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GENERAL FULES,

' PREAMBLE

Excevt as otherwise provided, this agree-

ent shall apply to those who perform work herein
pecified in the Maintenance of Equipment (Car and
ocomotive), Maintenance of Way, Signal Maintenancs,
sommunications Department, and all other devart-
nents of the Railway Comvany wherein work covered
by this agreement is performed.

BASIC
DAY,

WK,

1. Eight bours shall con-
gtitute a day's work. All employes
coming under the provisions of this
schednle shall be paid on the hourly
basis except as otherwise svecified,

lﬁ. The expressions "posi-
tions" and "work" used in this rule refer
to service, duties, or operations neces-
eary to be performed the specified
number of days per week, and not to the
work week of individual employes.

( a) General

The carrier will estadblish, effective -
.September 1, 1949, for all employes,
subject to the exceptions contained in
this agreement, a‘work week of 40 hours,
consisting of five days of eight hours
each, with two consecutive days off in
each seven; the work weeks may be
staggered in accordance with the
company'!s operational requirements; so
far as practicable the days off shall be
Saturday and. Sunday. The foregoing work
week rule is subject to provisions of
this Agreement which follow:




(b) Five-Day Positions

On positions the duties of which can
. reasonably be met in five days, the days
off will be Saturday and Sunday.

(C) Six-Day Positions

Vhere the nature of the work is such
that employes will be needed six days

each week, the rest days will be either
Saturday and Sunday or Sunday and Monday.

(d) Seven-Day Positions

On positions which have been filled
seven days per week any two consecutive
daye mxy be the rest days with the pre-

sumption in favor of Saturday and Sunday.

(e) Regular Relief Aasignments

All possible regular relief assign-
ments with five days of work and two con-
sscutive rest days will be established
" to do the work necessary on the rest days
of assignments in elx or seven-day ser-
vice or combinations thereof, or to per-
form relief work on certain days and such
. types of other work on other days as may
be assigned under this agreement.

Assignments for regsular relief posi-
tions may on different days include
different starting times, duties and
work locations for employes of the samse
class in the sams senlority district, pro-
vided they take the starting tims, duties
and work locations of the employe or -
exployes whom they are relieving,
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If in positions or work extending
over a period of five days per week, an
operational problem arises which the
.carrier contends cannot be met under the
provisions of paragraph (b) above, and
requires that some of such employes work
Tuesday to Saturday instead of Monday to
Priday, and the employes contend the
contrary, and if the parties fail to
agree thereon, then if the carrier
nevertheless puts such assignments into
effect, the dispute may be processed as

a grievance or claim under this agree-
ment,

(£) Bonconsecutive Rest Days

The typical work week is to be one
with two consecutive days off, and it is
the carrier's obligation to grant this.
Therefors, when an operating problem isa
net vhich my affect the consecutiveness
of the rest days of positions or assign-
‘ments covered by paragraphs (c), (d) and

(e) of this rule, the following proce-
dure shall be used:

(1) A1l possidle regular relief posi-
tions shall be established pur-
suant to paragraph (e) above,

(2) Possible use of rest days other

than Saturday and Sunday, Ly agree-
ment or in accordance with other
proviglions of this agreement,

(3) Efforts will be mde by the

- parties to agree on the accumla-
tion of rest time and the granting
3 i



(&)

(5)

(6)

(7)

(8)

of longer consecutive rest
periods,

Other suitable or practicable
Plans which may be suggested by
either party to this agreement
shall be conslidered and efforts

made to come to an agreement

thereon.

I1f the foregoing does not solve
the probdlem, then some of the

relief men may be given non-con=-
gsecutive rest days,

If after all the foregoing has
been done thers still remains
service which can only be per-
formed by requiring employes to
work in excess of five days per
week, the number of regular assign-

ments necessary to avold this may
be made with two non-consecutive

days off,

The least desirable solution of
the problem would be to work some

regular employes on the sixth or

seventh days at overtime rates

and thus withhold work from addi-
tional relief men,

If there 18 disagreement over the
necesslity of splitting the rest

. days of any such assignments, the

carrier may nevertheless put the
assignments into effect subject to
the right of the employss to
process the diespute as a grievance
or claim under this agreement and
in such proceedings the burden

4




BEGINNING
OF WORK
WEEK.

STARTIRG
TIME -

will be on the carrier to prove ..
that its operational requirements
would be impaired i{f it di4 not
split the rest days in question
and that this could be avoided
only by working certain employes
in excess of five days per week,

(h) The term "work week" for
regularly assigned employes shall mean a
week beginning on the first day on which
the asaignment is bulletined to work.

2. For shovs and repair
tracks, where one shift is employed, the

 ONE SHIFT.starting time shall be not earlier than

7 o'clock, and not later than 8 o'clock,

For engine houses, freight train
yards, interchange and passenger train
terminal forces, where one shift is
employed, the starting time shall be not

-+ sarlier thar 6 o'clock, and not later

STARTING
TIME -
™o =
SHIFTS.

than 8 o'clock, sudject to mitual agree-.
ment, a

The time and length of the lunch
period shall be subject to mitual agree-

ment between the cfficers and employes
directly interested,

3. ‘Where two shi_ft’s are
gurployed, tke starting time shall be not

“earlier than 7 o'clock, nor later than

8 o'clock. The stcond shift shall start

"% immediately following the first shift,

oratBP M,

The time and length of the lunch
period shall be subject to mutual agree-

ment between the officers and emnloyes-
directly interested.

S 7




STARTING 4. ‘Where three shifts are

TIME - employed, the starting time of the first

THREE shift shall be governed by the first

SHIFTS. paragraph of Rule 2, and the starting
time of each following shift shall be
regulated accordingly.

- The spread of each shift shall con-
sist of eight consecutive bours, in-
cluding an allowance of twenty minuntes
for lunch within the limits of the fifth

hour.
COMMENCING 5. The tims sestabdlished for
ARD commencing and quitting work for all men

QUITTING on each shift shall be the same at the
TIME - respective points in the Motive Power or -
SEIFTS. Car Departments, excapt as the provi-

sions of the second paragraph of Bule 2
apply.

" RUNNING Where three shifts are vorked by
REPAIR - running repair forces, and two shifts
BACK SHOP by the back shop forces, the quitting
FPORCES., times of ths first shift and the com-
| mencing and quitting time of the second
‘shift of the bacic shop forces will be

governed by the provisions of the first
Taragraph of Rule 3.

Three eight-hour shifts my be
established under the provisions of BEule
l when necessary for contimous opera- -
tion of power houses, millwright gangs,
heat-treating plants, traln yards,
running repair and inspection forces (not
repair tracks) without extending the pro-

visions of Rule 4 to.-the balance of the
shop forces,

ovzeriMe. 6. (a) All overtime continuocus

6



with regular bulletined hours will be paid
for at rate and one-half until relieved;

except as may be provided in rules herein-
after set out,

BREST DAY (t)) Service rendered by an
SERVICE. employe on his assigned rest day or days
will be vaid for under the call rule when

suck service is not a part of any assign-
ment.

(C) 1n all cases other than
those specified in varagrash (t) service
rendered by an employe on his assigned
rest day or days will be paid for at the
overtime rate with a minimum of eight (8)
hours exceot that whers vacancies are not
known sufficiently in advance tc vermit
employes to revort at the beginning of
the shift, they will be paid for the
balance of tre day at such rate but not
lees than is provided urder provisions
of the call rule. Employes will be

notified as soon as possible of such
vacanclies,

(d)  An emnloye transferring
from one regular position to another
regular position assumes the rest days
assigned to the latter position and will
be paid straight time for days (except
holidays) he actually works on such posi-
tion between the last rest day of former

position and the first rest day of the
new positiorn,

(e) Rest days will not be

chdnged exceot by bulletin posted under
provisions of Rule 16,



HOLIDAY (f ) Service performed on thse

SERVICE. following legal holidays, viz.,, New
Year's Day, Washington's Birthday,
Decoration Day, Fourth of July, lLabor Day,
Thanksgiving Day and Christmas (provided
vhen any of these holidays fall on
Sunday, the day observed by the State,
Ration or by proclamation shall be con-

sidered the holiday), shall be paid for
at rate of time and one-kalf.

The vayment of rate and one=half for
holiday work apvlies to work perrormed
from 12:00 midnight, start of holiday,
until 12:00 midnight, end of holiday.
For example, an employe regularly as-

- signed from 11:00 p.m, to 7:00 a,m, -

(a) Wworks 11:00 p.m,, the day pre-

ceding the holiday, to 7:00 a,m,
en the holiday,

Allowance = One hour pro rata

rata, Seven hours rate and one=-
half,

(b) works 11:00 p.m, on the holiday
to 7:00 a,m, on the day follow-
ing the holiday,

Allowance - One hour rate and
one-half, Seven hours pro rata

rate,-
OVERTIME (g) There shall be no over-
ON OVER- time on overtime; nelther shall overtime
TIME, hours paid for, other than hours not in

excess of elght paild for at overtire
rates on holidays or for changing shifts,
be utilized in computing the 40 hours ver
week, nor shall time paid for in the

g8



OVERTIME
OTHER
THAN
HOLIDAYS,

nature of arbitraries or special allow-
ances such as attending court, trawvel
time, etc., be utilized for this purpose
except when such payments apply during as-

signed working hours in lieu of pay for
such hours,

NOTE - Elimination of overtime for Sunday

_'7.

as such does not contemplate the
reinstatement of work on Sunday
which can be dispeneed with, On
the other hand, a rigid adherence
to the precise pattern that may be
in effect immediately prior to
September 1, 1949, with regard to
the amount of Sunday work that may
be necessary is not required.

Changes in amount or nature of
traffic or business and seasonal
fluctuations must be taken into
account, This is not to be taken
to mean, however, that types of
vork which have not been needed
on Sundays will hereafter be as-
signed on Sunday. The intent is
to recognize that the number of

people on necessary Sunday work
may change,

Tor continuous service

after regular working hours, employes
will be paid rate and one-half on the
actual minute basis with & minimum of
one hour for any euch service performed,

Employee shall not be required to
work more than two hours without being
permitted to go to meals, Time taken
. for meals will not terminate the con-

tinuous service period and will be paid
for up to thirty miautes,

()



DOUEBLE-
TIME,

FULL DAY

EOLIDAYS.

MEAL
PERIOD
WORKED,

Employes called or required to report
for work and reporting but not used will

be paid & minimum of four hours at
straight-time rates,

Employes called or required to report
for work and reporting will be allowed
a minimum of four hours for two hours
and forty minutes or less, and will be
required to do only such work as called
for or other emergency work which mey
bhave developed after they were called and
cannot be performed by the regular forcse
in time to avoid delays to train movement,

Employes will be allowed rate and
one=half on minute basis for services
performed continuously in advance of the
regular working veriod with a minimum of

one hour; the advance period to bYe not
more than one hour,

Except as otherwise provided for in
this rule, 2ll overtime beyond sixteen
hours! service in any twenty-four hour
veriod, computed from starting time of
employes' regular shift, shall be vald
for at rate of double time,

8. Employes when -assigned,
or those regularly assigned to work on
a holiday, or those called to take the
place of such employes, will bs allowed
to complete the balance of the shift
unless relieved at their own request,
Those who are called will be advised as

. soon a8 Dossible after vacancies become

known,

9. Overtime rates will be
paid for actual time worked during
regular meal periods,

IN



EMERGENCY
ROAD
WORK.

Empldyes will be allowed their usual

lunch period to procure lunch without loss
of time,

This does not apply where employes are
allowed twenty minutes for lunch without
deduction therefor.

10, An employe regularly as-
signed to work at a shop, enginehouse,
repair track or inspection point, wken
called for emergency road work away from
such shop, enginehouse, repair track or
inspection point, will be paid from the
time ordered to leave home station, until
his return for all time worked in accor-
dance with practice at home station and
will be paid straight-time rates for
traveling or waiting, except rest days

"and holidays, which will be paid for at

the rate of time and one-half,

1f, durlng the time on the road a man
18 relieved from duty and permitted to
go to bed for five or more hours, such
relief time will not be pald for, wrovided
that in no case shall he be mid for a
total of less than eight hours each
calendar day, when such irregular service
prevents the employe from making his
regular daily hours at home station,
Where meals ard lodging are not provided
by the railway company, actusl necessary
expenses will be allowed,

Employes will be called as nearly as
poesible one hour defore leaving time,

and on their return will deliver tools
at points designated,

ff required to leave home station

11



ABSOEBING
OVERTIME,

DISTRIBU-
TING
OVERTIME
EQUALLY.

during overtime hours they will be al-

lowed one hour preparatory time at
straight-time rate,

Wrecking service emvloyes will be paid
under this rule, except that all time
wvorking, walting or traveling on week
days after the recognized straight-time
hours at home station and all time
vorking, walting or traveling on rest
days and holidays will be vaid for at
rate of time and one half.

11. When it becomes necessary
for employes to work overtime they shall
not be laid off during regular working
hours to equalize the time,

At shops, englnehouses, revair tracks
and inspection points, overtime will be
distriduted as equally as possible be-
twveen the men of such craft or trade at
each shov, enginehouse, repair track or
inspection point, except that in emer-
gency cases where the employes of any
department are unable to take care of
necessary overtime, employes from other
devartments may be used.

In 8o far as shops and enginehouses in
the Motive Power Department are con-
cerned, the second paragravh of this
rule will apoly at the seven back shop
points - Chicago, Clinton, Boons,

Missouri Valley, Winona, Kaukauna and
Escansba, -

At all other points in the Motive
Power Department the overtime will be
distributed as equally as possible be-
tween the men of each craft or trade,

12



TEMPORARY

Record will be kept of all overtime
worked and men called with purpose 1in
view of distributing the overtime
equally.

NOTE - This rule is not a seninrity rule,

12, (2) EBmployes sent out to

TRANSFERS- temporarily fill vacancies at an outlying

OUTLYING
POINTS.

point or shop, employcs sent out on a
temporary transfer to an outlying point
or shop, or employes required to leave
their home point to work assigned rest
days of emvloyes at other points or
shops, will be paid continuous time from
time ordered to leave home point to time
of revorting at point to which sent;
straighti-time rates to be paid.for
stralght-time hours at home station and
for all other time, whether walting or
traveling, except rest days and holidays,
vhen time and ore-half will bde vaid, 1If,
on arrival at the outlying point, there
1s an orportunity to go to bed for five
hours or more, before starting work,

tize will not be allowed for such hours,

(b) while at such outside
point, they will be paid straight-time
and overtime in accordance with bulletin
hours at that point, and will de
guaranteed not less than eight (8) hours
for each working day,

(C) where meals and lodging
are not provided by the company, actual
necessary expenses will be allowed,

* (d) on the return trip to
the home point, time for waiting or
traveline will be allowed in the same
manner u» to the time of arrival at the

13
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CEANGING
SHIFTS.

PRESERVA-
TION CF
RATES,

home point,

(e) This rule does not apmly
to employes on furlough at their home
point and permitted to accevt temporary
employment elsewhers,

13, Employes changed or
transferred from one shift to anothsr
will be paid in accordance with the
overtime rules for the first shift of
each change, Employes working two shifts
or mre on the new shift will be con-
sidered transferred. This rule will not
apoly in cases of employes transferring
at thelr own request or exercising their
sentiority rights in reduction of forces,
nor when a relief Job is created under
paragraph (e) of rule 1% hersof, where
the assigned relief man is required to
perform work on different shifts in

order to have five work days included
in his assignment,

14, When an employe is re-
quired to fill the place of another
employe receiving a higher rate, such
employe assizned in place of one who
has laid off the same day, will receive
the higher rate from time employe laid

off and for the balance of day or days
so assigned,

On shifts where a regular emvloye 18
assigned, and another employe is re-

‘quired to.assist in verforming an over-

flow of work on that shift, such emvloye
will receive the higher rate while per-
forming such work; but when an ermploye
18 required to perform such work more
than once on a shift, he shall recelve

- the higher rate-for the entire shif?,

14




If required to fill, temporarily, the
place of another employe receiving a
lower rate, his rate will not be changed,

PREFERENCE - 15. Employes serving on night

DAY SHIPT.

BULLETIR-
ING
POSITIONS.

FAILIRG

QUALIFY.

- PROMOTION,

shifts desiring day work, shall have
oreference when vacancies occur, accord-
ing to their seniority.

16, When new jobs ars created,
or vacancies occur in the resvective

crafts, such new jobs or vacancies will
be dbulletined.

Bulletins will be vosted seven calen-
dar days before such vositions are
filled permanently. ZIEmployes, including
helpers, desiring to avail themselves
of this rule willl make written apnlica-
tion to the official in charge, copy of

application will be given to local chair-
man,

In filling vacancies or new jobs, the

oldest employe in point of service will
be given preference,

An employe exercising his seniority
for a vacancy under this rule will lose
his right to the job he left, and if,
after a fair trial, he fails to qualify
for the new position, he will have to

take whatever position may be open'in
his 1line of work,

17, Mechanics in service will
be considered for promotion to positions

of supervisory foremen and mechanics-in-
charge.

when vacancies occur in positions of
gang foremen, mechanics from their

15



10Ss OF
SENIORITY.

LEAVE OF
A3SENCE,

respective crafts will have preference
in promotion. '

when promotion involves transfer, em-
pvloyes so promoted will retain seniority
datum at peint from which promoted, and
will not estatlish seniority as a

mecharic at the point to which trans-
ferred. -

Supervisory foremenr and mechanics-in-
ctarge assigned as suck orior to June
l, 1939, and ovromoted from position of
mechanic, will retain seniority as
mecharic at point as established June

1, 1939.

1E. Employes transferred from
ore polnt to another, with a view of
accepting a permacent transfer, will,
after thirty days, lose their seniority
at the poirt they left, and thelr
senlority at the point to which trans-
ferred will begin on date of transfer,
seniority teo govern, Employes will not
be compelled to accept a permanent
transfer to another point.

19, When the requirements
of the service wlll pernlt, employes
will, on regusst, be granted leave of
absence for a limited time, with
vrivilege of renewal. An employc ateent
on leave who engages in other employ-
ment will lose his seniority unless, ac-
count of slckness, svecial nrovisions
shall have been made therefor by the

oroper official and committee represent-
jng Lis craft,

16




ABSENT 20. Erployes wishing to be

FROM absent from work must obtain leave of

WORK. absence from the foreman whenever
practicadle to do so, and foremen will

endeavor to grant leave of absence when
requested,

An employe detained from work on ac-
count of sickness or from any otker
cauge shall notify his foreman,

REPORTING Employes not in the habit of reporting
LATE . late will be permitted to go to work
on the first quarter-hour and receive
pay from the time starting to work.

LONG AND 21. Employes who have given
FAITHFUL 1long and faithful service in the employ
SERVICE, of the rallway commany in their line
of work, and who have become unable to
bandle heavy work to advantage, will be
given vreference in the assignment of
light work in their line as can be

arranged for, or to suchk light work as
they are abdble to handle,

ATTENDING 22. . Wnen attending court as

COURT. witnesges for the railway compeny,
employes will receive pay for all time
lost at home station, with a minimum
of eight hours for each calerdar day,
either at home station, away from home,
or traveling. Actual exvenses will be
allowed, The railway comoveny will
furnish transvortation and will be en-

titled to certificate for witness fees
in 8l) cases,

PAY DAY, & 23, Employes will be paid
: off during their regular working hours,

semi-monthly, except where existirng

State laws provide a more desirabdle

17
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SHORTAGE.

TIME
VOUCHER -
LEAVING
SERVICE.

PAY -
SEELTER.

REDUCING
FORCES.

RESTORA-
TION OF
FORCES.

paying-off condlition. Should the regu-
lar pay day fall on a holiday or days
when the shops are closed down, men
will be mid on the preceding day.

Where there is a shortage equal to one
day's pay or more in the pay of an
employe, & voucher will be issued to
cover the shortage.

Employes leaving the service of the
rallway company will be furnished with
a tims voucher covering all time due
within 24 hours where time vouchsrs are
issued and within 48 hours at other
points, or earlier when possibdle,
(Sundays and holidays excepted,) -

24, During inclement weather
provision will be made where buildings

are availadle to pay employes under
shelter,

25. When it becomss necessary
to reduce expenses, the force at any
voint or in any department or sub-
division thereof shall be reduced,
seniority as per Rule 28 to govern; the
men affected to take the rate of the
job on which they have placed themselves,

Men affected under this Tule will be
given five days'! notice and lists will
be furnished local committes,

In the restoration of forces, senior
lajd-off men will be given preference
of re-employment, 1f avallable within
ten days unless special request for an
extension of time is granted, and shall
be returned to their former positiors;

18



TBANSFER
FOR
SERVICE,

local committee will be furnished 1list
of men to be restored to service; in

reducing force the ratio of aporentices
will be maintained,

Men laid off will be required to leave

their address with the local committee
and foreman,

When forces are reduced or Jods ars
abolished, men affected will be given
the privilege to place themselves
according to their seniority. Only such
men disturbed by reorganization or the
abolition of jobs will be permitted to
exercise their seniority under this ruls.

An employe who fails to qualify after
a fair trial on tke new job on which
he has placed himself will take whatever
position mey be open in his line of work.

When jobds are abolished (not under a
reduction of force), for a period of six
montks or less, men affected by such
abolition will be restored to their

former position upon re-estabdlishment of
Jobs.

A Job abolished for more than six

months will be bulletined upon re-
establishment, _

26. When forces are reduced .
and men are needed at other points they
will, at their request, be given prefer-
encs %0 transfer to nearest point, with
privilege of returning to home station
when force is8 increased, such transfer
to be made without expense to the rall-

way company. Seniority to govern all
cases,

19



SHOPS -
SHUT DOWN,
ETC,

SENIORITY.

MECEANICS'
APPREN-
TICES,
DOING
CRAFTMEN'S
WORK -
WHEN.

27. Employes required to work
when shops are closed down, due to
breakdown in machinery, floods, fires,
and the like, will receive straight-

time for regular hours, and overtime
for overtime hours,

28. Employes in all shops ang
engine houses, repalr tracks and in-
spection forces, at each point shall be

governed by common seniority in their
recepective crafts.

Four subdivisions of carmen as follows:

Pattern makers Painters
Urholsterers Other carmen

The seniority lists will be open to

inspection and copy furnished the
committee,

29, Fone but mechanics and

aporentices regularly employed as such,
shall do mechanics' work as per special
rules of each craft.

At a point where it i8 proved to the
satisfaction of the parties to this
agreement that more than two hours'

work is done 1n any day or night shift

~1n any one day, based on the average of

one week, & mechanic will be employed.

This does not preclude work being
performed bty car department mechanics-
in-chargs asesigned to outlying points
at which the force does not exceed five
men, or in train yards,

o0



auroceNous 30, In compliance with the

WELDING. special rules included in this agreement,
none but mechanice and their apvprentices
in their resvective crafts shall onerate
,Xy-acetylene, thermit, or electric
welders; where oxy-acetylene or other
welding processes are used, each craft
shall perform the work which was generally
recogrized as work belonging to that
craft prior to the introduction of such
processes, exceot the use of the cutting
torch when engaged in wreckirg service.

It will be understood that at pcints
where there is not sufficient werk to
keep autogenous welders of a particular
craft so emvloyed, fifty per cent of
one shift, mechanics of respective
crafts so affected will be assizned and
when 80 assigned shall do such weldirg
and cutting as may be required and will
receive tre differential rate while per-
formirg such work, If required to per-
form such work more than once on a
shift, they skall receive the differen-
tial rate for the entire shift,

Should it become necessary to serd
any oxy-acetylene or electric wslder
out of the shop in cold weatksr, he will

te given time to dry off tefore going
out,

RATE OF 31,

1f an employe covered by
MECHANICS

this echedule is required by the company

TEMPORARI- temporarily to fill the vplace of a fore-
LY ASSIGN~ man, he will be paid the forerman's rate
ED TO

for such service, but not less than he
POSITION would have received for the same hours

oF of service at his own rate,
MONTELY-
ﬁﬁéD FCRE-

. 2l



GRILVANCES- O2. Should any employe sub-

HOW
HANDLED,

APPEALS,

Ject to this agreement believe he has
been unjustly dealt with or any of the
provisions of this agreement have been
violated, he may present case to foreman,
which skall be presented within ten days
from date of the cause for complaint or
violation, TFalling to get satisfaction,
the case shall be taken to the foreman,
general foreman, master mecharic,
district mster car uilder, or shop
guverintendent, each in their respective
order, by the duly authorized local
committee or their representatives,

All local conferences sghall be held
by aprointment during regular working
hours, and if stenographic report of
investigation is taken, a copy of same
gshal]l be furnished,

If the result of such conference
sti111 be unsatisfactory, the duly
autborized general corrittee, or their
revresentatives, shall have the right
of apreal, preferadly in writing, to
the higher officlals designated to handle
such matters in their respective order,

and conference shall be granted within
ten days of apvlication,

33. Should the highest
designated official or his duly authorized
representative and the duly authorized
representative of the employe fadl to
azree, the case shall then be handled
according to the vrocedure required by
the provislons of the Transportation
Act of 1920, or revisions thereof,

Prior to the assertion of grievances as
herein provided, and while questions of

~grievances are pending, there will
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It is herebyv , agreed Ly and ie
ffecti Qana [7 ’ 197u, Rule 35,
inegrar ;s Machini

effective

gation,
follovs:

(a)

(a;

(e)

MEMORANDUM OF AGREEMENT
BETWEEN ThE

CHICAGO AND KORTIH WESTERN TRANSPORTATION COMPANY

AND THE
INTFRNATIONAL ASSOCIATION OF MACHINISTS
COVERNING THE APPLICATION OF RULE 35 .
(DISCIPLIH . 5
TO EMPLOYES COMING UNDEER THE SCOPE OF THE
C&RWT - IAM AGPFLMERT

* > * * . *

between the parties hereto that
Discirline and Investi-~

shall be applied as

sts are concerned,

An emplove in service under this aareement for one
hundred and eighty (1806} calendar days or less may be
disciplined or éismicsed without 2 formal hearing,

An emplove in service fo:r more than one hundred and
eighty (180) calendar daves will not ke disciplined or
dismissed until after a fair and imppartial hearing has
teen held; except as provided in (M) hereof.

Such hearing will be held within thirty {20} calendar
days from the date cf the cccurrences tec ke
invectigated or not later than thirty (30) days from
the date tdp supervising cfficer would have knowledge

-

ctf the alleged gffense.

In the case of an employe held out c¢f service pending
investigation account sericus infrections of rules,
the investigaticn shall ke held_within ten (10} days
from the date withheld from service.
out of service +he emplove wlll be
thereof,

‘nectified the reason

At least five
*nuebt=0ati

(5) days advenced written notice of the
n ghall Le given to the emdlove(s) and the

appropriate local organizaticn reprasentative, in
order that the erpicove {s) mavy agrrange for
representaticn by a duly authorized repr:zsentative and

for the presence of neceszary witnesses desirad. The
notice shall srecify the charge for which
investication is Lkeing hei... Unless conditions or
circumstances warrant otheyr arrangement efforts will

I3
~r
investigation at the city

be mwade to hold the wherea
the erploye (s} i neadguartera2g. At the
investigaticon, ke represented by

the emplove (s) nay
duly eauthecrized representative or representatives of
the Brctherncod,

DJ

At the time held



(g}

(i)

The five (5) Jdays provided fecr in this Section (e)
will apply where only employes under this agreement
are invclved. In the evernt employes under other
cocllective bargaining agreements are involved and the
time notices differe, then the five (5) day notice
covere¢ by this Sactica (e) mav be va;veu;;

N

LLI -
. ' ) . . /."(/',(t {b) /'(;// »
A decisior will be rendered within =£§£:en_if3) davs(Qﬁ/f /

s

following the complet*cn of 1nvest1qa;10n, and written |
nctice of discipline will be given the employe with ¥
ccpy to the organization's lccal representative.

The employe ancd the duly authorized ;epresentative
shall be furnished a copy of the transcript of in-
vestigation within ten (10) cays subsequent to the
cate disciplire is assessed. The employe c¢r his
representative will nct be denied the right to take a
stenograrhic or tave recording of the investigaticn.

An erployefs) and his representative mav request per-
missicn from the Division Wanager to waive IZormal
investigation in which such erplove(s) is under charge
and in connaction with which he will accept the
assessment c¢i discipline.”

Such reauests will he macde bv the emplovel(s) 2and re-
presentative by fully completing &ané signing the
"Request for Waiver of Formal 1Investigation" form
(Attached hereto). The investigation will then be
waivec provided the Division Manager grants said
request and signs the "Request for Waiver cf Formal
Investigaticn" formm., Providing such request is
grantsd, the employe(s) wilil be advised of the
discipline that will be ascessed before he 1s required
to siocn the "Fequest. for . Waiver of Formal
Investigaticn” fernm. '

It is understcod and agreed to by the parties that:

(1) The investigation provided fcr herein 1is not to
be waived except in cases where "Request for
Waiver of Formal Investigaticn”™ form is fully
cempleted and signed h' the employa(s) under
charge, hris represent and the Division
Manager,

"v
ﬁ‘ 2]

(2) This procedure ic entirely voluntary on the part
cf the ewplcoyve!s) uncder charge and. his repre-
sentative,

‘.
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(3)

(k)

(1)

(m)

(3) Nc mention or recoré of the possikility of waiver
of formal investigation under this agreement will
be macde or cited by either party 1in subsequent
handling of the case in ..« event the
1nvestigatlcn is not waived. T

(4) 2 ccpv of the completed "Reouest for Waiver of"
Formal Investigation" vwill be furrished each em-
plcye under charge and his representative,

(5) The discipline agreed to and acssessed
cennection with thics agreement is not subject
appeal by the employe(s) or his representative.

' 3

[ ol

(6) An emplcye(s) or his representative may after cne
year from date of discipline assessed by waiver,
request thet a letter of Nullification of
discirline assessed be inserted in his service
record by the Office of the Division Manager,
prcvided the amploye{s) has no other violations
of the Ceneral Regulaticns and Safety Rules of
like nature in the crne year pericd.

f it 1s founéd that an employe has been unjustly
isciplined oxr di=missed,” such discipline shall be set
aside and remocved from his record. He shall be
reinstatec¢ witnh his senlcrﬂty rights unimpaired, and
be compensated for wage lccs if any, suffered by him,
resulting from such discipii or suspension, lesgs any
amount earred during the such disciplinary
action was in effect.

'71".1~
D'D
;.a.

0

u

The previsicns of Article V. of the Agreement of
Bugust 21, 1954 (Time Limit &ule) shall be applicable
to ciaims and grievances arising in discipline cases.

The Gate for holdirg an investigation may be postponed
if mutually agreed to ky the carrier ana the
emplcye({s) or his duly auvthcrized representative, or
upcn re aco“cb ¢ notice Ior gocd and sufficient reason
shown by either the Carrier or the ergloves.

If 1investigation is not held or decision rendered

vithin the time limits specifiec¢ herein, as such time

limits are extended Ly agreerent cor postronement, ‘- ae
5

charges against the employe hall be considered as

having been dicmissed,



(n) Tt is understood that cre merber of the committee w:ill
be nade "whole", i.e., no deduction will be made from
his earnings account absenting himself from work
during regqular hours for the purpecse of acting as an
cmoloye (<) representative at a “isciplinar
investigation.

In the event the employe under charges dobes ni* det’re
representztion, an organization representative may
nevertheless attend the investigation as an
"observer".

V. 7
This Memorandum Agreement is effective éZé?éﬁ // , 1979,
and 1is subject tc the ccncluding payagrigph c¢f the Agreement
effective July 1, 1921 reprinted effec¥ive Carvary 1, 1953.

Sianed at Chicage, Illinois this éﬁféé'day of .2%24123/ . 1979.

) ,
N W NGl s

Pres. & %i:g;;ing General Chairman P

General Chairman Dire 'og/of'Ldbor Relations
(Nor-0Opérating)

FOR TIIE INTEENATIONAL

FOR THE CHICALAGO AND NCORTH WESTERN
ASSOCIATION CF DZACHINISTS: TRANSPORTATICN COMPANY:
ILR-S-12-2




~ UNION PACIFIC RAILROAD COMPANY

DN oA LABOR FELATIONS OMAVA, NEBRASKA 83179
PRCIFIC o
i
August 12, 1996
230-37
MR D E HALL T L MITCHELL
GENERAL CHAIRMAN IAM GENERAL CHAIRMAN IAM

1911 MAIN ST
NO LITTLE ROCK, AR 72114

729 SUNRIRISE AVE STE 502
ROSEVILLE, CA 95661

MR N MUELL

GENERAL CHAIRMAN IAM
101 EAST ST CHARLES RD
VILLA PARK, Il 60181

Gentlemen:

This has reference to our several discussions concerning the parties' desire to expedite the
appeal and handling process of discipline grievances. The parties believe an expedited process will
benefit all the affected parties concerned. Therefore, it is agreed that for the progression of
discipline claims only, the provisions of this Agreement shall apply to the handling instead of the
current two (2) step appeal as stipulated in the following rules of the individual Collective
Bargaining Agreements below:

UP:  Rule 35 of the Agreement effective November 1, 1976

MP: Rule 32 of the Agreement effective June I, 1960

TP:  Rule 23 of the Agreement effective August 1, 1969

WP: Rule 34 of the Agreement effective February 1, 1946

MKT: Rule 27 of the Agreement effective January 1, 1957

CNW: Rule 35(k) of the Agreement effective July 1, 1921, as amended July 1, 1979

IT IS AGREED:

(A) . If the Company's decision to discipline an employee is to be appealed by the
General Chairman or the employee involved, the General Chairman or employee will submit
written appeal within sixty (60) days from the date the discipline is issued. The written appeal
will contain a full statement of the Organization's or employee's objections to the discipline
issued and a request to discuss the Carrier's decision in conference with the Carrier's highest
designated officer to handle such disputes

(B)  If the discipline issued by the Carrier is appealed and a conference is requested
in writing to discuss the discipline claim or grievance, the parties shall meet in conference
within sixty (60) days from receipt of such request at a mutually agreeable time and place.



Within sixty (60) days from the date of the conference, the Company shall notify the
representative (or the employee in cases where the employee has filed the claim or grievance)
of the results of the conference. If not so notified, the appeal shall be allowed as presented,
but this shall not be considered as a precedent or waiver of the contentions of the Company
as to other similar claims or grievances. It is understood, however, that the parties may, by
agreement, extend the sixty (60) day periods established herein at any stage of the handling
of the claim or grievance.

(C) Al discipline claims or grievances shall be barred unless within nine (9) months
from the date of the Company officer's decision proceedings are instituted by the employee
or the duly authorized representative béfore the appropriate division of the National Railroad
Adjustment Board or a system, group, or regional board of adjustment that has been agreed
to by the parties hereto as provided in Section 3, Second, of the Railway Labor Act. It is
understood, however, that the parties may agree in any particular case extend the nine (9)
month period herein referred to.

(D) This provision shall not apply to requests for leniency and acceptance.of
discipline by waiving investigation.

(E) This Agreement shall become effective on September 15, 1996, and shall
remain in effect until such time that either party serves a thirty (30) days notice on the other
party indicating its desire to cancel the Agreement.

Yours T ;

AGREED:

%W

General halrman,

General Chalrman, IAM

B2 putl

. General Chairman, IAM




COMPETRICY,

DISCIPLINE
AND
INVESTIGA-
TION.

EMPLOY=S!

neither be a shut-down by the emmployer

nor & susvension of work by the employe
or employes, ‘

34. Thirty days! service shall
bs proof of competency, and when so

established, seniority rights will begin
from date employed.

35. No employe will be dis-
charged for any cause without first

being given an investigation.

In extreme cases, susvension pending
a hearing, which shall be vrompt, shall
not be deemed a violation of this rule,

If it is found that charges are not
sustained, such emoloye shall be re-

turned to service and paid for all regu-
lar time lost,

36. The railway company will

REPRESENTA-not discriminate against any committee-

TIVES.

APPREN-
TICES -
QUALIFICA-
TIONS,
ETC.

men, who, from time to time, represent
other employes, and will grant them
leave of absence and free transportation

when delegated to represent other
employes,

37. All apprentices must be
able to speaik, read and write ths

Baglish language, 2nd understand at
least the first four rules of arithmetic,

Aoplicants for regular aporenticeshio
shall be between 15 and 23 years of age
and if accepted sghall serve eizht
periods of 130 eight hour days of ser-
vice each, overtime excluded.

Graduates of Technical Schools who

23



RATE FOR
REGULAR

APPREN-

TICES.

APPLICANTS
FOR HELPER
APPREN -
TICE -

have entered such schools prior to the
age of 21 may enter the service of ‘the
rajlwvay company with the same indiscrimi-:

anating ccasideration as other regular
apprentices,

The rate of pay for regular appren-
tices shall be governed by the starting
rate of $1.299 per hour, with increase of
3.6¢ par hour for each period during the
first 5 periods, An increase of L 2¢
per hour for the 6th period - 7.2¢ for

the 7th period and 10,2¢ for the B8th
period,

Applicante for helper avprenticeship
shall bave had two consecutive years of
experience as helpers of their resvective
craft at the voint where employved at the

SHIP-TIME time application for apprenticeship is
OF SEEVICZ*made, except as provided for in the

RATE,

special rules of each craft affected.
If acceoted, they shall serve six
periods of 130 eight hour days of service
each, overtime excluded. When started
as an aovorentice, they shall receive

the minimum helver's rate of vay for the
1st period. At the end of that time

they shall receive 2,4¢ ver hour increase
and 2.4¢ ver hour increase each

succeeding period while serving their
apprenticeshiv,

In selecting helper avorentices -
seniority will govern and all selections
will bs made in conjunction with the
respective craft shop committee,

No apnrentices will be started at

voints where there are not adequate
-facilities for learning the trade.

24



INDENTURES. 38. All aporentices must be
{ndentured and shall be furnished with
a duplicate of indenture by the railway
company.

FORM OF INDENTURE

This will certify that .

wvas employed as an ,........... cececaee
aporentice by the ........... ceses .
Railway at .......ccc00vnne cesecas

ON ceeeosoccocscscccoascccnos cos 19 voo
to serve ,........ ... periods, a minimum

of 130 eight hour days each of service,
excluding overtime,

Title of Ofiicer in Charge.

SERVICE PERFCRMED DURING

APPRENTICESHIP

® 990 00 0000000000000 9000000000000060000000

This will certify that on ....c000vveee

19 ®© 60 00000 000000000 e 00O O OOO e v

completed the course of aporenticeshinp,
specified above and is entitled, if
emplO}'edbythe ® 0 000000000000 000 0000000

"Railway to the rates of nmay and condi-
tions of service of

L ® 0 50900600 000 00 b oo

Title of Officer in Charge.



TICES -
RATIO,
ETC,

APTITUDE.

. NIGHT
WORK,
OVERTIME.

SENIORITY
AS
MECHANICS,

39. The ratio of aporentices
in their respective crafts shall not be
mors than one to every five mechanicse.

Two apprentices will not be worked
together as partners,

The distribution of aprrentices among
shops where general repairs are made on
the division shall be as nearly as
possible in proportion to the mechanics

in the respective trades employed there-
in,

In commuting the number of apprentices
that may be employed in a trade on a

division, the total number of mechanics

of that trade employed on the division
will be considered,

If within ths 1st period an appren-
tice shows no aptitude to learn the
trade, he will not be retained as an
aporentice; & helper apprentice will de
gset back to helping and retain his
seniority as a helper,

An apprentice ghall not be dismissed

- or leave the service of his own accord,

except for just and sufficient cause,
before completing his aporanticeshio.

Aporentices shall not be assigned to
work on night shifts. An apprentice
shall not be allowed to work overtims
except during the last two periods of
his saporenticeship,

If an apprentice is retained in the
garvice upon completing the appreatice-
ship, his senlority rights as a mechanic
will date from the time of completion of

26
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MECHANIC'S
BATE.,

PREFERENCE
IR
APPOINT=-
MENT,

APPLICA-
TIONS FOR
POSITIONS.

DRINKING
WATER, ETC.

apprenticeshlp,

Apprentices retained in the service at
the expiration of their aporenticeship
shall be paid not less than the minimum

rate established for Journeymen mechanics
of thelr respective craft.

Preference will be given to sons of
employes in the selaection of apvorentices

to the extent of at least 80 per cent
of the number employed,

40, Mechanics avplying for
positions will be required to file in-
formation as to their ags, abllity, and
address of nearest relative, and must
show that they have had four years!
experience at their trade,

The present understanding relative to
hiring mechanics in the Maintenance of
Way,Signal and Communications Departments
will apoly and be made & matter of record.

Helpers applying for positions will
be required to flle information rela-

tive to their age, a®lity, and address
of nearsst relative,

4]. " Good drinking water will
be furnished, and ice in season. Sani-

tary drinking fountains will be provided
where nscessary.

Pits and floors, lockers, toilets
and washrooms will be kept in good
repair and in a clean, dry, and sanitary
condition, Repalir and train yards will
be kept clear of rubbish,

o\~



HEAT,
LIGHT -
FURNISH-
ING OF. -
SHOPS,
LOCKER
ROOMS,
ETC,

BULLETIN
BOARDS.

TRANS-

Shovs, locker rooms, and washrooms
will be lighted and heated in the best
manner possible consiatent with the

source of heat and light available at
point in question,

42, A vlace will be provided
ineide all shovs and engine houses where

proper notices of interest to employes
may be posted.

43, Employes covered by this

POPTATION.agreement, and those dependent upon

them for support, will be given the
same consideration in granting free
transportation as is granted other

employes in comparable service,

General committees representing em-
Ployes covered by tkis agreement to be
granted same consideration as is8 granted
general committees representing employes
in other branches of the service,

INCLEMENT 44, Employes will not be

WEATEER., required to work on engines or cars
outside of shovs during inclement
weather, if shop room and pits are
availadble, This does not apply to work
ir engine cads or emergency work on
engines or cars set out for or attached
to tralns,

NIGET Should it become necessary to

SHIFT - establish & regular night shift in shops,

SHOPS.

such men will not be used on running

revair work unless work is brought to
shov,

o0



CLEANING
PARTS,

 SAND
BLAST,
ETC.

¥When it i8 necessary to make repairs
to engines, and the irterior of boilers,
tanks, and tank cars, such parts shall
be cleaned before mechanics are required
tc work on same, This will also apoly
to cars undergoing general repairs,

Zmployes will not be assigned to jobs
where they will be exposed to sand=-
blast and palnt-blowers while in opera-
tion,

AUTOGENOUS All acetylene or electric welding or
WELDING - cutting will be protected by a suitable

PROTEC-
TION.

EMERY
WHEELS.,

HEIPERS
FURNISH-
B -
WHEN,

screen when its use 1is required,

45, Emery wheels and grind-
stones will be installed at ccnvenient
places in the shop and will be kept
true and in order.

46, Mechanics and avvrentices
will be furnished necessary competent
help to handle the work.

Ndne tut classified helpers will be

asaigned to help mechanics or apourentices

or perform helpers! work in their craft,
but when a mechanic is absent from

work, his helper may ve permitted to
assist other mechanice. -

Mechanics or apprentices will not be
required to work with a helper who is
incapable of receiving instructions in
the performance of their work,

wnen experienced helvers are avall-
able, they will be employed in preference

. to inexperienced men,

laYa)



When helping mechanice or aporentices
helpers will work under the direction of
such mechanic or avpvrentice, both uwnder

~the direction of the foreman,

In cases of emergency and regular
helpers are not availatle, laborers may

be used as helpers and when so used will
be paid helvers! rate,

DIS- 47, When dismantling for re-
MANTLING, comnstructing, or revairing engines,
HECON- boilers, tanks, cars or machinery, the

STRUCTING ,work will be done by mechanics of their
OR HEPAIR-respective crafts, Necessary help will
ING be furnished,

EQUIPMENT,
DESTROY- VWhen destroying scravped or con-
ING demed engines, bollers, tanks, cars or

SCRAFPED machinery, the work will be done Dy

CR helvers, excevting the removal of usabdle
CONDEMNED parts from locomotives, or the overa-
EQUIPMENT.tion of the cutting torck,

PROTEC- 48. No employe will be re-

TION. quired to work under a locomotive or
car without being protected by proper
signale, Where the nature of the work
to be done requires it, locomotives or
vassenger cars will be placed over a
pit, if available,

BLOW-OFF 49. In shov and engine houses
PIPES - not now equipped with connections for:
ENGIYE taking the steam from engines, arrange-
HOUSES, ments will be made to equip them so that
. steam from locomotives will not be
blown off inside the house,

SMOKE 50. All engines will be
JACES, placed under smoke jacks in engine

30




EL=CTRIC
LIGHTS -
EXTEN-
SICES.

CHECKING
I.‘-‘! .

PERFCRMING
WORK - WHC,

EMPLOYES
LAID OFF -
TRANSPOR~
TATION,

ACCIDENT
REPCRTS.

houses where practicable, when being
fired up.

ol. At ghoos and engine
houses equioped with electricity,
electric light globes and extensions will
be kevt in tool-rooms avallable for use.

S2. When employes are re-
guired to check in or out on their own

time, they will be allowed ten minutes
additional time per day.

53. Mechanics' work as de-
fined in the svecial Tules of each
craft will be verfcrmed by mechanics,

regular and helper asnrentices to the
respective crafts,

o4, Employes laid of f on ac-
count of reduction in force, who desirs
to seek employment elsewhere, will uvon
apvlication, be furnished with a vass
to any voint desired on the C&NW Rail-
way .

58. Employes injured while at
vork will not be required to make
accident revorts before they are given
medical attention, but will make them
as soon as vracticable thersafter,

Proper medical attention will be given

at the earliest possible moment and, when
able, emoloyss shall be vermitted to
return to work without signing a release
pending final settlement of the case,

At the option of the injured marty,
personal .injury settlements may be
handled by the duly authorized reunresenta-
tives of the employe with the duly

31



SHOP
TRAIRS.

RATES OF
PAY,

authorized representative of the
carrier. Where death or permanent dis-
ability results from injury, the lawful
heirs of the deceased may have the case
handled as herein provided.

S6. Existing conditions in
regard to shop trains will be continued
unless changed by mutual agreement, or
unless, after disagrsement between the
carrier and employes, the disvute is
proverly brought before the labor Board
and the Board finds the continuance of
existing conditions unjust and un-

reasonable, and orders same discontinued
or modified. '

The rallway company will endeavor to
keep shop trains on schedule time,
properly heated and lighted, and in a
safe, clean and sanitary condition. This
not to apply %o temporary service pro-
vided in case of emergency.

S57. Blark,

S8, Per Hour
Machinists | $1,863
Machinist Inspectors 1.863

Machinist Federal Inspectors 1.923
Machinist Auntosenous Welders 1.923
Wheel Press Hand 1.623
Wheel Press Operators 1.623
Machinist Helpers = less than

250 days!' s=rvice as such

on C&MW Railway 1.563 to 1.623
Machinist Helpers - more than

250 days?! service as such

on C&NW Railway 1.587 to 1,647
Boilermakers ‘ 1.863

32



Per Hour

Boiler Inspectors $1.923
B.M. Autogenous Welders 1.923
Iayerout 1,923
Flanger 1.923

Boilermaker Helpers - less
than 250 days' service as
such on C&RW Rallway 1.563 to 1.623
Boilermaker Helpers - more
than 250 days' service as
such on C&NW Railway 1,587 to 1.647
Flange fire Helpers $.06 above pre-
vailing rate for
B.M, Helpers at
point employed,.

Blacksmiths 1.863
Heavy Fire Blacksmiths 1.923
Blacksmiths-Autogsnous

Weldsrs 1,923
Bamme rsmiths 1.983
Heavy Fire Heaters $.12 above B.S.

Helperts rate at

point employed.
Blacksmith Helpers - less

than 250 days' service as

such on C&W Railway 1,563 to 1.665
Blacksmith Helpers - more

than 250 days'! service as _

. such on C&W Bailway 1.587 to 1.689

Heavy Fire Blacksmith

Helpers $.06 per hr. above
B,S. Helper rate

at point employed,
Hammer Operators $.06 per hr, abdove

B.S. Helper's
rate at point

- smployed.

Sheet Metal Workers 1.863
Cupola Tenders 1.743 to 1.863
Mouldsrs (Machine) 1.743
Moulders 1.863
S.M, W, Autogenous Welders 1.923
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Per Hour

S.M.W, Helpers = less than
250 days'! service as such
on C&NW Railway

S.M.W. Helpers = more than
250 days!' service &s suca
on C&NW Railway

Moulder Helpers - less than
250 days! service as such
‘on C&NW Railway 1,563 to

Moulder Helpers - more than
250 days' service as such
on C&NW Hailway 1,587 to

Electricians

Engineer-Electricians

Crane Operators (Cranes of
LO ton capacity or over)

Crane Operators (Cranes of
less than L0 ton cavpacity)

Generator Attendant

Switchboard Operator

Electrician Autogenous
Yelders

Equipment Installer-
Tlectrician (Communication
Department)

Electrician Helpers-less than
250 days' service as such on
C&NW Railway 1.563 to

Electrician Helpers-more than
250 days' service as such
on C&NW Railway - 1,587 to

- Linemen {Communications
Department)

Linemen (Construction) (Com-
mnications Department) |

Cable Splicer (Communication
Department)

Carmen

34

$1.563

1,587

1,623

1,647

1.863
1,863

1.863

1,815
1.815

- 1.815

1.923
2,115
1.659

1.683
1.839
1,791
2.115
1.863




Per Hour

Chief Car Insvectors 31.923
Autogenous Welder - 1.623
Other carmen . 1.779
Autogenous Welder 1.839
Gas Makers 1.611
Cylinder Chargers 1.539
Gas Chargers 1.479
Car Fillers N 1.479

car Remairer Helpers (lLess than

Carventer Helpers (250 days’

Painter Helpers (service as
Seamstreasses (guch on

(C&¥W Ry. 1.563

Car Revalrer Helpers (more than

Carpentor Helvers (250 days?

Painter Helpers (service as
Seamstresses (sueh on

(C&¥W Ry. 1,587

Passenger Car Cleaners 1.407
BRATES OF REGULAR APPHEENTICES:
PAY APPREN- 1st Pariod 1.299
TICES AND 2nd Period 1.335
HELFER 3rd Period 1.371
APFREN- 4th Period 1.407
TICES. 5th Period 1.443
: 6th Period 1.485
7th Period 1,557
8th Period 1.659
HEIPER APPRENTICES:
Machinist )1st Period 1,587
Sheet Motal )2nd Period 1,611
‘Worker )3rd Period 1.635
Electrician  )4th Period 1,659
Carmen . )5th Period 1.683
. 6th Period 1.707
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‘Boilermaker (Boilermaker or Black=-
Blacksmith (smith Belper rate for lst

NOTE:

S9.
60.

period with a 2,4¢ per
hour increase each
succeeding period,

Rates of pay as shown in this
rule ares the basic rates effec-
tive February 1, 1951 including
the 1234 per hour increase
established under provisions of
agreement dated Washington, D.C.
March 1, 1951, but do not include
any adjusted rates under provi-
slons of the escalator clause of
said agreement,

Blank,

Blank,
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MACHINISTS' SPECIAL HULES

MACHINISTS- 61. Any man who has served

QUALIFICA-
TIONS,

MACHINISTS!
WOEK.

an apprenticeship or has had four years!
experisnce at the machinists! trads,

and who, by his skill and experience,

is qualified and capable of laying out
and fitting together the metal varts of
any machine or locomotive, with or with-
out drawings, and competent to do

either sizing, shaping, turning, toring,
planning, grinding, finishing or ad-
Justing the metal parts of any machine

or locomotive whatsoaever shall con-

gtitute a machinist,

62. Machinists' work shall
consist of laying out, fitting, adjust-
ing, shaping, boring, slotting, milling
and grindiag of metals used in tuilding,
assembling, maintaining, dismantling,
and installing locomotives ard englnes
(operated by steam or other power),
pumos, cranes, hoists, elevators,
pneumatic and hydraulic tools and
machinery, scale bullding, shafting and
other shop machinery, ratchet and other
skilled drilling and reaming; tool and
die making, tool grinding azd machine
grinding, axle truing, axle, wheel and
tire turning and boring; engine in-
specting; alr equipment, ludricator and
injector work; removing, renlacing,
grindirg, bolting, and breaking of all
Joints on super-heaters, oxy-acetylene,
thermit, and electric weldinz on work
generally recognized as machirists!
work; the operation of all machines
used in such work, including drill
presses and bolt threaders using a
facipg, boring or turning head or
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MACEINIST
HELPERS'
WORK L] R

RUNMING
REPAIRS.

DEAD
WORK -
DEFINI-
TIOK OF.

milling apparatus..and all other work
generally recognized as machinists!
work.,

63. KHelvers! work shall con-
sist of helping machinists and apnren-
tices, operators of car brass boring
machines, drill presses (plain drilling)
and bolt threaders not equipped with a
facing, boring or turning head or
milling apparatus, wheel presses (or
car, engine truck, and tender wheels),
nut tappers and facers, bolt vointing
and centering machines, crane men
helpers on locomctive and car work,
terding took room, mechinery and loco-
motive oiling, box packing and grease
cup filling; applying all couplings
between engines and tenders; locomo-
tive tender and draft rigging work,
except when verformed by carmen, ard

all other work generally recognized as
kelpers' work,

64 . , Machinists assigned to
running revairs shall not be required
to work on dead work at voints where
dead work forces are meintained, excent
in cases where there is not sufficient
running repair work, employes working
under this rule may be assigned to per-
form work as per Bule 65, and be governed
by Rule 66, with the understanding that
this is to aovly in cases of delay in

getting engines into the house for
running revelrs,

65, Dead work means all work
on locomotives held for heavy repairs
that carnot ordinarily be completed
withirn tweniy-four hours (Saturdays,
Sundays and holidays excevted) hy the
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DEAD WORK-
RUNNING
REPAIRS,

WHECKING
SERVICE,

APPEEN-
TICES -
INSTRUC.
TION,

regularly assigned enginshouse running
repalr forces, Twenty-four hours will
be computed from the time repalirs are
started by any craft,

66. Dead work forces will
not be assigned to verform running
repair work, exceot when the regularly
assigned running revair forces are un-
able to gst engines ocut in time to pre-
vent delays to traln movement,

67. When a locomotive is
damaged in a wreck and work is necessary
other than what is ordinarly verformed
by the engine crew in cases of break-
down, a machinist ard helner (more if
necessary) will be sent,

68. Aoorentices shall be in-
gstructed in all oranches of the trade.

The following schedules for regular ’
and helver aonrentices skowlng tre divi-
gsion of tize on the various classes of
work are designed as guldes and will be

followed as closely as the conditicns
will permit:

HEGULAR APPRENTICES

650 days - Various machines and -
special Jjots, They will not serve ovor

87 days on any one machine or special
Jod, |

303 days - Floor work, oxy-acetylene,
thermit and electric welding. -

87 days - Enginehouse running
repairs,

f
NI
Mok
- [P
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HEELPER
APPREN-
TICES.

HEIPER
APPREN-
TICES -
RATIO,

MACHINIST
INSPECTCR~
DIFFEREN-
TIAL.

AUTOGENOUS
WELDERS -
DIFFEREN-
TIAL.

HELFER APPRENTICES

Ls5 days - Various machines and
special Jobe,

260 days - Floor work, oxy-acetylene,
thermit and electric welding,

65 daye - Enginehouse runring repairs,

69. Belpers, when assigned
as helper apcvrentices, must be between
the ages of 21 and 30 years,

At shops and enginehouses where
there are not adequate facilities for
learning the trade, helvers at such
shops and enginehouse will be governed
by common seniority on the division
emvloyed, and may male avnlication for
aporenticeship, and be ascigned to shops
on the divieion where there are prover
facilities to learn the trade.

70. The nunber of helver
aprrentices must not at any time exceed
S0 per cent of the combined number of
regular and helper avprentices assigned.

71. Machinists required to
inspect locomotives and swear %o re-
ports required by Federal Locomotive
Inspection law shall receive 6 cents
ver hour adbove the minimum rate peid
machinists at the points employed.

Autogenous welders shall receive %

cents per hour above the minimm rate
paid machinists at the point ewployed.
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BOILER~
MAKZRS!
QUALIFICA-
TIONS,

BOILER-

WORK.

BOIIERMAKERS' SPECIAL RULES

72. Any men who has served
an apvrenticeship or has had four years!
experience at the trade, who can with
the ald of tools, with or without
drawings, and is competent to either lay
out, build or repair boilers, tanks,
and detalls thereof, and complete samse

in a mechanical manner, shall corstitute
& boilermaker,

73. Bollermakers! work shall
consist of laying out, cutiting apart,
building, or repalring boilers, tanks,
and drums, inspecting, vatching,
riveting, chioping, calking, flangirg
and flue work; building, remairing,
renoving and apolying steel cabs and
running boards; laying out and fitting
up any sheset iron or sheet steel work
made of 16 gauge or heavier (present
oractice between bollermakers and
sheet metal workers to continue rela-
tive to gauge of iron), including
fronte and doors; grates and grate
rigeging: ash pans, front end netting
and diaohragm work; engine tender steel
underframe and pressed stec]l tender
truck frames; removing and apolying
all stay bolts, radials, flexible caps,
sleeves, crown bolts, stay rods, and
braces in bollers, tanks and drums;
apvlying and removing arch tubes, op-
erating punches and shears for shaping
and forming, vneumatic stay bvolt
breakers, air rams and hammers; btull
jam, and yoke riveters; bollermakers!

-work in connection with bullding and

repairing of steam shovels, derricks,
booms, housings, circles and coal
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BOILERMAKER
EELPERS'
WORK,

TEAD WORK.

bugegles; I-team, channel iron, angle
iron, and tee iron work; all drilling,
cutting arnd taoping and overating rolle
in conrection with bollermkers! work;
oxy-acetylene, thermit and electric
weldlng on work generally recognized

as bollersakers! work; and all other

work gererelly recozrized as boilermakers'
work, :

74, Helvers'! work.shall
consist of helving boilermakers and
apprentices; operating drill presses,
bolt cutters, vunch and shear overa-
tors (cutting only bar stock and
scrap), boller washers, flue tlowing,
firebox cleaning, removing and apoly-
ing hrick arches, removing and apvnlying
fire drick in oil burners, removing
and apvlying grates in the performance
of their reazular duties on running
repalr work; clearing out telltale
holes, operating air hammere when used
to looser and remove scale from fire-
voxes and boilers, attending tool room
in boiler shop, holding on all stay '
bolte and rivete striking chisel bars,
side sets, and backing out punches,
heating rivets (exceot when performed
by aporentices), cutting off of flues
and safe ends, and testing of same on
floor, and all other work generally
recognized as helvers! work,

70, Boilermakers assigned to
running remairs chall not be required
to work on dead work at voints where
dead work forces are maintained, excevt
in cases where trere ic not sufficient
running renair work.




DEAD WORK
FORCE -
RURNING
REPAIRS.

COOLING
OFF.

FLANGE
TURNERS,
ETC.

BOILER

Dead work means all work orn locomo-
tives reld for revairs that cannot
ordinarily be completed within twenty-
four hours (Saturdays, Sundays and
holidays excepted) by the regularly as-
signed enginehouse running rewair
forces. The twenty-four hours will be
computed from the time renairs are
started by any craft,

Vead work forces will not be assigned
to verform running repalr work, except
when the regularly assizned running
repalr forces axre unadle to get locomo-

tives out in time to orevent delays to
traln movement,

Boilermakers and helpers will be
given a reasonabdvle time to cool off

when required to go from hot to cold
work,

76. Flange turners, layer
outs, and fitter ups shall be assigned
in shoos wkere flue skeets and half
side sheets or firetoxes are flanged,
removed and avolied., Ot omen may per-
form all these overations where the

service does not require mor than one
man,

Boiler insmectors-Staybold inspectors

INSPECTORS.will be assizgned at all »oints where

monthly stay dolts and boiler 4inspec-
tion of fifteen or more engires is
required., when such emvloyes have no
inspecticn work to verform, they mmy te
assigned to other boilermakers' work.



AUTOG.
WELDIRG -
PROTEC-
TIO¥,

AUTOG.
OPERATCR -
MORE THAN
ONE.,

ASE PAX
WINGS AND
DOME CAPS
REMOVED.

BOILERS
COOLED.

77. Boilermakers, aporen-
tices, and helpers will not be required
to work in boilers or tanks while
electric or other welding vrocesses are

in use unless proper protection is vro-
vided. _

78. Not more than ore oxy-
acetylene welding or cutting operator
or electric operator will be reguired
to work in firebox or shell of boiler
at the same time, unless proper oro-
tection is provided.

f79. Oxy-acetylene welding
or cutting operator will be furnished
with belper when necessary, or when, in
the opinion of the overator, it 1is
esgsential for versonal safety.

80. When it is necessary to
renew, remove, or replace flue, door,
side, or crown sheets by means of oxy-
acetylene or other cutting and welding
vrocesses, such portion of the ash-pan
wings and grates as interfere with the
overator, will be removed, Dome cape
vill be removed and front ends opened
up if required, for vrover ventilation,

81. Boilers will have steam
Plown off and be sufficiently cooled
before boilermakers or apnrentices are
required to work in them, unless delays
in train movement will result, Blowers
will be furnished when vossidle to do so.

FEONT ENDS Front ends or fireboxes of engines in

WASHEED
OUT.

for other than running repairs will be
washed out before voilermakers or
avprentices are reguired to work in them,
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EAMMER -  82. Two boilermakers, or one

LONG boilermaker and competent apurentice

STROKE., ' with at least four periods' experience
will be used to ovesrate a long stroke
hammer; that is, an alr hammer capable
of driving stay bolts or rivets five-
eighths inch diameter or larger, or of

expanding flues or tubes, Doudble-gun
work will not be permitted,

FIUES - When expanding super-heater flues,
EXPANDING two bolilermakers, or one boilermaker
SUPER- and a competent apvrentice with at

EEATER. 1least four periods' exverience, will be
used, ‘

STAY BOLT One boilermaker arnd one heloer will

DRIVERS. be used to overate stay belt driver,
and two stay bolt drivers on one bolt
will not be considersd doudble-gun work,

TAPPING 83, No tapving or reaming
AFD ~will be done in fireboxes when same is
REAMIIG., near enough to endanger the men working,
on inside of firebox, A svace of ten
rows of stay bolts will be considered
sufficient, it being understood that
the helper will protect the men with a

sleeve over a tap when tavoing is being
dorne,,

HELPER 84. Boilermakers engaged on
FURNISHED-running revair work will be furnished

ON ROAD. & helper when necessary, or when they
' are sent out on the road, on such work
‘as requires a helper at home point.

HELPERS - 89. Helpers while engaged
FLANGE on flange fires will not be -requested

FIRE, - to do other work than that in connection
with flanging, and will not be asked to

AC



APPLICA-
TIONS.

C(UOTA.

AGZ,

WZLDING
PROCESS

STRVICE -
ENGINE-
HOUSE,

go outside of shop to handle fuel during
cold weather, regularly assigned men will
be used on flange fires, as far as
nracticable,

HELPSR APPRENTICES

86. Amlica.nts for helper
aporentice shall be governed by a common
seniority on the division employed.

Sevanty-five per cent of th e avpreén=~
tices may consict of boilermaker helvers.

- Helpers, when assigned as helper
aporentices, mst be between the ages
of 21 and 4O years,

Avorentices shall not worlt on oxy-
acetylene, thermit, electric or other
welding processes until they are in
their last two veriods,

Apprentices serving their aoorentice-
ghin in the back shov will serve 65
days on general enginehouse work,

.APPRE?“ICEQ On divisions where there is no back

SHIP
OTH=R
THAN
SHOP.

SCHEDULE
RSGUILAR

APPR -

TICES,

shop, an a»nrenticeshiv may be served
at some one voint where the best
facilities are for learning the trade.
Helver aonrentices will comolete their
last periocd and regular apprentices
their 1last two merinds &t shor paints,

8"7. ) The fcllowing schedule
for regular avorentices showing the

division of time on the various claeres
of work is designed as a guide and will
be followed as closely as the conditions

~will permit:
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108 Days
109 Deys

108 Days

130 Days

325 Days
65 Deys
65 Days

130 Days
1oﬁ6

SCHEIULE gg8.

Heating rivets and helving
boilermakers,

Tanx revairing and sheet
iron work,

Rolling flues; ash pan
work,

Stay bolts and setting
fluas,

General boiler work,
Gereral enginehouse work,
Electric or oxy-acetyleqe
welding,

layinz out and flanzing

The following schedule

HElPER for helper avprentices showing the

APPETT™N- division of time on the various classes

TIC®S, of work is desisned as a suide and will
be followed A8 closely as the conditions

will permit:
109 Days

| 108 Days
108 Days
195 Days

65 Days

65 Days

150 Day=

Tank repairing and sheet

iron workz,

Rolling flues; ash pan
woTK,

Stay Bolts and setting
flues,

General Boiler work,
General enginehouse work,
Electric or oxy—acetylene
welding.

laying out and flanging,

BOTLER 89. Boilermakers assigned
INGPECTORS assigned as boiler insvectors, also
ETC., flangers, layers out, and autozenous
 DIFFERN-  welders shall receive 6 cents ver hour
TIAL., above the minimum rate ovald boiler-

‘makers at the polat emplayed,
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FTLANGE
‘FIRE
HELPER -
DIFFEREN=~
TIAL.

S0.  Helpers on flange fires
shall receive 6 cents per hour above

the helpers! rate at the point empleyed,




BLACE-~

SMITES -
QUALIFI-
CATIONS.

BLACK-
SMITHS!
WCRK.

BIACKSMITH
HELPERS!
WORK.

BLACKSMITHS' SPECIAL RULES

ol. Any man who has served
an aporenticeship or who has had four

years' varied experience at the black-
smiths'! trade shall be considered a

blacksmith. He must be able to taks

a plece of work pertaining to his class
and, with or without the aid of
drawings, bring it to a successful

completion within a reasonable length
of time, B

o2. Blacksmiths' work shall
consist of welding, forging, heatlng,
shaping, and bending of metal; tool
dressing and tempering, spring making,
tempering and repairing, potashing,
case and bichloride hardening; flue.
welding under blacksmith foremar;
operating furraces, bulldozers, forging
machines, drop-forging machines, bolt
machines and Bradley hammers; hammer-
gmiths, drop hemmermen, trimmers,
rolling mill overators; cperating
punches and shears doing shaving and
forming in connection with blacksmiths!
work; oxXy-acetylene, thermit and
electric welding on work generally
recognized as blacksmiths' work, and

all other work generally recognlzed as
blacksmiths' work,

03. Helpers! work shall con-
slst of helping dlacksmiths, and
aporentices, heating, operating steam .
hammers, punches-and shears {cutting
only bar stock and scrap), drill presses
and bolt cutters; straightening old
bolts and rods cold; buillding fires,
lighting furnaces and all other work
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BIACK-
SMITH
HELPER
APPREN-
TICES -
QUOTA,
AGE,

APPREN-
TICES
CPPOR-
TONITY.

RATE
ESTABLI-
SHED,

FUKNACES
QR FIRES-
PHE-
PARING.

FURNACE
OPERA-
TORS,
HEATEERS.

generally recognized as blacksmith
helpers' work.

94. At least 50 per cent

- of the aprrentices shall consist of.

blacksmith helpers and must not be
over 35 years of age,

95. Apvrentices shall de
given an ovoortunity to learn all
branches of the trade, and will not
be kept on any one class of work
longer tkan 87 days. Avurentices
shall not work on oxy-acetylene, thermit,
electric or other welding processes

until they are in thelr last two
periods,

96. A rate established on
a certain class of work shall remmin
the same, and the men placed on such
work shall receive such rate,

97. Blacksrith helpers re-

quired to prepare furnaces or build

fires o their own time will be al-
lowed thirty minutes straight time

for each fire built or furnace pre-.
vared.

S8. Furnace operators
(heaters) will be assigned to overate

furnaces maxing or working material

six inches or over and heating it for
forgemen,

Heaters will be assigned to overate
furnaces used in connection with
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COAL AND
OIl.

EAMMER
DRIVEERS.

DIFFEREN-
TIALS -
6 INCE
MATERIAL,

L-INCH
MATERIAL,

HEATERS -
HEAVY
FIRES,

BIACK~
SMITH
HEIPEKS,

forging machires four inches and over

or to Leat any material four inches
and over to be forged.

Heaters will alsc be assigned to
heavy fires,

When overators are required on other

furnaces, helvers will te used.

99, Coal and oil suitable

for smithing ournoses will be furnished
at all times,

100. Competent steam hammer
drivers will be furnished,

101. Blacksmiths working or
making material 6 inches or over shall
be classified as hammersmiths and shall
receive 12 cents per hour above the
minimum rate peid blacksmiths at ths
point employed.

Blacksmiths working material U4 inches
or over shall be classified as heavy
fire blacksmiths and shall receive 6
cents per hour above the minimum rate
paid blacksmiths at the point employed.

Heaters on heavy fires shall receive
12 cents above the minimum rate opaid
helpers at poirt employed,

Eammer operators and helpers working
with hammersmiths or heavy fire black-
emiths shell recelve 6 carts ver hour

atove the minimum rate paid helpers at
point ervloyed.



ik
RS
$

TURNACE Furnace operators (heaters) opera-
OPERATORS ting furnaces for hammersmiths shall
(HEATERS)., recelve the minimum rate paid black-

eniths at the point employad.
AUTO- Autogenous welders shall receive 6

GENOUS  cents per hour above the minimum rate
WELDERS,  paid blacksmiths at the point employed,
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SHEET
METAL
WOEKZRS -
QUALIFI-
CATIONS.

METAL
WORKEES'
WOEX,

SHEET MET!L WORKEZRS! SPECIAL RULES

102, Any man who has served
an aporenticeship, or has had four or
more years' experience at the various
branches of the trade, whois qualified
and carable of doing sheet metal work
or pipe work as apyplied to bulldings,
machinery, locomotives, cars, etc,,
whether it be tin, sheet iron, or
sheet copver, and capable of bending,
fitting, and brazing of pipe, shall
constlitute a sheet metal worker,

103. Sheet metal workers'
work skall consist of ticning, coprer-
smithing, and pipefitting in shovs,
yards, ard buildings; on vassenger
coaches ard engines of all kinds, the
tuilding, erecting, assembling, in-
stalling, dismartling, and maintaining
varts made of sheet copper, brass, tin,
zinc, white metal, lead, black,
planished, pickled and galvanized iron
of 10 gauge and lighter (present
practice between sheet metal workers
and boilermakers to continue relative
to gauge of iron), including brazing,
soldering, tinning, leading, and
babbitting, the bending, fitting,
cutting, threading, dbrazing, conrecting,
and disconnecting of alr, water, gas,
oil, ard steam vipes, the omeration
of pipe threading machines; oxy-
acetylene, thermxit, ard electric
welding or work generally recogniczed
as sheet metal workers! work, and all

other work generally recognized as
sheet metal workers' work,
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SEEET
METAL
WORK=R
HELPERS'
WORK.

WQRK ON
BOILERS
UNIER
STEAM-
EXCEP-
TIONS.

SHEET
MBETAL
WORKERS
SENT ON
LINE OF
ROAD,

SEFET
METAL
WORKERS -
EUNNING
REPAIRS.

SHEET
METAL
WORKERS -

DEAD WORK,

104. Sheet metal worker
helpers! work shall consist of helplng

‘gheet metal workers and avorentices,

operating babbitt fires, the babbit-
ting of car brasses where tinning is
not required, the reclaiming of o0ld
car brasses, and all other work

generally recognized as sheet metal
worker helpers' work.,

105. Sheet metal workers
shall not be required to remcve or
apply blow-off or surface pipes or
ash-van blowers on bollers under steam,

106. Sheet metal workers will
be sent out on line of road and to
outlying points, when their services
are required, but not for small un-
important running repeair Jjobs,

107. The assignment of
running renair sheet metal workers to
dead work shall not be the recognized
oractice, but at points where no dead
work sheet metal workers are employed,
they may be so assigned if the needs

of the service require it,

108. Dead work forces will
not be assigned to verform running
revalir work, exceo! when the regularly
assigned running repair forces are un-

able to get engines out in time to pre-
vent delay to train movement,

o4




YOEKERS -
¥OT AS-
SIGNED.

METAL
WOERKZR

APPREN-
TICIS -

QOTA,
AGE,

SHXT?
METAL
WORKER
HELPER
AFFREN-
TICXS!
SCEEIULE.

SHEE?
METAL
YORKZRS
REGULAR
APPEEN-
PICLS!
SCHEDULE.

109. Sheet metal vorkers will
not be assigned to work not applicadle
to them, except in emrgency cases.

HELPER APPRENTICES

110, Pifty per cent of appren-
tices, provided they are not more than
thirty years of age, may be selected
from the helpers of this craft,

A% shops or engine houses where thers
are not adequates facilities for lsarning
the trade, helpers will bde governed by
& common seniority on division where
enploysd and may make apolication for
apprenticeship and be assigzned to shops
or engine houses on divisions where

there ars proper faclilities to learn the
trade, '

111. Helper apprentices will

“start at the third classification of

regular apprentices! schedule vhen
sntering their apprenticeshlip, and con-
tinue through as regular aprrentices,

112. The following schedunle
for regular apprentices showing the di-
vision of time on the various classes

of work is designated as a gulde and
will be followed as closely as the con-
ditions will permit:

130 Deys - Helning,

130 Days - Light pipe work,

260 Days - Tinning, badbitting and
' brazing, laying out aad
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SHEXET
METAL
VORKXR -
DIFFEREN-
TIAL.

MOLDERS.

WOLDIR
HEIPERS.

forming.

260 Days - Engine and car work,

260 Days - General work, including
one month's experience
wvith oxy-acetylene toreh,

113. ~ Autogenous wvelders shall
receive 6 cents per hour adove the mini-
munm rate pald sheet metal workers at
voint employed.

113%. Molders' wvork ghall con-
sist of general floor, bench and machine
molding for iron, brass, aluminum casgt-
ings from special patterns, including
cores making: make journal brasses, hud

‘plates; liners and liring; preparing

and heating ladles; preraring and
charging furnace, and all other work
goenerally recognized as molders' work.

Any man who has gerved an aporentice-
ship or has had four or more years'
experience in general feundry practice
and core making, and is competent to

operate molding machine, shall be
classified as molder,

Helpers' work shall consist of helping
molders and apprentices; préparing sand,
chipping and grinding castings, and all
other work generally recognized as
helpers! work, and will dbe compensatod
at rate of $1.5L7 per hour.

Any molder helpcr assigned to perform
general molder helpers' work and, in ad-
dition, being competent and assigned to
reline and rebuild furnaces, and bore
truck and trailer brasses, shall bde

Ll o Y
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HELPER
AFPEEN-
TICES.

compensated at rate of $1.647 per hour,

Regnlar'nnd helper apprentices may
be agsigned in connection with the work

included under Bule 1134 and under pro-
visions of rule 37,
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CIANS!

QUALIFI-
CATIONS.

ELECTRI~
CIAXS!
WORK.

LIRRMER'S
WORK.

BLECTRICAL WOEKERS' SPEXCIAL RULES

114. Ay man wvho has served
an apprenticeship or who has had four
years' practical experience in elsctrical
work and 1s competaent to execute samo
to a successful conclusion will be
rated as an electrical vorksr,

An slectrical workesr will not neces-
sarily be an armature wvinder,

115. Electricians' work shall
consist of repairing, reduilding, in-
stalling, inspecting, and maintaining
the electric wiring of gesnerators,
switchboards, motors and control,
rheostats and conirol, static and rotary
transformers, motor generators, electric
headlights and headlight gsnerators,
electric wvelding machines, storage
batteries, and axle-lighting equipment;
winding armatures, fields, magnet coils,
rotors, transformers, and starting
compensators, Inside wiring in shops
and orn steam and electric locomotives,
passenger traln and motor cars; include
cable splicers, wiremen, armature
winders, electric crane operators, for
cranes of forty-ton capacity or over,

and all other work properly recognised
as electricians' work,

116. Iinemen's work shall con-
sist of building, repairing and main-
taining pole lines and suprorts for
service wires and cables, catenary and
monoralil conductors and feed wires,
overhead and underground, and all out-
81de wiring in yards,

Men employed as motor attendants,
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RELECTRI-
CIAN
HELPERS!
WOEK.

EILICTRI-
CIAN
HETPXR
APPREN-
TICES -
AGE.

generator attendants, and substation
attendants vho start, stop, and oll
and keep their equipment clean and
change and ad just brushes for proper

running of their equipment, and switch-
board operators,

Bleciric crane overators of less than
forty-ton capacity.

117. Electrical worker helpers’
work shall consist of kelping electrical
workers and apprentices, stripping
headlight armatures, dismantling con-
duit on locomotives when scrapved,
cleaning and remcval of lazps and clean-
ing of reflectors, 0iling of motors, and
all other vork generally recognized as
helpers' werk.

HELPER APPRENTICES
11€E.

Helpers when assigned as
helper apprentices will not be over 30
years of age.

Mty per cent of the apvrentices

shall consist of electrical workers'
helpers,

At shops and enginshouses where thers
ars not adesquats facilities for learn-
ing the trade, helpers at such shops and
enginehouses will be governsd by a com-
mon sseniority, and may make application:
for apprenticeship, and be assigned
in shops on the divisions whers thers

are proper facilities to lsarn the
trads,
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EIXCTRI-
CIAN
APPRIN-
TICES?
SCHXDULE,

ELECTRI-
CIAX
HELPER
APPREN-
TICES!

SCEEIULE.

119. The following schedule
for regular apprentices, showing the
division of the time on the various
clasgses of work, is designed as a guide
and will be followed as clogely as
possibles

130 Days - General engine wiring and
. A.T.C. on engines, also
A.T.C. shop work,

130 Days

130 Days
65 Days

General maintenance and
construction work,
Roundhouse work, :
Pire alarm, telephone

_ and operating cranes,
86 Days - Car Department, wiring
cars, lighting and air
conditioning and motor
maintenance,

174 Days - Coach yards, air condi-
tioning, battery and
streamlined trains.

165 Days - Armature room, winding
‘coile, shop motors,
generator armatures,

130 Days - Motor car wiring and
overhauling motor car
Tarts,

- 1080

120. The following schedule
for bhelper apprentices, showing the
division of time on the various classes
of work is designed as a guide and will
be followed as closely as possidle:

130 Days ~ General engine wiring
and A,7.C., on engines,
also A.T.C, shop work,

130 Days - General mintenance and
construction work,
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BUBBER
GLOVES,
XTC.

ELECTRI-
CIANS
DIFFRR-
ENTIAL.

65 Days - Roundhouse work,
65 Days - Fire alarm, telephons
- and operating crapes,
65 Days - Car Department, wiring
cars, lighting and air
conditioning.

130 Days - Coach yards, air condi-
tioning, dattery and
streamlined trains,

130 Days - Armature room, wvinding
coils, shop motors,
generator armatures,

65 Days - Motor car wiring and
overkauling motor car
parts,

780

Eelper apprentices may serve the 120
days at thelr local enginehouse, if it
is in automatic train control terri-
tory, but cannot be pu* on as such with-
out permission from the chief mechanical
officer sc as not to conflict with ap-
prentices at Chicago Shops, or para-
graph six, rale 37.

121. Men engaged in the
handling of storage batteries and mix-
ing acid mst be provided with acid-
proof rubber gloves, hip boots and
aprons.

122. Autogenous welders shall
receive 6 cents per hour above the
minimum rate vaid electrical workarn
at point employed.
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CABMEN '8

5
Z

.129

CABMEN 'S SPECIAL HUIBS

123. Any man who has served

QUALIFICA- an apprenticeskip or who has had four

TIONS.

CARMER'S
WORK,

CARMEN'S
WOEK.

years! practical experience at carmen's
work, and who with the aid of tools,
with or without drawings, can lay out,
build, or perform the work of his craft

or occupatior in a mechanical manner,
shall constitute a carman,

124. Carmen's work shall con-
sigt of pattern-making, flask-making,
cabinet work, passenger car work,
surfacing, priming, varnishing,
lettering, decorating passenger cars
and locomotives; upholsiering, building,
repaliring, removing and aprlying loco-
motive cads, pilots, pilot beanms,
running boards, foot and headlight
boards; wood tender frares; wood machins
operating, buffing, millwright work and
all other work of the game class
generally recognized as carmen's work,

Other carmen's work shall consist of
bench carpenter work, passenger car

- platform work, carpenter wrk in con-

pection with building and repairing
motor lever and hand cars, station
trucks and other similar equipment
when at shops and all other carpenter
vork in shops and yards; building and
repairing way car steps, repairing
stationary car equipment and similar
boxes; burning off or sand-tlasting
vaint; spraying or painting underframes,
roofs, floors, trucks, iron work,
battery boxes and other equipment on
passenger cars; locomotive painting,
freight and way car painting and
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EELPERS'
NOEX,

stenciling; laying out and cutting
stenclls; painting and stenciling tool
houses, gateman towers and similar
buildings, rosdway signs, station
trucks, motor cars and other similar
equipment when at shops; paint re-
poving with sandpaper or torch and all
other work generally recognised as
mainters! work, TFreight and passenger
car inspecting, air hose coupling in
train yards and terminals; mounting,
dismounting and repairing steam, air
and water hose; operating punches and
shears doing shaping and forming, hand
forges and heating torches in connec-
tion with carmsn's work; repairing
freight cars and tender trucks; pipe
work in connection with air drake
equipment on freight cars; applying
preparsd BDetal roofing; insulating
refrigerator car doors and hatch plugs;
wrecking derrick enginears; oxy-acety-
lene, thermit and electric welding on
work generally recognized as carmen's
vork and all other work of the same

class generally recognized as carmen's
vork, -

125. Carmen helpers! work
will consist of helping carmen and
apprentices, seamstress work, operating
power sewing machines, stripping all
upholstering material except opening
up for rartial repairs, dyeing up-
holstering material with prepared dyes,
washing upholstering equipment; apply-
ing metal stripe in dust guards; -
gcrudting praparstory to painting; rived
heating when not done by apprentices;
operating bolt threaders, nut tappers,
drill pressss, punches and shears
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WRECKING
CREWS,

WRECKING
CHEW -
CONSIST,

IERAIL-
MINTS -
OTHER
IMPIOYES,

CAR
INSPEC-
TORS -
QUALIFICA-
TIORS,

CAR IN-
SPECTORS-
TAKTNG
RECORD,

(cutting only bar stock
and scrap), material carriers, toolroom
attendants, holding on rivets, striking
chisel bars, side sets, and backing out
punches, using backing hammer and
sledges in assisting carmen in straight-
ening metal parts of cars; cleaning
Journals, oiling and packing, and ap-
Plying brasses in connection therewith,
assist carmen in erecting scaffolds and
all other work generally recognised as
carmen helpers' uwork,

126. Wrecking crews, in-
cluding engineers and firesmen, shall be
composed of regularly assigned carmen,
and vill be paid for such service as
per general rules., Meals and lodging
vill be provided by the railway company

vhile crevs ars on duty in wrecking
service, ‘

127. All or part of regularly
assigned wrecking crews, as my bde

required, wlll be called for wrecks or
derailments,

This does not preclude using other
employes t0 pick up or clear minor de-

railments when wrecking derrick is not
needed.

128. Men assigned to in-
specting rust be able to speak and-
write the English language, and have &
fair knowledge of the A. R, A. rules
and safety appliance laws,

129. Inspectors and other
carren in train yards will not be re-
quired to take record, for conducting
transportation purposes, of seals,

64
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HEPAIR
TBACK
SYITCEES-
10CXXED,

ELUR TLAG

,on.

MITTERT
SEEVICE.

AIR
EARMERS,
JACKS,
ETC,

commodities or destination of cars,

130. Switches of repair
tracks will be kept locked with special
locks, and men working on such tracks
shall be notified befors any switching
is done. A competent person will be
regnlarly assigned to perform this dunty
and held responsible for seeing it 1s
performed properly. ”

131. Trains or cars vhils
being inspected or worked on by train
yard men will be protected by blue
flag by day and bdlue light by night,
which willl not be removed except Yy
msn wvho placs sams,

132. © At smll or mimor
points whers the service requiremsnts
are intermittent or are not contiaucus
for the full twenty-four Rours of the
day, and can be met with a minimm
nunber of employss (but not to excsed
three) in the Car Department, by as-
signing the hours of such employes to
suit the service and so that the eight
wvorking hours can be arranged within a
spread of not to exceed ter hours with
Wt one interval, such an assignment

of hours may be made,

The time of starting will conform to
the provisions of Rules 2 or 3.

133. Air hammers, Jacks, and
all othar powar=driven machinsry and
tools, opsrated by carmen or by thelr
apprrentices, will be furnished by the

reilwvay coxpany and maintained in safe
working condition,
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MATERIAL,
TOOIS -
FURNISERD
BY RY,
COMPANTY,

TOOLS
YURNISHID

IMPIOYZES.

BLACKING
TIEX AND
SMOKZ

INSPr3C-
TION -
ROAD WORK.

NECESSARY
HELP -
ROAD WOERK,

CARMEN
APPRIN -
TICES.

134. Crayons, soapstone,
marking pencils, tool handles, savw
f1les, motor bits, drace bits, cold
chigels, bars, steel wrenches, steel
sledges, hammers (not claw hammers),
resmers, drills, taps, dies, lettsring
and striping pencils and brushes will
be furnished by the rallway coxpany.

135. Upon entering service,
and at all times thereafter, carmen and
apprentices will be required to pro-
vide necessary personal tools for the
proper performance of work to which
they are assigned.

136. The application of
blacking to fireboxes and smokeboxes
of locomotives in engine houses will

" not be considered painters! work,

137. Yhen necessary to repalr
or inspect cars on the road or awsy
from the shops, carmsn will be sent
out to perform such wvork,

Two carmen or a carman and helper
will be sent to perform such work as
putting in couplers, draft timders,
draft rods, arch bdars, center pins,
putting cars on center, truss rods,
applying switch chains (present practice

to continue), wheels and work of similar
character,

Additional help will be furnished

when necessary,

138, Regular apprenticeships
will be estadblished in all dranches
of the trade,
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avrogzmous 139, Apprentices shall not
WEIDING - work on oxy-acetylene, thermit, elec-
CARMER AP- tric or other welding vrocesses until
PRENTICES. they are in their last year.

CARMEN 140. Helpers when ascigned
HELPSR as helver apvrentices will not vs over
APPRENTICES35 years of age,

AGE-RATIO,

Fifty ver cent of helper appren-
tices may be selected from carmen
Lelpers who have had one year experi-
ence on the division at the time arrli-
catiorn for avprenticeshivp is made,

CARMEN 141. Scheduls regular ap-
REGUIAR prentices - Divigion of time for
APFRER- mainter avprentices,

TICES?, )

FAINTER The following schedule for regular

SCE=IUI1E. avorentices, vainter, showing the di-
vislon of time on the warious classes
of work, 1s designed as a guide and

will be followed as closely as the
conditions will vermii:

130 Days - Preight car painting.
130 Days - Color room, mixing maint.
130 Days - General locomotive

painting,

260 Days - Brush work, massenger
equinment,

390 Days - lettering, strioing,
varnishing and such lay-
ing out ard designing as

1050 the shovo affords.
CARMEX 142. Helper apurentices -
HELFER Divislon of time for vainter avrentices,
AFPEN-  me £o1lowing schedule for heloer
TICES, : . '

PATNTER . aporentices, palnter, showing tke divi-
SCERDULE., 6:°r =f il:ns on the various classes
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CARMEX
REGULAR
APPRYN-
TI1C2S-
SCEEIULE.

CARMEX
ERLPER
APPEIN-
PICES -
SCEEDULE.

of work, is designed as a guids and
will be followed as closely as the
conditions will permit:

87 Days - Freight car painting,

87 Days = Color room, mixing paint,

87 Days - General locomotive
rainting,

217 Days - Brush work, passenger
equipment,

302 Days - lLettering, striping,
varnishing and such
laying out and designing

as the shop afferds,
780

143. The following schedunle
for regular apprentices, showing the
division of tims on the various classes
of work, is designed as a guide and
will be followed as closely as the con-
ditions will permit., Vhere sufficlieant
pascsenger car department work is not
available without exceeding the regular
ratio of apprentices in the passenger
car departmsnt, apprentices will com-
plete their apprenticeship in the
freight car department:

390 Days - General freight work,
wvood and steel,

130 Daye - Air brake work,

130 Days - Mill machine work, -

390 Daye - General coach work, wood
and steel,

1040

144, The following schednle
for helper apprentices, showing the
division of time on the various
classes of work, is designed as a guide
and vill be followed as closely as the
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conditions will permit, Where suffi-
cient passenger car department work is
not availadle without exceeding the
regular ratio of apovrentices in the
passenger car department, apvrentices
will complete their apuvrenticeship in
the freight car department.

260 Days - Gensral freight work, wood

and steel.
130 Days = Air braks work,

‘130 Days - Mill machine work,

260 Days - General coach work, wood
. and steel,
780
INCRRASING 145. In the event of not belng

TOBCE WHEN able to amploy carmen with four years'

EXPXRI-

sxperiesnce, and the resgular and helper

ENCED CAR- apprentice scheduls not providing men

MEN NOT

AVAILABLE.

enocugh to do the work, the forces may
be increased in the following manner:

Begular aporsntices who havs served
520 days and helper apvrentices who
have gserved 520 days may de promoted to
mechanics at point employed and will be

paid the minimam rate for carmen,
seniority to govern,

Helpers who have had 1040 days or
nors experiencs at point employed may
be promoted to mechanics, they to - -
receive the minimum rate for carmen and
be glven &n opvortunity to learn the
trade, seniority to govern,

The duly authorized committes in
each shop covered by this agreement will
be consulted and muiual understanding
arrived at in promoting helpers, The
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CARMEN
DIFFER-
ENTIAL,

COACH :
" CLEANERS.

GAS
CHABGERS,

ratio of helpers to de promoted to the
number of mechanics in any one shop
shall not exceed 20 per cent,

Yhen a re'duction is made in force of
mechanics, promoted helpers, in accor-
danca with their seniority, shall be

set back first, then advanced appren-
tices,

Fo mechanics to be l1aid off until

all such promoted helpers and aprpren-
tices have been set back,

Promoted regular apprentices and pro-
moted helpers who have not served 1040
days on mechanics'! work, and promoted
helper apprentices who have not served

780 days on mechanics! work, will de

set back at any time that mschanics

wvith four years or more expsrience maks
application for employment,

146. Autogenous welders shall

 receive 6 cents per hour above the mini-

mn rats paid carmen a.t ths point
employed,

147. The provisions of this
agreemant shall apply to coach cleaners.

148, This agreement shall
apoly to positions classified as gas
ctargers (gas fillers) employed in
California Avenus and Erie Streetl
Coach Yards, also positions of gns
makers at California Avenus Gas Plant
Chicago, Illinois,
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HULES

APPLICABLE BEu

To K..l.l..
C. AND 8.
IEPTS.

WOEKING
CONDI-
TICES -
N.,L.E,,
C. AND S,
DEPTS.

STARTING
AXD IXD-
ING OF
DAY - M.,
B.E,, C.
AXD S,
IEPTS.

SINIORITY-
M.,E.X.,
C. A¥D s,
DEPTS,

FULES APPLICABLE 70 MAINTENAXCE,

BIECTRICAL ENGINEERING, COMMUNICATIONS

and
SIGNAL DEPARTMENTS

140, Except as provided in
les 149 to 168, inclusive, rulss in
this agreement will govern so far as
applicable., All matters will de
handled thnrough the channels of each
dspartnent in conformity with mles
J2 and 33,

150. Starting time of work,
mweal and lunch periods shall be regn-
lar and consistent with the require-
ments of the service, éxcept that no
assigned hours will be designated for
exployes performing intermitient ser-
vice, requiring them to work, wait or
travel, as regulated by train service
and the character of their work, and

vhers hours cannot bde definitely regu-
lated,

151. An employe's time will
begin and end at a designated point,
but ia terminal territory more than
one such point may be named (Elmimrst,
Mayfalr, Evanston and Twentieth Street,

and all inclusive, will bde Chicago
Terminal),

152. Senlority rights of
employes specified herein will be con-
fined to the tarritory of their
immediate supsrvising officsr, Ths
seniority lists will be open to in-

spection and copies furnished the
comalttea,

71



HEGULARLY
ASSIGNED
TO ROAD
WORK -
BOURLY
BASIS.

153. Exployes regularly as-
signed to road work whose tour of duty
is regular and who leave and return to
home station daily (a boarding car to
be considered a homs station), shall
bs p21d continuous time from time of
leaving home station until the time they
return, vhether working, waiting, or
traveling, exclusive of meal period,
as follows: 3Straight time rate for
all hours traveling and waiting on as-
signed wvork days., Time and one-half
rate for all hours traveling and valte
ing on rest days and holidays., Straight
time rate for work during regular hours
and overtime rate for work performed
durirg overtime hours, If relieved
from duty and permitted to go to bed
for five hours or more they will not
be alloved pay for such hours, Whsre
meals and lodging ars not provided by
the rallwvay company vher away from

home station, actual necessary expenses
will be allowed,

The starting tims to be not earlier
than 6 a.m, nor later than 8 a.m,

Whers tvo or more shifts are worked,

the starting time will be regulated
accordingly.

Yhere employes are required to use
boarding cars the railway company will
furnish sanitary cars and equip them
for cooking, heating and lodging;: the
prosent practice of furnishing cooks
apd equipment, and maintaining and
operating the cars, shall be continuned,

Exception.- In case where the schedule
of traina interferes with
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SHEET

VOEKZER
HELFER

TICES.

ROAD WCORK-

BASIS.

the starting tims an agresement may be

entersd into by ths superintendent of
the derartment affectsd and the general
chairsan of the craft affected,

154. Sheet metal worker
helper-apprentices, provided they are
not more than 30 years of age, may be
selected from the helpers in a seni-
ority district, They will serve their
apprenticeship on the road and or at
shops where they hold seniority.

155. Monthly rates paid
employes regularly assizned to road
work as in effect August 31, 1949,
shall be reducsd on and after
Septamber 1, 1949, by $2.43, which
monthly rates represent a compre-
hended monthly hourags of 228-1/3
hours; no overtisme is allowed for timse
worked in excess of eight hours per
day; on the other hand, no time is

to be deducted unless the employs lays
off of his own accord,

These employes shall be assigzned
one regular rest day per week, Sunday,
i1f possidle, Overtime rules applicable
to other employes coming within the
scops of this agreement shall apply to
service psrformed on such asgigned rest
day. On the sixth day of the work
week employss will not be required to
perform ordinary maintenance or con-
gtruction work not heretofors re-
quired on Sundays and on holidays,

The straight time hourly rats of these
monthly rated employes shall be de-

termined by dividing the monthly rate
by 228-1/3.
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YURNISH-
ING YATER,
¥C.- M.,
E.%., C,
AND S,
IEP?S,

The regularly assigned road men
under ths provisions of this rule may
bs used vhen at home point, to per-
form shop work in connection with the
work of their regular assignments,

Where meals and lodging are not fur-
nished by the railroad, or when the
gservice requirements maks the purchase
of meals and lodging necessary while
away from home point, employss will de
paid necessary expenses,

If 1t is found that this rule does
not produce adequate coxpensation for
certain of these positions by reason
of the occupants thereof being re-
quired to work sxcessive hours, the

salary for these positions may des
taken up for adjustment,

156. It shall be the policy
to mintain camp cars in good and sani-
tary condition and to provide suffi-
cient msans for ventilation and air
space. All dining and sleeping cars
shall be screened vhen necessary, It
will be the duty of the foreman to
see that cars are kept clean,

157, The railvay company will
see to it that an adequate supply of
wvater conveniently located, suitadle
for domestic use is made availadls to
employes living in its buildings, camps
or outfit cars., Whers it must be
transported and stored in receptacles,
they shall be well adapted to the
purpose,
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LEADING
MECEANICS-
WMAIN-
TENANCE

TRAVELING
MECHANICS-
MWAIR-

BLACK-
SMITE -

SPECIAL RUIZXS APPLICAELRE TO THE
MAINTERANCE DEPARTMENT

158. A mechanic may be as-
signed to work with and direct the
work of ons or more rechanics with or

without their helpers and will receive
the differential while so assigned,

1565. A man vho is qualified
to mmintain and construct railroad
water supply, plumbing, sewsrs, hsat-
ing plants, and coal plant, drawv-
bridge, icehouse and elevator machinsry,
and who can carry on to a successful
conclusion such work with or without
drawings. His special classification
shall be determined by the nature of
his major dudies,

160. A man vho is qualified
in autogsnous welding and repairing

of frogs, track mterial and other
rallrocad metal work,

161. A man vho is qualified
to mintain and construct railrcad
scales, and who can carry on to &

succesgsful conclusion such work with
or without drawings,

162. A man qoalified to con-
struct, repair and mintain motor
track cars and motors on same,

SPECIAL EULES APPLICABLE TO THX
ELECTRICAL ENGINXERING DEPARTMENT
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LEADING
HMBECHANIC-
E.X.IEPT.

TRAVELING
MECHANICS-
E.E.DXPT.

LINEMEX
COMMUNI-
CATIONRS

163. A mechanic mey be as-
signed to work with and direct the
work of one or more electricians with

“or without their helpers and will

receive the differential while s0 as-
signed,

164. An electrician who is
qualifiod {n electrical mainienance and
construction of light and power work
as defined in Bules 115 and 116 and who
can carry same to & successful con-
clusion with or without drawvingse,

SPECIAL RULES APPLICABLE TO THE
COMMUNICATIONS DEPARTMEN?T

165, - A lineman electrician who
is qualified to install, inspsct, re-
pair or mmintain inside wiring,
switchboards, rheostats, motor genera-
tors or other signaling line utliza-
tion equipment, splice lead-sheathed
cable, or do any other work upon
signaling lines that {s generally
recognized as elsctricians' work,

An electrician stationed at a
designated headquarters, who is ~
qualified both as electrician and line-
man, and who, subordinate to the fore-
man of a district, has charge of and
is responsidble for the repairs and
maintenance of line and equipment in
a more or less definitely limited
subdivision, or subdivisions, of the

foreman's district is a station line-
rAn,

(FOTE.- A stationed lineman works upon
~ordinary repairs and maintenance
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CONSTRUC-
TION LINE-

COMMINICA-
TIONS
DEPT.

CARMEN -
SIGHAL
DRP?.

COMPOSITE
SERVICZ -
CIASSI-
FICATION
-SIGE,
DEPT,

in any part of the foreman's district,
but under ordinary circumstances re-
mains upon the subdivision or sud-
divisions maintained from his head-
quarters, He is available in emergsn=-
cies upon other districts.)

168. An electrical worker
who can skillfully use the tools and
apraratus, assemdle the materials and
build the tyves of signaling pole
lines in charge of the commanications
department (in accordance with the
standards therecf) and do the well-
furnished work of the craft a3 men-
tioned adove,

SPECIAL RULZS APPLICABLE TO THZ
SIGNAL DEPARTMINT

167, A man quelified to con-
struct, repair and maintain motor
track cars and motors on same,

16¢c. Signal maintainers, who
for 50 per cent or more of their time,
perform work as defined in Runles 115
and 116 will be classgified as elsctri-
cal workers, o

These rules, and rulings thereon, constitute
in their entirety an agreement betwesn the Chlcago
and North Western Ralilway Company and Syctem
Yoederation ¥o, 12, representing machiniats, boiler-

rokars,

lacksmiths, shesl melel workera, elactri-

cal workers, carmen, apprentices, helpers and
coach cleaners, and shall remain in force until
guch time tkat either party desires a ckange, in

which case thirly daye' writtern notice shall be
glven the other party.
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FOR THX CHICAGO AND NORTH WESTERXY RAIINWAY
COMPANY:

Vice President{in Charge of Personnel.

FOR THE FEDERATEZED CRAFTS:
grsl Chairmapr Joint Committee

For the International Associatior of Mackinists
(Apprentices and Helpers):

For the International Brotherhood of Boilermakers,
Iron Ship Builders and Helpersof America
(Apprenticesh

T

For the Internaticnal Bretherhood of Elacksmiths,
Drop Yorgers and Helpers (Apvrentices:

Ao 5 Lo

Yor the Sheet Netal Wdrkers‘ International
Association (Apprentices and Helpers):

E(H o
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Tor the International Brotherhood of Blectrical
Workers (Apprentices and Helpers):

G K FooT=

Yor the Brotherhood of Eailway Carmen of Amsrica

and their Apprentices m‘éa;lgn:
W A

C

79



APPENDIIX

MEMORANDUM AGREEMENT BETWEEN THE CHICAGO AND
NORTH WESTERN RAILWAY COMPANY AND SYSTEZM FEDUERA=
TION HO. 12, BAILWAY EMPLOYES' DEPARTMEXT, A. F.
OF L., MECEANICAL SECTION NO. 1 TEEREOF, SUP-
PLEMENTING AGREEMENT OF JUNE 28, 1921, COVERING
UNDERSTANDINGS IN RESPECT TO APPLICATION OF RULE
29, FEDERATED CBAFTS! AGREEMENT,

s

It is hereby agreed that agreement of June
28, 1921, covering understandings in respect to
rale 29, federated crafts! agrsement, 1s modified
or revigsed, eZfective June 1, 1939, to provide:

1. At a voint where there are not to exceed

five mechanics employed, one mechanic on a
shift may be classified as mechanic-in-charge
and commensated at a monthly rate to covsr
gervice verformed.

2. On a shift where Lut one mechanic, classi-
fied as mechanic-in-charge {s employed, he

will be permitted to do any ahd all mechanics
work,

3. A%t & point where service requiremente ne-

cessitate the employment of a mechanic ia
addition to the mechanic-in-charge, a machinist
will be employed, both of whom will be permitted
to do any and all mechanice work.

L. On a shift or at a point whars service re-
quirements necessitate emvloyment of two
mechanics in addition to the mechanic=in-charge
or mechanices-in-charge, as the case may be, a
machinist and then a boilermaksr will be em-
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ployed, all of whom will be permitted to do any
and all mechanics work, The total mechanics
employed at the point sghall not exceed five.

5, On a shift or at a point whers service re-

quirements necessitats emvloyment of three
mechanics in addition to the mechanic-in-
charge or mechanice=in-charge, as the case may
be, the third mechanic will be of a class de-
termined by agreement between the railway corpa-
ny officers and General Committee, Systenm
Tedsration No. 12. fThe mecharics and mechanics-
{n-charge will be permitted to do any and all
mechanics work, '

6. On a ahift whe=e service requirsments

necescsitate employment of four mechanics
in addition to the mechanic-in-chargs, cong'de
eration will be given to the employment of a
ghset metal worker. Ths four mechanics and the
mechanic-in=-charge will be vermitted to do any
and all mechanics work,

7. 1In filling positions of mechanics-in-
chargs, senior mechanics at the point will
be given preferrad consideration.

The adbove agreement will remain in full

force and effect until changed by agreament be-
twean the Officer in Charge Of Personnel and

General Committee, System Federation No. 12,
Railway Bmployes! Department, A.¥., of L., or
until thirty days! notice in writing shall have

been served by the party desiring the change on
the other party theareto,

FOR THE EMPLOYES: : FOR THE RAILWAY COMPANT

la/ R, C, GAETH /s/ M. B. PANGLE

Gen, Chairman, System Assistant to President
Federation No. 12,

Chicago, 111. = May 23, 1939.
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MEMOBANDOM AGREEMENT BETWEEN THE CHICAGO AND
FORTH WBSTERN RAIIWAY COMPANY AND SYSTEM FEDERA-
PION NO. 12, BAIIWAY EMPLOYES'! DEPARTMENT, A.P,

OF L,, MECHANICAI SECTION KO. 1 THEREOF, IN HE-
SPECT TO TEZ ESTA3LISHMENT OF AN AFPRENTICI TRAIR-
ING PROGRAM.

l. The rallway company will enter into an
agreement with the Rallway Edncational
Burean of Omaha, Nebrawka (hereinafter desig-
nated as the Burean) to provide a course of
study for Mechanical Department apvrentices,

2. The rallway commany will provide an Ap-
prentice Ingtructor who will supervise the
training program, contact eacth aprrsntice esach
month for the purpose of individual inatruction
and check, maintain necessary records of the
vrogram, interviewv all applicants for apprer-
ticeship, supervise entrance examinations, etc,

3. The rallway company will provide a suitadble
sel of drawing instruments for each ap-
prentice., Thege instruments are to remain the
property of the railway company, and the ap-
prentices will be required to sign an agreement
that the set will be returned in good condition.
Upon satigfactory coxmpletion of his appren-
ticeghip, the aporentice may, if he so desires,

retain the set upon payment of 504 of the ac-
tual cost of the equipment.

L, The railway comvany will make possidble in-
dividual enrollment of all apvrentices by
representative of ths Bureaun who will presgent
a four year techniczl training program (suit=-
able adjustment of training program will bde
made in the case of helper apprentices) to
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aprrsatices now in service on a voluntary basis.
The Burean will adjust the lesson schednle to
suit the individual requirements of the avoren-
tices now in service vho have already served a
part of their apprenticeship. The Bureaun will
also adjust the training program to satisfact-
orlly taks care of those avprentices nov in
gervice who are alrsady enrolled with the Bu-
rean, All new apvrentices employed aftsr the
effective date of this memorandum agreement will
be employed on the dasis that thay will con-
gcientiously vursue ths technical training
during their avprenticeship.

5. The Burean's tschnical training program

briefly consists of the assignment of two
lessons per month for each avnrentice in accord
with a prearrangsd lesgson schedunls,

6. The Bureaun will furnish monthly progress re-

ports of the training vrogram to the rail-
way comrany's Avvrentics Instructor who will
follow the progress of each aporentice and
through personal contact encourage and assist
them in the successful comvletion of the lesgon
schedunlse.

7. The Bureau's apprentice training supervisor

vill coordinate the program as may be ne-
Sesoary from time to time to insure {ts suc~
cessful completion,

8. 1In case of aprrentices employed after the
- effective date of this agreement the follow-
ing discipline rules will apvoly:

(s) An epprentice who fails to maintain the
study schedule requirements of two new
examinations each morth, becomes delinguent

in any month in which he is either one or two -
examinations behind schedule, and he no longer
has & perfect record. EHowever, such appren~
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tice 18 still considered in good standing and
can clear his delinquency by submitting the
required pumber of nev examinations tc put
himself on schedule again.

(b) An avorentice who accumulates two un-
cleared delirnguencias (two separate
months) 1s still considered in good standing
and can clear his delinquencies by submittirg
the required number of new examinations to

rat himgelf on schedule again,

(c) An apprentice who accumulates three un-

cleared delinguencies (three semarate
months), is subject to removal from the servr-
ice after proper investigation is held, as
provided for, in conjunction with the Local
Committee, in the current System Federation
No. 12 agreement,

(4) An aporentice who removes himself from

the service for cause as provided in
paragrath (¢), after proper investigation is
beld, in conjunction with the Local Committes,
as provided for, is given one more ovportunity
to clear Lis record urder the following condi-
tions:

(1) within fifteen days after removal from

the service, such apuvrentice must per-
sonally bring to the officer in charge of
the skhop point where such apprentice is
working, & sufficient number of new examina-
tions to put himself or schedule again and
in addition, reworked examinations on all
lessons on whick such aprrentice has vre—
viously failed to attain a passing grade,.
These examinations must be in an unsealed
and properly stamned envelore or contaliner,
so that tLe officer in charze may inspect
the exarinations,
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(2) After comdlying with the requirements

of Item (1) suck apovrentice will then
be reinstated,

(e) If an arvrentice accumlates three un-

cleared delinguencies a second time, he
vill be given an investigation as provided
for in System Pederation No. 12 agreement,
in conjunction with the local Committee, and
if it is proven that such aprrentice was

three months delinquent a second time, he will
be dismisnsed as an avcrentice,

(£) 1In conrection with the apolication of
varagrachs (¢), (d) and (e), it is
anderstood that an av-rantice may de excused
for failurse to live up to ths study schadule

requirements of his technical training on
account of sickness or any other legitimate
cause beyond his control, The Anprsntice

" Instructor, in copjunction with the local
Committee, wlll investigate such cases and
w11l make their recommendations to the super-

vigory officer as to whether an apvrendice
shonld be excused,

(g) An avoorentice who is delinquent in his
studies when completing his apprentice-

ship, will not receive his diploma until after
he has glearad hisg record,

It is further understood and agreed that

this memorandum agreement in 4ts entirety is
effective October 1, 1941 and becores a part of
the current System Federation No, 12 agreement.

FOR TEE YEDERATED CRAFTS:

(Signed) A.M. Corazza
General Chairman Joint Committaee
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(signed) 2. M. Chureh
FOR THE INT. ASSOCIATION OF MACHINISTS
(AFPRENTICES AXD HELFERS)

(Signed) 2. C. Chas?

FOR THE INT. BROTHEREOOD OF BOILERMAKERS,
IRON SHIP BUILDERS AND HELPFRS OF AMERICA
(APPREETICES)

(Signed) Chas. W. Wagner
TOR THE INT. BROTHERHOOD OF BIACKSMITHS
DROP FORGERS AND HELFRRS (APPEENTICES)

(signed) E. Peterson
FOR THE SEFET METAL WORKERS' INTERNATIORAL
ASSOCIATION (AP7RINTICES AND HELPERS)

(signed) C. E. Yoots
FOR THE INT. BROTHERHOOD OF ELECTRICAL
WORKERS (APPREKTICES AND HELFERS)

(signed) Wm. Ray
FOR TEE BROTEZREDOD OF RAILWAY CARMEM OF
AMERICA AND THEIR APPRENTICES AND EELPERS

FOR THE CHICAGO AFD NORTH
WESTERY RATIVAY COMPANY,

(Signed) G. ¥. Stephens
Director of Personnsl
Chicago, Illinois
Sevntember 17, 1641,
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Aungust 25, 1944
Pile Fo., 83=4=43

Mr. Z. M. Church
5701 West Madison Street
Chicage 44, Illinois

Dear Sir:

Referring to prsvious corrsspondencs in
regpect to displacement rights as mectanics to be
extonded to men wko of their own volition request
that they be returned %o the mechanic class and

replying to your letter of August 8, 1644, 4in
connection therewith:

We are agreeabdle to disposing of this
matter on basis of the proposal outlined in that
vart of your letter of Aungust 8, 1944, readings

A suvpervisory foreman or mechanic-
in-charge making request for demo—
tion to the meckanic c¢lass uvon the
officer in charge will be furnisked
a reply within fifteen (15) days
after sald resquest is made,

"If the su~ervisory forsman or
mechanic-in-charge 1s denied his re
quest for demotion to the mechanic
clasgs, he then may, by giving a
thirty day w-itter notice to the
officer in charge (coxwy to the
General Chairman of craft involved)
revert back to and take uv his me-
chanic's rights under vrovisiors

of the fourth veragrath of rule 16,
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federated crafts! agreement, at the

expiration of sald thirty day written
notice,"

Yours truly,

[s/ G. F. Sterhens
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SUPPLEMENTAL MEMCRANDUM AGREEMENT BETWEEN THE
CEICAGO AND FORTH WESTERN RAILWAY COMPANY AND
SYSTEM FEDERATION NO, 12, RAIIWAY EMPLOYES' DR~
PARTMEFT, A.F. OF L., COVERING REVISION OF MEMO-
RANDUM AGREEMENT DATED JUNE 30, 1945 IF RESPECT
70 DISPLACING RIGHTS TO BE EXTENDED TO EMPIOYES
DISPIACED BY OTHER EMPLOYES RETURNING FROM MILI-
TARY SERVICE,

"It is hereby agresed that memorandum agree-
ment dated June 30, 1945, in respect .to displacing
rights to be extended to employes displaced by
other employes returcing from military service
will be revised to provide as follows:

A mechanic who may be diasvlaced account the
return of a mechanic from military service to his
former position, will be permitted to return to
hig former position or (1) disvlace a vromoted
helper, or (2) disnlace a promoted apnrentice, or
(3) place himself on a position which may be orpen
account no bids having been recsived for same
when bulletined and the necsssity still exists for
filling the position,

In event a mechanic is displaced account a
mechanic returning from military service exercis-
ing his seniority rights within five days after
hig return to a vosition which had been bulletined
during his absence, such mechanic or mechanics in
their turn, who may be affected, will be permitted
to displace Junior mechanics on positions which
wvere bulletined suWsequent to their assignment to
position from which displaced, or they may exercise
their seniority rights as provided in optiorns deg-
ignated as (1), (2) and (3) in the above varagraph,

Eelpers who may be disvlaced by the return of
helpsrs from military service will be accorded
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displacing rights on the same basis as agreed to
above for mechanics, except that they cannot dis-
vlace a oromoted helver or apvrentice.

In the event an advanced helper or apvuren-
tice is disvlaced as result of emvloyes returning
from military service, such advanced helper or
aporentice will not be required to revert to the
class fro® which advanced gso long as memorandum of
agreement dated August 7, 1941, covering promo-
tion of anvrentices and helvers is continued in
effect and there remains mechanic positions un-
f1lled due to inadility to securs qualified men.

FOR THE EMPINYES: FOR TEX RAILWAY COM™AXRY:

ls/ Z. M, Charch /2] 6. F. Stevhens
General Chalirman, Syastem Director of Personnel
Pederation Yo, 12,

Chicago, Illinois
December 1, 1945
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MEMOBANDUM AGREEMENT BETWEEN THE CHICAGO AND
NORTH WESTERN BAILWAY COMFAMY AND SYSTEM FEDERA-
PION NO. 12, BAILWAY EMPLOYES' DEARTMERT, A.F
OF L., MECHANICAL SECTION NO. 1 THFR®OF, IN
RESPECT TO APPLYING FROVISIONS OF AGREEMENT
SIGNED AT CEICAGO, ILLINOIS, MARCH 19, 1949, BY
AND BETWEEN EASTERN, WESTERN AND SOUTHEASTEEE
CARRIERS' CONFRRENCE COMMITTEE AND EMPLOYZS
SHOWN THEREOM AND REPRESENTED BY THE RAILWAY
IABOR ORGANIZATIONS SIGNATORY THERETO THROUGH
THE EMPLOYZES' NATIORAL CONFZRENCE COMMITTEE,
SIYTEEN COOPSBATING BAIIWAY IABOR ORGAN1ZATIONS,
70 HOURS OF SERVICE AMD RATES OF PAY APPLICABIZ
P0 MECEANICS-IN-CEARGE, BFFECTIVEZ SEFTEMBER 1,
1949,

It is hersdby mutually agreed that in the
application of agreement of March 19, 1945 be-
tween participating carriers renresented by the
Bastern, Western and Southeastern Carriers!
Conference Commiitee and employes shown therson
and represented by the rallway labor orgariza-
tiong signatory thereto through the Employes'
National Conference Committee, Sixteen Coopera~
ting Railway Labor Organizations, the following
rules shall govern hours of service, rates of

pay, etc., for positiors of mechanica-in-ckarge,
effective Sevtember 1, 1G4G:

. MECBANICS~ The hcurs comvrehended in monthly
IN~-CHARGE~- rates for mechanics-in-charge as

EOURS OF in effect August 31, 154G, shall
SERVICEX, be reduced by 34~2/3 hours. The
BATES OF monthly rate of pay in effect for
PAY, ETC. mechanics-in-charge aa of August

31, 1949, ghall be reduced by
$2.43, Mechanice—-in-charze shall be azeigna2d

one regular rest day per week, Sunday if posaidble,
in addition to the two regular rest days aseigned
Per month prior to Sevtember 1, 1949,

Overtime rules avplicadle to other emvloyes
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coming within the scope of this agreement shall
apnly to service rendered on such assigned weekly
rest days. Any overtime worked in excess of eight
bours per day will be paid for at one and one-half
times the straight time hourly rate, To determine
the straight time hourly rate, divide the monthly
rate by the monthly comvrehended hours,

TOR THE FEDEBATED CRAFTS:

/sl Z, M. Church

General Chairman Joint Committee

Js/ z. M. Church
For the International Association
of Machinists (APPrentices and Helvers)

[s]/ ®, C, Hooley

For the International Brotherhocod of
Boilermekers, Iron Ship Builders
and Helpers of America (Avorentices)

[al Chas, W, Wagner

For the International Brotherhood of
Blacksmithe, Drop Forgers and Helpers
(Aprrentices)

[sz E, Peterson_ —

For the Sheet Metal Workers' Inter-
" national Association (Aporentices and
Belvers)

<[g[ C, H, Yoote

For the International Brotherhsod of
Electrical workers (Avorentices and
Helvers)

[a[ Jack Cohan

For the Brotherhood of Railway Carmen
of America and their Avorentices and
Helvers
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FOR THE CEICAGO AND NORTH
WESTERN RAILWAY COMPANY!

IOZ G. F. s;aghens

Director of Personnel

Chicago, Illino!s, September 1, 1949

93



VACATION AGREEMENT

Preambls
eveesThis agreement is exacuted.as a result of the

by the President of the United States, September
10, 1941, and its report dated November 5, 1941,
respecting the vacation with pay disvute, media-
tion proceedings between the parties with the
participation and assistance of the Emsrgency
Board and its supplementary report of December 5,
1941, ‘

ATticles of Agreement

1, Effective with the calendar year 1942, an
annual vacation of six (6) consecutive work
days with pay will be granted to each employee
covered by this agreement who renders comvpensa-
ted service on not less than one hundred sixiy
(160) days during the preceding calendar year,

2, Subject to the vrovisions of Section 1 as to
qualifications for each year, effective with
the calendar year 1942 annual vacations with way
of nine and twelve consecutive work days will be
granted to the following employees, after two
. and three years of continuous service respect-
ively:s

(a) fThe following described emvloyes if ..

revresented by the Brotherhood of Railway
and Bteamship Clerks, Freight Handlers, Express
and Station Employees:

(1) Clerks (clerical workers and machinse
operators) which classificatinn for the
purposes of this agreement shall be con-
strued to also include the occupations here-
after named - Agents andi assistant agents;
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graveling anditors, traveling freight claim
agents and adjustors, traveling time adjust
ors or traveling checkers, traveling accomt-
ants and traveling car agents; storekeepers,
assistant storekeevers and supnly car store-
keepars, station maaters and assistant sta-
tion masters; supervisors and assistant
gpuvervisors; baggage agents and assistant
bagzage agents; general foremen and assisi-
ant general foremen, foremen and agsistant
foremen; fuel, lumber, tie, loes and damage,
store and material, transvortation, icing
and refrizeration, freight and perishable,
scale and material insvectors; car distrid-
ntors; crew dispatchers; ticket sellers:
checkers, talleymen, receivingmen and
deliverymen, defined as clerks in existing
agreements; stockmen, stockiceepers, countem
men, stationere and connter checkman in
gstores department; weighmasters; toll col-

lectors; caboose supply checkers; telstyoe
operators,

(2) Other office and station employees
which classification shall inélude the
occupvations hereafter named by whatever nay-
roll title designated, dbut no others; ‘gang
foreman other than those paid on different-
ial hourly or tonnage basis; office boys,
mesgengers and chore boys; traln announcers;
.gatemen; train and engine crew callers;
telephone switchboard operators; elevator
" overators; matrorns and watchmen in office
buildings; operators of office or station
equinment devices or appliances such as
those for duplicztine letters and state-
ments, perforatinz mavers, adjusting dic-
tatirg machine c¢ylinders, numbering claims
and other pame~-8; emnloyees engaged in
assorting, checking or fillng tickets, way-
bil1ls, claims, vay and time checks, car
movements, ver diem or other checka, freigh
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claims, dray tickets, requisitions, tickets
or waybills against reports; employees en-
gaged extlusively in gathering and distri-
buting or delivering mail.

(v) ZEmployees represented by the Order of
Railroad Telegravhers, except custodians
carstakers, and small non-telegraph agents,

3. The terms of this agreenent shall not dbe
construed to devrive any emvloyee of such
additional vacation days as he may be entitled
to receive under any existinzg rule, understand-
ing or custom, wbich additional vacation days
shall be accorded under and in accordance with

the terms of such exigting rule, understanding
or custon,

4,(a) Vacations may be taken from Jamuary lst
to December 31st and due regard consist-
ent with requirements of sarvice shall be
glven to the desires and preferences of the
emvloyees in seniority order when fixing the
dates for tbeir vacations,

The local committse of each organization
signatory hersto and the representatives of

the Carrier will cooperate ia assigning waca-
tion dates,

(b) The Management may unon reasonable notics

(of thirty (30) days or more, if possibdle,
but in no event leas than fifteen (15) dayse)
require all or any number of employees in any
plant, operation, or facility, who are en-
titled to vacations to take wvacations at the
same time, '

The local committee of each organization
affected signatory hersto and the vroper re-
presentative of the carrier will cooperate in
the assignment of remaininz forces.
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5. Zach employee who ie entitled to vacation
ahall take same at the time assigned, and,
vhile it is intended that the vacation date des-
ignated will be adhered to so far as practicabdle,
the management shall have the right to defer same
provided the emnloyee 80 affected is given as
much advance notice as possidle; not less than
ten (10) days' notice shall be given except when
emergency conditions prevent., If it becomes
necegsary to advance the designated date, at

1east thirty (30) days' notice will be given
affected employee,

If a carrier finds that it cannot release an
employee for a vacation during the calendar year
becanse of the requirements of the sarvics, then
gsuch employee shall be paid in lieu of the vaca-
tion the allowvance hereinaftsr orovided,

6. The carriers will provide vacation relief

workers but the wvacation system shall not be
used as a device to make unnecessary Jobs for
other workers, Where a vacation relief worksr
is not needed in a given instance and 1f failure
to provide a vacation relief worker does not
burden those employees remaining on the job, or
burden the emvloyee after his return from vaca-
tion, the carrisr shall not be required to pro-
vide such relief worksr,

7. Allowances for each day for which an employee
is entitled to a wvacation with vay will be
calculated on the following basis:

(a) An employee having a regular assignment
will be pald while on vacation the daily

compensation paid by the carrier for such
asgignmant,

(b) An employee raid a dally rate to cover
all services rendered,including overtime,
8hall have no deduction made from his eatab-
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1ished daily rate on account of wvacation
allowvances made vursuaat to this agreement,

(c) An emnloyee paid a weekly or monthly rate
~ ghall have no deduction made from his
comvensation on account of vacation allowances

rade vursuant to thls egreezent,

(4) An employee working on a piesce-work or

tonnage basis will be paid on the basis
of the average earanings ver day for the last
two semimonthly periods preceding tkhe vaca-
tion, during which two periods such employee
worked on as many as gixrteen (16) differasnt
days. '

(e) An emmloyee not covered by varagranhs
(a), (bv), (e), or (d) of this section
will be paid on the basis of the average dally
straight time compensation earned in the last

pay period precedling the wvacation during
vhich he performed service,

8. ¥o vacation with pay or payment in lien

thereof will be due an employee whose em-
ployment relation with a Carrier has terminated
prior to the taking of his vacation, excevt ’
that employees retiring under the provigions of
the Railroad Retirement Act shall receive pay-
ment for vacation due,

9, Vacations shall not be accumlated or

carried over from one wvacation year to
another,

10.(a) An employee degignated to fill an as-
signment of another employee on vaca-
tion will be paid the rate of such assign-
ment or the rats of his own assignment,
whichever is the greater; vrovided that 1if
the asaignment ig filled by a regularly as-
signed vacation relief employee, such emvloy-
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ee shall receive the rate of the relief posi-
tion., If an employee recelving graded rates,
based upnon length of service and experience,
is designated to fill an assignment of an-
other employee in the same occumational
classification receliving such graded rates
who i3 on vacation, the rate of the relliev-
inz employee will be paid.

(b) Where work of vacationing emvloyees is
distributed among two or more employees,
such employees will be paid their own re-
spective rates. However, not mores than the
esquivalent of twenty-five per cent of the
vork load of a given vacationing employee can
be distributed among fellow employees with-
out the hiring of a relief worker unless a
larger distribution of the werk load is

agreed to by the prover local union commit-
tee or official.

(¢) ¥Wo employee shall be vaid less than his
own normal compensation fcr the hoursa

of his own assiznment because of vacations
to other emnloyes,

11. W¥hile the intection of this sgrsement is

that the vacation veriod will be continu-
ous, the vacatior may, at the request of an
employa=e, be given in installments if the
management consents thereto,

12.(a) BExcept ag otherwise nrovided in this
agreement a carrier shall not be required

to assume greater exnense because of grant-
ing a vacation than would be incurred if an
employee were not granted a vacalion and was
paid in lieu therefor under the provisions
heresof. However, if a relief worker neces-
sarily 1s mut to substantial extra expvense
over and adove that whick the regular employ-
ee on vacation would incur {f he had remain-
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ed or the Jjob, the relief workes shall be
compensated in accordance with existing reg-
nlar relief rules,

(b) As emvloyees exercising their vacation

privileges will bes compensated under
this agreement during thelr absence on vaca-
tion, retaining their other rights as if they
had remained at work, such absences from duty
will not constitute "vacancies" in their
positions under any agreement, When the
position of a vacationing emmloyee is to be
filled and regular relief employees is not
untiliged, effort will be made to observe the
principle of seniority. '

(¢) A person other than a regularly assigned
relief employee temporarily hired solely
for vacation relief purposes will not estad-
l1ish serniority rights unless sc used more
than 60 days in a calendar yesar. I1f a person
80 hired under the terms heresof acquires
gseniority rights, such rights will date from
the day of original entry into service unless
othervise vrovided in existing agreements.

13. The parties hereto having in mind condi-
tions which exist or may arise on individ-
ual carriers ic making provisions for vacations
with pay agrere that the duly authorized revre-
. gentatives of the employees, who are parties to
ore agresment, and the proper officer of the
carrier may make changes in the working rules or
enter into additional written understandings
to implerent the turposes of thic agreement, pro
vided that such changes or understandings shall
not be inconsistent with thig agreement,

14, Any diepute or corntroversy arising out of
the interpretation or apvlicatlion of any of

the provisions of this agresment shall be re-

ferred for decision to a committee, the carrier
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pembers of which shall be the Carriers'! Con-
ference Committees signatory hersto, or their
successors; and the emvloyee members of which
ghall be the Chiaf Exscutives of the Fourteen
Organlzations, or their representatives, or
their successors, Interpretations or applica=~
tions agreed upon by the carrier members and em-
ployee members of such commitise shall be final
and bindins uvon the parties to such dispute or
controversy.

Thias section is not interded by the parties
as a walver of any of thair righta vrovided in
the Railway lador Act as amended, in the event
committee provided in this gection fails to
dispose of any disdute or controvarsy,

15. SubJject to confirmation as may be required
by the lador organizations, signatory here-
to, and when so confirmed, this agreement shall
be effective January 1, 1942, and skall be in-
corporated in existing agreements as a supnle-
ment thereto, and be in full force and affect
for a pertod of two (2) ysars from that date
and contirue in effect thereafter sudject to
not less than six (6) months' notice (which
notice may be served in 1943 or in any subse-
quent year) by any carrier or organization party
hereto, of desire to change this agreement as of
the end of the year in which the notice is
gserved,

. When such notice is served, the nroceed-
ings shall be under the orovisiona of the Rall-
vay lIabor Act, amended,

Signed at Chicago, Illinois, this 17tk day
of December 1941,
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INTERPRETATIONS
DATED JUNE 10, 1942,

In connection with the Vacation Agresment
dated Chicagn, 11lirnoils, December 17, 1941, tta
following interpretations have been agreed to:

GENERAL

After the basic intercretations have been
disposed of, 1t mav be necessary to agree uvon
some queations and answers in order to make clear
to those, other thar members of the respective
conmi ttees, the vroper apovlication of this Vaca=
tion Agreement, Whether or not this shall bdbe _
done is & matter for determination in the light of
developments.

Inasmuck as there are sc many matters adout
which we disagree, in the interest of agreerent,
the tarties have agreed to vresent to the referes
agreements hereln evidenced. 1In so presenting
them, it is agreed that the referee is requested
not to use suct agreements for the purpose of
interpreting any article or section of the Vaca-
tion Agreemernt which may be in dispute, as these
agreements are nade withcut! orejudice,

PHEAMBLE

The Vacation Agreement ia a separale agree=
ment by and between, and in behalf of each car-
rier and each group of ites emnloyess as shown by
the appendices attached thereto, for whom a re-
quest was made,

Article 1

The days referred to in the term "not less
than 160 daysa" muet Deo==-
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(a) days under one rules agreement with one
organization, or one rules agreement
with two or more federated organizations
varties to the Vacation Agreement which wers
parties to such rules agreement on a mart-
jcular carrier, which carrier and emnloyees

were both listed in avovendices to the Vaca-
tion Agresment, or

(b) Adays under two or more rules agreements

with one organisation, or one federation
of organizations, party to the Vacation Agre-
pent which wasg party to such rules agreements
on a varticular carrier, which carrier and

employees were both listed 1h avvendices to
the Vacation Agreement.

(c) Where emdloyees of a joint facllity or
oreration periodically become sudject

to agreements with different carriers, the

change from an agreement with one carrier to

an agreement with the same organization with

another carrier shall not affect the vacation

status of employeas of such joint facility
or operation,

(d) Bxcept as above provided, an employee

cannot combine days under more than one
rules agreement,

Article 2

If necessary, individual managements and in-

dividual committees may meet for the purposs of
disposing, if poesible, of the question of what
constitutes "small non-telegraph agenta™ under
the terms and for the murnose of the Vacation
Agreement alone,

Article 3

This article i: a saving clause; it vro-
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vides that an employse entitled, under existing
rule, understanding, or cuatom, to a certain
number of days vacation each year, in addition to
those specified in Articles 1 and 2 of the Vaca~-
tion Agreement, shall not be deprived thereof, but
such additional vacation days are to des accorded
under the existing rule, understanding, or custom

in effect on the particular carrier, and not under
this Vacation Agreement,

If an employee 18 entitled to a certain num-
ber of days vacatlion under an existing rule,
understanding, or custom on a particular carrier,
and to no vacatiorn under this Vacatior Agreement,
such vacation as the emvployee i{s entitled to under
such runle, understanding, or custom shall be ac-
corded under the terms thereof.

Article 5

As the vacation year runs from January 1 to
December 31, payment in lieu of vacation may be
made prior to or on the last payrol! periocd of tke
vacation year; 1f not go paid, shall be paid on
the vayroll for the firest vayrcll period irn the
January following, or if paid by smecial roll,
such payment shall be made not later than during
the month of January following the vacation year.

Article 7

Article 7(a) provides:

"An emnloyee having a regular assignment will
be paid while on vacation the daily comvencsation
paid by the carrier for such assignment.®

This contemplates that an employee having a reg-
nlar arcignment will not be any better or worse
off, while on vacation, as to the daily commensa-
tion vaid by the carrier than {f he had remained
at work on such assignment, this not to include
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casual or unassigned overtime or amounts received
from others thap the employing carrier.

SIS

Article 8
¥ithin the application of Article 8:

(1) An emvloyee's employment relation is not

terminated when (a) laid off or cut off
on account of force reduction if he maintains
rights to be recalled; or (b) on furlough or
leave of abdsence: or (c) absent on account of
sickmess nr disability,

(2) An emdloyee, wro loses his aeniority

because of moving from one seniority
roster or seniority district to another es-
tadlisghed under one rules agresement made with
one organization or with two or more federat-
ed orzanizations or under two or mors rules
agresements made with one organization or
federation of orzan!zations varties to tkre
Vacation Agreement, shall not de deemed to
bave termirated his "emvloymen: relation”
under this article.

Signed at Chicago, Illinois, this 10th day

of June, 1942,

Yor the particivating carriers
listed in Anvendix (A):

[e] E. D. Barber, Chairman
Conference Committee-Tactern -
Railroads

For the participating carriers
listed in Avpendix (B):

[/ M. J, Byrnes, Chairman
Confersence Comnittee Western
Railways
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Sticky Note
11/12/97 Employees Maintain Their Seniority on Their Prior Roster

RLAB007
Sticky Note
08/31/11 Employees Assigned to MIC Positions will Maintain Seniority on Former Roster


/8]

For the vnarticimating carriers
11sted in Avpendix (C):

C. D. Mackay, Chairman
Conference Committee of South=
eastern Rallroads

For the employecs revresented by
the marticimating labor
organizations:

B. M. Jewell, Chairman
Tourteer Participating labtor
Crzanizations, -

106




INTERPRETATIONS
DATED JULY 20, 1942,

In connection with the Vacation Agreement
l1ated Chicago, Illinois, December 17, 1941, the
following intervretations, in addition to the in-
terpretations evidenced by the agreement as to in-
teroretations dated June 10, 1942, have been agred
to subject to the understanding as expressed under
the heading "GENTRAL® of the interprstations of
June 10, 1942, which is herewith included by re-
ferencs,

ATTICIZ &4

Question 1: Meaning and intent of the second
varagraph of Articls 4(a)?

Answer: The second maragraph of Article 4{a) re-
quires cooperation betwesn local commit-
tees of each signatory organization and represent-
atives of carriers in assigninzg vacation dates,
To carry out this cooperative acsignment of vaca-
tion dates, a list will be prevared showing the
date assigned to each emnloyse entitled to a vaca~
tion, and this list will be made availadble to the
local committee of the sigznatory orgmnizations;
such portion of any list as may be necessary for
the information of particular employees will be
made available to them in the customary manner,

ARPICIE 5

Question 13 May an emdloyee at hisg option forego
_ the taking of a vacation, remain at
work and accept vay in lieu thereof?

Answer; VNo.
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ARTICIXE 8

Question 1: Is an emvloyee, who has qualified

for a vacation and who enters the
armed gervice of the United Nations orior to
taking hias vacation, retaining his eeniority, ern-
titled to vayment in lieu thereof?

Answer: Yes.
ARTICLES 7 AND 8

Question 1: Is an emvloyee who 1s qualified for
vacation and who, before his vaca-

tion is taken, either while on furlough, on

leave of absence, or throogh understanding with

management, accepts snother position with the

game carrier, which position is not covered by

the rules agrsement apolying to his former assign-

ment, dbut who retainsg his seniority in his former

class, entitled to the vacation as gqualified for

or payment in liesu thereof?

Answer: It i{s agreed that such an employee would
be entitled to wvacation or vayment in
lieu thereof, such payment to be made under the
provisions of Article 7(e), This meangs that such
emvloyee would receive no more vacation vay than
he wonld have received had he taken vacation while

on the position last held by him which was covered
bty the Vacation Agreement,

The foregoing will not anvly, hoever,
should such employes ba grantsd a wvacation or
payment in lieu thereof in his new occumation on
a basis as favoradle as to pay as though granted

under the provisions of this agreement,
ARTICLES 10 AND 13
Question 1t The words Pregularly assigned vaca-
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‘tion relisf employee® are used in Article 13(a).
‘The words *regular relief employese" are used in
Article 12(b), The words "regularly assigned re-
1ief employee™ ars used in Article 12(c). Do
these terms refer to different typves of emnloyees
than ars referred to by the terms "vacation relief
workers" as used in Article 6, and "relief worker®
as used in Articles 10(%) and 12(a)?

Ansver: It is agzreed that the terms "vacation re-

1ief workers", as used in Article 6, and
nralief workers'" as used in Articles 10(D) and 12
(a), describe in general terms all persons who
£:11 the positions of vacationing employees. The
tarms vaed in Articles 10(a), and 12(db), and 12(c)
ars more rastrictive and descride only those per-
song deacribed generally in Articles 6, 10(d), ard
12(a) who are assigned to ragularly fill positions
of absent emoloyees. It is agreed that under
Article 13 of the Vacation Agreement it may de
degirabdle to negotiate special arrangsments and
ratea for the estadlishment of regular relief
positions to relieve cer-ain employses while on
vacatlion,

ARTICLE 10(d)

OQuestion 1: Does the word "hiring" in Article 10
‘ (%) contemnlate that the relief work-
¢r refsrred to must be a newly hired employee?

Answar: ¥Fo. This word mar be internreted and

should be apclied as though {t rsad "pro-
viding™ or "furnishing" a relief worker. It does
not require that a relief worker necegsarily be a
newly hired employee.

Signed at Chicago, Illinois, this 20th day of July,
1942,



[s/

For the particivating carriers
listed in Avpendix (A):

H. D. Barber, Chairman
Corference Committee-Fastern Ralircads

For the participating carriers
l1sted {n Avmendix (R):

M. J. Byrnes, Chairman
Corference Committee

Western Railways

For the particivating carriers
liated ir Avvendix (C):

C. D. Mackay, Chairman
Conference Committee of Southeastsrn
Railroads

For the employees revresented
by the varticinating ladbor
crganizations:

3. M, Jewell, Chairman

Fourteen Particivating lader
Crganizations,
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Supplemental Vacation Agreement

Section 1. Articles 1 and 2 of the Vacation
pgreement of December 17, 1541, are herebycon-
tinuned in full force and effect only as to those
employees, irrespective of length of service, cov-
ered by Article 2(a) (1) and (2) and (b) of that
agreement, and Sections 2, 3 and 4 of this Supple-
mental Agreement shall not avply to such employees.

Section 2. Excevt as provided for those em-
ployees covered by Article 2(a) (1) and (2) and (b)
of the Vacation Agreement of Decsmber 17, 1641,
referred to in Section 1 heresf:

(A) Effective with the calerdar year 1GL5
an annual vacation of six (%) consecu-
tive work days with vay will be granted to
each employee covered by this Suoplemental
Agresment who renders c-mpensated service cr

not less than 160 days during the vraceding
calendar year.

(B) Effective with the calendar year 1945

an amual vacation of twelve (12) con-
secutive worl days with nay will be granted
to each emvloyee covered by this Sunplemental
Agreement who renders comvensated service on
not less than 160 days during the ovreceding
calendar year and who has five or more years
of continuous service and who, during such
period of continuous service, renders ccm-
pensated service on not lsss than 160 days

in each of five (5) of such yeare not neces-
sarily ccnsecutive,

Section 3. Txcept as vrovided for those em-
ployees covered by Article 2(a) (1) and (Z) and (t)
of the Vacation Agreement of December 17, 1341,
Article 1 of the Vacatiorn Agreement of December
17, 1941, 1a superseded by Section 2 of this
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Supplemental Agresment,

Section 4. ZExcept as vrovided for those em-
ployees covered by Article 2(a) (1) ard (2) and
(b) of the Vacation Agreement of December 17,
1941, referred to in Section 1 hereof, if the
basic stralight time work week generally prevall-
ing in this industry for any ¥craft or claas of
employees® (tc be interoreted as these words are
used in the Railway labor Act) revresented by an
organlizatior signatory hereto, be reduced on a
majority of the line haul carriers varties hereto
below six days (48 hours) by or because of law or
governmental order pursuant to law, or by a oro-
ceeding subsequent hereto under the orovisiorns of
the Rallway lador Act, then the numder of con-
secutive work days constituting a vacation with
vay for =uch "craft or clasr of emvloyees" on
such carriers under Section 2(A) and (B) hereof
will be cormsoondingly reduced. The vrovisions
of Article 3 of the Vacatior Agreement of Dec-
ember 17, 1041 shall not overate to prevent the

reduction in vacation dayq in accordance wit:
tris Section 4.

Section 5. T%xceot to the extent that articles
of the Vacation Agreement of December 17, 1941
are changed by this Supnlemental Agreement, the
said agreement, including the interpretatlons
thereof as made by the varties, dated June 10,
1942 and July 20, 1942 and by Referee Morse in
his award of November 12, 1942, ghall remain in
full force and effect.

In Section 2(A) and (B) of this Suprle-
mental Agreemert certain words and phrases which
apveared in the Vacation Agreement of December
17, 1941, are used, The said internretations
which defined suck words and vhrases referred to
above as they appeared in the Vacation Agreement
of December 17, 1941 shall ap-ly in construing
them as they aovear in Section 2(A) and (B) rereos,
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Section 6. Article 15 of the Vacation Agree-

ment of December 17, 1941, as herein supvlemented
{3 modified to read as follows:

tThis agreement shall be effective January
1, 1945, and shall be incorporated in exist-
ing agrsements as a suvpdlement thersto, ard

shall be in full force and effect for a
veriod of two (2) years from January 1,
1945, and continue in effect thersafter,
gsubject to not less than geven (7) months
notice in writing (which notice may be
sarved in 1946 or in any subsequent year)
by any carrier or organization party here-
to, of desire to changs this agrsement as
of the end of the year in which notics is
gerved. Such notice shall swecify the
changes degirad and the recinient of such
notice shall then have a veriod of thirdy
(30) days from the date of the receiot of
such notice within which to servs notice
specifying changes which it or they desirs
to makxe, Thersunon such vrovosals of the
resvective varties shall thereafter be

negotiated and orogressed concurrently to a
conclusion.

®When such notice is served, the proceed-
ings shall be under the provisions of the
Bailway Labor Act, Amended."

Section 7. This agreement is subject to
approval of court with respect to carriers in
bands of receivers or trustees,

Section 8. This agreement shall become
effective as vrovided herein when neceasary

governwental aporoval is obtained,

Section 9. This agreement has been entered .

into as a compromise and without admission by any

rarty, in full settlement of the requests con-
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tained in the notices mentioned in the preamble,
and none of the terms of this agreement nor the
fact of making the same shall wrejudice the rights
of any party hereto in the event that changes
shall hereafter be sought herein or in the agree-

ment of December 17, 1941, as nrovided in Section
6 hersof,

SIGRED AT CHICAGO, ILLINOIS, This 23rd Day of
February, 1945.
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MEMORANDUM AGREEMENT HETWEZN THE CHICAGO
AND NORTH WISTIRY RAILWAY COMPANY AND THT
INTERNATIOVAT BROTEZREOOD OF ELZCTRICAL
WORKERS, EFFSCTIVZ APRIL 1, 1943, 1N RTSPECT
PO COMPENSATION T0O BT ALTOWED LINMEN-EITC-
TRICIANS RYGUIARLY ASSIGYZD TO PERFCRM VACA=
TIOF RILIZF WCRK,

It is her=by agrsed that in conrection with
granting vacations under provisions of vacation
agreement, effsctive January 1, 1542, linemnen-
electricians assigned to verform vacation raliise”’
vork will be comoensated at mornthly rats estad-
l1ished in lipe with mle 155, Fadaeratad Crafis

Agreement, effactive January 1, 1925, whickz rate
will cover all service performed.

Linemen-electricians assigned to perfora
vacation relief work will be taken from ranks of
linemen-olectricians not holdiag regular assign-
ment, such assignments to be made on basis of
senliority.

ILinemen-electricians assigned upnder pro-
visions of this agreement will be allowed actual
necessary exvenses when traveling from one reliefl
asgignment to another, Expense allowance at
point where relief service is performed will be

made to the same extent as avplies to the emdleye
being relieved.

The vrovisions of this agreement in no
manner invalidats the vrovisiorns of rmle 25,
current Federated Crafts Agraemnent.

Thig agreement avplies only to linemen-alec-
tricians and does not estadlish a oracedent 4in

connection wlth vacation relief work for any olrer
class or craft coming within the scove of Feder-
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ated Shop Crafts Agreement, effective January 1,
1925,

This agreement shall not bs amended, revised,
or annulled except by mutual agraement between
the parties signatory hereto or upon thirty days?!

written notics by either party upoa the other
party hereto.

FOR L. U. #214, I.B.E.W,

[s/ C. B. Poote
General Chalirman

FOR THE CHIGAGOD AYD NORTH
WESTERN RAIIWAY COMPAXNTY,
Charles M, Thomson, Trustee

/2] G. F. Stephens
Director of Personnel

Chicago, Illinois
April 22, 1943,
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MEMORANDUM AGREEMENT EETWERMN THE CHICAGO AND
NOBRTH WESTERN RAILWAY COMPANY AND SYSTEM FEDERA-
TION §O. 12, RAILwXY EMPLOYES' DEPARTMENT, A.F.
OF L., MECHANICAL SECTION NO, 1 THERIOF, REVISING
AGREEMENT SIGNED AT CEICAGO, APRIL 16, 1946, IXN
RESPECT TO ®STABLISHING SENIORITY DATZ AS MBCEA-
NIC FOR APPRENTICZS WHO ENTERED MILITARY OR

NAVAL OR MERCEANT MARINE SERVICE OF TH® UNITED
STATES OF AMERICA, IV CONFORMITY WITH PROVISIONS
OF AGREEMENT SIGNZD AT CHICAGO, MARCE 19, 1949

BY AND BETWEEN PAICIPATING CARRIERS REPRESENTED
BY THE EASTERN, W2STZEN AND SOUTHRASTZZY CARRIERS'
CONFERERCE COMMITTIE AFD EMPLOYES SEQWN TEIREON
AND RFEPRRESENTID B7 TEZ RAILWAY LA3CR ORGANIZA-
PIONS SIGNATORY TEZRTTO TEROUGH THZ EMPLOYES!
NATIOFAL COWFEREYCE COMMITTEE, SIXTEEZN COCPERAS
TING RAIIWAY LABCR ORGAWIZATIORS, EXFICTIVE
SEPTIMEZR 1, 1945,

It i3 hereby mutually agread that ian the
apolication of agresment of March 19, 1949 be-
tween participati~g carriers representad by the
Bastern, Western and Southeastern Carrisrs' Con-
fersnce Committes and emvloyes shown thereon ard
represented by the rallway labor organizations
signatory thereto through the Employes' National
Conference Committee, sixteen cooverating railway
lador organizatiozs, memorandum agresement between
the railway commany and the Federation signed at
Chicago, Illinois, Aoril 16, 1946 in reavect to
establishing meniority date as mechanic for
apprentices who entered military, naval or mer-
chant marine service of the United States of
America and mllowance of credit to aporentices
for work performed at thair craft while in such

service, shall be and is hereby revigsed effective
Septembar 1, 194G, as follows:

Paragraph lA - Revise to provide;
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1. Regular or helover apnrentices who enlisted
or were inducted into any branch of the
armed forces or Merchant Marine of the United
States of America, orn or subgequent to September
8, 1939, and who following their release from
such service return to the service of tre
Chicago and North Western Railway Comrany and
complete thelir aprorenticeship, will be given a
mechanic's seniority date to be determined as
nearly as possitle on the basis of their having
remained in the employ of the railway commany,
completing thelr annrerticeghiv in the regular
manner and concurrently hired as a mechanic.

APPRENTICESHI? REQUIREVENTS AS PER AGREEMENT
EFFRECTIVE JULY 1, 1921, AMEXDED EFFECTIVE

JULY 1, 1925, FOR APPRENTICES OF¥ AND AFPTER
SEPTEMEER 1, 1G49,

Total number

Ferlods of of days to

Avprentice- Dayes tsr comvlete avp-
Avoorentices ship Period nrenticeskip
Regular 8 130 1040
Helper 6 , 130 780

The mechanics! seniority date in their
resvective craft will be determined bdy
the numter cf days remaining to be served
on their avrnrenticeship on the date of
entering military service and orovided
they raturn to rallway eervice within. -
agreed to time limitatiorns from date of
release from services hereinbefore re-
ferred to, their seriority date as a
mechanic will be established on basis

of the number of such remaining days.

EXAMPIE NC, 1
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On November 30, 1946, a regular avrrentice

had completed two years of his aprnrentice-
shio,

Be entered military service on December 1,
1946, with two years of his apctrentice-
enip remaining to be served. He returned
to service or January 15, 1949, Due to he
not beinz able to commlete his avmrentice-
ghip prior to September 1, 1949, it would
be necessary for sald avorentice to work
at least 290 days to comolete one of the
remaining years of his avrrenticeskiv and
260 eight=-hour days or two veriods ad-

ditional to comrlete the balance of his
avoerenticeskiyp,

After having complied with the above, he
would be given a seniority dats as a
mecharic, Decemter 1, 1GLR,

The sarme avrrentice returning to service
on July 15, 1942, would have to serve 145
days to comvlete one gix-month meriod of
his aporenticeshiv and 3 veriods of 130
eight-hour dayas to recelve retroactive
gseniority date of December 1, 1948,

EXAMPIE NO. 2:

On December 1, 1945 a regular anurentics
had comvleted 715 days of his avorentice-
ehip. He entered military service on_
December 1, 1949, with 400 days of his
avvrenticeship remainirg to be served,
Els seniority date as mechanic in his
craft will, therefore, be June 29, 1951.

2. As soon as voessibtle A check will be mads
of all regular and helwer aporeatices who

have entered the armed forces or Merchant

Marine service, including those who have re-
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turned to the service of the Chicago and North
Western Railway Comvany prior to the date of
this agreement, and the seniority date of eack
as a mechanic will be determined in accordancs
with paragra™h one hereof, and a bulletin issued
and vosted at all voints showing their names

and seniority dates as mechanics.and, there-
after, such names and seniority dates will be

inserted in the mechanics' aeniority list of
their craft,

3.(a) Aonrenticee who secured training and
exverience at the work of their trade
while in the armed forces of the United States
of America, or Merchant Marine, will be cre-
dited, if it is their desire, with an equal
number of days on their apprenticeship, pro-
vided they oroduce satisfactory evidencs of
having had such training and experiencs.

(b) If such training and exmeriencs equals
or exceeds the total numbder of days re-
maining to be served when they were inducted
into the armed servicesor the Merchant Marine
and they, by fair trial (not exceeding sixty
days) after returna to employment show that
they are capable of performing mechanics!
work, they shall be cnnsidered as having com=-
pleted their apvrenticeshiv and their names
shall be vlaced on their craft mechanics!

seniority roster, using the date determined
in accordance with {tem 1 hereof.

FOR THE EMPLOYES:

[s] z. M. Church
General Chalrman
System Federation #12

/s/ 2. M. Church
General Chairman, Dist. #7, I.A. of M.
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]s/ ®. C. BHooley
General Chairman, Dist. #15, I.B.B.I.S.B.& E.

/]s/ C. W. Wagner
General Chairman, Dist. #14, I.B.B.D.F.& H.

/s/ ¢. H. Foote
General Chairman, L.W. 214, I.B.Z.VW.

/S/ Jack Cohan
General Chairman, Dist. B.R.C. of A.

/S| E. Peterson
Geperal Chairman, Dist. #12, S.M.W.I.A.

FCR THE CEICAGO AND NCATEH
/ YESTEWW RAILWAY CCMPANTY:

/s/ G. F. Stevkens
Director of Personnel

Chicage, Illinois
September 1, 1G45

121



Chicago, July 29, 1926.

APFLICATION OF FROVISIONS OF RULE NO. 116, FEDER-

ATED CRAFTS' AGREEVE'T, TO OPERATION OF PCRTABIE
E1LECTRIC CHANZ HOISTS.

It ie agreed, effective August 1, 1926, that
the opveration of the vortable electric crane
hoists will be considered second-class electric-
ijan's work, with the understanding that:

1. TXlectrical revair wnrk on the cranes will be
done by the orerator; alsc, the oiling and
adjusting of parte and charging of bdatteries.

2. Overatcr, when not engaged oz regular as-
signment, may be assigned to any wcrk not

comirg urder the classification of work of other
crafts.

3. Trkis agreement shall not overate to disvlace

the incumbents of the positicrs, as of July
31, 1926.

L, This agreement does not include the operator
of walkirg cranes or electric trucks.

" /g/ BRay Westgard
General Chairman, I.B.of E.W.

/g/ R. G, Gaeth
General Chalirman, System Federation No. 12.

/s/ Wm. Walliser
Vice-Pres, in Charge of Persornel
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AGREED TO UNDERSTANDINXG BETWEEN TEE CHICAGO AND
NORTE WESTERN RAIIWAY COMPANY AXD SHETT METAL
WORKERS' INTEIRNATIONAL ASSOCIATION (APPRENTICES
AFD HELPERS), PROVIDING DIVI SICN CF TIME FCR SHERr
METAL WORKER APPRENTICES AND SHZET METAL WORKER
HELPER AFPRENTICES ON VARIOUS CIASS"S OF WORK,

AYD FOR TEE INTEZRCEANGE OF SUCE EMPLCYZS TO GIVE
THEM OPPORTUNITY TO IEARY THE VARIOUS BRAMCHES OF

THE TRADE IN TEZ MOTIVE POWER DEPARTMENT, CAR IE-
PARTMENT, AND COACH YARDS,

¢ % &8 & ¢ 8 &

It is hereby agreed that urderstanding dated
April 1, 1948 providing for division of time for
gsheet metal worker aroreantices and sheet meta}
worker helvper apvrentices on various clasaes of
work is cancelled and effective September 1, 1G4c,
the following eschednle for regular sheet metal
worker apprentices ard sheet metal worker helver
apprentices indicating division of time on various
classes of work will be apvlied to give these em-
ployes an opovortunity to learn the various branch-
es of the trade in the Motive Power Demartment,
Car De-artment and Coach Yards:

REGUIAR AFPRENTICES:

‘First 260 days general shoo work, oreferable to

“be under the supervision of any one mechanic not
more than ninety days.

87 days - laying out and forming Car Devt.
43 days - General paseengsr car work Car Dewvt,
22 days - Dining car werk Car Devt,
22 days - Tinning and babdbbitting Loco.Dent,
108 days - Copper skop work Loco.Dent,
21 days - Jacket work Loce,Devt,
21 days - Back head and firebox
sheetls Loco.lent.
108 days - Air pipe work (iron) loco,.Devt,
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21 days
LYy dsys
21 days

22 days
65 days
22 days
22 days
22 days

LYy days

65 days

Injector pive work Loco.Dept,
General engine pive work loco.Dept,
Enginehouss running

repair work Loco.Devnt,
Air pive work Car Devt,
General Cav vive work Car Devot,

Acetylene torch work Loco.or CarDept,
Electrical weldihg loco.or CarDept,
General running

revalr work Calif. Ave. Coach Yard
Air ccnditioning (1 month

sumrer and 1 month winter

vreferred) Calif. Ave. Coach Yard

(Chicago  Shops,)

Diesel Locomotives (Ramp and Shop)

The above to serve as a guide and to be adhersd to
as closely as conditions will permit, with the
understanding that the order in which aporentices
are assigned to the various classes of work may be
varied, dependirg upon the shop in whick the ap-
prentice originates,

HELPER APPRENTICES:

The same as regular aprrentices except the first

260 days of general shop work which is not re-
quired of helper.

'FOR THE FEDSRATED CRATTS:

Zg[ B, Petergon

Chairman, Sheet Metal
Workers' Int. Assn,

[s] Z, M, Church

General Chairman

FOR THE RATIWAY COMPANTY:

Chicago, Illinois [s] G, ¥, Stepheps

September 1, 1949,

Director of Personnel
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MEMORANDUM AGREEMEXT BETWEEN THE CEICAGO AND
NORTE WESTERV RAILWAY COMPANY AND INTERNATIONAL
BROTEEREOOD OF ZIECTRICAL WORKERS, SYSTEM FEDTRA=
PION NO. 12, BAILWAY EMPLOYES' DEPARTMENT, A, F,
OF L., MECEANICAL S=CTIOKF NO., 1 TEEREOF, IN RES-
PECT TO SPECIAL RULES APPLICARBLE TO TRAVZLIXG
TLECTRICIAXS EMPLOYED OF DIZSEL GENERATED ELEC-
TRIC POWER EAFDLING STREAMLIFED TRAINS,

It i{s hereby agreed that effective Sentember
1, 1549, and in line with the provisions of
March 19, 1949 agreement governing the establish-
ment of a LO-hour work week on thre Chicagoe &
Yorth We=stern Rallwvay, the Memorandum Agreement
effactive Aoril 1, 1938, and suvrlemental memor-
andum agreements datad Ncvember 28, 1947 and
April 15, 1549, in respect to Svecial Rules ap-
plicable to Traveling Electriclians employed on
Diesel generated electiric power handling stream-
lined trains, will be revised as follows:

l. When work of a class embodied 4in elscirical
workers svecial craft rules, as contained
in rules 114 to 122, current Federated Crafts
Agreement, is required en route on Diegel elec-
tric operated tralns, electricians will be em-
ployed thereon and such positions will be

filled by emvloyes holding seniority as elec-
tricliars, .

2. New vositions or vacancies in positions of
traveling electrical equinment malntenance
men will be bulletined to electriclans, motive
power and c2r devartments, at all seniority
voints in the territory in which the Diesel
electric tralns are overated, for A perind of
fifteen days, after which assignment will bde
made as proomtly as conslistent, on basis of
fitneas, ability and seniority. If the senior
applicant is not asaigned on basis of his noil
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havine the necessary fitness and ability, he
will be advised reasons therefor uvon making
written apvlication to Chief Mechanical Officer,
If dissatiefied with deciaion, apreal may be
made throuwgh the racognized channels.

3. Men assigned to traveling electrical equip-
ment maintenance positions on Diesel elec~
tric trains will establish seniority on the
traveling electrical equivment maintenance posi-
tisn roster as of the date they are regularly
aasigned thersto by formal (bulletin) notice
and whils so assigned will retain arnd continue
to accumulate seniority as electricisns at the
point where they beld such seniority at the time
they were regularly assigned to a traveling
electrical equivment malinterance vosition., When
an emvloye has been Fegularly assigned to a
traveling electrical equipment malntenance vosi-
tion for thirty days or more, he will not be
entitled to return to service at his home ﬁoint
with senisozity rizhts unimpaired excent that hla
seniority as traveling electrical equioment
maintenance electrician does not entitle him to
regular employment as such., If the employe is
disvlaccd from a traveling electriecal equi-mexnt
maintenance elecirician vosition as a result
of the abdolishment of such position and his
seniority does not entitle him to regular em-
ployment as such, he may, uvon written request
wvithin five day= from date he is notified of
his displacement, return to his home point or
basis of his senlority at that point, 1If he
elects to return to his home point under such
conditions, his name will be removed from the
traveling electrical equinment maintenance
vosition roster,

It is agreed that the principles outlined in
above maragranh are avvlicable to all men now
regularly assigned to traveling eléctrical
equipment malntenance positions and holding
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seniority as such ard to men who held such
seniority at the time they were promoted to
higher clase positions.

L. 1731/3 hours' service will be considered a
month's work on monthly rated traveling

electrical maintenance positions on streanline
trains between Chicago and Omaha for the purnose
of determining when overiime will accrues, Addi-
tional comrensation will be maid for all service
performed in excess of 173-1/3 hours in a calen-
dar month on basis of one and one-half times the
pro rata hourly rate azplicadle to electrician
positions. '

When more thar one man performs servics in a
calsndar month on & regular monthly rated travel-
ing elec*trical maintenance vosition on stream-
line trains between Chicago and Omaha, allow-
ances will be vpro-rated on basis of the relation
of the number of single trips (Gmaha to Chicazo
or Chicago to Omaka) made to the total number of
single trivs one man would have made on the as-
signment had he worked thereon during the sntire
calendar montk. For instance, the scheduled as-
signment of the vosition included 16 trins in a
calendar month, the regular assignee making 12
and the relief man 4 of such trivs. The regular
assignee will be zllowed 12/16 and the relief
man 4/16 of the amount vaid for the assignment
in that month, For exammle;:

UA* (regular incumbent) works 12 trinos
putting in 148 hours in the month,

ng¥ (relief man) works 4 trias =utiing
in 50 hours in the month. Total
bours worked on the assiznmant by
both men, 198. Overtime allowance
for the month 24~2/3 hours at ouni-
tive rates.

127



"A" receives 12/16 of the amount arrived
at by addiag overtime allowance to regular
monthly rate.

"B" receives 4/16 of the amount arrived at
in the same manner,

Men assigned under proviasions of this rule may be
used at layover point to perform maintenance or

shop work in conn=ction with work of thelr reg-
ular assignmentsa.

5. Wken Diesel electric operated train equio-
ment to which traveling electrical eguio-
ment maintenance men are assigned i{s temmorarily
taken out of servica, traveling electrical equivo-
ment maintenance men may be used in other elec-

trical work, without reduction in salary, at

any point where they may be so employed, with-
out reducing the versonnel of electricians at
that point, or affecting senlority righte of
electricians lald off in force reduction. 1If
there {8 no ovvoortunity to so employ traveling
electrical equipment maintenance men, their posi-
tions may be abolished under rules apnlicabdle
during veriod the trains to which they are as-
gigned are out of operation.

6. The monthly rate of pay for traveling elec-
trical maintenance positions effective
Sevtember 1, 1949, shall be $381.56.

The hours comvorehended in the monthly rate for
emnloyes covered by this Memorandum of Agree-
ment shall be as provided in Rule #155 of the
Agreement between the Chicago & North Western
Raillway and System Federation No. 12, Rallway

Exployes! Department, A,F. of L., as revised
September 1, 1949,

Where meals and lodging are not furnished by
the rallway company, or when the service re-
quirements make the purchase of meals and
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lodging necessary while away from home voint,
employes will be vald necessary expenses,

. A sufficient number of extra electricians
will be qualified for vositions of travel-
ing electrical equimment maintenance men to
take care of extra work in that class, Men
temporarily assigned to relieve regularly as-
gigned traveling electrical equinment maintene
ance men will be comvensated on the same basis
as the regularly assigred men, Men so employed
will retain seniority at their home station,
and will not accumlate seniority as traveling
electrical equioment maintenance men.

8. All other rales as contained in Schednle of
Rules Governinz Hours of Service and Working
Conditions, Federated Craft emvloyes, effeciive
July 1, 1921, amended effective January 1, 1¢Z5
and effective Se-temder 1, 1942, not in conflict

with the adove, avvnly to traveling elecirical
equioment malintenance men.

FOR THE FEDERATED CRAFTS:

s/ C. E. Foote
General Chairman )
Brotherhood Electrical Workers

[s] Z, M, Chyrch
General Chairman
System Federation #12

FOR THI BAILWAY COMPANY:

ls/ G, F, Steohens

Diractor of Psrsonnel

Chicago, Illinois
September 1, 1949,
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CEICAGO AND NORTH WESTERN RAIIWAY COMPANY
Charles M, Thomson, Trustae
Personnel Detartment
40O W. Madison St

G. F. Stevhens
Director of Personnel

CEICAGO, August 5, 1943

File No. Crafts Rule 32 #6

Mr. Z. M. Church,
§701 W. Madison Street,
Chicago, Illinois

Dear Sir:

With further refersnce to the question
of congist of Crafts committee at investigations,
last referred to in my letter of April 20, 1943,
and discussed with you and committee July 27,
1943,

In congideration of the recognized
practice over the years, we will agree that the
consigt of local committee representing employes
. a%t investigations, etc, shall be the full commit-
tee, vhich we understand in no case exceeds three
men,

Yours truly,

/8] G. P. Stephens
Director of Persnnnel,
C&RW Ry



CHICAGO AND NCRTH WESTERN BAIIWAY SYSTEM
400 Weat Madison Strest

Chicago 6, 11l1s

Descember 17, 1947

File ¥#-207B
Mr. C. H. Yoote,
5701 W. Madison Street,
Chicago 44, Illinois

Dear Sir:

Referring to Case No 1 of cases listed
in your letter of Octoder 21, 1947, reading:

¥Physical examinations of apvli-
cants seexing employment on the

Chicago and North Western Rail-

way."

and discussion of the matter with you and Feder-
ated Crafts General Committee in conference on
Yovember 28, 1947:

In conference you stated your attention
had been called to a number of instances where

applicants for employment had been required to re-
port to a railway comvany doctor for examination
prior to being hired., 1Ia that connection you re-
ferred to letters we had previously written
System General Chalrmen adviging them that the
taking of vhysical examinations by avplicants

for positions of A class coming within the scove
of federated crafts schedule would not be 2 re-
quirement for emnloyment and you requested that
instructions be igsued in regard to comnlying
with the provisions outlined in such letters,
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It is understood that the taking of a
physical examination by avpplicants for npositions
coming within the scope of Federated Crafta?
schedule will not be a requirement for emvloyment.
Howvwever, such anolicants will be informed of the
railway commany's vension plan and advised that
if they desire to be in a position to receive the
benefits orovided therein it will be necessary
that they take a physical examination before deing
employed and if they do not do so they will be in-

eligible for a pension under the railvgy comvany's
pension Pplan,

Instructions will be issned acccrdingly.
Yours tmly,

/s/ G. ?. Stevhens



CEICAGO, Auzust 27, 1934,

Mr. M. O'Connor,

Shairman, General Chairmen's Association,
5701 W. Madison Street,

Chicago, Illinols

Dear Sir:

PHYSICAL EXANMINATIONS
oe

Referring to this subdject, diacussed in
conference August 10, 1934, at which time it was
stated by the Commxittee that the matter of vhysi-
cal examination, soecifically as apvlied to Feder-
ated Shop Craft employes, was not being handled
in accordance with their understanding of the
President's decision, and that emnloyes were held
out of smrvice vending vhysical examination and
were not vermitted to return to service after a
lay-off or leave of abdsence unti] they had sub-
mitted to uhysical examination, Various members
of the committee referred to swecific cases where
it was felt vrovisions of instructions in regard

to the handling of vhysical examinations had not
been comvlied with,

Instructions of the President in regard
to the handling of ohysical examinatiors are, in
my opinion, svecific and not easily sudbject to
understanding, such instructions as taken from
transcerint of proceedings concerning the arbltra-
tion of 512 grievance cases involving various
organizations, as outlined in ballot of February
2, 1934, oroviding: '

"The emnloyes under the Shop Craft

Organizations Agreement will not be
required to sutmit to vhysical exam-
ination unleas it {s av-arent thelr
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*health is such an examination
should be made for the purvose nf
informing them of their disadility,
if any existe, in order that they
may take tréatment to improve their
condition,

"An employe will not be removed fronm
tre service unless it is definitely
determined after conference, under
Rule 35, that he is unfit to ver=-
form his usual duties and in case

a dispute aris=s the fGeneral Chair-
man and an officer of the Comrany
will agree on some competent doctor
not ir the employ of the commany to
conduct an examination and the casge
will be dispesed of on their findings."

it being our understanding that under orovisiors of
aid imtructions, 1f, in the opirion of the su-er-
vising officer it is apomrent the health or phyei-
cal condition of an emvloye 18 such that an exam-
ination should be made for the ourvose of inform-
ing him of hie disability, if any exists, in order
that he may teke treatmert to imnrove his condi-
tion, such emmlcye may be required to submit to
ohysical examination, If the result of the exam
ination indicates the ohyeical condition of the
emloye to be such that to continue in service
would be a hazard to himeelf, as well as other
employes, & conference will be held with his
committee and if as a result of this conferencs
there is a question of doubt as to the man's
physical condition, then the General Chairman of
this Organization and an officer of the Railway
Commany, will agree on a cormetent doctor not in
the emnloy of the Rallway Commany, to conduct an
examination and the case will be finally disvosed
of on basis of the firdings of such doctor,

During discucsgion of the matter refer-
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ence was mads by the General Chairmen to svecific
cases where, in thelr opinion, the matter had not
Yeen handled in accord with vrovisions of the
above referred to instructions. We are making in-
vestigations in regard to the specific cases re-
ferred to, and, in some instances, have written
the General Chairman of the organization involved
in respect thereto, and will so handle the other

cages as soon as we are able to complete our in-
vestigation.

It 18, of course, possidble for mis-
understandings to be had in regard tc application
of these instructions until auch time as they are
thoroughly understcod by all concerned. EHowever,
I believe that, generally aveaking, the instruc-
tions are nov well understoocd and there =should be
no Just cause for further complaint,

Yours truly,

H. M, EICHOLTZ

Asst.General Manager
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December 5, 1947

File 97-7-00-10

Mr. C. H. Foote
5701 W, Madlson Street
Chicago L4, Illinois

Dear Sir:

Referring to the guestion of allowing
compensatiorn at rate of time and one-half on
hclidays to Federated Craft employes when such
kolidays are agsigned as vacation 1ays, identi-
fied as Case Wo. 6 in docket of cases submitted
with your letter of Octoder 21, 1947, and con-
firming advice given you when the matter was dies-
cugsed in conference on November 28, 1947:

wher A%t the time he starts his vacation,
an employe of a class coming within the scope of
Federated Crafts schedule holds an ac°signment
that includes regular service on the holidaye re-
ferred to in rule 6 of that schednle, work on the
holiday is considered as a vart of hlis regular
acsignment, and, if he so requects, the holiday
will be included as a vacation day during the
period he is scheduled to take hLis vacation, and

compensation for such holiday vacation day will
be allowed at overtime rate,

Yours truly,

[e] G. F. Stephens
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November 7, 1949

File 75-18-264

Mr. Z. M, Church
5701 West Madison Street
Chicago 44, Illinois

Dear Sir:
Referring to the following case:

"Question of five work=-

ing days' notice in force
reductions. ¥

and discussion of the matter with you and Feder-

atad Crafta' General Committee in conference on
November 3, 1949:

At that time it was agreed that in post-
ing notices of force reductions under orovisions
of rule 25, federated crafts' schedule, bulletins
will indicate that the effective date of the re-
duction as it affects each individuval employe is
to be based on the five working days of the in-
dividual's assighment. It was also agreed that
in cases where a mechanic is regunlarly assigned
part of his ¥ork week as a mechanic and part of
his work week as a relief foreman the five working
days' notice under rule 25 will include the work-
ing days in both classes.

Instructions will be issued in line
with the above,

Yours truly,

[s] G, F. Sfephens
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August 28, 1951
Tile 75-18-270

Mr. Z. M, Church
5701 Weet Madison St.
Chicago 44, Illinois

Dear Sir:

With further reference to question of
employes changing from their regularly assigned
work week pogition to another assignment for pur-
pose of wvacation relief work, last referred to in
your letter of August 1, 1951, and discussed with
you and committee in confererce August 23, 1651:

We are agresadle to the followlng under-
standings in respect to the matter:

1. Employes will not be required to work 16

hours in a vayroll day when used for vaca=-
tion relief warposes, TFor example - Employe
"A" aprigped to first shift 8:00 A.M. to 4:00
P.M, is used as a vacation relief worker on
second shift to relieve Zmploye "B" 4:00 P.M,
to 12:00 midnight, ZEmploye "A" will be noti-
fied in advance that he will be used to relieve
Employe "BY on the second shift and not to re-
port for service on his regular assignment on
first shift on first day such relief serrvice
is rerformed.

2. Employes used for vacation relief ourposes
will take over work days and rest days of
the vacaticning employe and will not retura to
his regular oosition until the full cycle of
work days and rest days have been fulfilled,
Tor example - Employe "A" aggigned to first
gshift 8:00 A.M, to 4:00 P.M, Monday through
Friday, with Saturday and Sunday as rest days,
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is required to relieve Emvloye *B" assizned on
the second shift from 4:;00 P.M, to 12:00 mid-

night Wednesday through Sunday, with Monday and
Tussgday as rest dayes. Emoloye "A" will dbe noti-
fied on TMueaday to come in on Wednesday to take
Employe "B!'s" work week on the 4:00 P.M. to
12:07 midnizht shift, working that shift through
Sunday night, thereby working 7 straight-time
days. BEmvploye "A" would then take the rest days
asgigred to EBmploys "B's" position (Monday and
Tuesday) and then work 5 more days on that vosi-
tion (if Bmploye "B" was on a 10-day vacation)
and again take Monday and Tuerday as rest days,
returning to bis regular assignment on Wednesday,
working 3 days after which he would takes two
more rest days assigned to that Dosition (Satur-
day and Surday). ZEmploye "A", under this ex-
ample, would work 7 days the first week, 5 days
the second week and 3 days the third week, or

a total of 15 days at straight-time rate over a
period of 3 weeks,

I would be pleased to have you advise
your concurrencs,

Yours truly,

/8] 6. F, Stephens
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(Point and Date)

This will gerve as five working daya'! notice that
the following employes will be laid off at the

close of their ehift on dates stown following
their name.

(1IST JUNICR EMPLOYES AND SENIORITY DATE)

Machinists Date Sheet Metel Vorv-ars Date

Bollermakers Date

Blectriclans Date
Blackasmiths Date Carmen Date
"(Signed)

Officer in charge
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BULLETIN

(Point and Aats)

Due to the reductii~n of forces at

(Point)

effective » the following pcslitions

(Date)
will be abclished and emplnyes who are affected and
nnt included in ths force reduction mey place trer-

gselves under provisions of rule 25, Federated
Crefts' Agreement.

Poeition Occugant

(3igned)

Of ficer in Cherge
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1 N D E X
GINERAL RULES

Rule Yo. Page

Abeent from wWorkK..e.eeeovenoerennenane. 20 17
Absorhing overtime..ceee i iiieineaan, 11 12
Accident reportg..ee.cce. B o 15 31
Advance service—rate for.......... oo 7 10
APDERLB .ot virerantssossaacesssaanseses 33 x
Applicante for helper apprenticeship-- -

time of service——razte........ coeeian . 37 24
Applications for positlions......... e.oee 40 27
Apprentices—forn of indenturs........ . 38 25
Aprrentices--qualifications—age...... . 37 23
).pprenticee-ratio. @ Ceceveosocncan eees 39 26
Aptitude............................... a8 26
Attending conrt........... ceeacens ceeee 22 17
Autogenous weldingeeecovesrronscosonsee 30 21
Autogenous welding--prolectlon....... ee 44 2s
Basic dey..... eranase S | 1
Becinning of work week teerresesesaesss 1¥H) 5
Blow~off pipes——englnenouses........... 45 30
Bulletin boardge.coceecocecscsescns vee. 42 28
Bulletining positionBeeereersoesveresss 16 15
CAllg.eeueescsecssnsconesoncsnsssonvses 7 10
Changing shiftse.cvccicccan..s cesessses 13 14
Checking in and out on own time....... . 52 31
Cleaning partse....... I . 29
Commencing and oul ttinas time--snifts...: 5 6
COMittQQS...-....o-o.o.-.ooooooao.ooo- 356 23
Competency.oecee-vesocsossseesacs reeees B4 23
Court=—attendingecceeorsesavsssocssoeses 22 17
DAy e WOTK..iicveoesnsnsssescsscsescnnses 1 1

Destroying scranped or condemned
qupmnt....--o......oo.oo.-.--..... 47 3()
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I N D B X-Continued

Discipline and iavestigation.........

Dismentling, recoanstructing, or re-
pairing equipment.........cceieaeen

Distributing overtime equallye.c.ccc.e

DOUble tim. ooooooo ¢ 0 00 0 00 v 0o ®e 0o 00
Drinking water, etc.......ccc.... ceee
Electric lights-—extensions........ <o

Emergency road WorkK.eeee.ovevconnooes
mery 'ﬁeelﬁ.......-oo..-........o...
Employes lsid off-~transportation....

Buployes—protection.......ocveenees .
Emnloves' representetives............
Employes transferred........ ceesisaen

Employment-—apvlicants...ccoveeececes

Failing to @u=lify.cceeieiiniecennnn
FPalthful servicCe..cevecececrecscscsne
Forceg——reduction of cceevicennccnnsos
Porceg--reluction of~—men laid off
wor<ing at otrer polnts.ieececccnee
Forces—-reastoration of .. .ciiveeveccee
Foremen—promotion to........... ceces
Foremansz2ip--filling temporarily.....
Full day —~~bolidays8eccccceeccceccvcese

GrieY&ﬂ.Ces'-‘nOW handledo RN I

Heat, lignt~-furniskhing of--ghops,
locker rooms, 8tCeeeveccroeen... .-
Helpers furnished--waen....covveeese
Holiday service--overtime..,..........
Inclement westner-—gheltar...eeececeos
Indenture~-form of-—upprentices......
Investigation an? discinline.ceveesee
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Rule Ro. Page

15

47
11

7
41

51
10
45
54
48
36
18
40

15
21
25

26
25
17
31

8

32

4
45
6(f)

44
28
35

23

30
12
10
27

31
11
29
31
30
23
15
27

15
17
13

19
18
15
21
10

27

28
29
A

28
25
23




I1 N D Z X-Coutinued

Pule No. Pag

Late"re"oortingo...oo.............o.... 20 17

Teave Of ébeenceotoooO-oooooo.--‘oo..o 19 ' 16
1 eaving service--time voucher......... 23 18
LiBtE""SCDiOTit}'oo...................- 28 20

lLong and faithful service......e.c.... 21 17
LOSS Of seniority................ ..... 18 16

Meal perind worked......ecov.veiiecece 9 10
Mealg-~time tak¥en for.e..c.iceccasscsss 7 g
Mechanics' epprentices doing crafts-

men's WOrK=—=%hReD.ueieccesseosncsnnse &9 20
Mechanic's Irat@.ceeieceresnsocsnscscnss &9 27
hechenic's work,..... O o X 31
Mechenics-in-cherge--gromotion to.e..o 17 15

New Jobs or vacancies...iev.evevesseee 16 15
Night ghift=—shop8..cceeccessronsences 44 28
Night work--apprenticeg—overtime..... 39 26
Overtime,acesecssosececsocoscncscscane 6 6
Cvertime--chgnging shiftseeceeececoeces 13 14
Overtime--distribution of...eeceeeeees 1l 12
QOvertime—-double time. ..coveeeeeucoense ? 10
Overtime-~other %than holidays.....c.eo 7 9
Overtime--holiday WorkK..eeeeoeoonccsns 6 8

P&y d-ay.."l‘...‘.OOOQ..0..........0.. 23 17
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AGREEMENT
Between The
UNION PACIFIC RAILROAD COMPANY
And The

INTERNATIONAL ASSOCIATION OF MACHINISTS

= ol

Based on the Parties’ discussion, it is agreed that effective August 1, 2007, the individual
Rules of the Collective Bargaining Agreements pertaining to paying off are herewith modified.
Such Rules are: Rule 27 of the October 1, 1993 (SPRR-WL); Rule 20 of the June 1, 1960
(MPRR); Rule 25 of the November 1, 1976 (UPRR); Rule 18 of the July 1, 1999 (UPRR); Rule

22 of the July 31, 1980 (DRGW); Rule 23 of the July 1, 1921 (CNW); Rule 18 of the August 1,
1969 (TPRR).

“Rule___. Paying Off.

Employees will be paid semi-monthly either by electronic deposit, mail service or
during regular working hours. Where existing state laws provide more desirable
paying off conditions, such conditions shall govern. Where there is a shortage
equal to more than one (1) day’s pay of an employee, if requested, payment will be
issued to cover the shortage. Employees leaving the service of the Carrier will be
furnished with payment for all time due as soon as possible.

if payday falls on Sunday or a designated holiday, employees will be paid on the
preceding day.” '

If the Carrier serves notice to cancel the Flex Day Agreement dated July 18, 2007, the
Organization may terminate this Paying Off Agreement by serving a thirty (30) day written notice
to the Carrier. This Agreement is entered into to address a unique circumstance and will not be
cited by either party in any future negotiations, national or local.

Signed this 18" day of July, 2007.
FOR THE: FOR THE:

INTERNATIONAL ASSOCIATION UNION PACIFIC RAILROAD
MACH

GENERAL CHAIRMAN, IAM GENERAL DIRECTOR LABOR RLNS

L CH I?\N, IAM

SST TO PRES - DIRECTING
GENERAL CHAIRMAN, IAM

GE

APPROVED:

(ot Y7 Lopson (am)

p(es — DIR. GEN. CHAIRMAN, IAM
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UNION PACIFIC RAILROAD COMPANY

DAN MORESETTE 1416 DODGE STHEET
DIRECTOR-LABOR RELATIONS OMAHA, NEBRASKA 68179

UNION
PACIFIC

i
=

November 12, 1997

230-31
c: 230-18
Mr. R. L. Reynolds Mr. T. L. Mitchell
Pres. - Drtng General Chairman, IAM General Chairman, 1AM
111 Park Road 729 Sunrise Avenue Ste. 502
Paducah, KY 42003 Roseville, CA 95661
Mr. D. E. Hall Mr. A. F. Carrillo
General Chairman, IAM General Chairman, |1AM
1911 Main Street 729 Sunrise Ave Ste. 502
North Little Rock, AR 72114 Roseville, CA 95661
Mr. F. D. Nalley Mr. R. C. Moore
General Chairman, |AM General Chairman, |AM
111 Park Road 101 East St. Charles Rd.
Paducah, KY 42003 Villa Park, IL 60181

Dear Gentlemen:

This has reference to our discussions in conference concerning situations where
employees in service covered by the Collective Bargaining Agreements between this
Carrier and your Organization change Coliective Bargaining Agreements due to a voluntary
move. :

Itis agreed between the parties that, to the extent existing Carrier policies so permit,
employees with continuous service covered by this Agreement shall be credited with prior
Union Pacific Railroad, Missouri Pacific Railroad, Missouri-Kansas-Texas Railroad,
Oklahoma-Kansas-Texas Railroad, Texas and Pacific Railroad, Western Pacific Railroad,
Chicago & North Western Railroad, and Southern Pacific Railroad {(including SSW, D&RG,
SPCSL) service for vacation, personal leave days, and other present or future benefits
which are granted on the basis of qualifying years of service.

It is further agreed that supervisors, non-agreement personnel and officials who hold
seniority under an agreement with the IAM&AW on one railroad and who have been or may

Novem12


RLAB007
Sticky Note
08/31/11 Employees Assigned to MIC Positions will Maintain Their Seniority on Their Former Roster


be transferred to a supervisory, non-agreement or official position with the other railroad
will retain and accumulate seniority under terms of existing Collective Bargaining
Agreements on the railroad on which seniority is held as though promoted on the same
railroad. |t is recognized that such employees would be subject to the Seniority Retention
provisions of Aricle VIl of the Mediation Agreement dated December 31, 1987.

This Agreement shall not be cited as a precedent. If the foregoing is in accordance
with our discussion and meets with your approval, please so indicate by signing in the
space provided.

Yours truly,

AGREEDJ /%//ﬂug%
Gonoral Chirman AN @
T P

eneral Chaisfnan, 1AM

Gengral Chairman, |AM

General Chairman, 1AM

B.& il

General Chairman, IAM

APPROVED:

Dbirt  Rogulda

Pres-Drtng & Gen@ral Chairman, IAM

Novem12 Page 2



UNION PACIFIC RAILROAD COMPANY

Sharen F Boone
General Direclor - Labor Ralalions

1400 Douglas Streat
Mail Siop 0710

Omaha, NE 63179
Office: (402} 544-4808

Building America

August 31, 2011

230-18
230-31
Mr. Don Hal ir. Richard Nadeau
General Chairman I1AM General Chairman I1AM
3065 Hwy 367 S#9 7010 Broadway, Suite 203
Cabot, AR 72023 Denver, CO 80221

Dear Gentiernan:

This lefter is to confirn our understanding regarding the application of the Letter
Agreement dated November 12, 1997, to those employees of your craft that accept the
position of Mechanic-In-Charge {MIC) on the property subject to the Collective
Bargaining Agreement with the Chicago & North Western Railroad, dated July 1, 1921,
reprinted January 1, 1953.

It is agreed that employees assigned to MIC posmons wiill maintain their semonty
on their former roster as if they remained working at.that roster location. If this is your
understanding, please sign and return one origina! of this letter to me

Yours truly,

Agreed:

.,&M/ #/L& Date: 4 -3/-//

General Chairman

//7
-{ch 4 ,/,( K/ 4 Date: y— /-7

General Cha1rman #



UNION PACIFIC RAILROAD COMPANY

Sharon F Bocne 1400 Douglas Stree:
General Drestor ~ Laber Relalions Mail Stop 0710
) Ormafa, NE 63179

Office’ (402) 5444803

Building Americna

August 31, 2011

230-18
230-31
Mr. Don Hall Mr. Richard Nadeau
General Chairman 1AM General Chairman IAM
3065 Hwy 367 S #9 7010 Broadway, Suite 203
Cabot, AR 72023 Denver, CO 80221

Dear Gentlemen:

This letter is to confirm our understanding regarding the application of the Letter
Agreement dated November 12, 1997, to those employees of your craft that accept the
position of Mechanic-In-Charge (MIC) on the property subject to the Collective
Bargaining Agreement with the Chicago & North Western Railroad, dated July 1, 1921,
reprinted January 1, 1953.

It is agreed that employees assigned to MIC positions will maintain their seniority
on their former roster as if they remained working at that roster location. If this is your
understanding, please sign and return one original of this letier to me

Yours truly,

Agread:

,L&J)ﬂ/ #Mé_ Date:_ & - 3/-//

General Chairman

—44,0?“ ]/%é Date._¢'— 5/-7

e N
General Chairman
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