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PREAMBLE

The material reprinted here is for handy reference. Inclusion in this booklet does not
make an agreement of something that is not an agreement, nor does omission of a special
agreement or rule(s) necessarily mean that it is no longer in effect.

All memoranda of agreement and/or letters of understanding in effect prior to the
effective date of this agreement remain in effect.

In printing this agreement to include applicable parts of the several nationally negotiated
agreements and other memoranda now in effect, it was not the intent of the parties
signatory here to change, or modify, the application and/or interpretation thereof. Should
a dispute arise through the omission of, or slight change in, language used in the original
national agreement or other memoranda, the original language shall be controlling, unless
or until said language has been subsequently changed, revised, or canceled by agreement
or interpretation between the parties involved.

GENERAL RULES
RULE 1. HOURS OF SERVICE

(A) Eight hours shall constitute a day's work. All employees coming under the provisions
of this agreement except as otherwise provided in this schedule of rules, or as may
hereafter be legally established between the carrier and the employees, shall be paid on
the hourly basis.

Note: The expressions "positions" and "work" used in this schedule of rules refer to
service, duties, or operations necessary to be performed the specified number of days per
week, and not to the work week of individual employees.

(B) Subject to the exceptions contained in this schedule of rules, a work week of forty
hours shall consist of five days of eight hours each, with two consecutive days off in each
seven; the work weeks may be staggered in accordance with the carrier's operational
requirements; so far as practicable the days off shall be Saturday and Sunday. The
foregoing work week rule is subject to the following provisions:

1. Five-day Positions —

On positions the duties of which can reasonably be met in five days, the days
off will be Saturday and Sunday.

2. Six-day Positions -

Where the nature of the work is such that employees will be needed six days
each week, the rest days will be either Saturday and Sunday or Sunday and

Monday.



3.

Seven-day Positions -

On positions which have been filled seven days per week, any two
consecutive days may be the rest days with the presumption in favor of
Saturday and Sunday.

4.

Regular Relief Assignments —

All possible regular relief assignments with five days of work and two
consecutive rest days will be established to do the work necessary on
rest days of assignments in six or seven day service or combinations
thereof, or to perform relief work on certain days and such types of
other work on other days as may be assigned.

Where work is required by the carrier to be performed on a day which
is not a part of any assignment, it may be performed by an available
unassigned employee who will otherwise not have forty hours of work
that week; in all other cases by the regular employee.

Assignments for regular relief positions may on different days include
different starting times, duties and work locations for employees of
the same class at the same seniority point or in the same seniority
district, provided they take the starting time, duties and work
locations of the employee or employees whom they are relieving.

Employees assigned to regular rest day relief service who are required
to travel from one seniority point to another shall be paid travel time
as hereinafter provided:

(1) The Carrier shall designate a headquarters point for each regular
relief assignment, which shall be changed only after ten (10) days'
written notice to the employee affected.

(2) If the time consumed in actual travel, including waiting time
enroute, from the headquarters point to the work location, together with
necessary time spent waiting for the employee's shift to start, exceeds
one hour and thirty minutes, or if on completion of the employee’s shift
necessary time spent waiting for transportation plus the time of travel,
including waiting time enroute, necessary to return to the employee’s
headquarters point or to the next work location exceeds one hour and
thirty minutes then the excess over one hour and thirty minutes in each
case shall be paid for as working time at the straight time rate of the job
to which traveled.

(3) Where an employee is required to travel from the employee’s
headquarters point to another point outside the environs of the city or
town in which the employee’s headquarters point is located, the carrier
will either provide transportation without charge or reimburse the
employee for such transportation cost. {"Transportation" means travel
by rail, bus or private automobile and “transportation cost” means the
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established passenger fare or automobile allowance where automobile is
used.)

(4) When such employees are unable to return to their headquarters on
any day they shall be entitled, in addition to the allowances under
paragraphs (2) and (3) of this rule, to reimbursement for actual
necessary cost of lodging and two meals per day while away from
headquarters, with a maximum of $22.00 per day, i.e. the 24-hour
period following the time when the employee's last shift began - but on
such days they shall not be paid for any hours after their assigned hours
unless actually working, or traveling to another work location.
Accommodations on a sleeper may be furnished in lieu of the lodging
above provided for and time spent on the sleeper will not be considered
travel.

(5) An employee who performs rest day relief service on an assignment
covered by other travel time rules in this agreement will be covered by
such rules while on duty in place of the relieved employee, but the
employee’s travel to and from the headquarters of the relieved
employee will be subject to this rule.

. (6) The carrier will make such relief assignments so as to have,
consistent with the requirements of the service and other provisions of
this agreement, a minimum amount of travel and time away from home
for the employees involved, and at the request of the General
Chairperson the carrier's representative will meet to discuss questions
that may be raised as to such assignments.

(7) It is understood that this rule applies only to regular rest day relief
assignments and does not change or modify the application of other
travel time rules in this agreement.

5. Deviation from Monday-Friday week

If in positions or work extending over a period of five days per week, an
operational problem arises which the carrier contends cannot be met under
the provisions of paragraph 1 of this rule, and requires that some of such
employees work Tuesday to Saturday instead of Monday to Friday, and the
employees contend the contrary, if the parties fail to agree thereon and the
carrier nevertheless puts such assignments into effect, the dispute may be
processed as a grievance or claim under the rules agreement.



6.

Nonconsecutive Rest Days —

The typical work week is to be one with two consecutive days off. Therefore,
when an operating problem is met which may affect the consecutiveness of
the rest days of positions or assignments covered by paragraphs 2, 3 and 4,
the following procedure shall be used:

a.

7.

All possible regular relief positions shall be established pursuant to
paragraph 4.

Possible use of rest days other than Saturday and Sunday, by agreement
or in accordance with other provisions of this agreement.

Efforts will be made by the parties on the accumulation of rest time and
the granting of longer consecutive rest periods.

Other suitable or practicable plans which may be suggested by either of
the parties shall be considered and efforts made to come to an agreement
thereon.

If the foregoing does not solve the problem, then some of the relief
employees may be given nonconsecutive rest days.

If after all the foregoing has been done there still remains service which
can only be performed by requiring employees to work in excess of five
days per week, the number of regular assignments necessary to avoid this
may be made with two non-consecutive days off.

The least desirable solution of the problem would be to work some
regular employees on the sixth or seventh days at overtime rates and thus
withholding work from additional relief employees.

If the parties are in disagreement over the necessity of splitting the rest
days on any such assignments, the carrier may nevertheless put the
assignments into effect subject to the right of employees to process the
dispute as a grievance or claim under the rules agreements, and in such
proceedings the burden will be on the carrier to prove that its operational
requirements would be impaired if it did not split the rest days in question
and that this could be avoided only by working certain employees in
excess of five days per week.

Rest Days of Extra or Furloughed Employees —

To the extent furloughed employees may be utilized, their days off need not
be consecutive; however, if they take the assignment of a regular employee
they will have as their days off the regular days off of that assignment.



8. Beginning of Work Week -

The term “work week” for regularly assigned employees shall mean a week
beginning on the first day on which the assignment is bulletined to work, and
for unassigned employees shall mean a period of seven consecutive days
starting with Monday.

9. Sunday Work -

Existing provisions that punitive rates will be paid for Sunday as such are
eliminated. The elimination of such provisions does not contemplate the
reinstatement of work on Sunday which can be dispensed with. On the other
hand, a rigid adherence to the precise pattern that may be in effect
immediately prior to September 1, 1949, with regard to the amount of
Sunday work that may be necessary is not required. Changes in amount or
nature of traffic or business and seasonal fluctuations must be taken into
account. This is not to be taken to mean, however, that types of work which
have not been needed on Sundays will hereafter be assigned on Sunday. The
intent is to recognize that the number of people on necessary Sunday work
may change.

RULE 2. SHIFTS

There may be one, two, or three shifts employed. The starting time of any shift shall be
based on actual service requirements.

The time and length of the lunch period shall be subject to agreement, within the limits of
the fifth hour, except where three shifts are employed, when the lunch period shall be
twenty minutes without loss of time.

Interpretation of Rule 2

(A) When one shift is employed, the starting time shall be not earlier than 7 o'clock, and
not later than 8 o'clock. The time and length of the lunch period (paragraphs "A" and "B")
shall be subject to agreement between the local officers and employees’ committee, but
within the limits of the fifth hour.

(B) Where two shifts are employed, the starting time of the first shift shall be governed
by paragraph (A) and the second shift shall start following the first shift or not later than
8:00 P.M.

(C) Where three shifts are employed, the starting time of the first shift shall be governed by
paragraph (A}, and the starting time for each following shift shall be regulated accordingly.
The spread of each shift shall consist of eight (8) consecutive hours, including an
allowance of twenty (20) minutes for lunch within the limits of the fifth hour.

(D) The time established for the commencing and quitting work for all employees of all
crafts on each shift shall be the same at the point where employed but where three shifts
are worked by running repair forces, and two shifts by shop forces, the quitting time of the
first shift, and the commencing and quitting time of the second shift, of the shop forces will
be governed by the provisions of paragraph (B).
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Exceptions

(E) It is agreed that at points where the requirements of service can be met in one or two eight (8)
hour shift(s) per day, any of the three (3) shifts determined by the preceding requirements of this
rule may be utilized.

(F) If the actual requirements of service are such that they cannot be reasonably met by
the provisions of paragraph (E), then one shift may be established based on the actual
requirements of service.

RULE 3. OVERTIME

(A) All overtime continuous with regular bulletined hours will be paid for at the rate of
time and one-half until relieved; except as may be provided in rules hereinafter set out.

(B) Work performed on days designated as holidays shall be paid for at the rate of time
and one-half.

Employees regularly assigned to work on holidays, or those called to take the place of such
employees, will be allowed to complete the balance of the day unless released at their own
request. Those who are called will be advised as soon as possible after vacancies become
known.

(C) Hourly rated employees required to work in excess of forty straight time hours in any work
week shall be paid for at one and one-half times the basic straight time rate except where such
work is performed by an employee due to moving from one assignment to another or to or from a
furloughed list, or where days off are being accumulated under paragraph 6 of Rule 1B.

(D) Hourly rated employees worked more than five (5} days in a work week shall be paid
one and one-half times the basic straight time rate for work on the sixth and seventh days
of their work weeks, except where such work is performed by an employee due to moving
from one assignment to another or to or from a furloughed list, or where days off are
being accumulated under paragraph 6 of Rule 1B.

(E) Service performed by a regularly assigned hourly or daily rated employee on the
second rest day of the employee’s assignment shall be paid at double the basic straight
time rate provided the employee has worked all the hours of the employee’s assignment
in that work week and has worked on the first rest day of the employee’s work week,
except that emergency work paid for under the call rules will not be counted as qualifying
service under this rule, nor will it be paid for under the provisions thereof.

(F) There shall be no overtime on overtime, neither shall overtime hours paid for, other
than hours not in excess of eight paid for at overtime rates on holidays or for changing
shifts, be utilized in computing the 40 hours per week, nor shall time paid for in the nature
of arbitraries or special allowances such as attending court, travel time, etc. be utilized for
this purpose, except when such payments apply during assigned working hours in lieu of
pay for such hours, or where such time is now included under existing rules in
computations leading to overtime.
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(G) For continuous service after regular working hours, employees will be paid time and one-half on
the actual minute basis with a minimum of one (1) hour straight time for any such service
performed.

(H) Employees shall not be required to work more than three (3) hours after regular
bulletined hours without being permitted to go to meals, time taken for meals will not
terminate the continuous service period and will be paid for up to thirty (30) minutes.

When time worked in fact exceeds three (3) hours, by mutual agreement between the
employee and the employee’s supervisor, employees may waive their lunch period and
receive thirty (30) minutes extra compensation at the prevailing rate of pay in addition to
actual time worked.

It is understood that such payment will not be paid in instances where overtime worked
does not exceed three (3) hours.

(D) Employees called back to work after leaving the company premises will be paid time
and one-half for every hour worked, with a minimum time allowance of four (4) hours for
two (2) hours and forty (40) minutes work or less, and will be required to do only such
work as called for or other emergency work which may have developed after they were
called and cannot be performed by the regular force in time to avoid delays to train
movement.

(J) Employees will be allowed time and one-half on minute basis for services performed
continuously in advance of the regular working period, with a minimum of one (1) hour,
the advance period to be not more than one (1) hour.

(K) Except as otherwise provided for in this rule, all overtime beyond sixteen (16) hours of
service in any twenty-four (24) hour period, computed from the starting time of employees'
regular shift, shall be paid for at rate of double time.

(L) Service rendered by an employee on the employee’s assigned rest day, or days, will be
paid for under applicable call rules.

(M) Service rendered by an employee on the employee’s assigned rest day, or days, filling
an assignment which the carrier requires be worked eight (8) hours on such day, will be
paid eight (8) hours at the overtime rate, except that where the employee does not report at
starting time of the assignment to be filled, the employee will be paid for actual time
worked, but not less than provided under applicable call rules. Those who are called will be
advised as soon as possible after vacancies become known.

RULE 4. DISTRIBUTION OF OVERTIME

When it becomes necessary for employees to work overtime, they shall not be laid off
during regular working hours to equalize time. Record will be kept of overtime worked
and employees called with the purpose in view of distributing the overtime equally. (Such
record to be available to the Committee.)
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RULE 5. EMPLOYEES CALLED BUT NOT USED

Employees called or required to report for work and reporting but not used will be paid a
minimum of four (4) hours at straight time rate.

RULE 6. EMERGENCY SERVICE -- ROAD WORK

Employees sent out on the line of road to fill vacancies or for any other emergency shall be
allowed time from the designated reporting time, until they return to a designated place, as
follows: time and one-half during shop overtime hours and straight time during shop
straight time hours, while working; straight time will be allowed for all time engaged in
waiting for trains or traveling, except wrecking crews only, who will be allowed time and
one-half while waiting for trains or traveling, in other than regular bulletined shop hours,
and if during their hours on the road away from home station there should be an
opportunity to go to bed for five hours or more, such time as employees are relieved from
actual service will not be paid for.

Where meals and lodging are not provided by the railroad, actual expenses will be allowed
and employees will receive all expense allowance not later than the time they are paid for
the service rendered.

Employees will be called as nearly as possible one hour before leaving time and on their
return will deliver tools at designated places.

RULE 7. OVERTIME, REGULAR ASSIGNED ROAD WORK, HOURLY BASIS

Employees regularly assigned to road work whose tour of duty is regular and who leave
and return to home station daily (a boarding car to be considered a home station), shall be
paid continuous time from the time of leaving the home station to the time they return
whether working, waiting or traveling, exclusive of meal period, as follows: time and
one-half during shop overtime hours and straight time during shop straight time hours,
while working; straight time will be allowed for all time engaged in waiting for trains or
traveling.

RULE 8. LUNCH PERIOD

Employees required to work during, or any part of the lunch period, shall receive pay for
the length of the lunch period regularly taken at point employed, at straight time and will
be allowed necessary time to procure lunch, not to exceed thirty (30) minutes, without loss
of time.

This does not apply where employees are allowed the twenty (20) minutes for lunch
without deduction therefor.

RULE 9. CHANGING SHIFTS

(A) Employees changed from one shift to another will be paid overtime rate for the first
shift of each change in which there are less than forty (40) hours between the scheduled
quitting time of the last day worked on the old shift and the scheduled starting time on
the first day worked on the new shift. Employees working one shift or more on a new
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shift shall be considered transferred. This rule does not apply when employees change
shifts voluntarily.

(B) Regular relief assignments will be excepted from penalty payments upon change of
shift for shift changes included in relief assignments.

RULE 10. FILLING VACANCIES

When an employee is required to fill the place of another employee receiving a higher
rate of pay, the employee shall reccive the higher rate; but if required to fill temporarily
the place of another employee receiving a lower rate, the employee’s rate will not be
changed.

(A) If filled, temporary vacancies (including vacation vacancies not filled by a relief
worker) of not less than five (5) days will be filled as follows: (1) the senior qualified
employee regularly assigned to the shift in which the vacancy occurs who requests the
position will be given preference thereto; (2) if no request is received by an employee
assigned to the shift in which the vacancy occurs, the senior qualified employee on any
other shift will be given preference thereto.

(B) Vacancies created by the application of this rule may be blanked or filled at the
discretion of the company.

(C) Application of this rule shall be limited to one employee per temporary vacancy as
defined in Paragraph (A) above.

(D) Any shift changes resulting from application of this rule shall be without penalty to
the company.

RULE 11. NEW JOBS/VACANCIES

When new jobs are created or vacancies occur in the craft, the oldest employee in point
of service will be given preference for assignment thereto. All new jobs or vacancies in
the craft will be bulletined for five days before being filled permanently except that jobs
or vacancies of less than thirty (30) days duration need not be bulletined.

Bulletins will designate the bulletin number, location, seniority district, regularly
scheduled working hours, rest days, rate of pay, and major duties generally required to
distinguish it, where possible, from other positions. It will also indicate the name of the

last incumbent, if any.
Positions will be awarded within ten (10) days following the expiration of the bulletin.

Positions not worked for thirty (30) days (except position blanked due to employees
taking vacation) are considered abolished and employees affected will exercise seniority
as provided in Rule 42. Employees desiring to exercise their seniority will make
application to the official in charge and a copy of the application will be given to the
local chairperson.
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RULE 12. PROMOTION TO OFFICIAL POSITIONS
(A) Machinists will be considered for promotion to official, supervisory and excepted positions.

(B) All employees promoted to official, supervisory, or excepted positions from crafts or classes
represented by IAM shall be required to maintain their IAM membership or pay an appropriate
monthly fee, not to exceed monthly union dues, in order to retain and continue to accumulate
seniority. A supervisor whose payments are delinquent shall be given a written notice by the
appropriate General Chairperson of the amount owed and ninety (90) days from the date of such
notice to cure the delinquency in order to avoid seniority forfeiture.

(C) An employee who is removed from such position by the Company (other than through
dismissal for cause) shall be entitled, within five (5) working days, to displace any employee
with less seniority or bid on a bulletined vacancy on the seniority roster from which promoted.

{D) Promoted employees who voluntarily relinquish such positions will be entitled to bid or
place themselves on vacant positions. In the event no positions are available, such employee will
be required to displace the junior employee.

RULE 13. EMPLOYEES TRANSFERRED

Employees transferred from one point or seniority district to another, with a view of
accepting a permanent transfer, will after thirty (30) days, lose their seniority at the point
they left, and their seniority at the point to which transferred will begin on date of
transfer, seniority to govern. Employees will not be compelled to accept a permanent
transfer to another point or seniority district.

RULE 14. ABSENCE FROM WORK

(A) When the requirements of the service will permit, employees, on written request, will
be granted leave of absence for a limited time, with privilege of renewal. Employees
absent on leave who engage in other employment will lose their seniority unless special
provision shall have been made in writing therefor with the proper official and committee
representing the employees.

(B) An employee reporting for duty after leave of absence, vacation, sickness, disability,
or suspension, or for any other legitimate cause, shall return to the employee’s regular
position and may within five (5) working days exercise seniority to any position in any
craft or class in which the employee holds seniority, bulletined during the employee’s
absence. If during the employee’s absence, the employee’s regular position has been
abolished, or filled by another employee in the exercise of seniority, the employee may
within five (5) working days after reporting for duty exercise seniority to any position in
any craft or class in which the employee holds seniority. Each subsequently affected
employee may exercise seniority and shall have a reasonable period of time (not to
exceed eight (8) working hours) to do so.

{C) Employees returning from leave of absence, vacation, sickness, disability, suspension
or any other legitimate cause who had their regular position abolished or filled by another
employee in the exercise of seniority shall return to their last scheduled work week and
shift on the first day of return. After the first day, if the employee has not exercised
seniority in accord with paragraph (B) above, the employee may be assigned to any work
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on any shift until such time as the employee exercises seniority. In such instances, the
provision of Rule 9 shall not apply.

RULE 15. PERMISSION TO ABSENT FROM WORK

No employee shall be absent from work for any cause without first obtaining permission

from the employee’s foreman, if possible, except in case of sickness, when the employee

shall notify the foreman as soon as possible. "Personal business” will be sufficient reason
to request leave of absence without detailed explanation thereof.

RULE 16. BEREAVEMENT LEAVE

Employees in active service shall be entitled to bereavement leave of three (3} work days, to be
taken at the discretion of the employee, upon furnishing proof of death of the employee's
immediate family member. Bereavement leave will be taken within six months from the date of
death of the employee’s immediate family member. For purposes of this rule, immediate family
consists of the employee’s spouse, child, parent, grandparent, grandchild, brother, sister, half-
brother, half-sister, step-parent, step-child and spouse's parent. In such cases, a basic day's pay at
the rate of the last service rendered will be allowed for each of the three (3) days. Employees will
make provision for taking leave with their supervisor in the usual manner.

. Family relationships created through the legal adoption process shall qualify for
bereavement leave. Any other family relationship not specifically mentioned shall be excluded.

. Bereavement leave non-availability shall be considered neutral for determining
the qualifying day for holiday pay purposes. The work day preceding or following
the employee’s bereavement leave, as the case may be, shall be considered the
qualifying day for holiday pay purposes.

RULE 17. PERSONAL LEAVE DAYS
{A) A maximum of two days of personal leave will be provided on the following basis:

(1) Employees who have met the qualifying vacation requirements during eight
calendar years shall be entitled to one day of personal leave in subsequent calendar years;

(2) Employees who have met the qualifying vacation requirements during
seventeen calendar years shall be entitled to two days of personal leave in subsequent
calendar years.

(B} Personal leave days may be taken upon 48 hours advance notice from the employee to
the proper company officer provided, however, such days may be taken only when
consistent with the requirements of the company's service. It is not intended that this
condition prevent an eligible employee from receiving personal leave days except where
the request for leave is so late in a calendar year that service requirements prevent the
employee's utilization of any personal leave days before the end of that year.

(C) Personal leave days will be paid for at the regular rate of the employee's position or the
protected rate, whichever is higher.
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(D) Personal leave days shall be forfeited if not taken during each calendar year. The
company shall have the option to fill or not fill the position of an employee who is absent
on a personal leave day. If the vacant position is filled, the rules of the agreement
applicable thereto will apply. The company will have the right to distribute work on a
position vacated among other employees covered by the agreement with the organization
signatory hereto.

Interpretation of Rule 17
{(Agreed on Examples)

The following examples are intended to demonstrate the intention of the parties
concerning application of the qualifying requirements set forth in Paragraph (A) of this
Rule:

Example No. 1

Employee "A" was hired during the calendar year 1974 and rendered compensated
service on a sufficient number of days in such year to qualify for a vacation in the year
1975. The employee also rendered compensated service on the required number of days in
the years 1976 through 1981, but not during the year 1975.

This employee would not be entitled to one day of personal leave in the year 1982
because of not having met the qualifying vacation requirements during the eight calendar
years prior to January 1, 1982.

Example No. 2

Employee "B" also was hired during the calendar year 1974 and rendered
compensated service on a sufficient number of days in such year to qualify for a vacation
in the year 1975. The employee also rendered compensated service on the required number
of days in each of the years 1975 through 1981.

This employee would be entitled to one day of personal leave in the year 1982 by
virtue of having met the qualifying vacation requirements during eight calendar years

prior to January 1, 1982.

Example No. 3

Employee "C" was hired during the calendar year 1973 and rendered compensated
service on a sufficient number of days in such year to qualify for a vacation in the year
1974. The employee also rendered compensated service on the required number of days
in the years 1974 through 1980, but not during the year 1981.

This employee, despite not rendering compensated service on the required number
of days in the year 1981, would be entitled to one day of personal leave in the year 1982
by virtue of having met the qualifying vacation requirements during eight calendar years
prior to January 1, 1982.
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RULE 18. FAITHFUL SERVICE

Employees who have given long and faithful service in the employ of the company and
who have become unable to handle heavy work to advantage, will be given preference on
such light work in their line as they are able to handle.

RULE 19. ATTENDING COURT

When attending court as witnesses for the company, employees will be reimbursed for
actual necessary expenses and be paid for eight (8) hours for each day away from work,
and for Sundays and holidays when away from home station. When necessary the
company will furnish transportation and will be entitled to certificates for witness fees in
all cases.

RULE 20. JURY DUTY

When regularly assigned employees are summoned for jury duty and are required to lose
time from their assignment as a result thereof, the employee shall be paid for actual time
lost with maximum of a basic day's pay at the straight time rate of the employee’s
position for each day lost less the amount allowed the employee for jury service for each
such day, excepting allowances paid by the court for meals, lodging or transportation,
subject to the following qualification requirements and limitations:

(1) An employee must furnish the carrier with a statement from the court of jury
allowances paid and the days on which jury duty was performed.

(2) The number of days for which jury duty pay shall be paid is limited to a
maximum of 60 days in any calendar year.

(3) No jury duty pay will be allowed for any day as to which the employee is
entitled to vacation or holiday pay.

{4) When an employee is excused from railroad service account of jury duty, the
carrier shall have the option of determining whether or not the employee's regular position
shall be blanked, notwithstanding the provisions of any other rules.

(5) Except as provided in paragraph (6), employees will not be required to work on
days on which jury duty:

{a) ends within four hours of the start of the employee’s assignment; or

(b) is scheduled to begin during the hours of the employee’s assignment or
within four hours of the beginning or ending of the employee’s
assignment.

{6) On any day that an employee is released from jury duty and four or more hours

of the employee’s work assignment remain, the employee will immediately inform the
appropriate supervisor and report for work if advised to do so.
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RULE 21. PAYROLL/DIRECT DEPOSIT

At the Company’s discretion, all employees may be paid weekly or bi-weekly to the direct deposit
account designated by the employee.

Where there is a shortage equal to one (1) day’s pay or more in the pay of an employee,
upon request, a payment will be made as soon as possible to cover the shortage.

RULE 22. REDUCTION AND RESTORATION OF FORCES

(A) When the force is reduced, seniority as per Rule 23 will govern, the employees affected
to take the rate of the job to which they are assigned. Five (5) working days' notice will be
given the employees affected before reduction is made, and list will be furnished the local
committee. This will not apply during temporary work afforded employees while forces are
furloughed. :

In the restoration of forces, senior laid off employees will be given preference in retuming to service,
if available within a reasonable time, and shall be returned to their former position if possible. The
local committee will be furnished list of employees to be restored to service. In the reduction of force
the ratio of apprentices shall be maintained.

NOTE: The words "if available within a reasonable time" are interpreted to mean "within fifteen
(15) days from date of letter or telegram sent to employee's last filed address, unless proof of
disability is furnished within said limits."

(B) Rules, agreements or practices, however established, that require advance notice to employees
before temporarily abolishing positions or making ternporary force reductions are hereby modified to
eliminate any requirement for such notices under emergency conditions such as flood, snow storm,
hurricane, tomado, earthquake, fire or labor dispute other than as covered by paragraph (C) below,
provided that such conditions result in suspension of a carrier's operations in whole or in part. It is
understood and agreed that such temporary force reductions will be confined solely to those work
locations directly affected by any suspension of operations. It is further understood and agreed that
notwithstanding the foregoing, any employee who is affected by an emergency force reduction and
reports for work without having been previously notified not to report, shall receive four hours' pay at
the applicable rate for this position.

(C) Rules, agreements or practices, however established, that require advance notice before positions
are temporarily abolished or forces are temporarily reduced are hereby modified so as not to require
advance notice where a suspension of a carrier's operations in whole or in part is due to a labor
dispute between said carrier and any of its employees.

(D) Employees required to work when shops are closed down, due to breakdown in machinery,
floods, fires, and the like, will receive straight time for regular hours, and overtime for overtime
hours.

(E) Employees furloughed on account of reduction in force who desire to seek employment
elsewhere, will, upon application, be furnished with transportation to any point desired on the system,
when not contrary to national or state laws or the general practice in effect on the property
regarding the restriction of such transportation.
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(F) When reducing forces, if employees are needed at other points, they will be given
preference to transfer, with privilege of returning to home station when force is increased,
such transfer to be made without expense to the company, seniority to govern, subject to
the following:

1. (a) Furloughed machinists desiring to fill newly created jobs or vacancies at other points
on the system must make such request in writing to the employee’s immediate supervisor
within ten (10) days after being furloughed.

(b) Machinists who are on furlough on the effective date of this agreement will file request
for transfer within thirty (30) days or all rights to transfer will cease until called at home
point and again furloughed.

2. When or where forces are being increased or vacancies occur at a point where no
furloughed employees are available, only furloughed employees whose applications are on
file, at the time requests are received for additional force, will be given opportunity to
transfer. If requests are on file from furloughed employees at different points having the
same seniority dates, the nearest employee will have preference.

3. Employees notified to report for service at another seniority point must report for work
to the officer they are directed to report to within fifteen (15) days from date of letter sent
to their last filed address, unless proof of disability is furnished within said limits. Failure
to do so will cancel application for transfer, except as hereinafter provided, but will not
affect applicant’s seniority at home point. No exception will be made for cases where
notice of option to transfer is undelivered because of failure of employee to furnish correct
address or to advise of change of address.

4. Seniority of employees transferring under the provisions of this agreement will start at
the seniority point to which transferred with date pay starts, except as hereinafier provided.

5. (a) When employees transferred under provisions of this agreement are recalled to
service at their home point and/or other seniority point, they must decide at which point of
the points involved they will continue to hold seniority, transmitting copies of their
decision to the appropriate supervisor of the shops concerned, as well as to the local
chairperson. Such employees will thereafter hold seniority at the point and/or points where
they have elected to hold seniority.

(b) When conditions of the service require, employees may be temporarily employed
pending reporting of senior employees desiring to transfer; but temporary employees so
employed establish no seniority, and have no rights under any provision of the current
schedule until employees having prior rights under this agreement elect not to transfer.

6.(a) All transfers and applications for transfers under the provisions of this paragraph F
shall be made without expense to the company.

(b) No penalty claims will be submitted or honored under this paragraph F concerning any
other rule. '

7. Appliéations for transfer will be cancelled when applicant: (1) is recalled to service at
home point, or (2) refuses a call to another point, and all rights to transfer will cease except
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that furloughed employees at other than abandoned or closed points may make another
application for transfer.

8. The General Chairperson shall check transfer applications on file with carrier
representative, periodically, to ensure records agree.

RULE 23. SENIORITY

Seniority of employees covered by this agreement shall be confined to the point employed.
Employees who begin work on the same date will establish seniority based on date of birth, oldest
first.

The seniority rosters will be posted in January of each year and will be open to inspection and copy
furnished the committee. Unless a written protest is made by employees in active service within
thirty (30) days from date of posting seniority list, dates shown thereon will not thereafter be
changed.

The seniority of any employee who is furloughed for 365 consecutive days will be terminated if such
employee has less than three (3) years of seniority.

The “365 consecutive days” shall exclude any period during which a furloughed employee receives
compensation pursuant to an employee protection order or an employee protection agreement or
arrangement.

RULE 24. ASSIGNMENT OF WORK

None but mechanics or apprentices regularly employed as such shall do mechanic's work as per the
special rules of each craft except foremen at points where no mechanics are employed. However,
craft work performed by foremen or other supervisory employees employed on a shift shall not in the
aggregate exceed 20 hours a week for one shift, 40 hours a week for two shifts, or 60 hours for all

shifts.

If any question arises as to the amount of craft work being performed by supervisory employees, a
joint check shall be made at the request of the General Chairperson of the organizations affected.
Any disputes over the application of this rule shall be handled as provided hereinafter.

At points where there is not sufficient work to justify employing a mechanic of each craft, the
mechanic or mechanics employed at such points will so far as they are capable of doing so, perform
the work of any craft not having a mechanic employed at that point. Any dispute as to whether or not
there is sufficient work to justify employing a mechanic of each craft, and any dispute over the
designation of the craft to perform the available work shall be handled as follows: At the request of
the General Chairperson of any craft, the parties will undertake a joint check of the work done at the
point. If the dispute is not resolved by agreement it shall be handled as a grievance as provided in
Rule 27 and pending the disposition of the dispute the carrier may proceed with or continue its
designation.
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RULE 25. WELDING

In compliance with the special rules included in this agreement, none but mechanics and their
apprentices in their respective crafts, shall operate oxyacetylene, thermit or electric welders;
where oxyacetylene or other welding processes are used, each craft shall perform the work
which was generally recognized as work belonging to that craft prior to the introduction of
such processes, except the use of the cutting torch when engaged in wrecking service or
cutting up scrap.

RULE 26. TEMPORARY RELIEF OF FOREMEN

Employees assigned temporarily in the relief of foremen will be paid the rate established
by the company.

RULE 27. GRIEVANCES

If employees subject to this agreement believe that they have been unjustly dealt with, or
any of the provisions of this agreement have been violated, the case shall be handled as
follows:

(A) All claims or grievances must be presented in writing* by or on behalf of the employee
involved, to the officer of the Carrier authorized to receive same, within 60 days from the
date of the occurrence on which the claim or grievance is based. Should any such claim or
grievance be disallowed, the carrier shall, within 60 days from the date same is filed, notify
whoever filed the claim or grievance (the employee or the employee’s representative) in
writing of the reasons for such disallowance. If not so notified, the claim or grievance shall
be allowed as presented, but this shall not be considered as a precedent or waiver of the
contentions of the Carrier as to other similar claims or grievances.

(B) If a disallowed claim or grievance is to be appealed, such appeal must be in writing”
and must be taken within 60 days from receipt of notice of disallowance, and the
representative of the Carrier shall be notified in writing within that time of the rejection
of the Carrier’s decision. Failing to comply with this provision, the matter shall be
considered closed, but this shall not be considered as a precedent or waiver of the
contentions of the employees as to other similar claims or grievances. It is understood,
however, that the parties may, by agreement, at any stage of the handling of a claim or
grievance on the property, extend the 60-day period for either a decision or appeal, up to
and including the highest officer of the Carrier designated for that purpose.

“ All written correspondence requirements of Rule 27 must be met by
trausferring documents electronically via the Company’s designated
electronic system, after training is provided.

(C) The requircments outlined in paragraphs (A) and (B), pertaining to appeal by the
employee and decision by the Carrier, shall govern in appeals taken to each succeeding
officer, except in cases of appeal from the decision of the highest officer designated by
the Carrier to handle such disputes. All claims or grievances involved in a decision by the
highest designated officer shall be barred unless within 9 months from the date of said
officer's decision proceedings are instituted by the employee or the employee’s duly
authorized representative before the appropriate division of the National Railroad
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Adjustment Board or a system, group or regional board of adjustment that has been
agreed to by the parties hereto as provided in Section 3 Second of the Railway Labor Act.

(D) A claim may be filed at any time for an alleged continuing violation of any
agreement and all rights of the claimant or claimants involved thereby shall, under this
rule, be fully protected by the filing of one claim or grievance based thereon as long as
such alleged violation, if found to be such, continues. However, no monetary claim shall
be allowed retroactively for more than 60 days prior to the filing thereof. With respect to
claims and grievances involving an employee held out of service in discipline cases, the
original notice of request for reinstatement with pay for time lost shall be sufficient.

(E) This rule recognizes the right of representatives of the Organizations, parties hereto,
to file and prosecute claims and grievances for and on behalf of the employees they

represent,

(F) This agreement is not intended to deny the right of the employees to use any other lawful
action for the settlement of claims or grievances provided such action is instituted within 9
months of the date of the decision of the highest designated officer of the Carrier.

Prior to assertion of grievances as herein provided, and while questions of grievances are pending,
there will neither be a shut down by the employer nor suspension of work by the employee.

When the duly authorized committee complains of an alleged violation of the Agreement, they may
request a meeting with the approptiate officer for the purpose of discussing the matter. When
requested, such meeting will be granted as soon as reasonably possible.

All conferences between local officials and local committees to be held during regular working hours
without loss of time to committeemen.

RULE 28. DISCIPLINE

(A)1. Anemployee shall not be disciplined or dismissed without a fair and impartial hearing, unless
such employee shall accept such discipline in writing and waive formal hearing. Such waiver must
be made in the presence of a duly authorized representative of the organization, on a form agreed to
and set forth below.

Discussion of the waiver shall not constitute an admission of guilt by the employee or prejudgment
by the Company and may not be made part of the hearing record.

22



WAIVER OF HEARING

The undersigned employee waives hearing on the charges contained in the notice of

hearing dated and agrees to accept the following discipline:

NOTE: This form is not to be used when an employee is dismissed. The
discipline to be assessed shall be stated in full in the space provided above
prior to acceptance by the employee.

Employee Name
Witness: Approved By:
Authorized Representative Company Representative
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2. Suspension pending a hearing will not be permitted except in serious cases such as use of
intoxicants or drugs while on duty, theft of company property, gross insubordination or vicious
conduct.

3. If an employee is held out of service pending a hearing and decision, and if discipline is assessed,
the period so held from service shall be deemed to be included in any disciplinary period thereafter
involved. If no discipline is assessed, the employee shall be reinstated promptly with seniority rights
and vacation benefits unimpaired and shall be made whole for all wage loss.

(B)1. Notice of such hearing, stating the precise charge or charges, will be given to the employee in
writing at least ninety-six (96) hours prior to such hearing. A copy of such notice will be fumished to
the duly authorized representative.

2. Any portion of the employee's past work record to be cited at the hearing shall be given to the
employee with the notice of hearing. The company shall furnish the local chairperson or
committee copies of all written statements to be presented at the hearing, at least twenty-
four (24) hours prior to the hearing.

(C)1. The hearing shall be held within twenty-one (21) days from the time the company has
knowledge of the offense(s) under investigation unless it has been postponed by request of
either the employee, the duly authorized representative, or the company.

2. If the hearing is not held within the specified time, no action will be taken by the
company on the charge(s) and no notation shall be entered on the employee's record.

(D) The employee shall have reasonable opportunity to secure the presence of necessary
witnesses and shall have the right to be represented by the duly authorized Committee. The
employee charged and the duly authorized representatives shall have the right to be present
throughout the entire hearing and shall be permitted to examine and cross-examine all

witnesses.

(E) Hearing will be held at the charged employee's headquarters, the location where the
alleged incident occurred, or in the absence of available office space and a stenographer at
the above locations, at the nearest point where these conditions can be met, unless an
alternate site is mutually agreeable to the Hearing Officer and the duly authorized

representative.

(F) Hearing will be held without loss of time to the Committee, not to exceed three.

{G)1. The decision shall be rendered and transmitted in writing to the employee, with copy
to the duly authorized representative, within twenty-one (21) days after completion of the
hearing. If a decision is not rendered within the specified time, no action will be taken by
the company and the employee's record will be cleared.
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2. A transcript will be made of the hearing and a copy shall be furnished the duly
authorized representative at the time the decision is rendered, if discipline is assessed. The
employee and/or his duly authorized representative shall have the right to record the
proceedings of the hearing. This provision will not be used to delay or postpone the
hearing.

3. If discipline is not assessed, all correspondence and reference to the charges and formal
hearing will be cleared from the employee's record.

(H)1. An employee dissatisfied with the decision of the Hearing Officer shall have the right
to appeal, either in person or through a duly authorized representative, provided written
claim or grievance is presented directly to the highest officer of the Carrier designated to
handle disputes under the Railway Labor Act within sixty (60) days from the date of
receipt of the decision rendered. The preliminary appeal steps in the various agreements are
waived. Except as provided in this paragraph, the provisions of the applicable time limit on
claims rules govern.

2. The above paragraph shall not apply to requests for leniency, which must be handled
with the appropriate division officer.

3. Following appeal if the final decision determines that the charge(s) against the employee
are not sustained or the discipline is excessive, the record shall be cleared or the discipline
reduced or modified; if suspended or dismissed, the employee shall be reinstated promptly
with seniority rights and vacation benefits and rights unimpaired and shall be made whole
for all wage loss incurred during the time period discipline is held to be improper or
excessive. '

4. An employee who is suspended or dismissed from service and is thereafter awarded full
back pay for all time lost as a result of such suspension or dismissal will be covered under
Health and Welfare Plans as if the employee had not been suspended or dismissed in the

first place.

(I} The Hearing Officer(s) will not testify as a witness. The Hearing Officer’s sole duty at
the hearing will be to conduct the hearing in a fair and impartial manner.

(J)1. The posting of any document to the employee's record that might adversely affect
such employee in a disciplinary hearing shall not be permitted unless such employee is
furnished a copy and acknowledges receipt.

2. Should the employee disagree with or dispute the validity of such document, the
employee may:

a. Refute in writing within ten (10) days of receipt of such document and such shall
be made part of the employee's personal record along with the original document, or

b. Request and be entitled to a hearing, as provided in this rule, provided such
request is made within ten (10) days of receipt of such document.

3. If the hearing referred to in b. above reveals the document is unjust, it shall be removed from the
employee's record. If discipline is assessed, such will be handled in accord with the provisions of this
discipline rule.
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RULE 29. ESTABLISHING COMPETENCY

An employee entering the service and remaining therein thirty (3¢) days will thereby establish his
competency.

RULE 30. COMMITTEES

The Company will not discriminate against any committee members who, from time to time, are
delegated to represent other employees, and will grant them leave of absence and free
transportation, when not contrary to the general practice in effect on the properties, regarding the
restriction of such transportation.

RULE 31. APPRENTICES
(A) Apprentices will be credited with all time worked toward completion of their apprenticeship.

(B) Apprentices’ training is governed by the Apprentice Training Program of May 19, 1972, as
amended, Appendix H.

RULE 32. APPLICANTS FOR EMPLOYMENT

{(A) Applicants for employment may be required to take physical examinations at the expense of the
carrier to determine the fitness of the applicant to reasonably perform the service required in the
employee’s craft or class. They will also be required to make a statement showing address of relative,
necessary four (4) years' experience, and name and local address of last employer.

(B) Applications of new employees shall be approved or disapproved within one hundred twenty
(120) days after the applicant begins work. Applications disapproved by the carrier must be declined
in writing to the applicant.

(C) An employee who has been accepted for employment in accordance with (B) above, will not be
terminated or disciplined by the carrier for furnishing information in connection with an application
for employment or for withholding information unless the information involved was of
such serious nature that the employee would not have been hired if the carrier had had
timely knowledge of such information.

(D) Copy of record of previous experience of applicants, as set forth in applicable
agreements, and as recorded on application shall be furnished to local chairperson.

RULE 33. CONDITIONS OF SHOP, ETC.

Good drinking water and ice will be furnished. Sanitary drinking fountains will be provided
where practicable. With the cooperation of employees, pits and floors, lockers, totlets, and
wash rooms will be kept in a clean, dry and sanitary condition. Shops, locker rooms and
wash rooms will be lighted and heated in the best manner possible consistent with the
source of heat and lights available at the point in question.
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RULE 34. PERSONAL INJURIES

Employees injured while at work are required to make a detailed written report of the
circumstances of the accident, just as soon as they are able to do so after receiving medical
attention. Upon request, a copy of the report will be provided to the employee. Proper
medical attention shall be given at the earliest possible moment and employees shall be
permitted to return to work just as soon as they are able to do so without signing a release,
pending final settiement of the case, provided, however, that such injured employees
remaining away from work after recovery shall not be held to be entitled to compensation
for wage loss after they are able to return to work. All claims for personal injuries shall be
handled with the personal injury claim department.

RULE 35. THREE DOCTOR PANEL

For those employees who are physically disqualified by the Chief Medical Officer and who
disagree with the findings, the following procedure is established.

(A) When an employee is found by the Chief Medical Officer to be physically disqualified,
the employee shall be notified in writing by the Chief Medical Officer of the specific
medical reason for the findings. If the employee questions the findings, the employee or the
employee’s representative shall, within sixty (60) days (the last thirty days of which the
company will be exempted from any potential liability) of the employee’s notification of
physical disqualification, notify the Director of Labor Relations in writing of an appeal and
submit to the Chief Medical Officer a statement with respect to those matters on which the
employee was found disqualified. Should the Chief Medical Officer continue of the opinion
that the employee is still physically disqualified, the Chief Medical Officer shall notify the
employee in writing within fifteen (15) days. If the Chief Medical Officer agrees with the
medical statement from the employee's physician, the employee shall be returned to service
and be made whole for wages lost, except for the thirty (30) day exemption period
mentioned above.

(B) Should the employee disagree with the Chief Medical Officer's decision following the
latter's review of the medical evidence presented, the employee or the employee’s
representative may, provided the employee does so within fifteen days after receipt of the
decision, request a three-doctor panel, which shall be established as promptly as possible
after receipt of the request. The panel shall be composed of a doctor of the employee's
choice, a doctor of the company's choice and a doctor selected by the other two. The
partisan doctors may present to the third doctor any evidence bearing on the dispute they
consider pertinent. The panel shall determine within thirty (30) days of its establishment
whether the employee's physical condition meets standards reasonably related to the
position the employee can hold in accordance with the employee’s seniority. A majority
decision shall govern.
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(C) Expenses involved in the application of the rule will be handled by the company paying its
doctor, the employee paying the doctor of the employee’s choice, and the expenses of the third
doctor, including such X-rays and laboratory examinations as the third doctor may require, being
divided equally between the company and the employee involved.

(D) An employee returned to service on the basis of the decision of the three-doctor panel
will be made whole as to wages lost (with the exception of the thirty-day exemption period
mentioned in Paragraph (A)) due to disqualification in the event the three-doctor panel
concludes the employee’s condition did not warrant disqualification.

(E) Should the three-doctor panel find the employee physically disqualified, the employee
may, when the employee considers the physical condition warrants and submits to the Chief
Medical Officer medical statements in support thereof, invoke again the procedures
outlined hereinbefore except that the employee shall not do so earlier than six (6) months after
the dectsion of the three-doctor panel. If the employee's physical condition has improved to the
extent the employee is found to be qualified, the employee will be physically qualified to work but
will not be made whole for loss of earings incurred during the period of disability.

(F) In the event the employee or the employee’s representative does not appeal the Chief Medical
Officer's decision within the time limit specified herein, the employee shall be considered as having
accepted the decision until after a minimum of six (6) months interval, at which time the employee
may again request examination by the company doctor, in which event the procedure described
hereinabove shall be followed. Should the Chief Medical Officer fail to meet the time limit specified
in the penultimate sentence of Paragraph A, the employee shall be made whole as to wage loss
between the date the Chief Medical Officer should have made the decision and the date the employee

receives the decision.
RULE 36. NOTICES

A place will be provided inside all shops and roundhouses where proper notices of interest confined
to subjects in which the management and employees only are interested, may be posted.

RULE 37. FREE TRANSPORTATION

Employees and those dependent upon them for support will be given the same consideration in
issuing free transportation as is generally granted other employees in the service.

RULE 38. MILEAGE ALLOWANCE

The mileage allowance for the approved use of a personal automobile in the performance of
work will be the IRS rate in effect at the time of the use.

RULE 39. WORKING CONDITIONS

(A) Employees will not be required to work on engines or cars outside of shops during inclement
weather, if shop room or pits are available. This does not apply to work in engine cabs or emergency
work on engines or cars set out for or attached to trains. Employees will not be assigned to jobs

where they will be exposed to sand blast and paint blowers while in operation.

(B) All acetylene or electric welding or cutting will be protected by a suitable screen when its use is
required.
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(C) No employee will be required to work under a locomotive or car without being protected by
proper signals. Where the nature of the work to be done requires it, locomotives and passenger cars
will be placed over pits, if available.

(D) Craftsmen and apprentices will be furnished sufficient competent help when needed
to handle their work.

(E) The management, with the cooperation of the employees, will keep shops and yards in
a clean and sanitary condition and all machinery and tools in a safe and working
condition.

(F) All engines will be placed under smoke jacks in roundhouses, where practicable,
when being fired up.

RULE 40. SAFETY SHOES

It is mandatory for all machinists to wear steel-toed safety shoes. In connection with this
requirement, it is understood that no machinist will be issued discipline for not wearing steel-
toed safety shoes without first being given the opportunity to purchase a pair. It is further
understood that this requirement will not apply to employees who provide valid medical
documentation that they are physically prohibited from wearing steel-toed safety shoes.

This rule remains in effect so long as the Company maintains its Safety Footwear Program,
which provides that at least 50% of the cost of one pair of approved safety shoes once every
twelve months is borne by the Company.

RULE 41. CHECKING IN AND OUT

When employees are required to check in and out on their own time, those in service at
the end of the week will be allowed one hour.

RULE 42. DISPLACING JUNIOR EMPLOYEES

The exercising of seniority to displace junior employees, which practice is usually termed
"rolling" or "bumping" will not be permitted, excepting that when a position is abolished
the employee affected shall have the right to displace a younger employee on the
seniority list.

It is further understood and agreed that overtime for changing shifts will be allowed only
to the employee whose position is abolished. Other employees affected under this rule
will not be allowed overtime for changing shifts.
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RULE 43. LEAD PERSON

In small groups, a working mechanic may be assigned who will take the lead and direct
the work of other members of the group in the craft. For such services a differential will
be paid in addition to the established rate.

RULE 44. QUALIFICATIONS

Any individual who has served an apprenticeship or who has had four (4) years' practical
experience at Machinists® trade, and who, by skill and experience, is qualified and
capable of laying out and fitting together the metal parts of any machine or locomotive,
with or without drawings, and competent to do either sizing, shaping, turning, boring,
planing, grinding, finishing, or adjusting the metal parts of any machine or locomotive,
shall constitute a machinist.

RULE 45. CLASSIFICATION OF WORK

Machinists’ work shall consist of laying out, fitting, adjusting, shaping, boring, slotting,
milling and grinding of metals used in building, assembling, maintaining, dismantling
and installing locomotives and engines (operated by steam or other power), pumps,
cranes, hoists, elevators, pneumatic and hydraulic tools and machinery, scale building,
shafting and other shop machinery, ratchet and other skilled drilling and reaming; tool
and die making, tool grinding and machine grinding, axle truing, axle, wheel and tire
turning and boring (excepting portable journal truing machines as operated by Carmen),
engine inspecting; air equipment, lubricator and injector work; removing, replacing,
grinding, bolting and breaking all joints on superheaters; oxy-acetylene, thermit and
electric welding on work generally recognized as machinists” work; the operation of all
machines used in such work, including drill presses and bolt threaders using a facing,
boring or turning head or milling apparatus; and all other work generally recognized as
machinists’ work.

On running repairs, machinists may connect and disconnect any wiring, coupling or pipe
connection necessary to make repairs to machinery or equipment.

RULE 46. MACHINIST APPRENTICES

Include regular and helper apprentices in connection with the work as defined in Rule 43,

RULE 47. MACHINIST HELPERS

Helpers’ work shall consist of helping machinists and apprentices, operating drill presses
(plain drilling) and bolt threaders not using facing, boring or turning head or milling
apparatus, wheel presses (on car, engine truck or tender truck wheels) nut tappers and
facers, bolt pointing and centering machines, car brass boring machines, attending tool
room, machinery oiling, box packing, applying and removing trailer and engine truck
brasses, assisting in dismantling locomotives and engines, applying all couplings between
engines and tenders; locomotive tender and draft-rigging work except when performed by
carmen, and all other work generally recognized as Helpers’ work.
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RULE 48. WORK AT WRECKS

In case of wrecks where engines are disabled, machinist and helper, if necessary, shall
accompany the wrecker, they will work under the direction of the wrecker foreman.

RULE 49. INCIDENTAL WORK RULE

Where a shopcraft employee or employees are performing a work assignment, the
completion of which calls for the performance of “incidental work” (as hereinafter defined)
covered by the classification of work or scope rules of another craft or crafts, such
shopcraft employee or employees may be required, so far as they are capable, to perform
such incidental work provided it does not comprise a preponderant part of the total amount
of work involved in the assignment. Work shall be regarded as “incidental” when it
involves the removal and replacing or the disconnecting and connecting of parts and
appliances such as wires, piping, covers, shielding and other appurtenances, from or near
the main work assignment in order to accomplish that assignment, and shall include simple
tasks that require neither special training nor special tools. Incidental work shall be
considered to comprise a preponderant part of the assignment when the time normally
required to accomplish it exceeds the time normally required to accomplish the main work
assignment.

In addition to the above, simple tasks may be assigned to any craft employee capable of
performing them for a maximum of two hours per shift. Such hours are not to be
considered when determining what constitutes a “preponderant part of the assignment.”

If there is a dispute as to whether or not work comprises a “preponderant part” of a work
assignment, the carrier may nevertheless assign the work as it feels it should be assigned
and proceed or continue with the work and assignment in question; however, the Shop
Committee may request that the assignment be timed by the parties to determine whether or
not the time required to perfom the incidental work exceeds the time required to perform
the main work assignment. If it does, a claim will be honored by the carrier for the actual
time at pro rata rates required to perform the incidental work.

RULE 50. EMPLOYEE INFORMATION

The carrier will provide the General Chairperson with a list of employees who are hired or
terminated, their home addresses, and the employees’ identification numbers. This
information will be limited to the employees covered by this agreement. The data will be
supplied within thirty (30) days after the month in which the employee is hired or
terminated. If the company cannot meet the thirty (30) day requirement, the matter will be
worked out with the General Chairperson.

RULE 51. COPIES OF AGREEMENT

The Company will have printed in book form copies of this agreement and furnish a copy
to each employee affected.
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RULE 52. GENERAL PROVISIONS

These general and special rules and rates of pay include all amendments through May 15, 2012,
and remain in force until revised in accordance with the procedure required by the Railway Labor
Act.

This Agreement is effective on the dates indicated above.

Signed this day of , 2012,
FOR THE CN FOR THE INTERNATIONAL
ASSOCIATION OF MACHINISTS

AND AEROSPACE WORKERS (IAMAW)

C.K. Cortez J. R. Duncan
Sr. Manager — Labor Relations President, Directing General Chairman
K. A. McCarthy D. R. Babcock, General Chairman

Manager — Labor Relations

32



ADDITIONAL MATERIALS

The following is material reprinted here for handy reference. Its inclusion in this booklet does
not make an agreement of something that is not an agreement, nor does omission of a special
agreement necessarily mean that that agreement is no longer in effect.
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APPENDIX A. HEALTH & WELFARE

All employees subject to this Agreement and their dependents are covered by The Railroad
Employees National Health and Welfare Plan (subject to life insurance and ADD as provided in
the National H&W, including subsequent amendments), The Railroad Employees National Early
Retirement Major Medical Benefit Plan, The Railroad Employees National Dental Plan, The
Railroad Employees National Vision Plan, and the Supplemental Sickness Benefit Plan covering
Railroad Shop Craft and Signal Employees, and the National Off -Track Vehicle Plan, including
cost-sharing provisions and including all subsequent amendments, in effect between the National
Carriers’ Conference Committee and the International Association of Machinists and Aerospace

Workers.

Effective July 1, 2012, the monthly cost-sharing contribution is $198.00 and will be evenly
divided between the A and B payroll periods for the month.
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APPENDIX B. RATES OF PAY

Journgyman 7172009 | 7M/2010 | 71172011 5/5/2012 | Ti1i2012 | 7/1{2013 | 7/1/2014 | 1/1/2015
Machinist
$24.26 $24.75 $25.37 $26.13 $27.25 $28.07 $29.14 $30.01
APPRENTICE RATES

Classification 71/2010 | 7TM/2011 5115M2 | 7i4/2012 | 7172013 | 7Mi2014 | 11172015
JC-Machinist Apprentice 1st-Period 20.18 2068 | 2130 2222 | 2289 23.76 24.47
|C-Machinist Apprentice 2nd-Period 20.26 20.77 21.39 22.31 22.98 23.85 24.57
1C-Machinist Apprentice 3rd-Period 20.63 21.15 21.78 22.72 23.40 24.29 25.02
IC-Machinist Apprentice 4th-Period 20.75 21.27 21.91 22.85 23.54 24.43 25.16
1C-Machinist Apprentice 5Sth-Period 21.09 21.62 22.27 23.23 23.93 24.84 25.59
1C-Machinist Apprentice 6th-Period 21.45 21.99 22,65 23.62 24.33 25,25 26.01
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APPENDIX C. DIFFERENTIALS

(D Journeyman machinists performing lead mechanic work shall be paid a differential of
$.50 cents per hour.

(2) Journeyman machinists performing federal inspector or welding work shall be paid a
differential of $.25 cents per hour.

3) Journeyman machinists shall be paid a differential of $.50 per hour for performing the
work of:

Classroom Instructor-Machinist designated by carrier to provide classroom instruction.

EMD Turbocharger Room Work-rebuilding of EMD turbochargers in the designated
rebuilding area for turbochargers

Traveling Roadway Machinists-machinists that regularly perform maintenance of way
field service; not service assigned to shops.

Precision Machine Operators- Operators on precision machines such as the following:
wheel truing machines, treadmills, axle lathes, wheel boring mills, engine line boring,
traction motor line boring, wheel mounting press, engine lathe. This category does not
include machines such as grinders, drill presses, punches, shears, threaders, saws,
honing, and the like, hand-held tools or portable machines.

Governor Room Work-Assemble and test mechanical engine governor in the governor
room.

Air Room Work-Assemble and test air brake valves in the air room.

Engine Rebuild-Build-up of locomotive diesel engine (out of locometive car body).

Alignment of —
Main generators/alternators
Air Compressors (mechanical drive)
Auxiliary generators
Fan Drives/Equipment Blowers (mechanical drive)
Gear Trains — Build-up locomotive gear trains.

(4)  Journeymen machinists performing the work of other crafts at locations where other
crafts are not employed shall be paid a composite service differential of $.25 per hour.

(A) When performing the above work for four (4) hours or less in any one day, employees will be
paid the differential on an hourly basis with a minimum of one (1) hour; for more than four (4) hours

in any one day, the differential will apply for that day.

Machinists regularly assigned to positions which normally pay the skill differential for all hours of
every workday are entitled to the skill differential as part of their vacation pay, but the skill
differential does not apply to time paid not worked such as holidays, personal leave days, jury duty
and bereavement leave.

(B) There shall be no compounding or pyramiding of the above differentials. The parties recognize
and agree that this Article is limited solely to the matter of skill differentials and this Article and any
actions pursuant to it will not be used by either party in any manner with respect to the interpretation
or application of any rule or practice.
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APPENDIX D. COST-OF-LIVING ALLOWANCE
AND ADJUSTMENTS THERETO AFTER JANUARY 1, 2016

Section 1 - Cost of Living Allowance and Effective Dates of Adjustments

A cost-of-living allowance will be payable in the manner set forth in and subject to the
provisions of this Article, on the basis of the "Consumer Price Index for Urban Wage Eamers
and Clerical Workers (Revised Series) (CPI-W)" (1967=100), U.S. Index, all items -
unadjusted, as published by the Bureau of Labor Statistics, U.S. Department of Labor, and
hereinafter referred to as the BLS CPI. The first such cost-of-living allowance shall be
payable effective January 1, 2016 based, subject to paragraph (d), on the BLS CPI for March
2015 as compared with the BLS CPI for September 2015. Such allowance, and further cost-
of-living adjustments thereto which will become effective, will be based on the change in the
BLS CPI during the respective measurement periods, consistent with past applications of the
COLA allowance.

Section 2 - Application of Section 1 Cost-of-Living Allowances

The cost-of-living allowance provided for by Section 1 of this Article will not become part of
basic rates of pay. Such allowance and the adjustments thereto will be applied as follows:

(a) Hourly Rates - Add the amount of the cost-of-living allowance to the hourly rate of pay
produced by application of Article I.

(b) Minimum Daily Increases - The increase in rates of pay described in paragraph (a) shall
be not less than eight times the applicable increase per hour for each full time day of
eight hours, required to be paid for by the rules agreement. In instances where under the
existing rules agreement an employee is worked less than eight hours per day, the
increase will be determined by the number of hours required to be paid for by the rules
agreement.

(¢) In making calculations under this Article, fraction of a cent shall be rounded to the

nearest whole cent; fractions less than one-half cent shall be dropped and fractions of
one-half cent or more shall be increased to the nearest full cent.

Section 3 - Elimination of Previous Cost-of-Living Provisions

This Article replaces any previous cost-of-living provision in effect prior to the effective
date, and the arrangements set forth in this Article shall remain in effect according to the
terms thereof until revised by the parties pursuant to the Railway Labor Act. Any payments
due or paid effective July 1, 2010 or later under previous provisions shall expire as of the
effective date of this Agreement and shall be counted toward any payment due under the
provisions of Article I of the May 15, 2012 Agreement.
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APPENDIX E. 401(k)

All employees covered by this Agreement will be eligible to participate in the Illinois
Central Union 401(k) plan. Under the plan, for the first four percent (4%) of an
employee’s salary contributed, the Company will contribute $.25 for each $1.00
contributed by the employee. The employee may contribute an amount above 4% with no
Company participation.

38



APPENDIX F. EMPLOYEE SHARE INVESTMENT PLAN (ESIP)

The Company Employee Share Investment Plan will be made available to all employees subject to
this Agreement in accordance with the terms of the Plan. The Company may, at its discretion, alter,
amend, revise or discontinue the Plan, in any manner, in whole or in part. This provision will not
form part of any Collective Agreement.
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APPENDIX G.

(a)

(&)

(c)

(d)

(e)

®

(g)

B

&)

EMPLOYEE PROTECTION/CONTRACTING OUT/EMPLOYMENT
LEVEL

All employees who are in active service on July 1, 2005 will be retained in
service as machinists unless or until retired, discharged for cause, or otherwise
removed by natural attrition.

It shall not be a violation of paragraph (a) to remove an employee from service
because of physical disqualification or for disciplinary reasons.

Notwithstanding other provisions of this Article, the Company shall have the right to
make force reductions under emergency conditions such as flood, snowstorm,
hurricane, earthquake, fire or strike, provided that operations are suspended in whole
or in part because of such emergencies. When forces have been so reduced, and
thereafter as operations are restored upon termination of the emergency, employees
entitled to preservation of employment will be recalled.

The Company will have the unilateral right to contract out work within the scope of
this Agreement and shall not be required to give advance notice of intent to the
Organization.

The total number of active employees assigned to regular full time positions will be
no less than one hundred sixty (160). The Carrier will also provide bi-annual
headcount reports to the General Chairperson.

The provisions of paragraph (d) remain in effect when forces are temporarily reduced
when a suspension of operations in whole or in part is due to a labor dispute between
the Company and any of its employees and during temporary force reductions under
emergency conditions, such as flood, snowstorm, hurricane, tornado, earthquake, fire,
or a labor dispute other than as identified above, provided that such conditions result
in suspension of operations in whole or in part.

In the event the number of active employees assigned to regular full time positions
falls below the level specified in paragraph (¢) for more than sixty (60) days, the
Company shall pay a time claim to the claimant(s) of the Organization’s choice
equivalent to the total accumulated hours of pay the Company would have incutred if
160 machinists were in active service.

The number of active employees specified in paragraph (e) is based on the condition
of the CN(US) as it exists as of May 15, 2012. In the event conditions of the railroad
change such that would require a significant change in the number of active
employees specified in paragraph (e), said number shall be subject to renegotiation
between the Company and the Organization.,

If the parties are unable to agree on the specified number of active employees, either
party may submit the dispute to final and binding arbitration. Each party will submit
its proposed number to the arbitrator with supporting argument, and the arbitrator will
select one of the two proposed numbers.
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Employees hired or recalled after July 1, 2005 will become subject to the provisions
of paragraph (a) of this Article upon completion of ten (10) years of active service.

Employees who move to a new seniority point to maintain the benefits of paragraph
(a) and who are required to relocate their primary residence will be entitled to the
relocation benefits contained in the September 25, 1964 National Agreement, as
subsequently amended.

Employees who are required to relocate to a new seniority point more than fifty (50)
miles from their prior seniority point to maintain the benefits of paragraph (a), and
who choose not to relocate, will have the option of remaining furloughed at their
current location without protection or accepting 2 separation allowance computed in
accordance with the September 25, 1964 National Agreement, as subsequently
amended. For each separation allowance granted, the number of employees specified
in paragraph (e) may be reduced by one (1) subject to a maximum reduction of ten

(10).
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APPENDIX H. APPRENTICE AGREEMENTS

AGREEMENT BETWEEN CN
AND
INTERNATIONAL ASSOCIATION OF MACHINISTS AND AEROSPACE WORKERS

The Company and the Union have agreed to establish an Apprentice Training Program
as set forth herein designed as a cooperative effort to train apprentices to become qualified
journeymen.

I. Types and Terms of Apprenticeship

A. There shall be two classes of apprentices, regular apprentices and helper
apprentices, plus special apprentices covered by this agreement. A regular apprentice shall
serve six periods of 122 eight-hour days, overtime excluded. A helper apprentice and special
apprentice shall serve four periods of 122 eight-hour days, overtime excluded, and shall be
subject to all other rules governing apprentices. The number of helper apprentices must not at
any time exceed fifty per cent of the combined number of regular and helper apprentices
assigned.

B. The ratio of apprentices shall not exceed one apprentice for each five journeymen
unless agreed to by the General Chairperson and the Director of Labor Relations after a study
of the needs of the company is made. In computing the number of apprentices who may be
employed, the total number of employees working as mechanics in the seniority territory will
be the base upon which the ratio is determined. The distribution of apprentices among shops
where general repairs are made on a division shall be as nearly as possible in proportion to the
distribution of mechanics employed therein.

I1. Qualifications and Selection for Apprentices

A. All apprentices must be able to speak, read, and write the English language and -
understand the first four rules of arithmetic. Applicants for helper apprentices must have
worked at least two years as a helper. Qualified helpers will be given preference in order of
their seniority as helpers. Those selected for the apprentice program will retain their seniority
until they have successfully completed the first period of their apprenticeship. During the first
period, helper apprentices who do not show an aptitude to learn the trade will not be retained
as an apprentice, but shall be set back to helper and retain their former seniority as a helper.

B. The selection of helper apprentices shall be made with the cooperation of the respective
committee.

C. During the first 122 work days of an apprenticeship, an apprentice who does not show the
aptitude or the desire to learn the trade may be dropped from the program. Such an apprentice will be
considered resigned from the service, but the company will consider the individual for other employment
if a vacancy exists and if qualified.

D. All apprentices must be indentured. The employee and the local chairperson will be given a
copy.
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E. Any apprentice with previous railroad apprenticeship training may, upon written request
submitted to the appropriate supervisor before the end of the first 30 calendar days of the beginning of
the term of apprenticeship, have such experience evaluated within 30 days by the supervisor and the local
chairperson. The supervisor shall, after joint evaluation, advise the apprentice within 60 days of the date
of the apprentice’s request, of any advanced credit that may be granted. Any apprentice given advance
credit will be paid the rate of the period to which advanced. An apprentice given advance credit will not
be given a seniority date as a journeyman prior to the date hired. Seniority dates as a journeyman will be
determined by the number of work days necessary to complete the apprenticeship.

II. Training for Apprentices

A. At each point where apprentices are employed, the local chairperson of the craft and the
designated management representatives shall cooperate to establish a schedule of mechanic's work in
order that, upon completion of the program, the apprentice will be able to perform satisfactorily all of the
work that is required at that point. Attached as an appendix to this agreement is a work schedule for
regular and helper apprentices showing recommended times and the various classes of work. The
attached work schedule is a guide to assist the parties in establishing the work schedules at each point. It
is also understood that the amount of work available and its complexity will require variation in the work
schedules from point to point. Throughout the terms of apprenticeship, the apprentice will receive
instruction in the practices of safety. The local chairperson and the designated company officer shall
review the work schedule at least once each calendar year to assure that it is revised periodically to keep
abreast of changing conditions.

B. Intentionally left blank.

C. 1. Each apprentice shall be required to take and pass courses of instruction on subjects related
to the trade. Related instruction may be given on the job, at technical schools, or through correspondence
lessons, or a combination of all three. The required tuition costs, textbook costs and fees of required
correspondence and technical school courses will be paid by the company. If an employee fails a
required course of instruction, the failure must be removed by repeating the course at the apprentice’s
own expense. An employee who has accumulated three outstanding failures will be called to attend a
joint meeting with local officials and the local committee and issued a warning. Any employee
who has accumulated more than three outstanding failures will be dropped from the program
and considered resigned. The general chairperson or a designated representative may examine
records of the apprentices at any time. If an apprentice is not making satisfactory progress,
management and the general chairperson or a designated representative shall investigate to
determine the cause and endeavor to correct any deficiencies.

2. An apprentice who becomes more than ninety days (excluding authorized
absences of more than fifteen consecutive work days and vacation days) behind in
correspondence lessons will be subject to discipline and will be given a hearing as
provided in Rule 28 of the Schedule Agreement.

3. Apprentices will be paid at the straight time rate for time spent attending
related training sessions which are held on company property and such sessions will be
held during or continuous with regular work hours. The apprentices will be credited with
one day towards the completion of apprenticeship for each eight hours spent outside
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working hours in approved institutional classes in this program and apprentices will be
credited and paid for all time participating in training during regular working hours.

4. The company will prepare a related instruction program and submit it to the
general chairperson of the craft for review and consultation. The program is subject to
review and consultation, at least once each calendar year.

5. Apprentices in service on the effective date of this agreement will participate
in the related instruction to the extent they are able prior fo completion of their
apprenticeship. Apprentices completing their apprenticeship before their course of
instruction has been completed may continue in the program until their course of
instruction is completed.

D. During each 122 day period, each apprentice will be required to pass proficiency
examinations in theory and in practical application of the craft skills within a reasonable time
following each phase of the training. The tests shall be objective and all of the questions and
requirements that may be included in the test shall be given to the apprentice no later than ten
days following the beginning of the period. A master copy of all the questions and
requirements will be given to the local chairperson. An apprentice will not be permitted to
advance to the rate of pay for the next period of apprenticeship until the prescribed proficiency
tests are passed. Apprentices who have successfully completed the first period will not be
taken out of service for failure to pass proficiency tests.

E. All apprentices will work the first shift during the first 122 days of their
apprenticeship. After the first 122 days of work, an apprentice may be assigned to work
the same hours and work days as mechanics are assigned — and may perform separate
repairs, including welding, to locomotives simultaneously with the mechanic while
working together on the same unit.

Mechanics may instruct apprentices and inspect their work to ensure that the
apprentice is performing the assigned duties safely and properly.

The number of apprentices on either of the second or third shift shall not
exceed the ratio of apprentices to journeymen of the craft employed on the
shift; however, if three or more but not less than five journeymen are
employed on the shift, one apprentice may be assigned to the shift. In like
manner, whenever the number of journeymen on a shift exceeds the number
(or multiples thereof) used for journeymen in the ratio by three or more, an
additional apprentice may be assigned to the shift.

NOTE: For example, if the ratio is one apprentice for every five
journeymen, and eighteen journeymen are employed on the shift, four
apprentices may be assigned to the shift.

Apprentices shall not be assigned to work overtime until regular apprentices have
completed the first four periods of their apprenticeship and helper apprentices have
completed the first two periods of their apprenticeship. Two apprentices shall not be
worked together as partners.

44



NOTE: An example of an apprentice working alone as provided by Section
IIT, E: a machinist and an apprentice are assigned to locomotive 1000. The
apprentice may change injectors while the mechanic works on the water
jumper lines, etc. The apprentice and mechanic may not be worked on
separate units stmultaneously.

IV. Special Apprentices

A. Special apprentices shall be selected from those who are graduates of technical
colleges with a degree in the Engineering Field (Mechanical, Electrical, Electronic,
Chemical, Industrial, etc.)

B. Special apprentices shall receive training in the various departments in the
different classes of work of the craft and may be moved from place to place or assigned
to any class of work at the discretion of management.

C. A special apprentice who receives training under one or more crafts shall be
subject to representation, while serving the special apprenticeship, by representatives
of the particular craft in which training after employed as a special apprentice is first
received.

D. In computing the ratio of apprentices to mechanics, special apprentices will be
included, the number not to exceed five per cent of the total.

E. The rate of pay for special apprentices shall not be less than that of helper
apprentices and shall not exceed the journeymen's rate of pay. A rate schedule for each special
apprentice will be furnished the general chairperson after the apprentice is hired.

F. Upon completion of four periods of 122 eight hour days, the special apprentice may
choose the craft in which employment is desired, in which event the special apprentice shall
continue at the present rate for two additional periods for 122 eight hour days at the expiration
of which, seniority as a journeyman shall be obtained in the craft designated, in accordance
with Article V of this agreement, or the apprenticeship will be terminated.

V. Completion of Apprenticeship and Seniority

A. Upon completion of the prescribed related instruction and 732 days worked for
regular apprentices and 488 days worked for helper apprentices, an apprentice will be
certified as a journcyman mechanic of this craft and shall be given a seniority date at the
home point retroactive 732 workdays (488 for helper apprentices), from the date the
apprenticeship was completed. A certificate of completion shall be furnished each apprentice
on completion of the apprenticeship. A copy of the certificate is attached as an appendix to
this agreement.

B. For the apprentices who work at more than one seniority location during their
apprenticeship, upon completing a total of 732 workdays as apprentices such employees will
establish a journeyman seniority date at each location where they have continuously
maintained an apprentice seniority date. The journeymen seniority date that will be

45



established at each location will be backdated to the extent that it will be commensurate with
the amount of workdays the apprentices worked at each location.

For example, Machinist Apprentice W. M. Folty worked at Memphis for 522 workdays
and 210 workdays at Jackson. The journeyman seniority date at Memphis should be back
dated 522 workdays from the date the required 732 workday apprenticeship was completed
and the journeyman’s seniority date at Jackson should be back dated 210 days from the

completion date.

C. If an employee who has established seniority dates at more than one location fails to
respond to a recall at one of his seniority points, that employee will forfeit seniority at the
point to which recalled. If the employee decides to leave the present point of employment to
respond to the recall, that employee will forfeit seniority at the point which was left.

VL Rates of Pay (See Appendix B)

Rates of pay are as established through negotiation.

VII. Effect of This Agreement

A. This program, when adopted, will supersede and take the j)lace of all the apprentice
rules in the Section A Agreement. However, all other rules applicable to other employees in
the schedule agreement (except rates of pay and Rule 11) will apply to apprentices.

B. 1. This agreement shall remain in effect until revised or abrogated in accordance
with the Railway Labor Act.
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APPENDIX H
ATTACHMENT 1

MACHINIST APPRENTICE WORK SCHEDULE

Machine Shop:

1. Tools - Overhaul and repairs to hand tools, pneumatic, tool grinding and
machinist’s work on electric operated tools

2. Drill Press (radial drill)

3. Milling Machines

4. Engine Latches — Taper fits, press fits, threading, ball joints, brass lathe and
busing lathe.

5. Turret Lathes — Vertical and horizontal

Wheel Department:

1. Boring Mill
2. Journal, Axle and Burnishing Lathes
3. Wheel Lathe
4. Wheel Press
5. Roller Bearings and boxes
Air Room and Bench Work:
1. Lubricators, Injectors, Compressors
2. Pops and Gauges

3. Air Work — Testing, inspecting and repairing locomotive air equipment and
major repair work and testing of car triple or successor valves
4. Running Repair, changing and testing air equipment on locomotives
Locomotive and Engine Repair and Overhaul

[. Recondition, repair, remove and install cylinder heads, gears, pistons, liners and
connecting rods.
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APPENDIX H
ATTACHMENT 2

CERTIFICATION OF COMPLETION OF APPRENTICESHIP

A certificate of apprenticeship shall be furnished to each apprentice on completion of his
apprenticeship:

This will certify that was employed as

apprentice by the [INSERT PROPER RAILROAD NAME]

at on to

serve periods of _ _ days each.

Service performed during apprenticeship:

This will certify that on , 2

completed the course of apprentice specified above

and is entitled to the rates of pay and conditions of service of X
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APPENDIX H
ATTACHMENT 3

AGREEMENT
between
CN
and
INTERNATIONAL ASSOCIATION OF MACHINISTS
AND AERQOSPACE WORKERS

If a journeyman who has served an apprenticeship on the CN is required or permitted to
transfer to another seniority district, such employee will not be barred from working because
of unfamiliarity with work processes that were not included in the apprentice training. The
company will offer the training reasonably necessary to provide the opportunity to qualify.

In order to correct deficiencies in past training programs and to update and keep current
the know-how of the journeymen mechanics on the CN, the company will offer, from time-to-
time, related instruction at points where the need arises. It is agreed that employees may be
required to attend training sessions either during or outside regular work hours and all time
spent in training during or continuous of work hours will be paid at straight time rates.
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APPENDIX H

ATTACHMENT 4

. ADVANCEMENT OF APPRENTICES

. When new jobs or vacancies occur due to an increase of forces, or mechanics leaving
the service and jobs are bulletined and no mechanics bid on the bulletin or are
available for service, it will be permissible to advance apprentices. The apprentices
advanced will not lose their seniority as apprentices, nor will they accumulate
seniority as mechanics. No advancement of apprentices will be permitted as long as
qualified mechanics are available for hire.

. Regular apprentices who have served (2) two or more years of their apprenticeship
will be advanced first.

. All employees advanced or set back under this program, shall be approved by the
local supervisors and local committees, subject to approval of its General
Chairperson. (Employees recommended for permanent advancement by the local
supervisor and local committee may be advanced pending the approval of the General
Chairperson for a period of not to exceed thirty (30) days. If such advance is not
approved by the General Chairperson, within the time limit specified, the advanced
apprentice will immediately be returned to apprentice status and position upon
notification of disapproval from the General Chairperson or at the end of thirty (30)
days, whichever is sooner.)

. Such advanced apprentices will receive the Mechanic’s rate of pay for the duration of
their advancement.

. Apprentices temporarily promoted under provisions of this agreement will be credited
for all time worked as mechanics in computing their service period as apprentices. If
such credited time results in completing their apprenticeship period of training and
the apprentice is still employed as a mechanic, the apprentice will be included on
seniority roster for mechanics and given a seniority date consistent with the
agreement,

. When qualified mechanics are available for hire, they will displace such employees
advanced, in the reverse order of their advancement.

. This agreement will supersede all previous upgrading agreements and does not amend

any schedule rules except to the extent stated herein. It may be cancelled upon (15) -
day’s written notice given by either party to the other.
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APPENDIX 1. UNION SHOP AGREEMENT

Union Shop Agreement
dated February 4, 1953 amended to January 1, 1985.

SECTION 1

In accordance with and subject to the terms and conditions hereinafter set forth, all
employees of the Carrier now and hereafter subject to the Rules and Working Conditions
Agreements between the parties hereto, except as hereinafter provided, shall as a condition of
their continued employment subject to such agreements, become members of the organization
party to this agreement within sixty calendar days of the date they first perform compensated
service as such employees after the effective date of this agreement and thereafter shall
maintain membership in such organization; except that such membership shall not be required
of any individual until compensated service has been performed on thirty days within a period
of twelve consecutive calendar months. Nothing in this agreement shall alter, enlarge or
otherwise change the coverage of the present or future rules and working conditions
agreements.

SECTION 2

This agreement shall not apply to employees while occupying positions which are
excepted from the bulletining and displacement rules of the individual agreements, but this
provision shall not include employees who are subordinate to and report to other employees
who are covered by this agreement. However, such excepted employees are free to be members
of the organization at their option. :

SECTION 3

(a) Employees who retain seniority under the Rules and Working Conditions
Agreements and who are regularly assigned or transferred to full time employment not covered
by such agreement, or who, for a period of thirty days or more, are (1) furloughed on account
of force reductions, or (2) on leave of absence, or (3) absent on account of sickness or
disability, will not be required to maintain membership as provided in Section 1 of this
agreement so long as they remain in such other employment or furloughed or absent as herein
provided, but they may do so at their option. Should such employees return to any service
covered by the said Rules and Working Conditions Agreements and continue therein thirty
calendar days or more, irrespective of the number of days actually worked during that period,
they shall, as a condition of their continued employment subject to such agreements, be
required to become and remain members of the organization within thirty-five calendar days
from date of their return to such service.

(b) The seniority status and rights of employees furloughed to serve in the Armed
Forces or granted leaves of absence to engage in studies under an educational aid program
sponsored by the federal government or a state government for the benefit of ex-servicemen
shall not be terminated by reason of any of the provisions of this agreement but such
employees shall, upon resumption of employment, be considered as new employees for the
purposes of applying this agreement.
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{(c) Employees who retain seniority under the Rules and Working Conditions
Agreements and who, for reasons other than those specified in subsections (a) and (b) of this
section, or not in service covered by such agreements, or leave such service, will not be
required to maintain membership as provided in Section [ of this agreement so long as they are
not in service covered by such agreements, but they may do so at their option. Should such
employees return to any service covered by the said Rules and Working Conditions
Agreements they shall as a condition of their continued employment, be required, from the
date of return to such service, to become and remain members in the organization.

{d) Employees who retain seniority under the Rules and Working Conditions
Agreement, who are members of an organization signatory hereto and who in accordance with
the Rules and Working Conditions Agreement temporarily perform work in another class of
service shall not be required to be members of another organization party hereto whose
agreement covers the other class of service until the date the employees hold regularly
assigned positions within the scope of the agreement covering such other class of service.

SECTION 4

Nothing in this agreement shall require an employee to become or to remain a member
of the organization if such membership is not available to such employee upon the same terms
and conditions as arc generally applicable to any other member or if the membership of such
employee is denied or terminated for any reason other than the failure of the employee to
tender the periodic dues, initiation fees, and assessments (not including fines and penalties)
uniformly required as a condition of acquiring or retaining membership. For purposes of this
agreement, dues, fees, and assessments shall be deemed to be "uniformly required" if they are
required of all employees in the same status at the same time in the same organizational unit.

SECTION 5

(a) Each employee covered by the provisions of this agreement shall be considered
by a Carrier to have met the requirements of the agreement unless and until the Carrier is
advised to the contrary in writing by the organization. The organization will notify the carrier
in writing by Registered or Certified Mail, Return Receipt Requested, or by personal delivery
evidenced by receipt, of any employee who it is alleged has failed to comply with the terms of
this agreement and who the organization therefore claims is not entitled to continue in
employment subject to the Rules and Working Conditions Agreement. The form of notice to be
used shall be agreed upon by the carrier and the organizations involved and the form shall
make provision for specifying the reasons for the allegation of non-compliance. Upon receipt
of such notice, the Carrier will within ten calendar days of such receipt, so notify the employee
concerned in writing by Registered or Certified Mail, Return Receipt Requested, or by
personal delivery evidenced by receipt. Copy of such notice to the employee shall be given the
organization. An employee so notified who disputes the facts of failure to comply with the
terms of this agreement, shall within a period of ten calendar days from the date of receipt of
such notice, request the Carrier in writing by Registered or Certified Mail, Return Receipt
Requested, or by personal delivery evidenced by receipt, to accord a hearing. Upon receipt of
such request the Carrier shall set a date for hearing which shall be held within ten calendar
days of the date of receipt of request therefor. Notice of the date set for hearing shall be
promptly given the employee in writing with copy to the organization, by Registered or
Certified Mail, Return Receipt Requested, or by personal delivery evidenced by receipt. A
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representative of the organization shall attend and participate in the hearing. The receipt by the
Carrier of a request for a hearing shall operate to stay action on the termination of employment
until the hearing is held and the decision of the Carrier is rendered.

In the event the employee concerned does not request a hearing as provided herein,
the Carrier shall proceed to terminate the employee’s seniority and employment under the
Rules and Working Conditions Agreement not later than thirty calendar days from receipt of
the above described notice from the organization, unless the Carrier and the organization
agree otherwise in writing.

(b) The Carrier shall determine on the basis of the evidence produced at the hearing
whether or not the employee has complied with the terms of this agreement and shall render a
decision within twenty calendar days from the date that the hearing is closed, and the
employee and the organization shall be promptly advised thercof in writing by Registered or
Certified Mail, Return Receipt Requested.

If the decision is that the employee has not complied with the terms of this agreement,
the employee’s seniority and employment under the Rules and Working Conditions Agreement
shall be terminated within twenty calendar days of the date of said decision except as
hereinafter provided or unless the Carrier and the organization agree otherwise in writing.

If the decision is not satisfactory to the employee or to the organization it may be
appealed in writing, by Registered or Certified Mail, Return Receipt Requested, directly to the
highest officer of the Carrier designated to handle appeals under this agreement. Such appeals
must be received by such officer within ten calendar days of the date of the decision appealed
from and shall operate to stay action on the termination of seniority and employment until the
decision on appeal is rendered. The Carrier shall promptly notify the other party in writing of
any such appeal by Registered or Certified Mail, Return Receipt Requested. The decision on
such appeal shall be rendered within twenty calendar days of the date the notice of appeal is
received, and the employee and the organization shall be promptly advised thereof in writing
by Registered or Certified Mail, Return Receipt Requested.

If the decision on such appeal is that the employee has not complied with the
terms of this agreement, the employee’s seniority and employment under the Rules and
Working Conditions Agreement shall be terminated within twenty calendar days of the date
of said decision unless selection of a neutral is requested as provided below, or unless the
Carrier and the organization agree otherwise in writing. The decision on appeal shall be
final and binding unless within ten calendar days from the date of the decision the
organization or the employee involved requests the selection of a neutral person to decide
the dispute as provided in Section 5(c) below. Any request for selection of a neutral person
as provided in Section 5(c) below shall operate to stay action on the termination of seniority
and employment until not more than ten calendar days from the date decision is rendered by
the neutral person.

(¢) If within ten calendar days after the dates of a decision on appeal by the highest
officer of the Carrier designated to handle appeals under this agreement the organization or the
employee involved requests such highest officer in writing by Registered or Certified Mail,
Return Receipt Requested, that a neutral be appointed to decide the dispute, a neutral person to
act as sole arbitrator to decide the dispute shall be selected by the highest officer of the Carrier
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designated to handle appeals under this agreement, the Chief Executive of the organization,
and the employee invelved, or their representatives. If they are unable to agree upon the
selection of a neutral person any one of them may request the Chairperson of the National
Mediation Board in writing to appoint such neutral. The Carrier, the organization and the
employee involved shall have the right to appear and present evidence at a hearing before such
neutral arbitrator. Any decision by such neutral arbitrator shall be made within thirty calendar
days from the date of receipt of the request for the arbitrator’s appointment and shall be final
and binding upon the parties. The Carrier, the employee, and the organization shall be
promptly advised thereof in writing by Registered or Certified Mail, Return Receipt
Requested. If the position of the employee is sustained, the fees, salary and expenses of the
neutral arbitrator shall be borne in equal shares by the Carrier and the organization; if the
employee's position is not sustained, such fees, salary and expenses shall be borne in equal
shares by the Carrier, the organization and the employee.

(d) The time periods specified in this section may be extended in individual cases by
written agreement between the Carrier and the organization.

(¢) Provisions of investigation and discipline rules contained in the Rules and Working
Conditions Agreement between the Carrier and the organization will not apply to cases arising
under this agreement.

(f) The General Chairperson of the organization shall notify the Carrier in writing of the
title(s) and address(es) of its representatives who are authorized to serve and receive the
notices described in this agreement. The Carrier shall notify the General Chairperson of the
organization in writing of the title(s) and address(es) of its representatives who are authorized
to receive and serve the notices described in this agreement.

(g) In computing the time periods specified in this agreement, the date on which a
notice is received or decision rendered shall not be counted.

SECTION 6

Other provisions of this agreement to the contrary notwithstanding, the Carrier shall not
be required to terminate the employment of an employee until such time as a qualified
replacement is available. The Carrier may not, however, retain such employee in service under
the provisions of this section for a period in excess of sixty calendar days from the date of
the last decision rendered under the provisions of Section 5, or ninety calendar days from
date of receipt of notice from the organization in cases where the employee does not request
a hearing. The employee whose employment is extended under the provisions of this section
shall not, during such extension, retain or acquire any seniority rights. The position will be
advertised as vacant under the bulletining rules of the respective agreements but the
employee may remain on the position held at the time of the last decision, or at the date of
receipt of notice where no hearing is requested pending the assignment of the successful
applicant, unless displaced or unless the position is abolished. The above periods may be
extended by agreement between the Carrier and the organization involved.
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SECTION 7

An employee whose seniority and employment under the Rules and Working
Conditions Agreement is terminated pursuant to the provisions of this agreement or whose
employment is extended under Section 6 shall have no time or money claims by reason
thereof.

If the final determination under Section 5 of this agreement is that an employee's
seniority and employment shall be terminated, no liability against the Carrier in favor of the
organization or other employees based on an alleged violation, mis-application or non-
compliance with any part of this agreement shall arise or accrue during the period up to the
expiration of the 60 or 90 day period specified in Section 6, or while such determination may
be stayed by a court, or while a discharged employee may be restored to service pursuant to
judicial determination. During such periods, no provision of any other agreement between
the parties hereto shall be used as the basis for a grievance or time or money claim by or on
behalf of any employee against the Carrier predicated upon any action taken by the Carrier in
applying or complying with this agreement or upon an alleged violation, misapplication or
non-compliance with any provision of this agreement. If the final determination under
Section 5 of this agreement is that an employee's employment and seniority shall not be
terminated, the employee’s continuance in service shall give rise to no liability against the
Carrier in favor of the organization or other employees based upon an alleged violation,
misapplication or non-compliance with any part of this agreement.

SECTION 8

In the event that seniority and employment under the Rules and Working Conditions
Agreement is terminated by the Carrier under the provisions of this agreement, and such
termination of seniority and employment is subsequently determined to be improper, unlawful,
or unenforceable, the organization shall indemnify and save harmless the Carrier against any
and all liability arising as the result of such improper, unlawful, or unenforceable termination
of seniority and employment: Provided, however, that this section shall not apply to any case
in which the Carrier is the plaintiff or the moving party in the action in which the aforesaid
determination is made or in which case the Carrier acts in collusion with any employee.
Provided further, that the aforementioned liability shall not extend to the expense to the
Carrier in defending suits by employees whose seniority and employment are terminated by the
Carrier under the provisions of this agreement.
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SECTION 9

Employees whose employment is terminated as a result of non-compliance with the
provisions of this agreement shall be regarded as having terminated their employee
relationship for vacation purposes.

SECTION 10

(a) The Carrier shall periodically deduct from the wages of employees subject to this
agreement periodic dues, initiation fees, and assessments (not including fines and penalties)
uniformly required as a condition of acquiring or retaining membership in such organization,
and shall pay the amount so deducted to such officer of the organization as the organization
shall designate: Provided, however, that the requirements of this subsection (a) shall not be
effective with respect to any individual employee until the employee shall have furnished the
Carrier with a written assignment to the organization of such membership dues, initiation fees
and assessments, which assignment shall be revocable in writing after the expiration of one
year or upon the termination of this agreement whichever occurs sooner.

(b) The provisions of subsection (a) of this section shall not become effective unless
and until the Carrier and the organization shall, as a result of further negotiations pursuant to
the recommendations of Emergency Board No. 98, agree upon the terms and condition under
which such provisions shall be applied; such agreement to be included, but not be restricted to,
the means of making said deductions, the amounts to be deducted, the form, procurement and filing
of authorization certificates, the frequency of deductions, the priority of said deductions with other
deductions now or hereafter authorized, the payment and distributions of amounts withheld and any other
matters pertinent thereto.
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APPENDIX I-1. ADDENDUM TO DUES DEDUCTION AGREEMENT
BETWEEN
CN
AND
INTERNATIONAL ASSOCIATION OF MACHINISTS AND AEROSPACE WORKERS

In accordance with the provisions of the Voluntary Payroll Deduction of Political Contributions Agreement
signed August 31, 1979, between carriers represented by the National Railway Labor Conference and the
employees of said carriers represented by the Intermnational Association of Machinists and Aerospace
Workers, the parties herecby amend the Dues Deduction Agreement of June 14, 1974 as amended, to the
extent necessary to provide for the deduction of employees’ voluntary political contributions on the
following terms and bases:

1(a) Subject to the terms and conditions hereinafter set forth, the carrier will deduct from the wages of
employees’ voluntary political contributions upon their written authorization in the form (individual
authorization form) agreed upon by the parties hereto, a copy of which is attached, designated “Attachment
A” and made a part hereof.

(b) Voluntary political contributions will be made monthly from the compensation of employees who have
executed a written authorization providing for such deductions. The first such deduction will be made in
the month following the month in which the authorization is received. Such authorization will remain in
effect for a minimum of twelve (12) months and thereafter until cancelled by thirty (30) days advance
written notice from the employee to the Brotherhood and the carrier by Registered Mail. Changes in the
amount to be deducted will be limited to one change in each 12-monthly period and any change will
coincide with a date on which dues deduction amounts may be changed under the dues deduction
agreement.

2. The General Chairperson or designated representative shall furnish the carrier, with a copy to
appropriate units of the Brotherhood, an initial statement by lodges, in alphabetical order and certified,
showing the amounts of deductions to be made from each employee, such statement to be furnished
together with individual authorization forms to cover, and payroll deductions of such amounts will
commence in the month immediately following. Subsequent monthly deductions will be based on the
initial statement plus a monthly statement showing additions and/or deletions furnished in the same manner
as the initial statement required hereinabove.

3. Monthly voluntary political contribution deductions will be made from wages at the same time that
membership dues are deducted from the employee’s paycheck.

4. Concurrent with making remittance to the Organization of monthly membership dues, the carrier will
make separate remittance of voluntary political contributions to the Treasurer, Machinists Non-partisan
Political League (MNPL), together with a list prepared in accordance with the requirements of the Dues
Deduction Agreement pertaining to the remittance of monthly membership dues, with a copy to the
General Chairperson.

5. The requirements of this agreement shall not be effective with respect to any individual employee until

the employer has been furnished with a written authorization of assignment of wages of such monthly
voluntary political contribution.
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Signed at Chicago, Illinois this 4™ day of October, 1979.

FOR:

International Association
of Machinists and
Aerospace Workers:

(Original signed by Robert Reynolds)
General Chairman
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Illinois Central Gulf Railroad

(Original signed by Michael Hagen)
Manager of Labor Relations



APPENDIX I-1

AGREEMENT

VOLUNTARY PAYROLL DEDUCTION OF POLITICAL CONTRIBUTIONS

THIS AGREEMENT, made this 31* day of August, 1979, by and between the participating
carriers listed in Exhibit A, and represented by the National Carriers’ Conference Committee, and
the employees of such carriers shown thereon and represented by the Intemational Association of
Machinists’ and Aerospace Workers witnesseth:

IT IS AGREED:

1.

Unless prohibited by any applicable law, each railroad party to this Agreement and
the organization signatory to this Agreement will modify their union dues deduction
agreements no later than 90 days from the date of this Agreement to provide for
deductions for political contributions on a monthly basis from the compensation of
employees who have executed a written authorization to provide for deductions.
The first such deduction will be made in the month following the month in which the
authorization is received or in the third month following the month in which this
Apgreement is executed, whichever is later.

Deduction authorizations will remain in effect for a minimum of twelve months and
thereafter until cancelled by thirty day advance written notice from the employee.
Changes in the amount to be deducted will be limited to one change in each twelve
month period. Any change will coincide with a date on which dues deduction
amounts may be changed under the applicable dues deduction agreements.
Deductions made under this Agreement will be forwarded monthly to the Treasurer,
Machinists Non-Partisan Political League.

SIGNED AT WASHINGTON, D.C. THIS 3157 DAY OF AUGUST, 1979.

FOR THE PARTICIPATING CARRIERS FOR THE EMPLOYEES REPRESENTED
LISTED IN EXHIBIT A BY THE INTERNATIONAL ASSOCIATION
OF MACHINISTS AND
AEROSPACE WORKERS:

Chairman

General Vice President
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APPENDIX I-2

ATTACHMENT 1 - INDIVIDUAL AUTHORIZATION FORM

Voluntary Payroll Deductions —
Machinists Non-Partisan Political League (WINPL)

To:

Space for label showing name, address, System Board and local lodge number.

Department Work Location
I hereby authorize and direct my employer , to deduct from
my pay the sum of §, for each month in which compensation is due me, and to forward that

amount to the Treasurer, Machinists Non-Partisan Political League (MNPL). This authorization is
voluntarily made on the specific understanding that the signing of this authorization and the making of
payments to the Machinists Non-Partisan Political League (MNPL) are not conditions of membership in
the Union or of employment with the Carrier; that the Machinists Non-Partisan Political League (MNPL)
will use the money it receives to make political contributions and expenditures in connection with Federal,

State and Local elections.

Tt is understood that this authorization will remain in effect for a minimum of 12 months; and, thereafter, I
may revoke this authorization at any time by giving the Carrier and the Organization 30 days advance
written notice of my desire to do so.

Signed at
This day of ,20__

{Personal Signature)

Social Security Number

60



APPENDIX J. LETTER OF UNDERSTANDING REGARDING ATTENDANCE
POLICY

Nlinois Central Gulf Railroad
Two Illinois Center
233 North Michigan Avenue
Chicago, IL 60601-5799

April 3, 1985

Mr. R. L. Reynolds, General Chairman
International Association of Machinists
and Aerospace Workers

1700 Kentucky Avenue, Room 113
Paducah, KY 42001

Dear Mr. Reynolds:

During our conference regarding your Section 6 Notice of May 15, 1980, the company’s
attendance policy was frequently discussed.

It is company policy to frequently monitor employee’s attendance records. Employees are held
accountable for all absences (excused or not) except the following: approved leave of absence
of thirty (30) days or more, vacation days, jury duty, approved absences for union business, and
paid personal leave days.

On occasions, the company has offered large numbers of employees the opportunity to take off
specific days without pay and without penalty loss of holiday pay, usually on days near holidays.
Employees who accept such offers in advance will not have such days counted against their
attendance record.

The company has a policy of progressive discipline and will not dismiss an employee for
excessive absenteeism unless the employee has been warned in advance that the employee’s
attendance is unsatisfactory. We stress that such warnings will not necessarily be issued to those
who are absent without permission.

It is recognized that if an employee disputes the company’s findings, the employee has the -
option to make known why the employee disagrees. Under the provisions of our new discipline
rule, the employee has the opportunity to attach a written explanation, along with any other
pertinent information, to any warning letter the employee received. In the event of a subsequent
investigation, both the warning letter and the individual’s statement will be part of the record
which will be reviewed by the hearing officer.

Yours truly,

(Original signed by J. S. Gibbins)
Director of Labor Relations
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APPENDIX K. VACATION/NATIONAL VACATION AGREEMENTS

Article 1

(2) An annual vacation of five (5) consecutive work days with pay will be granted to each

employee covered by this Agreement who renders compensated service on not less than
one hundred (100) days during the preceding calendar year.

(b) An annual vacation of ten (10) consecutive work days with pay will be granted to each

employee covered by this Agreement who renders compensated service on not less than
one hundred (100} days during the preceding calendar year and who has two (2} or more
years of continuous service and who, during such period of continuous service renders
compensated service on not less than one hundred (100) days (133 days in the years
1950-1959 inclusive, 151 days in 1949 and 160 days in each of each year prior to 1949)
in each of two (2) of such years, not necessarily consecutive.

(c) An annual vacation of fifteen (15) consecutive work days with pay will be granted to

each employee covered by this Agreement who renders compensated service on not less
than one hundred (100) days during the preceding calendar year and who has eight (8) or
more years of continuous service and who during such period of continuous service
renders compensated service and not less than one hundred (100) days (133 days in the
years 1950-1959) inclusive, 151 days in 1949 and 160 days in each of such years prior to
1949) in each of eight (8) of such years, not necessarily consecutive.

(d) An annual vacation of twenty (20} consecutive work days with pay will be granted to

each employee covered by this Agreement who renders compensated service on not less
than one hundred (100) days during the preceding calendar year and who has seventeen
(17) or more years of continuous service and who, during such period of continuous
service renders compensated service on not less than one hundred (100) days (133 days in
the years 1950-1959 inclusive, 151 days in 1949 and 160 days in each of such years prior
to 1949) in each of seventeen (17) of such years, not necessarily consecutive.

{e) An annual vacation of twenty-five (25) consecutive work days with pay will be granted to

H

each employee covered by this Agreement who renders compensated service on not less
than one hundred (100) days during the preceding calendar year and who has twenty-five
(25) or more years of continuous service and who, during such period of continuous
service renders compensated service on not less than one hundred (100) days (133 days in
the years 1950-1959 inclusive, 151 days in 1949 and 160 days in each of such years prior
to 1949) in each of twenty five (25) of such years, not necessarily consecutive.

Paragraphs (a), (b), (c), (d) and (¢) hereof shall be construed to grant to weekly and
monthly rated employees, whose rates contemplate more than five days of service each
week, vacations of one, two, three, four or five work weeks.

{(g) Service rendered under agreements between a carrier and one or more of the Non-

Operating Organizations parties to the General Agreement of August 21, 1954, or to the
General Agreement of August 19, 1960, shall be counted in computing days of
compensated service and years of continuous service for vacation qualifying purposes
under this Agreement.
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(h) Calendar days in each current qualifying year on which an employee renders no service

(i)

)

because of sickness or injury shall be included in computing days of compensated service
and years of continuous service for vacation qualifying purposes on the basis of a
maximum of ten (10} such days for an employee with less than three (3) years of service:
a maximum of twenty (20) such days for an employee with three (3) but less than fifteen
(15) years of service; and a maximum of thirty (30) such days for an employee with
fifteen (15) years or more of service with the employing carrier.

In instances where employees who have become members of the Armed Forces of the
United States return to the service of the employing carrier in accordance with the
Military Selective Service Act of 1967, as amended, the time spent by such employees in
the Armed Forces subsequent to their employment by the employing carrier will be
credited as qualifying service in determining the length of vacations for which they may
qualify upon their return to the service of the employing carrier.

In instances where employees who have become members of the Armed Forces of the
United States return to the service of the employing carrier in accordance with the
Military Selective Service Act of 1967, as amended, and in the calendar year preceding
their return to railroad service have rendered compensated service on fewer days than are
required to qualify for a vacation in the calendar year of their return to railroad service,
but could qualify for a vacation in the year of their return to railroad service if they had
combined for qualifying purposes days on which they were in railroad service in such
preceding calendar year with days in such year on which they were in the Armed Forces,
they will be granted, in the calendar year of their return to railroad service, a vacation of
such length as they could so qualify for under paragraphs (a), (b), (c), (d), or (¢) and (i)
hereof.

(k) In instances where employees who have become members of the Armed Forces of the

United States return to the service of the employing carrier in accordance with the
Military Selective Service Act of 1967, as amended, and in the calendar year of their
return to railroad service render compensated service on fewer days than are required to
qualify for a vacation in the following calendar year, but could qualify for a vacation in
such following calendar year if they had combined for qualifying purposes days on which
they were in railroad service in the year of their return with the days in such year on
which they were in the Armed Forces, they will be granted, in such following calendar
year, a vacation of such length as they could so qualify for under paragraphs (a), (b), (¢),
(d) or (¢} and (i) hereof.

1. An employee who is laid off and has no seniority date and no rights to accumulate
seniority, who renders compensated service on not less than one hundred twenty
(120) days in a calendar year and who returns to service in the following year for
the same carrier will be compensated in lieu of the vacation qualified for provided
written request is filed therefor to the employing officer, a copy of such request to
be furnished to the local or general chairperson.

2. (Applicable only to monthly rated employees.)
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3. The terms of this agreement shall not be construed to deprive employees of such
additional vacation days as they may be entitled to receive under any existing
rule, understanding or custom, which additional vacation days shall be under and
in accordance with the terms of such existing rule, understanding or custom.

An employee’s vacation period will not be extended by reason of any of the
eleven recognized holidays (New Year’s Day, President’s Day, Good Friday,
Memorial Day, Fourth of July, Labor Day, Thanksgiving Day, Day after
Thanksgiving, Christmas Eve (the day before Christmas is observed), Christmas
and New Year’s Eve (the day before New Year’s Day is observed), or any day
which by agreement has been substituted or is observed in place of any of the
eleven holidays enumerated above, or any holiday which by local agreement has
been substituted therefor, falling within the vacation period.

4. (a) Vacations may be taken from January 1* to December 31% and due regard
consistent with requirements of service shall be given to the desires and
preferences of the employees in seniority order when fixing the dates for their
vacations.

The local committee of each organization signatory hereto and the
representatives of the Carrier will cooperate in assigning vacations dates.

(b) The Management may upon reasonable notice (of thirty (30) days or more, if
possible, but in no event less than fifteen (15) days) require all or any number
of employees in any plant, operation, or facility, who are entitled to vacations
to take vacations at the same time.

The local committee of each organization affected signatory hereto and the
proper representative of the Carrier will cooperate in the assignment of
remaining forces.

5. Each employee who is entitled to vacation shall take same at the time assigned,
and while it is intended that the vacation date designated will be adhered to so far
as practicable, the management shall have the right to defer same provided the
employee so affected is given as much advance notice as possible; not less than
ten (10) days’ notice shall be given except when emergency conditions prevent. If
it becomes necessary to advance the designated date, at least thirty (30) days’
notice will be given affected employee.

If a carrier finds that it cannot release an employee for a vacation during the
calendar year because of the requirements of the service, then such employee
shall be paid in lieu of the vacation the allowance hereinafter provided.

Such employee shall be paid the time and one-half rate for work performed during
the vacation period in addition to the regular vacation pay. NOTE: This provision
does not supersede provisions of the individual collective agreements that require
payment of double time under specified conditions.
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6. The carriers will provide vacation relief workers but the vacation system shall not
be used as a device to make unnecessary jobs for other workers. Where a vacation
relief worker is not needed in a given instance and if failure to provide a vacation
relief worker does not burden those employees remaining on the job, or burden
the employee after return from vacation, the carrier shall not be required to
provide such relief worker.

7. Allowances for each day for which an employee is entitled to a vacation with pay
will be calculated on the following basis:

(a) An employee having a regular assignment will be paid while on
vacation the daily compensation paid by the Carrier for such
assignment.

(b) An employee paid a daily rate to cover all services rendered, including
overtime, shall have no deduction made from the employee’s established daily
rate on account of vacation allowances made pursuant to this agreement.

{c) An employee paid a weekly or monthly rate shall have no deduction made
from the employee’s compensation on account of vacation allowances made
pursuant to this Agreement.

(d) An employee working on a piece-work or tonnage basis will be paid on the
basis of the average carnings per day for the last two semi-monthly periods
preceding the vacation, during which two periods such employee worked on
as many as sixteen (16) different days.

(¢) An employee not covered by paragraphs (a), (b), (c), or (d) of this section will
be paid on the basis of the average daily straight time compensation earned in
the last pay period preceding the vacation during which the employee
performed service.

8. The vacation provided for in this Agreement shall be considered to have been
earned when the employee has qualified under Article 1 hereof. If an employee’s
employment status is terminated for any reason whatsoever, including but not
limited to retirement, resignation, discharge, non-compliance with a union shop
agreement, or failure to return after furlough, the employee shall at the time of
such termination be granted full vacation pay earned in the preceding year or
years and not yet granted, and the vacation for the succeeding year if the
employee has qualified under Article 1. If an employee thus entitled to vacation or
vacation pay shall die, the vacation pay ecarned and not received shall be paid to
such beneficiary as may have been designated, or in the absence of such
designation, the surviving spouse or children or the employee’s estate, in that
order of preference.

9. Vacations shall not be accumulated or carried over from one vacation year to
another,
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10. (a) An cmployee designated to fill an assignment of another employee on
vacation will be paid the rate of such assignment or the rate of the employee’s
own assignment, whichever is the greater; provided that if the assignment is
filled by a regularly assigned vacation relief employee, such employee shall
receive the rate of the relief position. If an employee receiving graded rates,
based upon length of service and experience, is designated to fill an
assignment of another employee in the same occupational classification
receiving such graded rates who is on vacation, the rate of the relieving
employee will be paid.

(b) Where work of vacationing employees is distributed among two or more
employees, such employees will be paid their own respective rates. However,
not more than the equivalent of twenty-five per cent of the work load of a
given vacationing employee can be distributed among fellow employees
without the hiring of a relief worker unless a larger distribution of the work
load is agreed to by the proper local union committee or official.

(c) No employee shall be paid less than the employece’s own normal
compensation for the hours of the employee’s assignment because of
vacations to other employees.

11. While the intention of this agreement is that the vacation period will be
continuous, the vacation may, at the request of an employee, be given in
installments if the management consents thereto.

(a) Effective May XX 2012, employees entitled to a single week of
vacation may split that week into single increment days; employees
entitled to two (2) or more weeks of vacation may split up to two (2}
weeks of their vacations into single increment days, one or more days
at a time.

(b) Such vacation days may be taken upon two (2} days advance notice,
consistent with the needs of service.

(c) Employees must use their single increment days between January 1
and November 15. Any unused days as of November 15 will be paid
for in lieu of vacation.

(d) Employees may be able to change their vacations once scheduled,
upon request, provided the service needs of the Carrier can still be met.

12. (a) Except as otherwise provided in this agreement, a carrier shall not be required
to assume greater expense because of granting a vacation than would be
incurred if an employee were not granted a vacation and was paid in lieu
therefore under the provision thereof. Howevet, if a relief worker necessarily
is put to substantial extra expense over and above that which the regular
employee on vacation would incur if the employee had remained on the job,
the relief worker shall be compensated in accordance with existing regular
relief rules.
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13.

14.

15.

(b) As employees exercising their vacation privileges will be compensated under
this agreement during their absence on vacation, retaining their other rights as
if they had remained at work, such absences from duty will not constitute
“vacancies” in their positions under any agreement. When the position of a
vacationing employee is to be filled and regular relief employee is not
utilized, effort will be made to observe the principle of seniority.

{c) A person other than a regularly assigned relief employee temporarily hired
solely for vacation relief purposes will not establish seniority unless so used
more than 60 days in a calendar year. If a person so hired under the terms
hereof acquires seniority rights, such rights will date from the day of original
entry into service unless otherwise provided in existing agreements.

The parties hereto having in mind conditions which exist or may arise on
individual carriers in making provisions for vacations with pay agree that the duly
authorized representatives of the employees, who are parties to one agreement and
the proper officer of the carrier may make changes in the working rules or enter
into additional written understandings to implement the purposes of this
agreement, provided that such changes or understandings shall not be inconsistent
with this Agreement.

Any dispute or controversy arising out of the interpretation or application of any
of the provisions of this agreement shall be referred for decision to a committee,
the carrier members of which shall be the Carrier’s Conference Committee
signatory hereto, or their successors; and the employee inembers of which shall be
the Chief Executives of the Fourteen Organizations, or their representatives, or
their successors. Interpretations or applications agreed upon by the carrier
members and employee members of such committee shall be final and binding
upon the parties to such dispute or controversy.

This section is not intended by the parties as a waiver of any of their rights
provided in the Railway Labor Act as amended, in the event committee
provided in this section fails to dispose of any dispute or controversy.

Except as otherwise provided herein this agreement shall be effective as of
January 1, 1973, and shall be incorporated in existing agreements as a supplement
thereto and shall be in full force and effect for a period of one (1) year from
January 1, 1973, and continue in effect thereafter, subject to not less than seven
(7) months’ notice in writing (which notice may be served in 1973 or in any
subsequent year) by any carrier or organization party hereto, of desire to change
this agreement as of the end of the year in which the notice is served. Such notice
shall specify the changes desired and the recipient of such notice shall then have a
period of thirty (30) days from the date of the receipt of such notice within which
to serve notice specifying changes which it or they may desire to make.
Thereupon such proposals of the respective parties shall thereafter be negotiated
and progressed concurrently to a conclusion.
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Except to the extent that articles of the Vacation Agreement of December
17, 1941 are changed by this Agreement, the said agreement and the
interpretations thereof and of the Supplemental Agreement of February 23,
1945, as made by the parties, dated June 10, 1942, July 20, 1942 and July
18, 1945 and by Referce Morse in his award of November 12, 1942, shall
remain in full force and effect.

In Section 1 of this Agreement certain words and phrases which appear in the Vacation Agreement
of December 17, 1941, and in the Supplemental Agreement of February 23, 1945, are used. The said
interpretations which defined such words and phrases referred to above as they appear in said
Agreements shall apply in construing them as they appear in Section 1 hereof.
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APPENDIX L. HOLIDAY PROVISIONS

The following represents a synthesis in one document, for the convenience of the parties, of the
current holiday provisions of the National Agreement of August 21, 1954 and amendments thereto.

This is intended as a guide and is not to be construed as constituting a separate agreement between
the parties. If any dispute arises as to the proper interpretation or application of any provision, the
terms of the appropriate agreement shall govern.

Section 1.

Subject to the qualifying requirements contained in Section 3 hereof, and to the conditions
hereinafter provided, each hourly and daily rated employee shall receive eight hours’ pay at the pro
rata hourly rate for each of the following enumerated holidays:

New Year’s Day Thanksgiving Day

President’s Day Day after Thanksgiving Day

Good Friday Christmas Eve (the day before Christmas is observed)
Memorial Day Christmas

Fourth of July New Year’s Eve (the day before New Year’s Day is observed)
Labor Day

Except as specifically provided in paragraph (c), existing rules and practices thereunder governing
whether an employee works on a holiday and the payment for work performed on a holiday are
extended to apply to the day after Thanksgiving Day and New Year's Eve (the day before New
Year's Day is observed} in the same manner as to other holidays listed or referred to therein.

(a) Holiday pay for regularly assigned employees shall be at the pro rata rate of the position
to which assigned. '

(b) For other than regularly assigned employees, if the holiday falls on a day on which the
employee would otherwise be assigned to work, the employee shall, if consistent with
the requirements of the service, be given the day off and receive eight hours' pay at the
pro rata rate of the position which otherwise would have been worked. If the holiday
falls on a day other than a day which otherwise would have been worked, the employee
shall receive eight hours pay at the pro rata hourly rate of the position on which
compensation last accrued prior to the holiday.

(c) Subject to the applicable qualifying requirements in Section 3 hereof, other than regularly
assigned employees shall be eligible for the paid holidays or pay in lieu thereof provided
for in paragraph (b) above, provided (1) compensation for service paid by the carrier is
credited to 11 or more of the 30 calendar days immediately preceding the holiday and
(2) the employee has had a seniority date for at least 60 calendar days or has 60 calendar
days of continuous active service preceding the holiday beginning with the first day of
compensated service, provided employment was not terminated prior to the holiday by
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resignation, for cause, retirement, death, non-compliance with a union shop agreement,
or disapproval of application for employment.

NOTE: This rule does not disturb agreements or practices now in effect under which any other day is
substituted or observed in place of any of the above enumerated holidays.

Section 2. (Applicable only to monthly rated employees.)
Section 3.

A regularly assigned employee shall qualify for the holiday pay provided in Section 1 hereof if
compensation paid by the carrier is credited to the workdays immediately preceding and following
such holiday or if the employee is not assigned to work but is available for service on such days. If
the holiday falls on the last day of a regularly assigned employee’s workweek, the first workday
following the employee’s rest days shall be considered the workday immediately following. If the
holiday falls on the first workday of the workweck, the last workday of the preceding workweek
shall be considered the workday immediately preceding the holiday.

Except as provided in the following paragraph, all others for whom holiday pay is provided in
Section 1 hereof shall qualify for such holiday pay if on the day preceding and the day following the
holiday they satisfy one or the other of the following conditions:

(i) Compensation for service paid by the carrier is credited; or
(ii) Such employee is available for service.

NOTE: “Available” as used in subsection (ii) above is interpreted by the parties to mean that an
employee is available unless the employee lays off of the employee’s own accord or does not
respond to a call, pursuant to the rules of the applicable agreement, for service.

For the purposes of Section 1, other than regularly assigned employees who are relieving regularly
assigned employees on the same assignment on both the workday preceding and the workday
following the holiday will have the workweek of the incumbent of the assigned position and will be
subject to the same qualifying requirements respecting service and availability on the workdays
preceding and following the holiday as apply to the employee whom is being relieved.

Compensation paid under sick-leave rules or practices will not be considered as compensation for
purposes of this rule.

An employee who meets all other qualifying requirements will qualify for holiday pay for both
Christmas Eve and Christmas Day if on the “workday” or the “day”, as the case may be,
immediately preceding the Christmas Eve holiday the employee fulfills the qualifying requirements
applicable to the “workday” or the “day” before the holiday and on the “workday” or the “day”, as
the case may be, immediately following the Christmas Day holiday the employee fulfills the
qualifying requirements applicable to the “workday” or the “day” after the holiday.

An employee who does not qualify for holiday pay for both Christmas Eve and Christmas Day may

qualify for holiday pay for either Christmas Eve or Christmas Day under the provisions applicable to
holidays generally.
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The holiday pay qualifications for “Christmas Eve — Christmas” shall also be applicable to the
Thanksgiving Day - day after Thanksgiving Day and the New Year's Eve - New Year's Day
holidays.

Section 4.

Under no circumstances will an employee be allowed, in addition to holiday pay, more than one time
and one-half payment for service performed on a holiday which is also a workday, a rest day, and/or
a vacation day.

Section 5.

When any of the eleven recognized holidays enumerated in Section 1 of this Article I, or any day
which by agreemnent, or by law or proclamation of the State or Nation, has been substituted or is
observed in place of any of such holidays, falls during an hourly or daily rated employee’s vacation
period, the employee shall, in addition to vacation compensation, receive the holiday pay provided
for therein provided the employee meets the qualification requirements specified. The “workdays”
and “days” immediately preceding and following the vacation period shall be considered the
“workdays™ and “days” preceding and following the holiday for such qualification purposes.
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Exhibits, Attachments and Appendices to the following agreements are not reproduced in this
section; however, they remain in full force and effect.

s Agreement for Protection of Employees in Event of Merger of Illinois Central and Gulf
Mobile and Ohio Ratlroads dated May 18, 1972 (Merger Protection Agreement)

s Washington Job Protection Agreement of 1936
o September 25, 1964 Agreement as amended.

e Grand Trunk Western Railroad/IAMAW merger agreements dated September 4, 1979,
March 5, 1981, and May 13, 1983

e Protection Agreements between DWP and the [AMAW

s Article IV of the September 8, 2005 A greement regarding Bessemer Non-Contributory

Pension Plan
s Appendix H of the September 30, 1985 Schedule of Rules Agreement
¢ The Railroad Employees National Health and Welfare Plan
¢ The Railroad Employees National Early Retirement Major Medical Benefit Plan
e The Railroad Employees National Dental Plan as amended
¢ The Railroad Employees National Vision Plan
o The Supplemental Sickness Benefit Plan as amended

e The National Off-Track Vehicle Plan dated April 21, 1976 as subsequently amended and

revised
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