
Chicago and North Western 
Railway Company 

JOINT AGREEMENT 
BETWEEN 

CHICAGO AND NORTH WESTERN 
RAILWAY 

And All That Class of Employes 

Represented By 

SYSTEM FEDERATION No. 12 
RAILWAY EMPLOYES' 

DEPARTMENT 
A. F. OF L. 

Mechanical Section No. 1, Thereof : 
1 .  International Association of Machinists. 

Effective July 1, 1921 

Amended Effective January 1,  1925. 
Reprinted Effective January 1, 1953 to Include 
Amendments and Agreements Subsequent to 

January 1, 1925. 



~ c e ~ t  aa otherwise provided, this agree- 
nent ahall apply t o  those wfio p r f o r n  work herein 
specified i n  the Maintenance of Equipment (Car and 
~ocomot i te)  , HbintensnCe of Way, Signal h i n t  enance , 
Commnlcations Depertment, and all other  depart- 
m a t 1 4  of the B s i l w l l y  COW wherein work covemd 
bp t h i s  agreement is  perfornd. 

U S 1  C 1. Eight hours s h a l l  con- 
RAY. e t i t u t e  a dayla work. A11 employ88 

coming under the pmvleiooe of t h i r  
schednle sball be g i b  on the hourly 
baeie except .a8 otherwise specified. 

W W  1&* The expressions -"poet- 
-'a- tiom* and nwork"ed i n  th io  ru le  r e f e r  

t o  service, duties, o r  operations necea- 
eary t o  be performed the apacified 
number of days per week, and not t o  the 
work veek of indi r idnal  employee. 

(a) General 

The carrier b 3 l l  establ ish,  e f f e c t i ~ e  
.~eptember 1. 194. fo r  all emlopee, 
uubject t o  the exceptions contained i n  
t h h  agreement. a: work veek of  40 hours, 
conelsting of f im days of eight hoors 
each, with t w o  conLecutive days off i n  
each seven; the work veeks my be 
staggered in accordance with the 
company ' 8  operational  requirement^; so . . 

far a6 ~tacticable tho days off shall be 
- seturda$ and.S-9. The foregoing work 

week m l e  is  subject - to  prodoion0 of 
th io  &mement which follov: 



(b) m m - ~ y  Podtiong. 

On pos i t ions  the Qtim of which can 
reasonably be met in f i v e  daya, ths d a p  
off  *ill be S a t d y  and Stin-. 

Where the natprs of tha w* i e  such 
that emplope ulll be- needed #it 
eurh reels. the rest will be rlther 
sat* anb S w  o r  Sun* aad Elon-. 

(d) seven-m ~ o s i t i o n a  

Qn posi t ions  which have been filled 
reven Q y a  per reek amy two consecutive 
dsy. nay be the met Qpr Mth the p- 
rumption in favor  of St- and SPnQs. 

poeeible mgalrr r s l f e f  asel- 
mente vlth f i r e  dap of work and two con- 
recatits r e a t  dags w i l l  be eatablidmd 
to  do thr, wort neco~sary on the rwt d a p  
of aeaigmmnts l a  mix o r  remndsy eer- 
r l c e  o r  combinations themof ,  or t o  p e e  
form reuef ~ b *  on cartein dsyu and such 

. type. of o the r  w t t  on other d g s  u gy 
be aasignsd Mder thir agreement. 

Assignments f o r  regular relf ef posi-' 
tions may on different ma Include 
different starting' t i m e ,  du t ies  and 
work l o c a t l o n e  f o r  employe13 of the earn 
class In tho aam seniority d i s t r i c t ,  pro- 
vided they t a k e  the  starting time, duties 

- and uo* locat ions  of the sqlop or - 

employe. whom they am relieving. 



- \i l ~ v l a t ~ o n  from nonw-  
IkiW Week 

If In pouitiona o r  work extending 
oter  a period of f i v e  -8 per week, aa 
operatfoxad problem u f o e r  which t b  
caf ier  contends caanot b met dnder the 
p H a i o n o  of pamgraph (b) above, and 
rs@rea that 80- of mch employes work 
Tuerdry t o  Satu* instead of Monday to  MwB and th. -lopes contend the 
contrary, and- if the par t ier  f a i l  to 
agree thereon. then i f  the carrier 
ne~erthele8s put8 such aseignment a in to  
effect , the dispute q be processed cu 
a grievance o r  claim rrnder thin agree- 
mnt. 

m typical work reek is t o  one 
vi th  two comecatiw days off, and it is 
the c s r r i e r h  obligbtion t o  grant tbia. 
Th4mfom, vhen an opersting problem i a  
met which nrry affect the consecutivenere 
of tbg res t  b y e  of pasitiana o r  -sign- 
mnt 0 corered bg p r m g m p h a  ( c) , ( d) and 
(e)  of t h i ~  mle ,  the f'olla*ing proce- 
dure shall be wed: 

(1) A11 possible regular relief poef- 
tione eball be established pm- 
ruest t o  pragraph (e) above. 

(2) Posslble use of rest day6 other 
tban Saturdsy and Sunday, agree- 
ment or in  accord,ance Vith other 
provisions of tMs  agreement. 

(3) Efforte. dl1 be. mrde bp the 
.: psrties to. agree on the accumla- 

t ion of rest time and the granting 



of longer coa8ecutIve rest 
periods. 

(4) Othar suitable or practicable 
plam which m q ~  be suggested bp 
either p r t y  to th ir  agreement 
shall be considered and efforts 
made t o  corn to an agreement 
thereon. 

(5) If the forqoing does not solve 
the problem, then eons of the 
r e l i e f  men m y  be given no-can- 
secative rest dags* 

(6) If after all  the foregoing haa 
been done there s t i l l  remeins 
service which caa only be mr- 
f orneb bg repiring employer to . 
work ba  excess of floe days per 
week, the number of tegular assign- 
ments nece86ary t o  avoid thia may 
be nsde wfth two non-consecutive 
Clays off. 

( 7) Tha l a s t  beoimble rolutlon of 
the problem would be to work eome 
mgdlrrr emplayes on the sixth or 
reoenth dsp at overtime rates 
aad thus withhold work f r o m  addi- 
ti onal re l ie f  men. 

(8) I f  there ie disagreement owr the 
necessity of splitting the rost 
d a g s  of a~ly such assignments, the 
carrier n q ~  nevertheless put . . the 
assignments into e f fec t  subject t o  
the right of the employes t o  
process the di0pnt.e as a grievance 
or claim under thie agreement and 
i n  such proceed iq  the burden 



w i l l  be on the ca r r i e r  to prove ... 

that its operstional requlrementa 
would be impsired i f  i t  bid not 
uplit the  res t  days in question 
and t ha t  t h i s  could be avoided 
only by working certain em9loyee 

; i n  excbar of f ive  daya per week. 

BEGIIINIM) (h) The term bark weekN f o r  
OF WORK regularly aasigned employes shall mean a 
tJEEg, week begiming on the first day on which 

the aaaignment i s  bulletined t o  work, 

STbaTIAG 2. For s h o p  and repair 
TIME - tracks, where one shif t  i a  employed, the 
OETE sEIFT.starting time ahal l  be not earlier than 

7 01clock. and not l a t e r  than 8 o'clock, 

For engine houses, frelght t r a in  
yards, interchange and prrsaenger t r s i n  
terminal forces, where one shift i e  
employed, the starting time shall be not 

- e a r l i e r  thaa 6 o'clock, and not l a t e r  
than 8 o'clock, subJact t o  rmtual agree-. 
mnt .  

The t iam m d  length of the lunch 
period shall be eubject t o  rrutual agree- 
nent betwoen the cf ficers and employes 
d i rec t ly  interested. 

STARTING 3. Where t w o  sh i f te  are 
TIME - employed, the s ta r t ing  time s h ~ l l  be not 
TWO -earlier than 7 o'clock, nor l a t e r  t h n  
SRIFTS. 8 o'clock. The sbcond- sh i f t  shall start 

! immdiately following the  f i r a t  s h i f t ,  
o r  at 8 P. M. 

The t i m e  and length of t he  lunch  
period s h a l l  be subject t o  mutual agree- 
-tubetween the officers and em~loyers- 
directly interested. 

5 
- 



S!AR!PIrT(; 4. Where three ehi f t s  a m  ; 
'PI= - emploged, the r tar t ing time o f  the first 
'Em 8Uft shall be governed the first 
~ m f i s .  plrmraphof  Rule 2, and the r tar t ing 

ttme of each fo l lowing  shift shall be 
r e m a t e d  accordingly. 

The upmad of each shift shall  an- 
r i e t  of eight consecutive h o r n ,  In- 
cluding aa allowsce 6f twenty ildnntes 
f o r  lunch wlthln the llndts of the fif%h 
hour. 

COBIMEECIaO 5. The t i m e  eetabliahed f o r  
Am commencing and qnitting work f o r  all men 
WTTIITG on each ehlft  shsll be the tame st the 
TI= - rsepective 'point@ i n  tho Motive Power or 
S'flIFTS. Car Depsrtmsnte, e x c e ~ t  8.8 the prod- 

810ne of the eecand yamgraph of W e  2 
a m .  

' BUHHIE6 Yhbre three ahifte a m  worked '$. 
BEPAIR - m f n g  repair forces, and two ohifte 
EkCX SHOP 'bg tb baclr ehop forces, th qait t ing 
YO-. time of ths f i r a t  shift and the com- 

abncing and p i t t i n g  time of  the aecand 
a h i f t  of tha back 8hop forces w i l l  be 
governed $r the provietone of the first 
pa-* of Eule 3. 

Three eiQPt-haur o h i f t o  q bs 
established under the pmtiriona of  W e  
4 when neccel=rg for cont imas  ope* - 

tion of power houses, mill~right ganga, 
heat-t reating plant8 , train yard8 , 
sunning repair and inapection forces (not 
repair tracks) vI thont extending tbe pro- 
v i s ions  of R u l e  !k t o .  the  balance of the 
ehop forces. 



with regular bul le t ined  hours w i l l  be -id 
f o r  at rate and one-half u n t i l  ~ e l i e v e d ;  
except a a  m y  be provided in r u l e s  herein-  
a f t e r  s e t  out ,  

REST RAY (b  1 service rendered by an 
SEKVICE. enqloye on h i s  assig~ed r e s t  day o r  days 

w i l l  be -id for under the c a l l  rule when 
such service i s  not a part  o f  any assign- 
men t . 

(c) In a l l  cases other than 
those spec i f i ed  in naragraph (t) se rv ice  
rendered 9 an employe on his a n s i ~ e d  
rest day o r  days w i l l  be p i d  f o r  at  the  
over t ine  r a t e  with a minimum of  e igh t  (9) 
houra exce-crt that whem vacancies are not  
known suf f i c l e n t  ly i n  advance t c perxi t 
employes t o  report  at the beginning of 
the  shift, they vill be paid f o r  the 
bslance o f  tb day at such rste but n o t  
l e g s  than i s  provided urder pmvis ions  
of the call m l e .  Employes w i l l  be 
n o t i f i e d  a a  aoon as possible of suck- 
vacancies. 

( d )  An emdoye t r ans fe r r ing  
from one reguhr  position to  another 
regular  pos i t ion  assumes the rest days 
assigned t o  t h e  l a t t er  position and w i l l  
be paid s t r a i g h t  time f o r  days (exce3t  
h ~ l i d s y s )  he actually works on such posi- 
t i o n  between t h e  last rest b y  of f o r r e r  
pos i t ion  and the  f i r s t  rest b y  of the 
new pas1 t i oc .  

( e )  Rest  days w i l l  n o t  be 
changed e x c e ~ t  by b u l l e t i n  pos t ed  under 
gmvis ions  of Rule 16, 

- 



EOLIDLY (f) Service performed on the 
SERVICE. f o l l o v i n g  l e g a l  holidays,  v i z . ,  Bew 

Pearls w, Waehingtonb Birthday, 
Decoration my, Fourth o f  July, Labor ~ y ,  
Thank~girlng Day and Chris tnaa ( p m d d a d  
when any of  these holidays fall  on 

the day o b s e m d  the State, 
Nation o r  by proclamation shall be coe- 
sidered the hol iday) ,  shaLl be paid f o r  
at rate of time and one-half. 

The w e n t  of rate and one-half for 
holiday work a p l i e s  to work performed 
from 1 2 0 0  midnight, etart of holiday,  
u n t i l  1 2 0 0  midnight, end of holibay. 
For exam~le, an employe regularly as- 
signed f rorr, 11:00 pen, to 7:00 awn, - 

(a) Works 11:00 p.m., the day ?re- 
coding t he  holiday, to  7:00 a,m, 
02 th9 holiday. 

Allowance - One hour pro rata 
rate. Seven houra rate and one- 
mf. 

(3) Work- 11:OO p.m. on the h o l i m  
t o  7:00 a,m. on the day follow- 
i n g  the holidq-.  

Allowance - One hour rate m d  
one-ha1 f . Sewn hours pro rata 
rate. - 

0VERTIla ( &  ) The re sha l l  be no ovcr- 
OX OnR- ti= on o m r t i z e ;  neither shall  o ~ o r t i m c  
TIME, hours p a i d  f a r ,  - o t h s r  th sn  hours not in 

excoss of e igh t  paid f o r  at o v 2 r t i z c  
rates on holidays or for. changing shifts, 
be u t i l l z e d  in computing the 40 hours oer 
week, ,nor  shall t i=  psid -for in the 



nature of arbit r a r i e e  o r  special  allow- 
a n c e ~  such ae attending cour5, traiel 
time, e t c . ,  be u t i l i z e d  f o r  t h i s  purpoec 
except when such payments a;?oly during aa- 
signed working hours i n  l i e u  o f  pey f o r  
8 ~ C h  hours. 

IQOEE - Eliminatioh of overtime f o r  Sunday - as euch does not contemplate the 
reinetatemett of work on Sunday 
which can be dispeneed with. On 
the o the r  band, a rigid adherence 
to the prec ise  pst tern that m y  be 
i n  e f f e c t  immediately p r io r  to  
Se~tember  1, 1949, with regard t o  
the amount of  Sunday work that q 
be necessary i s  not required. 

Chsnges i n  amount o r  nature of 
t r a f f i c  o r  busineee and eeasonal 
f luc tua t ione  must be taken i n t o  
account, This is not t o  be taken 
to mean, however, that t y ~ e s  of  
work which have not been needed 
on Sund~ys w i l l  hermter  be aa- 
signed on Sundrry. The in tent  i s  
t o  recognize that the number of 
~ e o p l e  on necessary Suaday WI~S 

may change* 

OVXRTIHE 7. TOT continuous seroice 
OTHER after regular working hours, employes 
THAN w i l l  be paid rate and one -Uf  on the 
HOLIDAYS. actual  minute basis with a minimum of 

one hour for a~3y euch ~ e r v i c e  performed. 

Employes s h a l l  not be required to  
work more than two  burs without being 
permitted t o  go t o  meals. Time taken 

- for meals w i l l  not term~nate  the con- 
tiauous service period and will be paid 
f o r  up t o  t h i r t y  rnir~utes. 

n 



Bxployae called o r  required to report 
f o r  work and repor t ing  but not  used w i l l  
be p a i d  a minimum o f  fou r  hours at 
s t ra igh t - t ime  r s t ee .  

Employes cal led  or required t o  r epo r t  
f o r  work and repor t ing  will be allowed 
a minimum of f o u r  hours f o r  two hours 
a d  f o r t y  minutes o r  less, and will be 
required to do only such w o r k  as called 
f o r  o r  o t h e r  emergency work which nay 
have developed a f t e r  they were c a l l e d  and 
cannot be ~ e r f  ormed the regu la r  fo rce  
i n  time t o  avoid delaya t o  t r a i n  movement, 

Employegl will b e  allowed rate and 
o n e h a l f  on minute baais f o r  e e f i c e s  
perf grmed con~ inuous ly  in ~ ~ V Z L X I C ~  of t he  
regu la r  vor'xlng ~ e r i o d  with a mininnun of 
one hour; the  advance period t o  38 not  
mor6 than  one honr. 

mum- Except as o t h e r r i s e  pm*ded f o r  i n  
TIME. t h i e  rule, a l l  overtime beyond sixteen 

hourst eerrlce in any tventy-four hour  
period,  compted  from s t a r t i n g  time of 
employest r egu la r  sh i f t ,  shll be -id 
f o r  at rate o'f double t i m e .  

'FULL MY 8, Employee when aseigned, 
HOLIDAYS. o r  those  r e s l a r l y  assigned t o  work on 

8 holiday, or those &led t o  t a k e  the 
place of such employee, w i l l  be allowed 
t o  com9lete the balance of the s h i f t  
unless relieved a t  their own request, 
Those who are c a l l e d  will be advised  is 
soon as p o s s i b l e  after vacancies becorn 
known* 

- 

MEAL 9 .  Overtim rates will be 
PERIOD paid f o r  a c t u a l  time worked during 
WO-D. regular meal .periods. 

1 n 



gmployea w i l l  be a l loved  t h e i r  uetlsl 
lunch p e r i o d  t o  procure lunch withaat  loss 
of time. 

T U B  does no t  apply where employes are 
allowed twenty lrdnutee f o r  lunch vithout 
deduction t h e r e f o r .  

E ~ E R G I ~ C Y  10. An employe regular ly  aa- 
ROAD eigned t o  work st a ehop, enginehouse, 
WORK. r epa i r  track o r  inspect ion paint, when 

ca l l ed  f o r  e m  rgency road work away from 
such s h o ~ ,  enginehouse, r epa i r  tmck o r  
inspect ion ~ o i n t ,  v i l l  be paid from the 
time orderad t o  lea* horn e tat ion, until 
his re tu rn  for a l l  t i m e  worbd i n  accor- 
b n c e  wi th  p r s c t i c e  at home s t a t i o n  and 
vill be pa id  s t x i g b t - t i m e  m t e s  f o r  
t r ave l ing  or wait ing ,  except r e s t  days 
and h o l i ~ s ,  which w i l l  be paid f o r  at 
the  nrte of time and one-half, 

I f ,  dur ing the t i m e  on the road a m'nn 
i e  re l ieved from duty and permitted t o  
go t o  bed f o r  floe o r  more home, each 
r e l i e f  time w i l l  not be m i d  fo r ,  arovided 
thst in no cage shall he be m i d  f o r  a 
t o t a l  of l e s s  than e igh t  hours each 
calendar day, when such i r r e g u l a r  eerPice 
prewnta  t h e  employe from mtrMng his 
regular  daily hours at home s t a t i o n ,  
Where meale sod l o b a n g  are not provided 
by the  railway con,paqp, actual necessary 
expensea w i l l  be allowed. 

Xmployes v i l l  be ca l led  aa  nearly as 
possible  .one hour before leaving t i m e ,  
and on t h e i r  return w i l l  a e l i v e r  t o o l s  
at po in t s  designated. 

I f  required t o  leave home e t a t i o n  



d-ng overtime hours they w i l l  be al- 
lowed one hour preparatory t i m e  at  
atwight-t ime rate. 

Wrecking s e m i c e  emloyee w i l l  be paid 
t l ~ d e r  this rule, except tha t  sll t i m e  
working, mitiag o r  traveling on week 
days a f t e r  the recognized stmight-time 
h a m  at horn s t a t i o n  and a l l  t i m e  
working, waiting o r  t r a ~ e l i n g  on r e s t  
degs and holidays w i l l  be paid for at 
r a t e  o f  time and ons half ,  

ABSOEBfXG 11. When i t  becomes necsssar~ 
OVERTIMX, f o r  emplages t o  work overtime they shall 

not be l a i d  o f f  during regular woPxing 
hours t o  equalize the time, 

At ehops, enginehouses, r e m i r  t racks 
and inspection points,  ove r t i s e  w i l l  be 
d is t r ibuted  8 8  e q ~ l u  8 8  possible be- 
tveen the men of such craf t  o r  trade a t  
each sib?, enginehouse, repair  track o r  
inspection poin t ,  except that i n  emer- 
gency case8 where the employes of any 
dspertnzent are unable t o  take care of 
necessary o v e r t i m ,  employee from other 
de-rtmente msy be used. 

In so far as s h o y  and enginehouses in 
the Motive Power Deprtment are con- 
cerned, the second mragrayh of t h i e  
rule wil l  e p ~ l y  at the eeven back shop 
pointe - chicago, C l i n t o n ,  Boone, 
Miasonfl Valley, Winona, Katiksuna and 
E e canaba , 

DI STRIBU-0 A t  a l l  o t h e r  po in t s  i n  the  Motive 
T I i?TG Power Departmnt the  overtime will be 
OVZRTIME disSributed as e q w l l y  as .paesible be- 
EWAILY. tween the m n  of each craft o r  trade. 



Record w i l l  be kept of all overtime 
worked and men cal led with purpose i n  
vl  ew of d i s t r i bu t i ng  the overtim 
8 ~ 1 1 ~ .  

NOT& - This  rule is not  s e e n l ~ r i t y  rule .  

! ~ @ O R A R Y  12. ( a )  ~mployes aent out t o  
T,F&XSFERS- t e n ~ o r a r i l y  f i l l  vacanci 9s at  an outlyine: 
OUTLYING ooiht  o r  s b p ,  employos sent out on a 
POIl?TS. temporary transfer t o  an out lying po in t  

o r  shop, o r  employes required to leave 
t h e i r  h o m  point  t o  work assigned m e t  
days of emolo~ea at  other w i n t s  o r  
shops, will be p i d  continuous t i m a  from 
time ordered t o  leave home paint  t o  ti= 
o f  r e ? o r t i n g  at point t o  which sent; 
s t r a igh t - t ine  ra tes  t o  be m i d - f o r  
straight-t ime honrs at hone station aad 
f o r  a l l  o the r  time, whether wait ing o r  
t r ave l ing ,  except r e s t  day8 and hol idays ,  
when time and one-half will be m i d .  If,. 
on arrival st the outlying point ,  them 
i e  an o c q r t u n i t y  to  go to  bed for f i v e  
hours or more, before s t a r t i ng  work, 
t i ~ e  w i l l  not be allowod for  such hours. 

(b )  While st auch outside 
point ,  they w i l l  be paid straiat-time 
end 'overtime i n  accordaace with b u l l e t i n  
h ~ u r s  at that  point ,  and w i l l  be 
guaranteed not l e s s  than eight (8) hours 
f o r  each working day, . . 

( C )  Where meals and lodging 
are not provided by the company, actual 
necessary expenses w i l l  be allowed. 

( d )  on t'se return t r i g  t o  
the home point ,  time f o r  wafting o r  
traveline: w i l l  be allowed i n  the same 
manner u? t o  the tinre o f  arrival at the  

13 



I home paint. 

( e )  This ru le  doe8 not svou 
t o  employes on furlough at t h e i r  homo 
point and permitted t o  accept temponrv 
employment e l  sewhere. 

CIWTGIXG 13. Employee changed o r  
SHIFTS. t ransfer red  from one s h i f t  t o  another 

w i l l  be wid in accordance with the 
overtime xulea f o r  the f i r s t  s h i f t  of 
each c h ~ g e .  Employes working tvo sh i f t8  
o r  = r e  on the  new ehi f t  #ill be con- 
eidered t ransferred.  'Phis mile w i l l  not 
apgly i n  cases of employes t r a n s f e n i n g  
at t h e i r  own regueat o r  exercising their 
s en io r i t y  r i gh t s  i n  reauction of forces ,  
nor when s r e l i e f  job i a  created uader 
paragraph ( e l  of ru le  14 hereof, where 
the a a s i s e d  r e l i e f  wn is required t o  
perfom work on d i f fe rent  s h i f t s  in 
order t o  hEIw f loe  work days included 
tn h i s  aesignment. 

PRESZRVA- 14. *.en an employe i a  re- 
TION aF qnired t o  f i l l  the place of mother 
aaTES. employs r e c e i v i q  a higher m t e ,  such 

employe assigned i n   lace of one who 
haa l a i d  off  the  samr day, w i l l  receive 
the higher r a t e  from t i ~ e  employe l a i d  
off aad f o r  the balance of day o r  day8 
so aaeigned. 

On s h i f t s  uhe re a regular  emdoye i 8 

a s s imed ,  and another employe is re- 
quired t o - a s s i s t  i n  perforning an Q V ~ F  

flow of work on that s h i f t ,  such errrploye 
w i l l  receive the h igher  ra te  while per- 
forming such work; but when an enplgye 
i e  required t o  perform such work more 
than once on a s h l f t  , he sha l l  receiw 
the higher ra te -  f o r  the en t i re  shift. 

14  



If  required t o  f i l l ,  t e m ~ o r a r i 4 ,  the 
place o f  another employe r i ce iv ing  o 
lower nrte, hie  rate will  not be changed. 

PBEFE~WCE- 15. ~mployes  semng on night 
RAY SHIFT. ihiftr des i r l ng  day work, eha l l  have 

mref erence when vacancies occur, acco rd- 
ing t o  their eenior i ty .  

BuIU3TIl?- 16, When new job8 a r e  created,  
ING or vacancies occur in the resbective 
POSITIOIQS.  craft^, B U C ~  new jobs o r  vacancies w i l l  

be bul le t ined .  

Bul le t in8 w i l l  be gosted seven calen- 
bar days before such posi t i o m  are 
f i l l e d  permanently. X q l q e s ,  i n c l d i n g  
he lpers ,  dea l  ring t o  avail themselves 
o f  t h i s  rule  w i l l  make writ ten a g d i c a -  
t i o n  t o  the o f f i c i a l  i n  charge, c o y  of  
app l i ca t ion  w i l l  be given to  l o c a l  chair-  -. 

I n  f i l l i n g  vacancies o r  new j038, the 
oldest  enrplaye i n  paint o f  s e n i c e  w i l l  
be e v e n  preference, 

FAILING A n  employe exercising his sen io f i  ty 
me f o r  a vacancy under thie mle w i l l  l o s e  
QUALIFY. his right t o  the  Jobhe  l e f t ,  and i f ,  

a f t e r  a f a i r  trial, he f a i l s  t o  quslify 
for t h e  new poei t ian,  he w i l l  have t o  
t a k e  whatever p o s i t i o n  may be o v n  i n  
hi8 l i n e  of work, 

PROMOTI OY. 17. )clechanics i n  service w i l l  
be considered f o r  promotion t o  p o s i t i o n s  - 
of supervisory f  orenen end mechanics-in- 
charge. - 

When vacancies occur i n  posi t ions  of 
rpns foremen, mechxnice from t h e i r  



r e spec t ive  c r a f t s  will have preference 
i n  promotion. 

When g r o m t i o n  involves t r a n s f e r ,  e 5  
oloyes so pmmoted will r e t a i n  seniority 
dat~~a at g i n t  f r o 3  which promoted, and 
w i l l  not  e s t a b l i s h  sen io r i t y  as a 
~ecki i l l i c  at the  point  t o  which t rans-  
f e r r e d ,  ' 

Supervisory foremen and rnechanics-in- 
ckxirge aasigned as euch n r i o r  t o  June 
1, 1939, and orornoted f ro=  posf t i o n  of 
mechanic, w i l l  retain sen io r i t y  as 
meckarIfc at p i n t  a6 e s t a b l i ~ h e d  June 
1, 1939. 

LOSS OF 18. Errrployes t r a n s f e r r e d  from 
SEhlORI'IY. oce point t o  another ,  with a view of 

accepting a oermtment t r ans fe r ,  w i l l ,  
a f t e r  t h i r t y  days, lose t h e i r  s e n i o t i t y  
at the  p o f ~ s t  they l e f t ,  and t h e i r  
s e n i o r i t y  at the point t o  which trans-  
ferred will begin on date of t r a n s f e r ,  
seniority t o  govern. Enployes w i l l  r o t  
be compelled to accspt a permnent  
t r a n s f e r  t o  another  point,  

E X V E  OF 19. When the requirement s 
A~SC:CE. of the serv lce  w i l l  p e rn i t ,  employes 

w i l l ,  on request ,  be granted lea= of 
absence f o r  a lirrdted time, with 
p r i v i l e g e  of renewal. An emloyo a'cecnt 
on leave who e n g a s 8  i n  other err;ploy- 
ment w i l l  l o s e  h i s  sen ior i ty  unless, sc-  
count o f  s i c k n e s ~ ,  s w c i a l  vrovisiora 
s h ~ l l  have been mde the re for  by the 
proper o f f i c i a l  and comrnit t e e  reprcserrt- 
3ng Cis craft. 



A B m T  20 Employee vlching t o  be 
FROM absent fmm work must obtain leave o f  
WORX. absence f r a m  the fore- whenever 

practica5le t o  do ao, and foremen dl1 
endeavor t o  grant leave of sbsence when 
requested. 

u employe detained from work on ac- 
count of aickness o r  f rom any other  
cause s k ~ l l  n o t i f y  h i s  fo remn .  

BEPOB!l!IMG Employes not I n  the  habit  of reporting 
LBTh:, l a t e  w i l l  be p e m i t t e d  t o  go t o  work 

on the first quarter-hour and receive 
pay from the  time s t a r t i n g  t o  work. 

LOXG BEJD 21 . Ewloyee who have given 
FAITBFUL long and f a i t h f u l  s e n i c e  i n  the employ 
SERVICX. of the railway commny i n  t h e i r  l i ne  

of work, and who have becorn unable to  
-die heavy work to  advantage, will be 
given  reference i n  the ass igment  of 
l i gh t  work i n  t h e i r  l i n e  aa can be 
armnged fo r ,  o r  t o  such l i gh t  work an 
thqy a r e  able  to  handle. 

A'IPITEBDIRG 22 When attending c o u r t  a6 
COURT. witnesees f o r  the railway compeny, 

employes w t l l  receive  pay f o r  all time 
l o e t  at home s t a t i on ,  with a m i n i m  
of eight  hours f o r  each calendar b y ,  
e i t he r  at home s t a t ion ,  away fro= horn, 
o r  t raveling.  Actual expenses w i l l  be 
allowed. The railway commny will 
furnish t r a n s ~ o r t a t i o n  and will be en- 
t i t l e d  t o  c e r t i f i c a t e  for  witneee feee 
In al l  cases. 

PAY DAY, 23. Em~loyes w i l l  be paid 
o f f  during t h e i r  r egu l a r  working hours, 
semi-mnthly, except where casting 
State  laws provide .a mre desirable  

rlab007
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pyiag-off condi t ion.  Should the mgu- 
lar p y  day fal l  on a holiday o r  dsya 
when the  shops are closed Qwn, men 
w i l l  be m i d  on t h e  preceding day. 

SmTrPBrJE. Where there f e a shortage equal t o  one 
dayto pay o r  rmre I n  the pay of an 
employe, a 7oucher w i l l  be i s sued  t o  
cover the shortag8. 

TIME Employes leaving the serPtce of the 
VOUCHER - railway company w i l l  be furniehed with 
IZXVIIW a t im voucher covering all .time due 
SERVICE. within 24 hours where time vouchers are 

issued and wi th in  48 hours at o t b r  
points ,  o r  e a r l i e r  when poeuible. 
(~undsys and holidays excepted.) . 

PAY - 24. =ring inclement weather 
SEBIEER. provision w i l l  be msde where build1 ngs 

ate available to pay employes under 
shel ter .  

REIlUCIHG 25. When i t  Becomcrs neceasarp 
FORCES. t o  mduce evensea, the force  a t  any 

point o r  i n  any department o r  sub- 
division thereof  s h a l l  be reduced, 
seniority as p e r  Rule 28 t o  govern; the 
men a f fec ted  t o  take the rate o f  the 
Job on which they have placed themselvee. 

U= a f f e c t e d  under this rule rill be 
given f im days! not ice  and l i s t s  w i l l  
be furnished l o c a l  committee. 

RES1POU- In  the r e s t o r a t i o n  of forces, sen ior  
TIOH OF laid-off men w i l l  be given preference 
FOBCES. of re-employment, i f  goailable within 

ten -8 tralese special request f o r  an 
extension of time l a  granted, and s h a l l  
be returned t o  their former posi t ions:  



local  committee w i l l  be furnished l ist  
of men t o  be r e s to red  t o  s e m c e ;  in  
mdncfeg force  t he  r s t l o  of a m r e n t i c e s  
w i l l  be mintained.  

Wen l a i d  of f  w i l l  be required to  letam 
their addreas with the loca l  c a m i t t e e  
and f o r e m .  

When forces  are reduced o r  jobs a r e  
abolished,  ma affected w i l l  be g i w n  
the pr iv i lege  t o  p l sce  thenreelves 
according t o  thef r senior1 v. Only such 
man disturbed reorganization o r  the 
abo l i t i on  of jobs w i l l  be permitted to  
exercise  t h e i r  eenio.dty under this rule. 

An employe who f a i l s  to  qnsl i fy  a f t e r  
a fair trial on the  new job on which 
he has placed himself w i l l  take whatever 
pos i t ion  be open i n  h i s  l ine  of work. 

When jobs a r e  abolished (not under a 
redaction of force) ,  f o r  a period of eix 
months o r  l e s e ,  men affected by such 
abo l i t i on  w i l l  be raatored t o  t h e i r  
former p a i t i o n  upon re-establishment of 
Jobs. 

A Job abolished f o r  more than s i x  
months vill be bul le t ined apon re!- 
ea tab l i shmnt .  

TIU~NSFER 26. sen forces  are reduced . 
FOR and men are needed at other points they 
SEWICE. w i l l ;  at t h e i r  request, be given prefer-  

ence t o  t ransfer  t o  nearest point, with 
pr iv i lege  of returning t o  home s t a t i o n  
when force i s  increased, such transfer 
t o  be mde withaat expense t o  t h e  rail- 
my cornpang. Seniority t o  govern a11 
Case 8. 



SHOPS - 27. Bmplayes required t o  ~ p *  

S m  DOWN, v b n  s h o p  a r e  closed down, due to  
'Ern. breakdovn i n  nrechinerg, floods, f i m e ,  

and the l i k e ,  w i l l  receive straight- 
time for regular  hours, and overtime 
f o r  overtime hours. 

Employes in all shops and 
engf ne houses, repair  tracks and in- 
spection forces ,  at each p i n t  sball be 
governed by cornlaon seniority i n  t h e i r  
respective c r a f t s .  

Pour subdivisions of  csrpen 8s followe: 

Pattern makers Painters 
Upholsterers Other carmen 

The sen io r i ty  l i s t s  w i l l  be open t o  
inspection and copy fuzni shed the  
comi t t ee .  

MEZHASICS~ 29. Xone btrt mechanics and 
APP'REEI- a p p m t i c e s  regularly employedas such, 
TfCES, shall do aechanics work as per special  
DOImG rules  o f  each craft. 
c m m l s  
WORK - A t  a point where i t  i s  proved t o  the 
t(r.HEX. satisfaction of the perrties t o  this 

agreement that more t k m  tvo hourat 
work i s  done i n  any day o r  night s h i f t  
i n  any one day, based on the average of 
one week, a mechanic w i l l  be employed. 

This does not preclude work being 
performed by ca r  depertment mechanics- 
in-cb~rge  as€igned t o  outlying points 
at which the force does not  exceed f ive  
men, o r  i n  train yards. 



-. 
ATJTOGEX~S 30. I n  compliance with the 
W I N G .  s p e c i a l  ntle8 included i n  t h i e  agreement, 

none but m e c h i c e  and t h e i r  a n p r e ~ t i c e s  
i n  t h e i r  r emec t ive  c r a f t s  shall o ~ e r a t e  
~xy-acetylene,  thenc i t ,  o r  e l e c t r i c  
welders; where ow-acetylene or o the r  
welding processes a r e  used, each craft  
ehall perform the work which was genera l ly  
recognized as work be1 ongin(: t o  t h t  
c r s f t  p r i o r  t o  the introduction of euch 
.processes, except the  use of the c u t t i n g  
torch  when e n w e d  Ln wreckicg B ~ & C B ,  

I t  w i l l  be understood th t ,  a t  ?cLnts 
where t h e r e  i s  not suf f ic ieo t  wcrk to  
keep autogenous welders of  a particular 
c r a f t  so emloyed,  f i f t y  per cent of 
one s h i f t ,  mechanics of respective 
c r a f t s  s o  a f fec ted  will be assisned and 
when eo aasigaed s h a l l  do such w e l d i x  
and c u t t i n g  a8 ray be required and will 
receive the d i f f e r e n t i a l  ra:e while per- 
formi% scch wo*, If r e q a r e d  to Der- 
form uuch work more than once on a 
s h i f t ,  they ehal l  receive the df f fe rec-  
tial rate f o r  the en t i r e  eh i f t .  

Should i t  become necessary t o  eecd 
any ow-acetylene o r  e l e c t r i c  welder 
out of the shog I n  cold weather, he wi 11 
be given time t o  dry off tefore  going 

- out. 

-UTE OF 31. If  a n  employe covered by 
MECEiAmICS t h i s  schedule i e  required by t h e  compary 
TEbPORARI- temporarily t o  fill t h e  clace of a fore-  
LY ASSIGS m n ,  he will be paid the foreranla rate 
ED TO f o r  such service, but p o t  l e s s  than he 
POSITIOH would have received f o r  the sane hours 
OF. of service  at his  own rate. 
N o m y -  
PAID F C ~ -  



GRISVAHCES- 32. should any employe sub- 
HOW j ec t  t o  t h i s  agreement b e l i e v e  he ha8 
BANDLED. beenun3uatly d e a l t - w i t h  o r a n y  of t h e  

v rov i s ione  of th ie  w e e m e n t  haw been 
v i o l a t e d ,  he may present  ~ l i f t e  t o  foreman, 
which shall be presented with in  t e n  days 
from -$ate of  the  cause f o r  c o q l a i n t  o r  
v io l a t i on .  F a i l i n g  t o  get s a t i s f a c t i o n ,  
t h e  case shall be taken t o  the foreman, 
genera l  foreman, mster m e c b ~ c i c ,  
d i s t r i c t  rms te r  c a r  'tzuilder, o r  shop 
s u ~ e r i n t e n d e n t ,  each i n  t h e i r  r e spec t ive  
o rder ,  by the duly au thor ized  l o c a l  
committee o r  t h e i r  r epresen ta t ives ,  

A l l  l o c a l  conferenceft s h a l l  be he ld  
by ampointment during r egu l a r  wor'dng 
hours, and i f  s tenogrsphic  rsport  of 
i n v e e t i g a t i o a  i s  taken,  a c o w  of  same 
s h a l l  be fu rn i shed ,  

I f  the r e s u l t  of suck. conference 
s t i l l  be unsa t i s f ac to ry ,  the  duly 
authorized genera l  c o m i  t t e e ,  o r  t h e i r  
r ep re sen t a t i ve s ,  s h a l l  have the  right 
o f  apcea l ,  p re fe rab ly  i n  wr i t ing ,  t o  
the  higher o f f i c i a l s  designated t o  htmdle 
such mattere  i n  their respec t ive  order ,  
and conference s h a l l  be granted within 
t en  days of a p ~ l i c a t i o n ,  

APPEALS. 33. Shoald the  h ighes t  
designated o f f i c i a l  o r  his duly authorized 
r ep re sen t a t i ve  and the  duly authorfzed 
representative of' the enploye fadl t o  
agree, t he  case s h a l l  then be bardled 
accordlag to the ~rocedure required by 
t h e  p rov i s ions  of t h e  Transpor ta t ion  
A c t  of  1920, o r  r ev i s lone  t he r eo f ,  
P r i o r  t o  the a s s e r t i o n  of mevances as 
he re in  proviAed, and while quest ion8 of 
grievances are pending, there w i l l  

22 



? r , l ; r ~ ? ~ n ~ r ~ ~ t ' ~ i  OF XGI<EEP!EXT 
BEYXZEN TIiE 

CHI CACO AXD NOETII ii'T;ST';RN TmNSP0RTATION COMPANY 
AKD THE 

TNTBPJ!FTICMAL ASSOC 1ATIGi. i  Or >?ACHINISTS 
CO;TSF.NII\.G TIiE APPI,ICA?'l (?Pi OF RGLS 35 % .  

CDISC3PLiXX) . . - .  . , I. . . . .. 
.. . . 

TO E\?FLGYES CQ1-iI13G UibSZF I'liE SCOPE OF '?!IS 
C h I\rl\Ti' - Sk'.i AGP r:'LFiSi~"r . ,  

I t  ie hereby by an6 between the p a r t i e s  h e r e t o  t h a t  
e f f e c t i v e  x+eet , 1 9 7 9 ,  Rule 35,  D i s c i p l i n e  and I n v e s t i -  
cjatiori, lnrc a r  & s  l:s~inists a r e  cc;ncerr,ed, s h a l l  be a p p l i e d  as 
follobjs:  

( a )  2n employe i n  senrice ucde r  t h i s  a q r e e n e n t  f o r  one 
hclnclreci and e i g h t y  (18Gi caler,dsr days 9i less nay be 
d i s c i p l i ~ e c '  or  < i smis sed  witi;oilt  a £0-mai hea r ing ,  

( 1  ?-n zm~lo17e i n  service £0:- nor2 t h n  oze hundreci ar,d 
e i Q h t $  ( i ~ 0 )  calendar days  w i l l  n o t  be d i s c i p l i n e d  or  . . c ~ s m i s s e d  t l n t i i  a f t e r  . a  f z l r  and i r 4 a r t i a l  h e a r i n s  has 
keen helc'i; except as pro-;ice2 in id% hereof. 

. . ( C )  Such h e a r i n 5  #- ~ ~ i l l .  be held ,-, .. w i t k i n  th i l - ty  (30) cziendar 
& y s  ~ r o s  Lbe dzite uZ L ~ , z  -.-------n-- C 

" r u u r ~ i ; r r ~ ~  LC kc 
i n v e s t i g a t e d  o r  riot. l a t e r  t5an t h i r t y  (30) dzys from 
t h e  d a t e  t h e  s c p e r v i s i n g  cr 'ficer : m ~ l d  have k n m l e d g e  
cf the eiltzged offense. 

( d :  In tile case of an ezploye  h e l d  out cf s e r v i c e  pending 
i n v c s t i s a t i o r !  eccount  scr.ic.ss i n f r e c t i o ~ s  of rules, 
t h e  investi;rat:icri s h a l l  ke h e l d  tlithin ten (10) days 
from t h e  date x i thhe l i !  from s e r v i c e .  A t  t h e  t i n e  held 
o ~ t  of c ~ r v i c e  the e~ploye: v ~ i l l  hee nctified the reason  
t h e r e o f .  

(e l  A t  l e a s t  five 15) days  advsnced v k i t t e n  n o t i c e  of t h e  
i nves t i ca t i on  &all he qi7:cn :a t k e  e ~ ? i o y e  ls) zad the < zpproFr la t e  l o c a l  o r g a a i z a t i c n  representative, i n  
o r d e r  t h a t  t h e  m.plc:yeIs) s 7  zrrange for 
represen te t j -or ,  by a d u l y  a ~ t h o r i z e d  r e p r z s e n t a t i v e ,  2nd 
f o r  t h e  presence of aeccssary uitnezses d e s i r z d .  The 
n o t i c e  s h a l l  specify t k n  cha rge  for which 
j.nvestiqation f s being he*.;. U E ~ ~ S S  c ~ n 6 l  Lions or 
c i r c u n s t a n c ~ s  w a r m n t  ott,er &r rang~r ien ts ,  e f f o r t s  w i l l  
be made t o  ho1.6 the i n v e s t i ~ a t i ~ n  a t  t h e  c i t y  where 
tllc e z ~ l c y e  I s )  - ? s 5es5qcartzrsd. ' ..- 3+ t h e  
icucstigzticn, t h e  cmplcye ( a )  may L e  r e p r e s e n t e d  by a 
duly zuthcrizeu r c p r e s e n t s t i v e  cr r e p r e s e n t a t i v e s  of 
t h e  Brc ther iood .  



The f i v e  ( 5 )  days  p rov ided  fo r  i n  this S e c t i o n  - (e )  
w i l l  app ly  whcre o n l y  employes under t h i s  agreement 
a r e  invc lved .  In t h e  e v e n t  employes under  o t h e r  
c o i l e c t i v e  ba rga in ing  ag rec rLen t s   re invoived en?  t h e  
t ime n o t i c e s  bi . f f€!re ,  t h e n  the f i v e  (5) dzy n o t i c e  :---., . - covered hl- t h i s  Si?cticn i z )  zay Se' w a i v e < .  . ! 

. , , . .-c ?cS ...+ -- $/ ,." 'ac 9 &**& , 
;-&&=) ct ay s ,c+-, (f) A decisiorz w i l l  be rendered  w i t h i n  .- . . 

fo l lowing  t h e  complet icn of i n v e s t i g a t i o n ,  an6 w r i t t e n  .($=y 
n c t i c e  of d i s c i p l i n e  w i l l  be given t h e  e n ~ l o y e  w i t h  J . . ccpy t o  t h e  o rqan j . zz t ion ' s  l c c a l  r e p r e s e n t a t i v e .  

( g )  The ercploye and t!>e d u l y  a u t h o r i z e d  r e p r e s e n t a t i v e  
s h a l l  be f u r n i s h e d  a copy of t h e  t r a n s c r i p t  of i n -  
v c s t i g s t i c n  w i t h i n  t e n  (10)  cays subsequen t  t o  t h e  
Eate  d i s e t p l i ~ e  i s  a s s e s s e d .  Thi< e s p l o y e  cr h i s  
r e p r e s e ~ t a t i v e  w i l l  n c t  be d e n i e d  t h e  r i g h t  t o  t a k e  a 
s t e n o g r a ~ h i c  o r  t a ~ e  r e c o r d i n g  of t h e  i n v e s t i g a t i o n .  

I:h) An err,ploye!s) znc? h i s  representative m r t y  r e q u e s t  per- 
n i s s i c r ,  from t h e  E f v i s i o n  :.~anager'- t o  waive formal 
i n v e s t i g a t i o n  i n  which such efiiploye (s) f s under  charge 
and i n  connec t ion  v i t h  which he w i i l  a c c e p t  t h e  
ass~ssment c5 d i s c i p i i n e . -  

Szch  reqnestc t - ? i l l  k ) ~ :  xada by the ernplsye!~) arzd ye- 
p r e s e n t a t i v e  by f u l l y  c o n p l e t i c g  and s i g n i n g  t h e  
"Request f o r  ??aiver o f  P ~ , ~ a l  i n v 2 s t i g a t i o n "  form 
(Attached h e r e t o j .  The i n v e s t i g a t i o n  w i l l  th2n  b e  
waived provided t h e  D i v i s i o n  1-7anager g r a n t s  s a i d  
r e q u e s t  and signs t h e  "Rcquest for  t?aiver cf Folmal 
Ifivesticjatic~:'~ fom*. P z o v F d f ~ g  S * L C ~  r e q u e s t  is  
C J-ant&,  r the e n ~ . l o y e ( s )  will be advised o f  t h e  
6fsciplice t h a t  will be a s s e s s e d  before kc is r e q u i r e d  
1-0 s i q n  t h e  . . "Sequest. f o r  . Vaivcr  of F o n a l  
Investiqaiicr." icr,?;. 

[i) It is ~ n d c i ~ t ~ o d  and as reed  t o  by t h e  p a r t i e s  that . :  

(1) The  i n a e s t i g a t i o r ,  ~ r o . t ; i d e d  for h e r e i n - .  i s  n o t  t o  
bc :.raiLved except in c a s e s  where "Request  for 
Waiver of Fo3.1al I n v e e t i g a t i c n "  £om, i s  f u l l y  
completed and signed by the cnplcye(s) under 
charge,  hi^ r e p r e s e n t a t i v e  and t h e  D i v i s i o n  
K~nacjer. 

(2) This ~ r o c e d u r e  I s  e n t i r e l y  v o l u ~ t a r y  on the  art 
sf the empl-aye ! s )  un:!er charge  ~ n d .  his reprc- 
s e ~ ! t a t i t ~ c .  



(3) KG ment ion o r  recori! o f  t h e  possibility of v a i v e r  
of f e r ~ a , l  i n v r t s t i q a t i o n  under t h i s  a ~ r e e r n e n t  w i l l  
S e  naLe o r  c i t ed  by e i t h e r  p a r t y  i n  subsequent  
hzndlinq of t h e  c a s e  i c  . e w n t  t h e  
i r . ve s t i ga t i . cn  i s  n o t  waived.  

. .. .- . , 

. . : <..- .  

( 4 )  P. ccpy -of the completed "fiequest' f o r  Viiiver of '- 

Poxnal I z t w e s t i 5 a  t i o n "  ~ ; i l l  be f u r c i s h e d  each  en- 
p l c y e  under  c h s r g e  znd his r e p r e s e n t a t i v e .  

( 5 )  The d i s c i p l i n e  agreed t o  and a s s e s s e d  In 
c c n n e c t i o z  x i t h  t h i n  agreement  i s  n o t  s u b j e c t  t o  
appc&l  by t h e  e n p l o y e ( s )  or  his r e p r e s e n t a t i v e .  

( 6 )  A n  e ~ p l c y e  (s) o r  h i s  r e p r e s e n t a t i v e  may a £  t e r  one 
yea r  frorr; d a t e  o f  d i s c i p l i n e  a s s e s s e d  by waive r ,  
r e q u e s t  t h z t  a l e t t e r  of K u l l i f i c a t i o ?  of 
d i s c i g l - i n e  zissesse? be i z s e r t e d  i n  h i s  s e r v i c e  
r e c o r d  5~7 the O f f i c e  of the D i v i s i o n  Kanager, 
prcvicles t h e  ernpl.o:;e ( s )  h a s  no  o t h e r  v i o i a t i o n s  
of t h e  Gznzral  Recjuls t isns  and S a f e t y  Iiules of 
l i k e  n a t u r e  i n  t h e  cce year p e r i c d .  

i j )  I f  i t  found t h a t  an employe has been u n j u s t l y  
d i s c j . p l i n e d  ox fiisrisse6,- such d j . s c i p l i n e  s h a l l  be  se t  

-. a s i d e  and r-ensvcd from his r e c o r d .  He shall be 
r e i n s t a t e 6  with h i s  senisrity r i g h t s  ucimpaireci,  and 
be conpensa tcd  f c r  t iaye . l ~ s z ,  i f  m y ,  s u f f e r e d  by him, 
r e s u l t i n g  f r o r  such  d i . s c i 2 l i n e  o r  s u s p e n s i o n ,  less any 
m,ci-:nt earred d u r f s g  t.he ~ c r i o d  such  d i s c i p l i n a r y  
a c t i o n  was i n  e f 3 z c t .  

Or,) The  ~ r c v 3 . s i c . n ~  o f  Art icle  I' of t h e  kgreeinent of 
August 21, 1954 (Time L i m i t  F u l e )  s h a l l  be h p p l i c a h l e  
t o  ciains anC g r i e v a n c e s  a r i s i n g  i n  2 i s c i p l i n e  cases. 

. . 

(1) The e a t e  f o r  ho ld ing  zn i n v e s t i g a t i o n  say be postponed 
i f  mutua l ly  agreed tc by t h e  carrier and t h e  
enplcye is)  sr h i s  duIy a u t h c r i z e t i  r e p r e s e n t a t i v e ,  o r  
uFcn roasonzbl2 ~ o t i c e  fcr guci!. ane sufficieat r e a s o n  
~hown  by e i t h e r  the Carrier o~ the er~lcyes. 

(rn) If i n v e s t i g a t i o n  i s  n o t  h e l d  o r  d e c i s i o n  r ende red  - 

vi i th ix  t h e  t i m e  l i m i t s  s ~ e c i r ' i e d  h e r e i n ,  a s  such t ine 
l i m i t s  arc, exter~ded 'rt)7 a q r e e ~ e n t  cr postponement,  - i r re  
charqes  a g a i ~ c t  tP.e ~ m p l o y e  a  be cor?sf.dered as 
h \ . - i n g  Seen C i s n i  sse t  . 



( n )  I t  i s  understood t > a t  crc merrher of the committee will 
be n:adc "whole", i . e . ,  no deduct ion  w i l l  be made from 
h i s  e a r n i n q s  accoun t  a b s e n t i n g  h i r s e l f  from work 
durinc; regular hours  f o r  t h e  purpcse  of a c t i n g  a s  a3 
employe ( F ) r e p r e s e n t a t i v e  a t  a  " i s c i p l i n a r l -  
i n v e s t i g a t i o n .  

. ., ' . . .  
. . . . 

I n  t h e  event . the  employe uncter chargcs  dbes n!'.; 22~1re .. 
r e p r e s e n t a t i o n ,  an o r g a n i z a t i o n  r e p r e s e n t a t ~ ~ ~ e  may 
nevertheless a t t e n d  t h e  . i n v e s t i g a t i o n  as an  
"observer" .  

Thl s Memorandum Agreement i s  e f f e c t i v e  , 1 9 7 9 ,  
and i s  s u b j e c t  tc t h s  ccncludinq the Agreement 
e f f e c t i v e  Jaiy 1, 1 9 2 1  r e p r i n t e d  1, 1953. 

& 4 
Siqned a t  Chicago, I l l . ino i s  tbis ,8-- day o f  ; , 1979.  

FCX TIIE INTERNAT ICIShL FOR TErE C!IIC?iC-0 AND NORTH PjESTERhT 
ASSUCIATIOiU' 017 P>ICIIXNISTS: TP!?NSP04TATIO3 COMPANY: 



UNION PACIFIC RAILROAD COMPANY 
DAN MORESErrE 1416 DOOGE STREET 

DIRECTOR-LABOR RELATIONS OMAHA. NEBRASKA 681 79 

August 12, 1996 

MR D E HALL 
GENERAL CHAIRMAN IAM 
191 1 MAIN ST 
NO LITTLE ROCK, AR 72 1 14 

T L MITCHELL 
GENERAL CHAIRMAN IAM 
729 SUNRIRISE AVE STE 502 
ROSEVILLE, CA 95661 

MR N MUELL 
GENERAL CHAIRMAN IAM 
101 EAST ST CHARLES RD 
VILLA PARK, I1 60181 

Gentlemen: 

This has reference to our several discussions concerning the parties' desire to expedite the 
appeal and handling process of discipline grievances. The parties believe an expedited process will 
benefit all the affected parties concerned. Therefore, it is agreed that -ssiollof 
disciplineclaimsody, the provisions of this Agreement shall apply to the handling instead of the 
current two (2) step appeal as stipulated in the following rules of the individual Collective 
Bargaining Agreements below: 

UP: Rule 35 of the Agreement effective November 1, 1976 
MP: Rule 32 of the Agreement effective June 1, 1960 
TP: Rule 23 of the Agreement effective August 1, 1969 
WP: Rule 34 of the Agreement effective February 1, 1946 
MKT: Rule 27 of the Agreement effective January 1, 1957 
CNW: Rule 35(k) of the Agreement effective July 1, 192 1, as amended July 1, 1979 

IT IS AGREED: 

(A) If the Company's decision to discipline an employee is to be appealed by the 
General Chairman or the employee involved, the General Chairman or employee will submit 
written appeal within sixty (60) days from the date the discipline is issued. The written appeal 
will contain a full statement of the Organization's or employee's objections to the discipline 
issued and a request to discuss the Carrier's decision in conference with the Carrier's highest 
designated officer to handle such disputes 

(B) If the discipline issued by the Carrier is appealed and a conference is requested 
in writing to discuss the discipline claim or grievance, the parties shall meet in conference 
within sixty (60) days from receipt of such request at  a mutually agreeable time and place. 



Within sixty (60) days from the date of the conference, the Company shall notify the 
representative (or the employee in cases where the employee has filed the claim or grievance) 

. . of the results of the conference. If not so notified, the appeal shall be allowed as presented, 
but this shall not be considered as a precedent or waiver of the contentions of the Company 
as to other similar claims or grievances. It is understood, however, that the parties may, by 
agreement, extend the sixty (60) day periods established herein at any stage of the handling 
of the claim or grievance. 

(C) All discipline claims or grievances shall be barred unless within nine (9) months 
from the date of the Company officer's decision proceedings are instituted by the employee 
or the duly authorized representative before the appropriate division of the National Railroad 
Adjustment Board or a system, group, or regional board of adjustment that has been agreed 
to by the parties hereto as provided in Section 3, Second, of the Railway Labor Act. It is 
understood, however, that the parties may agree in any particular case extend the nine (9) 
month period herein referred to. 

@) This provision shall not apply to requests for leniency and acceptance. of 
discipline by waiving investigation. 

(E) This Agreement shall become effective on September 15, 1996, and shall 
remain in effect until such time that either party serves a thirty (30) days notice on the other 
party indicating its desire to cancel the Agreement. 

Yours T m  

AGREED: - 

General Chairman, IAM / 

General chairman, IAM 



neither be a ahut-down by the employer 
nor a ~usoeneion o f  work bg the employ0 
or employee. 

COMPET3!CY. 34. Thirty days! e e m i c e  ahal l  
be proof of  c o m t e n c y ,  and when 80 

established, esniorf ty rights w i l l  begin 
f r o m  date employed. 

DISCIPLIYX 35. no employe vill be d i  s- 
AND charged f o r  any cmse without first 
fNVESTIGA- being given en investigation. 
TI ON. 

In ertrema crrsae,  sus~ension pendiag 
a hearing, which shall be ~ r o n p t ,  h a l l  
not be deemed a vio lat ion of  t h i s  ru l e .  

I f  i t  is  Pound t h a t  charges ax! not 
suetained, such emlaye shall be re- 
turned t o  se rv ice  & paid f o t  a l l  regu- 
lar t ima l o s t .  

E M P L O ~ S  I 36.  he rsi I-y cornany wi 11 
RE3RESmTA-aot discriainate  against any commi t tee-  
TIPES. mn, w h ~ ,  f r o a  t iae  t o  time, r e ~ r e e e n t  

other e ~ l o y e s ,  and will grant them 
leapa of absence and f r e e  transportation 
when delegpt cd to re~resent  other 
employes. 

APPFUm- 37. A l l  apprentices m s t  be 
TfCXS - able t o  speak, re83 and write the 
QUALIFICA- Eagliah language, and underetand at. 
TIaNS, least the first four  rule^ of aritbetic, 
ETC . 

Apl i c sn t s  for regular a p n r e n t i c e s h i ~  
s b l l  be between 15 and 23 years of age 
and if- accepted shall seme e izh t  
periods of 130 eight hour days of e e p  
vice each, overtima excluded. 

Graduat ee of Technical Schools who 

23 



have en te red  nnch schoole p r i o r  t o  the . 

age of 21 may e n t e r  the uemlce of -the 
mi lway compny with the  e r n e  ind i sc r ind-  
na t ing  ccns ido r s t i on  as o the? regular 
apprent  Ices .  

RATE FOR The mte of  pay f o r  w g ~ l a r  appren- 
B E C U R  t i c e s  s h a l l  be governed by the starting 
ApPBEN- rate o f  $ 1 . 2 9 9 p e r h o u r ,  w i t h i n c r e a s e o f  
TICES. 3.66 p e r  hour f o r  each period dur ing the  

f i r s t  5 perlode. An increaee of  4.2d 
p e r  hour f o r  the  6 t h  period - 7.26 f o r  
t he  7 th  per iod and 10.26 f o r  t h e  8 t h  
period . 

APPLICANTS Applicants  f o r  h e l ~ r  a s r e n t i c e s h i ~  
FQR HELPZR s h a l l  have had two conetcutive g a a ~ s  .sf 
UP=- experience as helpers  of t h e i r  respect ive  
T I C 3  - c r s f t  a t  the pa in t  where employed at the 
SHIP-TIME t i n e  a p p l i c a t i o n  f o r  anprent iceship  l a  
OF SEBVIC*made, except a8 orovided f o r  i n  the 
XZ. spec ia l  m l e s  o f  each c r a f t  affected. 

I f  accented, they shall serre e i x  
periods of 130 e ight  hour days of eedcs 
each, overtime e x c l d e d .  When e t a r t e d  
as an  a ~ ~ r e n t i c e ,  they eha l l  receive 
the  aninnun h e l d e r l e  r a t e  of pay f o r  t he  
1st period,  A t  the  end of that t i m  
they s h a l l  receive 2 . u  o s r  hour increase  
and 2.Q p r  hour increase each 
succeeding ps r iod  while eerving t h e i r  
apprent iceshiy.  

I n  s e l e c t i n g  helper  aoorent icaa . .  

s e n i o r i t y  w i l l  govern and a l l  s e l e c t i o n s  
w i l l  be mde i n  conJunction with t h e  

.. . respect ive craft s h o ~  committee. 

No a?>tunticee w i l l  be s t a r t e d  at 
poin t s  w b r e  t he re  are not adequate 

- f a c i l i t i e s  f o r  learning the trade, 



I ~ ~ E ~ T T J R E ~ .  38. ~ 1 1  amrentices must be 
indentumd and shall be furnished with 
a duplicate of indenture by the milway 
COmpanY.  

FORM OF INDE'EURE 

w i l l  c e r t i f y  that ................ 
vae emplayed as an .................... 
apprentice by the ..................... 
milwag at ......................-..... 
on ............................. 19 ... 
to ~ e r v e  ............ periods, a m i n i m  
of 130 eight hour daye each o f  s e n i c e ,  
excluding overtine. 

............................... 
Ti t l e  of Officer i n  Charge. 

....................................... ............. This w i l l  cert i fy  that on 
19 .................................... 
completed the course of amrent iceship,  
specified above and i s  entitled, i f  
employed by the .........,..........,,, 
Railway t o  the rates of my and conhi-  ................... tions of 8ervice  of 

............................... 
Titls of Officer in Chargs. 



UPRm- 39. The r a t i o  of  apdren t icea  
TICES- i n  t h e i r  r espec t ive  c r a f t s  shall not be 
RATIO, more than  one t o  every f i v e  mchanice .  
ETC . 

Two apprenticee n o t  be w9rErRd 
together  as m r t n e r a ,  

The d i s t r i b u t i o n  of ap-srentices among 
shops where general repa i r s  a r e  made on 
the d i v i s i o n  s h a l l  be a e  near ly  as 
pgseible  i n  proportion t o  the  me-cs 
ln t he  respec t ive  t rades emplojed thsre- 
in .  

I n  com-_~uting the number of app ren t i ce s  
tbat may be employed i n  a trade on a 
d iv i s ion ,  the  t o t a l  numb r of mechanic8 
of that t r a d e  enployed on the b i d s i o n  
w i l l  be considered. 

APTITWE. If wi th in  t F .  1st period an ap3re.n- 
t i c e  shows no a ~ t i t u b e  t o  l e a r n  the  
t rade ,  he K i l l  not be re ta ined as an 
a m r e 3 t i c e ;  a helper a p ~ n n t i c e  w i l l  be 
se t  back t o  helping and r e t a i n  h i e  
s e n i o r i t y  as a helper. 

An a p r e a t i c e  shall not be dismis~lsd 
- o r  leave  t h e  semlce  of h i e  own accord ,  

except f o r  Just  and s u f f i  c i en t  c a s e ,  
before completing h i s  a ~ p r s p t i c e s h i p .  

. X I  GBT l i p r e n t i c e s  s h ~ l 1  not be a-ssiened t o  
WORK, work on night s h i f t s .  An a p ~ r e n t i c e  
OVER!TIME. shall not be allowed to work overti- 

except during the last two periods of 
h i s  apprenticeshi?; 

S N I  OR1 TY If an apprent ice is  m t a i n e d -  In  t h e  
AS se rv i ce  u-n completing t h e  a p ~ r e 3 t i c e -  
MECHANICS. ship,  his sen io r i t y  righta as a mechanic 

w i l l  d a t e  from the t i m  of completion of 



MECmIC I S  Apprentices retained i n  the g e m i c e  at 
Urn . t h e  expi fs t ion  of t h e i r  a3nrenticeship 

a h a l l  be paid not less than the mini- 
r a t e  e s t a3 l i shed  f o r  journeymn mechanics 
of t h e i r  respect ive  craf t .  

PEZ3WiENCE Preference w i l l  be given t o  sons of 
IN employee i n  the select ion of  an?rentices 
APPOINT- t o  the e e e n t  of at leas t  90 per  cent  
MEBT. of the number employsd. 

BfPLIClG 40. Mechanics applying f o r  
TIOBS FOR pos i t ions  w l l l  be required t o  f i l e  in- 
POSITIONS. f o r m t i o n  as t o  t h e i r  age, a b i l i t y ,  and 

address of neares t  relat ive,  and must 
show t h a t  they have had four years1 
expexLience at t h e i r  trade. 

The present un2erstanding r e l a t i v e  t o  
h i r l n g  mechanics i n  the ki3tenance o f  
Way,Si@ m d  Comnnications Departments 
v i l l  ap.ply and be made s matter of record.  

Helpers applying for positlone w i l l  
be required t o  f i l e  informetioa rels- 
ti- t o  t h e i r  age, axl i tp ,  and erddmss 
of nearest r e l a t i v e ,  

D B I ~ N G  41. b o d  drinking water will 
WATZ'EI, ETC.be furnished,  an& i ce  i n  season. Sani- 

t a r y  drinking fountain8 w i l l  be provided 
where necessary. 

P i t s  and f l o o r s ,  lockers, t o i l e t s  
and waahrooma w i l l  be kept i n  good 
r epa i r  and i n  a clean, dry, a d  aani tary 
ccmdition, R e p i r  and t r a i n  yards w i l l  
be kept c l e a r  of rubhiah. '- 



HEAT, Shope, locker  moms, and washrooms 
LIGHT - w i l l  be l i g h t e d  and heated i n  t h e  bes t  
FURTISH- maxer possible  consfatent with i;Ce 
ING OF. - eource of heat and l igh t  available at 
SHOPS, oo ln t  i n  qaeetfon, 
mKW 
ROOMS, 
mc . 
m T f N  42. A nlace vill be ~ r o o i d e d  
BOARDS. i ne ide  all shops and engine houses where 

Qroper not ices  of in te res t  t o  emgloyes 
rnay be posted. 

TBILQS- 43 . Employes covered 'trg t h i s  
PORTATIOR.sgreenent, and those dependent upon 

them f o r  eapport, will be given the  
same considerat ion i n  granting f r e e  
t r a n m o r t a t i o n  as i s  granted other  
employes i n  conprable  serv ice .  

CIerte ral committees r e ~ r e s e n t  i n g  e* 
ployes covered bg thie agreement t o  be 
gnrnted same consideration as i e  granted 
geneml  committees r e~resen t ing  emplayes 
i n  o t h e r  branchee of  the service, 

LXC- 44. Employes w i l l  not be 
WEbTEER. required to  work on engines or cars 

outside of ehooe during inclaneat 
weather, i f  ehop room and ~ i t e  are 
avai lab le .  Thia doe9 not  apply t o  work 
i~ engine cabs or emrgency work on 
engines o r  ca r s  s e t  out fo r  o r  a t t ached  
t o  t r a i n s .  

NIGHT Should i t  become necessarg t o  
SHIFT - e s t a b l i s h  a re&r night ehif t  i n  shops, 
SHOPS. such men w i l l  -not be uaed on running 

r e m i r  work unless work i e  brought t o  
s b n ,  



Z W X G  When i t  i e  necessary t o  make r e p a i r s  
PAmS. t o  engines,  and the  i r t e r i o r  of  b o i l e r s ,  

tanks, and tank cars, such mrt a shall 
be c leaned before  mechanics a r e  requ i red  
to  work on eame, Thfs w i l l  a l s o  a m 4  
to  cars undergoing genera l  repa i r s .  

SAND %rplopes . w i l l  not  be assigned t o  - j obs  
BLAST, where they w i l l  be e-sed t o  sand- 
ETC , blast and paint-blowers whfle i n  opera- 

t ion .  

A ' O G E ~ O U S  A l l  ace ty lene  o r  e l e c t r i c  welding o r  I 

WEL9IXG - c u t t i n g  w i l l  be ~ r o t e c t e d  ?JY a e u i t a b l e  
PROTEC- screen when i t t~  use  i s  required. 
TIOR. 

EMERY 45. E r n e 7  wheels and grind- 
WHlnLS. s tones  w i l l  be i n s t a l l e d  at ccnvenient 

p laces  i n  t he  shop and wf ll 3e kept 
t rue  and i n  order.  

E~WSRS 46. ~ e c h a n i c s  and a m r e n t i c e s  
m I S H -  w i l l  be f u r n i  shed neceasar j  cowe ten t  
ED - help t o  handle the  work, 
mm, 

none but c l a a e i f i e d  helpers w i l l  be 
aeuigned t o  help mchanica o r  a ~ ~ r e n t i c e s  
o r  perform helpere '  w r k  in  t h e i r  c r a f t ,  
but.when a mechanic i s  absent from 
work, h i s  he lper  may t e  permitted t o  
a s s i s t  o the r  nschanicc. 

Mechanics o r  apprent ices  w i l l  not be 
required t o  work with a helper  who i s  
incapable of  receiving ins t ruc t ions  i n  
the  performince of t h e i r  work. .. 

wnen experienced h e l v r s  are avail- 
able ,  they w i l l  be employed i n  urefercence 
t o  inexperienced men. 



When helping nechanice o r  8-mrenticee 
belpers  wf 11, work under the directf  on of  
such meckiiic o r  anyen t i c e ,  both u d e r  
the d i r ec t i o?  of the f o r e m .  

I n  cases of emergency and regular  
helpers are not ava i lak le ,  laborers may 
be used as helpers and when so  used w i l l  
be paid he lpers t  ra te .  

DIS- 47. When dismnt l ing  f o r  re- 
MA.MTLImG, constructing , o r  r e w i r i n g  engines, 
RECOX- bo i l e r s ,  tanka, care o r  machinery, the 
~ T ~ C T f ~ , w o r k  w i l l  be done by mechanics of t h e i r  
OR REPAfRrespective c ra f t e .  Neceaeary help w i l l  
ING be furnished. 
EqUIPMXNT. 

DESTROY- When destroytng sc raged  o r  con- 
I N G  demed engines, bo i l e r s ,  tanks, cars o r  
SCRAPPED machinery, the  work will  be done 'oy 
OR helpers, exceoting the remval o f  usable 
COND- pa r t s  from locomotives, o r  the opera- 
EQUIPMlXT.tion of the  cu t t i ng  torch. 

PROTEC- 48. No employe w i l l  be re- 
TIOhT . quired t o  work under a loconotfve o r  

car without being protected by proper 
signals.  Where the  nature of the vork 
t o  be doce requires i t ,  locomotives o r  
yassenger cars w i l l  be placed over a 
p i t ,  i f  avai lable .  

BLOW- O F F  49. I n  she? and engine houees 
PIPES - not now equivped with connections f o r -  
LYGI 1s taking the steam from errgines, -arrangeo 
HOUSES. ments w i l l  he made t o  equip them so  t b t  

steam f r o m  locomotioes will not be 
blown off  inside the  how e. 

- 

SMOKE 50. ~ 1 1  engines w i l l  be 
JACKS. placed under smoke jacks i n  engine -- 
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houses where p r a c t i c a b l e ,  when being 
f i r e d  up. 

EmTBI C 51. A t  shoos and engine 
LIGHTS- houses equippedwith  e l e c t r i c i t y ,  
EXl'm- e l e c t r i c  l i g h t  globes and extensions w i l l  
SICJES. be kept i n  tool-rooma ava i l ab le  f o r  uee.  

CHECKIXG 52. When employes a r e  re- 
I:! . quired t o  check i n  o r  out  on t h e i r  own 

t i m ,  they w i l l  be allowed ten n i n ~ t a s  
add i t iona l  time per  day. 

PmGRMIJG 53. Mechanics1 work. as de- 
WORK - WHC.fined i n  the  s w c i a l  r u l e s  of each 

craft w i l l  be uerfcrmd by mechanics, 
regular  and h e l ~ e r  a q r e n t i c e s  to  the  
r e sb tc t ive  crafts. 

EMPLOY 3s 54. Emplqe s l a i d  of f  on ac- 
LAID OFF - count of  reduction i n  * fo rce ,  who d e s i r e  
l?%*<SPOE- t o  seek eqloyment elsewhere, w i l l  u w n  
TaTIOK . a ~ ~ l i c a t i o n ,  be furnished with a p a s  

t o  any point desired on t h e  C&hV Rail- 
way. 

ACCIDENT 55. Employes injured wklle at 
REPORTS. work w i l l  not be required t o  make 

accident #ports before they are given 
medical a t t en t ion ,  but w i l l  make the3 
sa soon a8 ~ r a c t i c a b l e  thereaf ter .  
Propar sedics l  a t t en t ion  w i l l  be given 
at the e a r l i s t  possi3le moment and, when 
able, emoloysc shall be permitted t o  
return t o  work without signing a re leass  
pending f i n a l  s e t t l e m n t  o f  the case. 

A t  the  option of the in,jured m r t y ,  
pe raona l  AnJury set t lements m y  be 
handled -by the duly authorized renresenta- 
t i vee  o f  the ewloye with the duly 



author1 zed r e ~ r e s e n t a t i v e  of t h e  
c a r r i e r .  Where death o r  permanent d i  8- 

a b i l i t y  r e s u l t s  from i n j u v ,  the lawful 
h e i r s  of the  deceased m y  h v e  the caee 
handled a a  here in  provided. 

SHOP 56.  xis sting conditions i n  
TEAIXS , regsrd t o  shop trains w i l l  be continued 

unless changed by mutual agreement, o r  
unlese, a f t e r  disagreement between t h e  
c a r r i e r  and emloyes ,  the dispute,  i e  
p rowr ly  brought 3efolle the Labor Board 
and the  Board finds the continuance o f  
e r i s t i n g  conditione unjust and un- 
ressoneble , and orders saaie discontinued 
o r  modified. 

The railway corn- w i l l  end-eavor t o  
keep shop t w i n e  on schedule t i m e ,  
pmparly heated and l ighted,  and i n  a 
sa fe ,  cleen and sanitsxy condition, This 
not to  a m l y  t o  tempom+ry s e d c e  pro- 
vided i n  caee of enrergcncy. 

UTES OF 58. 
PAP. 

Per Hour 

Machinists $1.863 . 

Machinist Inspectors 1,863 
Machinist Federal I n ~ p e c t o r s  1.923 
Machinist Antoe;enous Welders 1,923 
Wheel Press Hand 1.623 
Wheel Press Operators 1.623 
Machinist Helpers - l e s s  than 
250 d a p t  ssrvlce as such 
on Wnrd Railwny 1 . 9 3  t o  1.623 

Machinist Helpers - mre than 
250 dayst serv ice  as such 
on WW B a i l w v  1.587 t o  1.647 

1.963 Boilermakern 



Per Hour 
Boller  Inspactore $1 .923 
B. M. Aatogenoue Welders 1.923 
m e  rout 1.923 
PlftnPer 1.923 
BoilerPlaker Helpers - less 
than 250 dayst eerPlce as 
such on W Bailway 1.563 t o  1.623 

BoilermRker Helpers - more 
than 250 days ' eervice as 
such on W?W Railmy 1.587 t o  1.647 

Flange f i re  Helpem $.06 above pro- 
mi l ing  r a t e  f o r  
B.K. ~ a l p m  at 
point employed. 

Blacksmiths 1.863 
H e a v y  Fi re  B l a c k s m i t h s  1.923 
BLscksmitha-Ant ogenous 

Welders 1.923 
w remit ha 1.983 
Heavy Fire Heaters $ 3 2  above B.S. 

Helper's nr te  at  
point enrplayed. 

El-mith Helpers - less 
than 250 days s e d c e  as 
such on Bailvag 1.563 to 1.665 

Blacksmith Helpem - more 
than 2 9  dqwl aervLce a8 
such on milwaq 1.587 to 1.689 

H e a v y  F i r e  Blacksmith 
Helpera $.06 per hr. above 

B.S. Helper ra te  
at point employed. 

Hammer Operators 8.06 per hr. above 
B.S. Helperla 
mte at ~ o i n t  
employ ad. 

Sheet Metal Workers 1,863 
Cupola Tenders 1.743 t o  1,863 
~ouIdera  ( Machi ne ) 1.743 
Wouldera 1.863 
S. M.W. Autogenous Welie re 1.923 



Pe r Hour 
- -- 

S.M.W. Helpers - l e e s  than 
250 dayst e e m l c e  a8 euch 
on C&NW ~ a i l w a y  $1 563 

S.M.W. Helpers - more than 
250 d a p '  se rv ice  as such 
on C a w   ailw way 1.587 

Moulder Helpers - leee than 
250 a y e  service  as such 

'on C ~ W  Bailway 1.563 t o  1.623 
Moulder Helpers - mare than 

250 days s e m i c e  as euch 
on C&NW Bsilway 1.587 t o  1.647 

Elec t r ic iane  1.863 
Engineer-Electrician8 1.863 
Crane Operators (cranes o f  

40 t o n  capacity o r  over) 1.863 
Crane Operators (cranes of 

l e a s  than 40 t o n  cawc i ty )  1.815 
Generstor Attendant 1.815 
S K i  t chboarC Ope rat o r  1.815 
Elec t r ic ian  Autogenous 

Welders 1.923 
Equipment Ins t a l l e  r- 
Zlectr ic ian (Communication 
Depart ment ) 2.115 

Elact r i c i an  H e l p  rs-lees than 
250 days' serv lce  as such on 
C&NW  ailw way 1.563 t o  1.659 

Elec t r ic ian  Helpers-mre than 
250 daya1 serv ice  as such 
on Ck!! Railww 1.597 t o  1.683 

Linemen ( C o m i  cat  ions 
~ e p a r t n e n t  ) 1.839 

Linemen (construct  ion) (corn  
munications ~ e p a r t  ment ) 1.791 

Cajle Spli  c e r  (communication 
Department ) 2.115 

Carmen 1.863 



Per Hour 
- -- 

Chief Car Inspectors $1.923 
Autogenous Welder 1.923 
Other carmen 1.779 
Anto@aaus Welder 1 . 839 
Gas Makers 1.611 
Cylinder Chargers 1.539 
CI~S Chargers 1,479 
Car Fi l lera  1.479 
C a r  R e ~ s i r e r  H e l p r s  (Less t b  
Carpent cr R e l ~ e r s  ( 2 5 0  days1 
P a i  n t e r  H e l p e r ~  (service as 
Seanst rzsses ( E U C ~  on 

. 1.563 

Car Repairer Helpers (more t b .  
C a r p e n t o r  Hel?ers (250 days1 
P a i n t e r  Helpers ( e e m i c e  ae 
S~aastresses (such on 

(m W .  1.527 

 as senger Car Cieaners 1.407 

U Z S  OF BECULAX APPSE,UTICES: 
PBYAPPlWT- 1st Period 1.299 
TICES AND 2nd Period 1.335 
BiZIEZa 3rd Peflod 1.371 
AEEm- 4th Paf iod  1.407 
TIZi3S. 5th Period 1.443 

6th Period 1.485 
7th Teriod 1.557 
8th Period 1.659 

Machini e t )lst Period 1.587 
She2t H o t a l  )2nd period- 1.611 
Worker )3rd Period 1.635 

Electrician ) b t h P e r i o d  1 . 659 
C ~ r n e n  - )5th Period 1.683 

. 6th PeIcLod. 1.707 



Bollermdcer (Bollermaltr or Black- 
Bhcftsmith (smlth Helper rirte f o r  1st 

period with a 2.46 per 
hour increase each 
succeeding period. 

ROTE: Rates of pay as shown In thfs 
rule are the basic =tee effec- 
tive February 1, 1951 including 
the 12$# per hour i i c n a a e  
eetablished under prod sions o f  
agreement dated Washington, D. C , 
March 1, 1951,' but do not include 
.ny adjasted rates und& prod- 
s ions  of the escalator clause of 
said agreement, 

Blank, 



UCHIITISTS 61. Any man who has seroed  
~ m f F f  CA- an a m r e n t i c e s h i p  d r  has had f o u r  years 1 

T I a S ,  experience at t h e  machinis ta t  t r a d e ,  
and who, by h i s  s k i l l  and exper ience ,  
i s  q u a l i f i e d  and capable of l a y i n g  o u t  
and  f i t t i n g  t o g e t h e r  t h e  metal parts of 
any w h i n e  o r  l o c o m t i v e ,  w l t h  o r  with- 
o u t  drawings, and competent t o  do 
e i t h e r  a i z i n g ,  shaping,  t u r n i n g ,  bo ring, 
p lann ing ,  g r i n d i n g ,  f i n i s h i n g  o r  Ad- 
justing t h e  metal  part8 of any =chine 
o r  l o c o r n t i  ve whateoever spa11 con- 
a t i t u t e  a nrachinist,  

MACHIHI STS 62 Machinists  work a h a l l  
W O R K .  c o n a i e t  of l a y i n g  o u t ,  f i t t i n g ,  a d j u s t -  

i n g ,  shaping ,  bor ing ,  s l o t t i n g ,  m i l l i n g  
and gri3dine:  of me t a l e  used i n  b u i l d i n g ,  
aseembling,.  m i n t a i n i n g ,  dismant l ing,  
aad i n a t a i l i n g  1ocomot:ves a ~ d  engines  
( o p e r a t e d  by s t e a s  o r  o the r  w w e r ) ,  
~ ~ ~ 9 8 ,  CITULBS, h o i s t s ,  e l e v a t o r s ,  
pneumatic and b d r a u l i c  t o o l s  and 
machinery, e c a l e  bui ld ing ,  s h a f t i n g  and 
o t h e r  shog m c h i n e r y ,  r a t c h e t  and o t h e r  
s k i l l e d  d r i l l i n g  and  reaning; t o o l  and 
die poaking, t o o l  gr inding  azd -chine 
m n d i n g ,  m e  t r u i n g ,  a d e ,  wheel a n d  
t ire t u r n i n g  and boring; engine in- 
spec t ing ;  a i r  equ ip ren t ,  l u b r i c a t o r  a n d  
i n j e c t o r  work; senmoving, ren lac ing ,  
g r ind ing ,  b o l t i n g ,  and breaking o f  a l l  
J o i n t s  on super-heaters ,  o q p s c e t y l e n e  , 
thermit, a n d  e l e c t r i c  weldirg on work 
genera l ly  recogni  zed as machi~iets 
work; the o p e r a t i o n  of a l l  machines 
used i n  such  work, including d r i l l  
preesee and b o l t  th readers  us ing  a 
facing, bor ing  o r -  turning head o r  



a l l l i n g  sparatus, and a l l  o t h e r  work 
gene ra l ly  recognized s e  m c h i n i s t s  
work. 

MACHINIST 
HZLSERS ' 
HORX . 

Eu??l? I NG 
REPAIRS. 

E U D  
WORK -- 
DEFIFI- 
TIOE OF. 

63. H e l ~ e r a t  work s h a l l  con- 
s i e t  o f  he lp ing  machinists and a E r e n -  
t i c e s ,  ope ra to r s  of car brass bor ing  
machines, d r i  11 preakes (p l a in  d r i l l i n g )  
and b o l t  threadere  not equipped-with 8 

fac ing ,  bor ing  o r  turning head o r  
mi l l ing  appsra tus ,  wheel ~ r e s ~ e s  ( o r  
car, engine t ruck,  and tender wheels) ,  
nut tanper8  and f a c e r s ,  bo l t  po in t ing  
and cen te r ing  machinee, crane men 
helpere on l o c o ~ c t i v e  and car  work, 
tecding took room, nmrchinery and loco- 
motive o i l i n g ,  box ~ a c k i n g  and greaae  
cup f  i l l iag;  aDply i& al l  couplings 
between engines and tenders; locono- 
t i v e  t ende r  and draft r i ~ i n g  work, 
except &en performed by camen,  m d  
a l l  o t h e r  work generally recognized as 
he lpers '  vork. 

64. Machinists ass igaed t o  
m n i n g  repairs s h a l l  not be requ i red  
to  work or, dead work at w i n t  s whelce 
dead work forces  a r c  nrsintained, e x c e ~ t  
i n  cases  where the re  ts not s u f f i c i e n t  
running repair work, employes working 
under t h i s  mle may be assigned t o  pe- 
form work as per  Rule 65, and be governed 
by Rule 66, with the  u n d e r ~ t a n d i n ~  t h a t  
thie ie t o  amly i n  c a s e s  of d e l w  i n  
g e t t i n g  engines i n t o  the house f o r  
mnning r epa i r s ,  

65. Dead work means a l l  work 
on locomotives held f o r  heavy repaire 
t ha t  c m n o t  o rd inar i ly  be completed 
wit hi^ twen:y-four hours (Saturdays, 
Sundays and holidays excented) t h e  

38 



regularly assigned enginehouse running 
r e p e i r  f o r c e s .  Twenty-four haurs w i l l  
be corquted f rorr. the time r epa i r s  a r e  
s t a r t e d  by any cmft. 

DEAD WORK- 66. Dead work forces w i l l  
RUNNIXG not be a s s igned  t o  ~ e r f o r n  running 
~ A I E ,  repair work, except when the r egu la r ly  

a a ~ i g n e d  running r e n a i r  forces a r e  un- 
a b l e  t o  g e t  engines out in time t o  pre- 
vent de l ays  t o  t r a i n  movement. 

WRECKING 67. When a locombtive i s  
SRVfCE, daneged i n  A wreck and work i s  n e c e s s a r j  

o ther  t h n  what 1s ordinar ly  wrforrned 
'by the engine crew i n  cases of break- 
do-, a nrrchinist  a ~ d  helner (mare i f  
nccesaarj) w i l l  be sent.  

APPSlT- 68. Abarentices shall be in-  
TICES - s t ruc t ed  ic  all branches of the t r ade .  
MSTRUC- 
TIOW, The fo l lowing schedules fo r  regu la r  ' 

and hel?er a m r e n t  ices showing tke  d i v i -  
eion of t i z e  on the v a r i o u ~  c l a s se s  of 
work a r e  designed as guldee and w i l l  be 
followed as c l o s e l y  as the condi t iens  
w i l l  p e r n i t :  

650 days - V a r i o u ~  mchines and 
spec ia l  Jobe,  They w i l l  not serve ovor 
87 days on any one mchine  o r  s p e c i a l  
Job. 

303 d a y s  - Floo r  work, 0 7 - a c e t y l e n e ,  
therrnit and e l ec t r i - c  welding, - 

87 dsys  - Enginehouse running 

, i 
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455 dsys - ~ a r i o u a  wchfnea and 
s p e c i d  jobs. 

260 d a y s  - Floor  work, oxy-acetylene, 
thermit and e l e c t r i c  welding. 

65 days - Enginehouse runcing r e p a i r e ,  .- 

HELPER 69. Eelpara, when aseigned 
APPEmT- as heloer  aporen t ices ,  m e t  be between 
TI CES . t h e  agbs of 21 and 30 pears.  - 

A t  shope and e~ginehouses  where 
there are not  adequate f a c i l i t i e s  f o r  
learning the t rade ,  h e l ~ e r s  at such 
phogs and englnehouse w i l l  be governed 
bg comon seniority or. the divis ion 
emaloyed, and my make a m l i c a t i o n  f o r  
a$renticeship, and be escigned t o  shope 
on tb d i v i s i ~ n  where there  a r e  Draper 
f a c i l i t i e s  t o  learn the tmde .  

EXmR 70. The nunber o f  helper  
APPRm- apnrent ices  must not at any t i n l e  exceed 
TICES - 50 per cent of t h e  combf ned number of 
RAT1 0. regular  ar?d helper a y r e n t i c e s  aaslgned. 

MACHINIST 71. Machfnisfs reqcired t o  
IITSPECTOL inspect  locomotivee an& swear  t o  re- 
DIFFEREN- por t s  required by Federal Laconrotive 
TIAL. Inspection l a w  ahall receive 6 c e n t s - .  

per hour a3ove the m i n i m  r a t e  m i d  
machinists at the points enployed. 

AUTOCENOUS Autogenous welders shall receive 5 
WELDERS - cents  per hour above the minimum ra te  
MFFEiEN- pa ia  nmrchinlsta a t  the point employes. 
T m .  

- 



BOILERMAKZRSt SPSCIAL BULBS 

BOILEL 72. Any r ~ s a  who ha8 served 
l4AE3RS' an a p ~ r e n t i c e s h l p  o r  has bad four  yearst 
GmLIPICb- exper ience  at t h e  t rade ,  who can wi th  
TIONS. t h e  a id  of t o o l s ,  with o r  without 

drswfngs, and i s  competent t o  e i t h e r  l a y  
out, b u i l d  o r  re-ir b o i l e r s ,  t anks ,  
and d e t a i l s  t he reo f ,  and conrplete eame 
i n  a mechanical mnner ,  shsll co r r s t i t u t e  
a b i l e - e r .  

B O I L Z L  73. Boilermakerp work s h a l l  
MAgERS' c o n s i s t  of l ay ing  out ,  cu t t i ng  apart, 
WORg. bui ld ing ,  o r  m p i r f n g  b o i l e r s ,  tanX8, 

and drums, inspect ing , w t c h i n g ,  
r i v e t i n g ,  chiuping, ~ a l k i ~ ~ ,  f l a n g i r g  
and f l u e  work; building,  r epa i r i ng ,  
removing and apnlying e t e e l  cabs and 
ruanigg boards; laying out and f i t  tfrrg 
up any eheet i ron  o r  sheet s t e e l  work 
made of 16 gauge o r  heavier   resent 
nractice between boilermakers ~ c d  
sheet  mta l  vorkers t o  continue rela- 
t i v e  t o  gsage of iron), including 
f ron t6  and doors; gratee and g r a t e  
rigging: aah bane, f m n t  end n e t t i n g  
and dia.ohnrgm work; engine t ender  s t e e l  
underframe and ~ r a s s e d  8 t ee1  t ender  
t m c k  frames; removing and a p l y i n g  
a l l  s t a y  b o l t s ,  r ad i a l e ,  flexlble cape, 
s leeves ,  crown bo l t s ,  stay rods ,  and 
braces i n  b o i l e r s ,  tanke ar.d drums; 
a p ~ l y i g g  and  removing a r ch  tubes ,  op- 
e r a t i n g  punches and shears  f o r  shaping 
and forming, p n e u m t i c  s t ~ y  b o l t  
breakers, Bir ram and harmers; L u l l  
Jam, and yoke r i ve t e r s ;  b o i l e r m k e r a '  
work i n  connection with buildirrg and 
r e p i r i n g  of steam shovels, d e r r i c k s ,  
booms, h o c s i n g ~ ,  circles and c o a l  



buggies; 1-beam, channel i ron ,  angle 
i r o n ,  a2d t e e  i r o c  work; a l l  d r i l l i n g ,  
cuttirig ard tzpning and o x r a t i n g  r o l l s  
i n  c o n ~ e c t i o r .  wi th  bo i l e rmkers  work; 
oxy-~cetylene,  t h e r n i t  and e l e c t r i c  
welding on work generally recognized 
as boiler-kers-1 work;  and a l l  o ther  
work g e ~ e r a l l y  r e c o < ~ i z e d  as b o i l e r e o r e '  
work. 

B O I W B  74. Helpere work. s h a l l  
m J R S  ' consist of helping boilermskers and 
W O X .  anprent ices ;  operating d r i l l  presses ,  

bo l t  c u t t e r s ,  plnch and shnar o v r a -  
?.ore ( m t t i n g  only 5rr stock and 
SCRTJ) , boiler washers, f lue  b l o w i x ,  
f i rebox cleaning,  removing and aply- 
i n g  >rick arches, removing and apalying 
fire brick i n  o i l  burners, temovlng 
ar,d apclyfng grates i n  the perforrranse 
of their rega la r  duties on nrnning 
re-pair work; c l e a l n g  out t e l l t a l e  
holes, opera t ing  atr hammere when used 
to lo3ses  and rercove scale from f i r e -  
boxes a?d b o i l e r s ,  a t t e rd ing  t o o l  room 
in b o i l e r  shop, holding on all stay 
b a l t s  and r i ve t s  s t r i k i s g  .chisel  bsm, 
s i d e  sets, and backing out ~ u n c h e s ,  
heating r i v e t s  (except when- p e r f o n d  
by aprectic.s),  cu t t ing  of f  of  f lues  
a n 3  cafe enas,  a3d t es t ing  'of sa- on 
f l o o r ,  and a l l  other work general ly 
recogni ze3 as helpers work. 

mAD WORK. 75.  Soilerrrakers ass f f l ed  to 
r u n n i q  remirs  shall n o t  be requi1-d 
t o  work on dead work at points where 
dead work forces  are m i s t a i n e d ,  e x c e ~ t  
i n  cases where ttere i c  noti a u f f i c i e n t  
running r e n a i r  work.. 



Dead work meens a l l  work on locomo- 
t i v e s  t e l d  f o r  reoairs that cannot 
o rd ina r i ly  be comle ted  within twenfy- 
four  hour^ (Saturdays, Sundags and 
holidays ercepted) by the  regular ly  as- 
signed enginehouse running r e m i r  
forces.  The twenty-four hours w i l l  be 
computed from the time repairs  a r e  
s t a r t e d  by any c r a f t  . 

DEAD WQRg bead work forces w i l l  not be ass igned  
FOBS3 - t o  p r f o r m  running repa i r  work, except 
RUXITING when the ~ g u l a i l y  ass i~r . ed  &ging 
WAIRS. r epa i r  f o r c e s  aye una3le t o  get locomo- 

t i v e s  out i n  t i a e  t o  prevent delays t o  
t r a i n  novemnt, 

COOLIKG Boilerrakers and h c l ~ e r s  w i l l  be 
om, given a reasorable time t o  cool o f f  

when required t o  170 f r o s  hot t o  cold  
work. 

FLUGE 76. Flange turners, l a y e r  
TUERXiiS, outs ,  and f i t t e r  uas shall be ass igned 
3%. i n  s b ~ e  where f l u e  sheets and h a l f  

side shee ts  o r  fireboxes a re  f langed,  
remved and a m l i e d .  Or m n  tn~y per- 
form a l l  these owra t ions  +.ere the 
service does not require m r  tt.,;ul ope 

=. 
BOIIXR Boiler  insnecto rs-Staybold inspectors 
1MSPECTOHS.will be a ~ s i g n e d  at all goirtts whe re 

monthly s t ~ y  bol t s  and boi ler  1-nspec- 
t ion of f i f t e e n  o r  m r e  engines i s  
~ e q u i  re<. Khcn such ez r i~ l~yes  have no 
i n s ~ e c t i o n  work t o  wrform, tkey m y  be 
aesigned t o  other bcllerrcakersl work. 

- 



AUTQG . 77. Bollerxmkers, apnren- 
W ~ G  - t i c e e ,  and helpers vill not be required 
PROTEC- t o  work i n  boi le rs  o r  tanks. while 
TIOF. e l e c t r i c  or  other  welding ~ r o c e s s e 8  a r e  

i n  use unless proper protection is  pro- 
vided. 

AWOC. 78, Rot more than 0.26 oxy- 
OPERATOR- acetylene welding o r  cu t t ing  operator 
MORE TElAm o r  e l e c t r i c  operator w i l l  be required 
Om. t o  vork i n  f i rebox o r  she l l  of b o i l e r  

at the same t i= ,  unlee~ proptr  - oro- 
. tcc t ion  i s  provided. 

WELDEB -79. Oq-acetylene welding 
HEWER - o r  cu t t ing  operator w i l l  be furnished 
WEEN. with helper  when necessarg, o r  when, i n  

the opinion of  the operator, i t  i s 
essent ia3 f o r  x r s o n a l  safety. 

ASH PAN 80. When it i s  necessary t o  
'WIBGS AND renew, remove, o r  replace f l ue ,  door, 
DO).ZE CAPS side, o r  cram sheets by mans of o q -  
REMOVED. acetylene or  other cut t ing and welding 

12>rocesses, such portion of the ash-pn 
YIngs m d  grs tes  as in te r fe re  wlth the 
onerator,  w i l l  be remved. Dome caps 
dl1 be removed and front ends opened 
up i f  requfred, f o r  amber  vent i la t ion.  

BOILERS 81, Boilers w i l l  haoo stqam 
COOLED. blown off  and be suf f ic ien t ly  cooled 

before b o i l e m a h r s  o r  gpnrenticee a m  
required t o  work i n  them, unless delsya 
i n  t r a i n  mvement will resu l t .  Blowers 
will be f'urnished when ~ s s i b l e  to  do so. 

< 

FBOhT ENDS Fmnt  ends o r  fireboles of engine0 i n  
WASBED f o r  o ther  than n m ~ i n g  repai rs  w i l l  be 
OUT. &hed out before boiler?nakers o r  

a ~ r e n t i c e s  a re  requimd t o  vork i n  thes. 



HAMMER- 82. Two boilernraicers, o r  one 
ILTmG b o i l e r m k e r  and competent apment ice  
STROE. w i t h a t  l a a t  f o u r  periods'  experience 

w i l l  be used t o  operate a l ong  stroke 
h a w e r ;  t h a t  i s ,  a n  a ir  hammer capable 
of driving stay b o l t e  o r  r ive t s  five- 
eighthe inch  diameter o r  l a rge r ,  o r  of 
expanding f l u e s  o r  tubes, Double-gun 
work w i l l  not be perrcitted, 

FUJES - When expanding euper-heater f l u e s  , 
EXPkXDING two boi le rmaken,  o r  one boilermaker 
SUP"i?- and a comptent  ap-prentice with at  
mmR. l e a s t  four periods1 emerience,  will be 

used. 

STAY BOLT One b o i l e r d c e r  and o m  h e l ~ s r  w i l l  
DRIVFX. be used to  o ~ r a t e  atey bo l t  d r iver ,  

and two s t a y  bol t  dr ivers  on one b o l t  
w i l l  not be considered dau3le-gun work, 

TAPPITG 83,  t?o t q ~ i n g  o r  reaming 
kTD w i l l  be done i n  fireboxes when earn i s  
=MD\TG. near enough t o  e n d a n e r  the nzen working, 

on ins ide  of f i rebox,  A s-ce of ten 
rows o f  s tay  b o l t s  w i l l  be considered 
auffici e n t  , i t  being underetood that  
the  h e l ~ e r  w i l l  p ra tect  the men with a 
sleeve over a tap when tapaing i s  being 
dooe,. 

HEELPXR 84. Boilermikern engaged on 
mISHED-running r e ~ a i r  w o r ~  will be furnished 
OI$ - ROAD. a helper when necessary, o r  when they 

are crent out on  the road,  on 8uch work 
as requires a helper at home point. 

HXWERS - 85. Belpers while engaged 
U X G 3  on flange f i r e e  w i l l  not  be ;requested 
FIRE. - t o  do other work thRn  that  i n  connection 

with  flanging, a n d  w i l l  not  be asked to  



go oc t s ide  of ahap t o  handle fuel  during 
co ld  weather, regularly assigned men w i l l  
be used on f l ange  f i r e s ,  as far as 
-9rnct i cable. 

APPLI SA- 86. ~ p p l i c ~ t s  f o r  helper 
TfONS. a m r e n t i c e  s h a l l  be governed by a common 

senior i ty  on t h e  d iv i s ion  employed. 

QUOTA. Sev?nty-five per cent of the awren- 
t i c e s  nay c o n s i s t  of  bo?ler&zr  helpers. 

.AG3. Helpers , when a a q i ~ e d  as hel3er  
a q r e n t i c e s ,  must be between the w e s  
o f  21 and 40 years, . . 

WZLDIRG A ~ p r e n t i c e s  s h l l  not worlr on oqy- 
PROCESS, a c e t y l e n e ,  t h ~ r t ? r i t ,  electric o r  o the r  

welding D r Q c e s s s s  u t i l  they a r e  i n  
their last two zeriods. 

SmVICE - Ap~rentiCcS serving t h e i r  aonrent i  cs- 
3XGIXE- s h i n  i n  the  3ack shor! w i l l  serve 65 
HOUSZ , day. on general eqi_?ehouss work .  

.APP?~!oIC% On d i V i ~ i 0 n 8  where t he r e  i s  no back 
SHTP S ~ O D ,  a n  a?.nrsnttceshio m y  be eemed 
&TIE3 at some one mint where the best  
T h Y  f a c l l i  ties a r e  f o r  learning t h e  t rade .  
SHOP. Helner a ~ < r s n t i c e s  w i l l  comle te  their 

l a s t  beriod and r ep r l s r  apprent ices  
t h e i r  l a s t  two w r i a d s  a t  shoz ppr>int s. 

87. S CIJL3XJLF: The follotving schedule 
R3SULA3 l o r  regular anorent ices showing the 
APP3F,:- d i v i s i m  of time an the v a r i o ~ s  claeses 
'TICES, of work is d e s l i p e d  8s s guide and w i l l  

be followed a s  closely as the condi t ions  
will permit: 

A C  



108 Pags - Heating Ielveta and helping 
b o i l e r m k c r s ,  

109 Dsys - Tank remir ing  and sheet  
iron work, 

108 Days - Elolling f l u e s ;  ash pan 
work , 

130 ma - Stay b o l t s  and s e t t i n g  
flass, 

325 Deys - General b o i l e r  work, 
65 ~ a y s  - Gerersl enginehouse work. 
65 -3 - Electric o r  oxy-acetylene 

welding. - Layf ng out and f l a q f  ng. 

SC- 88, The following schedule 
Im.SER for  helper  a q r e n t  i ces a h w i n g  the 
flPXE?- div ia fon  o f  time on the vartous classes 
TI CTS . 3f work i s  designed as a ,cyuide and w i l l  

be fo l lowee 8s c lo se ly  as the c o n d i t i o ~ s  
w i l l  permit: 

109 Daya - Tank repairing and shee t  
iron wofk.  

108 ms - Rolling f l u e s ;  ash pan 
work, 

108 Dsys - Stay Bolts and se t t ing  
f luee .  

195 Days - General Bof ler work. 
65 W s  - Oeneral enginehouse work. 
65 mya - Electric or oxy-acetylene 

w e l d i n g .  
130 B y ?  - Iaying out and f langing,  

'XlILXEL 89, Boi lernAcrs  a s s i - g e d  
I N S E C T 3 3 S  assigned as b o i l e r  in spec tors ,  a l s o  
ETC, , flangers, layers o u t ,  and autogenous 
DIFF3R.Y- welde-ra s k ~ l l  receive 6 centu Der hour 

- 

TIiU. a b v s  the minimum rate m i d  b o i l e ~  
makers at the p a l a t  e-lqrcd. 



FLBNOE 
FIRE 
HELPER - 
D I r n r n T -  
TIAL. 

90. Helpera oa flange f i re s  
a h a l l  receive 6 cents -per hour abom 
the helperst mte at the point  smplcyed, 



BuCXSMI THS SPECIAL RUUS 

BLACK- 91. Aqy m n  who has semed 
SMITHS - an a p ~ r s n t i c e s h i p  o r  who has had four 
~ u L f i I -  y ears1 m r i e d  experience at the black- 
CATIONS. smithsl t r ade  sha l l  be coneidered a 

blsckemf th.  He mast be able t o  take 
a of work pertaining t o  h i s  class 
and, with o r  without the  a id  of 
drawings, bring i t  t o  a successful 
completion within a reaaonaSle length 
of  time. 

RUCK- 92. ~ l a c k s m i  t hs wo rk 3 t ~ 1 1  
SMITHS' consist of welding, forgfag, hea t ing ,  
W E E .  shaping, and bending of metal; t o o l  

dmssing a rd  tenpering, soring making, 
t emper iq  a?d r e ~ a i  r lng  , DO tashing , 
case and bichloride hardening; flue 
welding under blacksmith foremac; 
operating furnaces, bulldozers, forging 
machines, drop-forging machines, bolt 
machines and Bradley hammers; hammer- 
smiths, drop hamqermen, trimmers, 
r o l l i n g  m i l l  operators; o ~ s r a t i n g  
panehss and ahaars doing sha~ing 8nd 
foming in connection w i  th blacksmiths 
work; o q - a c e  tylene , t h e m  t and 
e l e c t r i c  welding on work generally 
recognized as blacksmfths' work, and 
a l l  other  work generally recognized as 
blacksmiths 1 work.  

BLACXSHITE 93. Helpers' work shall con- 
HEWERS1 BIB t of helping blacksmi tho, and 
WOW. a p p r e n t i c e s ,  heating, operating steaz 

hamere, punches- and sheare (cutt ing 
only bsr stock nnd acrap) , d r i l l  presses 
and bol t  cu t t e r s ;  e t t a i gh t en ing  old 
bol ts  and rods cold; building f i r e a ,  
l igh t ing  furneces and a l l  o t h e r  work 



gene rally r e c o s i  zed as blacksmith 
helpers  ' work. 

BLACK- 94. A t  l e a s t  50 per cent 
SMITH of the a -p~ ren t i c e s  s h a l l  consist of-  
H i C m R  blacksmith helpers and m6t not be 
BPPXEN- over 35 years  of age. 
TICES - 
QUOTA, 
AGE. 

APPIm- 
TI CES 
OPPOR- 
m1n. 

r n k C E S  
OIL FIRES- 
PmL 
PABING . 

FUmCE 
OPERA- 
TORS, 
H3kTEP.S. 

95. Apprentices sha l l  be 
given an opportunity to  learn all 
branches of the trade, and will not 
be kegt on any one class of work 
longer 8'7 b y 6 .  A n r e c t i c e s  
shall not hv rk on oq-acetylene ,  t h e r d t  , 
e l e c t r i c  or  o ther  welding broceescs 
~ t i l  they a re  i n  t h e i r  last two 
periods. 

96. A r a t e  established on 
a ce r t a i a  class of work s'nal? renain 
the same, and the men placed on such 
work shall receive euch rate. 

97. Blacksd t h  helpers re- 
quired t o  prepare furnaces o r  h i l d  
fires oq t b s i r  own tine will be al- 
lowed thfr ty  minutes s t ra ight  time 
for each f i r e  built o r  furnace pre- 
bared. 

98. parnace operators 
(hea ters )  w i l l  be assigned t o  operate 
furnace8 making o r  working na t e r i a l  
sir inches o r  over and heating i t  for 
f 5 rgernen.. 

Heaters w i l l  be assigned t o  owrate 
furnaces u s e d  i n  connection with .;. 



forg ing  machires four inches and over 
o r  t o  heat  sny m t e r i a l  four inches 

' 

and o v e r  t o  be forged. 

Eeaters  w i l l  a l s o  be assigned t o  
heavy f i r e s ,  

When o ~ e r a t o r s  are required on o the r  
furnaces, h e l s r s  w i l l  be used. 

COAL ARD 99. Coal and o i l  su i tab le  
OIL. f o r  smithing o u ~ o s e s  will be furnished 

at a l l  times, 

HAMMER 100 Com~etect steam harmer 
D R I n t i S .  dr ivers w i l l  be furnished. 

D-- 
TIALS - 
6 INCH 
MATERIAL. 

&INCH 
MATERIAL. 

mTERS - 
mVY 
FIRES, 

101 Blacksnriths working 0:- 
ar',ing mterial 6 iochea o r  over s h a l l  
be c l a s s i f i ed  a a  hammersmiths and s k a 1 1  
receive 1 2  cents Fer hour above the 
m i n i m  r a t e  -id blacksmiths at the 
potnt employed. 

Blacksmithe working matezclal 4 inchee 
or  over shall be classified as heavy 
fi= blacksmiths and ehall  receive 6 
cents per hour above the minimurn rate 
paid blacksmiths at the point employed. 

Heaters on haavy fires s h a l l  receive 
1 2  cents  above the minimum ra te  paid 
helperg at p o i ~ t  employed. 

BLACK- Hammer operatore and help rs work ing  
SMITH with harmersmiths o r  heavy f i r e  black- 
m E B S .  erniths s?~~.l l  r ece ive  6 c s ~ t s  per  hour 

above t h e  minimum ra t e  paid helpers a t  - 

~ 0 i n t  emloyed. 



IVmAm Nrnact operator8 (hsaters) one- 
OPERATOBS ting f u m c e a  for hameredthe &all 
( ~ T E R S ) .  receive the minimum rate paid black- 

m i t h e  at the p o t n t  employad. 

A m -  Autogenoua welders shall receive 6 
GENOUS cents per hour above the minimum rate 
WXBERS. . paid blacksmiths at the point employed. 



S E E T  Wt L WOR5RS1 SPECIAL RULES 

SHEET 102. man who has semed 
METAL an apn ren t i ce sh ip ,  o r  has had f o u r  o r  
WO- - more y a r e  experience at the  va r ious  
W L I T I -  branchee o f the trade , who is q u a l i  f i ed  
CATIOF3S. and c a m b l e  of doing sheet  metalwork 

or p ipe  wo rk ae apa l i ed  t o  bu i ld ings ,  
nrrchinery, l o c o m t i v e s ,  cars, e t c . ,  
whether i t  be t i n ,  sheet  iror, ,  or 
sheet  couner,  and capable of  bending, 
f i t t i n g ,  sad brazing of pine,  aka11 
c o n s t i t u t e  a ~ h e e t  metal worker. 

S m Z T  
lam 
W O ~ ~ '  
WORK. 

103. Sheet metal workers'  
work e h l l  c o n s i s t  of t i m i n g ,  copper- 
amfthi-w, 8nd p i p f i t t i n g  i n  shops,  
yards, m d  bui ld ings ;  on passeager  
coaches a ~ d  engines o f  a11 k inds ,  the  
'building, e r ec t ing ,  assembling, in-  
s t a l l i n g ,  dis-t l ing, and rminta in ing 
p r t s  rmde of shee t  copper, braes ,  ti,?, 
zinc,  white metal, lead, black,  
p lanisbed,  pickle$ and galvani zed I r o n  
of 10 @- and l i g h t e r  (p rescn t  
p r a c t i c e  between sheet  metal workers 
and bof lermakers t o  continue r e l a t i v e  
t o  gaugs of 1 ron)  , including braz ing ,  
so lderfng,  t i nn ing ,  leading, and 
ba5bi.t t i n q ,  the  bending, f i t t i n g ,  
cutting., threading,  bmzing,  c o n ~ e c t i n g ,  
and disconnecting o f  air, water,  g a s ,  
o i l ,  and steam g i ~ e e ,  the o y r a t i o n  
of p ipe  threading machines; OV- 

ace ty lene ,  t h e r n i t ,  m d  e l e c t r i c  
welding OE work generally recogni  zed 
as sheet  metal workers' work, and a l l  
other work genera l ly  recognized ae 
eheet metal- workers 1 work. 



SmL'FlT 104. Sheet metal worker 
MEiTBL helpers '  work s h a l l  constst  of helpiag 
T.JOx'ZR ~ h e e t  ;eta1 workers and auorent i c e s  , 
HEWERS' operat ing 3 a b b i t t  f i r e s ,  the babbit- 
W O B .  t i n g  o f  c a r  brasses  where t inning i s  

not required,  t h e  reclaiming of o l d  
car brasees ,  And al l  other work 
general ly recognized as sheet metal 
worker he lpere  work. 

WoaX UN 105. Sheet metal workers 
BOIUBS s h a l l  not be required t o  remve o r  
U N E R  a ~ p l y  Slow-off o r  suflace o r  
STEPIM- a s h - e n  blowers on boflera under eteam. 
EXCEP- 
TIONS. 

SHZET 106. Sheet metal workers w i l l  
bETAL be 8er.t out  on l i n e  of road a n 3  to  
WORmIIS outlying poin ts ,  when t h e i r  s e w i c e s  
SENT ON a r e  required, but not f o r  small un- 
LIh5 OF impor t an t  running repair  jobs, 
NhD. 

SHF,T 107. The assignment of 
METAL running rsbair sheet metal vorkere to  
WORKERS - deai work s h a l l  no t  be the recognized 
EUNl?ING n rac t i ce ,  bet at points whkre no dead 
REPAIRS. work sheet  metal workers a r e  enployed, 

they my be no assigned i f  the needs 
of the se rv ice  require i t .  

SHEET 108. Dead work forces d l 1  
MEx!AIJ not be assigned t o  nerforn running 
W O m S  - r e w l r  work, excent wken the regular ly  
D U D  WORK. assigned rtrnning repair forces a r e  un- 

able t o  get  engines out i n  t im  t o  pre- 
vent delay to  t r a i n  movement, 



S~S'.? 109, *set mtal uorimra w i l l  
EIEZlrL not be aaeiglled t o  YO* not appl icable  
) 1 0 m S  - t o  then, except in emsrgoncy carer .  
m AS- 
916%11GI). 

HSUER UPRIBTI CES 

S 5 H  110. F i f t y  per cent of  appran- 
MmAL t i c e r ,  proPided they r u e  not -re than  
WORKER t h i r t y  yeam of age., naay be eelected - f n ~ m  the  helpers of t h i s  craf t .  
mm- 
Tf CZS - A t  rhopa o r  en%,ne buses  vhers them 
W A ,  are not sdeqorate f a c i l f t i a r  f o r  l ea rn ing  
A m ,  t he  t rade ,  helpars viU be gottrned by 

a c0-n ~ e n i o f l t y  on b i ~ i ~ i o n  whem 
em~lopb  and mr sake applicat ion for 
approaticeship and be r o s i n e d  t o  &ope 
o r  e w n e  house8 on divfsione where 
there  are proper f a c i l i t i e s  to learn the 
tmde. 

S=B 111, Helyer apprentice8 will 
WfAL eta* at the  third c la r s i f i ca t ion  o f  
lKTBgBB r e -  apprsnt icea@ echsdule when 

enter ing t h e i r  appmnticerhip, and con- -- t i nue  t h r o e  as regular apyxmtices, 
TICES' 
S C ~ U .  

S m T  112, Tha folloring schadals 
MabL f o r  regular apprentice8 rhowing the di- 
) I O E X B  viaion of time on the mr ioa r  clasaee 
RBMMB of- w o r k  is designated aa a guide and 
APPbOER- will be fol low6d as closely as the con- 
TIOXS ' d i t ions  uill permit! 
s c m .  

- 130 D S ~ O  - ~ ~ l ? i n g ,  
130 IDsyr - Light pipe work, 
260 - Tinning, babb i t t i ng  m d  

brazing, laying oa t  .ad 



fondnga 
260 -6 - tngine and car work. 
260 -6 - mne2al vork, including 

one math '@ experience 
with ory-acetylene torch. 

SIBS' 113. Autogenma weldera shall 
r e c e i ~ e  6 centr per hour above the mini- 

V O m B  - ~ u m  rate w i d  eheet metal workers at 
MlTEBEB- point amployad. 
TIAL a 

K)m. 113&. Holders~ work aha l l  can- 
s i e t  of general  f l o o r ,  bench and machine 
molding f o r  i ron,  brsss,  aluminaaa =at -  
in@ from mpcial patternu, including 
c o n  arahfng; B 8 h  3mrlSl bm8808, h% 
p b t e r ;  l i n e n  and l ining;  prupaxlng 
and heat ing lad les ;  p r e p r i n g  an& 
charging f i r a c e ,  snd sll other work 
generally mcognited as  molderat work. 

A q  man vho h a  s e n e d  an apurentice- 
rhip o r  bas had fonr  or  mrs years' 
experience i n  general feuaw prsc t  i c e  
and corn Paking, and i s  competent t o  
operste l~olding -chine, r h l l  bs 
clastaified as molder. 

WOLDER Eelpetst  work ahall conrir t  o f  helping 
EUPERS. molders m b  appmnticse; preparing rand, 

chipping and grinding castings, d all 
other  w o r t  g e n e r a l 4  mcognired u 
helpers work, aab -1 be compensatrd 
at i r t e  .of $1.5L7 per  hour. 

- Arry molder helper a s e l e e d  t o  padorm 
g m e d  a l d e r  helperat work and, i n  ad- 
d i t ion ,  being competent and rmstgned to  
re l ine  and rebuild iarnacer, & born 
t rack  and t r s i l e r  brasees, shall be 



co-ted at rate of a.647 p r  hour. 

Es3Wm R-r aad helper rppmntlcer a ~ r  
Am be aaeigned in  connection r i t h  the r o e  
EELPIER included tinder Ihile 119 m d  d s r  pro- 
JLPPBDP- rlrionr of rule 37. 
n a s .  



114. ~ q y  mn d o  h u  sene& 
C I M S '  m apprenticeship o r  uho baa bad four 
&raLfl?I- yearn' practf ad experience i n  electrical 
CBTImS. w o r k  and i e  c~an>gtsr.t t o  execute sam 

t o  a eacceseful conclnsion will be 
m t e d  ar aa e l e c t r i c a l  G o r b r .  

h e l ec t r i ca l  v o r h r  w i l l  not necee- 
sari4 be an armature winder. 

m C T R I -  115, Zlec t r i c i an r~  work rhall 
CUSS ' coneist of rbpsirlng, m b ~ i l d i q ,  in- 
Yo=. s t a l l i ng ,  inrpecting, .nb maintaining 

the  e lec t r i c  w t r i n g  of generatore, 
a~i tchboardr ,  m t o r r  urd control, 
rheoatate and control,  static md mtazy 
t r a n a f o m r s ,  motor generators, e l ec t r i c  
had l igh te  and hesdlight genemton,  
e l ec t r i c  welding -chines, etarags 
bat ter ies ,  and me-listing eqrripmnt: 
winding arpst-e, f ie lde,  w e t  m i l e ,  
 rotor^, t r ~ n r f o m e m ,  and rtartlng 
c o ~ s a t o ~ .  Inride wiring i n  elPopa 
and on atem and e lec t t i c  l0~0mtfT88r  
pasenger  t r a i n  snb motor cart: i n c l d s  
cable uplicera, wiremen, rsrnratare 
r i d e r s ,  e l e c t r i c  crane operators, for  
cmmsr of  forty-t on capacity o r  omr, 
and dl other work pmperly wcognlsd 

L~HOME~?IS 116- Linentanla work shall con- 
VORK . sist of bullding. rapsiring aad =In- 

tafning pole l inee  and mpports for - 

serv ice  wire8 and csbles, catenarg and 
monorail conductors and feed wires, 
overhead and underground, and al l  out- 
ride wiriw In yarda, - 

Men amployad as' motor attendants, 



guners tor  attendant a ,  and rubstation 
a t t endan t s  who etart, s top ,  and o i l  
and b e p  . their sqpipmant clean and 
chnge aad a d j a e t  bmsher f o r  proper 
running of t h e i r  equipment, and switch- 
board opento  re. 

B l e c t r ' , ~  crane operators  o f  l e a s  thsa 
f orty-ton capacity. 

EZCTBI- 
CUB 
Em23B 
An=- 
TICES - 
AGE. 

117. g l e c t r i c a l  w o r h r  he1-m' 
vork ahal l  consi u t  of helping e l e c t r i c a l  
vorksre a d  allpmntices,  s t r ipping 
headlight a-ture e , d l  amantling con- 
duit  on facomotIvec2 when scrapped, 
cleantag and rensaval of laqe and clean- 
ing of mflsctora ,  o i l i n g  o f  motors, and 
all o t h e r  vo* generally recognized a8 
helpere vcrk. 

-3 mm1 CZS u& . Helpera when aarrigned as 
helper  apprsnt icas  a 1 1  not be over 30 
Yeam of 

n f t y  per cent of  the a.;?nrenticen 
shall consis t  of  e l e c t r i c a l  workera ' 
h e l p  rr . 

A t  e h o p  and enginehouses where theta 
are not adequate f a c i l i t i e s  f o r  learn- 
i n g  the  t d e ,  helpers  st euch shopa and 
enginehoueea w l l l  'be govemd by a com- 
mon reniorlty, a d  msy rake appllcat.ion- 
f o r  apprenticeship, snd be a e ~ i ~ e b  
i n  shope on the  d iv is ions  where there 
are p r o p r  f e c i l i t i a e  t o  learn the 
trade. 



119. EISCTBf - The fol lovlng rcbdule  
CLhB for rsgalrr apprsntlcee, ahowing the 
BPPBPI- dirirfon of the time an the various 
Tf ats' clasaei of work, i s  designed a6 a guide 
SC-. and w i l l  be foollowed as close1 y as 

poesible: 

130 Days - General engine wfrixig and 
A.T.C. on enginee, a leo 
A.T.C,  shop work. 

130 DBJs - Oeneral minteaance and 
conetruction work. 

130 w u  - Roundhouse work. 
65 -I - F l r s  aam,  teiephone 

and operating cranes, 
86 BJB - Car Deprtlant ,  w i r l n ~ ;  

cars, l ighting and air 
conditioning and mator 
m&intenaace, 

174 O I p  - Coach yarde, air condi- 
t ioning,  battery and 
strsamlineb trains, 

195 Day8 - Armetum mom, vinding 
' c o i l s ,  ahop mton ,  
generator armatures. 

130 Days - k t a r  car wiring and 
overhauling am tor car 

120. The folloviag echedule 
for helper apprentices, uhowlng the 
d iv i  eion of time on the r a r i o u e  classes 
of wrk i s  designed ae a guide and w i l l  
be followed a a  closely  as pa8sible : 

- 

130 ma - General engine wiring 
and A.T.C. on engines, 
a l e0  A.T.C. ebop work,  

130 -8 - Gene- nlntenance and 
const nrction work. 



65 &a - ?ire alarm, telephone - 

an& oparating craaer, 
65 me - Car Sar tmi t ,  wirtng 

cam, lighting and air 
condi ti on3ng. 

130 -8 - coach' yard8 . air condi - 
tioning, battery and 
streaained trains; 

130 - &mature mom, vinding 
cai la,  ahoy motors, 
generator amturar ,  

65 me - Motor car vlring and 
overbul ing motor cat 

Eelper apprentices nap e e n a  the 120 
days at the lr  local enginshouse, i f  i t  
La in automrrtie train control terri- 
tory. bat cannot be pa3 on as roch w i t b  
out permisrion f r o m  the chtef msehanlcal 
officer so as not to conflict vLth ap- 
prentices at Chicago S h o p ,  or pra- 
graph uix. xu10 37. 

o m s ,  
bpc 

121. Men eagaged in th'e 
handling of atorage batterier and mix- 
ing  acid mat be proridad with acid- 
proof mbber glover , hip boot8 sad 
rprwns. 

122. Antogenons welders ahall 
receive 6 cents per hour above the 
minimam rate m i d  electrical w o r h r ~  
at p i n t  employed. 



S SPECIAL RUUS 

(XRmIl r*s 
WALIFI CA- 
TIONS, 

123, Any raan who ha# r e m d  
an apprenticeship o r  who has had four 
years practical experience st camen a 
work, and who with the a id  o f  tools ,  
with o r  without drawings, can lay o a t ,  
build,  o r  perforre the work of h i s  c re f t  
o r  occupstion In a mechanical nanner, 
ehall cons t i tu te  a carmen, 

124. Carxaen'e work tahall con- 
sist o f  pattern-nnking, flask-Baging, 
cabinet work, pssrenger c& work, 
earfacing, pri ming, varnishing, 
l e t t e r ing ,  decorating passenger cars 
and locomoti~ea; upholstering, building,  
re'psi ri ng, removing snd applying loco- 
motive cabs, p i l o t s ,  p i l o t  beams, 
ranning boards, f o o t  and headlight 
boards; wood tender frame:  wood =china 
opetating, buffing, millwright w& an& 
all  other m rk  of the saine class 
gensxally racogaized as camenta work, 

Other c s m n t  s work aka11  consist of 
bench carpsnter work, pesenger car 
p l r t f o m  work, carpenter mric i n  con- 
nection wlth ballding and rageiring 
mtor leter and band cars, s tat ion 
tra* and other similar equipment 
when at ahope and all other carpenter 
vo* i n  shops and ysrds; building and 
r e p i r i n g  q car steps, repairing 
stationary car eqaiplnent and similar 
bores; burning o f f  o r  eand-blastlag 
pa in t ;  spraying o r  paintlng underframes, 
mofm, f loora ,  trucka, iron w o r k ,  
battery bores and other equipment- on 
psasenger cam; locomotive painting, 
freight and vay car p a i n t i n g  and 



rtenc1lfPg; l e n g  out and cutting 
r t s n c i l a ;  painting and etenci l ing too l  
b u e s r  , gstrman toweru and similar 
buildings, m e d w  signe, a t a t i on  
t m c k s ,  motor car8 and o t b r  similar 
eqtripment when at rhopu; p i n t  re- 
mylag with Pandgepr o r  torch and all 
o thar  w* g o n e w l y  recognired as 
p i n t e m '  work,  r re ight  curd pstaenger 
csr inepectieg, air b e e  coupling i n  
t i a i n  e r d s  and terminals: mountlag, 
dismounting and mplriring steam, air 
and water hoee: oprstlng panchee and 
shears Qing sbsplng and forming, hand 
f o r p a  and heating torches i n  connec- 
t i o n  with carmen's work; r e p i r i n g  
f r e i g h t  a m  and tender track8; pipe 
work i n  connectlon with air  b r a b  
equipmnt on fmighb cars; applying 
ptcpamb metal mofing; insulating 
refrigerator car  b o o r s  and hstch plugr; 
wrscldng berrlcfi: engineers; ow-ace ty- 
lone, t h e m i t  and e lec t r i c  welding on 
wrk general* rscogaizsb aa c a m n t s  
we* and U1 other work of the earn 
clams ganeralfy recognized as camn's 
vo*, 

CARME23 125. Carmen helperat work 
rill consist of helping carmen and 

WOBg. apprtnt  ices ,  eeaartrees uork, o p m t  ing 
power @awing mchinee, strfppfng dl 
q b l s  tering arat e r i a l  except opening 
up f o r  partial rep i l r s ,  dyeing u p  
holr ter ing mtsrial with prepred dyee,  
waahing apholetering eguipmnt: apply- 
i n g  mtal s t r i p e  In daet guarde; ' 

~ c r u b t i G  praparatorf t o  pelntiaz: r 5 r o  t 
heating when not dona by apprentices; 
operating bolt threaderr, nut tappers, 
d r i l l  prer rer ,  paaches and sheare - 



( cu t t i ng  on17 bu rtock - 
a,nd 8cmp). m t e t i a l  a r r i e r a ,  toolmom 
attendants, holding on riretr, striking 
chisel b r a ,  slde e e t r ,  and backing out 
puncher, us ing  backing hamar slsd 
mledga8 I n  a s s i s t i n g  camn In a tmigh t -  
enlng metal pa r t a  o f  cars; cleaning 
Jontnelr , o i l i n g  and pscking, and ap- 
plying br r see r  i n  connection therewith, 
r a e i s t  carraen i n  s rec t lng  rcaffoldr and 
all  other  work genemlly recognised r r  
carmen helperr '  me. 

UBXCgf BQ 126. Wrecking cruvs, in- 
CBB)IS . cluding engineers and firemen, shall be 

composed of r e g u l a r 4  or rigned m e n ,  
and w i l l  be paid for such eervica or 
per general rrrle8. W e a l m  and lodgirrg 
v l l 2  be provided the railway c o w  
while cmvs  are on dnty i n  wrsclring 
aenice , 

UREC~~BG 127. ~ 1 1  or prt of regularly 
Claw - aseigned wrecking craws, a8 msy be 
CONSIST. required, w i l l  be called fo r  wracks o r  

ders i lmnt  8 ,  

DEUI L This does not preclude wing other  
KWrS - employer t o  pick up or c l ea r  minor be- 
OFfllEB rsilmentr vhen wrecking derrick i a  not 
EWLDYZS. needed. 

CAE 128. Hen aesignd t o  ~ n -  
I BSPEC- apecting mast be able  t o  apeak an&-. 
TORS - write the Englirh language, and bave 8 
QDALfFICII- f a i r  howledge of the A. B. A. rules 
TIOBS. and safety appliance b u s .  

cut IN- 129-. Inupactors and o t b r  
SWOT~RS- camn i n  . t r a i n  yarbr rill not be ru- 
M I E O  quimd t o  t a b  record, f o r  conducting 
BgcoBD. t ransportat ion ptrpoaer ,  of seale,  



130. Switchem of replr 
TRACK tracks will be kept locked vith rpecial  
mTCEESI locku, a d  men working on such tracks 
Us-. ahall bo not i f lad  before any evitchiag 

is dans. A competent peraon vill be 
m@arly a a ~ i g n e d  to perfom thin bat7 
sad held reuponsibla for 8-1 ng i t  18 
p e d o m d  properly. 

ELUS I ' U O  131. T m i ~  or mrn while 
Pmm- boLng inspected or m-d on t n t n  
TIOB. yard m~ vill be pmtected br blue 

f lag  by haJl sob blm l ight  bp night, 
wttich will not be removed except 
rrsn who place mas. 

~ E Z R P  132. ~t am11 or a n o r  
#I- point8 whom tb r e r r i c e  reqpirembnta 
SZEVICR. rrs intermittent or  u s  not contiatlotas 

for the fU1 twenty-four hours o f  the 
Qay, and can be met vfth a miniam 
aunber of  employee ( k t  not to  ercaed 
three) in the Car Daprtmnt,  @ a#- 
s l e i n g  the bars of uuch amployes to 
mit the aerrice and to that the eight 
uemng houra can be amangod vithin 8 
rpread of not to exceed tan hours with 
k t  one intarval, such an aasign~~bnt 
of ho- be aads, 

The time of utarting w i l l  conform t o  
the prorfsions of Rnleu 2 or 3. 

A 1  B 133. A i r  bammra, jacke, and 
EA>2.WS, s11 otba;. pwa;hCzivan nszchlmrjr r d l  
JACKS, too l s ,  operated by c a m o n  or by the ir  
Rc. rpprenticer, will be furnished by *he 

tailvag conrpa~ly and naintsined i n  aafe 
v o * ~ a g  con& tion. 



)IlkTgBIU, 134. C w o n s  , maps t one, 
TOOIS - mr3cing pencilo, tool bandlea, s a w  
FURSISHED f i l e r ,  r o t o r  b i t s ,  brae@ b i t& cold 
BY BY. chlsels, bars, eteel  wrencheta, ateel 
COMPANY. .ledges, hamera (not  claw hammers), 

a ,  d i e  tap,  dies ,  lettaring 
and s t r ip ing pencils and bmsher w i l l  
be fhrnilhed the milway c o w .  

135. 'POOLS Upon entering serrice,  
PUBllISHZD and a t  a l l  timer thereafter, camen and 
BI qprent lces  wil l  be reqrf rrd t o  pro- 
EXPIDYZS. vide nseea8ar). personil tool. fo r  the 

proper p r f o w a a c e  o f  work  t o  uhlch 
they a re  r r s f eed .  

BIACXIXG 136. ~ b s  application of 
?I= AXD blacHng t o  fireboxes and smohsbows 
smn of locorntire8 i n  engine honsss v t l l  
Bmts. not be conridered painterat work. 

rasps& 137. When necarsaq t o  rapair 
TIOH - or  inspect cam on the rod or atmy 
EtaibD m. from the ehopa, carmn rill be sent 

out t o  psrforr much uo*, 

lUCZSS&EY Two c a m n  o r  a c a m  and helper 
Btr9- w i l l  be rent t o  perform such work as 

WBg. putting i n  couplemi, draft timben, 
dnft mds, arch bara, center pins, 
gatting cars on center, truss robs, 
applying switch chains (present practice 
t o  continue), wheels and mrk of rirrdlar 
cbancter ,  

Additional help w l l l  bs farnisbed 
When neCe.8.a~.  

CAmQll 138. Regular appreat i ceehips 
An- -  wil l  be established in  al l  - branchbr 
~ C P S .  of the trsde. 



AUTOGI~OUS 139. Ap;lrsntices shall not  - work  on oxy-acetylene, therrrdt. e lec-  
(I- U- t r i c  o r  o ther  welding processes mt i l  
=ICES. they are i n  t h e i r  l a a t  year,  

Helpers when a s ~ l g n e d  
HEmR as hel-r a p p e n t i c e e  w i l l  not 'oa over 
AP?B~BTICE~S~~ y e a s  of age. 
AG&EIAT? 0. 

f i ft3 ?r cent  o f  h e l p r  appren- 
t i c e s  m y  be s e l e c t e d  from c m z n  
h e l p e r s  w h o  have had one year e-ri- 
a c e  on t h e  d iP l s ion  at the  t f m e  amli- 
c a t i o n  f o r  apprent iceship  is made, 

cARr*IET7 
REGUM 
APETLm- 
TICES , 
PAImER 
SCSIXJ1;E 

141. .Schedule r e g u l c  a? 
p r e n t i c e s  - Biviaion of time f o r  
minter a=ent ices ,  

The f3 l lov ing  schedule f o r  regular  
awrentices ,  water,  &wing  the  di- 
-v i s ion  of t i m e  on t h e  v a r i o n ~  c l a s se s  
of work, i s  d e s i ~ e d  as a guide and 
w i l l  be followed aa  closely as the  
conditLons w i l l  permit: 

150 lhy s - *eight car min t ing .  
130 -8 - Color room, udfing ~ i n t .  
130 ws - General locomotive 

paint ing,  
260 Dejrs - Brush work, nrnsenger 

e qui nment . 
390 Isys - U t t e r i n g ,  strioirrg,  

varnishing and such lay- 
i n g  out m d  designir-g as 
the shon a f f o r d s .  

142. K e l ~ e r  a p x - e ~ ~ i c z s  - 
MvieSon of time f o r  m l n t e r  apmntirea. 

G 

The f o i l o w i x  schedule f o r  helrzer 
apnrenticss, p a ' ~ t a r ,  shmtng the d iv i -  
si :r- cf ti32 GR t h e  various c lasses  



of work, 18 bsigned am r guide and 
will be followod u c l o r e v  as th 
condition8 w i l l  permit: 

87 Ceya - Freight car painting. 
87 Pays - C o l o r  room, d d n g  paint, 
87 Days - Wneral lacomtire 

minting. 
217 -8  - Bmsh work, paasengar 

eqaipreent. 
302 -8 - Lettering, ~ t r i p L = ,  

varnhhing and uuch 
laying out tmd designing 
am the shop affordn, 

780 

C~~ 143. The following schedule 
RmJLkB for regular appranticer, uhauhng tb 
ibPPm!I- dlrir ion of  ti- on the raFfous clraees 
TIClmS of n>rk, i a  deaigned as a guide aad 
S C n r n n 9 .  vill be foblowed u cloeely as  the co* 

bitions w i l l  peradt. Vhem rufficierrt 
peaseager car depsrtment work is not 
available w i  thont exceeding the w l a r  
r a t i o  of apprantices i n  the ~ s s a g e r  
car dapartmnt, apprentlcsa v i l l  corn 
plete thuir apprenticeship in  tha 
f reigbt car departmaat : 

390 -9 - Gene- freight wort, 
wood and r teel ,  

130 -8 - A i r  b a a  work, 
130 DBys - Hi11 machine work. . . 

390 D8;Ts - Oeneml coach w o r k ,  wood 
snb rteel.  

1040 

CAR= 144. Tho following scbednle 
HELPER for helper apprentices, shoving the 
APPBQB- df~islon of ti- on the r s r i o a e  
TICPS - cl.ssbr o f  work.  is deoignea as a guide 
s-: and v i l l  be f o ~ l o w o d  as closely a8 the 

66 



condltf on8 w i l l  pndt. Where raffi- 
c l e a t  paarengsr car depertment work t u  
not available vfthout exceeding the 
regular m t i o  of apnmnticer in the 
passenger ear department, apprentices 
rill c o q l e t e  their appenticerhip i n  
the f retght car dspsrt ment . 

260 ma - General freight work, wood 
a d  atee l ,  

130 -8 - Air b e e  work. 
130 Days - Mill w h i n e  wo*. 
260 By. - General cosch w o r k ,  mod - and steel, 
780 

IECRRASIEG 145. In the event of not belag 
l'OBC3 UHlS able t o  emp1oy canen with four pars1  
3mtm- sxperience, and the rogular and helper 
mCgD CAR- apprentice rehedale not prodding men 
MBg SOT enough to  Bo the work, the forcea m~y 
A V A I U ~ .  be incmmsed i n  the following m e r :  

m r  a~pmnt lcee  who bra served 
520 days and helper apdrenticer who 
ham rersred 520 days ~ a g  be promoted t o  
mechanic8 at point emoloyed and dl1 be 
mid the mini- rate for carmen, 
seniority to  gamma 

Helpers who have had 1040 day8 or 
mro erperience at point employed msy 
be promoted t o  mechanice, they t o  . 

receive the minima rate for caman and 
be given an oprortanity to learn the 
trsde, seniority t o  gsvern, 

The duly authorized committee in 
each shop coverad by this agreement will 
be consulted and mntual understanding 
arr5osd at in pramating helpra.  The 



n t i o  of helpere to be promted t o  the 
n . r  of mechanias in any one ubop 
sball not exceed 20 per cent, 

- 

When a reduution 18 made in force of 
mechanics , porno ted helpers, in a c c o ~  
Amce with their senior1 tj, shall br 
set beck first, then advanced appren- 
t i cer ,  

Flo mechanics t o  be laid o f f  unt i l  
a l l  such promoted helpers and appran- 
t i c e r  b v e  been ret 'bsck, 

Romted regular apprsnt ice8 and pro- 
mted blpera who have not uerved 1040 
daye on =chmicsl rods, md promtad 
helper apprentice8 who bate aot served 
780 -a on mchanice~ wo*, w i n  bs 
rat beck at my tlla that arscbdc8  
wlth four yeam o r  -re eqmflence nmke 
8pplicstioe for  eqlcrgmont, 

CABMIm 146, Autogaon8 welders sball 
DIlTBL reeeltr 6 cent8 per bur above the mini- 
SmU. rmm x a t e  m i d  carmen at tb point 

emoped.  

COACE . 147, The proflaions o f  thin 
' C-. agreement rhall apply t o  coach cleaner8 

QAS 148. T ~ I S  agreement shall 
C E A ~ ~ S .  apyly to  position8 classified 8 8  gss 

eliargeta (gas f i l l era)  employed i n  
Califomla Awnae and Xrie Street 
Coach Yarde, a s o  pas1 tionn of 
maker8 at Califomla Avenue CIas P h t ,  
Chicago, I l l ino i s ,  



m J t S  AFPZIcABm TO MAT==, 
BUCTBICAL E N t 3 I m G ,  00-1 C6TIOXS 

and 
S I C I U  DEPABTMZETS 

BuI;IES 149. -opt as p r o a d d  i n  
~ L I C A B W  k l e s  149 t o  168, i nc lo r i r e  , r d e a  i n  
TO M,,E.s . ,  this agreement will evsrn so far a8 
C, UfD 3. applicable. All n t t e r s  will be 
lnPl?S, hadled t h r o e  ths channels of  esch 

&spartatant i n  conformity v i t h  mlee 
32 m d  330 

UORlSISO 150. Starting t i m e  of vork, 
COBDI- meal rob lunch porcioda shall be regu- 
TIClES - lar 4 eoneis tent  with the reqairs- 
H, ,Sot,, mntr of the rerPice, 8mqt that no 
C. s. assigned hoars w i l l  be designated f o r  
Dm%, emploger perfo tzdng intenaf t tent  ser- 

r i c e ,  tequlring them t o  wrk,  wait o r  
t m v s l ,  aa ragalated by train so*ce 
and the ehamctar of  t h e i r  uork, and 
vhare hours cannot be deffni te ly  regu- 
l a ted ,  

STbEEPIHb 151. An alaproyeb time dl1 
ARD BED- begin and end at a designated p o i n t ,  
IBG 03' but i n  terminal t e r r i t o v  mom than 
.MY - M., one mch point  q be nama (Plmhnrst . 
BoE,,  C. -air, Evanston and Twentieth S t r ee t ,  
bECD S. and al l  inclusive, will be Chicago 
m T S .  ~ e r a i n a l ) ,  .. . 

S~IORITY- 152, Seniority righta of  
M. ,E.R., employes ~ p e c i f i e d  hers ia  will be con- 
G. ARD S, fined t o  the t e r r i t o r y  of t h e i r  
IBX's. immediate supsrrlsing of ficar. The 

seniority l i s t e  v i l l  be open t o  ln- 
p c t l o n  and copfee fumiehed the 
conrnit tee, 



BEODL~RLY 153. ~ ~ p 1 o p . r  mguhru an- 
ASS1 G m  r i m e d  t o  r o d  work who& tou r  o f  duty 
TO ROAD i n  regular .ab w h o  leave and return to 
WOBI[ - horn s t a t i o n  d a l l y  (a boarding car t o  
HOUBLY be conniberad a home s t a t i on ) ,  rhall 
U S 1  S. ba p i d  continuone time from t i z e  o f  

leaving home r t a t l o n  wtil the  t l m  the? 
return, vhether rodsing, waiting, o r  
t r ave l ing ,  erclueivs of  meal peri.04, 
as follows: straight t i n e  rats f o r  
all houru traveling and witing on ae- 
s i e e d  work days, 'Mmo and one-half 
rrte f o r  a l l  burn trs+ellng and -it- 
iag on r e a t  -8  and holidays. Stmiat  
time zate f o r  mxk dnrlng regular  hours 
and overtime r a t e  f o r  work perfomsd 
durlng overtine haart. If relievad 
fmm duty sod p s d t t o d  to go to bed 
f o r  five hours o r  pare t h q  w i l l  aot 
be al loveb  psy f o r  rach hours, Where 
meals aad lodglng a m  not prorided by 
the railvsy c o w  when away f m r  
horn s t a t ion ,  a c tua l  necerlrarg e~rpeaaer 
w i l l  be alleved, 

The rbr t iag  tirm t o  be not oar l ia r  
than 6 a ,m,  nor l a t e r  thsn 8 a , m .  

Uhere tvo o r  mom r h i f t r  are wozkad, 
the r t a r t i a g  t l m  will be regulated 
accordingly, 

Where employes are required to are 
boarding -cam the rsilvay c a w  w i l l  
furn ish  sanitarg cars and equip them 
f o r  cooking, heating and lodging: the 
present pract ice  of  furnlshipg c o o h  
apb oquipmnt, and r r in ta in lng  and 
omrating the cam, sbsll be aontinued 

S=option,- In care where the rchednle 
of train8 intarfern8 6 t h  



the rtarting t im an agreement ~ a y  be 
enterad i n t o  bg tbe raperintendant of 
the d o ~ r t m e n t  affected snd ths general 
cbairsan of  the craft affected. 

SHEeT 154. W e t  metal worker 
Km!AL helper-epprsntices, provided they are 
VOBxXR not more than 30 years of age,  be 
EltIZtB selected from the helpers i n  a seni- 
An%=- o r i t 7  district, They w i l l  g e m  their 
'PICBS. ..pprenticeohip on the road and or at 

shop vhere they bold sent o r i w .  

BUD V m -  155. Monthly p i d  
liml?ZX employes rewlarly assigned t o  road 
BAS1 3. work a8 i n  e f f ec t  August 31, 1 9 4 ,  

-1 be reduced on and af te r  
Septambr 1, 1949, by $2.43, which 
monthly =tee q r a e e n t  a combre- 
hendad mnthlp hoursg. of 2281113 
M; no o+ertis ,  i e  allowed f o r  ti- 
worked i n  excess of  eight hours per 
b y ;  en tbe other  hand, no t f  m e  l a  
t o  be deducted =lest  the emplqs 1- 
off  of hi8 own accord. 

'Pheae earployas shall be  signed 
one w a r  rest dqy per week, Sunday, 
if porrible. Ooartine r u l e s  applicable 
to other e-loyes coming within the 
a c o p  of t h i s  agreement shall apply t o  
rarPice perfatreed on sach.aseigned mat 
hay. On the s ixth day of the vork 
veek employes w i l l  not be mquireb t o  
perform o d i n a r y  msintewce or con- 
e tmct lon  w o r k  not heretofore re- 
quired on 2-andays m d  on holidaya, 
Ttbe etraight time hourly nrte of these 
mnthly rsted eaployes shall be de- 
teminod by dfviding the monthly ra te  
by 228.113. 



The regularly aarigned mad men 
u d e r  tb provisions of t h i s  male aag 
be used when at hams pofnt, t o  pax- 
form s b p  wo* in connectiton v i th  tha 
work of t h a i r  mgular assignments, 

Where neala and lodging are m t  hrc 
nlrhed by the r a i l r o a d ,  ar w b n  the 
o e m c e  rsquimments the pambase 
o f  meale and lodging neceuaary while 
away f r o m  horn point, emplops vlll be 
p i d  necessary expenses. 

If i t  i a  found that t M a  m l e  does 
not  produce adequate coqemsation for 
co*in of these poeitioas blp. mason 
of the occupants thereof be%= re- 
quirsd t o  work excessive hours, the 
sslaq f o r  these pos i t lmr  mqp be 
taken up f o r  8dJastxmnt. 

CA~PCA=- 156. I t  shall be the p o l i q  
H. ,EoB. ,  to min t s in  coap mrs i n  good and rani- 
C. bRI) S, t a r y  condition and to provide suffl- 
DEmS. ctent mmxa f o r  ventilation aad air 

e p b ~ a .  A11  dining and sleaping cam 
shall be screened when necersary, I t  
vill be the duty of  the fore- to 
nee that  cats are b p t  clasa, 

FUXISH- 157. %a rail- COW w i l l  
f)Pb Y A m ,  see t o  i t  that an adequate uum4 of 
BPC,- W., ntsr  conveniently locstrd, rultablo 
L.X., C. f o r  domestic uue is availa6le t o  
AXD S. eglployer l i v i n g  i n  i t r  builbingu, Cspppr 
nPf% o r  out f i t  cam, Where i t  amat be 

transported and s t o r e d  i n  recapt=les, 
thq shall  be well adapted t o  the 

c 

ptupose* 



SPSCIAL mu3 m L I C w  TO THE 
U I ~ C I S  m m m  

158, 4 a s c h i c  msy be ar- 
rigned t o  work with and direct the 
work of one or  more mahanicr vith or  
withaat their helperr aad wi l l  raceire 
the differential while so rarigned, 

159. A nan w h  i s  qysl i i led 
to  mintain and conatmet r r i l d  
water supply, plumbing, rsweru, bat- 
iag p l m t e ,  and coal plant, d m  
bfidgs, icahoue a d  elemtor m c h i n e ~ ,  
and who can carxy on to a euccea8ftiL 
canclarion each work with o r  vithout 
dmutnge. H i s  q s c t a l  c laaa i f i ca t ion  
& a l l  be Qeterrined by the natare of 
his  major batter. 

160, A aran uhe ie q o a l i i i a d  
in rtltogsnoaa welding an4 repsiring 
of  fmgo, track msterial and other 
rail- n w t a l  work. 

161, A man vho i r  qualiiiad 
t o  mintakin sad constract milroad 
scalar ,  and rho caa carry on t o  a 
m e c e s ~ f ' n l  conclueion such work with 
or vithout drawings, 

162. A r ~ r n  qtglified t o  .coa-  
struct, repair and mintain motor 
track cars and mtoro on ssm,  



163. m c h n i  c mary be ra -  
eigned t o  work with and direct the 
work of  one or more e l e c t f l c i a n e  with 
o r  witboat their helpers and will 
rece ive  the Olffere.rltial while so as- 
signed* 

164. An e l e c t r i c i a n  who 10 
q u a l i f  i o d  i n  e l e c t r i c a l  -rmin:enance and 
conetraction of l i g h t  and pover w o r k  
as defined I n  Zules 115 and 116 m d  who 
csn csrqt mame t o  a successful  con- 
clasion wfth o r  vithout drsvingu. 

165. A line- e l ec t r i c ion  who 
fs  qua l i f i ed  t o  i n e t a l l ,  i n s p c t ,  re- 
pair o r  maintain ineide virlng,  
ewitcl~boards, rheosta ts ,  motor gunera- 
t o m  o r  o t h e r  mipa l ing  l i n e  utliza- 
ti on equipment, sp l ica  lead-mheathed 
cable, or do any o t h e r  w r k  upon 
s i p l l ~  lbaes tAbt is generally 
rscognired aa  e lec t r lc iana  work, 

An e l ec t r i c i an  stationed at  a 
desfgnated headquartem, who i r  
qoa l i f i ed  both as electfi-cfan and l ine-  
=, 8hd who, ~u'bordinate t o  the fore- 
laan of a district, ha8 charge of .nd 
i s  responsible f o r  the  r s p a i r a  &b 
maintemnce of l i n e  and eqpfpraent i n  
a. mre o r  l e s s  def i a i t e l y  l i m i  tea  
subdivision, or subdivisio-nu, of the 
f o r e m ' s  d i s t r i c t  i u  a s t a t i o n  l ine -  -. 
(Rm.- A r h t l ~ n e d  l inenrn works upon 

-.ordinary repaire and maintennnce 



in rny p r t  of the forenamfa bistrict, 
bat under ordinary cinmmatances re- 
=ins upon the su'bdivision or aib 
divi   ions mintafned from hi8 head- 
qnarf ern. He 1 8  avai lable  in  emergen- 
cies  u p n  other d i e t r i c t ~ . )  

COSrSrstrc- 166. An e l ec t r i ca l  worker 
TIOR L I 5  who can ukillfally use tha t o o l s  and 
m- ap_namtu8, aaeemble the materiala and 
WWHTIPfCb- build the t p s  of e i m i n g  pole 
'PIOBS lines Pn charge o f  the coxmmications 
=To departmnt (in accordance x i th  the 

otandards t h e r e o f )  azd do the nll- 
f'urniaheb work of th czaft  aa wsn- 
tioned above. 

~ a ~ m f  - 167. A aaa qualified t o  c3n- 
SIGZAL s t ruc t ,  r e p i r  and a :n ta in  motor 
D'ifpT ,' track a~rs  and m o t o n  on same. 

COWPOSI~E l6Z. s i p 1  mbin:ainera, who 
SXBTICZ - f o r  50 per cent or mrs of t h e i r  t i m e  
CUSS1 - perform w o e  as defined i n  Rnlen 115 
FI CAT1 OH and 116 w i l l  be classif ied aa e l e c t r l -  
' SIOB, cal worJkers, 
= T a  

These h l e e ,  and rulings thereon, const-i tut e 
i n  their  entirety an agraewnt betwaea the Chicago 
and blorfh Yestern R a i l w a g  Comprurg and System 
Federation Eo, 12,  represeeting nrachini & a ,  boi19G 
~ k a t a ,  'tlaclci;;aithti, sheet metal workera, s l a c t  ri- 
cal voricers, c a r m n ,  a~prenticea, helpers and 
coach cleaners, and shall r a m i n  l a  forca until 
euch t im t h t  e i t h e r  party desires-a cknge,  i n  
which case thir:y d a y s  w l t t e n  not ice  shall be 
given the o t h e r  partr. 



FOR THT CHICAGO Am HOR'rE Y I E s m  RAILMAT 
WWM9t 

Tic@ president /in Charge of  Personnel. 

FOB TEZ FEIlgRAT%D CRAFTS: 

For the 1nter~et:onal Aaeociatior o f  )ibchinistu 
(~pprsnt i c e s  and ~ e l p r a )  : 

- 
For the Interaational Bro the rhoodof  Boilermakers, 

Iron Ship Builder8 an2 Helpemof  Amrica 
( ~ p p r e n t  i c6dt 

Per the Internaticrral  theho hood of ~ laeksmiths ,  
Dmp forgers and Helper. ( ~ ~ ~ r e n t i c e s ) :  

For the !%get Fetal Workers' International 
Association (~pprentices and ~ s l p  rs) : 



Tor the International Bmtherhoob of I l e c t r i a l  
Workera (~pprmt ice8 and ~ a l p r s )  : 

For the Brotherhood of  Bailway Carsan of Aamrlca 
aab their Apprtnticao 



MEMOBblPmJM AGBEEME3fi BE'IWZ3 THZ CHI CAM AND 
flOm W3!3%EzJ PAILYAY C O E F , 9 X  AYD S S T S X  FmEEEA- 
Tim BOe 12, RAILUP EHPL0YX3' DD 'BXTmT,  A, Fe 
OF L., MECRANICAL SCTICRJ NO. 1 T-F, SUP- 
P ~ ~ T I I B C  A G ~ ~ T  OF 28, 1921, C O ~ I B G  
~ ~ ~ N D I X G S  IN E S F 3 C T  TO APPLIChTIr3N OF RULE 
29, mDERb'PED CRAm S AG- A 

It is hereby agreed that agreement of June 
28, 1921, covering undetstandinge fa respect t o  
r a l e  29, federated c d t 8 I  agreement, i s  modffibd 
o r  revised, e f fect ive  June 1 ,  1939, t o  provide: 

1, A t  a paint where there are not to exceed 
f i v e  mechanics employed, one mechanic on a 

shift mrry be claas5fled as mechanic-iwcharge 
and com=neated st a monthly rate to  cover 
s e n i c e  perforad,  

2. On a s h i f t  vhere tat one nrechanic, claeai- 
f l e d  aa mechanic-in-ck&ga i s  employed, he 

vl l l  be permitted to do any a d  all mechanics 
vork. 

3, A t  8 p i n t  where service rsqairemente n e  
cesaitate  the employment of a mechanic in 

addit ion t o  the mechanic-in-charge, a machinist 
w i l l  be ern>luyed, both of whom w i l l  be permitted 
t o  do any and al l  mechanics vork. 

4. On a s h i f t  or at a point where e e m i c e  
qnirernenta neceesitste engloyment of tva 

n e c b i c e  i n addi t i on t o  the mechanic-in-charge 
o r  mechaaice-in-charge, as the case mag- be, a 
machinist and then a boilexmaker w i l l  be am- 



ploged, a l l  of whom rill be p e r s i t t e d  t o  do sny 
and all nrechanics work, The t o t a l  sechanics 
employed at the p o i n t  sball not  exceed f i r e .  

5 .  On a s h i f t  o r  at a po in t  uhers aelvice m- 
qairement~ n e c e s s i t a t e  em>l,loyment o f  three 

mechanic8 i n  aRd i t i on  t o  the m e c h i c - I n -  
charge or  machsnice-in-charge, as the case mqy 
$9, t h e  third mechanic uf ll be of  s class d e  
termined by a g ~ s e m e n t  between t h e  railwsy 
q~ o f t i c e m  a d  Gensrs l  Comdt tee ,  System 
Bedemt ion  Bo. 12. ?b mchan i c s  and mechanics- 
in-chug8 vill be w e t t e b  t o  do any and all 
mechani cn w rk. 

6 .  On a ehi f t  w b r e  aemce mquireaents 
n e c e s s i t a t ~  ernployaezt o f  four rnechmica 

in add i t i on  t o  t he  mecbnic-in-charge, conatcl- 
era t ion vill be t o  the employment o f  a 
eheet metal worker. The four rnechanica and the 
mechanic-in-charge vill be vrmit ted  t o  do sqy 
and all mechanic8 work. 

7. fn f i l l ing  position^ of mechanics-in- 
cherge, e e n i o r  mechanics at the  p o i n t  w i l l  

be gfren p f e r r s d  considerat ion.  

The above agreement will remain in fill 
force and o f f  ect =ti1 c-ed by weement  be- 
tue;sn the O f f i c e r  in Chsrge Of Personnel and 
mneral Committee, System Federat ion Bo. 12 ,  
Rail- Employee' De-tznent, A.F .  of L., o r  
until  thirty -8 '  not i ce  i n  wr i t ing  shall have 
been s e w e d  b.3r t h e  party deaL,ring ths change on 
the  other party the r e to .  

FOB THE EMPIXIYES: FOB 'FEE! RAILWAY COWL! 

a f  B. C. QrlETH /a! M. B. PmGU 
Gen. Chairman, $.stem Aasiatant t o  R e a i d e n t  
Federation Bo. 12. 

Chicago, 111. - Wey 23, 1939. 



WE- A G m m  B ] C ~  THE CBIGAOO ARD 
BOBTH YBS= RAIWAY COHRUIY bBD SYSZM I%=- 
TIOH 1PO. 12 ,  RAILWAY EWLOTES' llBPARTKWl!, A*?. 
OF L., H C W I C A I J  SEP,CTIaFT BO. 1 =OF, IN BB- 
S F X T  T 9  ESTJ3LISH3aS;T OF AN AF?RD"PIC3 E&Iif- 
1x0 P8oaUM. 

1. The railway company wi l l  enter Into an 
agreement *-th the  Rsilvay Xdncational 

Earasn of Omaha. Bebragka (hereinaf ter  desig- 
nated as the  ~oresa )  t o  provide a course of 
st* f o r  Mechm~ical Depr tmen t  apmentices.  

2, Phe r a i l v a y  corn- w i l l  prorids an Av 
prent lca  Ins t ruc tor  who w i l l  supma; the 

t r a in ing  p r o m ,  contact each a p v e n t i c a  ea& 
month f o r  the w e e  o f  individual instruction 
and check, maintain necessary records of the 
program, l n t e n d e v  all applicants f o r  appren- 
t i cesh ip ,  s n p r r i e e  entrance axaminations, e t c .  

3. The milway c o w  vi l l  proride a sn i t ab le  
s e t  of drawing instramants for  each a p  

prenttus. !Fheee imtnrments are t o  r a m i n  the 
property of the  railray c o w ,  and the a p  
prant icer  rill be ~ e q u i r a d  t o  sign an agreement 
that the s e t  v i l l  be retarned i n  good coadltion. 
Upon eatisfactory coxrpletion of hi8 appren- 
ticeship, the aptant i ce  may, i f  he so des i r e s ,  
n t s i n  t h e  s e t  upon pqment of 508 o f  the - . se -  
tual cos t  of the  equiptent, 

4. !Phe railway corn- w i l l  rnake possible in- 
d i d d u d  enrollment of a l l  s p m n t i c s r  

representative of the Bureau wbo w i l l  present 
a f o u r  y e a .  technic .4  t r d n i n g  progmm (snit- 
able  adJastment of  t ra in ing  progrsm wi l l  be 
made i n  the caae of  helper a p r e n t i c e s )  t o  



. p g a n t $ c e s  now I n  r e m i c e  on a voluntary baaie. 
Borean rill adwt the lesson schednle t o  

salt the i n d i t i d a s l  requirements of the 8dpre~- 
t i c a s  now i n  service who hars already served a 
part of their  apprenticeship. The Buman w i l l  
~ U O  d j a s t  t h e  t n r i n i ~ g  program to sa t is fact -  
o f l u  take w e  of those aoprentices nor  i n  
aefice who a r e  dr- enrolled with the BP 
mm~. A 1 1  nev a p r e n t l c e s  emolaysd a f t e r  the  
e f fec t ive  da te  of t h i s  memorandum agreement vill 
be s ~ p l o g e d  on the baais t h a t  t h q  rill con- 
ecientioualy w a n e  the technical training 
d-ng t h e i r  apprenticeship. 

5.  The Bureaula technical  tmin ing  pmgm.  
b r l e f l y  cons i s t s  of the assignment of t w o  

leasona p r  month for each apnmntice i n  accord 
with a ~ r e s r r z q p d  lesson ~ c h e d u l e ,  

6. The Bureau w i l l  monthly pmgrea8 re- 
p o r t ~  of the training p r o g m  t o  the r a i l -  

uag compaqts  Aprrrentice Inetractor  who w i l l  
fo l lov  the progress of each aprrtentice and 
through pemonal contact encourage and assist 
them i n  t h e  snccegefal comle t ion  of the leuson 
e c b d u l e  . 
7. The Bureanla apprantice training sunercriaor 

w i l l  coordinate the program ar bs no- 
beaaar~r from t i a e  t o  t i a e  to  insum i t s  am- 
ceasfU comlet ion.  

8. I n  case of apvent iceu  employed after the 
e f fec t ive  date  of t h i a  agreement the  follow- 

ing biucipl ine  m l e a  w i l l  a p ~ l y :  

(a) An e p ~ e n t i c e  who fails t g  raiotaln the  
study schedule requirements of  two new 

&nation8 e8Eh mopth,  becomes delinquent 
I n  any month i n  which he I 8  e i t h e r  one o r  two - 

examination8 bihind schedule, and he no longer 
has a pdrfect record, Howwer, such amen- 



tic8 l a  a t i l l  considered in good 8tmding and 
can clear h i e  delinquency by mrbmitting the 
required nruber o f  new &nations t a  put 
himself-on achedale again. 

(b) An aoaren t i ce  who acmula te s  two uzi- 
clesred deliriq9sncias ( t w o  seoarats 

months) is e t i l l  considered i n  good s tanding 
and can c l e a r  h i s  delinquencies by s u b m i t t i ~  
the  required number of new examination8 t o  
pat himself on achedale again. 

( c )  & m p r e n t i c e  vho accunulatea thrw PP 
cleated delinquencies ( thrss scarate 

monthr) , i s  snb jec t  t o  removal from the serr- 
i ce  after p r o p r  invest igat ion i s  held ,  M 

p r o a d d  f o r ,  i n  conjunction with t he  Local 
Comanittee, i n  the = r e n t  System Federat ion 
Bo. 1 2  agraement. 

(d)  An auurentice vho removes himself from 
the b e m i c e  f o r  cause as p r i d e d  i n  

pragrarh ( c ) ,  after proper i m e s t i g a t i o n  is  
held, i n  conjunction with the Local Committee, 
as provided f o r ,  i s  given one more ooportunlfy 
t o  c lam t i e  record under the fo l lowing  condi- 
t ions:  

(1)  Within f i f t e e n  h a y e  after  removal from 
the se rv ice ,  euch apprentice mast p r c  

aonally bring t o  the off icer  i n  charge of 
the b o p  m i n t  where such apprentice I s  
working, a muff i cient number of new examins- 
t ione t o  put himself or? achedule again and 
i n  sdd i t ion ,  revorked rxamlnations on all 
l e s s o n s  on which such apprentice has pre- 
v i o u s l y  f a i l e d  t o  a t t a i n  a piesing grabe. 
These e m i n a t i o n s  must be in an unsealed 
and properly s t w e d  anveloze o r  container ,  
so that the of f i ce r  i n  charge m y  inspect 
the exzd.nations, 



( 2 )  After com?lying v i th  the requirementa 
o f  Item (1) such aporentice vill then 

be reinstated. 

(e )  If an a-rentice accumulates three un- 
cleared delinqaeaciea a second time, he 

w i l l  be given an investigation a8 provided 
for  In *stem Pebration No. 12 agreement, 
in con~anction with the Local Committee, and 
if it ie proven that such upvrentice w a s  
three monthe delinquent a second time, he will 
be dismissed as an apmntice, 

(f) In comection v i t h  the application of 
=tag=&n (c), ( d )  and ( a ) ,  it is 

understood t b t  an a~rontice may be exmsed 
for h f 1 n r e  to live aD to the st* achedale 
requlremsnt s of his technical training on 
account o f  aicheas or any other legitimate 
cause beyand his con t ro l .  The Arrprentice 
Instractor ,  in conjunction vith the Lacd 
Committee, w4-11 inpestigste such caaea and 
will make their recommendations to the suzr -  
a s o r y  officer a s  to whether an apcrenbfce 
should be excused. 

(g) An aourentice vha is delinquent in hie 
atudias when completing his apprentice- 

ehip, will not receive hia diploma until after 
he ha0 cleared his record. 

It ia further understood and w e e d  that 
this memorandum agreement in its entirety is 
effective October 1, 1941 and becores a prt of 
the current System Federation Ho. 12 agreement. 

FOR W m W T E D  CRAFTS: 

(signed) A .  LI. Corazza 
General Chairma Joint Commi t tee 



(signed) 2. M. Church 
FOR THE IBP.  ASSOCTATIOZJ OF MACBIXISTS 
(APPERTICES LYD W S )  

(sigzed) I. C. Chaas 
POR IMT. B9OTFEDE@OD OF B O I L E ~ ~ S ,  
IRON SHIP BUILDJZRS Am BELPWS OF AMERICA 
(APPREKTIcEs) 

(signed) Chaa. Y. Wagner 
ma ~ a e  I .  BBOTHERBOOD OF BUCICSMTHS, 
DROP FORGERS A D  in ~APFEEXTICPS) 

( s i p &  P. Peterron 
FOB THZ SBEET METAL W0BF;ZRS' I X ' E R N A T I ~ L  
ASSOCIATIOR ( A P ~ T I C E S  AND BELPEBS) 

(sirneb) C. H. ?ootr 
FOR THE INT. B20THEMOOD OF ELECTRICAL 
WOB~WS (APPREKTICES AND RZLXBS) 

( ~ i g m d )  Um. Eay 
FOR THE BBOT'H3mOD OF RAILWAY CAR)i(Er! OF 
A W I C A  AITD T B I R  APEDXTICES A?TD HEmBS 

FOB THE CHICAGO AND HORTH 
YEmF RA I l v A Y  COMPA??Y, 

(signed) 0.  F. Stephens 
Director of Peraor?nel 

Chicago, Illinois 
~ e ~ t e m b e r  17, 1941, 



Mr. 2. W. C-ch 
5701 West Madison S t r e e t  
Chicago 44, I l l i n o f r  

Referring t o  prwiaas correspndenca in 
respect t o  b l ~ p l a c e m n t  r ights  as n e c h i c a  t o  be 
artended t o  man who o f  t h e i r  own vo l i t f  on  =quest 
that  they be r e t u n e d  t o  the mechanic claea md 
nolying t o  your let3 e r  of Angast 8, 19k4, i n  
connection therewith: 

ye are wreeab le  t o  dieposing o f  t h i s  
~ t t e r  on basis o f  the psopo-1 outlined i n  that 
prt of your l e t t e r  of ~ a g a s t  8, 1944, reedingr 

"A m r > e ~ i n o r g  foreman o r  m c h ~ ~ ~ i c -  
In-charge mklng reqwst fo r  demw 
tion t o  the mechanic clsae upon the  
o f f i c e r  i n  c b g e  v i l l  be furnished 
a reply within f i f t e e n  (15) dage 
a f t e r  said rsquest is made. 

nIf the  so-em80ry f o r s m  o r  
mechanic'-in-charge 18 denied h i s  re- 
quest f o r  demotion t o  t he  mechanic 
c l a s s ,  he then r q ,  by giving a 
thirty day w.-ittec notice t o  the 
o f f i c e r  i n  cha rge  ( C O T  t o  the 
General C h a i m  of  craft involved) 
mve r t  back t o  and tRke up his  me- 
c-ic t 0 r ight  a under u r o v i s i o c s  
of the fourth avagra* of d e  16, 



federated c ra f t a t  agreement, at the 
orpiration o f  sa id  t h i r t y  day written 
notice.  



~ ~ P L I ~ E I I T A L  EHORMfIATH AGBtEHWT BBTYEEN TB3 
C H I C A M  EN)RTH W Z S m  U I U A Y  COHPllKP Am 
SyS'rLI F E D r n T I O N  HO. 12,  RAILWAY E r n Y E S '  m- 
P A W ? ,  A .  op L. . C ~ I ~  ~ V I S I O I l  OF 

A G m m T  IYL-D - 30, 1945 Is = S E C T  
TO DISPUCING R I G m S  TO EX EXTENDED TO gMPUyES 
DIsPIACED BY O T E R  WPLOYES E ~ T I N C  P B ~ M  MILI- 
TBBY SERVICE. 

It i s  hereby agreed that memorandum =me- 
nent dated June 30,  1945. i n  respect . t o  d i s p l a c i q  
r i g h t s  t o  be extended t o  em?loyes displaced by 
other  employee re turning from mil i tary  service 
vill be rerised t o  provfde as fo l lors :  

A mechanic who may ba diuplaced account the 
return of a mechanic from m i l i t a ~  s e m i c e  t o  h i a  
fomer poe i t ion ,  w i l l  be petmittad t o  r e t u r n  t o  
h i e  fonner poei t ion  o r  ( 1 )  hisplace a promoted 
helper ,  o r  ( 2 )  d i n d a c e  a promoted aprent ice ,  o r  
(3) d a c e  himself on a poai t i on  which be o p n  
acconnt no b ids  having been recsivad f o r  same 
when h l l e t i n e d  and the neceaaity s t i l l  e=riets f o r  
f i l l i n g  the  poei t ion.  

In event a mechanic i s  d i a ~ l a c a d  account a 
mechanic re turning from rnilitazy semice  exercis-  
ing h i s  seniority rights within f i v e  day9 a f t e r  
h i s  r e t a rn  t o  a m s i t i o n  which had been b u l l e t i n e d  
during h i a  abeence, each mechanic or  mcbanics  i n  
t h e i r  turn, who may be affected, rill be pemi-ttd 
t o  dieplace Junior mechanic8 on posi t ions which 
w e r e  bul le t ined  suhequent t o  t h e i r  asaigament t o  
pos i t ion  from which dieplaced, o r  they may e x e r c i ~ e  
t h e i r  s e ~ i o r i t y  r i g h t s  as prasfdcd i n  o ? t i o c s  dee- 
ignated aa (I), ( 2 )  and (3 )  i n  t h e  above patagraph. 

H e l p r s w h o m a y  b e d i s o l a c e d b y t h e  r e t u r n o f  
helpers  f rom mi l i t a ry  e e m i c e  w i l l  be accolcded 



displacing rights on the aame b a l e  a a  agreed to 
above for bechsniC8, e x c e ~ t  that thsp crrnnot die-  
place a promoted helper or spyent ice .  

f n the event an advanced helper o r  appren- 
t i c e  1 8  diszleceB as result of employee returning 
from military eemice.  such advanced helper or 
apprentice will not be required t o  revert to the 
class f d a  which advanced eo long 8 8  memorandum o f  
agreement dated A w a t  7. 1941, corering prom* 
t i o n  o f  amrentices and helmra i a  continued i n  
effect and there remain8 meckimic pceltions un- 
f i l l e d  due t o  i n a b i l i t y  t o  eecure qualif ied men. 

Y'OB EMPDYES: FOB TEZ RAILWAY C O H 3 A Z :  

1st 2. M. C h ~ h  I s /  G. F. ~teoheas 
Chairman, S g r ~ t a m  Mrector o f  Personnel 

Federation ?TO. 12. 

Chicago, I l l i n o i s  
December I, 1945 



mplb- A G ~  CRICAGO Am 
WESTEBIl U I L U Y  COMFkup APD STSTEN m- 

 TI^ NO. 1 2 ,  RAILWAY EMPLOY3S' m?ABTMENT, A.F .  
OF L., MZCHA':ICAL SECTION BO. 1 THlZWF, IB 
BSPECT TO APPLYIFG PBOVISIONS OF A G ~ ! B I T  
SIGNED AT CHICAGO, IUIBOI S, MUCH 19, 1949, BY 
U D  EASI%m, YESTERN UID SOE'THXASm 
CARRIERS' C O T J ~ C H :  COMMITm Am EHPLOY3S 
=Om ?-OF: AFJD BEPEESETFXD BY Tm RAILWAY 
M O B  ORGAFI ZAT 101;s SIGWTORY THXRETO THROUGH 
THE EMF'UY2S1 IUTI0R.U c n T ~ 2  COMMITTm, 

COOPSBhFIFiC RAILWAY UBOB ORGAN1 W?IO??S, 
TO HOURS OF SZRVTCZ A 9  R A E S  OF PAY APPLICA3IZ 
TO mcmsIcS-rn-cmRGz, ~ C T I V S  SX=TE~ER 1, 
19M. 

I t  i s  here* mutually agreed that in the  
apalication of sgreemsnt of k r c h  19, 194 be- 
tween participstlng carriers remesented by the  
gastern, Yestern and Southeastern Csrriers 
Conferenc8 Committee md erq layes  ahown thereon 
and represented by the railway labor orgaciza- 
tions signatory thereto through the Employes' 
latlonal Conference Cornittee, Sixteen Coopers- 
ting Rallvsy Labor Organizations, the folloving 
r u l e s  &all govern houra of senice, rates of 
p8y, etc, , for posftiocs of mechanics-in-ckarge, 
e f f e c t i v e  Segtember 1, 1949: 

. IamwfICS The hcure comnrehended in monthly 
IX-CWE- =tea for  mechanics-in-charge as 
HOURS OF i n  effect Auguat 31, 1949, ahall 
SERYICX, be reduced by 34-213 hours. The 
RATXS OF monthly rats of pay fn effect -for 
PAY, ETC, mechanice-in-charge an of A u g u s t  

31, 1949, ahall be reduced by 
$2,43. # e ~ F m ? ~ ~ - i ~ - ~ h r g e  sFall be ar e i g n d  
one regular test bay per week, Snnhay if poaaibla, 
in addition to the t w o  regular rest d a y s  aeefgned 
per month prior to Seotemler 1, 1949, 

OPcrtl* m l e a  applicable t o  other emplopea 



coming within the r c o p  of t h i s  agreemsnt shall 
apnlp t o  e e n l c e  tendered on such asslgned wee- 
r e a t  w e . .  Any wertixm vorked i n  sPcaes of eight 
boars per day w l l l  be mid for at one and one-half 
t i m e 8  t h e  s t r a i g h t  tine honrly rate. To determine 
t h e  atrsight t i a a  hourly r a t e ,  d1;r:da t h e  monthly 
rate the monthly coaprehended hours. 

e /  2. M. C h r c h  
General Chairman Joint  Conmd t t ee  

2. ?L a c h  
For the Internat ional  Aseociation 
of Machinists ( ~ p r a n t i c e 8  and ~ e l ~ x )  

a /  T. C. Boo1 
J o r  the  Intema%ddai Brotherhood of 
Boilermakers, Iron Ship Builders 
and Helpers of America (~mprent ices)  

a t  CW. w. wsa~er . - 
For the  Internat ional  Brotherhood of 
 blacksmith^, Dmp Forgers and Helpera 
( ~ ~ o r e n t i c e s )  

I s !  B. pters?n_-  
For the Sheet Metal Workers' fn te rc  

. n a t i o n a l  A ~ s o c i a t i o n  ( ~ p l l e n t i c e ~  and 
~ e l ~ e r a )  

/ e l  C. H. ?oota 
For the Internat ional  Brotherh3od of 
Electrical Workera ( h ~ m n t i c e e  and 
~ e l y r s )  

1 s t  Jack Coban - 

For the Brotherhood of b i l v s y  Ccmen 
of America and t h e i r  Amranticen and 
Helpers 



FOB THE CEICAGO AND FTORTR 
WESTERN RAILWAY CO).(pAYY1 

!e/ G. F. Starrhens 
Director of Personnel 

Chicago, Illinois, September 1, 1949 



Preamble 

..... Tbie agreement i s  executed.as a r e s u l t  of the 
recorixndat ions of t h e  F . a r g s ~ c 7  Ezzrd t - ,patzt sd 
by t h e  mes iden t  o f  the  United S ta tes ,  September 
10,  1941, and i t 0  report  Qted Bovember 5, 1941, 
respecting the vac3tion wlth pay d i a p l t e ,  media- 
t i o n  proceeding8 between the mrties t h  the  
part i c i p t i o n  and assie tance of the  Emergency 
Board and i t 6  euplementary report of December 5 ,  
1941, 

A r t i c l e s  of Agreement 

1. Effec t ive  w i t h  the calendar year 1942, an 
annual vacation of (6)  consecutive wsrk 

daye with pay w i l l  be granted t o  each employee 
covered by t h i s  agreement who rendera comzenua- 
t e d  s e n i c e  on not lees  than one hundred airty 
(160) days during the preceding calendar yeas,  

2, SclbJect t o  the  provision^ of Section 1 aa t o  
qua l i f ica t i rms  f o r  each year,  e f f e c t i v e  wLth 

the  calender year 1942 annual vacation8 with my 
of nine and tve lve  coneecutive work d a y s  wlll be 
g m t e d  t o  the  following employees, a f t e r  t w o  

. and three  year9 of continuous servlce  respect- 
ively: 

(a) The f o l l o v i n g  deacrlbed enolopaa i f  - -  

renreuented 'by the Brotherhood of Railway 
and bteamship Clerks, Freight Handlers, Exprerr 
and Sta t ion  Employeeat 

(1) Clerks ( c l e r i c a l  worker8 and machine 
operators)  which c lnss l f i ea t ion  f o r  the 

purpoeea o f  th i s  ereement ehall be con- 
strued t o  also include the occupations hem- 
a f t e r  m e d  - A g e n t s  an3 as s t e t an t  egentu; 



t r ave l ing  a ~ ~ d i t o n ,  t ~ a v e l i n g  f r e i g h t  claim 
went8 and adjastors. t r a y e l t n g  time adjue, 
or8 o r  t m v e l i n g  checkers ,  traveling a c e -  
mte and t r a v e l i n g  car egsate: storekeepera,  
aes ia t sn t  a torekeepers  and sumly car atore- 
keeperu, s t a t i o n  n a s t e r s  and asai atant sta- 
tion maaterg;  aaprvisors and assistant 
raprr iaors ;  b- agents and asgistant 
baggage agent e : gene ral foremen and asai st- 
ant genera l  f o r e m n ,  foremen.  and a a s i a t s n t  
foramen; f u e l ,  lumber, t i e ,  l o s s  and daaage ,  
s t o r e  snd m a t e r i a l ,  t r a n s ~ o r t a t i o n ,  i c ing  
and r e f r i q e r a t i o n ,  f re igf i t  and m r l s h a b l e ,  
ocale snd material ins-oectors; car distrib- 
utors ;  crew dispa tchera ;  t i cke t  sellers; 
checkers, t a l l e p n ,  ~ ~ c i v f n g ; 3 e n  and 
delfverynen,  def ined as c le rks  i n  e x i s t i %  
agreements; s t o c ' m n ,  stockkeepers, c c m n t e ~  
men, stationers and counter chec-ban i n  
stores department; wtghmasters;  t o l l  col- 
lectors; caboose s u p ~ l y  checkers; t e l e t y x  
o p e r a t  0r9. 

( 2 )  Other o f f i c e  m d  s t a t i o n  em~loyees 
which c l a s s i f i c s t  Ion shall include the 

occu~ations hereafter named whatever pay- 
r o l l  t i t l e  des ignated ,  but  no others: 'gsng 
foreman o ther  than those p i i d  on d i f ferent -  
ial hourly o r  tonnage % @ i s ;  o f f i ce  boys, 
mes~engers m d  chore boys; train axouncers  ; 

. gatemen; t r a i n  and engine crew ca l l e r s ;  
t e l e ~ h o n e  switchjosrd operatow ; elevator 
ozerators;  matrocs and watchmen i n  o f f i ce  
buildings; operators of office o r  s t a t i o n  . . .  

e q d m e n t  device8 o r  a v l i a n c e s  such 8 5  

those  for d u ~ l i c - , t i y  l e t t e r s  and s t a t e  
ments, per fora t ing  mwrs, sdjn9ti.y: dic- 
tatiw machine c j r l l n d e r s ,  nunbering c l a i r i  
and other  pare-s; e m ~ l o y e e e  engaged in 
as~orting, checkiw or filiny, t i c k e t s ,  way- 
bills, claims, nay and t i m e  checks, ca r  
movements, rer diem o r  o the r  check5, fmigft 



claim, d r a y  t i c k e t s ,  r e q n i a i t i o n s ,  t i c k e t a  
o r  u r y b i l l u  ags ins t  r epor tu ;  employees en- 
w e d  erClns ivs ly  i n  ga ther ing  and d i s t r f -  
b a t i n g  o r  de l i ve r ing  mail. 

( 3 )  Employees repreeented by the  Order o f  
Rai l road Telegra~heis , except custodians 

car~takers, and sleall non- te legqph agente.  

3. The toms o f  th in  agreenent  shall not be 
construed t o  deprive any em~loyee  of such 

a d d i t i o n a l  vac?tion days a a  he may be e n t i t l a d  
t o  r ece ive  under any e x i s t i n g  rule, understand- 
i n g  o r  c u t o m ,  vbich mid i t i ana l  vacat ion  days 
ahall be =conled under and i n  accodance  w i t h  
t he  terns of such ex i s t i ng  r u l e ,  understandtag 
o r  cuetorn. 

&.(a) Vacations m q  be taken f r m  J a n n a r y  1st 
t o  December 31st and due regard consfe t -  

e n t  wi th  requirements of sercvice sbsll be 
given t o  the d e s i r e s  snd ~ r e f e r e n c a s  of t h e  
em3loyees I n  u a n i o r i t y  order  when f i x i n g  the  
dates f o r  t b e i r  vacstiorrs. 

The l o c a l  comrnittae of eacb!organizatf  on 
s igna to ry  here to  and the  r e y e a e n t a t i v e s  of 
the C a r r i e r  w i l l  cooperate f a  ass igning vaca- 
t i o n  dates .  

(b)  The Management may anon reasonable n o t i c e  
( o f  t h i r t y  (30) days or more, i f  poss ib le ,  

bnt i n  no event l ens  than fifteen (15) days) 
m a n i r e  a l l  o r  any number of employees I-n a q  
p l a n t ,  opera t ion ,  or  f s c i l i t ~ ,  w h o  a r e  en- 
t i t l e d  t o  vacations t o  take vacations at t h e  
uame time, 

The loca l  committee of each o rgan iza t ion  
affected s ignatory here to  and t h e  ~ r o ~ e r  r e  
presentative of the  c a r r i e r  w i l l  c o o p r a t e  i n  
t h e  aa~ignment  of remaining forcea. 



5 ,  w h  employee who 1 0  ent i t l ed  t o  vacation 
shell taks  e8me at the  tirne aaeigned, and, 

yhfle i t  i s  intended t h t  the vacation date  beg- 
f g ~ t e d  dl1 be adhered t o  so f a r  as pract icable .  
the management shall have the  r ight  t o  defer eaae 

the emnloyee flo a f fec ted  i r  given as 
m c h  advance notice as poss ible:  not leas  than 
ten (10) daJrs1 not ice  s h a l l  be given except when 
emergency conditions p e r e n t .  If i t  becomes 
neceasarg t o  advance the  designated date, at 
least t h i r t y  (30 )  wsl notice w i l l  be given 
affected employee. 

If a c a r r t e r  f i &  tha t  i t  cmnot rklease a3. 
e m d o g e e  f o r  a vacation W i n g  the calendar y e a r  
becrutee of the rsquirements of the s a n i c s ,  then 
such employee shall be paid in l i e u  o f  the vaca- 
t ion the  allowance here inaf te r  mmldrd, 

6, me ca r r i e r s  w i l l  provide vacation r e l i e f  
vorkers but the vacation system ahall not be 

aaed as a device t a  nrike nnneceesary jobs f o r  
other workers. Uhem a vacation re l ie f  worker 
i s  not needed i n  a givsn instance and i f  f a i l u r e  
to provide a vacation r e l i e f  worker does not 
burden those emlayees  remaining on the job, o r  
barden the e q l o y e e  a f t e r  hia return from vsca- 
t ion,  the c a r r i e r  shall not be required t o  pr* 
r i d e  such r e l i e f  worker. 

7. Allovances f o r  each bRy f o r  rhlch an employee 
i s  en t i t l ed  t o  a vacation with vf-11 'be 

calcnlat  ed on the f ol lovi  ng baai s: 
. - .  

(a) An employee having a regular assignment 
vill be wid while on vacation the daily 

compensation paid by the c u r l e r  f o r  ench 
aasigmant . 
(b) An employee paid a da i ly  rate to  cover 

al l  services rendered. including overtim , 
ahal l  ham no deduction made from h i s  eatab- 

97 



l i shed  dni ly  rate on account of vacation 
allowances made d a r w t  to t h i ~  agraement. 

( c )  An ernoloyee p l i d  a weekly o r  monthly rate 
s h a l l  have no deduction made from hi8 

compensation on account of vacation t~llowancee 
d o ,  uurauant t o  thla egreezent. 

(4) Iln employee worklng on a- piece-work o r  
tonnsge basis w i l l  be paid on the baa is  

of the average earaings ner day f o r  the last 
two aemimnthly  pFioda preceding the vaca- 
t ion ,  during vhich two pariode such employee 
rorked on as many as s i r teen (16)  d i f fe ren t  
d a y s  

( e )  An am~loyee  not covered by oaragra&s 
(a), (b), ( c ) ,  or  (d) of t h i s  auction 

w i l l  be mid on the basis of the aterage da i l y  
e t ra ight  time cozpenaation earned i n  the last 
F B ~  peflod p e c e d i n g  the vacation darillg 
vhlch he p e r f o r m d  s e n i c e .  

8. Bo vaca t ion  with psy o r  paymnt i n  l i e u  
thereof w i l l  be due an employee vhose em- 

  lo pent r e l a t i o n  vith a Ca ree r  has tennfnated 
pflor t o  the taking of  h i s  vacation, exceot 
that employeeta r e t i r t n g  under the provieions of 
the  Railroad Retirement Act shell z c e i v e  pay- 
ment f o r  vacation due. 

9. Vacatione shall not be accumulated or 
carr ied over from one vacation year t o  

another. 

10.(a) An emplopee designated t o  f i l l  an as- 
signment of ano the r  employee on oaca- 

t ion w i l l  be +id. the rate o f  mch assign- 
ment o r  the  rate of h i s  own assignrrrent, 
whichever i e  the greater; ~ r o v i d e d  that i f  
the assignment i s  f i l l e d  by a regularly aa- 
d a e d  vacation re l i e f  emplapee, such emnloy- 



ee -1 receive the rate of the r e l i e f  p o d -  
t ian.  f f an employee w c e i d n g  graded rates, 
baaed anon l e n g t h  of  s e m i c e  and experience, 
i s  des ignated  t o  f i l l  an assignment of 
other e m ~ l o g e e  In the same occumtional  
c l a e s i f i c a t i o n  rece iv ing  such graded r a t e s  
who i~ on v a k t i o n ,  t he  r a t e  of the r e l i e o -  
ing employee w i l l  be -id. 

( 3 )  Where work of vacat ioning employees i a  
d i s t r i b u t e d  among t w o  or more emuloyeea, 

such e m l o y e e s  w i l l  be paid t he i r  own re- 
a p c t i v e  r a t e e .  However, not more than the  
e q u i d e n t  of twenty-five p e r  cent of t h e  
work load of a given v a c a t i o n i n g . e ~ l o g e e  can 
be d i s t r i b u t e d  among fellow employee8 w l  th- 
out the h i r i n g  of a r e l i e f  worker m l e s a  a 
larger d i s t r i h t i o n  of t h e  wark load i s  
agmed t o  by t k e  praoer l o c a l  =ior!  commit- 
t e e  o r  o f f i c i a l .  

( c )  Ro emloyee shall be m i d  less t h a n  h i s  
own n~r?rral compenuation f o r  t he  hour8 

of his ovn a s s i g m e n t  because of vacation8 
t o  o the r  emdoyes.  

11. Whtle the I n t e ~ t i o n  of this agraement is 
that t h e  vacat ion oeriod will be continu- 

ous, the  vac.stior may, at the request of an 
err+loyse, be given i n  ins ta l lments  i f  the  
mamgement c o n ~ e n f s  the re to ,  

12.(a) 3xcept as othervise  y r ~ v i d e d  i n  thie 
agreement  a c a r r i e r  s h a l l  n o t  be required 

t o  assume greater exqense because of grant- 
ing a vacation than would be incurred i f  an 
employee were r,at granted a vacation and waa 
paid i n  l i e u  t h e r e f o r  under t h e  provisions 
hereof,  Rowevcr, i f  a r e l i e f  worker neces- 
s a r i l y  i s  q n t  t o  .subatantla1 ext ra  expense 
over m d  above t ha t  whict the regular employ- 
ee on vacation would incur i f  he hRd remain- 



ed or. the Job, the -lief worker- s h a l l  ba 
m q n s a t e d  i n  accordance with e x i s t i n g  reg- 
plar = l i e f  r a l e s .  

(b) AU em~loyee8 exercising t h e i r  vacat ion 
pr iv i leges .  v i l l  be cornpen~ated under 

this agreement during t h e i r  absence on vaca- 
t ion ,  r e t a i n i x  t h e i r  other r ighte  as if they 
hsd remained at vork, auch absences f r o m  duty 
w i l l  not cons t i tu te  *vacanciesn i n  t h e i r  
posit ions under any rrgreement. When the  
poei t ion of a mcationing emloyes is to be 
f i l l e d  and regular  r e l i e f  employee i s  not 
a t i l i t a d ,  e f f o r t  w i l l  be mads to observe the 
principle  of seniority. 

(c )  A person other than a regularly ass igned  
r e l i e f  emplayee temporarily h i r ed  u o l e l y  

f o r  vacation r e l i e f  plIposas w i l l  not e s t a b  
l i s h  senior1 ty  rights unless 80 used more 
than 60 ws i n  a calendaryear.  I f  a person 
s o  h i red under the tars8 hereof a c q u i r e s  
serdof l tp  r i gb t e ,  such fights w i l l  date from 
the day of or ig ina l  entry in to  serv ice  unless 
othervlae ~ r o r i d e d  i n  exist ing agreements. 

13. The parties hereto hating i n  mind condi- 
t ions  which exrist or  B ~ J  a r i ~ e  on individ- 

u d  c s r r i e ~ s  i n  mdkfng p r o a a i o n a  f o r  vacatione 
wi th  agree tkat the duly authorized re>=- 

. sentat ives o f  t he  ernrjloyees, who are p a r t i e s  t o  
one sgmanent , and the proper o f f i ce r  o f  the 
c a r r i e r  may make changes i n  the vorking M e n  o r  
enter  i n t o  addi t ional  writ ten undera tmdi nge - 

t o  implercent the  arrposes o f  t h i s  a g n e m n t ,  pre  
vided t ha t  such changes o r  understandings sball 
not be inconsistent with t h i s  agreement. 

14. b y  diapute o r  controversy a r i s i ng  out of 
the in te rp re ta t ion  or a p l i c a t i o n  of any of 

the provisions of thfe egreement shall be re- 
fe r red  fo r  dec.ision t o  a committee, t h e  carrier 



=embers of  which a h d l  be the  C a r f l e r r l  con- 
ference Comi  tt sea signatory here to ,  o r  t h e i r  
~ a c c e a s o r s ;  snd the  e m ~ l o y e e  member8 of which 
ahall be t h o  Chiftf Plxacutiveg of  the Fourteen 
Organizet iona,  or t h e i r  r e p r e s e n t a t i r e a ,  or 
t h e i r  successora .  I n t a r p t e t a t i o n a  o r  applica- 
t ions agreed upon by t h e  carrier members and em- 
plopee memberr o f  ~ u c h  committee nhall be f i n a l  
and bind ine  upon t h e  parti e ~  t o  such d 1 ~ ; s u t a  o r  
~0ntrove1'9y.  

Thia s e c t i o n  is no t  in tended  bg t h e  p a r t i e s  
8s a waiver o f  any of t h e i r  r i g h t 5  provided i n  
the Rdlvsy Labor  Act as amended, in t he  event  
c o m d t t e e  prcrvided i n  t h i s  sec t ion  fa i l s  t o  
d.lgvose sf m y  b i s 3 u t e  o r  con t rovargy .  

15. snbJect t o  confirmation as m y  be r e q u i r e d  
by the  l a b i  o r g a n i z a t i o n s ,  s igna to ry  hem- 

t o ,  and when ao confirmed, t h i s  agreement shall 
be effective danuar~ 1, 1942, and skall be i n -  
corporated i n  existing wreemcnta au a s u ~ n l e -  
ment  t h e r e t o ,  and b e  i n  full force and a f i ec t  
f o r  a period o f  two ( 2 )  yea r s  from t h a t  d a t e  
and cozticue i n  e f f e c t  t h e r e a f t e r  a u b j e c t  t o  
not  leas than a i r  ( 6 )  months1 not ice  (which 
no t i ce  may be rerped i n  1943 o r  in any nubse- 
quent year )  bp 8ny c a r r i e r  or  o r g a n i z a t i o n  mrty 
h e w t o ,  of d e a i r c  to change t h i s  agreement as o f  
the end o f  t h e  year i n  which t h e  n o t i c e  i a  

. m e n  such n o t i c e  l a  served, the nroceed- 
inge shal l  be  under t he  orov!slonn o f  the Ball- . . 

way f a b o r  Act , mended. 

signed at  Chicago, I l l i n o i s ,  t h i s  17th day 
3f Dacember 1941. 



fn connect1 on wi th  t h e  Vacation Agreement 
h t e 4  C h i c ~ o ,  I l l i ~ o i g ,  December 17, 1941, t h e  
following i n t e r p r e t a t i o n s  have been agreed t o :  

A f t e r  t he  b a s i c  i n t e r p r a t a t i o n s  have bean 
dispoeed o f ,  i t   ma.^ be neceasaxy t o  e r e 0  upon 
rome ques t ions  and answers i n  order  t o  make c lear  
t o  those ,  other than members of the  r e o m c t i v e  
c o d  t t e e s  , t h e  Draper apn l i ca t ion  o f  t h i  s Vaca- 
t i o n  Agreement, Whether o r  not  t h i a  r h a l l  be 
done is a mat te r  f o r  d e t e r r i n a t i o n  i n  t h e  light of  
d e v e l o p e n t e ,  

Iaasmrrch a a  t h e r e  are ao many ~ r a t t e r a  about 
which we d i s a g r e e ,  i n  the interelst of a~ l ; r eement ,  
t he  mrties have agreed t o  p rcaen t  t o  t he  r e f e ~ e a  
sgreements h e r e i n  e v i d r ~ c s d ,  In so  p reeen t ing  
them, it i s  egreed t h a t  the r e f e r e e  i a  r eques ted  
not t o  w e  uuck agreement8 fo r  the purpose o f  
i n t e r p r e t i n g  any a r t i c l e  or sec t ion  o f  the Vaca- 
t i o n  Bgreemest which xay be i n  dispute, se t h e e a  
agreements are aade  wlt2lcut ~ e j u d i c e ,  

The Vacation Agreement i~ a ~ e ~ r t s t e  e r e *  
ment by and between,  and in bekal i  of  each car- 
r i e r  and each group o f  i t r  emnloyees as shorn by 
the appendices a t t a c h e d  the rc to ,  f o r  vhon a re-  
qneet ws.8 m ~ d e .  

A r t i c l e  1 

The days r e f e r r e d  t o  i n  the term %tot l e s s  
thAn 1 6 ~  d e y a n  mugt be-- 



(a) under one m l e e  agrsement  with on. 
o r ~ a n i z a t i o n ,  o r  one rules agreement 

w i t h  two o r  more f e d e r a t e d  o r g a n i z a t i o n s  
pcirtieu t o  the Vacat ion Agreement which vere 
partieft t o  such m l e s  agreement on a mrt- 
i c u l a r  c s r r i e  r, which c a r r i e r  and emaloyses 
were b o t h  l i s t e d  i n  a b ~ e n d l c e s  t o  the Va- 
t i o n  Agreement,  o r  

( b )  days unde r  two- o r  more r a l e s  agreements  
v i t h  one o r p i s a t i o n ,  o r  one f e d e r a t i o n  

of o r g a n i  x a t i o n s ,  w t y  t o  t h e  Vaca t ion  A p  
ment which was party t o  such rules agreements  
on a mrticular c a r r i e r ,  which c a r r i e r  and  
emol&ss n r e  both  l i r r t ed  ih a39endices  t o  
t h e  Vaca t ion  Agreement. 

( c )  Where employees of  a j o i n t  f a c i l i t y  o r  
o ~ r a t i o n  p e r i o d i c a l l y  become s u b j e c t  

t o  agreement8 w i t h  d i f f e r e n t  carriers, t h e  
change from a n  agr tener t  w i t h  one c a r r i e r  t o  
an agreement v i t h  t h e  same o r g a n i z 3 t i o n  w i t h  
a n o t h e r  c a r r i e r  e h a l l  n o t  affect the vacatio~ 
s t a t u s  of  em?loyeas o f  auch j o i n t  f ac i l i ty  
o r  o p e r a t i o n .  

(d) Except  a9 above provided, an exployee 
cannot  combine days under  more than one 

rules agreement.  

A r t i c l e  2 

If b e c e s s a r y ,  individual man.agementa and in -  
d i v i d u a l  committees nray meet f o r  t h e  purpose o f  
d i s p o s i n g ,  i f  poos ib l e ,  of t h e  quec t ion  o f  vhat 
c o n s t i t u t e s  v a m l l  non-telegr;t.ph w e n t  an under  
t h e  termft and f o r  t h e  mrnoffe of the Vacp-tion 
Agreemnt a l o n e .  

Thj 8 a r t i c l e  i a  a naving c l a u s e ;  i t  a ro-  



vldee that an employre e n t i t l e d ,  under e x i s t i n g  
=let, undarutanhing,  o r  cuetom, t o  a certain 
number of, day8 vaca t  i on each  yea r ,  1 n add2 t 1 on t o  
t h e e  s p e c i f i e d  in Articles 1 and 2 o f  the Vaca- 
t i o n  Agreement, s h a l l  not  be deprived t he r eo f ,  hut 
such a d d i t i o n a l  v a c a t i o n  days are t o  be accorded 
under t he  e x i s t i n g  r u l e ,  under~;tanding, o r  cas ton  
i n  e f f e c t  on the  p a r t i c u l a r  c a r r i e r ,  and not  under 
t h i a  Vacation Agreement. 

If an emloyee i a  e n t i t l e d  t o  a c e r t a i n  nun- 
b e t  of Q y s  vaca t ion  nnder an e x i s t i n g  ru le ,  
understanding,  o r  castom on a particular c a r r i e r ,  
and t o  no vaca t ion  under t h i s  vaeatf OE Agreement, 
such vacat ion  a8 t h e  emoloyee l a  . e n t i t l e d  t o  under 
such r d l e ,  underntanding,  o r  custom shall be ac- 
corded under the  terms the reof .  

A r t i c l e  5 

AS tb vaca t ion  ye& mns from January 1 t o  
December 31, p q m n t  i n  l i e u  o f  vacation may be 
made p r i o r  t o  o r  on the  last psyrol! per iod of t h e  
vaca t ion  year; i f  not  80 m i d ,  sha l l  be wid on 
t h e  peyrol l  f o r  t h e  f i r &  ~ ~ 3 7 ~ ~ 1 1  ~ r i o d  iri t h e  
Jrtzltx~ry fol lowing,  o r  if paid by m e c i a 1  r o l l ,  
such ~ m e n t  shall be made not l a t e r  t h a n  d u r i n g  
t h e  month of January fol lowing the  vacat ion year. 

A r t i c l e  7 

~ r t i c l e  7(a) provides: 
- .  

nbn emfloyee having a regul&- assignment v! l l  
be pa id  while on vaca t ion  the dai ly  commnsation 
paid by the c a r r i e r  f o r  such ausignment . 
Thi a c o n t e m ~ l a t e s  that an employee having a reg- 
u l a r  a~qignment w i l l  no t  be any b e t t e r  o r  woraa 
o f f ,  while on vaca t ion ,  as t o  the  da i l y  comwnwa- 
t i o n  a i d  by t h e  c a r r i e r  than i f  he had remained 
at work on such  a s u i p e n t ,  t h i a  n o t  t o  include 



casual o r  unass igned  w e r t i m e  o r  m o u n t s  received 
from otbrrs thBo the employing carrier. 

Within t h e  a p p l i c a t i o n  o f  A r t i c l e  8: 

(1) An emnloyeet8 employment r e l a t i o n  i n  n o t  
t e r m i n a t e d  when (a) l a i d  o f f  o r  c u t  off 

on account of  f o r c e  reduct ion i f  he maintains 
rights t o  be r e c a l l e d ;  or (3 )  on f u r l o u g h  or 
l eave  of abaenca; o r  ( c )  abftent on account of 
s i c P n e s ~  9r dieabllity. 

(2) An em3loyee, who loses his s e n i o r i t 3  
because o f  moving from one s e n i o r 1  ty  

r o s t e r  o r  seniority d l  strict t o  a n o t h e ~  ea- 
t a b l i h e d  under one rules agreement d e  with 
one o r g a n i z a t i o n  o r  with t w o  o r  more fadera t -  
ed or-i z a t i o n a  o r  under t w o  o r  more ralea 
agreement8 mads with one o r ~ a n i z a t  ion o r  
f e d e r a t i o n  of o r m l z a t i o n s  - t i e s  t o  t h e  
Vacation Agrae-n t ,  a h 1 1  not be deemed to 
have t e n n i r a t e d  h i s  mem~loyrnent relationw 
under this a r t i c l e .  

Signed at Chicngo, Illinois, t h i a  10th day 
of June, 1942. 

Fo r  the  p a r t i c i m t i n g  c a r r i e r s  
l i s t e d  in  bmendir: ( A ) :  

1st H. D.Barbsr,  Chair- 
Conference CommitteeXagtern - -  

Bai lroada 

For  the par t ic ipa t ing  carriers 
l i s t e d  in A ~ e n d i x  (B): 

1.1 M. J ,  Byrnes, Chairman 
Conference C o m m i t t e e  Weatern 
Railway8 

RLAB007
Sticky Note
11/12/97 Employees Maintain Their Seniority on Their Prior Roster

RLAB007
Sticky Note
08/31/11 Employees Assigned to MIC Positions will Maintain Seniority on Former Roster



For  the p a r t i c i p t i n g  c a r r i e r s  
l i s t e d  i n  A ~ p e n d i x  ( c ) :  

/s/ C. D. Mackay, Chainaan 
Conference Com~i t tee  o f  South- 
e a s t e r n  Rai l roads  

For  the  emplaye~s rspreeented  by 
t h e  m r t i c i m t i n g  l a b o r  
organi  zationa: 

1 s t  B. M. Jewell, Chiman 
Fourtear! Pa r t i c ipa t ing  labor 
Crgani t a t i o n e .  



I n  connect ion  v i t h  the  Vacation Agreement 
lated Chicago, I l l i n o i s ,  December 17. 1941, t h e  
fo l l ov ing  i n t e r p r e t a t i o n s ,  i n  add i t ion  t o  the  in-  
t e r p r e t a t i o n s  evidenced by the ~ r e e x e ~ t  a.; t~ in- 
te-retationfi  dated Jane 13, 1942, have been agred  
t o  sub jec t  t o  the underatanding as araresned under 
the headiq  n G 3 N T U I T ~ f  the i n t e r ~ ) n t a t i o n s  o f  
June 10, 1942, which i s  herewith included by m- 
ference.  

mest ion  1: Heaninq and i n t e n t  o f  the aecbnri 
mragraph o f  A r t i c l e  4(a)? 

m v e r :  The second =&ngn.ph of Ar t i c l e  49) re- 
quiree  cooperation betwean local c o m i t -  

tees of each aignat  o r y  organizat ion and repranant-  
atitree o f  carters in assigning vacntion dates.  
To carry out t h i a  c3opera t ive  acsignment of raca- 
t f o n  da t e s ,  A l i 8 t  w i l l  be ~ r q 2 a r . d  ahowlq  t h e  
date asaigned t o  each emlo iee  en t i t l ed  to a vaca- 
t i o n ,  and this l i s t  v l l l ' b e  made a r a i l s b l e  t o  the 
l oca l  cornmittee of  the signatory organizat ions;  
euch por t ion  o f  q y  list as q be necaasary for 
the information o f  particular em?loyeea w i l l  be 
, M e  a v a i b b l e  t o  them i n  the cnstomnr,y manner, 

Qnestion 1; May an ernrjloyae a t  h i s  op t ion  forego 
the t ak ing  of R vacation, remain a t  

work and accept ~v i n  lieu t he r eo f?  



Qgeation 1: Is an e m ~ l o p e ,  who has q u a l i f i e d  
'for a vacation -3. who e n t e r 8  t h e  

armed s e r v i c e  of  the United Nations ~ r i o r  t o  
taking h i s  vaca t ion ,  r s t a l n i n s  hi3 sen io r l t . y ,  ec- 
t i t l e d  t o  ~ a y m e n t  i n  l i e u  thereof7 

Qpeation 1: Is  an e m l o y e a  who i n  qnalified f a r  
vaca t i on  and who, be fom hiu raca- 

t i o n  is tdken, e i t h e r  while  on fur lough,  on 
l e a r e  of absence ,  o r  through understanding vi  th 
management, accept a ano the r  p s i  t i o n  with tha 
same carrier, which position i~ not covered by 
the r n l e s  a g r e e m n t  apdlylng t o  h i a  former aesigrs- 
ment, but  who r e t a i n s  h is  s e n i o r i t y  i n  hiu f o m r  
class, e n t i t l e d  t o  t h e  m a t i o n  as q u a l i f i e d  f o r  
o r  ~qpment  ' i n  l i e u  the reof?  

Answer: It  i s  agreed that such an e m l o y e e  would 
be e n t i t l e d  t o  vaca t ion  o r  i n  

l i e u  the reof ,  such paymtnt t o  be made under t h e  
provis ions  of A r t i c l e  7 ( e ) .  This means that snch 
em9loyoe wonld r e c e i v e  no more vaca t ion  thRn 
he wojzld hate rece ived  had he taken vacation while  
on the pos i t i on  last he ld  'by him which was covered 
by the  Vacation Agrsament. 

The foregoing  w i l l  not a ~ ~ l y ,  h a s r e r ,  
ahould aoch emplopee- be granted a tacatlan o r  
payment i n  l i e n  t he r eo f  i n  h i e  new occura t i an  on 
a bas i8  as favora;ble as t o  pay aa th~ugh granted 
under the  provis ion8 of t h i s  wraement. 

ARTICLES 10 Am) 13 

Question 11 The ward8 nrcgularl~ aaafgned raca- 



,tion r e l i e f  employeeN are used i n  A r t i c l e  13(a). 
"Phe words *regula r  r e l i e f  emoloyraU a r e  uaed in 
A r t i c l e  12(b). The words %rr@srly aesigned re- 
lief employeeR w e  used i n  Article 12 (c ) .  & 
these terme refer t3 different types  of mnloyee8 
tbsn are m f e r r e d  t o  & t h e  term8 n v a c % t i o n  r e l i e f  
vorkart* as used I n  A r t i c l e  6 ,  and k r l l i f  worjmr* 
as uesd I n  A r t i c l e 8  10(b) and 12(a)?  

Answer! I t  i s  sp;raed that t he  terma f l v ~ c a t i o n  re- 
l i e f  uorhars\ a8 u e d  i n  A r t i c l e  6, and 

f t re l ief  w o r k e r s "  an used in Ar t i c l e3  10(b) and 1 2  
(a), describe i n  e n e n r l  terms all bsraone who 
f i l l  the bogition9 of vacationing employees. The 
terms u g t d  i n  Art i c l e s  10(a), and 12(b), and 1 2 ( c )  
ara more r e s t r i c t i v e  and descr ibe  o n u  those pcr- 
soae deocribed f l n e r a l l g  i n  A r t i c l e s  6, 10(5), acd 
12(a) who are aaeigned t o  r o g ~ l a r l y  f i l l  poa%tions 
of absent am3loyess. I t  i a  agrred t h a t  under 
Article 13 of the Vacation Agreement i t  my7 be 
des i rable  t o  negot fate -cia1 ar-smenta and 
ratea fo r  the establishment of r e g ~ l a r  r e l i e f  
poeitiona t o  re l ieve  cert.ain amployees while on 
vaca t ion .  

OwutLon 1: Does t he  w o r 6  "hhitnnn i n  Ar t i c l e  10  
( b )  con tem~la t e  that the relief work- 

r r '  r e fe r red  t o  mud be a newly hired employee? 

Answsr: Fo. This vord be i n t e r m e t e d  and 
should be a u r l i e d  a9 thaugh i t  read 'ore- 

viding-r V u r n h h i n g n  a r e l i e f  worker. I t   doe^ 
not require t h n t  a r e l i e f  worker necessarily be a 
n e w v  h i red  e m ~ l o y e e .  

Signed at  C h i c ~ o ,  I l l i n o i s ,  t h i s  20th dqy of July, 
1942. 



For the part iclmting carrie-rs 
l i s t e d  i n  Aupendix ( A )  : 

1.1 H. D. Barber,  Ckairm 
Corference C o m i  ttee-Easte rn ~ t z i l x d a  

For t he  p a r t i c i p a t i n g  carrlere 
l i s t e d  in A m n d l x  ( 7 3 ) :  

1st M. J. Bymcs, Chairnan 
Coctemnce Commi ttae . 

Western Railwsya 

For the p a r t i c i ~ a t l z q  carrlars 
l i g t e d  i r  A~aendix (c): 

1 8 1  C. D. Mac-, Ch8i rmf tn  
Con f~ rence  Committee of Southeastern 
Ra! I road8 

For  the emnlayeea reuresented 
by t h e  m r t i c i x t i n g  labor 
c r ~ n i a ~ t i o n s :  

8 .  )A. J o w e l l ,  Chairmn 
Fourteen P s r t f  c i r a t i n g  Labor 
Crgani zat! ons.  



Supplemental Vacation Agreement 

Section 1. Articles 1 and 2 of t he  Vacation 
~greement  o f  December 17, 1441. a r e  here-con- 
t i m e d  i n  f u l l  force and effect only as t o  those 
employees, i r respect ive  o f  length o f  s e n i c e .  cov- 
ered by A r t i c l e  2(a) (1) and ( 2 )  and ( b )  o f  t h a t  
agreement, and Sections 2 ,  3 and 4 of t h i *  Supple- 
mental Agreement a h a l l  not a ~ p l y  t o  such e ~ l o y e e s .  

sec t ion  2. E x c e ~ t  aa prov ided  f o r  those en- 
ployees covered by A r t i c l e  2 ( ~ )  (1) and ( 2 )  and ( b )  
of the Vacatioc Agreement o f  December 17, 1941, 
refer red  to i n  Sec t ion  1 hemof: 

(A) Ef fec t ive  ui t h  t he  ca le rk  year  lCk5 
an a~n~nual vacat ion of s i x  ( 5 )  consecz- 

tive work days w i t h  DW w i l l  be granted t o  
each ewloyee  covered by t h i s  Sun~lernental  
Agreement who renders  cmpensated s e n i c e  cc 
not lees than 160 b y a  during the meceding 
ca lendar  year .  

(B) E f f e c t i v e  v i t h  the calecdar year 1945 
an amasl vacatior, o f  twe lve  ( 1 2 )  cop- 

secut ive work b y s  w i  t h  n8jr v!11 be gmnted 
to each employee covered by t h i s  %~pplomental 
Agreement. who renders commnsated servtce o c  
n o t  leas than 160 dap  dur ing  the  rec cedi kg 
calendar year and who has f i v e  or more years 
o f  continuous se rv ice  and who, during such 
per iod o f  continuous s emice ,  renders ccm- 
wnsa ted  s e n i c e  on not l e s s  t h a n  160 d R y s  
i n  each o f  f i v e  ( 5 )  of ~ u c h  years not  neces- 
sarily c c n s e c c t i v e .  

Section 3. -ce?t az ~ r o v i a e d  f o r  thofie e m  
nloyees covzred by Ar t i c l e  2(a)  (1) and ( 2 )  and (b) 
o f  the  Vacation Agreement o f  December 17, 1041, 
Ar t i c l e  1 of- the. Vacatlor, Agreement of December 
17, 1941, 1 s  superseded by S a c t i o n  2 of t h i s  



Supplemental A g m e m n t .  

Sect ion  4. Ercapt ae ~ r o v l d e d  f o r  those  em- 
ployees covered Ar t i c l e  2(a) ( 1 )  and ( 2 )  acd 
( b )  of the Vacation Agreement of December 17 ,  
1941, r e f e r r e d  t o  i n  Section 1 hereof ,  i f  the  
ba s i c  s t m i g h t  time work veek genera l ly  prevail- 
ing i n  this industry for any ncraf t  o r  c l aea  of 
employeesH ( t o  be i n t e n r e t e d  as these words L-e 
used i n  the Ra i lv  b b o r  ~ c t )  ~ o r e ~ e n t e d  by an 
organ iza t i o r  ufgnatory here to ,  be reduced on a 
major i ty  of the l i n e  haul c a r r i e r s  n a r t i e s  hcre to  
below s ix  dayr (48 hours) by o r  because of  l a w  o r  
governmental o r d e r  ~ u r e u a n t  t o  l a w ,  o r  by a pro- 
ceeding mbuequent hereto under the a r o v i s l o c s  o f  
the  R a i l w n y  k 3 a r  Act, then the number of coc- 
sectitive vork days coos t i t n t i ng  a vaca t ion  with  

f o r  cuch " c r a f t  o r  c l a ~ f t  of e m l o y e e s n  or. 
snch c a r r i e r s  u d e r  Section 2 ( ~ )  and ( B )  hereof 
w i l l  be cornxmndingly reduced. The u r o v i s i ~ n s  
of A r t i c l e  3 of  t h e  Vacatio? Agreement of  Dec- 
ember 17 ,  1941 sh11 not o w r a t e  t o  prevent  the 
reductior, i n  vaca t ion  days i n  accordance ~ 2 t k  
t h i s  Sect ion 4. 

Sect ion 5. Y x c e ~ t  t o  t h e  extent  t h a t  a r t i c l e c  
of t he  Vacation Agreement of December 17, 19k1 
a r e  changed by this Supnlemental Agreement, the 
s a i d  agreement, including the i n t e r p r e t a t i o n s  
thereof as m d e  by the m r t i e s ,  dated June 1 0 ,  
1042 and July 20, 1942 and by Referee Morse i n  
h i s  award of Fovember 12, 1942, s h a l l  remain i n  
f u l l  fo rce  and e f f ec t .  

I n  Sec t ion  2 ( ~ )  and ( B )  of this Supale- 
xriental Agreeme~t  ce r t a in  words and phrases  vhich 
apwared  i n  t h e  Vacation Agreerne~t of December 
17, 1941, a r e  ueed. The sa id  i n t e r a r e t a t i o n s  
which defined suck words arrd ahrases r e f e r r e d  t o  
above as they appeared I n  the Vacation Agreement 
of December 1 7 ,  1941 shall ap-ly i n  cons t ru ing  
them as they axear  i n  Section Z(A)  and (B) f.e,-eo% 



Sec t ion  6 .  Art ic l e  15 of t he  Vacation Agree- 
ment of December 17, 1941, as here in  e u p l e m e n t s d  

modified t o  read as followe: 

*This agreement s h a l l  be effective Januav 
1, 1945, a ~ d  shall be i n c o r p r a t e d  i n  exist- 
i n g  agreements  a9 a ~up3lement t h e r e t o ,  d 
shall be i n  f u l l  f o r ce  and effect f o r  a 
oer iod  o f  two ( ? )  year3  from January 1, 
1945, and con t inue  i n  e f f e c t  t h e r e a f t e r ,  
s ub j ec t  t o  n? t  l e s s  thaa Reven ( 7 )  months 
n o t i c e  i n  v t l t i n g  (which no t i ce  ntay b e  
s s n e d  In 19u o r  i n  subsequent y e a r )  
by my c a r r i e r  o r  orqsnizat ion -ty hers- 
t o ,  of  d e s i r e  t o  change t h i e  wrsement  as 
of t he  end o f  the  year  i n  vhich no t i c e  i s  
served. Such not i ce  shall s - c i Q  the 
chngss  d e g i r s d  md the r e c i ~ i e n t  of such 
no t i c e  shell then have a rz r iod  of t h i t 3 g  
(30) d s y u  from the data  o f  the r e c e i d  o f  
such n o t i c e  wi th in  vhich to serve n o t f c s  
spec i fy ing  chanqes which i t  or they d e s i r e  
t o  mahe. Thereu?on such ~ r o m s a l s  o f  the 
r e s ~ e c t i v e  - t i e s  s h a l l  t h e r e a f t e r  be 
nego t i a t ed  d m g r e e f f s d  concurrent ly  t o  a 
c o n c l u s l ~ n .  

W e n  mch n o t i c e  Is a e m d ,  t he  proceeb- 
inqu shall be u d e r  the provis ions o f  t h e  
Uilray Labor Act, Amended. 

Sec t ion  7. This agreement i s  subjec t  t o  
approval of c o u r t  with respect t o  carriers i n  
hands of r e c e i v e r s  o r  trustees. 

Sect ion 8. T h i s  a(l;reement s h a l l  become 
e f f e c t i v e  ag ~ r o ~ i d e d  harein when n e c e s s a r j  
governmental a p p r m a l  i s  obtained. 

Sec t ion  9. Th i s  weemen t  has 'been en t e r ed  - 

i n t o  a8 a comoromiue rrnd without admfusion by any 
par$=. i n  f u l l  set t lement  of the requeuts con- 

113 



tained in the notices  mentioned in the preamble, 
and none of the terms of this agreement nor t h e  
fact of making the same shall urejubice the rigbta 
of any p a r t f h e r e t o  in the event that chnr~,~ea 
ahall hereafter be sought here12 or in the  w e e -  
ment of December 17, 1941, as 9 n v i d e d  in S e c t i o n  
6 hersof .  

SICmED AT CEICACO,  ILLIBOIS, This 23rd Day of 
F6bnm-y, 1945. 



I t  i s  her95y agreed t h a t  i n  c o ~ e c t i o n  with 
granting v a c a t i o n s  unde r  pta~isions of v a c a t i o 3  
sgseement, e i f e c t i ~ e  Januar~ 1, 1942, l i n e m n -  
e l e c % r i c i a n s  a s s i ~ e d  t o  mrfora w c a t i o c  rs l ief  
vork will be conpnsated at mocthly r a t e  e s  t a h  
l ished i n  l i n e  w i t h  rule 155, Faderated Crsfte 
Agreement, e f f e c t i v e  J a n u ~ ~  1, 1925, vh ick  rate 
will cover al l  8emce p r f o m e d .  

L i n e s e n - e l e c t r i c i a n s  a a s i g m d  t o  perf o r 3  
mcat ion  r e l i e f  vork w i l l  ba taken from &s of  
linema-s1ectricia.w no t  hold?% regular a a q  fg- 
ment, euc3 aaaigaments t o  be made on basis of 
s e n i o r i t y .  

Linemen-electricians as~igne8 under pro- 
v i s i o n s  o f  t h i s  e g r b e m n t  w i l l  be alloved a c t u a l  
necaeaaq exmnaeu whac t r a v e l i n g  f r o m  one r e l i e f  
. s r l ipnent  t o  m o t h e r .  q n a e  a l lowance  at 
point where r e l i e f  eervic5 i s  prforsecZ w i l l  be 
mads t o  t h e  sam e x t e n t  aa a ~ p l l e s  t o  t h e  e e l c r t  
be ing  r e l i e v e d .  

The ~ r o v h i o n ~  o f  t h i s  e r2e ;aen t  i n  no 
manner i n v a l i d a t e  t he  a r o v i s l  ons o.f mle 25, 
current  Federate.? Crafts Agraemnt .  

This agreement appl ies  on ly  t o  l i n e w n - e l e c -  
t r i c i a n s  and doea n3t aa tab l i ah  a ~ r 9 c e d e s l t  i n  
connectign wi th  vaca t ion  r e l i e f  work f o r  m y  o t h e r  
class o r  c r a f t  coming within t h e  scope of Ferle- 



ated Shop Craftn A # p a = n t ,  effective January 1, 
1925 

This agreement ahall not be amended, revised, 
or annulled except by mutual agreement bstveen 
the partiee a i g n a t o v  hereto o r  u p n  th irty  days'.  
written not ice  by either party u p o ~ '  the other 
party hereto. 

POB L . U .  #214, I .B.E.W.  

FOR ! E X  C E I 6 b G 3  A?) ROE'H 
n s m  RAILWAY cowm, 
Charlea M. Thomaoh, T ~ 8 t e a  

a G. . Stephen8 
Director of Peraomel 

Chicago, I l l in018 
A p r i l  22, 1943. 



MEMORAHIXJM ~ ~ R r e R r n x T  EETWZE! THE CHICAGO AND 
B O D E  WBSTHUS RAI LUAY COWANY Am SYSTEM FEDEU- 
TIOB S O .  12, UIwY BwLOmS' ma?m, A.F. 
OF L., MECEUHICAI, SPCTIOX 100. 1 TEE330F, RZVISIBO 
A G B E ~ Q ~ T  SIOm AT CHICAGO, APRIL 1 6 ,  1946, IN 
U S B C T  TO ESTbBLfSHIm S X I O R I T Y  DAT3 AS MPICEA- 
BIC M3B ILPPRZNTICS WRO R?TEBED MILITARY OR 
~ A V A L  OR ERCHAXT MARIN3 SZRVICL OF TEE UNITED 
STATES OF AMERICA, I'_; COITOEWITY WITH PROVI SfmS 
OF JGREEMEXT SIGZD A X C H I C A G O ,  MRCII 19, 1949 
BY BlSTD BETWEEY PA?ICI%TING CAEifERS 2S?R35.lDl3D 
BY THE EbSTXE?, trF3,ST"j3N AXD SUTH2ASTXZ-T CAmEIbL  
OOlTl%XEECE COMMITTZX AYD WPLOYZS SEClYlO 'PPZEOPJ 
AND RZ3BESEiTSD B? ?lA ILWAY L B ~ c R '  3RGAXi ZA- 
TI ONS SIGRATORY TE3BTTO TWOUGR TE3 LMPTUY3S 
TJBTIORAL C S S ' m s  CO?4MI ?TEZ, SIXT33Fl COCP33A* 
T I E  RAII,WAY LXSCB ORPGARI ZATIOBS, lZT3CTIT3 
SSmmD. 1, 1 9 4 .  

I t  i s  hers3 m t u a l l y  egresd that i n  t h e  
a p o l i c a t  ion of a g x e n e n t  of k r c h  lo, 1949 be- 
tween p f i i c i y t i ~  c a r r i e r s  r s p e a e r t e d  by t h e  
E.:-rstern, W e e t e n  a-.d 30utheas te rn  Carrisrsl Cgn- 
ference Cammi t t e e  and emuloyes shown thereon  m d  
represented by t k e  ra i lway l a b o r  organisa t  i o n s  
a t p a t o r y  t h e r e t o  through t h e  Brp?ogse1 Nat iona l  
Conference Committee, sixteen c o o a r a t i n g  r a i l v w  
l a b o r  o r g a n l  zat ioze  , memorandum agreement betwae n 
the rail- comm-v and the Federa t ion  eigned a t  
Chicago, I l l i n o i s ,  Aor i l  16,  1946 i n  r e ~ m c t  t o  
e g t a b l i e h i n g  a e n i o r i  t y  d a t a  as mechanic f o r  
a7prsntices who enf e red  m i l i t a r y ,  naval or mer- 
chant marine se rv ic2  o f  the  United S t a t e s  o f  
A m e r i c s  and allowance of c r e d i t  - t o  a ? - 3 r e n t i c e ~  
f o r  work p e r f o r m d  at t h a f r  craft while in such 
s e r v i c e ,  shall be and i s  hereby r e v i s e d  e f f e c t i v s  
Septenb5r 1, 1945, as follows: 

Psragra-oh 1 - Revise t o  prgvids: 



1. Regular o r  h e l m r  a ~ n r e n t i c e s  who e n l i s t e d  
o r  were inducted  i n t o  any branch of t h e  

armed forcea  o r  Merrhant Marine of the Uni ted  
S t a t e s  of America, on o r  subsequent to September 
8, 1939, and who following t h e i r  r e l ea se  f r c n  
such eervica  r e t u r n  to t h e  service  of tk-e 
Chicago and North Western Railway C o m ~ n y  and 
complete t h e i r  appren t icesh ip ,  w i l l  be gi.ven a 
m c h a n i c ' s  ~eniority d a t e  t o  be determined as 
nearly as ~ s a i b l s  on the  bas i s  of t h e i r  having 
remained i n  t h e  e m l o p  o f  the  ra i lvay  commny, 
corn?leting t h e ? r  a m r e ~ t f c e s h f ~  i n  t h e  rsguhr 
m n e r  and concurrent ly  h i r e d  as a mechaFlic. 

EFFF,CTITZ 1, 1921, AMEXD2D P F 3 C T I V E  
JlX-Y 1, 1925, F3R A??RZNTTCTS O?J AND AFTEQ 
S?l%EEZ 1, 15;49. 

Rtal  number 
Fer iods  r?f of days t o  
Arrprenti ce- b y 8  l%r czmzlet e a+ 

A2prent i ce e s h i p  Period nrent i c e s h i p  

Regular 8 130 1040 
Helper 6 130 780 

T h e  mechanical ~ e ~ i o r i t y  dat.e i n  their 
regcect ive  c r a f t  w i l l  be de temined by 
the numter cf d a y s  remaintng t o  be served 
on t h e i r  a ~ r e n t i c e s h i p  or, the date  of 
enter ing m i l i t q  s e n i c e  md oravided 
they r e tu rn  t o  rdlwrry oervice  w i t h i n  - .  

agreed t o  time l i m i t s t i e n s  fron: date of 
re lease  from  service^ hereinbefore re- 
ferred t o ,  t h e i r  sc r . io r i ty  date a3 a 
mechanic will be esta%lisheJ or! b a s i s  
of t 3 e  nzm3cr of such reraining dayt~. 

MSIMPE NO. 1: 



On November 30, 1946, a regular apmreat icre  
had com-pleted two years of his a ~ c r e n t i c e -  
shio. 

HE entered military service on December 1, 
1946, with two years o f  h i s  apcrentice- 
ship remeini3g t o  b e  served. He r e tu rned  
t o  semice  oc  Janusry 15, 1949. b e  t o  he 
not bein? a b l e  t o  comnlete his aurllrentice- 
e h i ~  p r i o r  t o  September 1, 1949, i t  would 
be  necesse)-ry f o r  said a ~ p r e n t i c e  t o  work 
at least 290 d a p  t o  c o m ~ l e t e  one of t h e  
remaining yea r s  of  h i s  a o ~ e n t ~ i c e & i p  a ~ d  
260 eight-hour days or  two ~ r i o d .  ad- 
ditional t o  cxrzlete the balw.ce o f  his 
a n c r e n t i c e ~ h f  p, 

After  having complied K i t h  t he  above ,  he 
would be give.. a s ~ n i o r i t y  d a t a  as a 
meckazic,  Decenker  1, l ck? .  

The Rape a x r e n t i c e  retcrning t o  s e n i c e  
on July 15, 194, would have t o  serve 145 
days t o  c o m ~ l e t e  or?e e i x - ~ ~ 9 t h  n e r i o d  o f  
h i s  apbrerrt i c e s t i u  and 3 ceriods nf 130 
eight-hour b y 9  t o  r e c e i v e  r e t r o a c t i w  
s e n i o r i t y  date o f  December 1, 1948. 

On December 1, 19W a regular amrent ice  
had c o r r ~ l e t ~ d  715 dwa o f  k i a  amrefitice- 
ahip.  He entered  military s e m t c e  o n , .  
December 1, 1939, with M0 of his 
apprent  f ce  kip z e m a i n i ~ g  to be served. 
E i s  e e n i o r i t y  d a t e  as m e c h i c  i n  h i s  
craft w i l l ,  t h e r e f o r e ,  be June 29, 1951. 

2. A s  soon as c o a s i b l a  a check will be m d e  
of all regular  zmd he1w.r f ~ p ~ e n t i c e s  who 

have e n t e r e d  t h e  armed forces o r  Merchant 
Marine service, i n c l u d i n g  those  vho hRve re- 



turned t o  t h e  eetv',ce o f  the Chicago and B o r t h  
Western Railway Comcany p r i o r  t o  t he  d a t e  o f  
t h i e  agreement ,  snd tha nen lor i ty  date of each 
a e  a mechanic will be deteminecl i n  sccordaace  
with pragrs* one he reo f ,  and a b u l l e t i n  isemd 
and ~ o e t e d  at all mints showing t h e i r  names 
and -seniority dates aa mechanics. and, there-  
a f t e r ,  such names and e e n i o r i t g  datea will be 
inee r t ed  fn the mtchanice~ seniority l i s t  of 
t h e i r  c r a f t .  

3 . (a )  A m r e n t i c e s  whs secared training and 
e x m r i e n c e  at the  work of t h e i r  t r ad~  

while i n  t h e  =med fo r ce s  o f  the Fnf t e d  States 
of America, o r  Merckant Marine, v i l l  be cre-  
d i t e d ,  i f  It i s  t h e i r  d e s i r e ,  wt th  aa eqnel 
number o f  day8 on t h e i r  apprent iceship ,  pro- 
vided they  u n d u c e  s a t i u f ec to ry  e a d e n c e  of 
having h ~ d  ~ u c h  t r a i n i n g  and axperiance.  

(b) If R U C ~  t r a i ~ i w  and exzerience eqaa l s  
o r  exceeds the  t o t a l  n&ber of Q3rs re- 

maining t o  be aerved when they were induc tee  
i n t o  t he  amed aerv iceaor  t h e  Herchant W i n e  
and they, by fa i r  trial ( n o t  excesdi -x  sixty 
daye) d t e r  r e t u r n  t o  emmlopent show t h a t  
they a r e  capable of performing m a c h n i c s ~  
w3*, they a h a l l  be considered as having C O W  

pleted t h s i  r a p ~ r e n t i c e ~ h i p  and t h e i r  names 
shall be b laced on t h e i r  craft mchanica l 
s e n i o r i t y  r o s t e r ,  using t h e  date deternine& 
i n  accordance with i t e a  1 hereof. 

FOR !EE EMPLOYES: . . 

IS/ 2. M. Church 
Ceneml Chairman 
System Federa t ion  912 

/s/  Z. M. Church 
General Chairman, M e t .  #7, I.A. o f  W. 



Is/ T. C. Hoolsg 
General Chairnsn, Dist. 1 I.B.B.I.S.B.6 H. 

IS/ C. Y. Wagner 
General Chairman, Dist. 814, 1 . E . E . D . F . L  A. 

1st  C. H. Foote 
General Chairman, L.B. 214, 1.B.z.w. 

{s/ Jack Co- 
General Chat-, Dist. B.R.C. of b. 

1 s t  E. Peterson 
General Chairman, Dist . #12, S .R.W. I .A. 

FCB THE CEICAGO A X l  3C3% 
'C"aSTXKt7 XAILWBY CCWUTY: 

Chicago, Illinois 
September 1, 1949 



C h i c a g o .  July a, 1926. 

AP?LICATIOF OF PflDVISIOyS OF R U U  NO. 116, E D E X -  
ATEE C R A ~ S '  AGRITEmvT,. TO OPERATION OF PORTA3U 
ELECTRIC CU?Z HOISTS. 
_-_----.--------.----.-.-.-.-. 

I t  i e  a g r e e d ,  e f f e c t i v e  ~ugust 1, 1926 ,  that 
t h e  o ~ e r a t i o n  o f  t ke  ~ortaSle e l e c t r i c  crane 
h o i s t s  will be c-nsidered necond-class e l e c t r i c -  
ian's vork, wLt h t h e  u n d e r s t a n d i r ~  that : 

1. ?!lectrtcal r e m i r  work on  the c r a n e s  v i l l  be 
done by t h e  o p r a t o r ;  a l s o ,  t h e  o i . l i n g  and 

adjusticg o f  parts and charging of b a t t e r i e s .  

2. b r a t c r ,  when not  engaged os regular aa- 
sign-nent ,  may be a s s i g ~ e d  t o  acg wcrk no t  

comir-g u d e r  t h e  classification of w o r k  of o the r  
crafts . 
3. This agreenent  s h l l  not o ~ e r a t e  t o  d i s n l a c e  

t h e  incumbents o f  t h e  posi t ioss ,  as of July 
31, 1926. 

4. This agreement does not  include the o p e r a t o r  
o f  v a l k i x  cranes o r  e l e c t r i c  t rucke .  

s[ Rav Wostgard 
General Chairman.., I.B.of E.W.. 

. . R. C. Gaeth 
General Chai r - ,  System Federa t ion  Ro. 12. 

f a /  wm. Walliuer 
Vice-Pres, i n  Charge of Peraor 'nel  



A G ~ D  TO UNDERSTAM>TSG BETKCE7J TEE CHICAGO A M )  
NORTH WESTEILY RAILWAY COMPANY Am) -T METAL 
WORKERS' I?FE9-P3ATI~AL ASSOCIATION ( A P P ~ T I C ~ S  
AFD HELPERS), PROVIDnTG DIVISICIT OF TIME FCR 
METAL WOREER AP-ICES Am 'sHZET METAL WORKER 

AFPRZhTICES Oli VARIOUS CIASZS OF WORK, 
AD FOB TEE ImBCRARGE OF SUCH EMPU1E3S TO GIm 
m?4 ,!OPPORTU?:IT TO f3AET TrEE VABIOUS BBAPTCHES OF 
THlX TXAD IN 'L'm MOTIVE R2WEEI DEPBRTME??I', CAR DE- 
PI4RTMZYI!, COACH YA-325. 

It i s  h e r e b  =reed that ucdergtanding d a t e d  
A p r i l  1. 1948 providing f o r  division o f  time for 
shee t  metal worker sp~rentices m d  skeet metal 
worker  helper  a ~ m e n t i c e s  on var ious clasees of 
work is c a n c e l l e d  and ef rec t ivs  September 1, 194, 
the following schedule f o r  r egu la r  sheet  metal 
vorker a p p r e n t i c e s  acd sheet  metal worker hel t ler  
a7prentlcea i n d i c a t i n g  divislon of t i m  on various 
claases o f  vork w i l l  be appl ied t o  give these e r ~  
pluyee an o ~ o o r t u n i t y  to l e a r n  the various branch- 
es o f  t he  t'rade i n  the Motive Power Derartment,  
Car De-artaent and Coach Yarde: 

F i r s t  260 d b y s  e n e r a 1  shoo work, ~ e f e r a 3 l e  t o  
be under the f i ~ ~ r ~ i ~ i o n  of  aqy one m3cCaztic not  
more than n i n e t y  days. 

87 days - Laying out and forming Car D ~ p t  . 
43 days - Genera l  p s s e ~ g e r  car  wor?c C a r  Dept, 
22 d a y s  - Dining car work Car D e ~ t .  
22 d s y s  - Tinning and babbit t ing Loco.Dept. 
108 daye - C o ? ~ e r  shop work Loco . Deat . 

21 days - Jacket work Locc Dent. 
21 d q u  - Back head' and f i rsbox 

sheets .Loco.Cept . 
106 days - A t  r a ipe  work ( iron) Loco. Dent. 



21 d a y s  - Injector plbe work bco.DOpt 
44 dsys - G e n e r a l  engine pim work I;oco.Dspt. 
21 Q y s  - h g i n e h o u s e  w i n g  

r e p i r  work Loco .Dent 
22 d q y s  - A i r  pi- work Car Dect, 
65 days - Genersl Can oiv work Car Dect ,  
22.dsys - Ace ty lene  t o r c h  work Loco.or CarDept, 
22 days - E l e c t r i c a l  weldihg Laco.or CarDept. 
22 d e y s  - Genera l  ~nn1n.g 

remir work Calif. Ave. Coach Yard 
44 day8 - A i r  c c n d l t i o n i n g  ( 1  month 

eumner and 1 m n t h  w i n t e r  
o re for red)  C a l i f .  A y e .  Coach Yard 

( ~ h i c a g o ~ h o p s , )  ' 

65 ws - mesel Locomotires (Bamp and shop) 

The above t o  s e n e  as a guide and t o  be adhem& t o  
as closely as & n d i t i o n s  rill permft ,  with t h e  
unders tanbing  that the order i n  which apnranticas 
a r e  sssigned t o  t h e  r a r i o u a  clasaes of  work may be 
varied, d e p e n b i q  npon the h o p  i n  which the a p  
p r e n t i c e  o r i g i n a t e s .  

The w . a s  regular apprentices except t h e  first 
260 daya of general, shop work whlch ie n o t  r e  
qui red  of  helper. 

, FOR TEE FElEBA'TED CRAFTS: 

s f  X, P e t e r s o n  
Chainasn, Sheet Metal 
Workersv I n t .  Assn. 

2. W. Church 
General Chaincsn 

FOR THE RAT WAY COMPLI: 

Chicsgo, I l l i n 0 1 8  
September 1, 1949. w 

Direc to r  o f  Pe r sonne l  



MEMOUHDUM bG=ME?"T B-BJ CHICAGO 
NORTH WESTF,m mI LWAY COMPAIyY ARD I'NTERlUTIOF&L 
BROTIERHOOI) OF m C T R I C A L  WORKERS, SYS'IW! n,F,R& 
TION NO. 12, BAILWAY EMI)LOY"JS1 DEPARTbf%TJT, A. F. 
OF 3,. , ~ C H A Y I C A L  SSCTIoF NO, 1 mm~, IK m$ 
E C T  TO SP3CIAL RUUS APPLICA3LE TO !E&=LI?:G 
3UCTRICLAFS EWQYXD 03 DIES= GEX23JBAT3D WC- 
TRIC POWER EAZDLIYG STKEAWLIFED TIZAfNS. 

It i s  h e r e b y  agreed that e f fec t ive  Sentember 
1, 1949, and i n  l i n e  with the  provieions of  
March 19, 1949 a e r e e m n t  governing the  ee t ab l i sk -  
nent of a &hour w o r k  week on t b  chicago & 
a o r t h  Yect em h i l v a y ,  t h e  Menormdurn Agreement 
e f f ec t ive  A r > r i l  1 ,  1 9 3 ,  and sup lementa l  menor- 
andm a g r e e ~ e n t  s  b t a d  Ncvember 28, 1947 and 
Agri l  15, 19% i n  r e s p c t  t o  Smc ia l  Rules a p  
bl icable  t o  Trawling Elec t r ic ians  employed on 
Dieael generated e l e c t r i c  paver handling stream- 
l i n e d  trains, w i l l  be revised as followa: 

1. When work of a claaa embodied i n  e l e c t r i c a l  
workers 8 ~ e c i a l  c r a f t  rules, as c o n t a i ~ e f i  

i n  m l e s  114 t o  122, ca r ren t  Federated Crafts 
Afleement, i a  required en  route on Dieeel e lec -  
t r i c  op?rz:ed t r a i n s ,  e l ec t r i c i ans  w i l l  be ezn- 
played t he reon  and such positions w i l l  be 
filled try emoloyes holding eeniorify as elec- 
tricians. . 

2. Heu p o s i t i o n s  o r  vacancies i n  poei t ions  o f  
t r a v e l i n g  e l ec t r f  cal e q u i m e n t  maint enarlce 

men will be h l l e t i n e d  t o  e lec t r i c ians ,  m o t i v s  
power and cn;. demrtments ,  at all s e a i o r i t y  
 point^ i n  t h e  te r r i to r ; ;  i n  which the Diesel  
e l e c t r i c  t r a i n s  are owrn ted ,  f o r  A pried of  
f i f t e e n  d q y s ,  after which ase i~nrmnt  w i l l  be 
made a3 p r o m t l y  aa consis tent ,  on baaia o f  
f i tneae ,  a b i l i t y  and seniority, If the  s e n i o r  
applicant is - n o t  asaig3ed on h s i e  o f  h i e  not 



having the  necessa ry  fitneaa and a b i l i t y ,  he 
w i l l  be a b v i ~ e c i  reasons therefor  u3on -king 
wri3ten a p p l f c s t i m  t o  Chief Mechanical Of f i ce r .  
I f  d i a s a t i e f i e d  with decieion, appeal my be 
made t:?rough t h e  rscogni zed channels. 

3. yen aeuigned t o  t ravel ing e l e c t r i c a l  e q u i p  
ment maintanmce posi t ions on Diese l  e lec -  

tric t r ~ i n s  w i l l  e s t a b l i s h  s e n i o r i t y  on t h e  
t r ave l ing  e l e c t r i c a l  equiument m t n t e z a n c e  D O S ~ -  

t i ~ n  r o s t e r  as o f  t h e  d a t e  they are r e g u l a r l y  
assigned t h e r e t o  by f o r s a l  (bul le  t l n )  not  i c e  
and wh?le eo ass igned w i l l  r e ta in  ar.d continue 
t a  accumulate ~ e c i o r i t y  a s  e l e c t r i c i s n s  a t  the  
poiat where they he ld  such senior i ty  a t  t h e  t i 3 e  
they w e r e  r e g ~ l a r l y  assigned t o  a t r a v e l i x  
e l e c t r i c a l  equinment maintecance wsi t l  oo. Wh~a 
an  emloye has  been re-la:ly assigned t a  a 
t rave l ing  e l e c t r i c a l  equi~meqt maf ~ t e a a q c e  m u f -  
t i o n  f o r  t h i r t y  days o r  m?re,  he w i l l  not be 
e n t i t l e d  t o  r e t u r n  t o  ~ e m : c e  at h i s  hone p o i n t  
with s e n i g r i t y   right^ ~ i m - ~ a i r e d  excegt that hie 
sen ior i ty  as t r ~ v s l i n g  electrical equizmezt 
rnaintenmce e l e c t r i c i a n  does n o t  e n t i t l e  him t o  
rcg~ler  ern~loynent  as such. If t h e  emnl o y e  f s 
disalaccd from a t rave l ing  e l e c t r i c a l  equi - nez t  
msintenaqce e l e c t r i c i a n  posit ion as a r e s u l t  
o f  the abolishmezt of such posit ion and h i s  
sel l ior l ty  5083 not e n t i t l e  him t o  r e g u l a r  em- 

. ployxent arr such, he may, umn wr i t t en  request 
within f i v e  day? from date  he i s  n o t i f i e d  o f  
h i s  d i s ~ l s c e n e n t ,  ro,tu% t o  h i s  home ~ 3 i n t  oc 
basis  of h i s  s e n i o r i t y  a t  t h a t  point.  If he 
e lec t s  t o  r e t u r n  t o  h i s  hame point m d e r  such 
co-xlitions, h i s  rame w i l l  be rcmovsd f r o a  t h e  
tzavel fng e l e c t r i c a l  e2uinment maintenance 
pos i t ion  r o s t e r .  

I t  i s  agreed t h a t  the p r i n c i ~ l e s  ou t l i ned  i n  
above mmrarrk. a r e  anblicable t o  all men now 
regular ly assip;-?e3 t 9  t r ave l ;  ng e l d c t r i c a l  
equiprr.e?t mainterrance posit  ion8 and holding 



s e n i o r i t y  aa 8uch and t o  men vho held such 
reniorl ty  at the ti= they were promoted t o  
h igher  class w s i t i o n e .  

4. 17f1 /3  hours '  s e r r i c e  w i l l  be cons idend  a 
month's work on monthly r a t e d  t r a t e l i n g  

e l e c t r i c a l  mintenance p s i  t i o n s  on g t rm3Line  
t r a i n s  between Chicago and O m a h a  f o r  the  putnone 
of determining when overtime w i l l  accrue. A3di- 
t i o n a l  comp=sation w i l l  be m i d  f o r  all s e n i c e  
pe r foned  i n  excess  of lm1/3 hnurs i n  s ca len-  
dar month on basis of  one and one-half tirnes the  
pro rata hourly rate a q l i c a b l e  t o  e l - e c t r f c i a n  
p o s i t i o n s .  

m e n  more tL& one man p e r f o m 9  sq.mica i n  a 
calsndar month on a r egu la r  monthly r a t e d  t r a v e l -  
ing e lec f  r l c a l  maintenance p o e i t i g n  o n  st r e a w  
l i n e   train^ b e t w e e n  Chicago and Omdha, allow- 
m c e e  w i l l  be pro-rated on bag i s  o f  t h e  r e l a t i o n  
of t h e  naaber of s i w l e  t r iw  (-ha t o  Chicago 
o r  Chicwo to mule  t o  t h e  t o t a l  number o i  
s i n g l e  tf lw one man would have made on the ae- 
s f g n m n t  h ~ d  he vorked thereon duriw t h e  e n t i r e  
calendar month. For i n s t a c e ,  t h a  sckeduled as- 
~ ! g m e n t  of t h e  ~ o s i t i o n  included 16 tri3s In a 
calendar month, the rwla assignee msklrq 1 2  
and t h e  r s l i e f  man 4 of such t r i p .  The r e g ~ l ~  
assignee w i l l  be t l l o v e d  12/16 and the  r e l i e f  
16en 4/16 of t h e  amount mid for the assignment 
i n  that month. For 0-10: 

Ya (regular  incumbent) w r k s  12 t r i% . . 

p u t t i n g  i n  1@ houru i n  the  month. 

nBm ( r e l i e f   me^?) worlce 4 t r i  3s u t t i n g  
i n  50 hours i n  t h e  month. T o t a l  
hours w o r h d  on t h e  a s a i g ~ a ~ n t  by 
both men, 198. Overtime allononce 
f o r  the month 24-2/3 hours at puni- 
t i v e  r a t e s .  



receives 12/16 of the amount arrived 
at by Addirrg overtime allowance t o  r e g ~ l a r  
monthly rate. 
Vn receives  4/16 of the amount a t r f r e d  at 
i n  the  same manner. 

Men assigned under p r o v i ~ i o n s  o f  t h i s  nzle be 
ueed at layover point t o  perform maintenance or 
shop work i n  conn?ction wf th work of the: r reg- 
ular as signnent a. 

5 .  When Diesel e l e c t r i c  operated t r a i n  equfr>- 
mat t o  w h i c h  t ravel ing e l ec t r i c a l  equ ip  

ment m a l n t e n ~ c e  s e n  are amigned i s  tennorari14 
taken out o f  s e n i c a ,  t rsvellqg e l e c t r i c a l  e q u i w  
ment naintecance men m y  be used in other  elec-  
t r i c a l  work, ~ ! t h o u t  reduction ir! salary, at 
any 'win: where they uqy be so em~loyed, with- 
out reducing the  bersonnel of e lec t r ic ians  at 
tha t  p o i n t ,  o r  a f rec t ing  seniori ty rights of 
e lec t r ic?ans  l a i d  off i n  force reduct'ion. If 
there  i s  no o ~ m r t u n i t y  t o  so ernploy traveling 
e l e c t r i c a l  equipment mainte.nance men, t h e i r  p s i -  
t i ons  rnag be a h l i s h e d  under rules a p ~ l f c a b l e  
during period the  t r a i n s  t o  which they a r e  aa- 
aig~ned a r e  out of operation. 

6 .  The monthly rate o f  pay f o r  t m e l i n g  elec- 
t r i c a l  maintenance. poaitiona e f f  e c t i ~ e  

Sent ember 1 ,  1949, s h a l l  be $381.36. 

The houra com~ehended i n  the monthly rat-e f o r  
employes covereil by t h i s  Memorandum of Agree-  
ment shall be as provided i n  Rule #155 of the  
Agreement between the Chicago &North Western 
Railwsy and 3jstem Federation No. 12, Rallwsy 
Ezxployeel D e p r t m e n t ,  A.F. of L., as revised 
September 1, 1949.. 

m e r e  rneals a ~ d  lodging nq t  furnished by 
the  railway cornany, o r  when t h e  service  re-  
quirements m~'m the pure3ase of meal e and 

-. hh 



lodging neceaaar/ while axay from home m i n t ,  
employes v i l l  be paid necaaaarg eIpansss, 

7. 1 s u f f i c i e n t  number of extra e l e c t r i c i a n s  
w i l l  be qual i f ied  f o r  wositione of  travel- 

ing e l e c t r i c a l  equiment maintenance men t o  
care of extra work i n  tha t  c lass ,  Men 

temporarily assifled t o  relieve r e g u l a r b  as- 
eigned t r ave l ing  e l e c t r i c a l  squiment mainten- 
ance men vill be cgm2ensated on the  ssme bagfa 
as the regular ly  asgigzed men. Men a o  eapluyed 
dl1 retain s e n i o r i t y  at t h e i r  home e ta? ion ,  
and w i l l  not ~ c c u d a t e  seniority a s  t rave l ing  
e l ec t r i c a l  equiment maintenance men. 

9, A l l  o t h e r  n l e s  as contained in S c h e - h T e  of 
b l e s  Clovenfm Xoura  of ServZce a d  W o r k i n g  

Conditions, F e d s a t e d  Craft em>loyes, e f fec t ive  
July 1, 1921, mended effective Jan- 1, lc25 
and ef fec t ive  Se-rtemhr 1, 1948, not i n  conf l i c t  
v i th  the a b v a ,  au31y to  traveling elecSrical  
equirrment d n t e m c e  men, 

FOB TBE RCDEUTED CmTS: 

f ~ /  C. 8.  Foote 
General C h a i  rrmn 
Brotherhood E lec t r i c a l  Workers 

2. M. Cht~rch 
General Chai rman 
System Federation #12 

8 1  G. F. S t e w e  
Mrector of Personnel 

Chicago, I l l i n o i s  
September 1 ,  1949. 



CHICAGO ARD NORTH W E S T E ~  RAILWAY C O K P A ~  
Charles M. Thornson, Truutee 

Personnel  De partrnent 
400 W. Madison S t  

G. F. stenhena 
Director  of Personnel 

N l e  Bo. Crsfts Rule 32 f i  

M r .  2. H. Church, 
9 0 1  w. Madison S t w e t ,  
Chicago, I l l i n o i a  

Dear S i r :  

With f a r t h e r  reference t o  the  quest ion 
of consiet  of Craf ts  committee at inves t iga t ions ,  
last r e fe r red  t o  i n  qy l e t t e r  of A D ~ ~ I  20. 1943, 
and discussed r i t h  you and c o r n i t t i e  July 27, 
1943 

I n  consideration of the recognized 
prac t ice  over the years, ve w i l l  agree t h a t  the 
consi et  of l o c a l  committee representing employe6 

. at invee t iga t ions ,  e t c ,  shall be the f u l l  c o a t -  
tee, which we underutand i n  no c a m  exceeds thme 
men. 

Yours t r a l y ,  

I s /  G. F. Stephens 
Director of Pereonnel, 

caw w 



cmuco m PORTH W E ~ Y  RAILWAY ST~'PEW 

400 Weat h b i a o h  Street 

chicago 6 ,  f l l a  

December 17, 1947 

?lie 36k207~ 

Hr. C. H. Yoote, 
901 W. M i s o n  S t r e e t ,  
Chicago w ,  I l l F n o i s  

Dear S i r :  

Referring t o  Case Ro 1 of canes l i s t e d  
i n  your l e t t e r  of October 21. 1947, mading: 

@PWaical  examinat ions o f  a p p l i -  
cants  aeelrfng em~layrnent  on the 
Chicago and North Weatern Rail- 

and discneeion of t h e  matter with you and Feder- 
ated Crdte General Comnlttee i n  confarenca on 
November 28, 1947: 

In conference y ~ u  s ta ted your attention 
had been called t o  a numhr of instances where 
ajipli cants for ernlloyment had been required t o  re- 
p ~ r t  t o  s railwv commny doctor fo r  emminat ion 
pr ior  t o  being hired.  I n  t ha t  connection you re- 
ferred t o  letters we had previously written 
Sgstem General Chai rmen a v i u i n g  them tha t  t h e  
taking of nkysical examinations by' anplicants 
for posi t ions o f  A class corning v i t h i n ' t h e  s c o ~  
o f  federated craf ts  schedule would not  be a re- 
qa i rement  f o r  emoloyment ~ n d  you requested t h a t  
ins t ruc t ions  be issued i n  regard t o  cornlying 
with the prsvieioza outl ined i n  such l e t t e r a .  



I t  l a  understood that the taking of  a 
p b s i c a l  examinat ion  by a ? ~ l i c a n t a  f o r  msi t  1 one 
corning within the acope of Federated Craft  s 1  
schedule w i l l  not be a requirement f o r  emb'laymant . 
However, such ao~?icants will be informed of the  
railway com-anyls e n s i o n  ~ l a n  and sdrlaed t h a t  
i f  t h e y  deaire  t o  be in a position to receive the 
bene f i t s  nrooided therein i t  will be necessftry 
t h a t  they take a w a i c a l  ellrmi-mtion before  being 
employed and i f  they do not do s o  they  will be in-  
e l i g i b l e  f o r  a m n s i o n  aader t h e  railway c o m o s n y ' ~  
pens ion  plsn. 

In s t ruc t ions  will be issued accc=cliagly, 

Tours tmly, 



CHICAGO, Auguat 27. 1934. 

W ,  M. OICon?or,  
?hairman, G e n e r a l  Chairmenla A s s o c i a t i o n ,  
5701 W .  MBdifton S t  m e t  , 
Chicago,  I l l i n o i  e 

Dear S i r :  

PHYSICAL EXAMISATIONS 
am 

Ref erriw t o  t h i s  enbject , df scusqed i n  
conference  A u g a s t  1 0 ,  1934, st which time i t  was 
s t a t e d  by the C o d t t e e  that t h e  ma t t e r  of nhysi- 
cal examinat1 on, s w c i  fically as a m l i e d  t o  Fe3er- 
a t e d  Shop C r a f t  e m l o y e s ,  wae not  be ing handled 
i n  accordance  w i  t h  t h e i r  underutanding of the 
President's d e c i s i o n ,  and t h a t  e m ~ l o y e s  were he ld  
out of s e r ~ f c e  = d i n g  ~ b s i c a l  exa~ination a n d  
were not  p e r m i t t e d  to  r e t u r n  t o  service af ter  a 
18y-off o r  l e a v e  of  absence u t i l  they had sub- 
m i t t e d  t o  n h y s i c a l  examinat ion ,  Various members 
of t h e  committee r e f e r r e d  ta a n e c i f i c  cages where 
i t  wag f e l t  n rov i3 ion3  o f  i n s t r u c t i o n s  i n  r e g a r d  
t o  t h e  b s n d l i c g  o f  ~ b q a i c a l  e l a n i n a t f o c s  bad n q t  
been comolied with. 

I r r ~ t r u c t i o n s  of the  R e s i d e n t  in regard 
t o  t h e  handlie of D ~ Y R ~ C ~  8 X a m i n ~ t f 0 ~ 8  are, i n  
my o p i n i o n ,  s z e c f f i c  and no t  e a e i l y  subjec t  t o  
u d e r s t a n d i n g ,  such i n s  t r u c t i o n a  a s  taken from 
t r ~ n ~ c r l n t  of  proceeding^ concerning t h e  a r b 1  tra- 
t.ior, o f  512 gr ievance  caste i nvo lv ing  variou~ 
o r g a n i z r r t i ~ n n ,  an o u t l i n e d  in b a l l o t  of F e b m r y  
2,  1934, nrovid ing :  

nTb.e emnloyea unde r  the Shop Craft 
brgsnf  z a t i o ~ s  Agreement v i l l  n o t  be 
required t o  su tmi t  t o  ~ h y q i c a l  e m -  
ination unlesa i t  i n  a ~ x r e n t  t h e i r  
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"heal th  i s  ~ u c h  an emmination 
should be made f o r  t h e  .pumose af 
i n f o r m i ~ g  them of t h e i r  disability, 
i f  m y  e x i s t s ,  i n  o rder  t h a t  they 
may t ake  t reatment  t o  im~rove  t h e i r  
condit ion.  

"An employe w i l l  not be removed froz 
t>.e s e n i c e  u n l e ~ ~  i t  is d e f i n i t e l y  
determined ~f t e r  conference, under 
Rule 35, that he i s  u n f i t  t o  nor- 
f o m  h i s  usual du t i e s  a ~ d  i n  caae 
a d i suu te  aria38 the  C e ~ c r a l  Chair- 
mm and a n  o f f i c e r  of the Cam- 
w i l l  agree on some com~eten t  doctor 
not i r -  t he  e m ~ l o y  of the  commny t o  
conduct an e x a e n a t i o n  and the case 
w i l l  be disposed of on t h e i r  f i n d i n g s e a  

i t  being our understazding t h a t  =der nroviaione of 
ms ~ m t n c t i o c s ,  i f ,  i n  the  opinion of the s u x r  
vising o f f i c e r  i t  i s  a p x r e n t  the hea l th  o r  p b e i -  
cal condit ion of a- e~r i~ loye  i s  such that an exam- 
i m t i o n  uhould be rade  f o r  the sr r33se  of i n f o r m  
ing' him of h i s  d i  s a 3 i l i t y ,  i f  any e k i s t e ,  i n  orde? 
that he m y  take t reatmect  t o  im3rove h ie  condi- 
t . io r , ,  guch e m n l q e  may be requirod t o  submit t o  
otrysical examination. I f  t he  resu l t  of the  exsm- 
I n a t i o n  Ind i ca t e3  the ~hyveical condttion of the  
em-iloye t o  be uuch tha t  to  continue in se rv ice  
w o a d  be a  hazard t o  himael.f, as wel l  as other  
em~loye., a conference w i l l  be held  with . h i s  
committee and i f  as a  r e s u l t  of t h i s  conference;. 
t h e r e  is a  ques t ion  of  doubt as t o  the man's 
physf cal condi t i OR, ther? the General Chair- of 
this  Organization and an o f f i r e r  of the Railway 
Cornmy ,  w i l l  agree  on  a colpetent doctor not i n  
t h e  em.sloy of t h e  Railway Comxny, t o  conduct an  
examination and the  cnge w i l l  be f i n a l l y  d i s ~ o s e d  
o f  on b a d e  of the  f i rd ing3  of such doctor,  

During discussion o f  the  matter refe* 



ence was made by the  General Chairmen to e n e c i f i c  
cases where, i n  thei r  opinion, the ma t t e r  had not 
been handled i n  a c c o r d  with DIW~is ions  of the 
&ove referred t o  i n s t r u c t i o n s .  We are m a k i q  in-  
~ e s t i g s t i o n s  i n  regsd t o  t h e  s p e c i f i c  cases re- 
ferred t o ,  and, i n  som i n s t a n c e s ,  pave written 
the Gens ra l  Chairman of the o r g a n i z a t i o n  i n v o l v e d  
in r e s p e c t  thereto, and will 00 handle the o t h e r  
cases as Boon as we s r e  a b l e  t o  complete our  i n -  
v e s t i g a t i o n .  

It is, of c a u r s a ,  p o e o ~ i b l e  for  mis- 
u n d e r s t a n d i n g s  t o  be hpd i n  reganl t o  a p p l i c a t i o r ,  
of these i r r s t m c t i o n s  ur.ti1 such t ? m  ap, they &-e 
thoroughly  u n d e r s t c o d  by a l l  concerned. However, 
I b e l i e v e  that, g e n e r a l l y  ~ o e a k l n g ,  the instnxc- 
t i o c s  a r e  nov well understood and there uhould be 
no $st cause  f a r  further complaint .  

Yours tn;llg, 

H. M. EICHOLTZ 



Pile 97-7-00-10 

Mr. C .  H. Foote 
5701 W. kdison Street  
Chicago 44, Lllinois 

Dear Sir: 

Ref err ing to the ouestlon ' o f  ~ l l o w i n g  
compensrrtior at rate of t i &  and one-half on 
h c l i d a y s  to  Federated C r ~ f t  e q l u y e ~  w h e n  such 
holi-days are BB signed as va c ~ t f  on t a y s ,  i d e n t i -  
f i e d  as Case ?lo. 6 in docket of cages s u 3 n i t t e d  
w:th your l e t t e r  o f  OctoSer 21, 1947, and con- 
firming a d v i c e  g i v e n  you when the  matter w a ~  d l s -  
cussed  in cocference on Fo~ember 28, 1947: 

Whec a: the time he starts his vecnt ion,  
e m l o y e  o f  a c l a s s  coming within the scope of  

pederated Crafts schedule holds an a s s i g n e n t  
that inc ludes  regular netvice  on the h o l i d a y s  re-  
ferred t o  i n  rvle 6 of  that schedule, work on the  
holihv i w consLdered as a  art of h i s  regular 
aesignment, an&, i f  he s o  requects, the holidrry 
will be inclq~ded as a vacation day during the 
period he is schedu! ed to take his vaca.tion, and 
compensati on f o r  such hollday vacation d2y wi 11 
be a l l o w e d  a t  overtime r a t e .  

Yours truly,  



Mr. 2. M. Church 
5701 West Madison S t r e e t  
Chi csga 44, I l l i n o i s  

Dear  Si r :  

B a f e r r i w  t o  t h e  following case :  

RQues t i on  of f lve work- 
i n g  d a g s l  not ice  i n  fo rce  
wduc t i ona .  

m d  discuss ion  of the matter with you and Feder- 
atsd  C r a f t s '  C e n e t a l  Comrrrittee i n  conference on 
Bovember 3. 1949: 

A t  t h a t  t i m e  i t  WAS %reed that i n  ~ o s t -  
icg not i ces  o f  force reductior-s under ~ r o v i ~ i o n s  
of a l e  25, f e d e r a t e d  craftat schedule,  b u l l e t i n s  
w i l l  i n d i c a t e  that t h e  e f f ec t i ve  da te  of t h e  r e  
duction as i t  affects each indiv idual  employe I s  
t o  be based 09 t h e  f i v e  w o ~ k i r , g  ~ B Y R  of t h e  in -  
d iv idnal 'g  asalghment . I t  was also agreed that 
i n  cases  where a m c h m i c  i s  regular ly  a ~ s i g n e d  
p a r t  of h i 8  work week as a mechanic and D a r t  of 
h i s  w o r k  week as a r e l i e f  foreman the f i v e  working 
days' not i ce  under rule 25 w i l l  include t h e  work- 
iw days i n  both c l a s s e s .  

I n s t r u c t i o n s  w i l l  be i s~rzed  i n  l i n e  
with the above.  

Yours tmly, 

1 s t  G. F. Stephens 



blr. 2. H. Church 
5701 West fgdiaon S t .  
Chicago 44, I l l i n o i s  

Dear Sir :  

With f u r t h e r  reference t o  question of 
employee changing f r o m  the i r  regularly ausigned 
vo;k week pos i t ion  t o  another asnignment f o r  acre 
pose of vacation r e l i e f  work, last re f s r red  t o  i n  
your letter of Auguet 1, 1951, and discussed vl th  
yon and c o w f t t e e  i n  cocference August 23, 1951: 

We a r e  agreeable t o  t he  following ncder- 
standing8 in respect t o  t h e  matter: 

1.  employe^ wi l l  not be required t o  work 16 
hoara i n  a -roll Qy when used f o r  tats- 

t i o n  relief mrposes.  For example - Employe 
assigned t o  f i r s t  sh i f t  8:00 A.M. to  4:00 

P.M. i s  ased as a vacation re l ief  worker on  
gecond ah i f t  t o  re l ieve %loge 9":00 P. M. 
t o  12:OO midnight. Employe nAn vill be not i -  
f i e d  i n  advance tha t  he will be .usad t o  r e l i e -  
Employe "Bm on the second sh i f t  and not to re+ 
port f o r  uervice on h i s  regular asaignmnt on 
f i r s t  s h i f t  on first day anch r e l i e f  a e r r i c e  . .. 

i s  . r~e  rf onned. 

2. E ~ D ~ V ~ S  used f o r  vacation re l i e f  ~urpoees 
w i i l  td re  over work d a y s  snd r e s t  days of 

the vacaticnirg employe and will not r e t u r ~  to 
hie  regular w s i t i o n  u n t i l  the f n l l  cycle o f  
vork d q y e  and r e s t  days have been f u l f i l l e d .  
'For example - Xmploye Qb" aeaigned t o  f i r a t  
s h i f t  f i t00  A.M. t o  4:00 P.M. knday through 
Fzciday, v i t h  Saturday and Sunday a9 rest deyra, 



i r  required t o  relieve Emloye "BH asssigned on 
the aacond e h i f t  f m m  kt00 P.M. t o  12:OO mid- 
night Wednesday through Sun-, *th H o n w  and 
Tugsdeg a e  r e s t  daye. Emloye *Au w i l l  be noti-  
f i e d  on "uegday t o  come in on Wednesdqy t o  t a b  
-loye CBlaw v o r k  week on the  4:00 P.M. to 
12:0r! midniqht a b i f t  , working that shift through 
Sun- n igh t ,  themby working 7 straight-time 
day.. Bmoloye HA9 would then take the rest d s y s  
assigned t o  r n l o p e  l ) ' a R  uosi t ion ( ~ o n d e y  and 
Tue8d.y) and then vork 5 mom dsyn on that ~ o s i -  
t i on  ( i f  Ewloye "B" YAI on a 10-hap n a t i o n )  
and again t a k e  Monday and Tue~day as r e s t  d a y s ,  
re turning t o  hie regalst assignment on Wednesday, 
working 3 d a y s  after vhich he would take two 
more rest ws assigned t o  that posi t ion ( ~ s t u r -  
dsy and s u d s y ) .  h ~ l o y e  under t h i s  ex- 
ample, would  work 7 days the first week, 5 d a y a  
the aecond week and 3 days the t h i r d  week, o r  
a t o t a l  of 15 daya at straight-time r a t e  over a 
period of 3 weeks. 

I would be pleased t o  have you adviue 
your concarrence. 



This will serve as f i v e  working dayel notice that 
the following employes K i l l  b e  l d d  off at the 
cloee  of their  shift on d a t e a  ekown following 
their name. 

M+ehin ia t s  Date Sheet Me tel vor!cer R Dat e 

Boil-ers Data Blectricians Dete 

( 3igned) 
Officer in charge 



Due to tho  r e d ~ i c t i n n  a? fo rces  at 
( p o i n t )  

effective . t h e  f o l l o w i n g  p s i  t i o n s  
(98tb) 

r i l l  be abolished and employes rho sre af fac te t  s d  
not  included in the f o r c e  reduct ion  w p  pl.ace then- 
selves rmder p r o v i  d o n s  of rule 25, Pedsrn. tad 
C r s f t a  meement . 

( 3 i ~ e d )  
O f f i c e r  in C)lzr&e 
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AGREEMENT 
Between The 

UNION PACIFIC RAILROAD COMPANY 

And The 

INTERNATIONAL ASSOCIATION OF MACHINISTS 

Based on the Parties' discussion, it is agreed that effective August 1, 2007, the individual 
Rules of the Collective Bargaining Agreements pertaining to paying off are herewith modified. 
Such Rules are: Rule 27 of the October 1, 1993 (SPRR-WL); Rule 20 of the June 1, 1960 
(MPRR); Rule 25 of the November 1, 1976 (UPRR); Rule 18 of the July 1, 1999 (UPRR); Rule 
22 of the July 31, 1980 (DRGW); Rule 23 of the July 1, 1921 (CNW); Rule 18 of the August 1, 
1969 (TPRR). 

"Rule . Pavinrr Off. 
Employees will be paid semi-monthly either by electronic deposit, mail service or 
during regular working hours. Where existing state laws provide more desirable 
paying off conditions, such conditions shall govern. Where there is a shortage 
equal to more than one (1) day's pay of an employee, if requested, payment will be 
issued to cover the shortage. Employees leaving the service of the Carrier will be 
furnished with payment for all time due as soon as possible. 

If payday falls on Sunday or a designated holiday, employees will be paid on the 
preceding day." 

If the Carrier serves notice to cancel the Flex Day Agreement dated July 18, 2007, the 
Organization may terminate this Paying Off Agreement by serving a thirty (30) day written notice 
tothe Carrier. This Agreement is entered into to address a unique circumstance and will not be 
cited by either party in any future negotiations, national or local. 

Signed this 18" day of July, 2007 

FOR THE: 
INTERNATIONAL ASSOCIATION 

FOR THE: 
UNION PACIFIC RAILROAD 

GENERAL CHAIRMAN, IAM 

GENERAL CHAIRMAN, IAM 

APPROVED: n 



UNION PACIFIC RAILROAD COMPANY 
DAN MORESETIE 1416DODGE STREET 

• 
DlRECTOR-LABOR RELATIONS OMAHA, NEBRASKA 68119 

November 12, 1997 

Mr. R. L. Reynolds 
Pres. - Drtng General Chairman, lAM 
111 Park Road 
Paducah, KY 42003 

Mr. D. E. Hall 
General Chairman, lAM 
1911 Main Street 
North Little Rock, AR 72114 

• 
Mr. F. D. Nalley 
General Chairman, lAM 
111 Park Road 
Paducah, KY 42003 

Dear Gentlemen: 

230-31 
c: 230-18 

Mr. T. L. Mitchell 
General Chairman, lAM 
729 Sunrise Avenue Ste. 502 
Roseville, CA 95661 

Mr. A. F. Carrillo 
General Chairman, lAM 
729 Sunrise Ave Ste. 502 
Roseville, CA 95661 

Mr. R. C. Moore 
General Chairman, lAM 
101 East St. Charles Rd. 
Villa Park, IL 60181 

This has reference to our discussions in conference concerning situations where 
employees in service covered by the Collective Bargaining Agreements between this 
Carrier and your Organization change Collective Bargaining Agreements due to a voluntary 
move. 

It is agreed between the parties that, to the extent existing Carrier policies so permit, 
employees with continuous service covered by this Agreement shall be credited with prior 
Union Pacific Railroad, Missouri Pacific Railroad, Missouri-Kansas-Texas Railroad, 
Oklahoma-Kansas-Texas Railroad, Texas and Pacific Railroad, Western Pacific Railroad, 
Chicago & North Western Railroad, and Southern Pacific Railroad (including SSW, D&RG, 
SPCSL) service for vacation, personal leave days, and other present or future benefits 
which are granted on the basis of qualifying years of service. 

It is further agreed that supervisors, non-agreement personnel and officials who hold 
seniority under an agreement with the IAM&AWon one railroad and who have been or may 

• Novem12 

RLAB007
Sticky Note
08/31/11 Employees Assigned to MIC Positions will Maintain Their Seniority on Their Former Roster



•
 

be transferred to a supervisory, non-agreement or official position with the other railroad 
will retain and accumulate seniority under terms of existing Collective Bargaining 
Agreements on the railroad on which seniority is held as though promoted on the same 
railroad. It is recognized that such employees would be subject to the Seniority Retention 
provisions of Article VII of the Mediation Agreement dated December 31, 1987. 

This Agreement shall not be cited as a precedent. If the foregoing is in accordance 
with our discussion and meets with your approval, please so indicate by signing in the 
space provided. 

AGREED: 

:r~1 Chajm;n, I M• 'lMMl/l (. 1I/Hu

General Chairman, lAM 

s.« IJ~ 
General Chairman, lAM 

• Novem12 Page 2 





UNION PACIFIC RAILROAD COMPANY
 

Sharon F Beene 1400 Douglas Stree: 
General DIrector - Lacer Relations Mail SlOP 071 0 

Omaha, NE 63179 
Office" (~02} 544-4808 

Building Amorir;<l 

August 31. 2011 

230-18 
230-31 

Mr. Don Hall Mr. Richard Nadeau 
General Chairman lAM General Chairman lAM 
3065 Hwy 367 S #9 7010 Broadway, Suite 203 
Cabot. AR 72023 Denver, CO 80221 

Dear Gentlemen: 

This letter is to confirm our understanding regarding the application of the Letter 
Agreement dated November 12, 1997, to those employees of your craft that accept the 
position of Mechanic-In-Charge (MIC) on the property subject to the Collective 
Bargaining Agreement with the Chicago & North Western Railroad, dated July 1, 1921, 
reprinted January 1, 1953. 

It is agreed that employees assigned to MIC positions will maintain their seniority 
on their former roster as if they remained working at that roster location. If this is your 
understanding, please sign and return one original of this letter to me 

Yours truly, 

Agreed: 

.1lPzv udl .
General Chairman 

Date 7'- fl- /1 
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