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AGREEMENT

By and Between

MASSACHUSETTS BAY COMMUTER RAILROAD COMPANY

And

ITS EMPLOYEES REPRESENTED BY THE INTERNATIONAL ASSOCIATION
OF MACHINISTS AND AEROSPACE WORKERS

WHEREAS, the Massachusetts Bay Commuter Railroad, LLC (hereinafter
"MBCR") has agreed to assume certain responsibilities for the operation of the
Commuter Passenger Railroad for the Massachusetts Bay Transportation Authority
(hereinafter "MBTA"), effective July I, 2003;

WHEREAS, it is the desire of the parties to this Agreement to avoid any
Interruption of service in the interests of the public and to minimize impact on the
commuter rail employees of Amtrak, the operator of MBTA Commuter Railroad prior to
July 1, 2003;

WHEREAS, the assumption of this operation will result in the establishment by
MBCR of comparable positions necessary to perform certain work formerly performed
by commuter rail employees of Amtrak as the operator; and

WHEREAS, MBCR intends to offer employment with MBCR to certain
commuter rail employees of Amtrak,

NOW, THEREFORE, IT IS AGREED:

PARTI

1. MBCR recognizes International Association of Machinists and Aerospace Workers
("Organization" or "IAM") as the bargaining representative of the employees in the
service covered by this Agreement.

2. The Rules Agreement, dated September 1, 1977, as amended, presently in effect
between the Organization and Amtrak and applicable to employees performing service
on the MBTA Commuter Railroad, will continue to apply to the operations and



service which MBCR is to provide the MBTA Commuter Railroad except as
specifically provided herein.

A. Nothing in this Agreement is intended or shall be construed to provide
additional pay, benefits, or coverage of specific Rules Agreement
provisions to MBCR employees which were not applicable to them during
their employment with Amtrak, except as specifically provided herein.

B. The adoption by MBCR of the current Rules Agreement provisions
between the IAM and Amtrak, as amended herein, satisfies the obligation
of MBCR under Exhibit 7, Section 3.B., of the Agreement between
MBCR and MBTA dated February 19, 2003 ("Operating Agreement").

3. MBCR will provide the Organization with not less than thirty (30) days written
notification of MBCR's assumption of the operation, which notice will list the
estimated number of positions to be established by MBCR. Nothing in this
Agreement is intended to impose an obligation upon MBCR to establish minimum
staffing levels or requirements.

4. The service covered by this Agreement will be a single, separate seniority district and
the employees securing a position in accordance with this Agreement will be placed
on a separate seniority roster identified as the "MBCR Commuter Service Seniority
District Roster." Where multiple seniority rosters are in effect prior to July 1, 2003,
those same rosters will be maintained.

A. Employees who are on discharge pending appeal, leave of
absence or disability during the transition period shall be subject to the
provisions of this Agreement the same as if they had been in active service
on the effective date of assumption of service. Should any such employee
return to active service, such return to service shall be in conformity with
the governing Rules Agreement.

Note: The provisions of Part II, Item 1.B.(1) of this Agreement shall not
apply to employees in this status on the effective date of the Agreement.

5. In order to provide for an orderly and seamless transition, and in lieu of an initial
advertisement of positions with MBCR, the parties will identify all employees
represented by the signatory Organizations in MBTA Commuter Railroad service and
their job assignment status prior to June 30, 2003 (or an earlier date as may be agreed
to between the parties as the transition date nears), and shall initially establish such
status as employees of MBCR upon MBCR's commencement of operations as the
operator of the MBTA Commuter Railroad on July 1, 2003. It is intended by this
provision that no material change in current employees, their territories, their
seniority standing on the roster, or their job assignment status will occur by virtue of
MBCR's assumption of this service on July 1,2003, provided each employee satisfies
the requirements in sub-paragraph 5.A., below and Side Letter No. 1. Both parties
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commit to a cooperative effort to achieve this result without disruption to the
employees and the operation.

C. Employees will receive, by certified mail, return receipt requested, to their
home address, a conditional offer of employment, along with other
required documents (such as those described in Side Letter No. 1). These

documents must be completed by the date set forth therein and returned to

MBCR, with a copy to the appropriate Organization representative, in
order for the employee to be eligible for further participation in the
employment process set forth in this Agreement. MBCR shall have no

further employment obligations to individuals who fail or decline to return

the requisite completed documents within the time prescribed (post mark
to govern).

6. Existing Rules Agreement provisions pertaining to probationary period will not be

applicable to those employees who accept employment with MBCR pursuant to the
terms of this Agreement. Such provisions will remain applicable to all new

employees represented by the Organization signatory hereto.

7. Compensated days and years of service currently recognized by Amtrak shall be used
in determining entry rates and eligibility for vacation and personal leave days

entitlements for employees who accept a position with MBCR pursuant to this
Agreement. The Company anticipates it will receive information from Amtrak

outlining such information, as well as the number of vacation and personal leave days
each employee has accrued but has not taken for the current calendar year. An

individual employee who disputes the correctness of the information provided by

Amtrak may request further review. In the event of disagreement, the Local

Chairman and the Manager-Labor Relations will meet for the purpose of informally
resolving the dispute.

8. MBCR recognizes its obligation pursuant to the Operating Agreement between

MBCR and MBTA to provide health and welfare benefits substantially equivalent to
those in effect on June 30, 2003 including Benefit Plan GA-46000. MBCR has

sought/obtained input and participation from the Organizations in its fulfillment of
this obligation.

9. There shall be no pyramiding or duplication of any benefit(s) in the application of any
portion of this Agreement.

PART II

1. It is understood and acknowledged that IAM is currently engaged in wage and rules

negotiations with Amtrak pursuant to notice served under Section 6 of the Railway
Labor Act (hereinafter "RLA") upon Amtrak on or about November 1, 1999, and



counter-proposals served by Amtrak upon the Organization. In that regard, the
parties agree as follows:

A. By executing this Agreement, it is agreed and understood that any and all
outstanding notices served under Section 6 of the RLA by and between the
Organization and Amtrak shall have no standing as between the parties to this
Agreement. The Organization represents that such notices have not been
settled with Amtrak. The parties agree that MBCR has no obligation with
respect to retroactive wage or other settlement monies, if any, which the
Organization may believe are owed to the employees covered under this
Agreement by their predecessor employer (Amtrak). This Agreement shall not
be construed as a relinquishment by the Organization of its rights to pursue
payment of any such monies from Amtrak for the period preceding July 1,
2003.

B. The base wage rates in effect for all job classifications and positions in effect
on June 30, 2003, shall be assumed by MBCR as the base rates of pay in
effect upon assumption of the service on July 1, 2003. These rates of pay
include COLA adjustments totaling 59 cents per hour that were in effect on
June 30, 2003, and which will be rolled into the basic rates on July 1, 2003
prior to the application of the first general wage increase described in
subparagraph (2) below. Thereafter, the following shall apply:

(1) Subject to the conditions set forth below, effective on the date of MBCR's

assumption of the MBTA Commuter Railroad service, each eligible employee
covered by this Agreement who fully and successfully participates in MBCR's
employment process and who becomes an MBCR employee on July 1, 2003
will be entitled to a lump sum implementation incentive adjustment of one
thousand dollars ($1,000). This payment is subject to commencement of the
Organization's ratification process for this Agreement on or before May 15,
2003 and successful completion of the ratification process on or before June
13, 2003. The Organization acknowledges and agrees that MBCR may
commence the application and hiring process for its members during this
ratification period. The Company will make all reasonable efforts to pay this
adjustment within thirty (30) days of July 1, 2003.

(2) First General Wage Increase

Effective July 1, 2003, the hourly base rates of pay of employees covered by
this Agreement shall be increased in the amount of five percent (5 %).

(a) Disposition of Fractions

Rates of pay resulting from application of this Section B. which end in a
fraction of a cent will be rounded to the nearest whole cent; fractions less
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than one-half cent will be dropped, and fractions of one-half cent or more
will be increased to the nearest full cent.

(b) Application of Wage Increases

The increase in wages provided in this Section B. will be applied in
accordance with the wage or working conditions agreement in effect.
Special allowances or other pay elements expressed in fixed rates or
amounts will not be increased.

(3) Second General Wage Increase

Effective July 1, 2004, the hourly base rates of pay of employees covered by
this Agreement shall be increased in the amount of three percent (3 %). The
increase provided in this Section will be applied in the same manner as
provided in Section (2) hereof.

(4) Third General Wage Increase

Effective July 1, 2005, the hourly base rates of pay of employees covered by
this Agreement shall be increased in the amount of one and one-half percent
(1½ %). The increase in this Section will be applied in the same manner as
provided in Section (2) hereof.

(5) Fourth General Wage Increase

Effective January 1, 2006, the hourly base rates of pay of employees covered
by this Agreement shall be increased in the amount of two and one-half
percent (2½ %). The increase provided in this Section will be applied in the
same manner as provided in Section (2) hereof.

(6) Fifth General Wage Increase

Effective July 1, 2006, the hourly base rates of pay of employees covered by
this Agreement shall be increased in the amount of one and one-half percent
(1½ %). The increase in this Section will be applied in the same manner as
provided in Section (2) hereof.



(7) Sixth General Wa_e Increase

Effective January 1, 2007, the hourly base rates of pay of employees covered
by this Agreement shall be increased in the amount of one and one-half percent
(1V2%). The increase in this Section will be applied in the same manner as
provided in Section (2) hereof.

(8) Seventh General Wage Increase

Effective July 1, 2007, the hourly base rates of pay of employees covered by
this Agreement shall be increased in the amount of five percent (5 %). The
increase in this Section will be applied in the same manner as provided in
Section (2) hereof.

C. Except to the extent set forth in Part II 1.B.; the existing COLA provisions
between the IAM and Amtrak shall have no further force and effect. Effective
July 1, 2008, Appendix I shall become effective. Any COLA adjustment
which may be applied in accordance with Appendix I shall not be rolled into
base rates without future negotiations.

D. The purpose of this Part II is to fix the general level of compensation during
the period of the Agreement.

E. No party to this Agreement shall serve, prior to October 1, 2007 (not to
become effective before July 1, 2008) any notice or proposal for the purpose
of changing the subject matter of the provisions of Part II of this Agreement or
which proposes matters covered by the proposals of the Organization cited in
Paragraph 1 of this Section.

Part III

1. Any dispute or controversy with respect to the interpretation, application or
enforcement of the provisions of this Transitional Agreement which has not been
resolved by the parties within thirty (30) days following final conference on such
matter may be submitted by either party to a Special Board of Adjustment for
final and binding decision thereon as provided by Section 3, Second of the
Railway Labor Act.
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2. This Agreement shall become effective July 1, 2003, and shall continue in effect
thereafter unless or until changed pursuant to the terms of the Railway Labor Act,
as amended.

Signed at Boston, Massachusetts this _3 day of _q],_/
2003, subject to final ratification by the IAM and MBCR..

For IAM: For MBCR: .--. ,//_j

Ivl_ichaelI Hill / / Mana_eDLabor Relations,/_CR

GeneralChairman, IAM _____/_,__ __¢._

_eneral Manager, M_
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Side Letter No. 1

May 8, 2003

Mr. Michael A. Hill
General Chairman
International Association of

Machinists and Aerospace Workers

Dear Mr. Hill,

This has reference to the Agreement entered into this date between MBCR and
IAM relating to MBCR assumption of operation of the MBTA Commuter Railroad
service on July 1, 2003.

During our negotiations it was agreed, without prejudice to the positions of either
party concerning MBCR's right to require pre-employment physicals, that MBCR will
modify its pre-employment medical requirements to the following extent:

1. Amtrak employees will be required to sign a release instructing and
authorizing Amtrak to provide MBCR with a copy of the employee's Amtrak
medical records. The Amtrak employee will also be required to complete
MBCR's Pre-employment Medical Questionnaire. Should MBCR's Medical
Department determine that additional information is required as a result of the
information provided on that Questionnaire, the employee will be required to
request his/her physician to provide such additional information. Any further
action in this area, which may include an examination by a MBCR-
designated physician, and paid for by MBCR, will be handled on a case-by-
case basis in accordance with the provisions of the applicable Rules
Agreement.

2. The Amtrak commuter rail employee will be required to undergo a drug and
alcohol screen. Any employee testing positive for a controlled substance will
be provided the opportunity for confirmation testing at the employee's
expense. Upon request, such employee is entitled to have a confirmation test
conducted on the same sample at a medical facility selected by MBCR using
another method that is specific for the substance(s) detected in the initial test.

3. In the event of a confirmed positive result on a drug and/or alcohol screen, the
employee may not be accepted for employment with MBCR. The employee
may, at no cost to MBCR, seek self-recovery and/or provide a satisfactory test
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Side Letter No. 1
Page 2

result within 45 days from the date of deferral. Upon such timely presentation,
the employee will then be eligible to complete the employment process set forth
in the Agreement. Upon such employment, seniority and other rights will be
governed by the provisions of Part I, Section 4(A) of this Agreement. As a
condition of employment, the employee will be required to agree to and comply
with the instructions set forth in the Prevention Program Companion Agreement.

If the foregoing adequately and accurately outlines our understanding in this
matter, please so indicate by signing in the space provided for that purpose below.

Manager - Labor Relations

AGREED:

"/V_chael_. Hill_ _ ,/
General Chairman, IAM
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Side Letter No. 2

May 8, 2003

Mr. Michael A. Hill
General Chairman
International Association of

Machinists and Aerospace Workers

Dear Mr. Hill,

This has reference to the Agreement entered into this date between MBCR and
IAM relating to MBCR assumption of operation of the MBTA Commuter Railroad
service on July 1, 2003.

During our negotiations the Organization expressed concern over MBCR's stated
intent to acquire copies of Amtrak's discipline records covering each employee hired by
MBCR and consideration of past records in any future instances of administration of
discipline. Pursuant to these discussions, the parties agreed that such records would not
be used or considered commencing July I, 2003, except for the following:

I. Employees with a previous Rule G violation that resulted in a Waiver
Agreement and probationary period that is still in effect on July 1, 2003, will
be considered still bound by the terms of such arrangement when employed on
MBCR. This will include, but not be limited to, obligations of ongoing
participation in EAP counseling, follow-up/random testing, and/or any other
condition agreed to in conjunction with the Waiver Agreement. Upon
completing the probationary requirements, the provisions of the Rule G
Bypass and Prevention Program Companion Agreements will apply.

2. This Agreement does not supercede any action which MBCR may be required
to take under existing federal or other laws or regulations (e.g., FRA).

If the foregoing adequately and accurately outlines our understanding in this
matter, please so indicate by signing in the space provided for that purpose below.

,f

_g6"qrstruly, _ / J_ ../_ /_

Manager-Labor Relations
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Side Letter No. 2
Page 2

AGREED:

_cha_l_.nl_ /
Generat Chairman, IYAM
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Side Letter No. 3

May 8, 2003

Mr. Michael A. Hill
General Chairman
International Association of

Machinists and Aerospace Workers

Dear Mr. Hill,

This has reference to the Agreement entered into this date between MBCR and
IAM relating to MBCR's assumption of operation of the MBTA commuter Railroad
service on July 1, 2003.

This Side Letter responds to your request for a statement of the Company's
position regarding maintaining existing force levels going forward after July 1, 2003.

The Company is obligated under the Operating Agreement with MBTA to
establish, on July 1, 2003, employment positions equal to the number in existence and
filled on March 1, 2002. The Company is also obligated to initially fill all such positions,
in seniority order, from the applicable commuter rail seniority rosters, to the extent there
are sufficient eligible employees to do so. The Company fully intends to honor these
obligations.

After July 1, 2003, the Operating Agreement is clear that as and when such
positions become vacant, it is the Company's prerogative to fill such vacancies. The
Operating Agreement is equally clear that the number of positions initially required to be
established is not intended to impose a minimum staffing level for the future.

In response to the concerns expressed by the Organization, the Company advised
that it intends to preserve the March 1, 2002, level of positions, so long as those Eligible
Union Employees assigned to them on July 1, 2003, continue to occupy them. It is the
Company's intent that any reduction in positions below that level will be accomplished
through the normal attrition of that initial work force or as services are adjusted. It is the
Company's intent to aggressively seek force account and other work which would
preserve or even increase the number of craft positions currently maintained; however,
even should those efforts not prove successful, the Company intends to adhere to the
attrition arrangement described herein.
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Side Letter No. 3

Page 2

I trust the foregoing adequately addresses the concerns expressed during our
negotiations.

Yours truly,

Manager-Labor Relations

AGREED:

IM_chael/_. Hill /"
General/Chairman, IAM
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Side Letter No. 4

May 8, 2003

Mr. Michael A. Hill
General Chairman
International Association of

Machinists and Aerospace Workers

Dear Mr. Hill,

During our negotiations it was agreed to amend the Rules Agreement to the extent
that a compensatory ("bank") day will hereinafter constitute compensation for the
purposes of bridging a holiday in accordance with the Holiday Agreement. The
observance of compensatory time remains subject to the needs of service and requires
approval by the appropriate supervisor.

Further, this arrangement does not alter other principles set forth in the Holiday
Agreement. Namely, that an unscheduled absence, except for bereavement leave,
on the first scheduled work day preceding or following such holiday, would result in the
loss of holiday pay.

If the foregoing adequately and accurately outlines our understanding in this
matter, please so indicate by signing in the space provided for that purpose below.

/

. Yours truly/// ./-_
J_

Manager - Labor Relations

AGREED:
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Side Letter No. 5

May 8, 2003

Mr. Michael A. Hill
General Chairman
International Association of

Machinists and Aerospace Workers

Dear Mr. Hill,

This has reference to the Agreement entered into this date between MBCR and
IAM relating to MBCR assumption of operation of the MBTA Commuter Railroad
service on July 1, 2003.

With regard to Part I, Section 5, the Organization advised there was a desire to
abolish and re-advertise existing positions to allow employees the opportunity to move to
a different assignment. This will confirm that the Company did not wish to conduct such
a process in advance of July 1, but would be amenable to addressing that matter after it
commences operations. If, within 30 days of July 1, 2003, the Organization desires such
a process, written request should be made to the Company's General Manager, and such
procedure will be initiated within thirty days of such notification.

If the foregoing adequately and accurately outlines our understanding in this matter,
please so indicate by signing in the space provided for that purpose below.

?/_/{ourstruly, _//9 /3¢ .4

Manager-Labor Relations

AGREED:

Michae/I/A. Hilt "
General Chairman, IAM
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APPENDIX I

Cost of Living Allowance and Adiustments Thereto After July 1_2008

Section 1 - Cost-of-Living Allowance and Effective Dates of

Adjustments

(a) A cost of living allowance shall be payable in the manner set forth
in and subject to the provisions of this Appendix, on the basis of the "Consumer Price
Index for Urban Wage Earners and Clerical Workers (Revised Series) (CPI-W)"
(1967=100), U.S. Index, all items unadjusted, as published by the Bureau of Labor
Statistics, U.S. Department of Labor, and hereinafter referred to as the CPI. The first

such cost-of-living allowance shall be payable effective January 1, 2009 based, subject to
paragraph (d), on the CPI for September 2008 as compared with the CPI for March 2008.
Such allowance, and further cost-of-living adjustments thereto which shall become
effective as described below, shall be based on the change in the CPI during the
respective measurement periods shown in the following table, subject to the exception
provided in paragraph (d)(iii), according to the formula set forth in paragraph (e).

Measurement Periods
Effective Date

Base Month Measurement Month of Adiustment

March 2008 September 2008 January 1, 2009

September 2008 March 2009 July 1, 2009

Measurement Periods and Effective Dates conforming to the above schedule shall
be applicable to periods subsequent to those specified above during which this Appendix
is in effect.

(b) While a cost-of-living allowance is in effect, such cost-of-living
allowance will apply to straight time, overtime, protected rates, vacations, holidays and
personal leave days in the same manner as basic wage adjustments have been applied in
the past, except that such allowance shall not apply to special allowances and arbitraries
representing duplicate time payments.

(c) The amount of the cost-of-living allowance, if any, that will be
effective from one adjustment date to the next may be equal to, or greater or less than, the
cost-of-living allowance in effect in the preceding adjustment period.

(d) (i) Cao. In calculations under paragraph (e), the maximum
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increase in the CPI that shall be taken into account shall be as follows:

Effective Date Maximum CPI Increase That
Of Adjustment May Be Taken Into Account

January 1, 2009 3% of March 2008 CPI

July 1, 2009 6% of March 2008 CPI,
less the increase from

March 2008 to September 2008

Effective Dates of Adjustment and Maximum CPI Increases conforming to
the above schedule shall be applicable to periods subsequent to those
specified above during which this Appendix is in effect.

(ii) Limitation. In calculations under paragraph (e), only fifty (50) percent of
the increase in the CPI in any measurement period shall be considered.

(iii) If the increase in the CPI from the base month of March 2008 to the
measurement month of September 2008 exceeds 3% of the March 2008 base

index, the measurement period that will be used for determining the cost-of-
living adjustment to be effective the following July will be the 12-month
period from such base month of March; the increase in the index that will be
taken into account will be limited to that portion of the increase that is in
excess of 3% of such March base index; and the maximum increase in that
portion of the index that may be taken into account will be 6% of such March
base index less the 3% mentioned in the preceding clause, to which will be
added any residual tenths of points which had been dropped under paragraph
(e) below in calculation of the cost-of-living adjustment which shall have
become effective January i, 2009 during such measurement period.

(iv) any increase in the CPI from the base month of March 2008 to the
measurement month of March 2009 in excess of 6% of the March 2008 base

index will not be taken into account in the determination of subsequent cost-
of-living adjustments.

(v) The procedure specified in subparagraphs (iii) and (iv) will be
applicable to all subsequent periods during which this Appendix is in effect.

(e) Formula. The number of points change in the CPI during a
measurement period, as limited by paragraph (d), will be converted into cents on the basis
of one cent equals 0.3 full points. (By "0.3 full points" it is intended that any remainder
of 0.1 point or 0.2 point of change after the conversion shall not be counted.)
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The cost-of-living allowance in effect on June 30, 2009 will be adjusted
(increased or decreased) effective July 1, 2009 by the whole number of cents produced by
dividing by 0.3 the number of points (including tenths of points) change, as limited by
paragraph (d), in the CPI during the applicable measurement period. Any residual tenths
of a point resulting from such division will be dropped. The result of such division will
be added to the amount of the cost-of-living allowance in effect on June 30, 2009 if the
CPI will have been higher at the end than at the beginning of the measurement period,
and subtracted therefrom only if the index will have been lower at the end than at the
beginning of the measurement period and then, only, to the extent that the allowance
remains at zero or above. The same procedure will be followed in applying subsequent
adjustments.

(0 Continuance of the cost-of-living allowance and the adjustments thereto
provided herein is dependent upon the availability of the official monthly BLS Consumer
Price Index (CPI-W) calculated on the same basis as such Index, except that, if the
Bureau of Labor Statistics, U.S. Department of Labor should, during the effective period
of this Appendix, revise or change the methods or basic data used in calculating such
Index in such a way as to affect the direct comparability of such revised or changed index
with the CPI-W during a measurement period, then that Bureau shall be requested to
furnish a conversion factor designed to adjust the newly revised index to the basis of the
CPI-W during such measurement period.

Section 2 - Payment of Cost-of-Living Allowances

(a) The cost-of-living allowance that becomes effective January 1, 2009 shall be
payable to each employee commencing on that date.

(b) The increase in the cost-of-living allowance effective July 1, 2009 pursuant to
Section 1 of this Appendix shall be payable to each employee commencing on that date.

(c) The increase in the cost-of-living allowance effective January 1, 2010
pursuant to Section 1 of this Appendix shall be payable to each employee commencing
on that date.

(d) The procedure specified in paragraphs (b) and (c) shall be followed with
respect to computation of the cost-of-living allowances payable in subsequent years
during which this Appendix is in effect.

Section 3 - Application of Cost-of-Living Allowances

The cost-of-living allowance provided for by Section 1 of this Appendix will be
payable as provided in Section 2 of this Appendix and will not become part of basic rates
of pay. Such allowance shall be applied as follows:

(a) Hourly Rates - Add the amount of the cost-of-living allowance to the hourly
rate of pay produced by application of Part II B(2) through (8).
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(b) Daily Rates - Determine the equivalent hourly rate by dividing
the established daily rate by the number of hours comprehended by the daily rate. The
amount of the cost-of-living allowance multiplied by the number of hours comprehended
by the daily rate shall be added to the daily rate produced by application of Part II B(2)
through (8).

(c) Weekly Rates - Determine the equivalent hourly rate by dividing the
established weekly rate by the number of hours comprehended by the weekly rate. The
amount of the cost-of-living allowance multiplied by the number of hours comprehended
by the weekly rate shall be added to the weekly rate produced by application of Part II
B(2) through (8).

(d) Monthly Rates - Determine the equivalent hourly rate by dividing
the established monthly rate by the number of hours comprehended by the monthly rate.
The amount of the cost-of-living allowance multiplied by the number of hours
comprehended by the monthly rate shall be added to the monthly rate produced by
application of Part II B(2) through (8)

(e) Minimum Daily Increases - the increase in rates of pay described in
paragraphs (a) through (d), inclusive, shall be not less than eight times the applicable
increase per hour for each full time day of eight hours, required to be paid for by the rules
agreement. In instances where under the existing rules agreement an employee is worked
less than eight hours per day, the increase shall be determined by the number of hours
required to be paid for by the rules agreement.

(f) Application of Wage Increases - The increase in wages produced by
application of the cost-of-living allowances shall be applied in accordance with the wage
or working conditions agreement in effect between each cartier and its employees
represented by the Organization signatory hereto. Special allowances not included in
said rates and arbitraries representing duplicate time payments will not be increased.

Section 4

The arrangements set forth in this Appendix I shall remain in effect according to
the terms thereof until revised by the parties pursuant to the Railway Labor Act.
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AGREEMENT

Between

THE NATIONAL RAILROAD PASSENGER CORPORATION

And

Its Employees

Represented by The

INTERNATIONAL ASSOCIATION OF MACHINISTS AND AEROSPACE WORKERS

This agreement govems the rates of pay, hours, rules and working conditions of Journeymen,
their helpers, and apprentices and other employees in all departments of the Corporation who
perform the work specified in this agreement, and who are represented by the organization
signatory hereto.

Effective: September 1, 1977
Revised: December 1, 1993
Revised: March 1, 1999

(This consolidation reflects a revised summary version of past collective bargaining agreements
between the International Association of Machinists and Aerospace Workers and Amtrak, most
specifically, the agreements of September 1, 1977, May 27, 1982, December 18, 1987, July 23,
1992 and March 1, 1999. For ease and economy in printing and distribution a substantial
compilation of agreements, understandings, memorandums, etc. have been intentionally
separated and/or omitted form this consolidated version. Therefore, it is understood and agreed
that this consolidation does not embody in totality all agreements currently in effect between the
parties and that such other agreements, understandings, memorandums, etc. not specifically
addressed or included in this summary shall remain in full force and effect, unless or until
modified as provided therein or in accordance with the Railway Labor Act, as amended.)

I[ Labor RelaHons Printout: AS of November 1, 2000 [I
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PREAMBLE

As used in this Agreement, position titles are deemed to be without gender and no position title
shall be construed in any way to denote the gender of the occupant of the position or be used in any
way so as to restrict access to the position by reason of sex. Neither party to this Agreement will
discriminate against any employee with regard to race, color, religion, sex, national origin, age,
handicap, or sex orientation. Consideration of the qualifications of candidates for employment,
promotion or transfer will be based on qualifications which are job related.t

RULE 1 - CLASSIFICATION OF WORK:

Pending adoption of a national classification of work rule, employees will ordinarily perform the
work which has been performed traditionally by the craft at that location, if formerly a railroad
facility, or, as it has been performed at comparable Amtrak facilities, if it is a new facility.

INCIDENTAL WORK RULE 2

Section 1

Where a shop craft employee or employees are performing a work assignment, the completion
of which calls for the performance of "incidental work" (as hereinafter defined) covered by the
classification of work or scope rules ofanotber craft or crafts, such shop craft employee or employees
may be required, so far as they are capable, to perform such incidental work provided it does not
comprise a preponderant part of the total amount of work involved in the assignment. Work shall
be regarded as "incidental" when it involves the removal and replacing or the disconnecting and
connecting of parts and appliances such as wires, piping, covers, shielding and other appurtenances
from or near the main work assignment in order to aecomphsh that assignment, and shall include
simple tasks that require neither special training nor special tools. Incidental work shall be considered
to comprise a preponderant part of the assignment when the time normally required to accomplish
it exceeds the time normally required to accomplish the main work assignment.

In addition to the above, simple tasks may be assigned to any craft employee capable of
performing them for a maximum of two hours per shift. Such hours are not to be considered when
determining what constitutes a "preponderant part of the assignment."

If there is a dispute as to whether or not work comprises a "preponderant part" of a work
assignment the carrier may nevertheless assign the work as it feels it should be assigned and proceed
or continue with the work and assignment in question; however, the Shop Committee may request
that the assignment be timed by the parties to determine whether or not the time required to perform
the incidental work exceeds the time required to perform the main work assignment. If it does, a
claim will be honored by the carrier for the actual time at pro rata rates required to perform the
incidental work.

1Effective August 21, 1980
2 Revised August 3, 1992
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Section 2
1

Nothing in this Article is intended to restrict any of the existing rights of Amtrak.

RULE 2 - SENIORITY: a

(a) Seniority begins at the time the employees' pay starts within the class in which employed, provided
they qualify for a position in that class.

(b) Employees voluntarily leaving the service will forfeit all seniority, and if they re-enter the service
will be considered as new employees.

(c) Where 2 or more employees start at the same time on the same day, they shall be ranked in
alphabetical order according to their last names,

1t"2or more employees on the same roster acquire seniority in a higher class on the same day,
their relative rank in the higher class shall be the same as in the class from which promoted.

(d)4l. Effective January 1, 1988, all employees promoted subsequent thereto to official, supervisory,
or excepted positions from crafts or classes represented by the IAM shall be required to
maintain their IAM membership of pay an appropriate monthly fee, not to exceed monthly
union dues, in order to retain and continue to accumulate seniority. A supervisor whose
payments are delinquent shall be given a written notice by the appropriate General Chairman
of the amount owed and ninety (90) days from the date of such notice to cure the delinquency
in order to avoid seniority forfeiture.

2. Employees promoted prior to January 1, 1988 to official, supervisory, or excepted positions
from crafts or classes represented by the IAM shall retain their current seniority but shall be
required to pay an appropriate monthly fee, not to exceed monthly union dues, in order to
accumulate additional seniority.

3. This Article shall become effective on the date of this Agreement (December 18, 1987) except
on such Carriers where the Organization representative may elect to preserve existing rule
pertaining to employees retaining seniority after promotion to an official, supervisory, or
excepted position and so notifies the authorized Carrier representative within thirty (30) days
following the date of this Agreement. The attached form (Appendix is/) to be utilized will
be made a part of this Agreement.

4. In the event employees fail to pay a fee equivalent to monthly membership dues with the
Organization as provided above, the duly accredited representative shall so notify the Director
of Labor Relations and, within 30 days after receipt of notification, the employees will have
their seniority arrested as of the date he/she fails to maintain membership in good standing

3 Revised May 27, 1982
4 Paragraph (d) (1) (2) and (3) amended December 18, 1987; Paragraph (d) Revised to read "fee"
effective August 3, 1992
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with the Organization unless, within the 30-day period, the employees involved remit all
monies due the union.5

(e) If promoted employees retaining seniority under Paragraph (d) of this Rule who are working on
a position not covered by any labor agreement are dismissed for cause, they may request a hearing
under the discipline rule of this or another applicable labor agreement, but only one such hearing
will be held. If such promoted employees are working on a position covered by a labor
agreement and are dismissed for cause following a hearing under the discipline Rule of that labor
agreement, they may appeal the merits of that decision under either this agreement or the
agreement under which the hearing was held.

(f) Employees promoted to official, supervisory or excepted positions who are permitted to return
to the ranks of shop craft employees may, within five (5) working days, exercise seniority over
any junior employee in their era_Rin the district in which they hold seniority. Employees displaced
as a result thereof may exercise seniority in the same manner.

(g) The seniority of employees shall automatically terminate, and employees may retire from service,
as provided by the Railroad Retirement Act, but in no event will such retirement be later than the
end of the month following the month in which their 70th birthday occurs. Any monetary claim
pending prior to employees' retirement under this Rule shall not be affected thereby.

RULE 3 - VALIDATING APPLICATIONS: 6

(a) Applications for newly-hired employees shall be approved or disapproved within 90 calendar days
after applicants begin work. If applications are not disapproved within the 90-day period, the
applications will be considered as having been approved. Applicants shall, within 90 days from
date of employment, if requested, have returned to them all documents which have been furnished
to the Corporation.

(b) In the event of applicants giving materially false information, the 90-day time limit shall not apply;
and the employee may, within the first year of employment, be terminated without an
investigation. If the employee can prove he did not supply false information, the employee or his
organization can grieve under Rule 24.

RULE 4 - SENIORITY ROSTER:

(a) A seniority roster showing name, job category, location, and seniority date and date entered
service of all employees within the seniority district will be posted in places accessible to all
employees and appropriate designation shall be placed before such names to properly designate
their status.

(b) The rosters will be revised and posted in January of cach year and will be open to protest for a
period of 60 days from date of posting and upon presentation of proof of error by employees, or
their representative, such error shall be corrected; except that in case of employees offon leave
of absence, vacation, sickness, disability or suspension, at the time the roster was posted, this time

5 Revised January 27, 1986
6 Revised May 27, 1982
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limit will apply from the date the employees return to duty, Protests on seniority dates for
correction will be confined to names added or changes made since posting the previous roster.
The duly accredited representative shall be furnished a copy of the rosters at the time they are

posted.

(c) The provision for annual revision and posting of seniority rosters shall not be construed to mean
that the duly accredited representatives of the employees will be denied the fight to request and
receive a revised roster when reduction in force are contemplated or when, due to turnover in
force, the annual roster does not furnish the information necessary to properly apply the
provisions of this Agreement.

RULE 5 - PROMOTIONS:

Employees covered by this Agreement will be considered for promotion to positions of Foreman.

RULE 6 - BULLETIN AND ASSIGNMENT: 2

(a) Except as provided in Paragraph (c) of this Rule, all new positions and vacancies shall be
bulletined on Monday of each week, and bids may be submitted not later than Thursday oftbe
same week. Assignments to bulletinedpositions or vacancies shall be made no later than Tuesday
of the following week. The bulletins should show locations, tire and briefdescfiption of duties,
rates of pay, assigned hours of service, rest days, and if temporary, the probable or expected
duration.

When facility improvements require the relocation of furces/operations within a facility, Amtrak
will notify the involved unions prior to the relocation. Forces/operations will be moved without
readvertising involved positions. However, where the hours, workdays, and/or rest days of
positions are changed, Amtrak will be governed by the Rules Agreement.8

(b) Day-to-day vacancies in regular assigned positions (including vacation vacancies not filled by
vacation relief employees) or in positions temporarily vacant pending award, if filled, may be filled
by agreement between the General Foreman and the union representative or otherwise the
following procedures will apply:

1. Mechanic assignments shall be offered in seniority order to the qualified apprentices or helpers
working on the trick, at the location and in the craft where such vacancies exist, if all such
employees decline the assignment, the qualified apprentices or helpers working on the trick,
at the location and in the craft where such vacancies exist, shall be assigned in inverse
seniority order.

2. In the event mechanic vacancies cannot be filled in accordance with paragraph 1, qualified
mechanics working on the trick at the location and in the craft where such vacancies exist,
shall be assigned to the vacancies in inverse seniority order.

7 Revised May 27, 1982
8 EffectiveAugust3, 1992.



3. Vacancies created by following the procedure described in Points 1 and 2 above, may be filled
with any qualified employee not holding regular bulletined positions.

NOTE: The Corporation's liabilityfor violation of the foregoing procedure for fillingvacancies
is limited to one payment to the employee adversely affected (either the employee
passed over or the employee erroneously moved) equal to the amount he would have
earned had he been properly assigned.

(c) Vacancies of 30 calendar days or less duration are considered temporary vacancies and may be
filled without bulletining. An employee whose position is abolished or who has been displaced
may, if the temporary vacancy is being filled by a junior employee, displace that junior employee
who is filling the temporary vacancy and assume that position. If'the regular assigned employee
of the temporary vacancy is junior to the employee whose job has been abolished or who has been
displaced, such a displacement into the temporary vacancy will be considered as a regular
displacement over a regular assigned junior employee, and no longer a temporary vacancy.

NOTE: When there is reasonable evidence that vacancies will extend beyond the 30 calendar
clays time limit, they shall be bulletined as provided above.

(d) Employees filling temporary vacancies shall assume the rest days of the assignment oftbe short
vacancies.

(e) Employees desiring bulletined positions shall file their applications with the officer whose name
is signed to the bulletin, sending a copy to the Local Chairman. Employees may not withdraw
their applications after the close of bulletin period. A bulletin of assignment, designating the
successful applicants, shall be posted at all places where the positions were bulletined.

(O Employees awarded bulletined positions shall be promptly transferred to such assignments.
Employees transferring from positions on one shift to positions on another shift by award shall
receive an additional 8 hours pay at the straight time rate for the positions they were awarded for
each day they are required to work their former positions subsequent to the deadline provided in
Paragraph (a) of this Rule.

(g) Employees transferring from one position to another position on the same shii_ by award shall
receive an additional 3 hours pay at the straight time rate of the positions they were awarded for
each day they are required to work on their former positions subsequent to the deadline provided
in Paragraph (a) of this Kule.

(h) Employees who change flom one shift to another as result of being displaced by senior employees
will be paid overtime rates for the first shift of each change.

(i) Employees who bid for, and are awarded, bulletined positions cannot bid for the positions they
have just vacated until same have been advertised a second tune, unless such employees have been
displaced from the positions they have been awarded or unless no bids are received for the
positions they have just vacated.
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(j) A standard form shall be used for all bulletins covering new positions, vacancies, assignments,
changeinassignedhoursand/ordays,reductioninforceandseniorityroster.Standardformsarc
specifiedinAppendix"D".

(k)CopiesofallvacancyandassignmentbulletinsshallbefurnishedtotheLocalChairman.

RULE 7 -TEMPORARY PROMOTIONS:

(a)ShouldJourneymenbeassignedtemporarilytofilltheplaceofforemen,theywillbepaidtherates
of the foremen whose places they are filling, it'the foremen's rate is nigher.

(b) If requiredto fill lower ratedjobs, they will be paid their own rates, straighttime for straight time
hours and overtime for overtime hours if greater than that of the foremen.

RI_E 8 - FAILURE TO QUALIFY:

(a) Employees, afterbeing awardedbulletined positions or permittedto exercise displacement rights,
will be allowed 20 working days in which to demonstrate thek abilityto competently performthe
job. Employees who are disqualified must immediately return to their former positions unless
theyhavebeenabolishedorpermanentlyfilledby senioremployees,inwhicheventtheymay
exerciseseniorityoveranyjunioremployees,oranypositionsbulletinedduringtheirqualifying
period to which their seniority entitles them.

(b) Employees may be removed from positions at any time during the 20 day qualifying period if it
becomes apparent that they do not possess the necessary ability and fitness to permit them to
qualify. If employees feel they have been unjustlyremoved under this Rule they may grieve under
Rule 25.

(c) Employees will be given full cooperation of supervisors and employees in their efforts to qualify
for positions.

RULE 9 - VOLUNTARY TRANSFER:

Employees in active service may voluntarily transfer from one seniority point to another with a
view ofacoepting a permanent transfer in accordance with the following provisions:

(a) Employees desiring to transfer will make written request on standard form in Appendix "F" to his
supervisor with a copy to his General Chairman, showing the locations involved

(b) When permanent positions are advertised for which no bids are received, and the position is not
filled by a furloughed employee at the point, the senior qualified employee in the craft and class
who has application on file will be awarded the position.

(c) Employees transferring under this Rule will retain their seniority at the home point for 30 calendar
days after the date of assignment. Upon the expiration of the 30-day period, employees will lose
their seniority at the former location and will have it dovetailed on the appropriate roster at the
new location.

6
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(d)Suchemployeesmustremainatthenew pointforaone(I)yearperiodandwillnotbepermitted

totransferduringsuchperiod.Employeeswillbepermittedtotransfertoanotherpointafterone
(1)year,butifa secondtransferismade withintwo (2)yearsoftheoriginaltransfer,the
employeesshallforfeittheirseniorityandthesenioritywillbeginasofthedateoftransferatthe
new point.

RULE 10-REDUCIN G AND INCREASING FORCES:

(a)91nreducingforces,seniorityrightsshallgovern.ExceptasotherwiseprovidedinSection(b)of
thisRule,atleastfive(5)workingdaysadvancenotice,exclusiveofthedateofnotice,shallbe
givenemployeesaffectedinreductionofforcesorinabolishingpositions.A copyofsuchnotice

shallbepostedonbulletinboardswithacopytotheloc,alchairman.Employeeswhosepositions
arcabolishedwillwithinthefive(5)daynoticeperiod,exercisetheirseniorityrightstodisplace
junioremployeeseffectivewiththedateoftheabolishment.Employeesdisplacedwillexercise
theirseniorityfightswithintwo (2)workingdays.Employeeswho do notpossesssufficient

senioritytodisplacejunioremployeesshallbeinfurloughedstatus.Failuretoexerciseseniority
withinthetimeframeaboveshallsubjecttheemployeetoassignmentbymanagementtoany
availablepositionorworkortobeingrequiredtodisplacethejunioremployeeatthelocation.

When anemployeechoosestodisplacetowheretherearesubstantiallythesameoridentical
positionswiththesamehoursandrestdaysandunderthesame immediatesupervisoLthe
employeemustdisplacethejunioremployee.

(b)Advancenoticebeforeabolishingpositionsormakingforcereductionsisnotrequiredunder

emergencyconditionssuchasflood,snowstorm,hurricane,tornado,earthquake,fireorstrike,
providedthatsuchconditionsresultinsuspensionoftheCompany'soperationsinwholeorin
part.Suchforcereductionswillbeconfinedsolelytothoseworklocationsdirectlyaffectedby
anysuspensionofoperations.Notwithstandingtheforegoing,employeeswho areaffectedbyan
emergencyforcereductionandreportforworkforthch"positionswithouthavingbeenpreviously
notifiednottoreport,shallreceive4 hourspayattheapplicableratefortheirpositions.If

employeesworkanyportionoftheday,theywillbepaidinaccordancewithexistingrules.Upon
terminationoftheemergencyconditions,allpositionsandincumbentsthereofshallbcrestored
tothestatusprevailingpriortotheemergency.

(c)Afteremployeesarereducedto furloughedstatus,theemployeesshallpromptlynotifythe
Company ofanychangeofaddress,withcopytotheLocalChairman.

(d)When forcesarcincreasedorvacanciesoccur,furloughedemployeesshallbcnotifiedbycerti6ed
mail,withacopytotheLocalChairman,andrequiredtoreturntoserviceintheorderoftheir
seniorityrights,exceptasspecifiedandmodifiedin(e)and(0below,andsuchemployees,who

arcqualifi_xifortheposition,shallbeusedonasenioritybasistofillshortvacanciesandpositions
pending assignment by bulletin.

(e) Furloughed employees shall be called in seniority order to fill new positions or vacancies for
which no app_cations are received. Furloughed employees failing to return to service within 7

9 (Paragraph(a)amendedeffectiveAugust3, 1992)
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calendar days after being notified (by certified mail or telegram sent to the last address given) will
be considered out of service unless they present sufficient proof that circumstances beyond their
control prevented such return.

(f) Furloughed employees desiring to waive their right to return to service on vacancies of less than
30 calendar days duration may do so by filing written notice with the proper Company official and
the Local Chairman. Such notice may be canceled in the same manner, Employees who waive
the fight to return to service to a position of less than 30 days, and are recalled, will be
guaranteed 30 calendar days of employment.

(g) When in the opinion of the management and the local committee the duties of any position are
so changed that the occupants cannot satisfactorily perform them, they shall have the right to
exercise displacement rights to positions held by junior employees. This Rule will likewise have
application when an employee's physical condition becomes such that they can no longer perform
their regular duties.

(h) Except as provided in Section (b) above, if positions are abolished and restored within 7 calendar
days, incumbents will be restored to those positions and compensated for any time lost. Other
employees affected by such abolishments will be treated in the same manner.

(i) In event of a reduction of force at any point and a shortage of help existing at any other point,
employees laid off will have preference over men not in the employ of the Company. The
appropriate officials shall notify the General Chairman of the number of men needed at the point
where the shortages exist, the General Chairman to notify the furloughed employees so they may
take advantage of the opportunity to transfer.

(j) Employees transferring under this Rule, whether taking the place of absentees, filling vacancies
or new jobs, shall take rank behind all employees in service at the point to which transferred and
will retain seniority at the point fi'om which transferred until 30 days after date of restoration of
forces at point of former employment, seniority to govern.

RULE 11 - TRANSFER OF WORK-ABANDONMENT OF FACILITIES:

(a) The protective benefits of Appendix C-2 of the Rail Passenger Service Act, as amended, or Title
V (where applicable) shall be applicable, as more specifically outlined below, with respect to
employees who are deprived of employment or placed in a worse position with respect to
compensation and rules governing working conditions as a result of any of the following changes
in operations:

(I) Transfer of work across seniority district lines;

(2) Abandonment or discontinuance, in whole or in part, of facilities for 6 months or more;

(3) Consolidation of 2 or more separate facilities.

(b) Whenever the Company contemplates making a change in operation for any of the reasons listed
in Section (a) of this Rule, the provisions of Article III of Appendix C-2 shall apply.
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(c)WhenpositionsareabolishedasaresultofchangesinAmtrak'soperationsforanyofthereasons
setforthinSection(a)ofthisRule,andallorpartoftheworkoftheabolishedpositionsis
transferredtoanotherlocationorlocations,theselectionandassignmentofforcestoperformthe
workinquestionshallbeprovidedforbyagreementoftheGeneralChairmanandtheDirector
ofLaborRelationsestablishingprovisionsappropriateforapplicationintheparticularcase;
provided,however,thatunderthetermsoftheagreementsufficientemployeeswillberequired
toacceptemploymentwithintheirclassificationssoastoinsureaforceadequatetomeetthe
Corporation'srequirements.Intheeventoffailuretoreachsuchagreement,thedisputemaybc
submittedbyeitherpartyforsettlementasprovidedinArticleIXofAppendixC-2.

RULE 12 - WORKDAY AND WORKWEEK:

(a) Except as otherwise provided in this Agreement, 8 or 10 consecutive hours work in a 24 hour
period, exclusive of the meal period, shallconstitute a day's work.

(b) The workweek shallbe 40 hours, consistingof either 5 days of 8 hours each, with 2 consecutive
days offin each 7, or 4 claysof 10hours each, with 3 consecutive days offin each 7, however,
positions established with 4 claysof 10hours with 3 rest daysshallbe by agreementbetween the
General Chairman and the Director of Labor Relations.

(c) On positions the duties of which can reasonably be met in 5 days of 8 hours each, the days off
shall be Saturday and Sunday, and in 4 days of 10 hours each, the days off shall be Friday,
Saturday and Sunday.

(d) Where the nature of the work is such that employees will be needed 6 days each week, the
appropriate number of consecutive rest days shallbe assigned on Friday, Saturday, Sunday or
Monday.

(e) Where the nature of the work is such that employees will be needed 7 days per week, any 2 or
3 consecutive days may be the rest clayswith the presumption in favor of Saturdayand Sunday
or Friday, Saturday and Sunday.

(t) All possibleregular reliefassignmentswith 5 days of 8 hoursof work and 2 consecutiverest days,
or 4 days of 10 hours of work and 3 consecutive rest days, shallbe establishedto do the work
necessary on rest days of assignments in 6 and 7 day service or combinations thereof The
bulletinwillprovide that such employeesmayalso be used to performwork on other days as may
be assigned under this Agreement in order to produce 40 hoursof work per week. Assignments
forregularreliefpositionsmay,ondifferentdays,includedifferentstartingtimes,dutiesandwork
locations,providedtheytakethestartingtime,dutiesandworklocationsofemployeeor
employees whom they are relieving.

(g) Theterm "workweek" for regularly assignedemployeesshallmean a week beginningon the first
day on which the assignment is bulletinedto work.

(h) The term "workday" shallmean a 24 hour periodbeginning with the start of the tour of duty of
an assignment.

9
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(i)_°The workweek at facilities where Planned Preventive Maintenance is performed may consist of
four-ten hour or five-eight hour workdays. The work week for four-ten hour assignments will
begin on Monday. This will only apply to positions assigned to Locomotive 92 day Preventive
Maintenance inspection lines. The locations are Ivy City Maintenance Facility (Washington, DC);
Albany, New York; Chicago, Illinois; Los Angeles, California; Oakland, California; Seattle,
Washington; and New Orleans, Louisiana.

RULE 13 - STARTING TIME: II

(a) (1) There may be one, two or three shifts employed. The starting time of any shift shall be
arranged by mutual understanding between the local o/ricer and the local union representative
based on actual service requirements; otherwise the provisions of paragraph (2) will apply.

(2) When one (1) shift is employed, the starting time shall not be earlier than 6:00 A.M. nor later
than 8:00 A.M.

When two (2) shifts are employed, the second shift shall start immediately following the first
shift.

When three (3) shifts are employed, the third shift shall start immediately following the second
shift.

In establishing the starting and quitting time for the employees on the various shifts, the
economy and efficiency of the service shall receive fust consideration, and when starting any
shift within the time limits specified in this regulation would necessitate the use of an
otherwise unnecessary additional shift, the normal starting time may be departed from When
requirements of the service necessitate, lapped shifts may be established but shall not be
resorted to when other equally economical arrangements can be made. Starting times will not
be changed without giving 36 hours' advance notice to the employees affected.

(b) At running repair or inspection locations the service requirements shall determine starting time
and the number of shifts employed. If the Organization disputes that the service requirements
make it necessary to change the starting times or number of shifts employed, the Corporation will
furnish the justification therefor.

(c) Designated Position Start Times: 12

For a specified number of employees in locations specified by the parties, where an employee's
assignment is predicated upon servicing certain trains, and in situations in which such trains
become delayed en route more than two hours and said delay impacts the work assignment, the
employee's assignment may be set back upon at least three hours advance notice given before the
usual reporting time of the assignment. The advance notice will specify the new reporting time
for that day, and the employee's shift will not begin until that time. The shift will not be set back
more than three hours. Employees on these assignments will be paid an allowance of $1.00 per

10 Adopted March 1, 1999.
11 Revised May 27, 1982.
12 Adapted Maroh 1, 1999
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hour for the first eight hours worked when set back. Any subsequent overtime worked on such
day will be paid at the normal rate of the work performed and shall not include such $1.00 per
hour.

Local Management and the Local Committee or Local Union, as appropriate, at the work

locations where this rule is applicable will meet within 10 days of the signing of this agreement
to establish mutually agreed upon "notification procedures" and to identify the positions to be
covered under this agreement. At locations where said procedures or positions cannot be agreed
upon within 30 days of the signing of this agreement, then the General Chairmanand the Director
of Labor Relations will establish the "notification procedures" for the location. During these first
30 days the local management and the union will review existing operations to see if alternatives
to the "set back" provision are appropriateand would produce the same savings. Unless any such
alternative is agreed upon by the local parties with the approval of the General Chairman and the
Director of Labor Relations, this provision will he implemented on the 3@ day of the signing of
the agreement.

See Letter No. 11 of this Agreement consolidation for the locations, trains and numbers
of employees to which this will apply.

RULE 14 - OVERTIME:

All work on holidays, rest days, or outside of regular bulletined hours will be paid for at the rate
of time and one-half except as may be provided in rules hereinafter set out.

(a) Service performed by regular assigned hourly or daily rated employees on the second (and third)
rest day of their assignments shallbe paidat double the basic straight-time rate provided that they
have worked all the hours of their assignments in that workweek and have worked on the other
rest days of their workweek, except that emergency work paid for under the call rule (paragraph
(c) hereof) will not be counted as qualifying service under this rule nor will it be paid for under
the provisions hereof

(b) Employees will he allowed time and one-half on a minute basis for service performed continuously
in advance of the regular working period with a minimum of 1 hour. Except in emergencies, the
advance period will not be more than 1 hour. For continuous service alter regular working hours,
employees will be paid time and one-half on the actualminutebasis with a minimum ofl hour for
any such service performed.

(c) Employees called or required to report for work outside of and not continuous with regular
bulletined hours will be paid a minimum of 4 hours at straight time rates.

(d) Except as otherwise provided for in this rule,all overtime beyond 16 hours service in any 24 hour
period, computed from the starting time of the employee's regular shift, shall be paid for at rate
of double time until relieved.

(e) Employees working continuous overtime which results in their returning to their regular
assignments without having been relieved will be paid double time if used, if not used on their

11
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regularassignments,the employeeswillbe paid straighttimerate for the hoursof their regular
assignments.

(f) When it becomes necessaryfor employeesto work overtimethey shall not be laid off during
regularworking hoursto equalizethetime. Overtimeto be distributedin conjunctionwith the
dulyauthorizedlocalcommitteeof the craftor theirrepresentativeandtheLocal Management.
Record willbe kept of overtimeworked and men calledwith the purpose in view of distributing
the overtime equally.

RULE 15 - MEAL PERIOD:

(a) Except as provided in paragraphs (d) and (e) of this Rule, the meal periodshall be 30 minutes.

(b) When a meal periodis allowed,it shallbe regularlyassignedbetweenthe endingof the fourth and
the beginning of the seventh hour alter starting work, unlessotherwise agreed to between the
Corporation and the duly accredited representative, and the meal period shall not be changed
without at least 36 hours' advance notice to employees affected, except that employees having
assignedmeal periodsof 30 minuteswhose work assignmentsare dependent on train movements
may have theirmeal periods advanced or deferred 30 minutesdailywhen such changes are the
result of train arrivals or departures.

(c) Employees required to work any part of the meal periodwillbe paidtherefor, on the minutebasis
at the rate of time and one-half, and in the eventthereis not 20 minutestime withinthe assigned
period, 20 minutes in which to eat will be allowed at the first opportunity without deduction in
pay therefor.

(d) Assignments ors consecutive hours without meal period may be established,in which case not
less than 20 minutes shall be allowed in which to eat, without deduction in pay. At locations
where 3 consecutive shifts are worked, the 20 minute meal periodwillbe allowed.

(e) Employeesrequiredto work more than 3 hoursbeyondtheir regularbulletinhours willbe allowed
a reasonable time offwith pay for a meal which willbe provided at the expenseof the Company.
Subsequent meal periods, with meals provided at the expense of the Company, willbe allowed

at 5 hour intervals followingthe termination of preceding meal period. No allowance will be
made under this rule for the first meal period on an employee'srest day.

RULE 16 - ROAD SERVICE:

Employees who are required to travelfrom their headquartersto an outside point for service shall
be compensated as follows:

(a) Time spent in traveling outside regular working hours (includingwaitingtime) from one work
location to another work locationwillbe paid for atthe pro-rata rate. Ifanthorized to travel by
privateautomobile,traveltime shallbe computedat the rate of 2 minutesfor each 1 miletraveled.
The allowance specified in this Section does not applyto employees traveling during assigned

work hours.
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(b) Employees shall be reimbursed for authorized transportation expense, and, if authorized to use
personal automobile, the driver shall be allowed mileage at the rate of 15 cents per mile by the
most direct route between the points traveled.

(c) Employees performing service away from their headquarters who are directed not to return to

their headquarters or residence on any day shall be reimbursed for the reasonable expense of
meals and lodging.

RULE 17 - ATTENDING COURT - TEMPORARY COMPANY SERVICEr

Employees required to travel to an outside point at the direction of the Company to attend court
or appear as witnesses at investigations or hearings, and employees who are required to travel from
their headquarters to an outside point to perform temporary company service (other than relief
assignments or vacancies), shall be compensated in accordance with the following provisions:

(a) Time spent in traveling outside regular working hours (including waiting time) from one work
location to another work location will be paid for at the pro-rata rate. If authorized to travel by
private automobile, travel time shall be computed at the rate of 2 minutes for each 1 mile traveled.

The allowance specified in this Section does not apply to employees traveling during assigned
work hours.

(b) Employees shall be reimbursed for authorized transportation expense, and, if authorized to use
personal automobile, the driver shall be allowed mileage at the rate of 15 cents per mile by the
most direct route between the points traveled.

(c) Employees required to travel to a point 60 or more miles from their headquarters and from their
place of residence for 2 or more consecutive days, shall be allowed reasonable expenses for meals
and lodging expense incurred. Receipts for lodging must accompany expense claims.

(d) Employees required to travel to a point more than 30 but less than 60 miles from their
headquarters and their place of residence shall be allowed meal expenses incurred not to exceed
two meals per day.

(e) Employees taken from their assigned duties during assigned hours at the request of the company
to perform temporary service, attend court or appear as witnesses at hearings or investigations
for the Company, will be allowed compensation equal to what would have been earned had such
interruption not taken place.

(f) Employees who perform their regular assigned duties and then perform temporary service, attend
court or act as witnesses at the direction of the company outside of their assigned hours, on a rest
or on a holiday, shall be paid in accordance with Rule 14.

(g) Employees held away from their headquarters at the direction of the Company, on assigned rest
days or holidays in accordance with this Rule, shall be allowed a minimum of 1 day at pro-rata
rate for each such day.

13
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RULE 18 - JURY DUTY: 13

When a regularly assigned employee is summoned for jury duty and is required to lose time from
his assignment as a result thereof, he shall be paid for actualtime lost with a maximumof a basic day's
pay at the straight time rate of his position for each day lost less the amount allowed him for jury
service for each such day, excepting allowances paid by the court for meals, lodging or transportation,
subject to the following qualification requirements and limitations:

(1) An employee must furnish the carrier with a statement from the court of jury allowances paid and
the days on which jury duty was performed.

(2) The number of days for which jury duty pay shall be paid is limited to a maximum of 60 days in
any calendar year.

(3) No jury duty pay will be allowed for any day as to which the employee is entitled to vacation or
holiday pay,

(4) When an employee is excused from railroad service account ofjury duty the carrier shall have the
option of determining whether or not the employee's regular position shall be blanked,
notwithstanding the provisions of any other rules.

(5) Except as provided in paragraph (6), an employee will not be required to work on his assignment
on days on which jury duty:

(a) ends within four hours of the start of his assignment; or

(b) is scheduled to begin during the hours of his assignment or within four hours of the beginning
or ending of his assignment.

(6) On any day that an employee is released from jury duty and four or more hours of his work
assignment remain, he will immediately inform his supervisor and report for work if advised to
do so.

RULE 19 - SUPPLEMENTAL SICKNESS BENEFIT PLAN:

The parties will continue to participate in the "Supplemental Sickness Benefit Plan" provided in
the Agreement between the National Carriers Conference Committee and the Organization.

RULE 20 - BEREAVEMENT LEAVE:14

Bereavement leave, not in excess of three calendar days, following the date of death will be
allowed in case of death of an employee's brother, sister, parent, child, spouse or spouse's parent. In
such cases a minimum basic day's pay at the rate of the last service rendered will be allowed for the
number of working days lost during bereavement leave. Employees involved will make provisions
for taking leave with their supervising officials in the usual manner. Any restrictions against blanking
jobs or realigning forces will not be applicable when an employee is absent under this provision.

13 Amended December 2, 1978, National Mediation Agreement, Case No. A- 10220.
14 Amended December 2, 1978, National Mediation AgreemenL Case No. A-10220.
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RULE 21 - LEAVE OF ABSENCE:

(a) Employees will be granted reasonable leaves of absence when they can be spared without
interference to the service. Except for physical disability or as otherwise provided in this Rule,
leaves of absence in excess of 90 days in any calendar year shall not be granted unless by
agreement between the officer designated by the Company and the designated representative of
the Organization.

(b)lSEmployees absent on leave who are found, aider formal investigation, to have engaged in other
employment, shall forfeit their seniority and be considered out of service, unless special
arrangements shall have been made with the official granting the leave of absence and the
designated representative of the Organization.

(c) Employees who fail to report for duty at the expiration of leave of absence shall forfeit their
seniority rights and be considered out of service unless the employees present sufficient proof that
circumstances beyond their control prevented such return. In such case, the leave will be
extended to include the delay.

(d) Employees granted a leave of absence of 5 or more days desiring to return from such leave before
the expiration thereof shall be permitted to do so upon 48 hours' written advance notice to the
supervisor with copy to the designated representative of the Organization.

(e) Employees of the Company who become full-time duly accredited representatives of the
employees of the Company or are employed exclusively by the Union shall be considered on leave
of absence until 30 days after release from such employment.

(f) Other duly accredited representatives of the employees shall be granted necessary time off for
investigations, consideration and adjustment of grievances, negotiations, or to attend meetings
of employees.

(g) Employees retired under the disability provisions of the Railroad Retirement Act shall retain
seniority until they attain the age of 65 years at which time their names will be removed from the
seniority roster. The positions vacated by them, if not abolished, will be bulletined for permanent
appointment. Should they recover sufficiently to resume service prior to attaining the age or 65
years, they shall be permitted to exercise seniority in accordance with Rule 22.

Employees with one or more years seniority may request a leave of absence in connection with
the birth or adoption of a child or serious health condition of a family member (natural or
adoptive child, parent or spouse only). Leave shall be granted for such purposes for a maximum
of twelve weeks in any twenty-four (24) month period, commencing with the birth or adoption
of the child, or serious illness of the family member. For employees on maternity leave, such
leave will commence with the expiration of maternity leave. The request for leave should be
made at least two weeks in advance if circumstances permit. Such request should be
accompanied by such information as certificate of pregnancy or date of birth or adoption of the

15 Paragraph (b) amended May 27, 1982.
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child or, in case of family members' illness, certification of the illness and need for the employee
to care for the family member.16

RULE 22 - RETURN FROM LEAVE_ TEMPORARY ASSIGNMENT_ AND ABSENCE:

(a)EmployeesreturningaRerleaveofabsence,sickleave,militaryservice,disabilityannuity,vacation
orfromtemporaryassignment,includingvacationorothertemporaryreliefserviceoncovered,
officialorexceptedpositionswho havebeenabsentfromtheirregularassignedpositions180

consecutivedaysorless,may resumethelastpositionstowhichassigned,providedth_ havenot
beenabolishedorfilledbysenioremployeesintheexerciseofdisplacementrightsormay,upon
return,exercisedisplacementrightsonanypositionbulletinedduringtheirabsence.

(b)Employeeswhosepermanentassignmentshavebeenabolishedorfilledbysenioremployeesin

the exorcise of displacement rights, or who have been absent from their regular assigned positions
in excess of 180 consecutive days may, upon their return, exercise displacement of junior
employees. Other employees displaced under this rule may exercise displacement over junior
employees. Employees who are absent from work for 30 or more calendar days may be required
to submit to a physical examination to determine their physical fitness for service, except if the
absence is due to vacation.n

RULE 23 - PITYSICAL EXAMINATIONS AND DISQUALIFICATION:

(a) Except in the case of return-to-duty physicals as provided in Rule 22 (b), employees, aRer
completing 60 calendar days of service, will not be required to submit to physical examination
unless it is apparent their physical condition is such that an examination should be made.

However, return to duty physical examinations may be given to employees who are absent from
work for 30 or more calendar days, except if the absence is due to vacation. TM

(b) When employees are removed from their positions because they are no longer physically able to
perform the duties thereof, they shall be notified in writing the specific medical reasons for such
removal. If the employees dispme the medical findings, they or their representative shall, within
15 calendar days, request an examination by an impartial medical doctor, not an employee of the
Company, selected jointly by the Company appointed doctor and the employee's doctor, and the
case will be disposed of on the basis of his findings. Costs for such impartial doctor shall be
equally divided by the Company and the employee.

(c) Employees returned to service or returned to their positions on the basis of the decision of the
impartialdoctorwillbemadewholeforallwageslostduetothedisqualification,lessanyoutside

earnings,withallrightsunimpaired.

16 New provision added effective August 3, 1992.
17 Adopted from the August 3, 1992 Agreement.
18 Adopted from the August 3, 1992 Agreement.
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RULE 24 - DISCIPLINE-INVESTIGATION-APPEAL: 19

(a) Employees who have been in service more than 90 calendar days shall not be disciplined or
dismissed without a fair and impartial investigation, unless such employees shall accept such
dismissal or other discipline in writing and waive formal investigation. Such waiver must be made
in the presence of a duly accredited representafwe of the organization. The employees may be
held out of service pending such investigation only if their retention in service could be
detrimental to themselves, another person, or the Company.

(b) Employees shall be given written notice in advance of the investigation, such notice to set forth
the specific charge or charges against them. No charge shall be made that involves any offense
of which the Company has had actual knowledge 30 calendar days or more, except where a civil
action or criminal proceeding results from the offense, in which event the charge may be made
within 30 days of the final judgment. The investigation shall be held at the city of employment
within 10 calendar days of the date when notified of the offenses or held from service (subject to
one postponement not to exceed an additional 10 calendar days). At such investigation, the
employees may be assisted by their duly accredited representative. A decision will be rendered
by the investigating officer within 15 calendar days after completion of investigation.

(c) Employees dissatisfied with the decisions shall have the right to appeal, either in person or
through their duly accredited representative, to the next higher designated officer, and a
conference shall be granted, provided written request is made to such officer and copy furnished
to the officer whose decision is appealed within 30 calendar days of the date of receipt of a copy
of the transcript. A decision will be rendered by the higher designated officer within 30 calendar
days from the date the appeal is received or the date of conference, whichever is later. Any
appeal from such decision shall be made to the Director of Labor Relations.

(d) Any appeal to the Director of Labor Relations must be made by the employees or their duly
accredited representative within 30 calendar days of the date of such decision. A conference on
the appeal shall be held between the Director of Labor Relations and the employees or their
designated representative of the Organization within 30 calendar days of the date of the appeal
A decision on the appeal shall be rendered within 30 calendar days of the date of conference.
Any appeal from the decision of the Director of Labor Relations must be made to a proper

tribunal as established under the provisions of the Railway Labor Act within 9 months of the date
of such decision.

(e) A copy of the investigation transcript together with a copy of any documents placed in the record
at the investigation shall be promptly furnished the employees and their representative. When
notations are made against the records of employees, they will be furnished a copy.

(f) If the final decision decrees that the charges against the employees were not sustained, the record
shall be cleared of the charge. If held out of service (suspended or dismissed) the employees shall
be reinstated with all rights unimpaired and reimbursed for net wages lost.

(g) The time limits of the Rule shall not apply to requests for leniency.

19 See Letter No. 8 - Deferred Suspension.
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(h) The time limits set forth in this Rule may be extended by mutual agreement.

NOTE: In computing length of service in Para_aph (a), employees who are taken over in an
assumption of function will have their railroad service considered.

RULE 25 - GRIEVANCES:

(a) All claims or grievances other than those involving Discipline must be presented in writing by or
on behalf of the employees involved, to the supervisor within 60 days from the date of the
occurrence on which the claim or grievance is based. Should any such claim or grievance be
disallowed, the supervisor shall, within 60 days from the date same is filed, notify whoever filed
the claim or grievance (the employees or their representative) in writing of the reasons for such
disallowance. If not so notified, the claim or grievance shall be allowed as presented.

(b) Ifa disallowed claim or grievance is to be appealed, such appeal must be in writing and must be
made within 60 calendar days from receipt of notice of disallowance. Failing to comply with this
provision, the claim or grievance shall be considered closed. If the officer to whom the appeal
is made fails to render a decision in writing within 60 calendar days of the date of appeal, the
ctaim or grievance shall be allowed as presented.

(c) The requirements outlined in Sections (a) and (b) pertaining to appeal by the employees and
decisionbytheCompanyshallgoverninappealstakentoeachsucceedingof_cial,excep_incases
ofappealtakenfromthedecisionoftheDirectorofLaborRelations.A claimorgrievancethat
isdisallowedaftertheappealtotheDirectorofLaborRelationsmay bereferredtoa tribunal
establishedundertheprovisionsoftheRailwayLaborAct,providedsuchproceedingsare
initiatedwithin9 monthsfi'omthedateofthedecisionoftheDirectorofLaborRelations.

(d)The timelimitssetforthinthisRulemay beextendedbymutualagreement.

(e)Claimsorgrievanceswhichareallowedorbarredonaccountoffailuretocomplywiththetime
limitssetforthinthisRuleshallnotconstituteaprecedentorwaiverofcontentionbyeitherparty
astootherclaimsorgrievances.

(f)ThisRulerecognizestherightofdulyaccreditedrepresentativestofileandprosecuteclaimsand
grievancesforandonbehalfoftbeemployees,andtoattendallconfercneesheldunderthisRule.

(g)When aclaim,appealordecisionunderthisRuleistransmittedbyUnitedStatesmailthedateof
mailingasindicatedbythepostmarkorotherPostalServicerecordwillbeconsideredthedate
onwhichtheclaimwas presented,appealedordecided.

(h)Timeoffdu_onaccountofsickness,leaveofabsence,vacationorsuspensionshallextendthe
timelimitsspecifiedinparagraph(a);however,theclaimliabilitywillnotbeincreasedbythetime

off duty.
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RULE 26 - CHECKING IN AND OUT TIME:

When employees are required to check in and out on their own time they will be allowed 40
minutes each week at their regular straight time hourly rate for checking in and out, on their own
time, regardless of the number of hours worked during the week.

RULE 27 - MILITARY TRAINING:

When regularly assigned employees who are members of the Reserves or National Guard are
required to be absent from work for the purpose of annual summer training exercises, they shall be
paid the actual time lost during their regular workdays or workweeks (maximum of 8 hours pay at
the straight time rate). Compensation received by the employees for other than meals, lodging or
transportation, shall be remitted to the Company. Such employees must furnish the Company with
a statement signed by their Commanding Officer for compensation paid and the days on which such
military training service was performed.

RULE 28 - UNAUTHORIZED ABSENCE:

(a) Employees shall not absent themselves from their assigned positions for any cause without first
obtaining permission from their supervisor. In cases of sickness, emergencies or when the
supervisor cannot be located, they shall notify their supervisor or another person in authority as
soon as possible.

(b) Employees who absent themselves from work for five days without notifying the Company shall
be considered as having resigned from the service and will be removed from the seniority roster
unless they furnish the Company evidence of physical incapacity as demonstrated by a release
signed by a medical doctor or that circumstances beyond their control prevented such notification.

RULE 29 - SAFETY:

(a) Safety is of the utmost importance in the discharge of duty.

(b) Switches of repair tracks will be kept locked with special locks, and men working on such tracks
will be notified before any switching is done. A competent person will be assigned to perform
these duties and held responsible for seeing that they are performed properly.

(c) Trams or cars while being inspected or worked on by train yard employees, will be protected by
blue flag by day and blue light by night, which will not be removed except by men placing same.

(d) Employees will not be required to work on engines or cars outside of shops during inclement
weather if shop room and pits are available and arrangements, whereby they can work inside can
be reasonably accomplished. This does not apply to work in engine cabs or emergency work on
engines or cars set out for or attached to trains.

RULE 30 - CLOTHING:

The Company shall, upon request, provide water and acid repellent clothing to employees
engaged in the following work:
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Yard inspection, cleaning manholes, pits and sumps; handling acid; handling storage battery
elements; repairs to water mains and tunnel sumps; wrecking; cleaning of cars and locomotives when
caustic or similar solution is used; locomotive washing machine operation; locomotive boiler washing
operation; lye vat operation.

Spark protective clothing must be furnished by Company to employees engaged in all wekling and
cutting, leather gloves to welders, asbestos or leather gloves to employees who are required to handle
hot tools or material and to employees required to do cutting or burning with acetylene gas and
oxygen; rubber gloves to employees who are required to work on high voltage circuits. Protective
clothing for car foaming.

In the event atomic waste material is handed, necessary protective clothing shall be furnished the
employees.

This clothing will be in custody of the General Foreman of the job assignment.

RULE 31 - HEALTH AND SAFETY:

It is the policy of the Company to safeguard the health and safety of employees. Both the
Company and the employees shall cooperate in maintaining safe and sanitary conditions of Company
facilities. Safety committees will be established at all points, comprised of representatives of
management and labor.

RULE 32 - SHOP CONDITIONS:

The Company shall furnish good drinking water, and ice if necessary. Drinking fountains shall
be maintained in a sanitary and serviceable condition. The Company shall keep pits, floors, lockers,
toilets, washrooms and lunchrooms, in good repair and in a dean, dry and sanitary condition.

Shops, locker rooms, washrooms and lunchrooms shall be lighted and heated in the best manner
possible, consistent with the source of heat and light available at the point in question. Where parking
lots are provided, they will be properly maintained.

RULE 33 - POSTING NOTICES:

The Company will provide suitable locations for the purpose of posting notices in departments
where employees covered by this Agreement are assigned. Such notices shall be limited to social
events and Union meetings. Other notices must receive prior written approval by the supervisor

RULE 34 - HEALTH AND WELFARE:

Employees and their dependents will be granted hospital, medical, surgical and life insurance as
provided in Travelers Group Policy GA-23000. Affected railroad employees accepting employment
will be covered for both employee and dependent benefits under Contract GA-23000 without the
initial waiting period.
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RULE 35 - PAYMENTS TO EMPLOYEES INJURED UNDER CERTAIN
CIRCUMSTANCES:

Where employees sustain personal injuries or death under the conditions set forth in paragraph
(a) below, the carrier will provide and pay such employees, or their personal representative, the

applicable amounts set forth in paragraph (b) below, subject to the provisions of other paragraphs in
this Article.

(a) Covered Conditions

This Article is intended to cover accidents involving employees covered by this agreement while
such employees are riding in, boarding, or alighting from off-track vehicles authorized by the
carrier and are:

(1) deadheading under orders or
(2) being transported at cartier expense.

(b) Payments to be Made

In the event that any one of the losses enumerated in subparagraphs (1), (2) and (3) below results
from an injury sustained directly from an accident covered in paragraph (a) and independently of
all other causes and such loss occurs or commences within the time limits set forth in

subparagraphs (1), (2) and (3) below, the cartier will provide, subject to the terms and conditions
herein contained, and less any amounts payable under Group Policy Contract GA-23000 of the
Travelers Insurance Company or any other medical or insurance policy or plan paid for in its

enflrety by the carrier, the following benefits:

(1) Accidental Death or Dismemberment 20

The carrier will provide for loss of life or dismemberment occurring within 120 days after date
of an accident covered in paragraph (a):

Loss of Life $150,000
Loss of Both Hands 150,000
Loss of Both Feet 150,000
Loss of Sight of Both Eyes 150,000
Loss of One Hand and One Foot 150,000
Loss of One Hand and Sight of One Eye 150,000
Loss of One Foot and Sight of One Eye 150,000
Loss of One Hand or One Foot or Sight

of One Eye 75,000

"Loss" shall mean, with regard to hands and feei, dismemberment by severance through or
above wrist or ankle joints; with regard to eyes, entire and irrecoverable loss of sight.

20AmendedDecember13,1978
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Not more than $I 50,000 will be paid under this paragraph to any employees or their personal
representative as a result of any one accident.

(2) Medical and Hospital Care

The Corporation will provide payment for the actual expense of medical and hospital care
commencing within 120 days aRer an accident covered under paragraph (a) of injuries
incurred as a result of such accident, subject to limitation of $3,000 for any employees for any
one accident, less any amounts pay able under Group Policy Contract GA-23000 of the
Travelers Insurance Company or under any other medical or insurance policy or plan paid for
in its entirety by the Corporation.

(3) Time Loss21

The Corporation will provide employees who are injured as a result of an accident covered
under paragraph (a) hereof and who are unable to work as a result thereof commenting within
30 days aRer such accident 80% of the employees' basic full-time weekly compensation from
the Corporation for time actually lost, subject to maximum payment of $150.00 per week for
time lost during a period 156 continuous weeks following such accident provided, however,
that such weekly payment shall be reduced by such amounts as the employees are entitled to
receive as sickness benefits under provisions of the Railroad Unemployment Insurance Act
or Amtrak's Supplemental Sickness Benefit Plan.

(4) A22re2ate Limit

The aggregate amount of payments to be made hereunder is limited to $1,000,000 for any one
accident and the Corporation shall not be liable for any amount in excess of $1,000,000 for
any one accident irrespective of the number of injuries or deaths which occur in or as a result
of such accident. If the aggregate amount of payments otherwise payable hereunder exceeds
the aggregate limit herein provided, the Corporation shall not be required to pay as respects
each separate employee a greater proportion of such payments than the aggregate limit set
forth herein bears to the aggregate amount of all such payments.

(c) P_tyment in Cash of Accidental Death

Payment of the applicable amount for accidental death shall be made to the employees' personal
representative for the benefit of the persons designated in, and according to the apportionment
required by the Federal Employers Liability Act (45 U.S.C. 51 et seq., as amended) or if no such
persons survive the employees, for the benefit of their estates,

(d) Exclusions

Benefits provided under paragraph (b) shall not be payable for or under any of the following
conditions:

(I)Intentionallyself-inflictedinjuries,suicide,oranyattemptthereat,whilesaneorinsane;

21 Amended December 13, 1978
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(2) Declared or undeclared war or any act thereot_

(3) Illness, disease, or any bacterial infection other than bacterial infections occurring in
consequence of an accidental cut or wound;

(4) Accident occurring while the employee driver is under the influence of alcohol or drugs, or
if an employee passenger who is under the influence of alcohol or drugs in any way
contributes to the cause of the accident;

(5) While employees are drivers or occupants of any conveyance engaged in any race or speed
test;

(6) While employees are commuting to and/or from their residences or places of business.

(e) Offset

It is intended that this Article is to provide a guaranteed recovery by employees or their personal
representative under the circumstances described, and that receipt of payment thereunder shall
not bar the employees or their personal representative from pursuing any remedy under the
Federal Employers Liability Act or any other law; provided, however, that any amount received
by such employees or their personal representative under this Article may be applied as an offset
by the Corporation against any recovery so obtained.

(f) Subrogation

The Corporation shall be subrogated to any right of recovery employees or their personal
representative may have against any party for loss to the extent that the Corporation has made
payments pursuant to this Article.

The payments pro,Aded for above will be made, as above provided, for covered acCtdents on or
after July 1, 1974.

It is understood that no benefits or payments will be due or payable to any employees or their
personal representative unless such employees, or their personal representative, as the case may
be, stipulates as follows:

"In consideration of the payment of any of the benefits provided in Article __

of the Agreement of

(Employee or Personal Representative)

agrees to be governed by all of the conditions and provisions said and set for by

Article ."
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RULE 36 - RETIREMENT BENEFITS:

Employees will be covered by the Railroad Retirement Act and Railroad Unemployment
Insurance Act.

RULE 37 - ASSIGNMENT OF WORK:

At points where there is not sufficient work to justify employing a mechanic of each craft, the
mechanic or mechanics employed at such points will so far as they are capable of doing so, perform
the work of any craft not having a mechanic employed at that point; however, at points where a
mechanic or mechanics covered by this agreement are employed they will perform the work of their
crafts. Any dispute as to whether or not there is sufficient work to justify employing a mechanic of
each craft, and any dispute over the designation of the craft to perform the available work shall be
handled as follows: At the request of the General Chairman or any craft the parties will undertake
a joint check of the work done at the point. If the dispute is not resolved by agreement it shall be
handled as a grievance as provided in Rule 25 and pending the disposition &the dispute the Carrier
may proceed with or continue its designation.

RULE 38 - HOLIDAYS:

The Holiday Agreement attached as Appendix "A" is made a part of this Agreement.

Effective January 1, 1983, each employee covered by the Agreement will receive a "personal
holiday" in lieu of a workday subject to the qualifying requirements of the Holiday Agreement. Such
day will be selected by the employee, consistent with the requirements of service, upon 48 hours'
advance notice to the Corporation. The "personal holiday" request must be made before October 12
of each year. Failing to do so, such "personal holiday" will be assigned by management. =

RULE 39 - VACATION:

The December 17, 1941, National Vacation Agreement, as currently amended will be applied to
employees covered by this Agreement. (See Appendix "C").

Employees, upon request, will receive their vacation compensation in one lump sum on the
paycheck prior to the first day of vacation, provided such request is made in writing to the supervisor
at least two weeks in advance of the pay day prior to the first day of vacation. 23

RULE 40 - RATES OF PAY:

The rates of pay will be those agreed upon by the parties. The rates in effect on the date of this
Agreement are shown in Appendix "E".

Cost of Living, Payments

22FromArticleI_ -Holidays- Agreementof May27, 1982.
23NewprovisioneffectiveAugust3, 1992
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Cost of living allowances and adjustments shall be in accordance with Article II of the parties'
Agreement dated March 1, 1999. Effective dates of adjustment are July 1, 2000, January 1, 2001,
and every 6 months thereafter, unless changed by Agreement.

RULE 41 - DIFFERENTIALS:

Effective on the date this Agreement is signed, the following differential rates of pay will be
established for performance of the work described specifically in paragraph (a) below:

(a) (1) Lead Men 24

In small groups, working Journeymen may be assigned who will take the lead and direct the
work of the other men of the group. For such services, a differential of $.50 per hour will be
paid in addition to the Journeyman's rate of pay.

(2) Weldin_

Welders shall receive $. 10 per hour above the minimum Journeyman's rate of pay. Positions
carrying such a differential rate will be identified as such on bulletins.

The welding d'fl_'erenfialwill be increased to $.50, effective no later than September 1, 1992.
After such date, if a welding position goes no bid, the junior employee qualified for the

position not holding a welder position on the same shift will be assigned to the position.
Employees trained as welders by Amtrak after the date of this agreement will be considered
automatic bidders for welder positions for a period of 12 months following completion of
training. However, automatic bidders on the same shitt as the advertised positions will be
awarded such positions prior to automatic bidders on other shifts. 25

NOTE: The automatic bidder feature for employees who enter welding training after the date
of this agreement is meant to apply to employees that voluntarily enter welding
training. (See Appendix J, July 23, 1992, letter from Senior Directur-Labor Relations
J. M. Livingood to Arbitrator John Mikrut, concerning the application of this
provision.

(3) State Motor Vehicle Inspectors 26

Qualified Employees assigned to perform required state motor vehicle inspections will receive
$.50 per hour above the Journeyman's rate of pay. Positions carrying such a differential rate
will be identified as such on bulletins.

The eight employees presently performing state motor vehicle inspections at Philadelphia will
receive the differential pursuant to Rule 41, without the necessity of readvertising their
positions.

(4) Locomotive Inspector 27

24 Amended August 3, 1992
25 Amendment dated August 3, 1992.
26 Added May 27, 1982.
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Where Locomotive Inspector positions are established, employees holding these positions will
be paid a $.50 per hour differential over the Amtrak journeymen rate of pay. Such employees
will be required to be certified as being familiar with all regulations regarding locomotives
including safety appliance rules and air brake testing, as well as have a thorough knowledge
of all components. Employees will be requiredto be recertified in accordance with Company
procedures. Until certification procedures have been completed, the positions will be posted
in accordance with the procedures contained in Letter No. 9, dated June 23, 1977, regarding
lead positions. Subsequent to instituting the certification program, if an employee bids on a
Locomotive Inspector position and has not been certified, he will be awarded the position if
he can demonstrate that he meets the certification requirements.

This differential replaces the Inspecting Locomotive differential; Locomotive Inspectors may
be required to sign reports.

NOTE: When training which is necessary for such positions is offered, employees not
previously trained will be selected for training in seniority order, fitness and
ability being equal. Also, the IAMAW will be given the opportunity to
participate and provide input into the development of the certification
standards, as well as the necessary training programs. The certification
standards will be based on the FRA regulations involving locomotives and the
requirements of Amtrak's passenger service operation. In addition, the
replacement of the inspecting locomotive differential (Letter No. 3 of the June
23, 1977 Agreement) does not eliminate the provisions for the establishment
of positions and the requirements for the payment of the differential where
there are no assigned positions. (See Appendix J, July 23, 1992, letter from
Senior Director-Labor Relations J. M. Livingood to Arbitrator John
MacWrite, concerning the application of this provision.

(b) When performing work paying adifferential for 4 hours or less, the differentialwillbepaid on the
hourly basis with a minimum of 1 hour and a minimum of 8 hours for 4 or more hours of work.

RULE 42 - SERVICE LETTERS:

Employees whose applications are approved and who have been in the service 60 days or longer,
shall upon written request, if they leave the service of the Company, be furnished with a service letter
showing length of service, capacity in which employed and cause for leaving.

RULE 43 - DULY ACCREDITED REPRESENTATIVE:

Where the term "duly accredited representative" appears in this Agreement, it shall be understood
to mean the regularly constituted committee General Chairman and/or the officers of the International
Association of Machinists and Aerospace Workers.

27 Added August 3, 1992.
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RULE 44 - COMMITTEE WORK:

(a) Conferences and hearings between Local Officers and Local Committees will be held during
regularworkinghourswithoutlossoftimetoCommiReemen,andwhen paymentforsuchis

made,suchtimewillbe consideredascompensatedserviceforbothVacationand Holiday

qualifying time.

(b) The Corporation shall not discriminate against any of its employees who are selected as
representatives of the Organization, who from time to time represent other employees; nor shall
the Corporation discriminate against any employee for testifying on behalf of other employees.

(c) The Corporation will provide the Organization with a current list of the officers designated to
handle appeals under the provisions of Rules 24 and 25 of this Agreement.

(d) The union will be responsible for notifying the Corporation as to who its "duly accredited
representatives" shall be. The list to be amended as oRen as needed.

RULE 45 - UNION SHOP - DUES DEDUCTION:

The Union Shop - Dues Deduction Agreement (Appendix "B" hereto) is included in and made
a part of this Agreement.

RULE 46 - PAYING OFF:

(a) Employees vdll be paid off during their regular working hours, semi-monthly, except where state
laws provide for other arrangements. Should the regular pay day fall on a holiday or days when
the shops are dosed down, employees will be paid on the preceding day.

(b) Where there is a shortage equal to 1 day's pay or more in the pay of an employee, a voucher will
be issued to cover the shortage.

(c) During inclement weather, provision will be made where buildings are available to pay employees
under shelter.

(d) Local committees will be notified of the regular pay dates at each location.

RULE 47 - DAYLIGHT SAVING TIME:

//'and when Daylight Saving Time is placed into effect at any point, by reason of which employees
on the third trick will ordinarily work 1 hour less than their regular tour of duty, payment will be
made for the actual hours worked; when Standard Time is restored, and the employees on such trick
are required to work 1 hour more than their regular tour of duty, in that case, also they will receive
pay for the actual hours worked. The intent of this is that actual hours worked will govern payment
to employees, and the time worked in excess of 8 hours will be paid for at time and one-hal_
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RULE 48 - UNION REFERRAL:

The union shall have the fight to refer prospective employees to the Company. Such referrals
shall be considered by the Company on the same basis as any other applicant seeking employment and
if found by the Company to be satisfactory, anda position is available,shallbe hiredby the Company.

RULE 49 - DATE EFFECTIVE AND CHANGES:

(a) This Agreement shall be effective September 1, 1977, and shall remain in force until changed as
provided herein or in accordance with the Railway Labor Act, as amended.

(b) This Agreement is in full settlement of the Organization's Section 6 Notice dated November 29,
1974.

(c)Exceptasotherwisespecificallyprovided,exceptionstoanyruleinthisAgreementmay bemade
inwritingbymutualagreementbetweenthepartiessignatoryhereto.

RULE 50 - HQURS OF SERVICE AND REST DAYS: 2s

The following will apply at mechanical locations where the work is dependent primarily on the
inspection, running repair servicing and/or dispatching of trains when the provisions of the current
Rule would necessitate the use of an otherwise unnecessary additional shiR or regularly recurring
overtime:

(l) An eight (8) hour period, not necessarily consecutive, shall constitute a day's work. Where split
shifts are established, the assignments will consist of two work periods, inclusive of meal period
in one of the segments, of four hours each. The hours to be worked will be established by the
local committee and local management, as determined by the requirements of service. Overtime
will be paid for all work outside the hours of the two segments.

(2) At points where tri-weeldy service occurs and where trains are operated on Saturday or Sunday,
the rest days for the employees at those locations need not be consecutive.

(3) This rule will not apply to Amtrak mechanical facilities at the following locations except by
agreement between the Director Labor Relations and the General Chairman:

Los Angeles, CA New Haven, CT

Chicago, IL New York, NY

Albany, NY Boston, MA

Beech Grove Shop, IN Wilmington, DE

New Orleans, LA Philadelphia, PA

28 Adopted May 27, 1982.
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RULE 51 - TRAINING: _9

When employeesrequireadditionaltrainingtobecomeorremainqualifiedforpositions,theymay
beassignedtoclassroomoron-the-jobtrainingatsuchtime,sandplacesasnecessary.Employeeswill

bepaidatthepro-ratarateforclassroomoron-the-jobtrainingnottoexceedeighthourspayper
day.flitisnecessarytochangetherestdaysorworkinghoursofemployensinordertoprovidethis

training,theCarriermay dosoandnoovertimeshallbepaidaslongastwo restdaysareallowedin
a seven-dayperiodcommencingwiththefirstdayoftraining.

RULE 52-TRAINING-TRAVEL ADVANCES: 3°

Employeessentfromtheirsenioritypointforfiveormore consecutiveworkdaystoreceive

training,andwho willrequireovernightlodging,willbcgiven,uponrequest,travdadvancestocover
estimatedmeal,lodgingandtransportationexpensestotheextentsuchcxpensesarenotpaiddirectly
bytheCorporation.Suchrequestmustbemadeatleast15workdaysbeforetheadvanceisrequired.

Employeeswho receivetraveladvancesmustdocumenttheiractualexpensesby submitting
expensereportswithinI0calendardaysoftheirreturntotheirheadquarters.Shouldthetravel
advancesexceedtheactualexpenses,thedifferencewillbesubmittedwiththeexpensereports.

RULE 53-TERMINATION OF SENIORITY: 31

The seniorityofanyemployeewhoseseniorityunderanagreementwithIAM isestablishedafter
theeffectivedateofthisArticleandwho isfurloughedfor365consecutivedayswillbcterminated

ifsuchemployeehaslessthanthree(3)yearsofseniority.

The "365consecutivedays"shallexcludeanyperiodduringwhicha furloughedemployee
receivescompensationpursuanttoanI.C.C.employeeprotectionorderoranemployeeprotection
agreement or arrangement.

RULE 54 - PERSONAL LEAVE: a2

Section 1

A maximum of_vo days of personal leave will be provided on the following basis:

Employees who have met the qualifying vacation requirements during eight calendar years under
vacation rules in effect on January 1, 1982 shall be entitled to one day of personal leave in subsequent
calendar years;

Employees who have met the qualifying vacation requirements during seventeen calendar years
under vacation rules in effect on January 1, 1982 shall be entitled to two days of personal leave in
subsequent calendar years.

29 Adopted May 27, 1982.
30 Adopted May 27, 1982.
31 Mediation Agreement, Case A- 11544, Article V, dated December 18, 1987.
32 Mediation Agreernenl, Case A- 10800, Article X, dated December 11, 1981 ; Adopted May 27, 1982.
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Section 2

(a) Personal leave days provided in Section 1 may be taken upon 48 hours' advance notice from the
employee to the proper carrier officer provided, however, such days may be taken only when
consistent with the requirements of the carrier's service. It is not intended that this condition
prevent an eligible employee from receiving personal leave days except where the request for
leave is so late in a calendar year that service requirements prevent the employee's utilization of
any personal leave days before the end of that year.

(b) Personal leave days will be paid for at the regular rate of the employee's position or the protected
rate, whichever is higher.

(c) The personal leave days provided in Section 1 shall be forfeited if not taken during each calendar
year. The carrier shall have the option to fill or not fill the position of an employee who is absent
on a personal leave day. If the vacant position is filled, the rules of the agreement applicable
thereto will apply. The carrier will have the right to distribute work on a position vacated among
other employees covered by the agreement with the organization signatory hereto.

Section 3

This Article shall become effective on January 1, 1982 except on such carriers where the
organization representative may elect to preserve existing local rules or practices pertaining to
personal leave days and so notifies the authorized carder representative on or before such effective
date.

RULE 55 - PERFORMANCE REVIEW OF M OF E WORK: 33

A committee comprised of a representative from the organization, the Chief Mechanical Officer,
or his designee(s), and the Director-Labor Relations is established to review the performance of
maintenance of equipment work by Amtrak forces, both work currently performed and work which
may be performed in lieu of a contractor. Any member of the committee may petition to meet over
such issues and a meeting will be arranged as soon as practical; however, there will be at least one
meeting every six months.

RULE 56 - SPECIAL ACCOUNTS: 34

Within six months from the date of this Agreement Amtrak will establish flexible spending
accounts for dependent care and health care. The plans will be in accordance with all IRS regulations
and applicable laws.

33 Adopted August 3, 1992,
34 Adopted August 3, 1992,
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RULE 57 - PART TIME: 3s

(a) Part time machinist positions may be established subject to approval of the GeneralChairmanand
Director Labor Relations at new locations and for new commuter services including locations
where Amtrak now contracts but does not employ machinists,

(b) The parties agree to establish a labor/management committee to studythe implementation of pan
time employees at existing locations and for new work. The recommendations of this committee
may be implementedby mutual agreement.

RULE 58 - LOCK-IN FOR SPECIAL PROJECTS: 36

Amtrak may establish Special Project Gangs to provide a dedicated work force for the
performance of capital projects, major overhaul, modifications, or in-sourcing work on rolling stock
or component pans.

When Amtrak intends to establish a Special Project Gang, it shall give at least thirty (30) days
written notice thereof to the interested General Chairman, such notice to contain the following
information:

1. Description of Project
2. Estimated length of time required for completion
3. Number of positions to be assigned

Such positions will be advertised in accordance with the bulletin and assignmem rules of the
Agreement including designation as such. With the exception of hardship or higher rated positions,
employees who secure a position in a Special Project Gang through the bulletin process must remain
on the designated project for its duration, not to exceed 12 months. Employees holding assignment
in such gangs may not be displaced unless the employee making such displacement is doing so due
to Carrier action, i.e. abolishment of position(s), rearrangement of forces or to avoid furlough.

If in order to become qualified for a "Special Project" position an employee accepts training at
Amtrak's expense, the employee will not be allowed to voluntarily bid offsuch position for a period
of twelve months, except to attain a higher rated position.

It is understood a "Special Project" is an activity separately funded from regular program
maintenance, is an independent activity which has a specific budget and schedule for completion.

For purposes of this rule, the Family and Medical Leave Act will serve as a guide in defining
hardship as intended herein.

An employee bidding to and awarded a position outside the gang as defined herein, may be held
on his/her former gang position until such is filled by a qualified applicant.

35 Adopted March 1, 1999.
36 Adopted March 1, 1999.
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RULE 59 - OCCUPATIONAL HEALTH WORK REI,ATED INJURY PROJECT: 37

IAM and Amtrak shall adopt and implement elements of the current On-Duty Injury Project
designed to deliver quality, more cost effective medical care and rehabilitativeservices. The parties
further agree to cooperate in the establishment of a joint union/committee to review processes to
facilitate employees returning to work, as may be further necessary.

RULE 60 - AMTRAK/LABOR PRODUCTIVITY COUNCIL: 3s

The IAM and Amtrak will immediately establish a joint labor/management productivity council.
The Council's purpose is to achieve real, measurable cost savings through a joint process yielding
benchmarks for productivity increases and strategies to achieve them.

The Council would be based on a structure of mutual representation and consenaual decision-
making. The IAIvland management shall each designate employee representativesin writing, and may
revoke such designations at any time. Employee representatives designated by the IAM shall he
reimbursed in accordance with the schedule agreement. All costs of the Council shall be borne by
Amtrak.

The council will select a mutually agreed-upon thirdparty - government, private sector business,
non-profit or otherwise - to help develop benchmarks and to evaluate labor and management's
progress toward those measurable goals.

Bench-marking and goal setting are not new to the transportation industry - and especially not
new to railroads. In fact, Amtrak already has the facility to collect and compare work performance.

This process would provide a forum for discussion to encourage labor participation in job
scheduling and design, and other logistics. Similar work-teams are used in the auto industryand other
businesses to cost-engineer projects and work processes.

The Council will work to identify possible steps for improvement in such areas as:

1. Current proposed modes of work organization and methods.
2. Training.
3. Issues of workplace quality of life and fair treatment.

Possible specific cost reduction or revenue improvement target/goals include, for example:

1. Reducing injuries and associated costs.
2. Efficient use of materials and reduction of wastage.
3. Reducing other costs associated with job planning and execution.
4. Increasing productivity in core activities.
5. Increasing revenue through on-time performance.

37 Adopted Mamh 1, 1999.
38 Adopted March 1, 1999.
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Contracting-In. It is anticipated that productivity enhancement will permit additional Amtrak
work to be performed and increase shop capacity for contract'mg-in from other raikoads (commuters
and freight), thereby growing revenue.

Distribution of Benefits of Savings. As productivity enhancement targets are established in all
areas, periodic reviews of benchmarked activities shall evaluate progress toward those goals and the
value of increased efficiencies and savings to Amtrak's bottom line. Savings up to $3.0 million
annually would primarily benefit Amtrak's bottom line (Employees shall receive 20 percent of the
benefits oftbe savings, while the company receives 80 percent.) However, if total annual savings
exceed $3.0 million per year, 50 percent of those savings shall be paid to employees as a bonus above
normal wages and payments.

RULE 61 - BANK TIME: 39

Machinists at their option, may elect to accept compensatory time off in lieu of the overtime
premium. The straight-ttme portion of overtime pay will be paid and the half time portion of the
overtime will be accrued in a compensatory time bank. Employees may not accrue more than 40
hours in the compensatory time bank.

Compensatory time offwill be taken in 8-hour segments (or 10-hour in the ease of employees in
4 x 10 work weeks), provided, however, such day(s) may be taken only when consistent with the
requirements of the carrier's service:

* If the employees desires to take 40 hours of compensatory time offat one time (as a full week),
the employee must provide 60 days advance notice.

* Single days may be taken upon 48 hours' advance notice from the employee to the proper
carrier supervisor.

* Up to two 8-hour segments of compensatory time may be taken in a year without advance
notice requirement other than that the employee give notice before the beginning of the shift
Compensatory time will not constitute compensation for bridging purposes in the application

of the Holiday Rule.

Use of compensatory time is subject of approval of the appropriate supervisor.

Compensatory time offwill be paid for at the pro-rata rate of the employee's regularly assigned
position.

39 Adapted March 1, 1999.
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Effective this 1st day of September, 1977.

FOR THE INTERNATIONAL ASSOCIATION FOR THE NATIONAL
OF MACHINISTS AND AEROSPACE WORKERS: RAILROAD PASSENGER

CORPORATION:

/s/J. E. Bums, Jr. /s/A. R. Lowry
J. E. Bums, Jr., President & A.R. Lowry, Director
Directing General Chairman Labor Relations

/s/J. R. Johnson
J. R. Johnson
Senior Labor Relations
Officer
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APPENDIX A

HOLIDAYS

Section 1. Subject to the qualifying requirements contained in Section 2 hereof, and to the

conditions hereinaiter provided, each employee shall receive eight hours' pay at the pro rata hourly
rate for each of the following enumerated holidays:

New Year's Day Labor Day

Washington's Birthday Veterans Day

Good Friday Thanksgiving Day

Memorial Day Christmas

Fourth of July Christmas Eve

(a) Holiday pay for regularly assigned employees shall be at the pro rata rate of the position to which
assigned.

(b) For other than regularly assigned employees, if the holiday falls on a day on which he would
otherwise be assigned to work, he shall, if consistent with the requirements of the service, be
given the day off and receive eight hours' pay at the pro rata rate of the position which he
otherwise would have worked. If the holiday falls on a day other than a day on which he
otherwise would have worked, he shall receive eight hours' pay at the pro rata hourly rate of the
position on which compensation last accrued to him prior to the holiday.

(c) Subject to the applicable qualifying requirements in Section 2 hereof, other than regularly assigned
employees shall be eligible for the paid holidays or pay in lieu thereof provided for in paragraph
(b) above, provided (1) compensation for service paid him by the carrier is credited to 11 or more
of the 30 calendar days immediately preceding the holiday and (2) he has had a seniority date for
at least 60 calendar days or has 60 calendar days of continuous active service preceding the
holiday beginning with the first day of compensated service, provided employment was not
terminated prior to the holiday by resignation, for cause, retirement, death, non-compliance with
a union shop agreement, or disapproval of application for employment.

Section 2. A regularly assigned employee shall qualify for the holiday pay provided in Section
1 hereof if compensation paid him by the cartier is credited to the workdays immediately preceding
and following such holidays or if the employee is not assigned to work but is available for service on
such days. If the holiday falls on the last day of a regularly assigned employee's workweek, the first
workday following his rest days shall be considered the workday immediately following. If the
holiday falls on the first workday of his workweek, the last workday of the preceding workweek shall
be considered the workday immediately preceding the holiday.
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Except as provided in the followingparagraph all others for whom holiday pay is provided in
Section 1 hereof shall qualify for such holiday pay if on the day preceding and day following the
holiday they satisfy one or the other of the following conditions:

(i) Compensation for service paid by the carrier is credited; or

(ii) Such employee is available for service.

NOTE: "Available" as used in subsection (ii) above is interpreted by the parties to mean than
an employee is available unless he lays offofhis own accord or does not respond to
a call, pursuant to the rules of the applicable agreement, for service.

For the purposes of Section 1, other than regularly assigned employees who are relieving
regularly assigned employees on the same assignment on both the work day preceding and the work
day following the holiday will have the workweek of the incumbent of the assigned position and w'dl
be subject to the same qualifying requirements respe_'mg service and availability on the work days
preceding and following the holiday as apply to the employee whom he is relieving.

Compensation paid under sick-leave rules or practices will not be considered as compensation for
the purposes of this rule.

Section 3. Under no circumstances will an employee be allowed, in addition to his holiday pay,
more than one time and one-half payment for service performed by him on a holiday which is also a
work day, a rest, and/or a vacation day.

Section 4. When any of the ten recognized holidays enumerated in Section 1 of this Rule, or any
day which by agreement, or law or proclamation of the State or Nation, has been substituted or is
observed in place of any of such holidays, fails during an hourly or daily rated employee's vacation
period, he shall, in addition to his vacation compensation, receive the holiday pay provided for therein
provided he meets the qualification requirements specified. The "workdays" and "days" immediately
preceding and following the vacation period shall be considered the "workdays" and "days" preceding
and following the holiday for such qualification purposes,
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APPENDIX B

AGREEMENT
between

THE INTERNATIONAL ASSOCIATION OF MACHINISTS AND AEROSPACE
WORKERS

and
THE NATIONAL RAILROAD PASSENGER CORPORATION

1. In accordance with and subject to the terms and conditions hereinafter set forth, all employees
of the Company now or hereafter subject to the rules and working conditions agreement between
the parties hereto shall, as a condition of their continued employment subject to such agreement,
become members of one of the Organizations party to this agreement representing their crafts or
classes within sixty (60) calendar days of the date they first perform compensated service as such
employees after the effective date of the agreement, and thereafter shall maintain membership in
good standing in such Organization; except that such membership shall not be required of any
individual until he has performed thirty (30) days of such compensated service within a period of
twelve (12) consecutive calendar months. Nothing in this agreement shall alter, enlarge or
otherwise change the coverage of the present or future rules and working conditions agreement.

2 (a) Employees who have secured seniority under the rules and working conditions agreement and
who are subsequently regularly assigned or transferred to full-time employment not covered
by such agreement or are furloughed on account of force reduction will not be required to
maintain membership as provided in Section 1 of this agreement so long as they remain in
such other employment or furloughed as herein provided, but they may do so at their option.
Should such employees return to any service covered by the said rules and working

conditions agreement they shall, as a condition of their continued employment subject to such
agreement, be required to become and remain members in good standing in the Organization
within thirty (30) days from date of their return to such service.

(b) The seniority status and fights of employees granted leave of absence to serve in the Armed
Forces shall not be terminated by reason of any of the provision of this agreement but such
employees shall, upon resumption of employment, be governed by Section 1 of this
agreement.

3. Nothing in this agreement shall require an employee to become or to remain a member of an
Organization if such membership is not available to such employee upon the same terms and
conditions as are generally applicable to any other members, or if the membership of such
employee is denied or terminated for any reason other than failure of the employee to tender the
periodic dues, initiation fees, and assessments (not including fines and penalties) uniformly
required as a condition of acquiring or retaining membership. For purposes of this Section, dues,
fees, and assessments shall be deemed to be "uniformly required" if they are required of all
employees in the same status at the same time in the same organizational unit.

4 (a) The Company will furnish to the Organization information with respect to the employment
status of employees represented by it, and which information is pertinent to the administration
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of this agreement. The Organization will notify the Company in writing of any employee who
by reason of failure to comply with the terms of this agreement is not entitled to continue in
employment. Upon receipt of such notice, the Company will, as promptly as possible but
within ten (10) calendar days of such receipt, so notify the employee concerned in writing by
certified mail, return receipt requested, or by personal delivery evidenced by receipt. Copy
of such notice shall be given the Organization. Any employee so notified who disputes the
fact that he has failed to comply with the terms of this agreement, shall, within a period often
(10) calendar days from the date of such notice, request the Company in writing to accord
him a hearing which shall be held as soon as possible and within ten (10) calendar days of
receipt of request therefor. Notice of the date set for hearing shall be promptly given the
employee in writing by certified mall, return receipt requested, or by personal delivery
evidenced by receipt. Copy of notice of such hearing shall be given to the Organization and
the Organization shall attend and participate in the hearing. The receipt by the Company of
a request for hearing shall operate to stay action on the termination of employment until the
hearing is held and the decision of the Company is rendered. In the event the employee
concerned fails to request a hearing as provided herein, the Company shall proceed to
terminate his employment and seniority not later than thirty (30) calendar days from receipt
of the above described notice from the Organization, unless the Company and the
Organization agree otherwise in writing.

(b) The Company shall determine on the basis of the evidence produced at the hearing whether
or not the employee has complied with the terms of this agreement, and shall render a

decision accordingly. Such decision shall be rendered within ten (10) calendar days of the
heating date and the employee and the Organization shall be promptly advised thereof If the
decision is that the employee has not complied with the terms of this agreement, his
employment and seniority shall be terminated within ten (10) calendar days of the date of said
decision, unless the Company and the Organization agree otherwise in writing. If the decision
of the Company is not satisfactory to the employee or to the Organization, it may be appealed
directly to the highest officer of the Company designated to handle such appeals. Such
appeals shall be taken within ten (10) calendar days of the date of the decision appealed from,
and if taken, shall operate to stay action on the termination of employment, until the decision
on appeal is rendered. The Company shall promptly notify the other party in writing of any
such appeal. The decision on such appeal shall be rendered within ten (I0) calendar days of
the date the appeal is taken, and the employee and the Organization shall be promptly advised
thereof. If the decision on such appeal is that the employee has not complied with the terms
of this agreement, his employment and seniority shall be terminated within ten (10) calendar
days of the date of said decision, unless the Company and the Organization agree otherwise
in writing. Such decision on appeal shall be final and binding unless within ten (10) calendar
days thereof the Organization or the employee involved requests the selection a neutral person
to decide the dispute as provided in Section 4(c) below. Any request for selection of a neutral
person as provided in Section 4(C) below shall operate to stay action on the termination of
seniority and employment until not more then ten (10) calendar days from the date decision
is rendered by the neutral person.

(c) If within ten (10) calendar days after the date of a decision on appeal by the highest officer
of the Company designated to handle appeals under this agreement the Organization or the
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employee involved requests such nighest officer in writing that a neutral be appointed to
decide the dispute, a neutral person to act as sole arbitrator to decide the dispute shall be
selected by the highest officer of the Company designated to handle appeals under this
agreement or his designated representative, the Chief Executive of the Organization or his
designated representative, and the employee involved or his representative. If they are unable
to agree upon the selection a neutral person, any one of them may request the Chairman of
the National Mediation Board in writing to appoint such neutral. The Company, the
Organization and the employee involved shall have the right to appear and present evidence
at a hearing before such neutral arbitrator. Any decision by such neutral arbitrator shall be
made within thirty (30) calendar days from the date of receipt of the request for his
appointment and shall be final and binding upon the parties. The Company, the employee and
the Organization shall be promptly advised thereof in writing. If the position of the employee
is sustained, such fees, salary and expenses shall be borne in equal shares by the Company and
the Organization. If the position of the employee is not sustained, such fees, salary and
expenses shall be borne in equal shares by the Company, the Organization and the employee,

(d) Time limits spec_ed in this Se_ion may be extended in individual cases by written agreement
of the Company and the Organization.

(e) The Organizations shall notify the Company in writing of the rifles(s) and address(es) of their
officers or representatives who are authorized to serve and receive notices described in this
Section. The Company shall notify the Organizations of the title(s) and address(es) of its
officers or representatives who are authorized to receive the notices described in this Section.

5. The Company shall not be required to terminate the employment of any employee until such time
as the services of a qualified replacement are available. The detemaination of whether a qualified
replacement is available shall be made jointly by the designated representative of the Company
and the designated representative of the Organization. The Company may not, however, retain
any employee in service under the provisions of this paragraph for a period in excess of ninety
(90) calendar days from the date of the Organization's original notice or sixty (60) calendar days
from the date of the last decision rendered in accordance with Section 4 above. Employees
whose service is extended under the provisions of this Section shall not, during such extension,
retain or acquire any seniority rights.

6. An employee whose employment and seniority is terminated pursuant to the provisions of this
Agreement shall have no time or money claim by reason thereof.

7. In the event that seniority and employment under the Rules and Working Conditions Agreement
is terminated by the Company under the provisions of this Agreement, and such termination of
seniority and employment is subsequently determined to be improper, unlawful, or unenforceable,
the Organization shall indemnify and save harmless the Company against any and all liability
arising as the result of such improper, unlawful, or unenforceable termination of seniority and
employment; provided, however, that this sentence shall not apply to any case in which the
Company is the plaindffor the moving party in the action which the aforesaid determination is
made or in which case the Company acts in collusion with any employee; provided further, that
the aforementioned liability shall not extend to the expense to the Company in defending suits by
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employees whose seniority and employment are terminated by the Company under the provisiom
this Agreement.

PAYROLL DEDUCTION

8. Subject to terms and conditions hereinafter set forth, the Company will deduct from the wages
of employees, membership dues, initiation fees and assessments (excluding fines and penalties)
whenever applicable each month, all of which as may be uniformly required as a condition of the
employees acquiring or retaining membership in the Organization and upon their written and
unrevoked authorization on the form (Individual Authorization Form) agreed upon by the parties
hereto, copy of which is attached and made a part hereof..

The designated representative of the Organization shall promptly notify in writing the Officer or
Officers designated by the Company of any special assessments or changes in amounts of fees or
dues, and shall also furnish to such designated Officer or Officers of the Company, the individual
authorization forms as provided for herein.

9 (a) Individual authorizations to be effective for a particular month must be in the possession of
the Company not later than the twentieth (20th) day of the month preceding the month in
which such deductions are to be made.

(b) The designated representative of the Organization shall furnish to the Company an initial
statement, in alphabetical order showing deductions to be made from each employee, such
statement to be furnished together with individualauthorization forms to cover, not later than
the fifth (5th) day of the month in which the deductions become effective. Subsequent
monthly deductions will be based on the initial statement, plus a monthly statement showing
additions or deletions, furnished in the same manneras the initial statement required hereby.

10. Said deductions will he made only from wages earned in the first pay period of each month and
shall be remitted by check to the officer designated by the Organization not later than the end of
the month in which deductions are made, accompanied by a list in alphabetical order showing the
names of the employees for whom deductions were made, the amount of the deductions and the
total amount of money deducted. If the earnings of the employees are insufficient in the first pay
period of the month to permit the full amount of the deduction, no deduction will made for that
month. In the event of any excess or shortage in said deductions for an individ_ employee, said
excess or shortage will be subject to adjustmentby the Organization and the individual employee.

11. The following payroll deductions will have priority over the deductions covered by this
Agreement:

Federal, state and local taxes.
Other deductions required by law and court orders.
Amounts due Company.

12. The deductions provided for herein shall not be effective with respect to any individual employee
until the Company has been furnished with written authorization of assignment of wages of such
monthly membership dues, initiation fees, reinstatement fees, and assessments. Such assignment
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shall be revocable in writing after the expiration of one year, or upon termination of this
Agreement.

13. Responsibility of the Company under this arrangement shall be limited to remitting to the
Organization the amount actually deducted from wages of employees pursuant hereto and the
Company shall not be responsible financially or otherwise for failure to make deductions or for
improper or inaccurate deductions. Any question arising as to the correctness of the amount
deducted shall be handled between the employee involved and the Organization, and any
complaints against the Company in connection therewith shall be handled by the Organization on
behalf of the employee concerned.

14. The organizations shall indemnify and save harmless the Company from and against any and all
claims, demands, liability, losses or damage resulting from the entering into this Agreement or
arising or growing out of any dispute or litigation from any deductions made by the Company
pursuant to this Agreement, except for remitting to the Organizations the monies deducted
pursuant to this Agreement; provided, however, that this sentence shall not apply to any case in
which file Company is the plaintiff or the moving party in the action or in which the Company acts
in collusion with any employee; provided further, that the aforementioned liability shall not extend
to the expense of the Company in defending suits by employees as a result of the Company's
action under this Agreement.

15. In the event of a change in representation of employees now represemed by the Organizations,
this Agreement shall be automatically terminated as of the date official notification is received
from the National Mediation Board of such change in representation.
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,,APPENDIX C

NATIONAL VACATION AGREEMENT

The following represents a synthesis in one document, for the convenience of the parties, of the

current provisions of the December 17, 1941 National Vacation Agreement and amendments thereto

provided in the National Agreements of August 21, 1954, August 19, 1960, November 20, 1964,
December 15, 1966, January 13, 1967, December 28, 1967, June 24, 1968, February 25, 1971,

December 6, 1978 and December 11, 1981, with appropriate source identifications.

This is intended as a guide and is not to be construed as constituting a separate agreement

between the parties. If any dispute arises as to the proper interpretation or application of any
provision, the terms of the appropriate vacation agreement shall govern.

1. (a) Effective with the calendar year 1973, an annual vacation of five (5) consecutive work days
with pay will be granted to each employee covered by this Agreement who renders

compensated service on not less than one hundred twenty (120) days during the preceding
calendar year.

(b) Effective with the calendar year 1973, an annual vacation often (10) consecutive work days
with pay will be granted to each employee covered by this Agreement who renders

compensated service on not less than one hundred ten (110) days during the preceding

calendar year and who has two (2) or more years of continuous service and who, during such
period of continuous service renders compensated service on not less than one hundred ten

(110) days (133 days in the years 1950-1959 inclusive, 151 days in 1949 and 160 days in each

of such years prior to 1949) in each of two (2) of such years, not necessarily consecutive.

(c) Effective with the calendar year 1982, an _mual vacation of fifteen (15) consecutive work

days with pay will be granted to each employee covered by this Agreement who renders

compensated service on not tess than one hundred (100) days during the preceding calendar

year and who has eight (8) or more years of continuous service and who, during such period
of continuous service renders compensated service on not less than one hundred (100) days
(133 days in the 1950-1959 inclusive, 151 days in 1949 and 160 days in each of such years

prior to 1949) in each of eight (8) of such years, not necessarily consecutive. 4_

(d) Effective with the calendar year 1982, an annual vacation of twenty (20) consecutive work

days with pay will be granted to each employee covered by this Agreement who renders
compensated service on not less than one hundred (100) days during the preceding calendar

year and who has seventeen (17) or more years of continuous service and who, during such

period of continuous service renders compensated service on not less than one hundred (100)

days (133 days in the years 1950-1959, inclusive, 151 days in 1949 and 160 days in each of

such years prior to 1949) in each of seventeen (17) of such years, not necessarily
consecutive.4]

40 Revise,d May 27, 1982.
41 Revised May 27, 1982.
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(e) Effective with the calendar year 1973, an annual vacation of twenty-five (25) consecutive
work days with pay will be granted to each employee covered by this Agreement who renders
compensated service on not less than one hundred (100) days during the preceding calendar
year and who has twenty-five (25) or more years of continuous service and who, during such
period of continuous service renders compensated service on not less than one hundred (100)
days (133 days in the years 1950-1959 inclusive, 151 days in 1949 and 160 days in each of
such years prior to 1949) in each of twenty-five (25) of such years, not necessarily
consecutive.

(f) Paragraphs (a), (b), (c), (d) and (e) hereof shall be construed to grant to weekly and monthly
rated employees, whose rates contemplate more than five days of service each week,
vacations of one, two, three, four or five work weeks.

(g) Service rendered under agreements between a carrier and one or more of the Non-Operating
Organizations parties to the General Agreement of August 21, 1954, or to the General
Agreement of August 19, 1960, shall be counted in computing days of compensated service
and years of continuous service for vacation qualifying purposes under this Agreement.

(h) Calendar days in each current qualifying year on which an employee renders no service
because of his own sickness or because of his own injury shall be included in computing days
of compensated service and years of continuous service for vacation qualifying purposes on
the basis of a maximum often (10) such days for an employee with less than three (3) years
of service; a maximum of twenty (20) such days for an employee with three (3) but less than
fifteen (15) years of service; and a maximum of thirty (30) such days for an employee with
f_een (15) or more years of service with the employing carder.

(i) In instances where _anployees who have become members of the Armed Forces of the United
States return to the service of the employing carrier in accordance with the Military Selective
Service Act of 1967, as amended, the time spent by such employees in the Armed Forces
subsequent to their employment by the employing carrier will be credited as qualifying service
in determining the length of vacations for which they may qualify upon their return to the
service of the employing carder.

(j) In instances where an employee who has become a member of the Armed Forces of the
United States returns to the service of the employing carrier in accordance with the Military
Selective Service Act of 1967, as emended, and in the calendar year preceding his return to
railroad service had rendered compensated service on fewer days than are required to qualify'
for a vacation in the calendar year of his return to railroad service, but could qualify for a
vacation in the year of his return to railroad service if he had combined for qualifying
purposes days on which he was in railroad service in such preceding calendar year with days
in such year on which he was in the Armed Forces, he will be granted, in the calendar year
of his return to railroad service, a vacation of such length as he could so qualify for under
paragraphs (a), (b), (c), (d) or (e) and (i) hereof.

(k) In instances where an employee who has become a member of the Armed Forces of the
United States returns to the service of the employing carrier in accordance with the Military
Selective Service Act of 1967, as emended, and in the calendar year of his return to railroad
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service renders compensated service on fewer days than are required to qualify for a vacation
in the following calendar year, but could qualify for a vacation in such following calendar year
if he had combined for qualifying purposes days on which he was in railroad service in the
year of his return with days in such year on which he was in the Armed Forces, he will be
granted, in such following calendar year, a vacation of such length as he could so qualify for
under paragraphs (a), (b), (c), (d) or (e) and (i) hereof.

(1) An employee who is laid off and has no senioritydate and no rights to accumulate seniority,
who renders compensated service on not less than one hundred twenty (120) days in a
calendar year and who returns to service in the following year for the same carrier will be
granted the vacation in the year of his return. In the event such an employee does not return
to service in the following year for the same carrier he will be compensated in lieu of the
vacation he has qualified for provided he files written request therefor to employing officer,
a copy of such request to be furnished to his local or general chairman.

(From Article Ili - Vacations - Section I of 2-25-71 Agreement)

2. Insofar as applicable to the employees covered by this Agreement, Article 2 of the Vacation
Agreement of December 17, 1941, as emended, is hereby canceled.

(From Article II - Vacations - Section 2 of 12-28-67 and 6-24-68 Agreements)

3. The terms of this agreement shall not be construed to deprive any employee of such additional
vacation days as he may be entitled to receive under any existing rule, understanding or custom,
which additional vacation days shall be accorded under and in accordance with the terms of such
existing rule, understanding or custom.

(From Section 3 of 12-17-41 Agreement)

An employee's vacation period will not be extended by reason of any of the nine recognized
holidays (New Year's Day, Washington's Birthday, Good Friday, Memorial Day, Fourth of July,
Labor Day, Veterans Day, Thanksgiving Day and Christmas) or any day which by agreement has
been substituted or is observed in place of any of the nine holidays enumerated above, or any
holiday which by local agreement has been substituted therefor, falling within his vacation period.

(Article II/- Vacations - Section 3 of 2-25-71 Agreement)

4. (a) Vacations may be taken from January 1st to December 31st and due regard consistent with
requirements of service shall be given to the desires and preferences of the employees in
seniority order when fixing the dates for their vacations.

The local committee of each organization signatory hereto and the representatives of the
Carrier will cooperate in assigning vacation dates.

(b) The Management may upon reasonable notice (of thirty (30) days or more, if possible, but in
no event less than fifteen (15) days) require all or any number of employees in any plant,
operation, or facility, who are entitled to vacations to take vacations at the same time.
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The local committee of each organization affected signatory hereto and the proper
representative of the Carder will cooperate in the assignmentof remainingforces.

(From Sections 4-(a) and 4--(b) of 12-17-41 Agreement)

5. Each employee who is entitled to vacation shall take same at the time assigned, and, while it is
intended that the vacation date designated will be adhered to so far as practicable, the
management shall have the right to defer same provided the employee so affected is given as
much advance notice as possible;not less than ten (10) days'notice shallbe given except when
emergency conditions prevent. If it becomes necessary to advance the designated date, at least
thirty (30) days' notice will be given affected employee.

If a carrierfindsthat it cannot releasean employeefor avacationduringthe calendaryearbecause
of the requirements &the service, then such employee shallbe paid in lieu of the vacation the
allowance hereinafterprovided.

(From Section 5 of 12-17-41 Agreement)

Such employee shallbe paid the time and one-half rate for work performed during his vacation
period in additionto this regular vacation pay.

NOTE: This provision does not supersede provisions of the individualcollectiveagreements
that require payment of double time under specified conditions.

(From ArticleI - Vacations - Section 4 of 8-21-54 Agreement)

6. The carriers will provide vacation rdiefworkers but the vacation system shall not be used as a
device to make unnecessaryjobs for other workers. Where a vacationreliefworker is not needed
in a given instance and if failure to provide a vacation relief worker does not burden those
employeesremainingon the job, or burden the employeeaiderhis returnfrom vacation, the carrier
shall not be required to provide such relief worker.

(From Section 6 of 12-17-41 Agreement)

7. Allowances for each day for which an employee is entitled to a vacation with pay will be
calculated on the followingbasis:

(a) An employee having a regular assignment will be paid while on vacation the daily
compensation paid by the carrier for such assignment.

(b) An employee paid a daily rate to cover all services rendered, includingovertime, shall have
no deduction made fromhis establisheddailyrate on account of vacationallowances made
pursuant to this agreement.

(c) An employee paid a weekly or monthly rate shall have no deduction made from his
compensation on account of vacation allowancesmade pursuantto this agreement.
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(d) An employee working on a piece-work or tonnage basis will be paid on the basis of the
average earnings per day for the last two semi-monthly periods preceding the vacation, during
which two periods such employee worked on as many as sixteen (16) different days.

(e) An employee not covered by paragraphs (a), Co),(c), or (d) of this section will be paid on the
basis of the average daily straight time compensation earned in the last pay period preceding
the vacation during which he performed service.

(From Section 7 of the 12-17-41 Agreement)

8. The vacation provided for in this Agreement shall be considered to have been earned when the
employee has qualified under Article 1 hereof. If an employee's employment status is terminated
for any reason whatsoever, including but not limited to retirement, resignation, discharge, non-
compliance with a union-shop agreement, or failure to return after furlough he shall at the time
of such termination be granted full vacation pay earned up to the time he leaves the service
including pay for vacation earned in the preceding year or years and not yet granted, and the
vacation for the succeeding year if the employee has qualified therefor under Article 1. If an
employee thus entitled to vacation pay shall die the vacation pay earned and not received shall be
paid to such beneficiary as may have been designated, or in the absence of such designation, the
surviving spouse or children or his estate, in that order of preference.

(From Article IV - Vacation - Section 2 of 8-19-60 Agreement)

9. Vacations shall not be accumulated or carried over from one vacation year to another.

(From Section 9 of 12-17-41 Agreement)

10. (a) An employee designated for fill an assignment of another employee on vacation will be paid
the rate of such assignment or the rate of his own assignment, whichever is the greater;
provided that if the assignment is filled by a regularly assigned vacation relief employee, such
employee shall receive the rate of the relief position. If an employee receiving graded rates,
based upon length of service and experience, is designated to fill an assignment of another
employee in the same occupational classification receiving such graded rates who is on
vacation, the rate of the relieving employee will be paid.

(b) Where work of vacationing employees is distributed among two or more employees, such
employees will be paid their own respective rates. However, not more than the equivalent
of twenty-five per cent of the work load of a given vacationing employee can be distributed
among fellow employees without the hiring of a relief worker unless a larger distribution of
the work load is agreed to by the proper local union committee or official.

(c) No employee shall be paid less than his own normal compensation for the hours of his own
assignment because of vacations to other employees.

(From Section 10 of 12-17-41 Agreement)

11. While the intention of this agreement is that the vacation period will be continuous, the vacation
may, at the request of an employee, be given in installments if the management consents thereto.
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(From Section 11 of the 12-17.41 Agreement)

12. (a) Except as otherwise provided in this agreementa carrier shall not be requiredto assume
greater expense becauseof granting a vacation than would be incurredif an employeewere
not granted a vacation and was paid in lieu thereforunder the provisionhereof However,
ira reliefworkernecessarilyis put to substantialextraexpenseoverand above that which the
regu|ar employee on vacation would incur if he had remained on the job, the relief worker
shallbe compensated in accordance with existing regularreliefrules.

(b) As employeesexercising theirvacation privilegeswillbe compensated underthis agreement
duringtheirabsence on vacation, retainingtheir otherrightsas if'theyhad remainedat work,
such absences6"omdutywill not constitme "vacancies"in their positionunder any agreement.
When the position of a vacationingemployee is to be tilledand regular reliefemployeeis not

utilized, effort willbe madeto observe the principle of seniority.

(c) A person other than a regularlyassigned relief employeetemporarilyhired solelyfor vacation
relief purposes will not establish seniority rights unless so used more than 60 days in a
calendar year. If a person so hiredunder the terms hereof acquires seniorityrights, such
rights will date fi'om the day of original entry into service unless otherwise provided in
existingagreements.

(From Section 12 of 12-17.41 Agreement)

13.The parties hereto having in mindconditionswhich exist or may arise on individualcarriersin
making provisions for vacation with pay agree that the duly authorizedrepresentativesof the
employees, who are parties to one agreement, and the properofficer of the carrier may make
changes in the working rulesor enter into additionalwritten understandingsto implement the
purposes of this agreement, provided that such changes or understandings shall not be
inconsistentwiththis agreement.

(From Section 13 of 12-17-41 Agreement)

14. Anydispute or controversyarisingout of the interpretationor applicationof any of the provisions
of this agreement shallbe referredfor decisionto a committee,the cartiermembersof which shall
be the Carders'ConferenceCommitteessignatoryhereto, or their successors',and the employee
members of which shall be the Chief Executives of the Fourteen Organizations, or their
representatives,or their successors. Interpretationsor applications agreedupon by the cartier
membersand employee membersof such committee shallbe finaland bindingupon the parties
to such dispute or controversy.

This section is not intended by the parties as a waiver of any of their rights provided in the
Railway Labor Act as amended, in the event committee providedin this section fails to dispose
of any dispute or controversy.

(From Section 14 of 12-17-41 Agreement)
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15. Except as otherwise provided herein this agreement shall be effective as of January 1, 1973, and
shall be incorporated in existing agreements as a supplement thereto and shall be in full force and
effect for a period of one (1) year from January1, 1973, and continue in effect thereafter, subject
to not less than seven (7) months' notice in writing (which notice may he served in 1973 or in any
subsequent year) by any carrier or organization party hereto, of desire to change this agreement
as of the end of the year in which the notice is served. Such notice shall specify the changes
desired and the recipient &such shall then have a period of thirty (30) days from the date of
receipt of such notice within which to serve notice specifying changes which it or they desire to
make. Thereupon such proposals of the respective parties shall thereafter be negotiated and
progressed concurrently to a conclusion.

(From Article III- Vacations - Section 2 of 2-25-71 Agreement)

Except to the extent that articles of the Vacation Agreement of'December 17, 1941 are changed
by this Agreement, the said agreement and the interpretations thereof and of the Supplemental
Agreement of February 23, 1945, as made by the parties, date June 10, 1942, July 20, 1942 and
July 18, 1945 and by Referee Morse in his award of November 12, 1942 shall remain in full force
and effect,

In Sections 1 and 2 of this Agreement certain words and phrases which appear in the Vacation
Agreement of December 17, 1941, and in the Supplemental Agreement of February 23, 1945, are
used. The said interpretations which defined such words and phrases referred to above as they
appear in said Agreements shall apply in construing them as they appear in Sections I and 2
hereof.

(From Article I - Vacations - Section 6 of B-21-54 Agreement)
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APPENDIX D-1

BULLETIN
Place:
Date:
Bulletin No.

To Employees Concerned :

The following position is hereby advertised for applications or bids in accordance With Rule 6 of
the Agreement. Applications or bids shall be submitted to the undersigned (and a copy to the Local
Chairman or Committeeman) where they will be received up to midnight _ (date)

Location:

Title of Position: Section:

Rate of Pay: Hours of Assignment:

Days of Assignment: Days of Rest:

Meal Period: New Position or Vacancy:

Permanent or Temporary:.

Temporary-Probable Duration:

Description of Duties:

Minimum Qualifications:

Prepared by
Signature Title
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APPENDIX D-2

JOB B133

I hereby apply for the position of
covered by Bulletin #

Name of applicant:

My present position is in the
• Telephone extension

Department

My supervisor is . Supervisor's phone

A copy of this application was given to
Committeeman

on
Time and Place

Committeeman's signature

NOTE: Bid forms must be prepared in duplicate, one for the office issuing the Bulletin, the
other for the Committeeman. A separate bid form must be submitted for each
Bulletin referred to. If a Bulletin covers more than one position, one bid form is
acceptable, but be sure to indicate exactly the numbered position or positions you
desire•
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APPENDIX E

RATES OF PAY

The following are the rates of pay in effect on July 1, 1999.

Job Code Description Full Rate Differentials
M2100 MACI-I]NIST JOURNEYMN 17.8700

M2112 MACHINIST-LEAD 17.8700 0.5000

M2113 MACHINIST WELDER 17.8700 0.5000

M2115 MECH TECHNICIAN 18.6100

M2116 INSPECTOR LOCO 17.8700 0.5000

M2117 MECH INSPECTOR 17.8700 0.1000

M2133 ROAD MECHANIC BOS 4093.8500

M2134 ROAD MECH-OT RT BOS 17.5400

M2135 MACHINI S T-CHICAGO 17.9600

M2137 BUILDNG SYS SPEC NY& PHL 19.4200

M2138 MACH TEC LAX TALGO 18.5300

M2139 MACH LAXTALGO TKNEE 15.6700

* Apprentice rates, graded rates, and other various rates also apply but are not listed.

51



/AM

APPENDIX F

Transfer Form

Name:

Seniority District:

Furloughed Date:

Seniority Date:

I wish to make application to transfer to the following point(s), with the understanding that when
forces are increased at my home point, I will he permitted to return, This request for transfer, if
honored, is made without expense to the Company.

First Choice:

Second Choice:

Third Choice:

Employee Signature Date

Duly Authorized Representative Date
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APPENDIX G

AGREEMENT
BETWEEN

THE NATIONAL RAILROAD PASSENGER CORPORATION
AND

THE INTERNATIONAL ASSOCIATION OF
MACHINISTS AND AEROSPACE WORKERS

IT IS AGREED:

Amtrak will furnish upon request without cost to the employee, hand tools Amtrak deems
required for the employee to properly perform his duties.

Tools provided under this Agreement will remain the property of Amtrak and Amtrak will
administer the procurement, utilization and security of such tools.

Employees who have been furnished tools under this Agreement who leave the service of Amtrak
for any reason shall return all tools provided by Amtrak in good working condition and shall
reimburse Amtrak for any missing tools.

An employee who desires to avail himself of the provisions of this Agreement will sign a receipt
which will list the tools assigned to him and acknowledge his responsibilities therefore. A sample
receipt is attached and identified as Attachment.

This Agreement will remain in effect until changed in accordance with the Railway Labor Act,
as amended.

FOR THE INTERNATIONAL ASSOCIATION OF FOR THE NATIONAL RAILROAD
MACHINISTS AND AEROSPACE WORKERS PASSENGER CORPORATION:

/S/Joseph E. Burns Jr. /s/A L Lowry
Joseph E. Burns, Jr., Directing A. R Lowry, Director
General Chairman Labor Relations

/s/R. E. Duckworth /s/J. R. Johnson

R. E. Duckworth, General Chairman J.R. Johnson
Labor Relations

/s/John Peterpaul
John Peterpaul, General Vice
President
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Attachment "A"

RECEIPT FOR TOOLS

This will acknowledge receipt that the following tools have been issued me by the National
Railroad Passenger Corporation:

It is understood that tools thrnished to me are for my personal use while at work, but such tools
remain the property of the Company and accountability for such tools (less reasonable wear and tear)
while in my care is my obligation.

(Name) (Date)
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Exhibit A
Letter No. 1

May 27, 1982

Mr. J. E. Bums, Jr.
President-Directing General

Chairman
International Association of

Machinists and Aerospace Workers
2600 Dixwell Avenue

Hamden, CT 06514

Dear Mr. Bums:

It is agreed that the term "administer the security" in the November 21, 1974 Tools Agreement
means that the Corporation has responsibility to ensure that the employee has a responsibility to
ensure that the employee has a way to secure his tool at the work location (e.g., a locker to put them
in, a hasp to lock the box, etc.).

The employee is then responsible to secure those tools, and if he does not, he is responsible to
replace and missing tools.

If a dispute arises over application of the November 21, 1974 Tools Agreement and/or this
interpretation, it shall be handled as a grievance under Rule 25.

Very truly Yours,

/s/J. R. Johnson
J. R Johnson
Director of Labor Relations

AGREED:

/s/J. E. Bums Jr

J. E. Bums, Jr
President-Directing General

Chairman
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APPENDIX H

CHICAGO, ILLINOIS SENIORITY DISTRICT

AGREEMENT, DATED APRIL 19, 1976
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MEMORANDUM OF AGREEMENT BETWEEN THE EMPLOYEES REPRESENTED BY
THE INTERNATIONAL ASSOCIATION OF MACHINISTS & AEROSPACE WORKERS
AND THE NATION RAILROAD PASSENGER CORPORATION (AMTRAK)

Whereas, Amtrak has acquired the Penn Central's 12thand 1@ Street Passenger facilities and will
acquire the Santa Fe's 2 l't Street Passenger Coach Yard in Chicago, and,

Whereas, it is the long range planning of Amtrak to establish and maintain a consolidated,
efficient and modem maintenance and repair facility to service Amtrak equipment in the Chicago area,
and,

Whereas, it is the desire of the parties signatory hereto to accord all railroad employees affected
in the future by such consolidations and employed by Amtrak, their railroad seniority,

NOW, THEREFORE, IT IS AGREED

1. A seniority district is hereby established for the Chicago district for Employees represented by the
International Association of Machinists and Aerospace Workers.

2. The Chicago District is defined to be the territory extending on a 30-mile radius from the Chicago
Union Station.

3. (a) Effective 30 days fiom the date of this Agreement separate seniorityrosters will be established
for each craft and class, dovetailing the seniority of all employees in the crafts and classes
covered by this Agreement employed in the Chicago District.

(b) The present employees employed at Brighton Park will have an asterisk placed beside their
names on the seniority roster indicating they have prior rights to positions covered by the
International Association of Machinists and Aerospace workers at Brighton Park. Employees
hired subsequent to the date of this Agreement will not be accorded prior rights.

4. In case of future assumptions of railroad employees in the Chicago District, such employees
accepting employment will be dovetailed into the appropriate Chicago District seniority roster in
accordance with their railroad seniority in the class and craft.

Signed at Washington D. C. this 19_ day of April, 1976.

FOR THE INTERNATIONAL ASSOCIATION FOR THE NATIONAL RAILROAD
OF MACHINISTS & AEROSPACE WORKERS: PASSENGER CORPORATION:

/s/Joseph E. Burns Jr /s/A. R. Lowry
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APPENDIX I

APPRENTICE TRAINING PROGRAM AGREEMENT

EFFECTIVE APRIL 1, 1977

REVISED MAY 27, 1982
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AGREEMENT

BETWEEN

NATIONAL RAILROAD PASSENGER CORPORATION

AND

INTERNATIONAL ASSOCIATION OF MACHINISTS AND AEROSPACE WORKERS

The Corporation and the International Association of Machinists and Aerospace Workers have
agreed to establish an Apprentice Training Program as set forth herein designed as a cooperative
effort to train Apprentices to become qualified Journeymen.

During his apprenticeship, the apprentice shall receive such instruction and experience in all
branches of the trade as is necessary to develop a practical and versatile craftsman, versed in the
theory and practice of the trade.

I. Administration

The Corporation will appoint a "General Supervisor of ApprenticeshipTraining" to supervise and
administer the Apprenticeship Training Program as outlined herein. He will be assisted by
designated representatives assigned to the training facilities and work locations to successfully
carry out the training curricula. These personnel will coordinate formal and on-the-job training
with line supervisors in order to carry out the program.

II Types and Terms of Apprenticeship

There shall be two classes of apprentices in each craft, regular apprentices and helper apprentices.
A regular apprentice shall serve six periods of 122 eight-hour days. A helper apprentice shall

serve four (4) periods of 122 eight-hour days. The training period of helper apprentices
contemplates two years of experience as helper (400 days of compensated service as counted
above); therefore helper apprentices who start their apprenticeship with less than two years of
experience as helper shall serve additional time during their apprenticeship equal to the number
of days they fall short of two years' experience, with one day of apprenticeship counting as two
days as a helper. These training periods contemplate days of actual work on regular working
days. However, paid holidays falling on days of the apprentice's work week and vacation with
pay shall be credited toward the required days of the training period in the same manner as days
of work. Overtime worked by apprentices shall not be counted. Regular and helper apprentices
shall be subject to all other rules governing apprentices.

III. Qualifications and Selection for Apprentices

A. The selection of apprentices shall be on the basis of background, experience, ability to learn,
and other factors related to job performance as specified in the Amtrak Standards of
Apprenticeship. Apprentices will be selected without regard to race, creed, color, sex, or
national origin. Applicants for helper apprentices must have worked at least two years as a
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helper in the craft. Qualified helpers will be given preference in order of their seniority as
helpers. During the first period, ira helper apprentice does not show an aptitudeto learnthe
trade, he will not be retained as an apprentice, but shall be set back to helper.

B. During the first 122 work days of an apprenticeship, a regular apprentice may be dropped
from the program if he does not show the aptitude or the desire to learn the trade. He will
not be retained as an apprentice.

C. Apprentices will hold seniority on the seniority district where initially employed, as of the first
day worked as apprentice. This seniority will be utilized only for the purpose of vacation
selection, reductions in force and for choice of working hours and rest days, when more than
one apprentice is in training at the same point and when a seniority preference can be honored
without imerfering with training in the various aspects of work. Apprentices will not obtain
seniority on other seniority districts to which they may be transferred for the purpose of
acquiring training and experience.

IV Training for Apprentices

A. The Apprentice Training Program will consist of varying combinations of academic
instruction, laboratory training, and on-the-job training. At each point where apprentices are
employed, the local chairman of each craft and the designated management representatives
shall cooperate to establish a schedule of mechanic's work in order that, upon completion of
the program, the apprentice will be able to perform satisfactorily all of the work that is
required at that point. It is also understood that the amount of work available and its
complexity will require variation in the work schedules from point to point.

B. Each Regular Apprentice must complete a minimum often (10) eight-hour days of classroom
instruction for each of the six (6) training periods, a Helper Apprentice must complete a
minimum of ten (10) eight-hour days of classroom instruction being conducted at a point
designated by the Corporation. It is understood that the Corporation may arrange the
classroom training in other concentrations than those described above, so long as the
minimum amount described above is provided.

C. If possible, when arranging to utilize the training facilities, classes will not be scheduled on
Thanksgiving and/or Christmas.

D. During the time employees are temporarily away from their regularly assigned positions on
authorized classroom training sessions, the classroom site will be their recognized
headquarters and they shall be considered as working with and under the direction of the
designated instructors.

E. All participants in the program will be furnished the appropriate training material at the
beginning of each period of training to enable them to prepare for examination for each period
of training.

All the required training materials and documents will be furnished by the Carrier at no
expense to the employe.
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Throughout the term of apprenticeship, the apprentice will receive instruction in the practices
of safety. The local chairman and the desiguated Corporation officers shaUreview the work
schedule at least once each calendar year to assure that it is revised periodically to keep
abreast of changing conditions.

A. In connection with classroom instruction and rotating apprentice, the Company will arrange
and pay for lodging facilities, where necessary, that will be of adequate quality and with the
assignment of not more than two (2) employes to a room beginning on the night before the
training classes begin., continuing throughout the time classes are in session. Employes who
will not occupy _ach lodging facilities and employes who will not attend scheduled classroom
sessions must notify the designated Instructor in advance.

B. Transportation between the Company-arranged place of lodging and the classroom facility
will be made available by the Company.

C. The Company will arrange for transportation and will reimburse the employes for reasonable
meal expenses for travel from their headquarters to the lodging at the classroom training
location and return. If transportation is not provided by the Company and his personal
transportation is authorized and used, mileage will be allowed for one round-trip between the
employe's regular headquarters and the lodging facility at the classroom training location at
the rate of fifteen cents ($0.15) Per mile.

D. Participants in the classroom training sessions staying in the lodging facilities provided by the
Company will have all meals provided from the first day of the session up to the dinner meal
on the last day of the session. This does not apply to classroom training sessions at home
point.

E. Employes taking re-examination at training points will be reimbursed for meals, lodging and
transportation incident to taking such re-examination

F. The following practice will be maintained42:

Apprentices who travel to Beech Grove for training will receive an allowance for meals and
miscellaneous expenses for each day they are required to remain at the Beech Grove Training
Facility. Payments must be made at the end of each training week, by local voucher.

VI. Rotation of Positions

A. Apprentices who are required, at the direction of Management to travel more than twenty
(20) miles from their assigned headquarters on account of being rotated will be paid travel
time at their pro rata rate including waiting time en route but not to exceed eight (8) hours
in any given day. Such employes must report at the fixed starting time and leave at the fixed
release time.

42AdoptedMay27, 1982.
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B. Lodging and meal expenses will be allowedwhen assigned more than fifty(50) miles from
assignedheadquarterswithinthe senioritydistrict. When assigned more than twenty (20)
miles from assignedheadquarters,the Companywill provide transportationor mayallowthe
established mileage rate for highway miles traveled between the trainee's assigned
headquarters and the work location to which he is being rotated.

C. Rotating apprentices from one facilityto another willbe permitted when agreed to by local
officersandthe local conanittees, exceptthatno Agreement willbe requiredwhen assigning
apprentices to a technicaltraining facility.

TrainingSchedule- Apprenticeswillreceivetrainingandon-the-jobexperiencein the aspects
oftbeir trade sufficientto enablethem to perform theirduties in an efficientand workmanlike
manner, in accordance with a detailedprogram to be prepared and furnished to the General
Chairmanby the apprenticesupervisor, and the response of the General Chairmanwill be
given considerationwiththe view of upgradingthe trainingprograms. The work schedule
of helperapprenticesshallbe the work scheduleof regularapprentices,reduced byone-third
(1/3). Insofaras practicable,on-the-jobtrainingwillbe on the same subjectat the sametime.
It is recognizedthat becausethe facilitiesand work varyfrom pointto pointand seniority
district to senioritydistrict,the training scheduleswillvaryaccordinglyin orderto properly
trainthe apprenticefor the workhe is mostlikelyto be requiredto performas a mechanic.
Thesetrainingschedulesarenotintendedto changeclassificationofwork rulesor
jurisdictionalpractice.

D. (I)Eachapprenticeshallberequiredtotakeandpasscoursesofinstructionon subjects
relatedtohistrade.Re instructionmaybegivenonthejob,attechnicalschools,or
throughcorrespondencelessons,oracomb'marionofallthree.Therequiredtuitioncosts,
textbookcosts,andfeesofrequiredcorrespondenceandtechnicalschoolcourseswillbe
paidbytheCorporation.Ifanemployefailsarequiredcourseofinstructiononthefirst
examination,hewillbegivenanopportunitywithinthirty(30)daysafterhavingbeenso
not'triedtotaketheexaminationa secondtime.Examinationsandthegradingof
examinationswillbeagreeduponbytheChiefMechanicalOfficerandtheGeneral
Chairman,eitherofwhom maydesignateanindividualtorepresemthem.An employe
who hasaccumulatedtwo outstandingfailureswillbe calledto attendajointmeetingwith
local officialsand the local committeeand issued a warning.

The General Chairmanor his designated representative may examine records of the
apprenticesat anytime. If an apprenticeis not making satisfactoryprogress,management
and the General Chairmanor his designatedrepresentative shall investigateto determine
the cause and endeavor to correct anydeficiencies. Illness or other causes beyond the
control of the apprentice willbe taken into consideration.

(2) Whenit hasbeen determinedas a resultof a formalhearing,the employehas accumulated
three (3) outstanding failures or is more than ninety (90) days behind in his
correspondencelessons, he will be dropped fi-om the program and unless be holds
seniorityin another class or crai_ shallbe consideredas havingresignedfrom the service.
An apprentice dismissed from service solely because of unsatisfactory progress in
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technical training will be reinstated if he submits all lessons in arrears in satisfactory
condition to the apprentice supervisor within twenty (20) calendar days after his dismissal.

(3) Apprentices will be paid at the straight-time rate for time spent attending related training
sessions held during or outside of regular work hours. The apprentice will be credited
with one day toward the completion of apprenticeship for each eight (8) hours he spends
outside working hours in approved institutional classes in this program.

(4) The Corporation will prepare a related instruction program and submit it to the General
Chairman for review and consultation. The program is subject to review and consultation
at least once each calendar year.

(5) Apprentices in service on the effective date of this Agreement will participate in the
related instruction to the extent they are able prior to completion of their apprenticeship.

E. All apprentices will work the first shift during the first one hundred twenty-two (122) days
of their apprenticeship and thereafter may be assigned the same hours and work days as
mechanics. However, apprentices shall not be placed on the overtime call list; and they will
be used for overtime work only when all available mechanics on the overtime call list have
been called.

NOTE: In the event an apprentice is required to participate in instruction at a central training
facility or other technical training facility, the shift limitation will not apply and his
starting time will be changed automatically while assigned to such facility to coincide
with the class schedules at such facilities. It is understood, however, that the
apprentice will receive compensation while assigned to such facility in the same
manner as if he were working his regular hours at his "home" point.

G. Experience Credit - Any apprentice with previous experience or formal training applicable to
his craft may upon written request submitted to the apprentice supervisor before the end of
the first thirty (30) calendar days of the beginning of his apprenticeship, have such experience
or training evaluated within thirty (30) days by the apprentice supervisor and the General
Chairman. The apprentice supervisor shall, after joint evaluation advise the apprentice within
sixty (60) days of the date of the apprentice's request, of any advanced credit he will be
granted. If, after joint evaluation, the apprentice supervisor and the General Chairman are
unable to agree on granting of advanced credit, and the Chairman confirms his position in
writing, the apprentice will be advised that no advanced credit will be granted. Should the
General Chairman fail to participate in the evaluation, or fail to submit his decision thereon
to the apprentice supervisor within the sixty (60) days, the apprentice supervisor shall make
the determination which shall be final. In no event shall such advanced credit result in

establishment of a seniority date prior to the first date of actual employment with the Carrier.

H. General Apprenticeshin Committees - A general committee on apprenticeship is hereby
established for the International Association of Machinists and Aerospace Workers,
composed of the General Chairman or his designated representative and a designated
representative of management. These representatives may be changed at any time and may
be designated as limited to handling certain subject matters. These committees shall have no
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formal organization and shall exist for the sole purpose of expeditingthe training program
contemplated herein. Each committee shall meet at a mutuallyconvenient time on request
of either party, and as often as necessary to handle affairsproperly within its scope. The
individualcraf_committees shallmeet in joint sessions on matters of common concern. Any
party requesting a meetingof the committee shallsubmit a written description of the matters
he desires to discuss.

I. Ratio - The ratio of apprenticesshallnot be more that two (2) to five(5) mechanicson each
senioritydistrict. Whenthe need of the service require more apprentices, the matter shallbe
submitted to the General Chairman of the craft involved.

VII. Seniority

A. A regular apprentice indentured on or after the effective date of this Agreement shall,upon
completion of his apprenticeship, be given a seniority date as a journeyman mechanic
retroactive seven hundred thirty-two (732) working days from the date of such completion,
but not prior to his date of indenture.

B. A helper apprentice indentured on or aiderthe effective date of this Agreement shall,upon
completion of his apprenticeship, be given a seniority date as a journeyman mechanic
retroactive four hundred eighty-eight (488) working days from the date of completion, but
not prior to his date of indenture.

C. In counting back the seven hundred thirty-two (732) working days, or four hundred eighty-
eight (488) working days (five (5) days per week) all normal working days at the shop in
questionwhich were availableto be worked and actuallyworked (whether fulldays of work
or not), plus his paid holidaysand vacations with pay, shallbe counted. Days not worked
because of any reason shall not be counted. This paragraph is not applicable to any
apprenticewho started his training before the date of this agreement,but the applicationof
this paragraph shall not result in any such apprentice standing lower on the mechanic's
seniorityrosterthan apprenticeswho startedtrainingafter the date of this Agreement, except
forfailure to work an availablework day.

Timelog due to illnesswillbe creditedtoward the employees'seniority dates, providedthe
employees' illnessesare more than four consecutiveworkdays. (Thisparagraph addedMay
27, 1982).

The Credit provided for herein will not be applied retroactively, but such credit will be
allowedprospectivelyfor bothnew andexistingapprentices, (ThisparagraphaddedMay 27,
1982).

D. Apprentices indentured prior to the effective date of this Agreement shall be required to
complete the number of days remaining in their apprenticeship, except no such apprentice
shallbe required to serve more time subsequent to the effectivedate of this Agreementthan
that required by this Agreement.

E. Upon completion of their apprenticeship, apprentices indentured prior to the effective date
of this Agreement shall receive a seniority date on appropriate journeyman mechanic's
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seniority roster as of the date one day immediately prior to the effective date of this

Agreement. Placement of their names on appropriate journeyman mechanic's seniority roster
shall be in order of completion of apprenticeship.

F. An apprentice who leaves the service of the Corporation voluntarily shall be considered as
having given up all fights and privileges.

G. A certificate of completion shall be furnished each apprentice on completion of his
apprenticeship. A copy of the certificate is included as part of this Agreement.

Certificate of Apprentic¢ship

This will certify that on 19

completed the course of apprenticeship prescribed for

by the National Railroad Passenger
Corporation and is entitled to the rate of pay and conditions of service or a mechanic in that craft.

Name and Title of Appropriate
Office of Corporation

H. Apprentices may, within five (5) calendar days from the date of completion of their
apprenticeship, exercise their seniority to displace junior employees. 43

VIII. Rates of Pay (Revised effective October 1, 1993)

On the effective date of this Agreement the rates of pay of apprentices will be as follows:

REGULAR APPRENTICES: Period Rat..___ee

1st $11.92

24 $12.02

34 $12.22

4m $12.33

5_ $12.52

43AdoptedMay27, 1982.
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6_ $12.71

HELPERAPPRENTICES: Periofl Rat__...&e

1st $12.84

2_ $12.95

3e $13.04

4_ $13.12

These rates of pay are subject to subsequent general wage increases.

IX. Effect of This Agreement

A. This Agreement is effective April 1. 1977 and shall remain in effect until revised or
abrogated in accordance with the Railway Labor Act.

Signed at Washington, D. C., this 25 thday of March, 1977.

FOR THE INTERNATIONAL ASSOCIATION OF FOR THE NATIONAL RAILROAD
MACHINISTS AND AEROSPACE WORKERS PASSENGER CORPORATION:
APPRENTICES:

/S/Joseph E. Bums, Jr. /s/A. R. Lowry
Joseph E. Bums, Jr. A.R. Lowry, Assistant Vice
President-Directing General Chairman Pres. & Director-Labor Relations

/s/Robert E. Malone /s/J. R. Johnson

Robert E. Malone J.R. Johnson, Senior Labor
Relations Officer
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APPENDIX J

JULY 23, 1992, LETTER CONCERNING APPLICATION OF ARTICLE 1, SECTION 10

AND ARTICLE V, PARAGRAPHS B AND C, OF THE ARBITRATED AGREEMENT,

EFFECTIVE AUGUST 3, 1992
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July 23, 1992

HAND DELIVERED

Mr. John Mikrut:

2236 County Lane
Columbia, MD 65201-6334

Dear Mr. Mikrut:

This will serve to confirm, as discussed and understood, the application of certain provisions
contained in Amtrak's final offer proposal submitted in accordance with Section 3 (b) of Joint House
Resolution 517.

Article I, Section 10 - Monthly Rates:

Employees who currently have seniority rights to monthly rated positions will be paid such
monthly rates when they hold such positions. In such instances, these employees will be paid the
monthly rates based an the methods of pay and conditions currently in effect for monthly rated
positions. New employees, _mployees not currently possessing seniority to monthly rated positions,
will receive the appropriate hourly rate.

Article V. B - Welding Differentials

The automatic bidder feature for employees who enter welding training after the date of this
agreement is meant to apply to employees that voluntarily enter welding training.

Article V. C - Locomotive Inspector Differentials

When training which is necessary for such positions is offered, employees not previously trained
will be selected for training in seniority order, fitness and ability being equal. Also, the IAMAW will
be given the opportunity to participate and provide input into the development of the certification
standards, as well as the necessary training programs. The certification standards will be based on
the FKA regulations involving locomotives and the requirements of Amtrak's passenger service
operation.

In addition, the replacement of the inspecting locomotive differential (Letter No - 3 of the June
23, 1977 Agreement) does not eliminate the provisions for the establishment of positions and the
requirement for the payment of the differential where there are no assigned positions

Sincerely,

/s/John M. Livingood
John M. Livingood
Senior Director - Labor Relations
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APPENDIX K

NEW YORK DIVISION STRUCTURE DEPARTMENT

SENIORITY DISTRICT AGREEMENT

EFFECTIVE APRIL 1, 1980
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MEMORANDUM OF AGREEMENT

BETWEEN

NATIONAL RAILROAD PASSENGER CORPORATION

AND
INTERNATIONAL ASSOCIATION OF MACHINISTS AND AEROSPACE WORKERS

In order to provide more etticiency in the maintenance of our facilities in the Northeast Corridor,
and specifically between the territory Midway, NJ, and Mile Post 76, located approximately one (1)
mile East of Holmesburg Junction, PA, it is proposed to establish a seniority district to encompass
the territory of the present New York Division, Harold Tower, N'Y, to Mile Post 76, as follows, to
become effective April 1, 1980:

SENIORITY DISTRICT No. 2

Harold Tower, New York, to and including Mile Post 76, located approximately one (1) mile
East of Holmesburg Junction, Pennsylvania.

This Agreement signed at Philadelphia, PA, this 14th day of March 1980, will become effective
April 1, 1980, and will remain in effect until modified or changed in accordance with the Railway
Labor Act, as amended.

For: For:
International Association of National Railroad

Machinists and Aerospace Workers Passenger Corporation

/s/Joseph E. Bums Jr. /s/J. W. Hammers
General Chairman Corporate Director

Labor Relations
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APPENDIX L

AGREEMENT TO ESTABLISH THE CLASSIFICATION OF

BUILDING SYSTEM SPECIALIST

NEW YORK DIVISION

DATED OCTOBER 27, 1983
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October 27, 1983
110.25

Mr.J. E. Burns, Jr., President
Directing General Chairman

IAMAW

District Lodge #22
2600 Dixwell Avenue
Hamden, Connecticut 06514

Dear Mr. Bums,

Effective immediately, the parties agreed to add the following new class'tficationto the September
1, 1977 Schedule Agreement:

CLASSIFICATION RATES OF PAY

Building Systems Specialist $12.76* per hour

*Includes the current cost-of-Irving allowance of 85 cents per hours

This classification will apply only in the New York Division. The selection of Building Systems
Specialists will be accomplished in the same manner as "Lead Machinist" positions, under Letter No.
9 of the Schedule Agreement. Also, Building Systems Specialists wdl be furloughed in accordance
with their Journeyman's seniority in the event of a reduction in force.

Employees in this category will not be called for overtime as a Journeyman when other
Journeymen are available for such overtime work at the point.

Please indicate your concurrence by signing in the space below and return a copy to this office

Very truly yours,

/s/J. W. Hammers, Jr.
L W. Hammers, Jr.
Corporate Director - Labor Relations

AGREED:

/s/J. E. Bums, Jr. November 17, 1983
J. E. Burns, Jr. Date
President - Directing General Chairman

/s/Paul F. Stoj
P. F. Stoj G.C
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APPENDIX L - 1

ESTABLISHMENT OF BUILDINGS SYSTEMS

SPECIALIST, NEW YORK DIVISION
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March l, 1999
Letter No. 2

Mr. R. L Reynolds
President and Directing General Chairman
International Association of Machinists

Paducah, Kentucky

Dear Mr. Reynolds:

Please refer to our negotiations of the rules and working conditions agreement pursuant to the
Organization's notice, under Section 6 of the Railway Labor Act.

It is agreed that the provisions of the letter of October 27, 1983, concerning Building Systems
Specialist positions on the New York Division will be extended to include 30th Street Station,
Philadelphia, Pennsylvania. Further, the rate of pay for the Building Systems Specialist classification
will be increased $.06 per hour, effective with the signing of the Wage and Rules Agreement.

Please acknowledge your agreement by signing in the space provided below.

Very truly yours,

/s/Joseph M. Bress
Joseph M. Bress
Vice President
Labor Relations

I Agree:

/s/Robert Reynolds
R. L. Reynolds
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APPENDIX M

RATE PROGRESSION AGREEMENT

DATED AUGUST 21, 1989
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MEMORANDUM OF AGREEMENT
BETWEEN

NATIONAL RAILROAD PASSENGER CORPORATION
AND ITS EMPLOYEES REPRESENTED BY

INTERNATIONAL ASSOCIATION OF MACHINISTS AND AEROSPACE WORKERS

Whereas it is the parties desire to revise the existing entry rates of pay for certain classifications
it is agreed as follows that:

I. Helpers and upgraded mechanics will be paid as follows during their first 1220 days of actual
service; provided however, that this provision shall apply only to employees who enter service
under agreements with the shop craft organizations on or after the effective date of this
Agreement.

1. For the first 244 days of service, such employees shall be paid 750 of the applicable rates of
pay (including COLA).

2. For the second 244 days of service, such employees shall be paid 80% of the applicable rates
of pay (including COLA).

3. For the third 244 days of service, such employees shall be paid 85% of the applicable rates
of pay (including COLA).

4. For the fourth 244 days of service, such employees shall be paid 90% of the applicable rates
of pay (including COLA).

5. For the fifth 244 days of service, such employees shall be paid 95% of the applicable rates of
pay (including COLA).

6. At the completion of the fifth period specified in (e) above, employees shall be paid at 100%
of the applicable rates of pay (including COLA).

NOTE: An employee will be credited with a "day of service" if he or she performs at least four
hours of compensated work.

II. In the event an employee covered by entry rates in hired at any maintenance facility or location
at a rate in excess of any of those provided in (a) through (e) above such rate will be applied to
any employee working in the same classification currently employed at such maintenance facility
or location who is receiving a lower rate of pay.

III. With reg_d to employees who are placed in an upgraded status, such employees will be
considered Upgraded Mechanics. Upgraded Mechanics will receive the Journeyman's rate at the
applicable entry rate as enumerated in paragraphs (a) through (e) above.

The term "upgraded mechanic" as used in this Article is intended to apply to those employees
upgraded to a journeyman position after entering service in a lower classification without having
completed Amtrak's apprenticeship program.
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This article is not intended to confer any right to hire employees in an upgraded status to upgrade
employees to mechanics' positions where such right does not now exist.

IV. Amtrak employees who have elected to transfer from another craft and enter service on or atter
the date of this agreement to a position subject to entry rates of pay shall have all such previous
service with Amtrak credited toward meeting this requirement.

V. Employees who have had a previous shop craft employment relationship with another rail carrier
and are hired by Amtrak after the date of this Agreement shall have such previous other service
credited provided that such service last occurred within one year from the date of employment
with Amtrak.

It is understood that the foregoing supersedes the entry rates presently applicable on Amtrak that
resulted from the national negotiations that commenced on or about April 1, 1984.

Signed at Philadelphia, Pennsylvania this 21 day of Au..._Aggg__,1989.

FOR THE INTERNATIONAL FOR THE NATIONAL RAILROAD
ASSOCIATION OF MACH/NISTS PASSENGER CORPORATION
AND AEROSPACE WORKERS

/_/E. B. Kostakis /s/L. C. Hriczak
E. B. Kostakis L.C. Hriczak

President &Directing Director-Labor Relations
General Chairman
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APPENDIX N

SENIORITY RETENTION ELECTION FORM
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Exhibit "A"
Attachment

As provided by Article VII - Seniority Retention, of the Agreement dated December 18, 1987,

this will acknowledge that I was promoted prior to January 1, 1988, to an official, supervisory, or
excepted position and do not wish to accumulate additional seniority with the International
Association of Machinists and Aerospace Workers. As of the date of this election, I have
years/days seniority.

I understand that I will retain my present seniority, but will not accumulate seniority beyond the
date of such promotion and may not change this authorization at a later date.

(Name Date)
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APPENDIX O

CHICAGO UNION STATIONIMPLEMENTING AGREEMENT
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IMPLEMENTING AGREEMENT BY AND BETWEEN EMPLOYEES REPRESENTED
BY THE INTERNATIONAL ASSOCIATION OF MACHINISTS AND AEROSPACE
WORKERS, THE NATIONAL RAILROAD PASSENGER CORPORATION, AND THE
CHICAGO UNION STATION COMPANY IN CONNECTION WITH THE
ASSUMPTION BY AMTRAK OF PASSENGER FACILITIES AND FUNCTIONS AT

THE CHICAGO UNION STATION LOCATED AT CHICAGO, ILLINOIS.

WHEREAS, the National Railroad Passenger Corporation (hereinafter referred to as Amtrak) will
assume the maintenance of facilities, Passenger Service and support functions formerly performed by
the Chicago Union Station Company (hereinafter referred to as CUS), at Chicago, Illinois and;

WHEREAS, this transaction will result in the establishment by Amtrak of positions necessary to
perform the work formerly performed by CUS employees represented by the Organization signatory
hereto and;

WHEREAS, it is the desire of the parties to effect an orderly transfer of the employees involved,
and to insure the preservation of their fights and privileges under Appendix C-1 of the National
Railroad Passenger Corporation Agreement:

NOW, THEREFORE, IT IS AGREED:

1. The Labor Protective Conditions as set forth in Appendix C-1 to the Operating Agreement
between Amtrak and CUS which appendix, by reference hereto, is incorporated and made part
hereof, shall be applicable to this transaction.

2. CUS employees will be considered adversely affected as a result of the implementation of the
provisions of this Memorandum of Agreement and be entitled to the protective benefits and
conditions as provided in Section 1 above.

3. Arntrak will give the Organizations signatory hereto, twenty (20) days' written notice of the,
transaction.

4. All active employees holding an employment status with CUS shall be notified of the offer of
employment by notice posted on the appropriate employee bulletin boards not less than seven (7)
days prior to the date Amtrak will formerly assume responsibility for such service. Such notice
will contain dates, times and locations for employees to complete Amtrak employment application
forms.

(a) Employees to whom the offer of employment is made will be considered as having accepted
the offer unless they specifically decline by written notice to the designated Officer of CUS
within seven (7) days from the date Amtrak formally makes the offer of employment.

(b) An employee who is on vacation, suspension, temporary leave of absence or temporary
disability at the time of assumption and who otherwise has entitlement to transfer to Amtrak,
shall be subject to the provisions of this Agreement the same as if he had been in active
service on the effective date of the transaction. In the event such employee returns to service
on or after the date of the transaction, he shall have seven (7) days following his return to
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service to accept Amtrak's offer of employment and exercise seniority to an available position
in the Amtrak facility. If such employee returns to service between the date the offer of
employment is posted and the date oftha transaction, he shall have the right to exercise
seniority under Section 5(b) of this Agreement.

5. (a) Employees who accept employment with Amtrak shall be assigned to the same position on
the date of takeover that they held prior to takeover except as provided in paragraph (b) of
this Section 5.

(b) An employee who accepts employment and who has a displacement right at the time of
takeover may exercise that right under applicable seniority rules in effect at that time.

6. An employee who accepts employment with Amtrak will be granted a leave of absence by CUS
for the length of his protective period under Appendix C-1. During said protective period, such
employees shall be entitled to the benefits, and subject to the obligation of Appendix C-1.

7. An employee who accepts employment with Amtrak under the provisions of this Agreement will
retain and confmue to accumulate seniority on CUS and will retain all of the rights and benefits
to which he may be entitled under Appendix C-1.

8. Employees accepting employment with Amtrak under the terms of this Agreement who are
entitled to certain monetary guarantees under Appendix C-1 shall have guarantees paid as
follows:

(a) As promptly as possible following the effective date of the transaction, CUS shall furnish
Amtrak a list showing the applicable guarantee for each employee accepting employment with
Amtrak pursuant to the provisions to this Agreement. A copy of such list shall be furnished
to the General Chairman. Amtrak shall supply each employee their respective test period
average and guarantee (TPA-MDA).

(b) Amtrak shall prepare and distribute appropriate forms to permit affected employees to file
claims for dismissal, displacement, moving, separation allowances as provided for in Appendix
C-1.

Claims of employees must be made within sixty (60) days from the last day of the month for
which the claim is filed, 30 days from the date of this Agreement, or sixty (60) days from the
date CUS furnishes the statement of "Average Monthly Compensation" and "Average
Monthly Time Paid for," whichever occurs later. Claims for guarantee compensation alleged
to be due which are allowed shall be paid to the employee by Amtrak acting as an agent for
CUS for this transaction.

(c) Dispute involving claims for guarantee compensation alleged to be due under Appendix C-I
which have not been resolved following handling with Amtrak's Regional Labor Relations-
Midwest Region and the Director Labor Relations pursuant to the Amtrak Rules Agreement,
may be pursued under the provisions of Section 3, Second of the Railway Labor Act.

9. Payroll deduction agreements, practices and polices in effect on CUS shall be continued by
Amtrak for CUS employees protected under Appendix C-1 who accept Amtrak employment.
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10. CUS shall furnish to each employee a copy of this implementing Agreement to which a copy of
Appendix C-1 will be attached.

11. Compensateddays andyears of service recognized by CUS will be used by Amtrakin determining
eligibility for vacation, personal leave, and other length of service related benefits for CUS
employees accepting employment with Amtrak.

12. Employees receiving any of the benefits and/or protection provided in Appendix C-1 shall be
required to maintain membership under the respective Union Shop Agreements in effect in the
same manner as any other employee regularly assigned in Amtrak's service.

13. All claims and grievances pending on CUS prior to the takeover by Amtrak shall become the
responsibility of Amtrak on behalf of CUS

Signed at Washington, D. C., this 25th day of September, 1986.

For The International For the National Passenger
Association of Machinists Corporation
Aerospace Workers

/s/J. E. Burns Jr. /s/C. B. Thomas

J. E. Burns, Jr., President C.B. Thomas
Directing General Chairman Senior Director

Labor Relations

/s/W, D. Snell

W. D. Snell Date
Asst. Directing Gen. Chairman

/s/D. R Caruso
D. R Caruso Date
General Chairman
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September 25, 1986

Mr. J. E. Burns, Jr.
President

Directing General Chairman
International Association

of Machinists and Aerospace
Workers

2600 Dixwell Avenue

Hamden, CT 06514

Dear Mr. Burns:

This refers to our discussion in connection with Amtrak assumption of employees at the Chicago
Union Station Company.

Chicago Union Station Company employees accepting employment with Amtrak, who are
working as Supervisors or are occupying official positions, and who hold seniority on a craft roster
at the Chicago Union Station Company will be placed on the appropriate Amtrak craft roster
provided they comply with the membership requirement of the appropriate Amtrak Rules Agreement.

Please indicate your concurrence by affixing your signature in the space provided below.

Very truly yours,

/s/C. B. Thomas
C. B. Thomas
Senior Director
Labor Relations

CONCUR:

/s/J. E. Burns Jr.
J. E. Bums, Jr.
President

Directing General Chairman
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September 25, 1986

Mr. J. E. Bums, Jr.
President

Directing General Chairman
International Association

of Machinists and Aerospace
Workers

2600 Dixwell Avenue

Hamden, CT 06514

Dear Mr. Bums:

This refers to our discussion in connection with Amtrak assumption of employees at the Chicago
Union Station Company,

It is understood that Amtrak will not subcontract work at the former Chicago Union Station
property which is covered by the classification of work rules of the agreement between Amtrak and
your Organization except in accordance with the provisions of Article II of the September 25, 1964
Agreement.

Please indicate your concurrence by affixing your signature in the space provided below.

Very truly yours,

/s/C. B. Thomas
C. B. Thomas
Senior Director
Labor Relations

CONCUR:

/s/J. E. Bums, Jr.
J. E. Bums, Jr.
President

Directing General Chairman
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September 25, 1986

Mr. J. E. Bums, Jr.
President

Directing General Chairman
International Association

of Machinists and Aerospace
Workers

2600 Dixwell Avenue
Hamden, CT 06514

Dear Mr. Bums:

This is in reference to our September 25, 1986 Implementing Agreement for the assumption of
Chicago Union Station employees.

Mr. Berge, President &the Brotherhood of Maintenance &Way Employees has notified you by
letter (copy attached) that they are relinquishing the right to represent the Mechanic's Helper (B&B),
Carpenter and Track Welder positions currently represented by your Organization on the Former

Chicago Union Station property. Therefore, it is understood that you will represent these employees
until such time as the current employees attrite out of the positions at which time the position will
come under the jurisdiction of the Brotherhood of Maintenance of Way Employees.

It is further understood that these positions will perform the same work in accordance with
present practices concerning such work on the former CUS property.

Please indicate your concurrence by affixing your signature in the space provided below.

Very truly yours,

/s/C. B. Thomas
C. B. Thomas
Senior Director
Labor Relations

Attachment

CONCUR:

/s! J. E. Bums, Jr.
J. E. Bums, Jr.
President

Directing General Chairman
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APPENDIX P

HIGH SPEED RAIL AGREEMENT
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AGREEMENT

BETWEEN THE

NATIONAL RAILROAD PASSENGER CORPORATION (AMTRAK)

AND THE

INTERNATIONAL ASSOCIATION OF MACHINISTS AND AEROSPACE WORKERS

Whereas Amtrak is entering a new era in passenger railroading with the selection of a vendor to
build new High Speed Trainsets; and whereas this vendor (the Bombardier/GEC Alsthom
Consortium) is responsible for the planning of maintenance processes, the construction of new
equipment maintenance facilities for these trainsets, and, at the option of Amtrak, management
services; and whereas the parties to this Agreement will utilize Amtrak's work force to maintain this
equipment; we hereby join in a partnership which recognizes the technological advances and new and
innovative processes incorporated in this new equipment which require new ways of performing
maintenance, and agree to the following:

1) The Work Team Process:

The parties agree that there is a need to have dedicated work teams capable of maintaining the
equipment to the highest standards of excellence to the extent of their capabilities. These teams
will consist of mixed craft employees who will be trained in all aspects of High Speed Rail to use
their full potential. An employee on these teams, in addition to the work of the employee's craft,
may perform all work directly or indirectly related to the service which does not exceed the
preponderance of the hours of work of that employee's craft performed by the employee on that
day.

A committee, consisting of the General Chairman of each Organization covered by this
agreement, the Chief Mechanical Officer of the Carrier and the Chief Labor Relations Officer of
the Carrier, or their respected designees, is hereby established for the purpose of monitoring the
application of this agreement, to ensure compliance and/or to resolve conflicts. During the initial
establishment of High Speed Rail service, the committee will meet as often as necessary,
thereafter the committee shall meet no less than quarterly on a date and time mutually convenient
to all the parties, however, by request and with reason, a special meeting may be held at any time
to resolve disputes regarding the application of this agreement. Such special meeting shall be
scheduled at a mutually agreeable time no later than fifteen days after date of request. The
Carrier agrees to make a good faith effort to resolve conflicts resulting from application of this
agreement.
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2) Selection Process:

These positions will be advertised to all employees at the headquarters (individual facility)
location for a period of seven (7) days. All interested parties may make application for the
positions within their respected craft. Amtrak will promptly establish specific qualification
standards and objective standards of measurement for each position. Such qualifications and
measurement standards will be reviewed with the organization to afford them the opportunity to
provide their input. Designated representatives of the Organizations will participate in the testing
and examination program. All employees who pass the qualification test will be deemed equally
qualified, placed on a selection list in seniority order, and selected for the positions accordingly.
In the event insufficient employees apply in the headquarters district on the original posting, these

positions will be made available to other craft employees on a nationwide basis who may then
make application, and if accepted, transfer into the district under the existing transfer rules of the
agreement.

3) Seniority:

Separate seniority rosters by crat_ will be established for employees accepting positions at each
High Speed Rail facility.

Employees accepting positions in High Speed Rail service will be listed with their original Amtrak
seniority date on the High Speed Kill roster and will maintaintheir originalAmtrak seniority date
on the seniority roster for the district in which they held seniority immediately prior to accepting
a position in High Speed Rail service. Current Amtrak employees who thereafter are awarded
a position in High Speed Rail service will be given priority placement in the High Speed Rail
Service and will have their district Amtrak seniority date dovetailed into the applicable High
Speed Rail roster. New employees will establish seniority on the High Speed Rail roster and
conventional rosters. In event &furlough, junior employees will he furloughedin seniority order
with the original conventional seniority hst to govern.

In the establishment of the initial High Speed Rail operation Amtrak will be able to utilize people
in High Speed R,ail to assist the conventional operation as necessary to protect the service.

4) Assignment:

High Speed Rail service positions will be assigned to qualified individuals by seniority but will not
be covered by the bulletin and assignment rules of the existing agreements, except as noted below.
Employees can move to other positions for which they are qualified for the following reasons:

change of rest days, hours, or to a higher rate of pay. Employees may not move down in
classification or rate of pay unless there is a vacancy and the employee is qualified for that
vacancy. Employees may temporarily switch positions with at least 24 hours advance notification,
provided employees are qualified for the positions involved.

Notice of position openings will be bulletined and awarded to qualified employees in accordance
with the existing bulletin and assignment rules.
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Employees will be moved to new positions as soon as practicable, however, employees
transferring from positions on one shift to a position on another shift by award shall receive an
additional 8 hours pay at the straight time rate per day and employees transferring from one
position to another position on the same shi_ by award shall receive an additional 3 hours pay at
the straight time rate per day if held to cover the position and not moved after the first twenty
working days, provided management shall promptly advertise the position for bid and award the
position within the twenty day period.

5) Lock-in:

Employees accepting positions in High Speed Rail service will be locked into positions in High
Speed Rail for a period of eighteen months inclusive of their initial training and assignment to a
position in High Speed Rail. Employees trained prior to startup of the High Speed Rail service
will be credited with the time spent in training when they begin work in High Speed Rail.
Employees will be locked in for subsequent one year periods unless they indicate otherwise sixty
days in advance of the expiration of this period. Employees may leave their position in High
Speed Rail service in the event they are unable to hold a position in the service, promotion, or
hardship to be agreed upon by local Management and the union.

6) Training:

It is agreed that in orderto develop the necessary skills as set forth above, the employees selected
will be required to participate in and complete specially designed Amtrak or vendor supplied
training. It is further agreed that employees selected WIUhe required to remainqualifiedfor these
positions through the completion of additional training and testing on a periodic basis as
determined by Management. They must maintain a specified grade point average, as determined
by Management and the organizations (Apprentice Program as guide). Employees will be paid
at the pro rata (straight time) rates for training, not to exceed eight (8) hours per day. The
training program(s) contemplated herein may include class room training and on-the-job training
at locations to be determined by Management.

Employees required to take training shall not be requiredto, but may if asked, work their regular
tourofduty,ifcombinationoftrainingandwork exceedseighthours.Itisunderstoodthat
absenta needforadditionalmanpower,cxistingemployeeson thetourwillcoverforthe
employeeswho arenotavailableforwork.

Intheeventthattrainingisrequiredawayfromtheheadquarterslocation,theemployeesselected

to participate therein shall be reimbursed for reasonable and actual expenses for meals, lodging,
and transportation in conjunction with the Amtrak policies pertaining to such expenses to the
extent such expenses are not paid directly by Management.

New hire employees will be paid at 85% of the appropriate rate of pay during the initial training.
Upon completion of training and assignment to a position in High Speed Rail, employees will be

paid at the 100% rate.

Following the initial training of the selected employees, Amtrak will continue to offer identical
training on an annual basis for 3 years to other interested employees who meet the basic
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qualifications and who desire to be trained, in High Speed Rail. After this, the requirement for
annual training will be reviewed by management and the organ_tions in light of the needs of the
service and the needs of the organizations to have a sufficient number of individuals in the
replacement pool. As vacancies occur, employees who complete the training will be offered
positions in High Speed Rail in seniority order. If no employee voluntarily accepts the
assignment, the junior employee completing the training will be assigned to the position.

Training schedules shall be posted at the time selection process begins in accordance with
Paragraph 2 of this agreement.

7) Disqualification:

Employees selected for High Speed Rail positions who do not qualify or successfully complete
the initial course of training w'dl be removed from the position and allowed to exercise their
seniority.

New Hire employees shall serve a probationary period for the period of time required in the
"Validating Applications" rule or the period of time during which the required initial training
occur, whichever is longer.

Employees who successfully complete training and are awarded jobs in High Speed Rail Service
may be disqualified only after a review of their work history with the facility manager, local union
representative, and the employee. Thereafter, the employee will exercise seniority as provided
in the first paragraph above. If requested by the employee, the basis for disqualification will be
confirmed in writing. Employees may, within fifteen (15) days, in writing appeal any resultant
disqualification directly the Vice President-Chief Mechanical Officer for disposition. Further
appeal can be made under Rule 24.

8) Positions

A. High Speed Trainset Machinist Technician

The High Speed Trainset Machinist Technician aRer receiving training on all mechanical,
hydraulic and pneumatic systems, undercarriage power components and mechanical control
system must possess the skill to perform the required inspections, troubleshoot all systems,
repair or replace component parts in an efficient manner with a minimum amount of
supervision. In addition the High Speed Trainset Machinist Technician must have a full
understanding of all systems and be capable of making repairs to these systems based upon
the training they have received. They must also be capable of training others in attaining
higher levels of skill in inspection and repair of the High Speed Trainsets. They are expected
to work in a team environment, performing other work as required regardless of classification
to the level of their ability.

After receiving training on all systems and mechanical devices they must possess the basic
skills necessary to independently inspect, repair or replace components and troubleshoot
equipment to determine required corrective action and determine causes of failures on
equipment which generally fall within the scope of their craft agreements. In addition the
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High Speed Trainset Machinist Technician must be capable of absorbing the training
presented to enable them to understand the overall operation of the High Speed Trainset
equipment, and assist other classifications in the completion of their work, and/or perform
work up the level of their training.

The skills involved in the maintenance, inspection and repair of High Speed Trainsets must
be demonstrated through a series of tests and/or practical applications as determined by
Management. High Speed Trainset employees covered under this agreement are expected to
work in a team environment and perform other work reqfflred regardless of classifications to
the level of their abifity. All classifications will receive various types of training, some of
which may be across High Speed Trainse_ systems and craft disciplines, to ensure a high-
performance work team.

In recognition oft_he above, a new basic rate of pay of $17.50 is established for this position,
effective the date of this agreement.

9) Other Rules:

The term "Management" refers to Amtrak or its designee.

It is understood that during the initial estabfishment of High Speed Rail and while the new
trainsets and their components are under initial warranty, Consortium personnel may perform
non-roufme maintenance activities such as start-up diagnostics and adjustments, equipment
upgrades or enhancements, or specialized non-recurring tasks for which organization personnel
have insufficient training. Appropriate crat_smen will be assigned for training purposes to work
with the Consortium personnel during this period.

10) The Amtrak-IAM master Agreement will apply to this service except as otherwise provided in
this agreement. Where there is a conflict, the provisions of this agreement shall take precedence.

11) This agreement shall become effective the date of the signing agreement and shall not be changed
except in accordance with the Railway Labor Act or by mutual agreement.

12) The parties shall not serve notice on each other for a period of 3 years from the first day of
revenue service by High Speed Rail.

13) The provisions of this agreement, including establishment of rates of pay herein, will not be cited
by either party before a Presidential Emergency Board or arbitration to resolve Section 6
Negotiations unrelated to High Speed Rail.
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Signed at Washington this 314 day of March, 1998.

FOR THE INTERNATIONAL FOR THE NATIONAL RAILROAD
ASSOCIATION OF MACHINISTS AND PASSENGER CORPORATION
AEROSPACE WORKERS

/s/Robert Reynolds /s/Joseph M. Bress
R. L. Reynolds J.M. Bress, Vice President
President and Direefmg Labor Relations
General Chairman

/s/J. R. Cronk /s/C. B. Thomas

J. Cronk C.B. Thomas, Senior Director
General Chairman Labor Relations

/s/Michael A. Hill /s/C. E. Woodcock

M. A. Hill C.E. Woodcock, Director
General Chairman Labor Relations
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March 31, 1998
Side Letter #1

Mr. Robert L. Reynolds
President and Directing General Chairman
IAMAW

111 Park Road

Paducah, KY 42003

Mr. Jay R. Cronk, General Chairman
IAMAW

61 Bailey Road
Norther Haven, CT 06473

Mr. Michael A. Hill, General Chairman
IAMAW

38 Sentry Hill, Lexington Square
Newark, DE 19711

Gentlemen:

In the application of Article 1, it is not the intent of the parties to train employees in one craft to
replicate all of the skills or the same level of expertise as another craft. It is also not the intent of this
Agreement to eliminate or diminish the numbers of any craft.* The determination to staffa particular
craft will continue to be based both on the needs of the service and the nature of the work generally
performed by that craft as outlined in Rule 1 of the September 1, 1977, Agreement, as amended.

Regular scheduled programmed maintenance, modification work, and wheel truing will not be
subject to the last sentence of Article 1. Said work will be performed in accordance with Rule 1 of
the September 1, 1977 Agreement, as amended. For all other work, including train servicing and
running repair maintenance, Article 1 of this Agreement will apply.

The provisions of Article 1 of this Agreement will not be cited by either party before a
Presidential Emergency Board or arbitration to resolve Section 6 Negotiations unrelated to High
Speed Rail.
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* In reducing or increasing forces, Rule 9 of the September 1, 1977 Agreement, as mended, will
apply.

Very truly yours,

/s/Joseph M. Bress
Joseph M. Bress
VP - Labor Relations

/s/Robert Reynolds
R. L. Reynolds
Presidem and Directing
General Chairman

/_/J. R. Cronk
J. R. Cronk
General Chairman

/_/Michael A Hill
M. A. Hill
General Chairman
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APPENDIX Q

I-NALEAH COACH YARD AGREEMENT
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AGREEMENT MADE BY AND BETWEEN THE

NATIONAL RAILROAD PASSENGER CORPORATION (AMTRAK)
AND ITS EMPLOYEES REPRESENTED BY THE

ORGANIZATION SIGNATORY HERETO

WHEREAS, the National Railroad Passenger Corporation (hereinafter refereed to as Amtrak)
has agreed to assume responsibility for the operation of the former CSX Hialeah Coach Yard
effective 12:01 AM, June 1, 1993;

WHEREAS, it is the desire of the parties to this agreement to avoid any interruption of service
in the interest of the public and to minimize impact on the employees of the CSX, the operator of the
Coach Yard prior to June 1, 1993;

WHEREAS, the assumption of this operation will result in the establishment by Amtrak of
comparable positions necessary to perform certain work at Hialeab formerly performed by employees
of the CSX as the operator;

WHEREAS, Amtrak intends to offer employment with Amtrak to certain employees of the CSX;

NOW, THEREFORE, IT IS AGREED:

1) The Amtrak Agreement, as amended, applicable to each Organization signatory hereto, will apply
to the operation of the facility, except as specifically provided herein. Hialeah, excepting any
work involved in providing commuter service, will be a separate seniority district. Employees
securing a position established by Amtrak in accordance with this Agreement will be placed on
a separate seniority roster identified as the "Hialeah Seniority District Roster".

2) Amtrak will provide the General Chairman of the Organization signatory hereto with not less than
thirty (30) days written notification of Amtrak's assumption of the operation of the Hialeab Coach
Yard which notice will list the estimated number of positions to be established by Amtrak.

3) The positions to be established by Amtrak will be advertised for a period of seven (7) calendar
days via special bulletin notice to all qualified CSX employees in active service in the seniority
districts involved. The advertisement of the positions will show the Amtrak headquarters
location, tour of duty, rest days, rate of pay, etc. The bulletin notice will constitute a written offer
of employment by Amtrak and will contain the following statement:

"This will serve as notice that the positions will be established on Amtrak for
operation of the Hialeab Coach Yard effective 12:01 AM, June 1, 1993. The
successful applicants for positions will be considered as having applied for and been
accepted for employment by Amtrak. Bids will initially be accepted only from active
employees providing the service involved and only for positions for which qualified
in the same craft and class in which such employees were active during the advertising
period. The bid and award wil/also be considered as the employee's release to
transfer copies of the employee's medical, service and personnel records to Amtrak,
where appropriate. Only those bids postmarked or personally delivered to the office

97



/Ah#

of the undersigned and receipt obtained within seven (7) calendar days of the date of
this notice will be accepted."

4) Applicants eligible for employment with Amtrak will be selected in seniority order. Awards will
be made within fourteen (14) calendar days after the close of the advertising bulletin. Awards will
be made effective as of 12:01 AM, June 1, 1993.

5) Employees of the CSX accepting employment on Amtrak pursuant to paragraph 3 of this
Agreement will be placed on the corresponding Amtrak "Hialeab Seniority District Roster" with
the same seniority date as shown on the applicable CSX seniority rosters and in their same relative
standing.

6) Employees eligible for employment with Amtrak on applicable CSX seniority rosters who initially
apply for but are unable to secure positions under this Agreement solely on the basis of
insufficient seniority, will be placed in an application pool. Until one year from the assumption
of the Coach Yard, as positions become available at Hialeah, such CSX employees eligible for
employment with Amtrak will, in seniority order, be offered positions for which qualified in the
same craft and class at which time they must accept or relinquish any rights to employment with
Amtrak they may have. Upon accepting such position, they will receive a seniority date in
accordance with the applicable rule of the Amtrak Labor Agreement.

7) An active CSX employee who fails to submit a bid for a position advertised pursuant to paragraph
3 hereof will be considered as having declined Amtrak's offer of employment and will not have
any demand or contractual right to any positions subsequently advertised on Amtrak.

An employee who accepts employment with Amtrak will be permitted to return to CSX only in
circumstances wherein he is deprived of employment with Amtrak. An employee who returns to
CSX in accordance with the foregoing and is subsequently recalled to Amtrak service, will be
required to respond to such recall in accordance with the applicable Amtrak Rules Agreement.

8) The Amtrak rule(s) pertaining to probationary period will not be applicable to those employees
who accept a position with Amtrak pursuant to this agreement. CSX employees previously
employed by Amtrak and terminated for cause will not be eligible for employment with Amtrak
under this agreement.

9) Subject to the provisions of the applicable Amtrak collective bargaining agreement, compensated
days and years of service recognized by CSX shall be used in determining entry rates and
eligibility for benefits such as sick leave, personal leave, vacation and health and welfare benefits
for employees entering Amtrak service under this Agreement. In no case will an employee be
entitled to dual vacation or other benefits as a result of the application of this Agreement.

10) There shall be no pyramiding or duplication of any benefit(s) in the application of any portion of
this Agreement.

11) Any dispute or controversy with respect to the interpretation, application or enforcement of the
provisions of this Agreement which has not been resolved by the parties within thirty (30) days
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may be submitted by either of the parties to a Special Board of Adjustmant for final and binding
decision thereon as provided by Section 3, Second of the Railway Labor Act.

12) This Agreement, including Side Letter Nos. 1 and 2, shall be considered as a separate Agreement
between Amtrak and the Organization signatory hereto.

Signed at Paducah_ KY , this 30 th day of Jun.._...._e1993.

FOR THE INTERNATIONAL FOR THE NATIONAL RAILROAD
ASSOCIATION OF MACHINISTS PASSENGER CORPORATION
AND AEROSPACE WORKERS

/s/Fredrick D Nalley /s/L. C. Hriczak
F. D. Nalley L.C. Hriezak
General Chairman Director - Labor Relations
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March 25, 1993
Side Letter No. 1

Mr. C. T. VanHook, President
American Railway and Airway Supervisors Association
3 Research Place
Rockville, MD 20850

Mr. Frederick D. Nalley, General Chairman
International Association of Machinists and

Aerospace Workers
111 Park Road

Paducah, Kentucky 42003

Mr. N. R. Cobb, General Chairman
International Brotherhood of Electrical Workers
P. 0. Box 1265

Rockingham, North Carolina 28379

Mr. D. B. Garland, General Chairman
Sheet Metal Workers' International Association
P. 0. Box 176

Thompson Station, TN 37179

Mr. H. B. Lewin, Chairman (JCC)
Brotherhood of Railway Carmen Division (TCU)
400 N. Capitol Street, Suite 858
Washington, DC 20001

Mr. G. J. Francisco, Jr., General Chairman
International Brotherhood of Firemert and Oilers

System Council No. 2
Ellipse Shopping Center
4201 Church Road

Mr. Laurel, NJ 08054

Gentlemen:

This will confirm that during consideraf_on of the Hialeah Coach Yard Implementing Agreement
to be effective June 1, 1993, it was agreed, that an employee who is on suspension, discharge pending
appeal, leave of absence or disability during the period set forth in paragraph 3 of the Agreement, and
who otherwise would have been entitled to make application for employment by Amtrak shall be
subject to the provisions of the Agreement the same as if they had been in active service on the
effeefwe date of the assumption of operation.
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Such employees shall have five (5) working days following their first availability to exercise
seniority to a position on Amtrak in which to exercise such seniority to Amtrak.

Very truly yours,

/s/U C. Hriczak
L. C. Hriczak

Director - Labor Relations
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March 25, 1993
Side Letter No. 2

Mr. C. T. VanI-Iook, President
American Railway and Airline Supervisors Association
3 Research Place
RockviUe, MD 20850

Mr. Frederick D. Nalley, General Chairman
International Association of Machinists and

Aerospace Workers
111 Park Road

Paducah, Kentucky 42003

Mr. N. R. Cobb, General Chairman
International Brotherhood of Electrical Workers
P. 0. Box 1265

Rockingham, North Carolina 28379

Mr. D. B. Garland, General Chairman
Sheet Metal Workers' International Association
P. 0. Box 176

Thompson Station, TN 37179

Mr. H. B. Lewin, Chairman (JCC)
Brotherhood of Railway Carmen Division (TCU)
400 N. Capitol Street
Suite 858

Washington, DC 20001

Mr. G. J. Francisco, Jr., General Chairman
International Brotherhood of Firemen and Oilers

System Council No. 2
Ellipse Shopping Center
4201 Church Road

Mt. Laurel, NJ 08054

Gentlemen:

This will confirm that during consideration of the Hialeah Coach Yard Implementing Agreement
to be effective June 1, 1993, it was agreed, without prejudice to the position of any of the parties
concerning Amtrak's right to require pre-employment physicals, that Amtrak will modify its pre-
employment medical practice for non-hours of service employees to the following extent:
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CSX employees will be required to request CSX to provide Amtrak with a copy of their CSX
medical records. The CSX employee will also be required to complete Amtrak's Pre-Employment
Medical Questionnaire. Should Amtrak's Medical Director determine that additional information is
required as a result of the information provided on that Questionnaire, the employee will be required
to request his/her physician to provide such additional information. Any further action in this area,

which may include a physical examination by an Amtrak physician, will be handled on a case-by-ease
basis in accordance with the provisions of the applicable labor agreement. CSX employees will list
on their Amtrak medical questionnaire any hazardous protection program, i.e., hearing, respiratory,
vision, chemical in which they participated. Amtrak will perform baseline surveillance tests required
at the time of employment to include andiogram, pulmonary function, vision, and chest x-rays, to
maintain the continuity of the employees' medical surveillance program. The results of any foregoing
examinations shall not effect permanent eligibility for employment with Amtrak.

Each CSX employee will be required to undergo a drug screen. Any employee testing positive
for drugs will be provided a confirmation test conducted on the same sample at a medical facility
selected by Amtrak using another method that is specific for the substance detected in the first test.
If the confirmation test is positive, the employee shall not be eligible for employment with Amtrak.

Very truly yours,

/s/L. C. Hriczak
L. C, I-Iriczak
Director - Labor Relations
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APPENDIX R

KING STREET MAINTENANCE FACILITY AGREEMENT / SEATTLE
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SEATTLE INTERCITY/COMMUTER FACILITY

AGREEMENT

BETWEEN

NATIONAL RAILROAD PASSENGER CORPORATION

AND

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS

AND

JOINT COUNCIL OF CARMEN, HELPERS, COACH CLEANERS

AND APPRENTICES (JCC)

AND

INTERNATIONAL ASSOCIATION OF MACHINISTS AND AEROSPACE WORKERS

Whereas, Amtrak is anticipating the construction of a new maintenance facility in Seattle,
Washington, and whereas said facility will maintain Amtrak, Talgo, and Commuter Agency
equipment, and whereas Amtrak is responsible for the planning of maintenance processes and whereas
the parties to this Agreement will utilize Amtrak's work force to maintain this equipment, and are
desirous of obtaining the contract to perform the maintenance of the Sound Transit Commuter

Service, we hereby agree to the following as pertains to all employees assigned to the King Street
Maintenance Facility:

1. For the purposes of this agreement, Amtrak employees working Inter City and Commuter service
may be utilized to work and/or be assigned to work in either service. Employees working such
services according to each craft shall maintain a common seniority roster without regard to either
Commuter or Inter City service. Except that service that involves Talgo equipment and
employees assigned thereto, shall be denoted as such.

The Cartier agrees that when permanent vacancies in the Carmen craft occur (and bona fide
journeymen are not available), coach cleaners will be afforded the first opportunity to apply to
be upgraded to the position of"tentative mechanic" and if selected will establish seniority as such
on a tentative roster. After having gained 732 days of practical experience by performing a
minimum of four (4) hours service per day on 732 days, the employee will establish regular
journeyman seniority. The carder shall test and determine the aptitude of applicants in
cooperation with the Local Chairman to determine ability. Where equal aptitude is present,
seniority shall govern.
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2. TheWork Teem Process:

The parties agree that there is a need to have dedicated work teams maintainingCommuter and
InterCity Passenger equipment capable of maintaining the equipment to the highest standardsof
excellence to the extent of their capabilities. These teems will consist of mixed craft employees
who will he trained in all aspects of equipment maintenance to use their full potential. An
employee on these teams, in addition to the work of the employee's craft, may perform all work
directlyor indirectly related to the service which does not exceed the preponderance of the hours
ofwork (fourhoursperday)ofthat employee'scraRperformedbytheemployeeonthatday.
Inrecognitionoftheabove,journeymenworkingontheseworkteamswillhavetheirbasicrates
ofpayincreasedby.75centsperhour.Thisrateofpayissubjecttoallfuturewageincreasesthat
applytoallotherbasicratesofpaycoveredunderthemasteragreement.Thisrateisnotcovered
underthemoratoriumprovisionsofthisagreement.

A committee consisting of the General Chairmanof each organization covered by this agreement,
the Chief Mechanical Officer-West of the carrier and the Chief Labor Relations Officer of the

carrier, or their respective designees, is hereby established for the purpose of monitoring the
application of this agreement, to ensure compliance and/or to resolve conflicts. During the initial
establishment of Sound Transit Commuter service the committee will meet as often as necessary,
thereafter, the committee shall meet no less than quarterly on a date and time mutually convenient
to all the parties, however, by request and with reason a special meeting may be held at any time
to resolve disputes regarding the application of this agreement. Such special meeting shall be
scheduled at a mutually agreeable time, no later than fifteen (15) days after date of request. The
carder agrees to make a good faith effort to resolve the conflicts resulting from the application
of this agreement

3. Training:

It is agreed that in order to develop the necessary skills to perform the full range of duties
associated with the maintenance of the commuter equipment, new hire employees will be
requiredto participate in and complete specially designed Amtrak or vendor supplied training.
It is further agreed that new hire employees will he required to remain qualified for these

positions through the completion of additional training and testing on a periodic basis as
determined by Management. They shall maintain a sp_ficd grade point average, as determined
jointly by Management and the Organizations (Apprentice Program as guide). Employees will
be paid at the pro rata (straight time) rates for training, not to exceed eight (8) hours per day.
The training program; contemplated herein may include classroom training and on-the-job

training at locations determined by Management.

In the event an employee fails to complete training or is unable to pass required tests, they will
be provided additional training as determined jointly by Management and the Organization and
will thereaRer be required to pass testing on the areas previously identified as deficient within
thirty (30) days. Failing to pass said tests will, result in the employee being disqualified to work
in commuter service.
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Amtrak employees who have establishedjourneyman status, who are selected for these positions,
will be required to participate and complete specific Amtrak or vendor supplied training and
remain qualified for these positions through completion of additional training on a periodic basis
as determined by management.

4. Pan time: (Coach Cleaners)

For the purpose of this agreement, Rule 54 (a) 1 of the JCC Agreement. is modified as contained
herein:

Part time coach cleaners under this agreement will not be scheduled to work more than 25 hours
per week. The work week is defined as a seven-calendar day period beginning on Monday. Part
time assignments will be scheduled for a maximum of 8 hours in any calendar day. All work
performed in excess of g hours per day shall be compensated at the overtime rate.

The startingthnerulesrestrictingthe hoursofassignment,overlappingshiRsandconsecutive
tourswillnotapplytoparttimecoachcleaners.However,part-timecoachcleanersshallbe
assignedaregularlyscheduledassi/_Tnentbybulletins,assignedstartingandquittingtimeand
reliefdays.Pan timecoachcleanersshallestablishseniorityonaseparatepantimecoachcleaner

seniorityroster.Subjecttotheexistingtalcsrelivetothetransferofemployees,vacantfulltime
coachcleanerpositionsshallbeofferedpan-timecoachcleanersinseniorityorder,priortohiring.

5. WheelTruing:

Amtrakiscommittedtoinstallinganew wheeltruingmachineinthenew Seattlefacilityaspan
ofthefacilityconstruction.Upon theinstallationofa new wheeltruingmachineinthisnew
facility,thisworkwillaccroctotheMachinistcraft.

6. Allotherprovisionsoftheregularscheduledagreementremaininfullforceandeffect,unless
specificallymodifiedherein.

7. ThisagreementshallbecomeeffectivethedateAmtrakcommencesmaintenanceoncommuter

serviceinSeattleandshallnotbechanged,exceptinaccordancewiththeRailwayLaborActor
bymutualagreement.

Thc partiesshallnotservenoticetochangetheprovisionsofthisagreementoneachotherfora
pcdod of two yearsfrom the firstdateof revenueserviceof the new Seattle/Amtrak

Intercity/Commutcrservice.ThisagreementmodifiestheexistingMasterAgreementasamended
ofthejointCouncilofCarmen,Helpers,CoachCleanersandApprentices(JCC),Intemaflonal
Brotherhoodof ElectricalWorkers,and theInternationalAssociationof Machinistsand

AerospaceWorkersbetweenthepartiesunlessspecificallymodifiedherein.Allotherprovisions

ofthoseagreementsshallremaininfullforceandeffect.
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8. This agreement shall not set a precedent nor shall be cited or referred to by any party in any
future, local or national negotiation with the National Railroad Passenger Corporation or any
other entity.

Signed at Washington, D.C. this 26th day of January, 1999

FOR THE ORGANIZATIONS FOR THE NATIONAL RAILROAD
PASSENGER CORPORATION

Ron Markon, General Chairman Charles B. Thomas, Senior Director
International Brotherhood of

Electrical Workers (IBEW)

H. B. Lewin, Vice Chairman
Joint Council of Carmen

Robert L. Reynolds, President &
Directing General Chairman
International Association of Machinists

and Aerospace Workers
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