that the number of positions initially required to be
established is not intended to impose a minimum staffing level for the future.

In response to the concerns expressed by the Organization, the Company advised
that it intends to preserve the March 1, 2002, level of positions, so long as those Eligible
Union Employees assigned to them on July 1, 2003, continue to occupy them. It is the
Company’s intent that any reduction in positions below that level will be accomplished
through the normal attrition of that initial work force or as services are adjusted. It is the
Company’s intent to aggressively seek force account and other work which would
preserve or even increase the number of craft positions currently maintained; however,
even should those efforts not prove successful, the Company intends to adhere to the
attrition arrangement described herein,

13



Side Letter No. 3
Page 2

I trust the foregoing adequately addresses the concerns expressed during our
negotiations.

Yours truly,

Manager Labor Relations

AGREED:

/@Z///’///

‘Michael £ Hill ~
General’Chairman, IAM

14



Side Letter No. 4
May 8, 2003

Mr. Michael A. Hill

General Chairman

International Association of
Machinists and Aerospace Workers

Dear Mr. Hill,

During our negotiations it was agreed to amend the Rules Agrecment to the extent
that a compensatory (“bank”) day will hereinafter constitute compensation for the
purposes of bridging a holiday in accordance with the Holiday Agreement. The
observance of compensatory time remains subject to the needs of service and requires
approval by the appropriate supervisor.

Further, this arrangement does not alter other principles set forth in the Holiday
Agreement. Namely, that an unscheduled absence, except for bereavement leave,
on the first scheduled work day preceding or following such holiday, would result in the
loss of holiday pay.

If the foregoing adequately and accurately outlines our understanding in this
matter, please so indicate by signing in the space provided for that purpose below.

Yours tr
oy

Manager — Labor Relations

AGREED:

YL

Michael A. Hill
General Chairman, IAM

15



Side Letter No. 5
May 8, 2003

Mr. Michael A. Hill

General Chairman

International Association of
Machinists and Aerospace Workers

Dear Mr, Hill,

This has reference to the Agreement entered into this date between MBCR and
IAM relating to MBCR assumption of operation of the MBTA Commuter Railroad
service on July 1, 2003,

With regard to Part I, Section 5, the Organization advised there was a desire to
abolish and re-advertise existing positions to allow employees the opportunity to move to
a different assignment. This will confirm that the Company did not wish to conduct such
a process in advance of July 1, but would be amenable to addressing that matter after it
commences operations. If, within 30 days of July 1, 2003, the Organization desires such
a process, written request should be made to the Company’s General Manager, and such
procedure will be initiated within thirty days of such notification.

If the foregoing adequately and accurately outlines our understanding in this matter,
please so indicate by signing in the space provided for that purpose below.

( Yooy

Manager-Labor Relations

AGREED:

MichaeVA. Hill 7
General Chairman, IJAM

16



APPENDIX 1

Cost of Living Allowance and Adjustments Thereto After July 1, 2008

Section 1 — Cost-of-Living Allowance and Effective Dates of
Adjustments

(a) A cost of living allowance shall be payable in the manner set forth
in and subject to the provisions of this Appendix, on the basis of the “Consumer Price
Index for Urban Wage Eamers and Clerical Workers (Revised Series) (CPI-W)”
(1967=100), U.S. Index, all items — unadjusted, as published by the Bureau of Labor
Statistics, U.S. Department of Labor, and hereinafter referred to as the CPI. The first
such cost-of-living allowance shall be payable effective January 1, 2009 based, subject to
paragraph (d), on the CPI for September 2008 as compared with the CPI for March 2008.
Such allowance, and further cost-of-living adjustments thereto which shall become
effective as described below, shall be based on the change in the CPI during the
respective measurement periods shown in the following table, subject to the exception
provided in paragraph (d)(iii), according to the formula set forth in paragraph (e).

Measurement Periods

Effective Date
Base Month Measurement Month of Adjustment
March 2008 September 2008 January 1, 2009
September 2008 March 2009 July 1, 2009

Measurement Periods and Effective Dates conforming to the above schedule shall
be applicable to periods subsequent to those specified above during which this Appendix
is in effect.

(b) While a cost-of-living allowance is in effect, such cost-of-living
allowance will apply to straight time, overtime, protected rates, vacations, holidays and
personal leave days in the same manner as basic wage adjustments have been applied in
the past, except that such allowance shall not apply to special allowances and arbitraries
representing duplicate time payments.

(c) The amount of the cost-of-living allowance, if any, that will be
effective from one adjustment date to the next may be equal to, or greater or less than, the

cost-of-living allowance in effect in the preceding adjustment period.

(d) (1) Cap. In calculations under paragraph (€), the maximum

17



increase in the CPI that shall be taken into account shall be as follows:

Effective Date Maximum CPI Increase That
Of Adjustment May Be Taken Into Account
January 1, 2009 3% of March 2008 CPI
July 1, 2009 6% of March 2008 CPI,

less the increase from
March 2008 to September 2008

Effective Dates of Adjustment and Maximum CPI Increases conforming to
the above schedule shall be applicable to periods subsequent to those
specified above during which this Appendix is in effect.

(i) Limitation. In calculations under paragraph (e), only fifty (50) percent of
the increase in the CPI in any measurement period shall be considered.

(iii) If the increase in the CPI from the base month of March 2008 to the
measurement month of September 2008 exceeds 3% of the March 2008 base
index, the measurement period that will be used for determining the cost-of-
living adjustment to be effective the following July will be the 12-month
period from such base month of March; the increase in the index that will be
taken into account will be limited to that portion of the increase that is in
excess of 3% of such March base index; and the maximum increase in that
portion of the index that may be taken into account will be 6% of such March
base index less the 3% mentioned in the preceding clause, to which will be
added any residual tenths of points which had been dropped under paragraph
(€) below in calculation of the cost-of-living adjustment which shall have
become effective January 1, 2009 during such measurement period.

(1v) any increase in the CPI from the base month of March 2008 to the
measurement month of March 2009 in excess of 6% of the March 2008 base
index will not be taken into account in the determination of subsequent cost-
of-living adjustments.

(v) The procedure specified in subparagraphs (iii) and (iv) will be
applicable to all subsequent periods during which this Appendix is in effect.

(¢) Formula. The number of points change in the CPI during a
measurement period, as limited by paragraph (d), will be converted into cents on the basis
of one cent equals 0.3 full points. (By “0.3 full points™ it is intended that any remainder
of 0.1 point or 0.2 point of change after the conversion shall not be counted.)
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The cost-of-living allowance in effect on June 30, 2009 will be adjusted
(increased or decreased) effective July 1, 2009 by the whole number of cents produced by
dividing by 0.3 the number of points (including tenths of points) change, as limited by
paragraph (d), in the CPI during the applicable measurement period. Any residual tenths
of a point resulting from such division will be dropped. The result of such division will
be added to the amount of the cost-of-living allowance in effect on June 30, 2009 if the
CPIwill have been higher at the end than at the beginning of the measurement period,
and subtracted therefrom only if the index will have been lower at the end than at the
beginning of the measurement period and then, only, to the extent that the allowance
remains at zero or above. The same procedure will be followed in applying subsequent
adjustments.

(f) Continuance of the cost-of-living allowance and the adjustments thereto
provided herein is dependent upon the availability of the official monthly BLS Consumer
Price Index (CPI-W) calculated on the same basis as such Index, except that, if the
Bureau of Labor Statistics, U.S. Department of Labor should, during the effective period
of this Appendix, revise or change the methods or basic data used in calculating such
Index in such a way as to affect the direct comparability of such revised or changed index
with the CPI-W during a measurement period, then that Bureau shall be requested to
furnish a conversion factor designed to adjust the newly revised index to the basis of the
CPI-W during such measurement period.

Section 2 — Payment of Cost-of-Living Allowances

(a) The cost-of-living allowance that becomes effective January 1, 2009 shall be
payable to each employee commencing on that date.

(b) The increase in the cost-of-living allowance effective July 1, 2009 pursuant to
Section 1 of this Appendix shall be payable to each employee commencing on that date.

(¢) The increase in the cost-of-living allowance effective January 1, 2010
pursuant to Section 1 of this Appendix shall be payable to each employee commencing
on that date.

(d) The procedure specified in paragraphs (b) and (c) shall be followed with

respect to computation of the cost-of-living allowances payable in subsequent years
during which this Appendix is in effect.

Section 3 — Application of Cost-of-Living Allowances

The cost-of-living allowance provided for by Section 1 of this Appendix will be
payable as provided in Section 2 of this Appendix and will not become part of basic rates
of pay. Such allowance shall be applied as follows:

(a) Hourly Rates — Add the amount of the cost-of-living allowance to the hourly
rate of pay produced by application of Part II B(2) through (8).

19



(b) Daily Rates — Determine the equivalent hourly rate by dividing
the established daily rate by the number of hours comprehended by the daily rate. The
amount of the cost-of-living allowance multiplied by the number of hours comprehended
by the daily rate shall be added to the daily rate produced by application of Part I B(2)
through (8).

(c) Weekly Rates — Determine the equivalent hourly rate by dividing the
established weekly rate by the number of hours comprehended by the weekly rate. The
amount of the cost-of-living allowance multiplied by the number of hours comprehended
by the weekly rate shall be added to the weekly rate produced by application of Part 11
B(2) through (8).

(d) Monthly Rates - Determine the equivalent hourly rate by dividing
the established monthly rate by the number of hours comprehended by the monthly rate.
The amount of the cost-of-living allowance multiplied by the number of hours
comprehended by the monthly rate shall be added to the monthly rate produced by
application of Part IT B(2) through (8)

{e) Minimum Daily Increages - the increase in rates of pay described in
paragraphs (a) through (d), inclusive, shall be not less than eight times the applicable
increase per hour for each full time day of eight hours, required to be paid for by the rules
agreement. In instances where under the existing rules agreement an employee is worked
less than eight hours per day, the increase shall be determined by the number of hours
required to be paid for by the rules agreement.

(f) Application of Wage Increases — The increase in wages produced by
application of the cost-of-living allowances shall be applied in accordance with the wage

or working conditions agreement in effect between cach carrier and its employees
represented by the Organization signatory hereto. Special allowances not included in
said rates and arbitraries representing duplicate time payments will not be increased.

Section 4

The arrangements set forth in this Appendix I shall remain in effect according to
the terms thereof until revised by the parties pursuant to the Railway Labor Act.
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AGREEMENT
Between
THE NATIONAL RAILROAD PASSENGER CORPORATION
And
Its Employees
Represented by The

INTERNATIONAL ASSOCIATION OF MACHINISTS AND AEROSPACE WORKERS

This agreement governs the rates of pay, hours, rules and working conditions of Journeymen,
their helpers, and apprentices and other employees in all departments of the Corporation who
perform the work specified in this agreement, and who are represented by the organization
signatory hereto.

Effective: September 1, 1977
Revised: December 1, 1993
Revised: March 1, 1999

(This consolidation reflects a revised summary version of past collective bargaining agreements
between the International Association of Machinists and Aerospace Workers and Amtrak, most
specifically, the agreements of September 1, 1977, May 27, 1982, December 18, 1987, July 23,
1992 and March 1, 1999. For ease and economy in printing and distribution a substantial
compilation of agreements, understandings, memorandums, etc. have been intentionally
separated and/or omitted form this consolidated version., Therefore, it is understood and agreed
that this consolidation does not embody in totality all agreements currently in effect between the
parties and that such other agreements, understandings, memorandums, etc. not specifically
addressed or included in this summary shall remain in full force and effect, unless or until
modified as provided therein or in accordance with the Railway Labor Act, as amended.)

Labor Relations Printout: As of November 1, 2000
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PREAMBLE

As used in this Agreement, position titles are deemed to be without gender and no position title
shall be construed in any way to denote the gender of the occupant of the position or be used in any
way S0 as to restrict access to the position by reason of sex. Neither party to this Agreement will
discriminate against any employee with regard to race, color, religion, sex, national origin, age,
handicap, or sex orientation. Consideration of the qualifications of candidates for employment,
promotion or transfer will be based on qualifications which are job related.!

RULE 1 - CLASSIFICATION OF WORK:

Pending adoption of a national classification of work rule, employees will ordinarily perform the
work which has been performed traditionally by the craft at that location, if formerly a railroad
facility, or, as it has been performed at comparable Amtrak facilities, if it is a new facility.

INCIDENTAL WORK RULE?
Section 1

Where a shop craft employee or employees are performing a work assignment, the completion
of which calls for the performance of "incidental work" (as hereinafter defined) covered by the
classification of work or scope rules of another craft or crafts, such shop craft employee or employees
may be required, so far as they are capable, to perform such incidental work provided it does not
comprise a preponderant part of the total amount of work involved in the assignment. Work shall
be regarded as “incidental” when it involves the removal and replacing or the disconnecting and
connecting of parts and appliances such as wires, piping, covers, shielding and other appurtenances
from or near the main work assignment in order to accomplish that assignment, and shall include
simple tasks that require neither special training nor special tools. Incidental work shall be considered
to comprise a preponderant part of the assignment when the time normally required to accomplish
it exceeds the time normally required to accomplish the main work assignment.

In addition to the above, simple tasks may be assigned to any craft employee capable of
performing them for a maximum of two hours per shift. Such hours are not to be considered when
determining what constitutes a "preponderant part of the assignment."

If there is a dispute as to whether or not work comprises a "preponderant part" of a work
assignment the carrier may nevertheless assign the work as it feels it should be assigned and proceed
or continue with the work and assignment in question; however, the Shop Committee may request
that the assignment be timed by the parties to determine whether or not the time required to perform
the incidental work exceeds the time required to perform the main work assignment, If it does, a
claim will be honored by the carrier for the actual time at pro rata rates required to perform the
incidental work.

1 Effective August 21, 1980
2 Revised August 3, 1992



Section 2
Nothing in this Article is intended to restrict any of the existing rights of Amtrak.
RULE 2 - SENIORITY:®

(a) Seniority begins at the time the employees' pay starts within the class in which employed, provided
they qualify for a position in that class.

(b) Employees voluntarily leaving the service will forfeit all seniority, and if they re-enter the service
will be considered as new employees.

(c) Where 2 or more employees start at the same time on the same day, they shall be ranked in
alphabetical order according to their last names.

If 2 or more employees on the same roster acquire seniority in a higher class on the same day,
their relative rank in the higher class shall be the same as in the class from which promoted.

(d)*1. Effective January 1, 1988, all employees promoted subsequent thereto to official, supervisory,
or excepted positions from crafts or classes represented by the IAM shall be required to
maintain their LAM membership of pay an appropriate monthly fee, not to exceed monthly
union dues, in order to retain and continue to accumulate seniority. A supervisor whose
payments are delinquent shall be given a written notice by the appropriate General Chairman
of the amount owed and ninety (90) days from the date of such notice to cure the delinquency
in order to avoid seniority forfeiture.

2. Employees promoted prior to January 1, 1988 to official, supervisory, or excepted positions
from crafts or classes represented by the IAM shall retain their current seniority but shall be
required to pay an appropriate monthly fee, not to exceed monthly union dues, in order to
accumulate additional seniority.

3. This Article shall become effective on the date of this Agreement (December 18, 1987) except
on such Carriers where the Organization representative may elect to preserve existing rule
pertaining to employees retaining seniority after promotion to an official, supervisory, or
excepted position and so notifies the authorized Carrier representative within thirty (30) days
following the date of this Agreement. The attached form (Appendix N) to be utilized will
be made a part of this Agreement.

4. In the event employees fail to pay a fee equivalent to monthly membership dues with the
Organization as provided above, the duly accredited representative shall so notify the Director
of Labor Relations and, within 30 days after receipt of notification, the employees will have
their seniority arrested as of the date he/she fails to maintain membership in good standing

3 Revised May 27, 1982
4 Paragraph (d) (1) (2) and (3) amended December 18, 1987; Paragraph (d) Revised to read "fee"
effective August 3, 1992 :
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with the Organization unless, within the 30-day period, the employees involved remit all
monies due the union.’

(e) If promoted employees retaining seniority under Paragraph (d) of this Rule who are working on
a position not covered by any labor agreement are dismissed for cause, they may request a hearing
under the discipline rule of this or another applicable labor agreement, but only one such hearing
will be held. If such promoted employees are working on a position covered by a labor
agreement and are dismissed for cause following a hearing under the discipline Rule of that labor
agreement, they may appeal the merits of that decision under either this agreement or the
agreement under which the hearing was held.

() Employees promoted to official, supervisory or excepted positions who are permitted to return
to the ranks of shop craft employees may, within five (5) working days, exercise seniority over
any junior employee in their craft in the district in which they hold seniority. Employees displaced
as a result thereof may exercise seniority in the same manner.

(g) The seniority of employees shall automatically terminate, and employees may retire from service,
as provided by the Railroad Retirement Act, but in no event will such retirement be later than the
end of the month following the month in which their 70th birthday occurs. Any monetary claim
pending prior to employees' retirement under this Rule shall not be affected thereby.

RULE 3 - VALIDATING APPLICATIONS:®

(a) Applications for newly-hired employees shall be approved or disapproved within 90 calendar days
after applicants begin work. If applications are not disapproved within the 90-day period, the
applications will be considered as having been approved. Applicants shall, within 90 days from
date of employment, if requested, have returned to them all documents which have been furnished
to the Corporation.

(b) In the event of applicants giving materially false information, the 90-day time limit shall not apply;
and the employee may, within the first year of employment, be terminated without an
investigation. If the employee can prove he did not supply false information, the employee or his
organization can grieve under Rule 24.

RULE 4 - SENIORITY ROSTER:

(8) A seniority roster showing name, job category, location, and seniority date and date entered
service of all employees within the seniority district will be posted in places accessible to all
employees and appropriate designation shall be placed before such names to properly designate
their status.

(b) The rosters will be revised and posted in January of each year and will be open to protest for a
period of 60 days from date of posting and upon presentation of proof of error by employees, or
their representative, such error shall be corrected; except that in case of employees off on leave
of absence, vacation, sickness, disability or suspension, at the time the roster was posted, this time

5 Revised January 27, 1986
6 Revised May 27, 1982
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limit will apply from the date the employees return to duty. Protests on seniority dates for
correction will be confined to names added or changes made since posting the previous roster.
The duly accredited representative shall be furnished a copy of the rosters at the time they are
posted.

(c) The provision for annual revision and posting of seniority rosters shall not be construed to mean
that the duly accredited representatives of the employees will be denied the right to request and
receive a revised roster when reduction in force are contemplated or when, due to turnover in
force, the annual roster does not furnish the information necessary to properly apply the
provisions of this Agreement.

RULE 5 - PROMOTIONS:

Employees covered by this Agreement will be considered for promotion to positions of Foreman.
RULE 6 - BULLETIN AND ASSIGNMENT:!

(a) Except as provided in Paragraph (c) of this Rule, all new positions and vacancies shall be
bulletined on Monday of each week, and bids may be submitted not later than Thursday of the
same week. Assignments to bulletined positions or vacancies shall be made no later than Tuesday
of the following week. The bulletins should show locations, title and brief description of duties,
rates of pay, assigned hours of service, rest days, and if temporary, the probable or expected
duration.

When facility improvements require the relocation of forces/operations within a facility, Amtrak
will notify the involved unions prior to the relocation. Forces/operations will be moved without
readvertising involved positions. However, where the hours, workdays, and/or rest days of
positions are changed, Amtrak will be governed by the Rules Agreement.®

(b) Day-to-day vacancies in regular assigned positions (including vacation vacancies not filled by
vacation relief employees) or in positions temporarily vacant pending award, if filled, may be filled
by agreement between the General Foreman and the union representative or otherwise the
following procedures will apply:

1. Mechanic assignments shall be offered in seniority order to the qualified apprentices or helpers
working on the trick, at the location and in the craft where such vacancies exist; if all such
employees decline the assignment, the qualified apprentices or helpers working on the trick,
at the location and in the craft where such vacancies exist, shall be assigned in inverse
seniority order.

2. In the event mechanic vacancies cannot be filled in accordance with paragraph 1, qualified
mechanics working on the trick at the location and in the craft where such vacancies exist,
shall be assigned to the vacancies in inverse seniority order.

7 Revised May 27, 1982
8 Effective August 3, 1992,






