ADDENDUM NO. 12

CONFORMED COPY
OoF

UNION SHOP AGREEMENT

This agreement made this 30th day of March, 1953, by and
betwesn The Kansas Ciry Southernm Rallway Company, The Arkansas Western
Railway Company, Fort Smith & Van Buran Railway Company, Joplin Unica
Depot Company and Louisiana & Arkansas Railway Company, each hereinaftex
referred to as "Carrier', to the extent with respect to the groups of
employes a3 shown on Exhibit A, attached hereto iud made a part herecf,
and the employes, tc the extent shown on said Exhibit A, representad by
the Railway Labor Organizations signatory herste, through the Employes'
National Conference Committee, Seventeen Cooperating Railway Labor
Organizations, wituessath:

IT IS AGREED:

Sectiom 1. 1In accordance with and subject to the tarms and
comditions hereinafter set forth, all employes of these carriers now or
hereafter subject to the rules and working conditions sgreements betwaen
the parties hereto, excapt as hareinafter provided, shall, as a condiztion
of their continued employment subject to such agreemsnts, become members
of the organization party to this agreement rapresenting their craft or
class within sixty calendar days of tha date they first perform com-
pensated service as such smployes after the effective data of this
agreement, and thereafter shall maintain membership in such organizatiom;
except that such membership shall not be required of any individual uantil
he has performed compensated service on thirty days within s period of
twelve consecutive calendar months. Nothing in this agrsemeant shall
alter, enlarges or otherwise change the coverage of the present or future
rules and working conditions agreements.

Section 2. This agreement shall not apply to employes whils
occupying positions which are excepted from the bullatining and displace~
ment rules of the individual agzreements, but this provision shall oot
include employes who ars subordinate to amd report to other employes
who ares covered by this agreement. Howsver, such exceptad employes are
free to be members of the organization at their optiom.

Secrion 3. (a) Employes who retain seniorircy under the Rules
and Working Condizions Agreements governing their class or craft and
who are regularly assigned or transferred to fuil time employment not
covered by such agreements, or who, for a period of thirty days or mors,
are (1) furloughed om account of force reduction, or (2) om lsave of
absence, or (3) absent on account of sickness or disabilicy, will not
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be required to maintain membership as provided in Sectiom 1 of this
agreement so long as they remain in such other employmeat, or
furloughed or absent as herein provided, but they may do so at thelir
option. Should such exployes return to any service covered by the said
fules and Working Conditioms Agreements and continua therein thirty
calendar days or more, irrespective of the mmber of days actually
worked during that period, they shall, as a condition of thair continued
employment subject t2 such agreememts, be requirad to become and remain
members of the orgaunization representing their class or craft within
thirry-five calendar days from date of their return to such service.

(b) The seniority status and rights of employes fur loughad
to serve in the Armed Forces or granted leaves of absence to engage in
studiss upder an educational aid program spousored by the federal
government or a state government for the benafit of ex-sexrvics msn shall
not be terminated by reasson of amy of the provisions of this agresement
but such employes shall, upon resumption of employwent, be considered
as new employes for the purposes of applying this agreement.

(c) Employes who tetain seniority under the rules and
working conditiouns agreements governing their class or eraft and who,
for reasoms other than those specified in subsections (a) and (b) of
this secrionm, are mot in service coversd by such agreements, or leave
such service, will not be required to maintain membership as provided
in Section 1 of this agresement 8o loug as they ars mot in service
coversd by such agreemauts, but they may do so at thsir optiom. Should
such employes return to any service coveresd by the seid mmles and
working conditions agreemsnts they shall, ss a condition of their
contimied employment, be required, from the date of return to such
service, to becoma and remain members in the organization represeating
their class or craft.

(é) Employes who retain seniority under the rules and working
conditions agreements of their class or craft, who are membars of an
orgsuiszacion signatory harato reprasenting that class or craft and who
in accordance with the rules and working conditions agreement of that
class or craft temporarily perform work in another class of service
sball not be required to be members of agother organization party herato
whose agresment covers the other class of sarvice until the date the
employes hold regularly assigned positions within the scope of the
agreement covaring such other claas of service.

Section 4. Nothing in this sgreemant shall require an employe
to become Or to Temain & mambar of the organization if such nanrnhip
is not availabla to such employe upon the same tarms apnd conditioms as
are generally applicable to any other member, or if the membership of
such employe is denied or tarminated for any reasom other than the
failures of the employe to tsmder the periodic dues, initiatiom faes,
and assessments (pnot including fines and penalties) uniformly required
as a condition of acquiring or retaining membership. For purposes of
this agreement, dues, fees, and assessments, shall be deemed to be
uniformly required” {f they are required of all employes in the same
status at the same time in the same orgamizacional unit.
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Section 5. (a) Each employe coverad by the provisions of
this agreement shall be comsidered by a carxier to have met the require=-
ments of the agreemsnt unleas sud until such carrier is advised to the
contrary in writing by the organizationm. The organization will notify
the carrier in writing by Registered or Certified Mail, Return Raceipt
Requaested, or by personal delivery evidenced by receipt, of any employe
who it is allaeged has failed o comply with the terms of this agreement
and who the organization therefore claims is not entitled to countinue
in employment subject to the Rules and Working Conditions Agreememt.
The form of notice to be used shall ba agreed upon by the individual
railroad and the organizations involved and the form shall make
provision for specifying the reasons for tha allegation of nom-compliasmce.
Upom receipt of such motice, the carrier will, within tem calendar days
of such receipt, so notify the employe concerned in writing by Registered
or Certified Mail, Return Receipt Requasted, or by personal delivery
evidenced by receipt. Copy of such potica to the eaploye shall be given
the orgsuization. An employe so notified who disputss the fact that he
has failed to comply with the terms of this agreement, shall wichin a
period of ten calendar days from the data of receipt of such noticas,
request the carxier in writing by Registered or Certified Mail, Return
Recsipt Requested, or by personal delivery evidenced by receipt, to
accord him a hearing. Upon receipt of such request the carrier shall
set a dats for hearing which shall be held within ten calendar days of
the date of receipt of request therefor. HNotice cf the date set for
hesring shall be promptly givenm the employe in writing with copy to the
organization, by Registered or Certified Mail, Return Receipt Requasted,
or by personal delivery evidenced by receipc. A representative of the
organization shall attend and participats in the hearing. The rsceaipt
by the carrier of a request for a hearing shall operats to stay action
on tha termination of employment until the hearing is held and the
decision of the carrier is rendered.

In the event the employs comcerned does not raquast a heaaring
as provided heresin, the carrier shall procaed to terminare his saniority
and employment under the Rules and Working Conditions Agreement Dot
later than thirty calendar dsys from receipt of the shove described
aotice from the organization, unless the carrier and the orgamization
agree otherwise in writing.

(b) The carrier shall decsrmins oun the basis of the evidence
produced at the hearing whether or pot the employe has complied with the
terms of this agreement and shall render a decision within tweaty
calendar days from the date that the hearing is closed, and the emp loye
sud the organization shall be promptly advised thersof in writing by
Registersd or Cartified Mail, Return Receipt Requaested,

If the decision is that the smploye has not complied with the
terms of this agraement, his semiority and employment under the Rules
and Working tions Agreement shall be terminated within twenty
calendar days of \the date of said decision except a8 hareinaftar
provided or unless the carrier aod the organizatioun agree otherwise in

writing.
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If the decision i{s not sacisfactory to the employe or to the
organization it mey be appealed in writing, by Registered or Cerzified
Mail, Return Receipt Requestsd, directly to the highest officer of the
carrisr designated to handle appeals undar this agreememnt. Such
sppeals must be received by such officer within ten calendar days of
thes dats of the decision appealed from and shall operate to stay action
on the termination of seniority and employment, until the decisiom on
appeal is rendered. The carrier shall promptly notify the other party
in writing of any such appeal, by Registered or Cartified Mail, Retumn
Receipt Requested. The decisiom om such appeal shall be rendered within
twenty calendar days of the date the notice of appeal is received, and
the employe and the organization shall be promptly advised thereof in
writing by Registerad or Certified Mail, Return Racaipt Requasted.

If the decision on such appeal is that the employe has not
complied with the terme of this agresment, his seniority and employmant
uoder the Rules and Working Conditioms Agreement shall be terminated
within twenty calendar days of the dace of said decision unleas
selection of a neutral is requested as provided below, or unless the
carrier and the organization agree otherwise in writing. The decision
on appeal shall be final and binding unless within tan calendar days
from the date of the decision tha organization or the employe involved
requests the selection of a neutral person to decide the dispute as
provided in Sectiom 5 (c) below. Any request for selection of 2 neutral
person as provided in Section 5 (c) below shall operata to stay action
ou the termination of seniority and employment until not more tham ten
calendar days from the date dscision is rendered by the neutral person.

(c) If within ten calendar days after the date of 2 decisiocn
on appeal by the highest officar of the carrisr designated to handle
sppeals under this agreement the organizatiom or the employe involved
requests such highest officer in writing by Registered or Certified
Mail, Raturn Recsipt Raquested, that a neutral be appointed to decide
the dispute, a neutral persom to act as sole arbitrator to decide the
dispute shall be selected by the highest officer of the carrier
designated to handle sppeals under this sgreement or his designacted
representative, the Chief Executive of the organization or his
designated rspresentative, and the employe involved or his representative.
If they ars unable to agres upcon the selection of a neutral person any
one of them may request the Chasirmsu of the National Medistiom Board in
writing to appoint such meutral. The carrier, the organization and the
employe involved shall have the right to appear and present evidence at
a hearing befors such meutral arbitrator., Any decisiom by such neutral
arbitrator shall be made within thirty calendsr days from the dats of
recaipt of the request for his appointment and shall be final sud
binding upom the parties. The carrier, the employe, and the organization
shall be promptly sdvised thereof in writing by Registered or Certified -
Mail, Return Receipt Raquested. If the positiom of the employe is
sustained, the feas, salary and expenses of the nsutral arbitrator shall
be borne in equal shares by the carrier and the organizatiom; if the
employe’s position is not sustained, such fess, salary and expenses
shall be borne inequal shares by the carrier, the organization and the
emp loye.
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(d) The time pariods specified in this section may be
extended in individual cases by written agresment between the carrier
and the organization,

(e) Provisions of investigatiom and discipline rules
contained in the Rules and Working Conditioms Agreemant between a
carrier and the organization will not apply to cases arisiag undar
this agraemsnt.

(£) The General Chairman of the organization shall notify
the carrier in writing of the title(s) and address(es) of its represeant-
atives who are suthorized to serve and raceive the notices described in
this agreement. The carrier shall notify the General Chairmsm of the
organization in writing of the title(s) and address(es) of its
representatives who ars authorized to resceive and serve the notices
described in this agreement.

(g) In computing the time periods specified in this agreemant,
the date om which a pnotice is received or decision rendered shall not be
counted,

Section 6. Other provisioms of this agreement to the contrary
notwithstanding, the Carrier shall not be required to terminate the
emp loyment of an employe until such time as a qualified replacement is
gvailable. The carrier may pot, however, retain such employe in service
under the provisions of this section for a period in excess of sixty
calendar days from the datae of the last decision rendersd under the
provisions of Sectiom 5, or ninety caleundar days from date of receipt
of notice from the orgamization in cases where the employe does not
request a hearing. The employe whose employment is extended under the
provisions of this sectiom shall not, during such extension, retain or
acquire any semiority rights. The position will be advertised as
vacant under the bulletining rules of the respective agrsements but the
enploye may remain on the position he held at the time of the last
dacision, or at the date of vreceipt of notice where no hearing is
requested pending the assigoment of the successful applicant, unless
displaced or unless the position is abolished. The above periods may
be extended by agreement batween the carrier and the organization
iovolved. '

Section 7. An employe whose senjority and employment under
the Rules and Working Conditions Agreememt is terminated pursuant to
the provisious of this agreement or whose esployment is axtendad under
Section 6 shall have no time or woney claims by reason thereof.

1€ the final detarmination under Sectiom 5 of this agreement
{s that e employe's seniority and employment in a craft or class shall
be tarminated, no liabiliry against the carrier in favor of the orgamiza-
tion or other employes based upon an alleged violation, misapplication
or non-compliance with any paxt of this agreement shall arise or accrus
during the period up to the expiration of the 60 oxr 90 day periods
specified in Sectiom 6, or while such determination may be stayed by a
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court, or while a discharged employe may be restorsd to service
pursuant to judicial determinatiom. During such periods, no provision
of any other agreement between the parties hereto shall be used as the
basis for a grievance or time or money claim by or on behalf of any
employe against the carriers predicated upon amy action takem by the
carrier in applying or complying with this agreement or upon an alleged
violation, misapplication or non-compliance with any provision of this
agreemant. 1If the final determination under Section 5 of this agreement
is that an employe's employment and seniority shall not be tearminated,
his continuance in service shall give rise to no liability against the
carrier in favor of the organization or other employes based upon an
alleged violation, misapplication or non-compliance with auy part of
this agreement.

Section 8. In the event that semiority and employment under
the Rules and Working Conditions Agreement is terminated by the carrier
under the provisions of this agreement, and such termination of
seniority and employment is subsequently detarmined to be improper,
unlawful, or unenforceable, the organization shall indemnify snd save
harmless the carrier against sny and all lisbility arising as the result
of such improper, unlawful, or umenforceable termination of seniority
and employment; Provided, however, that this sectiom shall not apply to
any case in which the carrier involved is the plaintiff or the moving
party in the sctiom in which the aforesaid determination is made or in
which case such carrier acts in collusion with any employe; Provided
further, that the aforsmentioned liability shall not extend to the
expenss to the carrier in defending suits by employes whose seniority
and employment are terminated by the carrier under the provisiouns of
this agreemeant.

Section 9. An employe whose employment is terminated as a
result of non-compliance with the provisions of this Agreement shall be
regarded as having terminated his employe relacionship for vacatiom

purposas,

; Seetion 10. (a) The Carriers party to this sgraement shall
periodically deduct from the wages of employes subject to this agreemeat
periodic dues, ipitiation fees, and assessments (mot including fines and
penalties) uniformly required as a condition of acquiring or retaining
membership in such organization, and shall pay the amount s0 deducted
to such officers of the orgamization as the organization shall designate;
Provided, however, that the requirements of this subsection (a) shall
not be sffective with respect to any individual employe until he shall
have furnished the carrier with a written assignment to the orgaanization
of such membership dues, initiation fees and assessments, which assign-
ment shall be revocable in writing after the expiration of ome year or
upon the terminatiom of this agreement whichever occurs socner.

(b) The provisions of subsection (a) of this section shall
not become effective unless and until the carriers and the organizationm
shall, &8s a result of further pegotiations pursuant to the recommendations
of Emergency Board No. 98, agree upon the terms and conditiouns under which
such provisions shall be applied; such agreement to include, but not be
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restricted to, the means of making said deductions, the amounts to be
deducted, the form, procurement and filing of authorization certificates,
the frequency of deductions, the priority of said deductions with other
deductions now or hereaftar suthorized, the payment and distributions of
amounts withheld and amy other matters pertinent thereto.

Section 11. This agresment shall become effective om April 30,
1953, and is in full and finsl settlement of notices served upon the
carriers by the orgamnizations aignatory hereto on or about February 35,
1951. It shall be construed as a separate agreement by and on behalf
of each cartier party herato and those employes rapresentad by each
organization on each of said carriers herxetofore stated. This agreement
shall remain in effect until modified or changed in accordance with the
provisions of the Railway Labor Act, as amended.

Signed at Ransas City, Missouri, this 30 day of Marech, 1953.

(Signatures are not here reproduced)
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ADDENDUM NO. 13
DUES DEDUCTION AGREEMENT
Between

THE KANSAS CITY SOUTHERN RAILWAY COMPANY
LOUISIANA & ARKANSAS RAILWAY COMPANY

And

I1ts Employes Represented By
INTERNATIONAL BROTHERHOOD OF BOJLERMAKERS, IRON
SHIP BUILDERS, BLACKSMITHS, FORGERS & HELPERS

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS
BROTHERHOOD RAILWAY CABRMEN OF THE UNITED STATES AND CANADA

INTERNATIONAL BROTHERHQOD OF FIREMEN & OILERS,
HELPERS, ROUNDHOUSE AND RAILWAY SHOP LABORERS

INTERNATIONAL ASSOCIATION OF MACHINISTS
AND AEROSPACE WORKERS

SHEET METAL WORKERS' INTERNATIONAL ASSOCIATION

(Applicable only to Electricians, Carmen and
Boilermakers and Blacksmiths, Firemen and Qilers.)

In accordance with the May 10, 1973 National Agreement, the
parties hereto, The Kansas City Southern Railway Company and Louisiana
& Arkansas Railway Company (including Milwaukee-Kansas City Southern
Joint Agency) (hereinafter referred to as the Carrier) and Internation-
al Brotherhood of Boilermakers, Irom Ship Builders, Blacksmiths, Forgers
& Helpers; Intermationsal Brotherhood of Electrical Workers; Brotherhood
Railway Carmen of The United States and Canada; International Brotherhood
of Firemen & Oilers, Helpers, Roundhouse and Railway Shop Laborers (here-
inafter referred to as the Union) have mutually agreed to the withhold-
ing and deducting from wages of employes working under agreements be-
tween the Carrier and Union, who are members of the Union and have 80
authorized the Carrier by signed authorizations, monthly membership
dues, initiation fees, assessments and insurance premiums (not in-
cluding fines and/or penalties), uniformly required as a condition of
acquiring or retaining membership in the Union, and to pay to the
Union the amounts so deducted and withheld.
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(Applicable Only to Machinists)

In accordance with the May 10, 1973, National Agreement,
the parties hereto, The Kansas City Southern Railway Company and
Louisiana & Arkansas Railway Company (hereinafter referred to as
the Carrier) and Internmational Association of Machinists and Aero-
space Workers (hereinafter referred to as the Union) have mutually
agreed to the withholding and deducting from wages of employes work-
ing under agreements between the Carrier and Union, who are members
of the Union and have so authorized the Carrierx by signed authoriza-
tions, monthly membership dues, initiation fees, assessments and
insurance premiums (not including fines and/or penalties), uniform-
ly required as a condition of acquiring or retaining membership in
the Union, and to pay to the Union the amounts 80 deducted and with-
held.

* * *x *

(Applicable Only to Sheet Metal Workers)

In accordance with the January 29, 1975, Letter of Under-
standing, the parties hereto, The Kansas City Southern Railway Com-
pany and Louisiana & Arkansas Railway Company (hereinafter referred
to as the Carrier) and Sheet Metal Workers' International Asscciation
(hereinafter referred to as the Union) have mutually agreed to the
withholding and deducting from wages of employes working under agree-
ments between the Carrier and Union, who are members of the Union
and have so guthorized the Carrier by signed authorizations, monthly
membership dues, initiation fees, assessments and insurance premiums
(not including fines and/or penalties), uniformly required as a condi-
tion of acquiring or retaining membership in the Union, and to pay
to the Union the amounts so deducted and withheld,

* * * *

(1) Such assignment shall be on the form specified in Attachment
MAM hereto, and may be revoked in writing to the designated representa-
tive after expiration of one year, such revocation to be in form set
forth in Attachment "B™ hereto. It is understood that if within fif-
teen (15) days after the end of year the authorization is not revoked
it shall be considered as re-executed and may not be revoked for an
additional period of one year. The Brotherhoods shall assume the full
responsibility for the procurement of the execution of said forms by
employes, and for the delivery of sai forms to the Carrier. Both of
such forms (see Attachments "A" and U"B") will be in card form
(3-1/4 x 7-3/8).

(2) Ir addition to the Union furnishing authorization cards for
the deductions referred to above, the designated representative of each
lodge of the Union shall furnish to the Comptroller of the Carrier, at
jeast 30 days in advance of the payroll deduction date which deductions
are to be made, a certified statement (see Attachment "C'), in triplicate,
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showing the name, Social Security Number, the terminal or division on
whiech employed, and the amount to be deducted from the wages of each
employe represented by the Union who has signed a3 wage assigoment form
and which form has been furnished to the Comptroller of the Carrier.
After the first month, only changes in the original list will be shown
on the monthly list, and the dues deduction amounts may not be changed
more often thamn once every three months, however, the designated repre-
sentative of the organization may furnmish to the Carrier a supplemental
monthly statement showing additions and deletions to the imitial state-
ment in the manner and form required hereby. If premiums for life in-
surance are changed, such changes may be made upon thirty days' notice.

Deductiona will be made from the wages earned in the secomd
pay period of the month only. The following payroll deductions will
have priority over deductions in favor of the Union as covered by this
agreement:

(a) Federal, State and Municipal Taxes and other deduc~-
tions required by law, including garnishments and
attachments and any other prior lieng which Carrier
must respect.

{(b) Amounts due the Carrier,

(c) Insurance premiums, other than insurance premiums
referred to in this agreement.

(d) Prior valid assigmments and deductions.

If the earnings of any employe, after zll deductions having
priority have been made, are insufficient to remit the full amount of de-
ductions authorized by said employe hereunder, no deduction for dues,
initiation fees, assessments and insurance premiums on behalf of the
Union shall be made by the Carrier from the wages of said employe and
the Carrier shall not be responsible for such collection; nor shall
they be accumulated and deducted in subsequent months,

Deductions will be made only on regular payrolls and none will
be made from special payrolls or time vouchers.

(3) This agreement shall cease to apply to any employe who may be
adjudicated bankrupt or insolvent under any federal or state laws, and
any wage assignment authorization given hereundexr shall become void.

(4) Responsibility of the Carrier under this agreement shall be
limited to remitting to the Union amounts actually deducted from the
wages of employes pursuant teo this agreement, and the Carrier shall
not be responsible financially or otherwise for fallure to make de-
ductions or for making improper or inaccurate deductions.

Any questions arising as to the correctness of the amountsg

deducted shall be handled between the employee involved and the Union,
and any complaints against the Carrier in connection therewith shall
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be handled by the Union in behalf of the employe concerned. Nothing
contained herein shall be construed as obligating the Carrier to collect
dues, initiation fees, assessments or insurance premiums from employes
who leave its service, or who give up membership in the Union for any
reason, or whose wages shall be involved in any claim or litigation

of any nature whatsoever.

* % " *

(Applicable Only to Electriciams, Carmen and
Boilermakers and Blacksmiths, Firemen and Qilers.)

This agreement shall become effective April 1, 1974, and shall be
construed as a separate agreement by and on behalf of those employes repre-
gsented by the respective organizations signatory hereto; and will remain in
effect subject to the provisioms of the Railway Labor Act.

Signed at Kansas City, Missouri, this_27th day of February, 13974.

FOR THE EMPLOYEES: FOR TBE CARRIERS:

(s) Stephen Haugh {s) D. E, Farrar

General Chairman, (JA) Vice President - Perscnnel

INTERNATIONAL BROTHERHOOD OF THE KANSAS CITY SOUTEHERN RAILWAY CO,
ELECTRICAL WORKERS LOUISIANA & ARKANSAS RATLWAY CO.

{s8) D. G, Davis

General Chairman, (RKCS~-L&A)

INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS

(s) Owen Copeland

General Chairman

BROTHERHOOD RAILWAY CARMEN OF
THE UNITED STATES AND CANADA

(s) €. L. Rothenberger
General Chairman,(L&A)
BROTHEREQOD RAILWAY CARMEN OF
THE UNITED STATES AND CANADA

(s) J. B. Carpenter

General Chairman

INTERNATIONAL BROTHERHOOD OF BOILERMAKERS,
IRON SHIP BUILDERS, BLACKSMITHS, FORGERS
AND HELPERS

(s) I. L. Armstrong

General Chairman

INTERNATIONAL BROTHERHOOD OF FIREMEN
AND OILERS, HELPERS, ROUNDHOUSE AND
RAILWAY SHOP LABCORERS
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(Applicable Only to Machinists.)

This agreement shall become effective May I, 1974, and
shall be construed as & separate agreement by and on behalf of
those employes represented by the respective organizations signa-
tory hereto; and will remain in effect subject to the provisions

of the Railway Laboer Act.

Signed at Kansas City, Missouri, this _25th day of
April, 1974,

FOR THE EMPLOYEES: FOR THE CARRIERS:
(a) B. B. Kidwell {(s) D, E, Farrar
General Chairman (KCS-L&A) Vice President - Personnel
INTERNATIONAL ASSOCIATION OF THE KANSAS CITY SOUTHERN RAILWAY 0.
MACHINISTS AND AEROSPACE LOUISIANA & ARKANSAS RAILWAY CO.
WORKERS

* * * * *

(Applicable Only to Sheet Metal Workers.)

This agreement shall become effective January 1, 1976, and
gshall be construed as a separate agreement by and on behalf of those
employes represented by the respective organizations signatory here-
to; and will remain in effect subject to the provisions of the Rail~-

way Labor Act,

Signed at Kansas City, Missouri, this 18th day of
November » 1973,
FOR THE EMPLOYEES: FOR THE CARRIERS:
(s) R. G. Moorhead (s) D. E. Farrar
General Chairman (RKCS~-L&A) Vice President - Persconnel
SHEET METAL WORKERS'INTER- THE KANSAS CITY SOUTHERN RAILWAY CO,
NATIONAL ASSOCTATION LOUISIANA & ARKANSAS RAILWAY CO.
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ATTACHMENT "A"

KANSAS CITY SOUTHERN LINES
Payroll Deduction Order
Authorization for Periodic Union Dues

Effective with the second payroll period of 19
EMPLOYEE NAME (PRINT) SOCIAL SECURITY NO. OCCUPATION
LOCATION OR DIVISION NAME OF UNION LOCAL NUMBER

I authorize the Kanus City Southern Lines to deduct from niy wages periodically, until cancelled, union dues,
amesyments, and insurance premiums, as provided in Dues Deduction Agreement.

DATE SIGNED EMPLOYEE SIGNATURE
HOME ADDRESS P-1842
ATTACHMENT "B"
KANSAS CITY SOUTHERN LINES
Payroll Deduction Cancellation of Periodic Union Dues
Effective with the second payroll period of 19 I request
(SHOW MONTH)

that payroll deductions be cancelled for periodic union dues now being withheid from my wages in accordance
with Dues Deduction Agreement.

LOCAL NUMBER NAME OF UNION EMPLOYEE SIGNATURE

SOCIAL SECURITY NUMBER OCCUPATION

DATE SIGNED

P-1B43
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ATTACHMENT '"C" - 1
KANSAS CITY SOUTHERN LINES

MASTER DEDUCTION LIST

ACCOUNTING DEPT. USE ONLY
MONTH PERIOD —ee—— YEAR — |
DEDUCTION CODE NO. SHEET OF SHEETS
, 19
(DATE)
EFFECTIVE WITH THE SECOND PAYROLL PERIOD OF 119 s
THE UNDERSIGNED OF THE

HEREBY CERTIFIES TO THE KANSAS CITY SOUTHERN LINES THAT DUES AND INSURANCE

PREMIUMS, IN THE AMOUNTS HEREIN LISTED, ARE DUE AND PAYABLE TO THE
EACH MONTH BY THE RESPECTIVE EMPLOYEES OF THE AFORESAID

CARRIER LISTED BELOW; AND, UPON THE INDIVIDUAL WRITTEN ASSIGNMENT OF ANY SUCH
EMPLOYEE, THE AFORESAID CARRIER MAY PROPERLY DEDUCT FROM ANY WAGES DUE AND
PAYABLE TO SUCH EMPLOYEE, THE TOTAL AMOUNT LISTED OPPOSITE HIS NAME.

SIGNED
TITLE
LOCAIL NUMBER
EMPLOYEE NAME SOCIAL SECURITY DIVISION OR AMOUNT TO BE
NUMBER TERMINAL DEDUCTED
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ATTACHMENT "C" - 2

SHEET OF SHEETS
, 19
(DATE)
EMPLOYEES NAME SOCIAL SECURITY DIVISICN OR AMOUNT TO BE
NUMBER TERMINAL DEDUCTED
-171 -
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