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AGREEMENT BETWEEN 
THE BELT RAILWAY COMPANY OF CHICAGO 

AND ITS EMPLOYEES REPRESENTED BY 
SYSTEM FEDERATION NO, 20 (FORMERLY 130) 

RAILWAY EMPLOYEES DEPARTMENT A. F. of L. 
Composed of 

1. International Association of Machinists

2. International Brotherhood of Boilermakers, Iron Ship Builders and
Helpers of America

3. International Brotherhood of Blacksmiths, Drop Forgers and Helpers

4. Sheet Metal Workers' International Association

5. International Brotherhood of Electricial Workers

6. Brotherhood of Railway Carmen of America

EFFECTIVE SEPTEMBER 8, 1950 
AS AMENDED TO JULY 1, 1966 

RULE 1 - BASIC DAY: 

The standard working time for all crafts covered by this 
agreement shall be eight (8) hours per day. 

RULE 2 - STARTING TIME - ONE SHIFT: 
-...-....--- _______ ......_. ___ .c.., __ .. ___ _ 

Where one (1) shift is employed, the starting time shall 'not 
be earlier than seven (7) ·o 1 clock A.M. and not later than eight 
(8) o 1 clock A.M. The time and length of meal period_ shall be 
subject to mutual agreement. 

B._1!,�_£) - STARTING TIME - TWO SHIFTS: . (EXCEPTIONS) 

When two (2) shifts are employed at Clearing, South Chicago 
and Cragin, the starting time of the first- shift will be governed 
by Rule 2 and the second shift start immediately following the 
close of the first shir't, or at ·s:oo P.-M;; except-:- that when more 
than one (1) shift is employed at Pullman-Junctibn, 87th Streei, 
Rockwell Street, LeMoyne, Hawthorne, 22nd Street, and in all 
industrial districts, the starting time of each shift will be 
regulated, subject tci mutual agreemefit, to miet the requirements 
of service, at the same time giving consideration to the .home 
arrangements of employees, so far as it is possible to do so; 
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RULE 3 - STARTING TIME - TWO SHIFTS: (EXCEPTIONS) _(Cl)nt'd) 

Bulletins shall be posted twenty-four (24) hours in advance 
of any changes in working hours. This rule does not apply to 
force reductions. 

RULE 4 - STARTING TIME - TWO SHIFTS - THREE SHIFTS: 

Where two (2) shifts are employed, the spread of the second 
shift shall consist of eight (8) consecutive hours, including an 
allowance of twenty (20) minutes for lunch within the limits of 
the fifth hour. 

Where three (3) shifts ar� employed, the starting time of 
the first shift shall be governed by Rule 2, and the starting 
time of each of the other shifts shall be regulated accordingly. 
Each shift shall consist of eight (8) consecutive hours, includ­
ing an allowance of twenty (20) minutes for lunch within the 
limits of the fifth (5th) hour. 

RULE 5 - WORK WEEK:

NOTE: The expressions, "positions" and "work", used in this rule
,,.......___ (5), refer to service, duties or operations necessary to be per­

formed the specified number of days per week, and not to the work 
week of individual employees. 

(a) GENERAL:

./4 

This carrier will establish, effective Septe·moer-f;- 1949, 
for al 1 employees represented by the organi.za.t-i-on--s--signatory here­
to, subject to the exceptions contained in this rule, a work week 
of forty (40) hours, consisting of five (5) days of eight (8)
hours each with two (2) c6fi��cutive days off in each seven; the 
work weeks may be staggered in accordance with the Carrier's 
operational requirements; so far as practicable, the days off 
shall be Saturday and Sunday. The foregoing work week rule is 
subject to the provisions which follow: 

FIVE-DAY POSITIONS: 

On positions the duties of which can reasonably be met in 
five (5) days, the days off will be Saturday and Sunday. t 

( c) -- SIX-DAY POSITIONS:

Where the nature of the work is such that employees will be 
needed six (6) days each week, the rest days will be either Satur­
day and Sunday or Sunday and Monday. 

- 2 -



qlJLE 5 - WORK WEEK: (Cont 1 d) 

(d) SEVEN-DAY POSITIONS:

On positions which have been filled seven (7) days per week, 
any two (2) consecutive days may be the rest days with the pre­
sumption in favor of Saturday and Sunday. 

(e) REGULAR RELIEF ASSIGNMENTS:

All possible regular relief assignments with five (5) days 
of work and two (2) consecutive rest days will be established to 
do the work necessary on rest days of assignments in six (6) or 
seven (7) day service or combinations thereof, or to perform re­
lief work on certain days and such types of other work on other 
days as may be assigned under this agreement. 

Assignments for regular relief positions may on different 
days include different starting times, duties and work locations 
for employees of the same class in the same seniority district, 
provided they take the starting time, duties and work locations 
of the employee or employees whom they are relieving . 

. Af) DEVIATION FROM MONDAY-FRIDAY WEEK: 

If in positions or work extending over a period of five (5) 
days per week J an operational problem arises which the carrier 
contends cannot be met under the provisions of Rule 5, paragraph 
(b), above, and requires that some of such employees work Tuesday 
to Saturday instead of Monday to Friday, and the employees contend 
the contrary, and if the parties fail to agree thereon, then if 
the carrier nevertheless puts such assignments into effect, the 
dispute may be processed as a grievance or claim under the rules 
agreements. 

(g) NON-CONSECUTIVE REST DAYS:

The typical work week is to be one with two (2) consecutive 
days off, and it is the carrier's obligation to grant this. There­
fore, when an operating problem is met which may affect the con­
secutiveness of the rest days of positions or assignments covered 
by paragraphs (c), (d) and (e), the following procedure shall be 
used� 

1. All possible regular relief positions shall be established
pursuant to Rule 5, paragraph (e).

2. Possible use of rest days other than Saturday and Sunday, by
agreement or in �ccordance with other provisions of this
agreement.

- 3 -
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ULE 5 - WORK WEEK: (Cont'd) 
-- · -- ----� ... ..,.,. . .,....._ .. __ , 

( g ) NON-CONSECUTIVE REST _PAYS : _J Cont I d ) 

J. 

6. 

7. 

8. 

Efforts will be made by the parties to agree on the accumu­
lation of rest time and the granting of longer consecutive 
rest periods. 

Other suitable or practicable plans which may be suggested 
by either of the parties shall be considered and efforts made 
to com� to an agreement thereon. 

lf the foregoing does not solve the problem, then some of 
the relief men way be given non-consecutive rest days. 

If after all the foregoing has been done there still remains 
service which can only be performed by requiring employees 
to work in excess of five (5) days per week, the number of 
regular assignments necessary to avoid this may be made 
with two (2) non-consecutive days off. 

The least desirable solution of the problem would be to 
work some regular employees on the sixth or seventh days at 
overtime rates and thus withhold work from additional relief 
men. 

If the parties are in disagreement over the necessity of 
splitting the rest days on any such assign ments, the carrier 
may nevertheless put the assignments into effect subject to 
the right of employees to process the dispu te as a grievance 
or claim under the rules agreements, and in such proceedings 
the burden will be on the carrier to prove that its opera­
tional requirements would be impaired if it did not split the 
rest days in question and that this could be avoided only by 
working certain employees in excess of five (5) days per week. 

(h) BEGINNING OF WORK WEEK:

The term "work week" for rE::gularly assigned employees shall 
mean a week beginning on the first day on which the assignment is 
bulletined to work. 

(i) SUNDAY WORK:

Existing provisions, that punitive rates will be paid for 
Sunday as such are hereby eliminated. The elimination of such 
provision does not contemplate the reinstatement of work on Sun­
day which can be d j_ spensed w:i. th, however, rigid adherence to the 
precise pattern in effect, immediately prior to September 1, 1949, 
with regard to the amount of Sunday work that may be necessary 
is not required. Changes in amount or nature of traffic or 
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LE 5 - WORK WEEK: (Cont'd) 

l i) SUNDAY WORK: (Cont rd)

business and seasonal fluctuations must be taken into account. 
This is not to be taken to mean, however, that types of work which 
have not been needed on Sundays will hereafter be assigned on Sun­
day. The intent is to recognize that the number of people on 
necessary Sunday work may change. 

_(j) BULLETIN RULE: 

Existing assignments reduced to a five (5) day basis under 
this agreement shall not be considered new jobs under bulletin 
rules and employees will not be permitted to exercise displace­
ment privileges as a result of such reductions. However, employ­
ees will be notified of their assigned rest days by the posting of 
notices or otherwise. 

(k) MAINTENANCE OF EARNINGS:

HOURLY AND DAILY RATES:

Effective as of September 1, 1949, all types of hourly or 
daily rates, which lead to employees' normal earnings (exclusive 
of the gen eral increase of seven (7) cents per hour effective 
October 1, 1948), shall be increased by 20% in order to provide 
forty-eight (48) hours' pay for forty (40) hours' work. All 
daily and hourly differentials, arbitraries, and special allowan­
ces shall likewise be increased by 20% monthly and weekly compen­
sation of this character on the basis of six (6) work days per 
week shall remain unchanged when the work week is reduced to five 
(5) days and additional proportionate amounts shall be paid to
employees relieving on rest day or days of such positions.

After the new rates have been adjusted in accordance with 
the foregoing, then the increase of seven (7) cents per hour, as 
provided in the Chicago Agreement of March 19, 1949, shall be 
added to all rates in the manner provided for in that Agreement 
�sing the hours then comprehended in the rate. 

\\,. 

-�

\( 1 ) \\': OVERTIME PROVISIONS·: (40 HOUR WEEK)
·'< ii 
:-.· ,.:..._ Work in exces·s of forty, (40) straight:' time hours in any work 

�/;·it' week shall be paid for at one· and one;..hal'f times the basic stra,ight
,) · , f' ti me rate, except where such work is _performed· by an empl byee due, to 

: / , moving from one assignment to a no the r or to or from a fur 1 oughed 
{··f\, list, or where days off are being accumulated under Paragraph (g)
1 ... : 

.., of th i s r u 1 e . 

Employees worked more than five (5) days in a work week shall 
be paid one and one�half times the basic straight time rate for 
work on the sixth and seventh days of their work weeks, except 
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JLE 5 - WORK WEEK: ( Cont I d ) 

(1) OVERTIME PROVISIONS: (40 HOUR WEEK) (Cont 1 d) 

where such work is performed by an employee due to moving from
one assignment to another or to or from a furloughed list, or 
where days off are being accumulated under paragraph (g) of this
rule. 

There shall be no overtime on overtime; neither shall over-
.time hours paid·fo�, othei than hours no�'in excess of eight (8) 
paid for at overtime rates on holi"days, or for changing s•hifts, 
be ut i 1 ized in computing _the forty (40) hours' per wee\k, nor sha 11
time paid for in the- nature of arbitraries or special allowances 
such as attending court, deadheadi-ng, travel time, etc., be 
�ilized for this purpose, except when such payments apply during
�signed working hours in lieu of pay for such hours, or where 
time is now included'under existing rules in computations leading
to o v e r t i me . 

The inclusion of the provisions of Article 2, Section 3 (a) 
of the Chicago Agreement of March 19,- 1949, as her�_in set forth, 
(Rule 5 (1)) shall be without pfejudice �o the determination of 
whether or not furloughed employees may be utilized under the ex­
i s ti n g a g re e men ts o r pr a c t i c e s . ·· 

.RTICLE 4 - AGREEMENT OF 8/21/54

1. The Carrier shall have the right to use furloughed employees
to perform extra work, and relief work on regular positions during 
absence of regular occupants, provided such employees have signified 
in the manner provided in paragraph 2 hereof their desire to be so 
used. This provision is not intended to supersede rules or practices
which permit employees to place themselves on vacancies on preferred 
positions in their seniority districts, it being understood, under 
these circumstances, that the furloughed employee will be used, if the

�; � ! 
n 

�� t_
i 

;u � ! � ! : � � �� 1 ���-��;I�T��-�-!.,��-:.!�-��-!J 1 i � n ��9J 
e 

�-���-� � � Zl .. -��-=n-- / / 
cses. If ·1s-·a·1s-ounae-rstood that· management retains the r1ght to use if 

the-·regular employee, under pertinent rules of the agreement, rather 
than call a furloughed employee. 

2. Furloughed employees desiring to be considered available to
perform such extra.and relief work will notify the proper officer of 
the Carrier in writing, with copy to the local chairman, that they will
be available and desire to be used for such work. A furloughed em­
ployee may withdraw his written notice of willingness to perform such 
work at any time before being called for such service by giving written
notice to that effect to the proper Carrier officer, with copy to the 
local chairman. If such employee should again desire to be considered·

�vailable for such service notice to that effect - as outlined herein­
_bove - must again be given in writing. Furloughed employees who 
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NOUld not at all times be available for such service will not be con­
sidered available for extra and relief work under the provisions of 
this rule. Furloughed employees so used will not be subject to rules 
of the applicable collective agreements which require advance notice 
before reduction of forces. 

J. Furloughed employees who have indicated their desire to
participate in such extra and relief work will be called in seniority 
order for this service. Where extra lists are maintained und--;;--rfie­
rules of the applicable agreement such employees will be placed on 
the extra list in seniority order and used in accordance with the rules 
of the agreement. 

��: In the application of this rule to employees who 
are represented by the organizations affiliated with the Railway 
Employees Department, A.F. of L., it shall not apply to extra 
work. 

Note 2: Employees who are on approved leave of absence will 
not be considered furloughed employ ees for purposes of this agree­
ment. 

Note 3: Furloughed employees shall in no manner be considered. 
to have waived their rights to a �egular assignment when oppor-• 
tunity therefor arises. 

( m) VACATIONS:

The terms and prov1s1ons of the National Vacation Agreement 
entered into at Chicago, Illinois on December 17, 1941 and Supple­
mental Agreement to the National Vacation Agreement entered into 
at Chicago� Illinois, on February 23, 1945, together with amend­
ments and interpretations of December 17, 1941 Agreement, made or 
agreed upon by the proper authority from time to time, all as 
amended by agreement dated March 19, 1949, commonly known as the 
40-Hour Week Agreement, and subsequent amendments thereof will be
considered part of this agreement. (SEE ATTACHMENT NO. 1 Hereto.)

RULE 6 - OVERTIME - CONTINUOUS AFTER REGULAR WORKING HOURS: 

All overtime continuous with regular bulletined hours will 
be paid for at the rate of time and one-half until relieved, 
except as may be provided in rules hereinafter set out . 

.,.,,.•·· .... -----Employees will not be required to work more than two (2) 
� hours overtime without being permitted to go to meals, and if 

continued in service will be permitted to take another meal four 
(4) hours after completion of previous meal period. Time taken
for meals will not terminate the continuous service period and

� will be paid for up to thirty (30) minutes.

\ 
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RULE 6 - OVERTIME: (Cont'd) 

WORK CONTINUOUS IN ADVANCE OF REGULAR WORKING HOURS: 

Employees will be allowed time and one�half on minute basis 
for service performed continuously in advance of the regular 
working period with a minimum of one ( 1) hour .., the advance per­
iod to be not more than one (1) hour. 

---
-----

___.-··---wo RK BEYOND s IXTEEN HOURS : 

Except as otherwise provided, all overtime beyond sixteen 
(16) hours service in any twenty-four (24) hour period, computed
from starting time of employees regular shift, shall be paid for
at,_ ... -r.ate of double time.

SERVICE ON REST DAYS AND HQLIDAYS: 

� 

(a) Work performed on the following legal holidays, namely
New Year 1 s Day, Wa�hington 1 s Birthday, Decoration Day, Fourth of 
July, Labor Day, Thanksgiving Day and Christmas (Provided when any 
of the above holidays fall on Sunday, the day observed by the 
State, Nation or by proclamation shall be considered the holiday), 
shall be paid for at the rate of time and one-half. 

The observance of the above named holidays will not be 
regarded as reducing the re�ularly established workin� hours or 
days. 

;� Service rendered by employees on assigned rest days 
A\\ shall be paid for under the provis·ions of Rule 7, unless such

- !_ \ ,01 service is perfor med in relieving an employee assigned to such 
bv )0 -

1
/day in which case the service will be paid for at one and one-

,J \\ 
half times the straight time rate of the position on which the 

1; /\ 
r

s rvice is performed with a minimum of eight (8) hoyrs. 
� 1l\�\ 
\ 0 t \' - ( b) HOLIDAY AND BIRTHDAY PAY:

r
J
Ay 

�� 

Allowances of holiday pay and birthday pay will be made
in ace or dance with the terms and provisions iof the Nati ona 1 Agree­
ment of August 21, 1954, as amended by National Agreements of 
August 19, 1960, November 21, 1964 and February 4, 1965 - (SEE 
ATTACHMENT NO. 2 HERETO) 

RULE 7 - CALLED OR REQUIRED TO RETURN TO WORK AFTER REGULAR WORKING' 
HOURS: 

Except as provided for in the special rules of each craft 
employees called or required to return to work after the regular 
working hours will be allowed five (5) hours for three (3) hours 
and twenty (20) minutes service or less. 



��.· 
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� - WORK DURING MEAL PERIOD: ✓ Jf:::::::tc;; '!'J::r.:::::f/,��/�';M'"" - ¥-1-??-/I,,,..; 

j�� Employees required to work during the lunch peri�d will be •v.� paid for such_work at the rate of time and one-half and be allowedJY� twenty (20) minutes for lunch without deduction in pay. 

RULE 9 - ABSORBING OVERTIME: 

When it becomes necessary for employees to work overtime, 
they shall not be laid off during regular working hours to equal­
ize the time made. 

RULE 10 - DISTRIBUTION OF OVERTIME: 

Record will be kept of overtime worked and employees called
with the purpose in view of distributing the overtime equally. 

RULE 11 - CHANGING SHIFTS: 

Employees changed from one shift to another, except �hen 
exercising seniority·rights, wil·l be paid overtime rates for ·the
first shift ·or each change. 

Employees working-two �2) shifts or more on a. new shift 
shal 1 be considered tra.nsf a:rred. / 

. -�. -�-,.. ··:. 

If it b.ecom€s necessary to create a r� 1 ief job in 1which the
assigned relief m"'an is compelled to perform work on differe·nt 
shifts in order. t-o have five (5) work days -include·d .in hi.s· a�_sign­
ment, such employee will not be pa.id overtlme·rates for cJti.an-ging 
shifts to perform fhe work on the -shifti included in his as�ign­
ment. If such employee is required to change shifts for any other 
reason, this exception shall not apply to such other shift changes. 

RULE 12 - WORK ON HIGHER OR LOWER RATED POSITIONS: 

When an employee is required to fill the place of anothpr
employee receiving a higher rate of pay, he shall receive the 
higher rate, but if required to fill temporarily the place of 
another employee receiving a lower rate, his rate will n6t be
changed. 

RULE 13 - EMPLOYEES ON NIGHT SHIFTS DESIRING DAY WORK: 

Employees serving on night shifts desiring day WO_I!:5-_ .. �1±2:.P
have preference when vacancies occur, ·-accoru-h1If To t:heir sen-
i o·r i ty. ·-·····---··-· ···· ··---·--·-·--···-·· ................. ----*'""" • _."' ................ ,.•---�-·-�• • 

· , 

RULE 1� - BULLETINS - NEW JOBS OR VACANCIES: 
,,.-----....__ 

( 
\ 

When new jobs are created or vacancies occur in the respect­
ive crafts, the oldest employee in point of service s.hall, if 

- 9 -
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RULE 1½. - BULLET INS - NEW JOBS OR VA CAN CI ES: (Cont'd)

sifficient ability is shown by trial J be given preference in 
filling such new jobs or vacancies. 

All vacancies or new jobs created will be bulle tined. 
Bulletins will be posted seven (7) calendar days before vacan­
cies are filled permanently. 

RULE 15 - PROMOTION TO FOREMAN POSITION: 

RULE 

( a) 

(b) 

---. ( C ) 

(d) 

( e) 

( f ) 

Mechanics in service shall be considered -for promotion to 
posit ions as fore.men. _,,6e.. ,41&✓. ,4/,S. 7' --=-a-w,a-1' flk7�:...,.Yr. 

� � ¥� ''tJ,,,�tfi.' /16 - REDUCTION OF FORCE: ��4.-/4 �� . - -- tf · 
� '

,tn 
7--/4#1 ,e:"t/1 s-r. 

When it becomes necessary to·red ce expenses the force at ,,,/ 
any point or.in.any department or:._ �ub-_div

�
i ion the,;�_of sha_ll be //\ 'til)

reduced sen 1 or 1 ty to govern. .t!Etc-dwc!'J,1 -= .'':/11"'f:!_-/et:J '� .... •r; �//.. /, .1 / ,,Iii ' SJai/1/IJ.·�,"''�"'m,, � �'r*• /f,_!_'Z-/ ,ro � -1.t y &>i1£J1."'Mto:'I.S-/JJ..;11cJ1,,,,n -El.11111ul4'?"--V � -t:?/aofl'/7- /l7T'1a) � 'D'
Five (5) calendar ays not:1ce wi 11 be given employees 

p-" i.l.
affected before reduction is made. 

. _ 4�U'v
1Jl 

;/ .
In the restoration of forces, employees- will be restored )1J/� 

to service in accordance with their seniorfty_. Employees re- 1,./J..,uv 

stored to service shal 1 be-·returned to their. ·former positi_ons, 
1/

/Y· ,. --, 
if possible. Employees failing to ret.ur:n to t�e set.vice with.in_ 
fifteen (15) caiendar days after da.t.e __ of notice will' forfeit all 
seniority,-· unless special request for extension of ti·me has ·been 
gran ted by the Managem.?n!.. and Commit t13e. . . I
notified to 

J. of the above par�g-faph· -( c), employees
� 

�c:e/16-ti'f' 

o serv1ce may wa·Jve their ri�hts tp re.turn /l1,t1.s:rw�wF
to service .. · f seniority when Junior----furlo'l_ghed em-�/.//.i,'rJ3 
ployees. ar avai 1 ab le. , 'VAY:; 

In the reduction and restoration of forces, the ratio of

apprentices shall be maintained as provid�d in Rule 24. 

In reduction and restoration of forces, the Local Committee 
will be furnished a list of the men affected. 

Above rules were amended by National Agreements of Aug� 
ust 21, 195�- and June 5, 1962 to the extent indicated, as follows; 

ARTICLE VI - AGREEMENT OF 8/21/54 

Rules, agreements or practices, however established, tha� require 
· mote than sixteen hours advance notice before abolishing positions or

11aking force reductions a're7iefeby moaified so as not to require morE;

- 10 -
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RULE 16 - REDUCTION OF FORCE: (cont 1 d) .. ��:
/:? I: 

'• 

I, : ' 
! '

than sixteen hours such advance notice under emergency conditions sibh :· 
as flood, snow storm, hurricane, earthquake, fire or strike, provictkb 
the Carrier 7 s operations are suspended in whole or in part and pro-." ! 
vided further that because of such emergency the work which would�� t· 

performed by the incumbents of the positions to be abolished or thJ ! r 
work which would be performed by the employees involved in t he for cl /l / reductions no longer exists or cannot be performed. ·, \ / , 

', \ / p ' This rule shall become effective November 1, 1954, except on \ ', J such Carriers as may elect to preserve existing rules or practices a�t,� 
so notify the authorized employee representative or representatives ,�: 
on or before October 1, 1954, 

ARTICLE III - ADVANCE NOTICE REQUIREMENTS (Agreement of 6/5/62) 

Effective July 16, 1962, existing rules providing that advance 
notice of less than five (5) working days be given before the abolish­
ment of a position or reduction in force are h�reby revised so as to 
require not less than five (5) working days 1 advance notice. ,With 
respect to employees working on regularly established positions where 
existing rules do not require advance notice before such position is 
abolished, �t less than five (5) working days' advance notice shall be 

...---...1iven before such ositions' are abolished. The provisions of Article 
JI of the August 21, 19 Agreement shall constitute an e'xceptism to 
the foregoing requirements of this Article. 

fULE_l L - !:"ORK_y{�j]-IOPS ARE CLOSED DOWN: 

Employees required to work when shops are closed down, due to 
breakdown in machinery, floods, fires, and the like, will receive. 
straight time for regular hours and overtime for overtime hours. 

RULE 18 '" ASS I GNIVJENT OF WORK: 

In compliance with the Special Rules included in this agree­
ment, none but mechanics and their apprentices in their respective 
crafts shall operate oxyacetylene, thermit or electric welders; 
where oxyacetylene or other welding processes are used, each craft 
shall perform the work which was generally r�cqgnized as wor1;_ bE\'/.:.
longing to that craft prior to the introduction of ·such process,-es, 
except the use of the cutting torch in wrecking service.

' ,,:'�-

RULE 19 - TEMPORARILY ASSIGNED TO FdREMAN'S POSITION: 

Should an employee be assigned temporarily to fill the place 
of a foreman, he will be paid his own rate,, straight time for 
straight time hours and overtime for overtime hours, if greater 

,,...---.., than the foreman 1 s rate. Said positions .shall be filled only by 
mechanics of the respective craft in their departments. 

None but mechanics or apprentices regularly employed as such 
shafl do mechanics 1 work as per special rules of each craft .. 

·- 11 -
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,ULE 20 - GRIEVANCES: 

Should an employee subject to this agreement believe he has 
been unjustly dealt with, or any of the provisions of this agree­
ment have been violated, the case shall be taken to the foreman, 
general foreman, master mechanic or shop superintendent, each in 
their respective order, by the duly authorized local committee or !1 their representative, within fifteen (15) calendar qays. If 

, stenographic report of investiAation is taken the committee shall
'be furnished a copy. If the result still be unsatisfactory, the 

duly authorized general committee or their representatives shall 
have the right of appeal, preferably in writing, with the higher 
officials designated to hc-.ndle such matters in their respective 
order and conference will be granted within fifteen (15) calendar 
days of application. 

All conferences between local officials and local committees 
to be held dt1ring regular working hours without loss of time to 
committeemen. 

Should the highest designated railroad official, or his duly 
authorized represe�tative, and the duly authorized representative 
of the employees fail to agree, the case shall then be handled in 
accordance with the provisions of the Railway Labor Act. 

// 

Prior to assertion of grievances as herein provided� and 
while questions of grievances are pending, there will be neither 
a shutdown by the employer nor a suspension of work by the employees. 

No employee shall be disciplined without a fair hearing by 
designated office1� of ti1e carrier. Suspension rn� .. prO'p·e-r"·"t·a·se:5:.::·� 
pending a hearing, which shall be prom?t, shall not be deemed a 
violation of this ru!e. At a reasonable ti�e prior to the hear­
ing, such employee and his duly authroized representative.will be 
apprised of the precise charge and given reasonable opportunity 
to secure the presence of necessary witnesses. If it is found 
that an emp 1 oyee hs. s been unjustly sus2..§Ilded or dismissed from the 
service, such employee shall be rein�a�ith his seniority right· 
tnimpaired and compensated for the wage loss, if any, resulting 
from said suspension or dismissal. 

Ala?k.-P.18 /it'4�e.?t$" ���-2?,t:Je:,::>-�'"/�t{Jl/h �.,C'k�Y..,,,.,....Mlt;-r. 
TIME C!::AL�§ __ ,6l'I,Q_�g,RJ���.Y1:l�-�

0
£� ·- Article 5 Agreement of 8/21/54 

The following rule shall be�ome effective January 1, 1955: 

1. All claims or gr:i.evances arising on or. after January 1, 1955
shal 1 be handled as �ol J.cws: 

(a) All cl2im� or grievances �ust be presented in writing
�y or on behalf of the employee involved, to the officer of the Ca·rrier 

�thorized to receive same, within 60 days from the date of the occurrence 
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on which the claim or grievance is based. Should any such claim or 
grievance be disallowed, the carrier shall, within 60 days from the 
date same is filed, notify whoever filed the claim or grievance (the 
employee or his representative) in writing of the reasons for such 
disallowance. If not so notified, the claim or grievance shall be 
allowed as presented, but this shall not be considered as a precedent 
or waiver of the contentions of the Carrier as to other similar claims 
or grievances. 

(b) If a disallowed claim or grievance is to be appealed, such
appeal must be in writing and must be taken within 60 days from receipt 
of notice of disallowance, and the representative of the Carrier shall 
be notified in writing within that time of the rejection of his deci­
sion. Failing to comply with this provision, the matter shall be con­
sidered closed, but this shail not be considered as a precedent or 
waiver of the contentions of the employees as to other similar claims 
or grievances. It is understood, however, that the parties may, by 
agreement, at any stage of the handling of a claim or grievance on 
the property, extend the 60-day period for either a decision or appeal, 
up to and including the highest officer of the Carrier designated for 
that purpose. 

(c) The requirements outlined in paragraphs (a) and (b), pertain­
ing to appeal by the employee and decision by the Carrier, shall 

.,.-..,._govern in appeals taken to each succeeding officer, except in cases 
of appeal from the decision of the highest officer designated by the 
Carrier to handle such disputes. All claims or grievances involved 
in a decision by the highest designated officer shall be barred unless 
within 9 months from the date of said officer's decision proceedings 
are instituted by the employee or his duly authorized representative 
before the appropriate division of the National Railroad Adjustment 
Board or a system, group or regional board of adjustment that has 
been agreed to by the parties hereto as provided in Section 3 Second 
of the Railway Labor Act. It is understood, however, that the parties 
may by agreement in any particular case extend the 9 months' period 
herein referred to. ,� 

2. With respect to all claims or grievances which arose or
arise out of occurrences prior to the effective date of this rule, 
and which have not been filed by that date, such claims or grievances 
must be filed in writing within 60 days after the effective date of 
this rule in the manner provided for in paragraph (a) of Sectiop 1 
hereof, and shall be handled in accordance with the requirements of 
said -paragraphs (a), (b) and (c) of Section 1 hereof. With r�spect- to 
claims or grievances filed prior to the effective date of this rule 
the claims or grievances must be ruled on or appealed, as the case 
may be, within 60 days after the effective date of this rule and if 
not thereafter handled pursuant to paragraphs (b) and (c) of Section 
1 of this rule the claims or grievances shall be barred or allowed as 
resented, as the case may be J except that in the case of all claims 
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Jr grievances on which the highest designated �fficer of the Carrier 
has ruled prior to the effective date of this rule, a period of 12 
months will be allowed after the effective date of this rule for an 
�ppea1 to be taken to the appropriate board of adjustment as provided 
in paragraph (c) of Section 1 hereof before the claim �r grievance is 
barred. 

J. A claim may be filed at any time for an alleged continuing
violation of any_ agreement and all rights of the claimant or claimants 
involved thereby shali, und�r this rule, be fully protected by the 
filing.of one ·claim or grievance based thereon as long as such. alleged 
violation, if found to be such, cnnti�ues. However, no mnnetary 
claim shall be allowed retroactively for more than 60 days prior to 
the filing thereof. With respect to claims and grievances involving 
an employee held out of service in discipline cases, the original no­
tice of request for reinstatement with pay for time lost shall be 
sufficient. 

4. This rule recognizes the right of representati�es of the
Organizations, parties hereto, to file and prnsecute claims and 
grievances for and on behalf of the employees they represent. 

5- This agreement is not intended to deny the right of the em­
ployees to use any other lawful action for the settlement of claims 

r grievances provided such action is instituted within 9 months of 
he date of the decision of the highest designated officer of the 

Carrier. 

6. This rule shall not apply to requests for leniency.

RULE 21 - SENIORITY: 

Thirty (JO) working days in the company's service s�all be 
proof of competency and when so established, seniority �hall 
prevai 1. 

Seniority of employees shail be confined tti the class in 
which they are employed. 

Seniority list will be open to inspection and a copy furnish� 
ed to Commit tee. 

RULE 22 - COMMITTEES: 

The Company will not discriminate against any committeeman 
who may from time to time go before the Management to adjust a 
grievance and will grant leave of absence and free transportation 
over its own lines to those delegated to go before the Manage­
ment in the adjustment of grievances. The C6mmittee shall have 
the right to present a �rievance at any time, whether on or off 
duty. 
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,LJLE 23 - APPRENTICES - A§E .. ..:b-:IoM0I�'f'�- DURATION OF TRAINING PERIOD: 

App re n t i c e s ,-�he-B=-e-:a..,.t-£:--r.,Lng=.tJ;i e"'.,.s�e .r;,:v.J,c.e...... .. Q.i. .... 111.�--�-o,mpa:n�-- ,fll..!4.§�.t. 
%,-;;-.Qg..,t:w,�,?.n,,,,,,;!;Jl,���:.'.3-·9•es�•,0f.;•�.-.s--i"�"�·t�TI-:::-::.(�l.�6..,), .• ""a,n.d .. .,..,t.w,e.n.,t¥�\0.n.$,,,.,i,,�,l-),,:m*.?-a:i?,,:�.::-:�:§.Q.Q., 
must serve eighC"pe'r-rocE"''

o

f� 130 days of service each, and they 
shall in no case leave the service of the Company without good 
and sufficient cause. If within one (1) year an apprentice shows 
no aptitude to learn, he shall be relieved from the service. 

Apprentices will be subject to the same regulations as me­
chanics, unless otherwise specified. 

No regular apprentice shall be asked to work overtime or on 
night shift dufing the first six (6) 130 day periods of apprentice­
ship unless to 1 complete a job commenced on his machine during the 
day for running repairs. 

RULE 24 - APPRENTICES - RATIO: 

One (1) a·pprentice may be allowed for each shop, irrespect­
ive of the nu�ber of mechanics employed, and one (1) to ·every ten 
(10) mechanics thereafter. 

Two (2) apprentices will not be worked as p.=i.rtners. 

In selecting helper apprentices, seniority and ability will 
g6vern and all selections will be made in conjunction with th� 
respective Shop Committees. 

NOTE: See special rules of each craft for additional apprentice rules. 

RULE 25 - PROTECTION TO EMPLOYEES: 

Employees wil1 not be required to work on engines outside of 
shops during inclement weather if shop room or pits are available. 
This does not apply to work in engine cabs or emergency work on 
engines set out for or attached to trains. 

( 

Employees will not be a��ned'.""'.ls?_•.J..Q.R: wh�re they V:ill be 
exposed to sand blast and paint 151owers while 1n operation. 

All acetylene or electric welding or cutting will be protect­
ed by a suitable screen when its use is required. 

RULE 26 - HELP TO BE FURN I SHED: :fif'::i:t :J:��f/,;r�?.1t.T. /,t..�z�,t, 

When ·;xj:re-r..i.�mced he 1 pe rs are a va i 1 _?,:.b--1-e-";--�th;� w i 11 be em- ;,!''' 

p 1 oyed in- pre fe'.rerit"e ·--t.Q_ inexpe r-ie h�-�-d-�·1iien. 
' , ...... ______ �::.-···---

Laborers when us-e·d--ii
s

�helpers ... 1,vill be paid the helper's rate. 
• ✓-.• ------�--�

... 

. .......... . 

< ..... 



R�: ��iry �a�e Fro�ress.::_c�E fer 
"L h E ! � c :-: -Opera ti n g C :r c :=ts 

J-.E :Ger TT\" ccr;\'e;·saticn -v:ith f.cb Origer of the 
Nc:jc:-,2:j F.oih:ay Lc:J.-,C'r ConfE:rence, plE:cse be advised of 
t !": E: f CJ. J CV :i ri c; : 

l) �n e�olcvee must work 12 calendar months
bE'fC'rE- f,H>C:E eoing to the next rate of pay . This means 
that an ���J0yee bsginning work en Janucry 1, 1987 at 
75i o� t�e full rate will move up to BO� of the full 
rate er, .�c,,-Ja.rv l, 1988; or his,'}-,1=:r c::-.:-::i\�:'.."�=r:�.--?a!_e.' 

2j For purposes of trd 5 :.--::rEcr e:r.it, C calencar 
mor:t.r: .::c= c-:::fi:;-;ec as a month ir. vJ-,icr. 2-� �:'-.::.:::t cne day 
0 .r C ,· ,- '. _, � . C ,- r . r ' .,,. d 7, ' - l r -, --� -. - - - - .,_ i-- i r ·r· I ' -h -'- _ _  -_ ,J.·-E l� , ... •c:liur,,1e • .MD) CC:-'::"._,_c.,_ J._·,.L., __ j \s .lC 

ar-, F·::<ic.)·ee cces not render co:rr,per:s2;:.ec ::-e::.-\-ice due to 
furlc.1 t..:�:r_, voJuntary absence, susper:s-ic1� c,r ciE:r.,issal 
shall r;ct cc-ur:t tc.-:ard. completion of -c:-ie 12 ,.-,onth 
pericd. ����, jf an employee beginnin� �ork on January 1, 
1987 r��ses a full c2l�ndar m6hth of service during the 
YEar J987 due to any of the above re2sons, his rate will 
rE�ain the same until February 1, 1988. 

advise. 

I 

If you ha�e any furthe� questions, please 

:I'F 
T. E. 

• 
• 

I 

I 

\ 

I 

! 

i 
I 
I 

\ 
I 



,ULE 26 - HELP TO BE FURNISHED: (Cont 1 d) 

f.Z9'7 A,,:+mul<l1':'/lc0 
E/{rti,..,wko /1(;4-.:,},Jb,pi /51p,1,i1<,ev.6 �.d:IX{J!....R 

"\ 

When employing inex
�

� i_6-lced h
i

p��, preference wi 11 be 
giv

,.
�n those who are a.JI �peak a ,re�nd the English t

,,...
/ 

language. 4'F ...,.,--� 

RULE 27 - MISCELLANEOUS: 

No employee will be required to work under
c�r without being protected by proper signals. 
of the work to be done requires it, locomotives
over a pit, if available. 

a 1 ocomot i ve or 
Where the nature
win be pl aced 

Engines wi11 be placed under smoke jacks in roundhouse where
practicable when being fired up. 

RULE 28 - LEAVE OF ABSENCE: 

When the requirements of the service will permit, employees
on request will be granted leaves of absence. 

Employees wishing to be absent two (2) days or more must _/·
first obtain leave of absence from their foremen. v 

,,---.,UL£ 29 - UNABLE TO HANDLE HEAVY WORK: 

Employees who have given long and faithful service in the 
employ of the Company and who have become unabl� to handle heavy 
work to advantage will be given preference of such light work as.
they are able to perform. 

RULE 29 1/2 - MISCELLANEOUS AGREEMENTS: 

(a) Physical Exa�inations

See Attachment No. 5 hereto (Letter dated May 15, 1940.)

( b) UNION SHOP AGREEMENT OF MA.RCH 9, 1953

( C) 

See Attachment No. 3 Hereto.

HOSPITAL, SURGICAL AND MEDICAL BENEFITS AND GROUP LIFE
INSURANCE 

The provisions dealing .with Hospital, Surgical and Medical
Benefits and Group Life Insurance covered by agreements between
railroads represented by the Eastern, Western and Southeastern 
Carriers 1 Conference Committees and employees of such railroads
repfesented by the Employees 1 National Organizations and amend­
ments thereto up to July 1, 1966, will be made applicable to 
employees covered by this agreement. 
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.-<UL£ 29 1/2 - MISCELLANEOUS AGREEMENTS: (Cont'd) 

( d ) EMPLOYEE PROTECTION AGREEMENT 9/25/64 

See Attachment No. 4 hereto. - #/4- /l/4/4111AL /lzlft:7f'/flllb7Ui>,tAJ7" ,�fa/r.s-
4 ' -:, ---

SPECIAL RULES FOR EACH CRAFT FOLLOW. 

-------.., 

,,.--...._,_ 
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�ACHINISTS' SPECIAL RULES 

RULE JO - QUALIFICATIONS: 

Any person who has served an apprenticeship or has had four 
(4) years varied experience at the machinist trade shall be con­
sidered a machinist.

RULE 31 - CLASSIFICATION OF WORK: 

Machinists 1 work shall consist of laying out, fitting, ad­
justing, shaping, boring, slotting, milling and grinding of 
metals used in stripping, assembling, maintaining, building and 
installing locomotives and engines (operated by steam or other 
power), pumps, cranes, hoists, elevators, pneumatic and hydraulic 
tools and rriachinery, scale building 5 shafting and other shop 
machinery; tool and die making, tool grinding and machine grind­
ing, axle truing, axle, wheel and tire turning and boring, en­
gine inspecting, �ir �guipment, lubricator and injector work; 
fire door work, removing� replacing, grinding, bolting and break­
ing of all joints on superheaters; oxy-acetylene, thermit and 
electric welding on work generally recognized as machinists' work. 

RULE 3� - MA.CHIIj}ST �PPREN_TICES: 

Include regular and helper apprentices in connection with 
the work defined by Rule Jl. 

RULE 33 ·· MACHINIST HECPERS: 

Employees assigned to help machinists and apprentices, opera­
tors of drill presses, wheel presses, tool room attendants, 
machinery oilers, box packers and applying all couplings between 
engines and tenders; locomotive tender and draft rigging work ex­
cept when performed by carmen and all other work generally recog­
nized as machinist helpers' work. 

Present practice between machinist helpers and carmen 
relative to tender repair work to continue. 

In case of wrecks where engines· are badly disabled, ma-· 
chinist and helper shall accompany the wrecker. They will work 
under the direction of the Wreck Foreman. 

RULE ).5 ·- APPRENTICES CLASSIFICATION OF WORK: 

Apprentices shall be instructed in all branches of the 
machinists 1 trade. They will serve six (6) 130 day periods on 
machines and special jobs. Apprentices wiil not be required to 
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.LJLE 35 - APPRENTICES CLASSIFICATION OF WORK: (Cont'd)

work more than eighty-seven (87) work days on any one mac4ine· or 
special job. During the last two (2) 130 day: periods of their 
appr�nticeship, they will work on the floor. Apprentices shall 
not work on oxy-acetylene, thermit, electric or other welding 
processes until they are in their last two (2) 130 day periods 
of their apprenticeship and have been properly instructed. 

RULE 36 - HELPER APPRENTICES - QUALIFICATIONS: 

Helpers who have had not less than two (2) consecutive 
years experience as machinist helpers at the point where employed, 
at the time application for apprenticeship is made, may become 
he 1 per apprentices\ Whe-r-i=a:-s,sd_--gr.1:00-a.s,.�.p.e..n a.ppc��=�-,---tfl.,@.cY:· 

t t l-,. th • ·•·•·•t''"-'""( ''•3·•0" "'\"' ""'"'"""'K, .. ,. . f 
. I 

m1f_�.,, ,, .. n.-0, ... ,'::".1,;1.e:::'.:ov.:e:r�".': .. : -··1:.p_ .:y: .. -,--· - • -r --ye a-r SA"• .. o · �-.. ag-e. 

RULE 37 - HELPER APPRENTICES - DURATION OF TRAINING PERIOD: 

Helper apprentices shall serve six (6) periods of 130 days 
each of service and shall be governed by the same rules as govern 
regular apprentices. 

RULE 38 - HELPER APPRENTICES - RATIO: 

The number of helper apprentices shall not at any time ex� 
ceed fifty percent (50%) of the combined number of regular and 
helper apprentices assigned. 

RULE 39 - HELPER APPRENTICES - RATES OF PAY: 

Helper apprentices shall receive the minimum helper rate.� 
for the first 130 day period, with an increase of two and four� 
tenths cents (.024i) per hour for every 130 day period thereafter 
until they have served six (6) 130 day periods. 

RULE 40 - HELPERS: 

Laborers or similar class of workmen shall not be permitted 
to do helpers' work if regular machinist helpers are available. 

RULE 41 - DIFFERENTIAL FOR MACHINISTS: 

.,...---..,_ 

NOTE: 

Autogenous welders shall receive six (6) cents per hour 
above the minimum rate paid machinists at the point employed. 

Machinists required to inspect locomotives and swear to re­
ports required by the Federal Locomotive Inspection Law shall 
receive six (6) cents per hour above the minimum rate paid ma­
chinists at the point employed . 

See next three pages for agreement signed July 10, 1959 covering 
advancement of apprenctices and helpers to mechanics. 
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AGREEMENT 

BElWEEN 

Attachment No. 1 

THE BELT RAILWAY COMPANY OF CHICAGO 
AND ITS EMPLOYEES 

REPRESENTED BY 

SHEET METAL WORKERS INTERNATIONAL ASSOCIATION 

IT IS AGREED: 

Upon reaching an Agreement with the Sheet Metal Workers 

International Association in the matter concerning Wages, Health & 

Welfare and Rules, the parties hereby agree to amend the schedule 

Agreement, Rule 16 -REDUCTION OF FORCE, Item (d) thereof to read 

as follows: 

(d) In the application of the above paragraph (c), employees

notified to return to service may waive their rights to
return to service without loss of seniority, if a junior

furloughed employee is available and agrees to return to

work.

In order for an employee to 'waive' his recall to service,

said employee must within three (3) calendar days from
the letter of recall (letter to • last known address) or from

date of registered return receipt letter of recall, advise the

Superintendent that he desires to 'waive' his recall.
Otherwise, the employee will be expected to report for

duty within twelve (12) more calendar days.

If the above represents our understanding, please sign in the space 

provided below. 



,,..---....__ 
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This agreement will become effective, the first of February, 1992. 

ACCEPTED: 

FOR: BELT RAILWAY COMPANY OF CHICAGO 

Michael D. McCarthy 
Director of Labor Relations an 

� Timoth� Coffey 
General Attorney 

Richard S. Bauman, General Chairman 
Sheet Metal Workers International Assn. 



MICHAEL D. McCARTHY
Director of Corporate Relations

Mr. Norbert M. Muell, General Chairman:
International Association of Machinists

and Aerospace Workers
101 East St. Charles Rd.
Villa Park, Illinois 60181
Dear Mr. Muell:

(708) 496-4110

ATTACHMENT No. 2
January 17, 1997
File: 340-IAM

This will confirm our understanding and agreement that when employees attend training
classes, hazmat or rules classes they will be paid at the straight time rate of pay for the hours in
attendance. 

If this represents our understanding, please sign in the space provided below.

AGREED:

/?�fl��-
Norbert M. Muell, General-��----

Yours very truly,

�))91;� 
Michael D. McCarthy

Director of Corporate Relations






















































































































































































































































































































