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(c)  SIX-DAY POSITIONS, WHERE THE 
NATURE OF THE WORK I S  SUCH THAT EMPLOYES WILL 
BE NEEDED S I X  DAYS EACH WEEK, THE REST DAYS 



(D) SFVEN-DAY POSITIONS. ON POSITIONS 
WHICH ARE F I L L E D  SEVEN DAYS PER WEEK ANY TWO 
CONSECUTIVE DAYS MAY BE THE REST DAYS WITH 

HE PRESUMPTION IN FAVOR OF SATURDAY AND 

(E) REGULAR RELIEF ASSIGNMENTS ALL 
POSSIBLE REGULAR REL IEF  ASSIGNMENTS WITH F I V E  
DAYS OF WORK AND TWO CONSECUTIVE REST DAYS 
WILL BE ESTABLISHED TO DO THE WORK NECESSARY 
ON REST DAYS OF ASSIGNMENTS I N  S I X  OR SEVEN- 
DAY SERVICE OR COMBINATIONS THEREOF, OR TO 
PERFORM R E L I E F  WORK ON CERTAIN DAYS AND SUCH 
TYPES OF OTHER WORK ON OTHER DAYS AS MAY BE 
ASSIGNED UNDER T H I S  AGREEMENT, WHERE NO 
GUARANTEE RULE NOW EXISTS  SUCH R E L I E F  ASSIGN- 
MENTS WILL NOT BE R QUIRED TO HAVE F I V E  DAYS 
OF WORK PER WEEK, f HE TNCLUSION OR NON- 
INCLUSION OF THE FOREGOING SENTENCE SHALL BE 
WITHOUT PREJUDICE TO THE DETERMINATION OF THE 
QUESTION OF WHETHER OR NOT A GUARANTEE EX ISTS .  

ASSIGNMENTS FOR REGULAR RELIEF POSITIONS 
MAY ON DIFFERENT DAYS INCLUDE DIFFERENT 
STARTING TIMES, DUTIES AND WORK LOCATIONS FOR 
EMPLOYES OF THE SAME CLASS I N  THE SAME SEN- 
I O R I T Y  DISTRICT,  PROVIDED THEY TAKE THE 
STARTING TIME, DUT IES  AND WORK LOCATIONS OF 
THE EMPLOYE OR EMPLOYES WHOM THEY ARE RE- 
L I E V I N G ,  

(F) DEVIATION FROM MONDAY-FRIDAY WEEK, 
IF I N  POSIT IONS OR WORK EXTENDING OVER A 
PERIOD OF F I V E  DAYS PER WEEK, AN OPERATIONAL 
PROBLEM AR I SES WHICH THE CARRIER CONTENDS 
CANNOT B MET UNDE THE PROVISIONS OF PARA- ! GRAPH (B OF T H I S  W ULEJ AND REQUIRES THAT 
SOME OF SUCH EMP OYES WORK TUESDAY TO SATUR- 
DAYJ INSTEAD OF k ONDAY TO FRIDAY, AND THE 
EMPLOYES CONTEND THE CONTRARYJ AND I F  THE 
PARTIES F A I L  TO AGREE THEREON, THEN I F  THE 
CARRIER NEVERTHELESS PUTS SUCH ASSIGNMENTS 
INTO EFFECTJ THE DISPUTE MAY BE PROCESSED AS 
A GRIEVANCE OR C L A I M  UNDER THE RULES AGREE- 
MENTS, 

(GI ~ S F C U T I V F  REST DAYS. THE 
T Y P I C A L  WORK WEEK I S  TO BE ONE WITH TWO CON- 



SECUTIVE DAYS OFF) AND IT I THE CARRIERS' 
O B L I G A T I O N  TO GRANT T H I S ,  f HEREFORE) WHEN 
AN OPERATING PROBLEM I S  MET WHICH MAY AFFECT 
THE CONSECUTIVENESS OF THE REST DAYS OF 
PO I T  ONS OR SSIGNMENTS COVERED BY PARAGRAPHS 
(c?, t D )  AND 4 E))  THE FOLLOWING PROCEDURE 
SHALL  B E  USED: 

(1) ALL POSSIBLE REGULAR RELIEF PQSI- 
T I O N S  SHALL  B E  ESTABLISHED PURSUANT TO PARA- 
GRAPH (E) OF THIS RULE, 

(2) POSSIBLE USE OF REST DAYS OTHER THAN 
SATURDAY AND SUNDAY) BY AGREEMENT OR IN ACCORD- 
ANCE WITH OTHER PROVIS IONS OF T H I S  AGREEMENT, 

( 3 )  EFFORTS WILL BE MADE BY THE PARTIES 
TO AGREE ON THE ACCUMULATION OF REST T I M E  AND 
THE GRANTING OF LONGER CONSECUTIVE REST 
PERIODS,  

(4) OTHER SUITABLE OR PRACTICABLE PLANS 
WHICH MAY B E  SUGGESTED BY E ITHER OF THE P A R T I E S  
SHALL  B E  CONSIDERED AND EFFORTS MADE TO COME 
TO AN AGREEMENT THEREON, 

(5) IF THE FOREGOING DOES NOT SOLVE THE 
PROBLEM) THEN SOME OF THE R E L I E F  MEN MAY B E  
G I V E N  NONCONSECUTIVE REST DAYS, 

(6) IF AFTER ALL THE FOREGOING HAS BEEN 
DONE THERE S T I L L  REMAINS SERVICE WHICH CAN 
ONLY B E  PERFORMED BY REQUIRING EMPLOYES TO 
WORK I N  EXCESS OF F I V E  DAYS PER WEEK) THE 
NUMBER OF REGULAR ASSIGNMENTS NECESSARY TO 
A V O I D  T H I S  MAY B E  MADE W I T H  TWO NONCONSECU- 
T I V E  DAYS OFF, 

(7) THE LEAST DESIRABLE SOLUTION OF THE 
PROBLEM WOULD B E  TO WORK SOME REGULAR EMPLOYES 
ON THE S I X T H  OR SEVENTH DAYS A T  OVERTIME RATES 
AND THUS WITHHOLD WORK FROM A D D I T I O N A L  R E L I E F  
MEN m 

(8) IF THE PARTIES ARE IN DISAGREEMENT 
OVER THE NECESSITY OF S P L I T T I N G  THE REST DAYS 
ON ANY SUCH ASSIGNMENTS) THE CARRIER MAY NEVER- 
THELESS PUT THE ASSIGNMENTS I N T O  EFFECT SUB- 
J E C T  TO THE R I G H T  OF EMPLOYES TO PROCESS THE 
D I S P U T E  A S  A GRIEVANCE OR C L A I M  UNDER THE 
RULES AGREEMENTS, AND I N  SUCH PROCEEDINGS THE 



BURDEN WILL. BE OR W E  CBR1.03fER VQ PROVE 79fP'T 
I TS OPERATIGRAL L?EQQ!REHENTS WOULD BE it+- 
P A I R E D  I F  I ' ?  3BD WQT SPb,! T SHE REST DAYS I?.: 
QUESTION A N J  TYk'? T i I E  C6ULB B E  A?dd%DE3l U!4iT' 
B Y  WORK1 NG CE;:'Pb i f 4  Eh!?iQYE? l y  EX:.:ESS bF  FTVf 
BAYS PER WEEX, 

( H 1 k\ -m.?-- y- m. ~ & f - f $ ~ j ~ ~ ~ & ~ @ ~ g : ~ : :  - 
TO THE EXTENT r ',"P@UGFIEl! MEM HAY BE i.ST'r'LlK5 
UNDER APPLICASCE ~ ~ J L & S  QF WIS $$~>PgEE$4E!iT :I.> 
PRACTICESJ TFEH? 331?:I'(5 Q " f l E B  $iOT EF CON*. 
SECIJTIVE; HOWEYE%+ IF ';3,.EE'b( TAKE +$$SXG+i- 
MENT OF A REGgL&,R EQ'i,PgOYE T3FY PILL YfaVE A$ 
T H E I R  DAYS OFF THE 5*?4'.,9b&R DAY$ ?+FfF c6 T%.;.A'r 
ASSIGNMENTI 

." (11 B E G I ; ~ ~ ~ ~  .- jjpj~ grr.dr.hJ3 k f g a ,  t ~ j c  TEPM 
"WORK WEEK FO3 ~$&iJ!J&f,tc A651 G$.tEfi EM&QYE$ 
SHALL MEAN A WGEG S F G Z ; T N N I ~ B G  0% TYF, r:qt;$-r 
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AFTER SUCH ADVAIKE HBTECE 'TY'r T?fU CMPLOYE 6 , :  
I S  NOW REQUIRED ?!%DE" 4FPhlCAELE 2ULE.S t 

PULE 2 k/firx GQE SijiF"j' 15 EhJ!PiQ'ffD, :724 
START'[  NC T I M E  SHALL BE ;9Q7 EP.A.i 1 LR TtldFi SES,:F1, 
0 CLOCK NOR LATER 3!AW EIGF'T 0 C L O C X ,  ?'%E 
TIPIE AND LENGTH OF 'Ty&E. LefYCS! PERIOI: 33A t . .~  :- :- 

,< , ARRANGED BY AGREEIC!.Edg*~ W f  7 4  1 f l  Lit+: IT '$  -,I;.. 

THE F I F T H  HOUR 1 

RULE 3 ,  WHEPE MC' S~+FTS ARE EEP.P~,o~'E~: 
THE STARTING T I M E  OF 'THE F ;EST SHIFT S&24.%t. 8ti.C 
GOVERNED BY RULE 2, ma: THE SEGQMP SHIFT S~:ALL. 

'.Ti + .' 
START IMMEDIATELY FOL, 4Y$Z %"Sf.YFF C$,OSE 3 F  A 1 b - %  

F I R S T  S H I F T J  OR A T  8 : m  PsFft T!!E SPREkD 5 '  
THE SECOND S H I F T  SHALL  CONSiST  OF EIGHT C4y$J-+ 
SECUTIVE HOURS INCLUDING AN ALLOWANCE OF 
TWENTY MINUTES FOR LUNCH W I T H I N  THE L I M I T S  OF 
THE F I F T H  HOURI 

WHERE THREE SHIFTS ARE EMPLOYED, 
THE STARTING T I M E  OF THE F I R S T  S H I F T  S H A L L  R E  
GOVERNED BY KULE 2J AND THE STARTING T I M E  OF 
EACH FOLLOW1 G S H I F T  SHALL  RE REGULATED AC- 
CORD1 NGLY I ? HE SPREAD OF EACH S H I F T  S H A L L  
C O N S I S T  OF E I G H T  CONSECUTIVE HOURS I N C L U D I N G  
AN ALLOWANCE OF TWENTY MINUTES FOR LUNCH WITH- 



I N  THE L I M I T S  OF THE F I F T H  HOUR, 
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BLLLE_S. THE TIME ESTABLISHED FOR COM- 
MENCING AND Q U I T T I N G  WORK FOR A L L  MEN ON EACH 
S H I F T  SHALL  BE THE SAME A T  THE RESPECTIVE 
POINTS)  EXCEPT AS AGRFED TO B Y  GENERAL O F F I -  
CERS AND THE EMPLOYES GENERAL COMMITTEE I N  
CASES WHERE NECESSARY TO COVER PEAK SERVICE 
CONDIT IONS)  B U T  WHERE THREE S H I F T S  ARE WORKED 
BY RUNNING REPAIR FORCES) AND TWO S H I F T S  BY 
BACK SHOP FORCES) THE Q U I T T I N G  T I M E  OF 'THE 
F I R S T  S H I F T  AND THE COMMENCING AND Q U I T T I N G  
T I M E  OF THE SECOND S H I F T  OF BACK SHOP ORCE 
WILL B E  GOVERNED BY THE PROVIS IONS OF k U L E  9 8 

EXCEPTION: IT IS AGREED THAT THREE 
EIGHT-HOUR S H I F T S  AY B ESTABLISHED UNDER F 1 5  THE PROVIS IONS OF ULE FOR THE EMPLOYES 
NECESSARY TO THE CONTINUOUS OPERATION OF 
POWER HOUSES) MILLWRIGHT GANGS, S P E C I A L  WORK 
REQUIRING TWENTY-FOUR HOUR OPERATION) HEAT 
TREAT1 NG PLANTS) T R A I N  YARD) RUNNING R E P A l  R 
AND I N S P E C T I O N  FORC S j  WITHOUT EXTENDING THE 

SHOP FORCE, 
5 PROVISIQNS OF RULE TO THE BALANCE OF THE 

W, ALL OVERTIME CONTINUOUS WITH 
REGULAR B U L L E T I N  HOURS WILL B E  P A I D  FOR A T  THE 
RATE O F  T I M E  AND ONE-HALF U N T I L  R E L I E V E D )  EX- 
CEPT AS MAY B E  PROVIDED I N  RULES HEREINAFTER 
SET OUT, WORK PERFORMED BY EMPLOYES ON THEIR 
ASSIGNED REST DAYS AND ON THE FOLLOWING H O L I -  
DAYS) UNLESS S U B S T I T U T I O N  AS EEN MA E THERE- 
FOR BY AGRFEM N T j  li WE !EAR'S RAYJ  
WASHI GTON S IRTHDAY NAMELFJ OOD p R I D A Y j  MEMORIAL PAY. IOURTH o JUL CAROR I! Y, VETERAN'S DAY 

HANKSG V I N G  A Y j  HRISTMAS VE - THE DAY i b F 
BEFORE HRISTMAS I 

I! 
f 7% SERVED - (EFFECTIVE WITH 

HE CALENDAR YEAR 9 1, AND CHRISTMAS DAY 
PR V I D E D  WHEN ANY OF THE ABOVE HOLIDAYS F A L L  ' 8  ON UNDAYj  THE DAY OBSERVED B Y  THE STATE) 

NATION OR BY PROCLAMATION SHALL  B E  CONSIDERED 
THE HOLIDAY) SHALL BE PAID FOR AT THE RATE OF 
T I M E  AND ONE-HALF, 

NOTE : THIS RULE DOES NOT INCLUDE EM- 
PLOYES P A I D  ON MONTHLY B A  I S )  EXCEPT TO THE 5 EXTENT PROVIDED IN RULE I , 



B ~ L  F 7 ,  ( A )  FOR CONTINUOUS SERVICE 
AFTER REGULAR WORKING HOURS) EMPLOYES WILL BE 
P A I D  T I M E  AND ONE-HALF ON THE ACTUAL MINUTE 
B A S I S  W I T H  A MINIMUM OF ONE HOUR FOR ANY SUCH 
SERVICE PERFORMED, 

(B) EMPLOYES SHALL NOT BE REQUIRED TO 
WORK MORE THAN TWO HOURS WITHOUT B E I N G  PER- 
MITTED TO GO TO MEALS, TIME TAKEN FOR MEALS 
WILL NOT TERMINATE THE CONTINUOUS SERVICE 
PERIOD AND WILL BE P A I D  FOR UP TO T H I R T Y  
MINUTES,  

(c)  EMPLOYES CALLED OR REQUIRED TO 
REPORT FOR WORK, AND REPORTING BUT NOT USED, 
WILL B E  P A I D  A MINIMUM OF FOUR HOURS A T  
STRAIGHT T I M E  RATES, 

(D) EMPLOYES CALLED OR REQUIRED TO RE- 
PORT FOR WORK AND REPORTING WILL B E  ALLOWED A 
MINIMUM OF FOUR HOURS FOR TWO HOURS AND FORTY 
MINUTES OR LESS)  AND WILL B E  REQUIRED TO DO 
ONLY SUCH WORK AS CALLED FOR OR OTHER EMER- 
GENCY WORK WHICH MAY HAVE DEVELOPED AFTER 
THEY WERE CALLED AND CANNOT B E  PERFORMED SY 
THE REGULAR FORCE I N  T I M E  TO AVOID DELAYS TO 
T R A I  N MOVEMENT, 

(E )  EMPLOYES WILL BE ALLOWED TIME AND 
ONE-HALF ON THE MINUTE B A S I S  FOR SERVICE PER- 
FORMED CONTINUOUSLY I N  ADVANCE OF THE REGULAR 
WORKING PERIOD WITH A MINIMUM OF ONE HOUR, 
THE ADVANCE PERIOD TO B E  NOT MORE THAN ONE 
HOUR 

(F)  EXCEPT AS OTHERWISE PROVIDED FOR IN 
T H I S  RULE A L L  OVERTIME BEYOND S I X T E E N  HOURS 
SERVICE I N  ANY TWENTY-FOUR HOUR PERIOD, COM- 
PUTED FROM STARTING T I M E  OF EMPLOYES' REGULAR 
S t i I F T j  SHALL B E  P A I D  FOR A T  RATE OF DOUBLE 
T I  ME 

WORK IN EXCESS OF 40 STRAIGHT TIME HOURS 
I N  ANY WORK WEEK SHALL B E P A I D  FOR A T  ONE AND 
ONE-HALF T IMES THE B A S I C  STRAIGHT T I M E  RATE 
EXCEPT WHERE SUCH WORK I S  PERFORMED B Y  AN 
EMPLOYE DUE TO MOVING FROM ONE ASSIGNMENT TO 
ANOTHER OR TO OR FROM FURLOUGHED L I S T ,  OR 
WHERE DAYS 0 F AR B E I N G  ACCUMULATED UNDER 
PARAGRAPH (G 5 OF k ULE 1. 



EMPLOYES WORKED MORE THAN FIVE DAYS IN A 
WORK WEEK SHALL  B E  P A I D  ONE AND ONE-HALF T I M E S  
THE B A S I C  STRAIGHT-T IME RATE FOR WORK ON THE 
F I R S T  AND SECOND REST DAYS OF T H E I R  WORK WEEKj 
EXCEPT (1) WHERE SUCH WORK I S  PERFORMED B Y  AN 
EMPLOYE DUE TO MOVING FROM ONE ASSIGNMENT 0 

WHERE DAYS OFF ARE B E I N G  ACCUMULATED UNDER 
3 ANOTHER OR TO OR FROM A FURLOUGHED L I S T ,  ( ) 

PARAGRAPH (GI OF RULE A, OR (3) WHERE THE 
FOLLOWING ' DOUBLE TIME PROVISION IS APPLI- 
CABLE ON THE SECOND REST DAY,  

SERVICE PERFORMED BY A REGULARLY ASSIGNED 
HOURLY OR D A I L Y  RATED EMPLOYE ON THE SECOND 
REST DAY OF H I S  REGULAR ASSIGNMENT S H A L L  B E  
P A I D  A T  DOUBLE THE BAS C STRAIGHT T I M E  RATE) 
PROVIDED THE EMPLOYE ( i ) HAS WORKED A L L  THE 

F H I S  ASSIGNMENT I N  THAT WORK WEEKj 
AND 2 ? HAS WORK D ON THE F I R S T  REST DAY OF 
H I S  WORK WEEK, FI OWEVERj EMERGENCY WORK P A I D  
FOR UNDER THE C A L L  RULES WILL NOT B E  COUNTED 
AS Q U A L I F Y I N G  SERVICE HEREUNDER) NOR WILL I T  
B E  P A I D  FOR UNDER T H I S  PROVIS ION,  

EXCEPT AS PROVIDED ABOVE) THERE S H A L L  B E  
NO OVERTIME ON OVERTIME; NEITHER SHALL  OVER- 
T I M E  HOURS P A I D  FOR) OTHER THAN HOURS NOT I N  
EXCESS OF E I G H T  P A I D  FOR A T  OVERTIME RATES ON 
HOLIDAYS OR FOR CHANGING S H I F T S )  B E  U T I L I Z E D  
I N  COMPUTING THE 40 HOURS PER WEEKj  NOR S H A L L  
T I M E  P A I D  FOR I N  THE NATURE OF A R B I T R A R I E S  OR 
S P E C I A L  ALLOWANCES SUCH AS ATTENDING COURT) 
DEADHEADING) TRAVEL T I M E )  E T C n j  B E  U T I L I Z E D  
FOR T H I S  PURPOSE) EXCEPT WHEN SUCH PAYMENTS 
APPLY DURING ASSIGNED WORKING HOURS I N  L I E U  
OF PAY FOR SUCH HOURS) OR WHERE SUCH T I M E  I S  
INCLUDED UNDER E X I S T I N G  RULES I N  COMPUTATIONS 
LEADING TO OVERTIME,  

EMPLOYES REGULARLY ASSIGNED TO 
WORK ON HOLIDAYS, OR THOSE CALLED TO TAKE THE 
PLACE OF SUCH EMPLOYES) WILL R E  ALLOWED TO 
COMPLETE THE BALANCE OF THE DA UNLESS RE- f LEASED A T  T H E I R  OWN REQUEST, HOSE WHO ARE 
CALLED WILL B E  ADVISED AS SOON AS P O S S I B L E  
AFTER VACANCIES BECOME KNOWN, 

RUI FA. EMPLOYES REQUIRED TO WORK 
DURING) OR ANY PART OF) THE LUNCH PERIOD)  
S H A L L  R E C E I V E  PAY FOR THE LENGTH OF THE LUNCH 



PERIOD REGULARLY TAKEN AT POINT EMPLOYED AT 
STRAIGHT TIME AND WILL BE ALLOWED NECESSARY 
TIME TO PROCURE LUNCH (NOT TO EXCEED THIRTY 
MINUTES) WITHOUT LOSS OF TIME, 

THIS DOES NOT APPLY WHERE EMPLOYES ARE 
ALLOWED THE TWENTY MINUTES FOR LUNCH WITHOUT 
DEDUCTION THEREFOR, 

lO. AN EMPLOYE REGULARLY ASSIGNED 
TO WORK AT A SHOP) ENGINEHOUSE) REPAIR TRACK) 
OR INSPECTION POINT) WHEN CALLED FOR EMER- 
GENCY ROAD WORK AWAY FROM SUCH SHOP) ENGINE- 
HOUSE) REPAIR TRACK OR INSPECTION POINT, WILL 
BE PAID FPOM THE TIME ORDERED TO LEAVE HOME 
STATION) L;;TIL H I S  RETURN FOR A L L  TIME WORKED 
I N  ACCORDANCE WITH THE PRACTICE AT HOME STA- 
TION) AND WILL BE PAID  STRAIGHT TIME RATES FOR 
STRAIGHT TIME HOURS AND OVERTIME RATES FOR 
OVERTIME HOURS FOR ALL TIME WAITING OR TRAV- 
ELING, 

IF DURING THE TIME ON THE ROAD) INCLUDING 
A L L  WRECKING SERVICE, A MAN I S  RELIEVED FROM 
DUTY AND PERMITTED TO GO TO BED FOR F I V E  OR 
MORE HOURS OUTSIDE OF REGULAR BULLETIN HOURS 
AT HOME P O I N T j  SUCH RELIEF WILL NOT BE PAID  
FOR; PROVIDED THAT I N  NO CASE SHALL HE BE PAID 
FOR A TOTAL OF LESS THAN EIGHT HOURS EACH 
CALENDAR DAY, WHEN SUCH IRREGULAR SERVICE PRE- 
VENTS THE EMPLOYE FROM MAKING H I S  REGULAR 
D A ~ L Y  HOURS A T  HOME STATION, WHERE MEALS AND 
LODGING ARE NOT PROVIDED BY THE RAILROAD) 

i? CTUAL NECESSARY EXPENSES WILL BE ALLOWED, 
MPLOYES W I LL BE CALLED AS NEARLY AS POSSIBLE 

ONE HOUR BEFORE LEAVING TIME) AND ON THEIR 
RETURN WILL DELIVER TOOLS AT POINT DESIGNATED, 

ALL WRECKING SERVICE EXCEPT AT HOME 
P O I N T j  WILL BE PAID  FOR AT THE RATE OF TIME 
AND ONE-HALF FROM TIME CALLED UNTIL  RETURNED 
TO HOME POINT AND RELEASED BY THE FOREMAN) 
EXCEPT) I F  RELIEVED AFTER TWENTY-FOUR HOURS 
SERVICE AS PROVIDED I N  SECOND PARAGRAPH OF 
THIS  RULE, 

IF AND WHEN DERRICK I S  REQUIRED FOR 
SERVICE AT OTHER THAN HOME POINTS FOR HANDLING 
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HEAVY M T E R I A L j  E T C a J  CREW MEMBERS WILL EE 
COMPENSATED I N  MANNER PROVIDED I N  THE T H I R D  
PARAGRAPH O F  T H I S  RULE, 

RULE, WHEN IT BECOMES NECESSARY FOR 
EMPLOYES TO WORK OVERTIME THEY SHALL  NOT B E  
L A I D  OFF DURING REGULAR WORKING HOURS TO 
E Q U A L I Z E  THE T I M E ,  

RECORD WILL BE KEPT OF OVERTIME WORKED 
AND S H A L L  B E  A V A I L A B L E  TO COMMITT.EES W I T H  A 
PURPOSE I N  V IEW OF D I S T R I B U T I N G  OVERTIME 
EQUALLY 

Y 
RULE, EMPLOYES SENT OUT TO TEMPORAR- 

I L Y  FILL VACANCIES A T  AN OUTLYING P O I N T  OR 
SHOPj  OR SENT OUT ON A TEMPORARY TRANSFER TO 
A N  O U T L Y I N G  P O I N T  OR S H O P j  WILL B E  P A I D  CON- 
TINUOUS T I M E  FROM T I M E  ORDERED TO LEAVE HOME 
P O I N T j  TO T I M E  OF REPORTING A T  P O I N T  TO WHICH 
SENT, STRAIGHT T I M E  RATES TO B E  P A I D  FOR 
S T R A I G H T  T I M E  HOURS A T  HOME S T A T I O N  AND OVER- 
T I M E  RATES FOR OVERTIME HOURS A HOME S T A T I O N  1 W H E T H E R W A I T I N G O R  TRAVELING,  F ON A R R I V A L  
A T  THE O U T L Y I N G  P O I N T j  THERE I S  AN OPPOR- 
T U N I T Y  TO GO TO BED FOR F I V E  OR MORE HOLIRS 
BEFORE STARTING WORK, T I M E  WILL NOT B E  ALLOWED 
FOR SUCH HOURS, 

WHILE A T  SUCH O U T S I D E  P O I N T j  THEY WILL B E  
P A I D  S T R A I G H T  T I M E  AND OVERTIME I N  ACCORDANCE 
W I T H  THE B U L L E T I N  HOURS A T  THAT P O I N T j  AND 
WILL B E  GUARANTEED NOT LESS THAN E I G H T  HOURS 
FOR EACH DAY WORKED, 

WHERE MEALS AND LODGING ARE NOT PROVIDED 
B Y  THE COMPANY) ACTUAL NECESSARY EXPENSES WILL 
B E  ALLOWED, 

ON THE RETURN T R I P  TO HOME POINT,  
S T R A I G H T  T I M E  FOR S T R A I G H T  T I M E  HOURS AND 
OVERTIME FOR OVERTIME HOURS I N  ACCORDANCE 
W I T H  PRACTICE A T  HOME STATION, WILL B E  AL-  
LOWED UP TO THE T I M E  OF A R R I V A L  A T  HOME 
P O I N T ,  



W, EMPLOYES CHANGED FROM ONE SHIFT 
TO ANOTHER WILL BE PAID OVERTIME RATES FOR THE 
FIRST SHIFT OF EACH CHANGE, EMPLOYES WORKING 
TWO SHIFTS OR MORE ON A N W SHIFT SHALL BE f CONSIDERED TRANSFERRED, H I S  WILL NOT APPLY 
WHEN SHIFTS ARE EXCHANGED AT THE REQUEST OF 
THE EMPLOYES I NVOLVED , 

THIS RULE DOES NOT EFFECT EMPLOYES AS- 
SIGNED TO MORE THAN ONE SHIFT ON RELIEF 
ASSIGNMENTS 1 

RELIEF ASSIGNMENTS CONSISTING OF DI F- 
FERENT SHIFTS WILL BE KEPT TO A MINIMUM CON- 
SISTENT WITH CREATING REGULAR RELIEF JOBS 
AND AV IDING UNNECESSARY TRAVEL FOR RELIEF 4 MEN, UCH ASSIGNMENTS WILL BE EXCEPTED 
FROM THE REQUIREMENTS OF THIS  RULE FOR PEN- 
ALTY PAYMENTS UPON CHANGE OF SHIFT FOR SHIFT 
CHANGES INCLUDED I N  THE REGULAR RELIEF ASSIGN- 
MENTS 1 

RUI E 1% EMPLOYES REGULARLY ASSIGNED TO 
ROAD WORK WHOSE TOUR OF DUTY I S  REGULAR AND 

HO LEAVE AND RETURN TO HOME STATION DAILY 
A BOAR ING CAR TO BE CONSIDERED A HOME P STATION SHALL BE PAID CONTINUOUS TIME FROM 

THE TIME OF LEAVING THE HOME STATION TO THE 
TIME THEY RETURN, WHETHER WORKING, WAITING 
OR TRAVELING) EXCLUSIVE OF THE MEAL PERIOD, 
AS FOLLOWS: 

STRAIGHT TIME FOR ALL HOURS TRAVELING) 
AND WAITING) AND FOR WORK PERFORMED DURING 
REGULAR HOURS) AND OVERTIME RATES OR WORK 
PERFORMED DURING OVERTIME HOURS, EF RE- 
LIEVED FROM DUTY AND PERMITTED TO GO TO BED 
FOR F I V E  HOURS OR MORE, THEY WILL NOT BE 
ALLOWED PAY FOR SUCH HOURS, WHERE MEALS AND 
LODGING ARE NOT PROVIDED BY THE COMPANY WHEN 
AWAY FROM HOME STATION, ACTUAL EXPENSES WILL 
BE ALLOWED, 

EXCEPTION: WHERE THE SCHEDULE OF 
TRAINS INTERFERES WITH THE STARTING TIME, 
AN AGREEMENT MAY BE ENTERED INTO BY THE 



GENERAL O F F I C E R S  OF THE DEPARTMENT AFFECTED 
AND THE GENERAL CHAIRMAN OF THE CRAFT AFFECT- 
ED , 

EMPLOYES REGULARLY ASSIGNED TO REST DAY 
R E L I E F  S E R V I C E  WHO ARE REQUIRED TO TRAVEL AS 
A PART OF T H E I R  ASSIGNMENT SHALL  B E  P A I D  
TRAVEL T I M E  BETWEEN T H E I R  ASSIGNED WORK LO- 
CATIONS AS HEREINAFTER PROVIDED : 

(A)  THE CARRIER SHALL DESIGNATE A HEAD- 
QUARTERS P O I N T  FOR EACH R E L I E F  ASSIGNME T 
WHICH S H A L L  B E  CHANGED ONLY AFTER FOUR 4 
DAYS ' NOTICE TO THE EMPLOYE AFFECTED, 

Y r 
(B) 1 F THE T I M E  CONSUMED I N  ACTUAL 

TRAVEL, I N C L U D I N G  W A I T I  NG T I M E  ENROUTEj FROM 
THE HEADQUARTERS P O I N T  TO THE WORK L O C A T I O N j  
TOGETHER W I T H  NtCESSARY T I M E  SPENT W A I T I  NG 
FOR THE EMPLOYE S S H I F T  TO START, EXCEEDS ONE 
HOUR AND T H I R T Y  M I N U T E S j  OR I F  ON COMPLETION 
OF H I S  S H I F T  NECESSARY T I M E  SPENT W A I T I N G  FOR 
TRANSPORTATION PLUS THE T I M E  OF TRAVEL, I N -  
CLUDING W A I T I N G  T I M E  ENROUTEj NECESSARY TO 
RETURN TO H I S  HEADQUARTERS P O I N T  OR TO THE 
NEXT WORK LOCATION EXCEEDS ONE HOUR AND T H I R T Y  
M I N U T E S j  THEN THE EXCESS OVER ONE HOUR AND 
T H I R T Y  MINUTES I N  EACH CASE SHALL  B E  P A I D  FOR 
AS WORKING T I M E  A T  THE STRAIGHT T I M E  RATE OF 
THE JOB TO WHICH TRAVELED, 

(c) WHERE AN EMPLOYE IS REQUIRED TO 
TRAVEL FROM H I S  HEADQUARTERS P O I N T  TO ANOTHER 
P O I N T  O U T S I D E  THE ENVIRONS OF THE C I T Y  OR 
TOWN I N  WHICH H I S  HEADQUARTERS P O I N T  I S  LO- 
CATED) THE CARRIER WILL E I T H E R  PROVIDE TRANS- 
PORTATION WITHOUT CHARGE OR REIMBURSE THE 

LOYE FOR SUCH TRANSPORTATION COST, 
f 'PRANsPoRTRT1oN" MEANS T R ~ V E L  BY RAI L j  BUS 
OR P q I  VATE AUTOMOBI L E  AND ' TRANSPORTATI ON 
COST' MEANS THE ESTABLISHED PASSENGER FARE 
OR AUTOMOBILE M LEAGE ALLOWANCE WHERE AUTO- 
M O B I L E  I S  USED, f 

(D) WHEN SUCH EMPLOYES ARE UNABLE TO 
RETURN TO T H E I R  HEADQUARTERS ON ANY DAY THEY 
S H A L L  B E  E N T I T L E D )  I N  D I T I O N  T THE ALLOW- 
ANCE UNDER PARAGRAPHS 4 B ? AND (C ? OF T H I S  



RULE, TO REIMBURSEMENT FOR ACTUAL NECESSARY 
COST OF LODGING AND TWO MEALS PER DAY WHILE 
A A FROM HEADQUARTERS, W H A MAXIMUM OF $1 '60 PER DAY-- I . El, THE 14 -HOUR PERIOD FOL- 
LOWING THE TIME WHEN THE EMPLOYE'S LAST SHIFT 
BEGAN--BUT ON SUCH DAYS THEY SHALL NOT BE PAID 
FOR ANY HOURS AFTER THEIR ASSIGNED HOURS UN- 
LESS ACTUALLY WORKING) OR TRAVELING TO AN- 
OTHER WORK LOCATION, ACCOMMODATIONS ON A 
SLEEPER MAY BE FURNISHED I N  L IEU  OF THE 
LODGING ABOVE PROVIDED FOR AND TIME SPENT ON 
"ME SLEEPER WILL NOT BE CONSIDERED TRAVEL# 

(EI AN EMPLOYE WHO PERFORMS REST DAY 
RELIEF SERVICE ON AN ASSIGNMENT OVERED BY 

K a OTHER TRAVEL TIME RULES N THIS GREEMENT 
WILL BE COVERED BY SUCH ULES WHILE ON DUTY 
I N  PLACE OF THE RELIEVED EMPLOYE) BUT H I S  
TRAVEL TO AND FROM THE HEADQUARTERS OF THE 
RELIEVED EMPLOYE WILL BE SUBJECT TO THIS RULE, 

(F) THE CARRIER WILL MAKE SUCH RELIEF 
ASSIGNMENTS SO AS TO HAVE) CONSISTENT WITH THE 
REQUIREMENTS OF HE SERVICE AND OTHER PRO- 
VISIONS OF THIS A GREEMENTj A MINIMUM AMOUNT 
OF TRAVEL AND TIME AWAY FROM HOME FOR THE 

MPLOYES INVOLVED) AND AT TH5 REQUEST OF THE 
~ E N E R A L  CHAIRMAN THE CARR I ER s REPRESENTA- 
TIVES WILL MEET TO DISCUSS QUESTIONS THAT MAY 
BE RAISED AS TO SUCH ASSIGNMENTS, 

(G) IT IS UNDERSTOOD THAT THIS RULE 
APPLIES ONLY TO REGULAR REST DAY RELIEF 
ASSIGNMENTS AND DOES NOT CHANGE OR MODIFY THE 
APPLICATION OF OTHER TRAVEL TIME RULES I N  THIS 
AGREEMENT, 

B y U , ,  MONTHLY RATED EMPLOYES REGULAR- 
LY ASSIGNED TO PERFORM ROAD WORK WHOSE MONTHLY 
SALARY I S  ARRIVED AT BY DIV IDING TOTAL EARN- 
INGS OF 2,920 HOURS BY TWE VE SHALL BE ASSIGN- 

Fr D ONE REST DAY PER WEEK) k UNDAY I F  POSSIBLE, 
ULES APPLICABLE TO OTHER EMPLOYES OF THE SAME 

CRAFT OR CLASS SHALL APPLY TO SERVICE ON SUCH 
ASSIGNED REST DAY, t 

TO DETERMINE THE STRAIGHT TIME HOURLY 

E ATE) D IV IDE  THE MONTHLY RATE BY 213, 
XCEPT AS HEREINAFTER PROVIDED) NO OVERTIME 

I S  ALLOWED FOR TIME WORKED I N  EXCESS OF EIGHT 

rlab007
Sticky Note
03-01-07 - MONTHLY RATED ROAD MACHINIST AGREEMENT
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, ";is. , qOR~;  ~ E E K  , -b  . APPLY TO THE S I X T H  
2,. 2, ., >. ,. 
, . i .,' HERE EMPLOYES ON 
5 . , . , - '  , 1949, D I D  NOT HAVE A B U L L E T I N E D  OR 
.'..:.) $. rj>ipa REST DAY , ORDI  NARY MA 1 NTENANCE OR 

L U ~ S T R U C T I O N  WOKK NOT THERETOFORE REQUIRED ON 
SUNDAY WILL NOT BE REQUIRED ON THE SIXTH DAY 
OF THE WORK WEEK, 

EMPLOYES PAID UNDER THIS RULE WHO ARE RE- 
QUIRED TO WORK ON HOLIDAYS WILL B E  ALLOWED 
ADDITIONAL COMPENSATION A T  PRO RATA RATE W I T H  
A M I N I M U M  OF TWO HOURS, I F  REQUIRED TO WORK 
MORE THAN TWO HOURS, A MAXIMUM OF FOUR HOURS 
WILL B E  ALLOWED, - 

RUI F 16. WHEN AN EMPLOYE IS REQUIRED TO 
F I L L  THE PLACE OF ANOTHER EMPLOYE R E C E I V I N G  A 
HIGHER RATE OF PAY, HE SHALL  R E C E I V E  THE 
HIGHER RATE; B U T  I F  REQUIRED TO FILL TEMPO- 
R A R I L Y  THE PLACE OF ANOTHER EMPLOYE R E C E I V I N G  
A LOWER RATE, H I S  RATE WILL NOT B E  CHANGED, 



RULEXI EMPLOYES SERVING ON NIGHT 
S H I F T  D E S I R I N G  DAY WORK SHALL HAVE PREFERENCE 
WHEN VACANCIES OCCUR, ACCORDING TO THEIR 
SENIORITY,  

RIIL F18, WHEN NEW JOBS ARE CREATED OR 
VACANCIES OCCUR I N  THE RESPECTIVE CRAFTS) THE 
OLDEST EMPLOYES I N  POINT OF SERVICE SHALL) I F  
S U F F I C I E N T  A B I L I T Y  I S  SHOWN BY F A I R  T R I A L j  B E  
GIVEN PREFERENCE I N  F I L L I N G  SUCH NEW JOBS OR 
ANY VACANCIES THAT MAY B E  DESIRABLE TO THEM, 

ALL VACANCI s OR NEW JOBS CREATED WILL 
B E  BULLETINED,  k U L L E T I N S  MUST BE POSTED FORTY 
B U L L E T I N  HOURS BEFORE VACANCIES ARE F I L L E D  
PERMANENTLY , EMPLOYES DES I R I NG TO A V A I  L THEM- 
SELVES OF T H I S  RULE WILL MAKE A P P L I C A T I O N  TO 
THE O F F I C I A L  I N  CHARGE AND A COPY OF THE 
A P P L I C A T I O N  WILL E DELIVERED D I R E C T  TO THE 
LOCAL CHAIRMAN, fl P P L I C A T I O N S  WILL B E  REVIEWED 
BY LOCAL SUPERVISION AND THE LOCAL CRAFT 
CHAIRMAN AND THE ASSIGNMENT OF THE SUCCESSFUL 
APPLICANT WILL B E  MADE BY B U L L E T I N )  I N  A 
FORMAT SIMILAR TO APPENDIX "18" HERETO, 

AN EMPLOYE EXERCISING HIS SENIORITY 
RIGHTS UNDER T H I S  RULE WILL DO SO WITHOUT 
EXPENSE TO THE CARRIER; HE WILL LOSE H I S  
RIGHT TO THE JOB HE LEFT; AND I F  AFTER A 
F A I R  T R I A L  HE F A I L S  TO QUALIFY FOR THE NEW 
P O S I T I O N j  HE WILL HAVE TO TAKE WHATE ER 
P O S I T I O N  MAY B E  OPEN I N  H I S  CRAFT, # FORE- 
MAN WHO I S  DEMOTED DUE TO REDUCTION I N  FORCE 
OR ABOLISHMENT OF P O S I T I O N  SHALL HAVE THE 
RIGHT TO EXERCISE H I S  SENIORITY ON ANY 
P O S I T I O N  OCCUPIED BY JUNIOR MECHANICS AT THE 
P O I N T  WHERE HE HOLDS SENIORITY , HOWEVER) I F  
A FOREMAN I S  DEMOTED BECAUSE OF F A I L U R E  TO 
QUALIFY OR VOLUNTARILY GIVES UP A POSITION,  
HE CAN ONLY EXERCISE H I S  SENIORITY ON 
P O S I T I O N  OCCUPIED BY THE JUNIOR MECHANIC AT 
THE P O I N T  WHERE HE HOLDS S E N I O R I T Y ,  

EMPLOYES ABSENT ON ACCOUNT OF SICKNESS) 
SUSPENSION FROM SERVICE) OR LEAVE OF ABSENCE) 
WILL HAVE THE RIGHT TO DISPLACE JUNIOR 
EMPLOYES FROM P O S I T I O N S  B I D  DURING SUCH 
ABSENCE PROVIDED APPLICATIONS ARE MADE W I T H I N  
FORTY B U L L E T I N  HOURS AFTER RETURNING TO WORK, 



EMPLOYES  ACCEPT^ NG POS ITIONS AS  FOREMAN^ 
OR EMPLOYES ASSIGNED TO S P E C I A L  DUTIES, S H A L L  
R E T A I N  T H E I R  S E N I O R I T Y  AS MECHANICS A T  SHOP) 1 

ENGINEHOUSEp OR YARD WHERE THEY L A S T  HELD 
S E N I O R I T Y  R I G H T S ,  

1 

1 
MECHANICS IN SERVICE WILL BE 

CONSID RED FOR PROMOTION TO P O S I T I O N S  OF FORE- 

j MEW, 6 HEN VACANCIES OCCUR I N  P O S I T I O N S  OF 
1 GANG FOREMEN) EMPLOYES FROM THE RESPECTIVE 

CRAFTS WILL HAVE PREFERENCE I N  PROMOTION, 

IT IS THE POLICY OF THE COMPANY TO PRO- 
MOTE I T S  OWN EMPLOYES, ANB ONLY WHEN COMPE- 
TENT EMPLOYES I N  THE RANKS ARE NOT A V A I L A B L E  
OR WILL N T ACCEPT VACANCIES OR NEW POSITIONS, l! I 

WILL THE OMPANY VARY FROM T H I S  P O L I C Y  8 

I 
& , g ~  20, EMPLOYES TRANSFERRED FROM ONE 

P O I N T  TO ANOTHER W I T H  A VIEW OF ACCEPTING A 
I 
I 

PERMANENT TRANSFER, WILL AFTER T H I R T Y  DAYS I 
I 

LOSE T H E I R  S E N I O R I T Y  A T  THE P O I N T  THEY L E F T )  
AND T H E I R  S E N I O R I T Y  A T  THE P O I N T  TO WHICH I 

TRANSFERRED WILL B E G I N  ON DATE OF TRANSFER) 
S E N I O R I T Y  TO GOVERN , EMPLOYES WILL NOT B E  
COMPELLED TO ACCEPT A PERMANENT TRANSFER TO 
ANOTHER PO I NT 1 

RULE8 WHEN THE REQUIREMENTS OF THE 
SERVICE WILL PERMIT) EMPLOYES) ON REQUEST) WILL 
B E  GRANTED LEAVE OF ABSENCE FOR A I M I T E D  k TIME)  W I T H  P R I V I L E G E  OF RENEWAL, N EMPLOYE 
ABSENT ON LEAVE WHO ENGAGES I N  OTHER EMPLOY- 
MENT WILL LOSE H I S  SENIORITY,  UNLESS S P E C I A L  
PROVISIONS S H A L L  HAVE BEEN MADE THEREFOR B Y  
THE PROPER O F F I C I A L  AND COMMITTEE REPRESENT- 
I N G  H I S  CRAFT, 

IN THE APPLICATION OF THIS RULE, AL i 
I 

LEAVES OF ABSENCE FOR MORE THAN FIFTEEN 15) 
DAYS DURATION MUST BEAR THE RECOMMENDATION OF 
THE LOCAL CHAIRMAN A T  THE P O I N T  WHERE THE 
EMPLOYE D E S I R I N G  THE LEAVE OF ABSENCE WORKS; 
HOWEVER) T H I S  HANDLING DOES NOT EXTEND TO 
FURLOUGHED EMPLOYES, 

WB IN CASE AN EMPLOYE IS UNAVOID- 
ABLY KEPT FROM WORK HE WILL NOT B E  D I S C R I M I N -  



ATED AGAINST, AN EMPLOYE DETAINED FROM WORK 
ON ACCOUNT OF SICKNESS OR FOR ANY OTHER GOOD 
CAUSE) SHALL  N O T I F Y  H I S  FOREMAN AS EARLY AS 
P O S S I B L E  8 

MI EMPLOYES WHO HAVE GIVEN LONG 
AND F A I T H F U L  SERVICE I N  THE EMPLOY OF THE 
COMPANY, AND WHO HAVE BECOME UNABLE TO HANDLE 
HEAVY WORK TO ADVANTAGE, WILL B E  G I V E N  PREF- 
ERENCE OF SUCH L I G H T  WORK I N  T H E I R  L I N E  AS 
THEY ARE ABLE TO HANDLE 8 

BuLF 3%. WHEN ATTENDING COURT AS WIT- 
NESSES FOR THE COMPANY, EMPLOYES WILL B E  RE- 
IMBURSED FOR ACTUAL EXPENSES AND P A I D  FOR 
E I G H  HOURS FOR EACH DAY AWAY FROM WORK AND 
FOR UND Y AND HOLIDAYS WHEN AWAY FROMHOME 1 P O I N T .  HEN NECESSARY, THE COMPANY WILL FUR- 
N I S H  TRANSPORTATION AND WILL B E  E N T I T L E D  TO 
C E R T I F I C A T E S  FOR WITNESS FEES I N  A L L  CASES, 

ME 25. EMPLOYES WILL BE PAID OFF 
DURING THE REGULAR WORKING HOURS OF THE F I R S T  
S H I  F T j  SEMI-MONTHLY) EXCEPT WHERE E X I S T I N G  
STATE LAWS PROVI  E A MORE D E S I R A B L E  PAYING W OFF CONDIT ION,  HERE THERE I S  A SHORTAGE 
EQUAL TO ONE DAY'S PAY OR MORE IN THE PAY OF 
AN EMPLOYE) I F  REQUESTED) A VOUCHER WILL B E  
ISSUED TO COVER THE SHORTAGE . EMPLOYES LEAV- 
ING THE SERVICE OF THE COMPANY WILL BE FUR- 
N I S H E D  W I T H  A T I M E  VOUCHER COVERING A L L  T I M E  
DUE W I T H I N  TWENTY-FOUR HOURS WHERE PAY CER- 
T I F I C A T E S  ARE ISSUED)  AND FORTY-EIGHT HOURS 
A T  OTHER P O I N T S )  WHEN P O S S I B L E ,  

DURING INCLEMENT WEATHER, P R O V I S I O N  WILL 
B E  MADE WHERE B U I L D I N G S  ARE A V A I L A B L E )  TO PAY 
EMPLOYES UNDER SHELTER. 

RULE, W DUTY . WHEN A REGULARLY 
ASS I GNED EMPLOYE I S  SUMMONED FOR JURY DUTY 
AND I S  REQUIRED TO LOSE T I M E  FROM H I S  ASSIGN-  
MENT AS A RESULT THEREOF) HE SHALL  B E  P A I D  
FOR ACTUAL T I M E  LOST W I T H  A MAXIMUM OF A 

rlab007
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B A S I C  D A Y ' S  PAY A T  THE STRAIGHT T I M E  RATE OF 
H I S  P O S I T I O N  FOR EACH DAY L O S T  L E S S  THE 
AMOUNT ALLOWED H I M  FOR JURY S E R V I C E  FOR EACH 
SUCH DAY, EXCEPTING ALLOWANCES P A I D  BY THE 
COURT FOR MEALS, LODGING OR TRANSPORTATION, 
SUBJECT TO THE FOLLOLIING Q U A L I F I C A T I O N  RE- 
QUIREMENTS AND L I M I T A T I O N S :  

(A )  ,AN EMPLOYE MUST EXERCISE ANY R I G H T  
TO SECURE EXEMPTIOK FROM THE SUMMONS AND/OR 
JURY S E R V I C E  UNDER FEDERAL, STATE OR' MUNIC-  
I P A L  STATUTE AND WILL B E  EXCUSED FROM DUTY 
WHEN NECESSARY WITHOUT LOSS OF PAY TO A P P L Y  
FOR THE EXEMPTION,  

(B) , f i ~  EMPLOYE MUST F U R N I S H  THE CARRIER 
W I T H  A ST4TEMENT FROM THE COURT OF JURY ALLOW- 
ANCES P A I D  AND THE DAYS ON WHICH JURY DUTY WAS 
PERFORMED, 

(c) THE NUMBER OF DAYS FOR WHICH JURY 
DUTY PAY SHALL  B E  P A I D  I S  L I M I T E D  TO A M A X I -  
MUM OF 60 DAYS I N  ANY CALENDAR YEAR, 

(D) NO JURY DUTY PAY WILL B E  ALLOWED 
FOR A N Y ' D A Y  AS TO WHICH THE EMPLOYE I S  EN- 
T I T L E D  TO VACATION OR H O L I D A Y  PAY,  

(E) MHEN AN EMPLOYE I.S EXCUSED FROM 
RAILROAD SERVICE ACCOUNT OF JURY DUTY, THE 
CARRIEE SHALL  HAVE THE O P T j O N  OF D E T E R M I N I N G  
WHETHER OR NOT THE EMPLOYE S REGULAR P O S I T I O N  
SHALL B E  BLANKED, NOTWITHSTAKDING THE PRO- 
V I S I O N S  OF ANY OTHER RULES,  

RULE, WH N TH FORCE IS REDUCED, 
S E N I O R I T Y  AS PER Ii U L E  f 1 WILL GOVERN, THE 
EMPLOYES AFFECTED TO T A K E  THE RATE OF T H E  J O B  
TO WHICH THEY A R E  ASSIGNED, SUCH EMPLOYES 
WILL G I V E  WRITTEN N O T I C E  TO THE FOREMAN, W I T H  
A COPY TO LOCAL COMMITTEE, OF T H E I R  I N T E N T I O N  
TO E X E R C I S E  S E N I O R I T Y  R I G H T S  W I T H I N  TWENTY- 
FOUR HOURS AFTER R E C E I V I N G  N O T I C E  OF RE- 
DUCTION,  



I FORE HOURS ARE REDUCED , IF THE FORCE IS TO 
RE REDUCED) F I V E  (5) WORKING DAYS N O T I C E  WILL 
BE G I V E N  THE EMPLOYES AFFECTED BEFORE REDUC- 
T I O N  I S  MADE) AND I S T S  WILL BE FURNISHED THE 

I3 LOCAL COMMITTEE, U L L E T I N  NOTICE OF FORCE 
REDUCTIONJ AS CONTEMPLATED I N  T H I S  PARAGRAPH, 

ALL BE IN THE FORMAT SET FORTH IN APPENDIX 
'Yg HERETO, 

RULES) AGREEMENTS OR PRACTICES, HOWEVER 
ESTABLISHED) THAT REQUIRE ADVANCE NOTICE TO 
EMPLOYES BEFORE TEMPORARILY A B O L I S H I N G  P O S I -  
T I O N S  OR MAKING TEMPORARY FORCE REDUCTIONS 
ARE HEREBY M O D I F I E D  TO E L I M I N A T E  ANY REQUIRE- 
MENT FOR SUCH NOTICES UNDER EMERGENCY CON- 
D I T I O N S /  SUCH AS FLOOD) SNOW STORM) HURRICANE/ 
TORNADO) EARTHQUAKE) F I R E  OR LABOR D I S P U T E  
OTHER THAN AS COVERED B Y  THE ENSUING PARA- 

e GRAPH, PROVIDED THAT SUCH COYD I T I O N S  RESULT 
I N  SUSPENSION OF T H  CARRIER S OPERATIONS I N  

* f WHOLE OR I N  PART, T I S  UNDERSTOOD AND 
AGREED THAT SUCH TEMPORARY FORCE REDUCTIONS I 

WILL B E  CONFINED SOLELY TO THOSE WORK LOCA- 
T I O N S  D I R E C T L Y  AFFECTED BY ANY SUSPENSION OF 
OPERATIONS, IT I S  FURTHER UNDERSTOOD AND ii 
AGREED THAT* NOTWITHSTANDING THE FOREGOINGj i 

1 
ANY EMPLOYE WHO I S  AFFECTED BY AN EMERGENCY -4 
FORCE REDUCTION AND REPORTS FOR WORK FOR H I S  ,I 

P O S I T I O N  WITHOUT HAVING BEEN PREVIOUSLY N O T I -  
F I E D  NOT TO REPORT, SHALL  R E C E I V E  FOUR HOURS' 
PAY A T  THE A P P L I C A B L E  RATE FOR H I S  P O S I T I O N ,  

MOREOVER, RULES, AGREEMENTS OR PRACTICES) 
HOWEVER ESTABLISHED, THAT REQUIRE ADVANCE 
NOTICE BEFORE P O S I T I O N S  ARE TEMPORARILY 
ABOLISHED OR FORCES ARE TEMPORARILY REDUCED 
ARE HEREBY M O D I F I E D  SO AS NOT TO REQUIRE 
ADVANCE,NOTICE WHERE A SUSPENSION OF A 
CARRIER S OPERATIONS I N  WHOLE OR I N  PART I S  
DUE TO A LABOR D I S P U T E  BETWEEN S A I D  CARRIER 
AND ANY OF I T S  EMPLOYES, 

IN THE RESTORATION OF FORCES) SENIOR L A I D  
OFF EMPLOYES WILL B E  G I V E N  PREFERENCE I N  RE- 
TURNING TO SERVICE) I F  A V A I L A B L E  W I T H I N  A 
REASONABLE T I M E )  AND SHALL B E  RETURNED TO 
T H E I R  FORMER P O S I T I O N S  I F  P O S S I B L E j  REGULAR 
HOURS TO B E  REESTABLISHED PRIOR TO ANY AD- 
DITIONAL INCREASE IN FORCE, RECALL LETTERS 
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1 WILL BE ISSUED I N  TH.E FORMAT SET FORTH I N  
APPENDIX "20" HERETO, 

1 
I THE LOCAL COMMITTEE WILL BE FURNISHED A 

'r I S T  OF EMPLOYES TO BE RESTORED TO SERVICE, 
N THE REDUCTION OF THE FORCE) THE RATIO OF 

APPRENTICES SHALL BE MAINTAINED, 

RULE, EMPLOYES FURLOUGHED ON ACCOUNT 
OF REDUCTION I N  FORCE, WHO DESIRE TO SEEK 
EMPLOYMENT ELSEWHERE) UPON APPLICATION WILL 
BE FURNISHED WITH A PASS) SUBJECT TO PASS 
REGULATIONS 

h 73. WHEN REDUCING FORCES, I F EM- 
PLOYES ARE NEEDED AT OTHER POINTS, THEY WILL 
BE GIVEN PREFERENCE TO TRANSFER) WITH P R I V I -  
LEGE OF RETURNING TO HOME STATION WHEN FORCE 
I S  INCREASED) SUCH RANSFEW TO BE  MADE WITH- 
0.UT EXPENSE TO THE OMPANYj SENIORITY TO 
GOVERN, 

F 
1~ THE APPLICATION OF THIS  PROVISION) 

FURLOUGHED EMPLOYES WILL BE GIVEN PREFERENCE 
I N  F I L L I N G  VACANCIES BEFORE H I R I N G  NEW EM- 
PLOYES, REGARDLESS OF WHERE THEY MAY BE  FUR- 
LOUGHED, FURTHERMORE) IF AND WHEN SENIORITY 
ROSTERS ARE EXHAUSTED AT ANY POINT) THE O F F I -  
CER OF THE CARRIER HAVING JURISDICTION WILL 
NOTIFY THE DEPARTMENT HEAD BY WIRE, WHO WILL 
THEN WIRE THE GENERAL CHAIRMAN OF THE CRAFT 
AFFECTED) REQUESTING ASSISTANCE I N  FURNISHING 
FURLOUGHED MEN OFF THE BALANCE OF THE SYSTEM, 

WHEN SENIOR1 TY ROSTERS ARE EXHAUSTED AND 
FURLOUGHED EMPLOYES OF THE SAME CRAFT ARE NOT 
READILY AVAILABLE) NEEDED POSITIONS MAY BE 
F I L L E D  TEMPORARILY FOR A PERIOD OF NOT TO 
EXCEED TEN (10) DAYS WITHOUT SUCH TEMPORARY 
EMPLOYE ACCRUING ANY SENIORITY; HOlrlEVERj I F  
DURING SUCH TEN (10) DAY PERIOD A FURLOUGHED 
EMPLOYE FROM SOME OTHER POINT I S  SECURED) 
S A I D  EMPLOYE CAN DISPLACE THE TEMPORARY EM- 
PLOYE WITHOUT CONSIDERATION BEING GIVEN AS TO 

I- HE USUAL F I V E  ('5) DAYS NOTICE OF FURLOUGH, 
N THE APPLICATION OF T H I S  PROVISIONj  THE 

TEMPORARY EMPLOYE REFERRED TO MUST BE AN I N -  
D I V I D U A L  WITH THE REQUISITE EXPERIENCE I N  THE 
TRADE a 



BUI F 3Q, EMPLOYES REQUIRED TO WORK WHEN 
SHOPS ARE CLOSED DOWN, DUE TO BREAKDOWN I N  
MACHINERY, FLOODS, FIRES, AND THE L I K E ,  WILL 
R E C E I V E  STRAIGHT T I M E  FOR REGULAR HOURS, AND 
OVERTIME FOR OVERTIME HOURS, 

RULE 31. SENIORITY OF EMPLOYES IN EACH 
CRAFT COVERED BY T H I S  AGREEMENT SHALL  B E  CON- 
F I N E D  TO THE P O I N T  EMPLOYED I N  EACH DEPARTMENT, 

TWO S U B D I V I S I O N S  OF SHEET METAL WORKERS: 

FIVE SUBDIVISIONS OF THE CARMEN AS FOL- 
Lows: 

PHOLSTERERS 

THE SENIORITY LISTS WILL BE OPEN TO IN- 
SPECTION, AND COPY FURNISHED THE COMMITTEE, 

k 32, NONE BUT MECHANICS OR APPREN- 
T I C E S  REGYLARLY EMPLOYED AS SUCH SHALL  DO 
MECHANICS WORK AS PER S P E C I A L  RULES OF EACH 
C R A F T j  EXCEPT FOREMEN A T  P O I N T S  WHERE NO 
MECHANICS ARE EMPLOYED a 

AT P O I N T S  WHERE MECHANICS ARE EMPLOYED, 
FOREMEN MAY G I V E  INSTRUCTIONS I N  THE NORMAL 
PERFORMANCE OF T H E I R  D U T I E S ,  

AT OUTLYING POINTS (TO BE AGREED UPON) 
WHERE THERE I S  NOT S U F F I C I E N T  WORK TO J U S T I F Y  
EMPLOYING A MECHANIC OF EACH C R A F T j  THE ME- 
CHANIC OR MECHANICS EMPLOYED A T  SUCH P O I N T S  
WILL, SO FAR AS CAPABLE, PERFORM THE WORK OF 
ANY CRAFT THAT MAY BE NECESSARY, 



~ J L E  51, COMPLIANCE W I T H  T H E  S P E C I A L  
RULES I N C L U D E D  I N  T H I S  AGREEMENT, NONE B U T  
M E C t i 4 N I C S  AND T H E I R  A P P R E N T I C E S  I N  T H E I R  RE-  
SPECT I V E  CRAFTS S H A L L  OPERATE OXYACETYLENE, 
THERMIT,  OR E L E C T R I C A L  L'ELDERS; WHERE OXYA- 
CETYLENE OR OTHER WELDING PROCESSES ARE USED, 
EACH CRAFT  S H A L L  PERFORM T H E  WORK WHICH WAS 
5 E N E R A L L Y  RECOGNIZED A S  WORK BELONGING T O  T H A T  
CRAFT, EXCEPT  T H E  USE OF T H E  C U T T I N G  TORCH 
WHEN ENGAGED I N  WRECKING SERVICE,  OR C U T T I N G  
U P  SCRAP,  

NHEN PERFORMING HELDING FOR FOUR HOURS 
OR L E S S  I N  ANY ONE DAY, EMPLOYES WILL B E  P A I D  
THE WELDER'S RATE OF PAY ON THE HOURLY BASIS 
W I T H  A M I N I M U M  OF ONE HOUR; FOR MPRE THAN 
FOUR HOURS I N  ANY ONE DAY, WELDER S R A T E  OF 
PAY WILL A P P L Y  FOR T H A T  DAY 8 

)/ELDERS' RATE WILL BE PAID TO MECHANICS 
FOR C U T T I N G  WORK WHEN A S S I G N E D  A S  CUTTEES, 
E I T H E R  REGULARLY, TEMPORARILY  OR ON OVERFLOW 
WORK1 

RUI E 34 SI~OULD A N  EMPLOYE BE ASS IENED 
TEMPORARILY  TO F I L L  T H E  P O S I T I O N  OF A FORE- 
MAN, H E  WILL GET THE FOREMAN S R A T E ,  SAID 
P O S I T I O N  S H A L L  BE F I L L E D  ONLY B Y  MECHANICS  
OF  T H E I R  R E S P E C T I V E  CRAFT  I N  T H E I R  DEPART-  
MENT,  

GR I EVANCES 

Rut E 35, TIME LIMIT ON CLAIMS AND 
GRIEVANCES, ALL CLAIMS OR GRIEVANCES SHALL 
E E  HANDLED A S  FOLLOWS: 

(A) ALL CLAIMS OR GRIEVANCES MUST BE 
PRESENTED I N  W R I T I N G  E Y  OR ON B E H A L F  OF T H E  
EMPLOYE INVOLVED, TO THE OFFICER OF THE CAR-  
R I E R  AUTHORIZED TO R E C E I V E  SAME, W I T H I N  60 
DAYS FROM T H E  D A T E  OF  T H E  OCCURRENCE ON 
Wl-I ICH THE CLAIFJ! OR GRIEVANCE I S  BASED 1 

SHOULD ANY SUCH CLAIM OR GRIEVANCE E DIS- 
ALLOWED, T H E  L A R R I E R  SHALL,  W I T H I N  &CI D A Y S  



FROM THE DATE SAME I S  FILED, OTIFY WHOEVER t' FILED THE CLAIM OR GRIEVANCE THE EMPLOYE OR 
HIS REPRESENTATIVE) IU WRITING OF THE REASONS 
FOR SUCH DISALLOWANCE t IF NOT SO NOTIFIED, 
THE CLAIM OR GRIEVANCE SHALL BE ALLOWED AS 
PRESENTED, BUT THIS  SHALL NOT BE CONSIDERED 
AS A PR CEDENT OR WAIVER OF THE CONTENTIONS 
OF THE 1 ARRIER AS TO OTHER S IMILAR CLAIMS OR 
GRIEVANCES, 

(B) I F  A DISALLOWED CLAIM OR GRIEVANCE 
I S  TO BE APPEALED, SUCtf APPEAL MUST BE I N  
WRITING AND MUST BE TAKEN WITHIN 60 DAYS FROM 
RECEIPT OF NOTICE OF D SALLOWANCEj AND THE E REPRESENTATIVE OF THE ARRIER SHALL BE NOTI- 
F I E D  I N  WRITING WITHIN THAT TIME OF THE RE- 
J E C T I O N O F H I S D E C I S I O N ,  FAILINGTOCOMPLY 
WITH THIS  PROVISION, THE MATTER SHALL BE CON- 
SIDERED CLOSED, BUT THIS SHALL NOT BE CON- 
SIDERED AS A PRECEDENT OR WAIVER OF THE CON- 
TENTIONS OF THE EMPLOYE AS TO OTHER S IMILAR 
CLAIMS OR GRIEVANCES, 1 T I S  UNDERSTOOD, HOW- 
EVER, THAT THE PARTIES MAY, BY AGREEMENT, A'T 
ANY STAGE OF THE HANDLING OF A CLAIM OR 
GRIEVANCE ON THE PROPERTY, EXTEND THE 60-DAY 
PERIOD FOR EITHER A DECISION OR APPEAL, UP TO 
AND INCLUDING THE HIGHEST OFFICER OF THE 
CARRIER DESIGNATEO FOR THAT PURPOSE, 

(c> THE R QUIREMENTS OUTLINED IN PARA- 7 GRAPHS (A) AND B) PERTAINING T APPEAL BY ! THE EMPLOYE AND DECISION BY THE ARRIERj  
SHALL GOVERN I N  APPEALS TAKEN TO EACH SUC- 
CEEDING OFFICER, EXCEPT I N  CASES OF APPEAL 
FROM THE DECISION QF THE HIGHEST OFFICER 
DESIGNAT D BY THE CARRIER TO HANDLE SUCH DIS- 
PUTES, Fi LL CLAIMS OR GRIEVANCES INVOLVED I N  
A DECISION BY THE HIGHEST DESIGNATED OFFICER 
SHALL BE BARRED UNLESS WITHIN 9 MONTHS FROM 
THE DATE OF SAID  OFFICER S DECISION PROCEED- 
INGS ARE INSTITUTED BY THE EMPLOYE OR H I S  
DULY AUTHORIZED REPRESENTATIVE BEFORE THE 
APPROPRIATE DIVISION OF THE NATIONAL R A X  LROAD 
ADJUSTMENT BOARD OR A SYSTEM, GROUP OR REGION- 
AL BOARD OF ADJUSTMENT THAT HAS BEEN AGR ED 
TO BY THE PARTIES HER TO AS P OVIDE I N  
TION 3 SECOND OF THE ~i AILWAY e ABOR 1 CT . +c- 
I S  UNDERSTOOD, HOWEVER, THAT THE PARTIES MAY 
BY A REEMENT,IN ANY PARTICULAR CASE EXTEND 4 THE MONTHS PERIOD HEREIN REFERRED TO, 



(D) A C L A I M  MAY B E  F I L E D  A T  ANY T I M E  FOR 
AN ALLEGED CONTINUING V I O L A T I O N  OF ANY AGREE- 
MENT AND A L L  R IGHTS OF THE C L A I M A N T  OR C L A I M -  
ANTS INVOLVED THEREBY SHALL)  UNDER T H I S  RULE, 
B E  F U L L Y  PROTECTED B Y  THE F I L I N G  OF ONE C L A I M  
OR GRIEVANCE BASED THEREON AS LONG AS SUCH 
ALLEGED V I O L A T I O N ,  I F  FOUND TO R E  SUCH, CON- 
TINUES, HOWEVER) NO MONETARY CLAIM HALL BE 
ALLOWED RETROACTIVELY FOR MORE THAN 6 o DAYS 
PRIOR TO THE FILING THEREOF, WITH RESPECT TO 
C L A I M S  AND GRIEVANCES I N V O L V I N G  AN EMPLOYE 
HELD OUT OF SERVICE I N  D I S C I P L I N E  CASES) THE 
ORHGI N A L  N O T I C E  OF REQUEST FOR RE1 NSTATEMENT 
W I T H  PAY FOR T I M E  LOST SHALL  B E  S U F F I C I E N T ,  

(E) THIS RULE RECOGNIZES THE RIGHT OF 
REPRESENTATIVES OF THE ORGANIZATIONS, PARTIES 
HERETOj  TO F I L E  AND PROS.ECUTE C L A I M S  ANC 
GRIEVANCES FOR AND ON BEHALF OF THE EMPLOYES 
THEY REPRESENT 8 

(F) THIS AGREEMENT IS NOT INTENDED TO 
DENY THE R I G H T  OF THE EMPLOYE T O U S E  ANY 
OTHER LAWFUL A C T I O N  FOR THE SETTLEMENT OF 
C L A I M S  OR GRIEVANCES PROVIDED SUCH A C T I O N  I S  
I N S T I T U T E D  W I T H I N  9 MONTHS OF THE D A T E  OF THE 
D E C I  I O N  OF THE H I G H E S T  DESIGNATED O F F I C E R  O F  
THE ? A R R I E R ,  

(GI THIS RULE SHALL NOT APPLY TO RE- I 

QUESTS FOR L E N 1  ENCY a 
I !I 

!I 
I 

(H) ALL CONFERENCES BETWEEN LOCAL O F F I -  
I 

1 

C I A L S  AND LOCAL COMMITTEES TO BE HELD DURING I 

REGULAR WORKING HOURS WITHOUT LOSS OF T I M E  TO I 

COPWITTEEMENa 

36. PRIOR TO ASSERTION OF GRIEV- 
ANCES AS H E R E I N  PROVIDED, AND W H I L E  QUESTIONS 
OF GRIEVANCES ARE PENDING) THERE WILL N E I T H E R  
BE A SHUTDOWN B Y  THE EMPLOYER NOR A SUSPENSION 
OF WORK B Y  THE EMPLOYES, 

& 37# NO EMPLOYE S H A L L  B E  D I S C I P L I N E D  
WITHOUT A F A I R  HEARING B Y  DESIGNATED O F F I C E R  
OF THE CARRIER, AND A COPY OF THE TRANSCRIPT 
OF THE HEARING SHALL  B E  FURNISHED THE EMPLOYE 
I N V O L V E  AND H I S  DULY AUTHORIZED REPRESENTA- 8 T I V E a  USPENSION I N  PROPER CASES PENDING A 
HEARING)  WHICH S H A L L  B E  PROMPT) S H A L L  NOT B E  



DEEMED A V I O L A T I O N  OF T H I S  YULE, AT A REASON- 
ABLE T I M E  PRIOR TO THE HEARING, SUCH EMPLOYE 
AND H I S  DULY AUTHORIZED REPRESENTATIVE WILL 
BE APPRISED OF THE PRECISE CHARGE AND G I V E N  
REASONABLE OPPORTUNITY TO SECURE THE PRESENCE 
OF NECESSARY WITNESSES 1 IF I T  I S  FOUND THAT 
AN EMPLOYE HAS BEEN UNJUSTLY SUSPENDE9 OR 
D I S M I S S E D  FROM THE SERVICE, SUCH EMPLOYE 
SHALL BE REINSTATED WITH H I S  S E N I O R I T Y  RIGHTS 
UNIMPAIRED j AND COMPENSATED FOR THE WAGE LOSS, 
I F  ANY, RESULTING FROM S A I D  SUSPENSION OR 
D I S M I S S A L ,  

F 8 ~Io JOURNEYMAN MEC;iANIC OR REG- 
ULAR tiELPER WHO HAS BEEN I N  THE SERVICE OF 
THE RAILROAD NINETY DAYS SHALL BE D I S M I S S E D  
FOR INCOMPETENCY, NEITHER SHALL AN EMPLOYE BE 
DISCHARGED FOR ANY CAUSE WITHOUT F I R S T  B E I N G  
G I V E N  AN I N V E S T I G A T I O N ,  

RUI F 39 THE COMPANY w I LL NOT DI SCR IM- 
I N A T E  AGAINST ANY COMMITTEEMEN VIHO FROM T I M E  
TO T I M E  ARE DELEGATED TO REPRESENT OTHER 
EMPLOYES, AND WILL GRANT THEM LEAVE OF AE- 
SENCE AND FREE TRANSPORTATION, 

RULE, ALL APPRENTICES MUST BE ABLE 
TO SPEAK) READ AND WRITE THE ENGLISH LANGUAGE 
AND UNDERSTAND A T  LEAST THE F I R S T  FOUR RULES 
OF ARITHMETIC,  

THE A PRENTICESHIP  TENURE FOR A L L  CRAFTS, 4 EXCLUDING I A C H I N I S T S J  SHALL B E  AS FOLLOWS: 

(1) REGULAR APP NTICESHIP SHALL CONSIST 96 OF E I G H T  PERIODS OF 1 EIGHT-HOUR DAYS OF 
SERVICE EACH, OVERTIME EXCLUDED1 

(2)  !/ELPER APPRENTICESHIP SHALL CONSIST 
OF S I X  PERIODS OF 133 EIGHT-HOUR DAYS OF SERV- I 
I C E  EACH, OVERTIME EXCLUDED, I I 

IN ORDER THAT APPRENTICES WHO MAY OCCA- 
S IONALLY B E  UNAVOIDABLY DETAINED FROM WORK 
WILL NOT BE UNDULY PENALIZED I N  COMPLETING 
T H E I R  APPRENTICESHIP PERIODS) REGULAR APPREN- 



T I C E S  AND HELPER A P P R E N T I C E S  WILL B E  C R E D I T E D  
W I T H  A DAY OF S E R V I C E  TOWARD COMPLET ION OF 
T H E I R  A P P R E N T I C E S H I P  FOR D A Y S  ON WHICH SUCH 
ABSENCE I S  NOT MORE THAN TWO HOURS W I T H I N  
T H E I R  REGULARLY A S S I G N E D  WORK D A Y ,  

IF R E T A I N E D  I N  T H E  S E R V I C E  A T  T H E  E X P I -  
R A T I O N  OF T H E I R  A P P R E N T I C E S H I P )  THEY S H A L L  B E  
P A I D  NOT L E S S  THAN T H E  M I N I M U M  RATE E S T A B L I S H -  
ED FOR JOURNEYMEN MECHANICS OF T H E I R  RESPEC- 
T I V E  CRAFTS,  

APPRENTICES SHALL NOT WORK ON OXYACETY- 
LENE)  T H E R M I T j  E L E C T R I C  OR OTHER WELDING 
PROCESSES U N T I L  THEY ARE I N  THE L A S T  FOUR 
P E R I O D S  OF T H E I R  A P P R E N T I C E S H I P ,  

IN S E L E C T I N G  HELPER A P P R E N T I C E S )  SEN- 
I O R I T Y )  I F  COMPETENT) WILL GOVERN; AND A L L  
S E L E C T I O N S  WILL B E  MADE I N  CONJUNCTION W I T H  
THE R E S P E C T I V E  SHOP CRAFT COMMITTEES,  

INSOFAR AS MACHINIST APPRENTICES AND 
HELPER A P P R E N T I C E S  ARE CONCERNED) THEY S H A L L  . 

X E GOVERNED B Y  HE TERMS OF THE SEPARATE 
PPRENT I CESH I P A GREEMENT w I H THAT ORGAN I ZA- 

T I O N  AND ANY RULES I N  T H I S  A GREEMENT I N  CON- 
F L I C T  T H E R E W I T H  ARE NOT A P P L I C A B L E  TO 
A P P R E N T I C E S  OF T H A T  CRAFT ,  

RULE, ALL APPRENTICES MUST BE INDEN- 
TURED AND S H A L L  B E  F U R N I S H E D  W I T H  A D U P L I C A T E  
OF  INDENTURE B Y  T H E  COMPANY, WHO WILL ALSO 
F U R N I S H  EVERY OPPORTUNITY  P O S S I B L E  FOR T H E  
A P P R E N T I C E  T O  SECURE A COMPLETE KNOWLEDGE OF 
T H E  TRADE,  NO A P P R E N T I C E  WILL B E  STARTED A T  
P O I N T S  WHERE THERE ARE NOT ADEQUATE F A C I L I T I E S  
FOR L E A R N I N G  T H E  TRADE,  

RULE, THE RATIO OF APP ENTICES IN 
T H E I R  R E S P E C T I V E  CRAFTS EXCEPT I4 A C H I N I S T  
APPRENTICES,  S H A L L  B E  NOT MORE THAN ONE TO 
EVERY SEVEN MECHANICS ,  

TWO A P P R E N T I C E S  WILL NOT B E  WORKED TO- 
GETHER A S  PARTNERS, 

THE DISTRIBUTION OF APPRENTICES AMONG 
SHOPS WHERE GENERAL R E P A I R S  ARE MADE ON T H E  

EN- 



FORMER MAST R MECHANI S'  5 I S I O N S  I N  E X I S T -  
ENCE A s  OF EPTEMBER E J  1848 , SHALL RE A s  
NEARLY AS POSSIBLE I N  PROPORTION TO THE ME- 
CHANICS I N  THE RESPECTIVE TRADES EMPLOYED 
THEREIN, IN COMPUTING THE NUMBER OF APPREN- 
T I C E S  THAT MAY B E  EMPLOYED I N  A TRADE ON A 
D I V I S I O N ,  THE TOTAL NUMBER OF MECHANICS OF 
THAT TRADE EMPLOYED ON THE D I V I S I O N  WILL B E  
CONSIDERED, 

1 F W I T H I N  S I X  MONTHS AN APPRENTICE SHOWS 
NO APT1 TUDE TO LEARN THE TRADE, HE WILL NOT 
B E  RETAINED AS AN APPRENTICE, 

AN APPRENTICE SHALL NOT B E  D i S M I S S E D  OR 
LEAVE THE SERVICE OF H I S  OWN ACCORD, EXCEPT 
FOR J U S T  ANC S U F F I C I E N T  CAUSE) BEFORE COM- 
P L E T I N G  H I S  APPRENTICESHIP,  

APPRENTICES SHALL NOT BE ASSIGNED TO 
WORK ON N I G H T  S H I F T S  AND APPRENTICES SHALL 
NOT BE ALLOWED TO WORK OVERTIME DURING THE 
F I R S T  THREE YEARS OF THEIR APPRENTICESHIP,  

I F  AN APPRENTICE I S  RETAINED I N  THE SERV- 
I C E  UPON COMPLETING THE APPRENTICESHIP, H I S  
S E N I O R I T Y  RIGHTS AS A MECHANIC WILL DATE FROM 
THE T I M E  OF COMPLETION OF APPRENTICESHIP,  

1~ THE EVENT MECHANICS OF A CRAFT ARE 
FURLOUGHED A T  THE P O I N T  WHEN AN APPRENTICE A T  
THE SAME P O I N T  COMPLETES H I S  A P P R E N T I C E S H I P j  
THE APPRENTICE WILL BE AFFORDED THE OPPORTU- 
N I T Y  TO WORK AS A MECHANIC FOR ONE F U L L  REG- 
ULAR WEEKDAY I N  ORDER TO E S T A B L I S H  S E N I O R I T Y  
AS A MECHANIC AT H I S  HOME POINT)  WITH SEN- 
I O R I T Y  TO B E  EXERCISED THEREAFTER I N  AC ORD- 
ANcE WITH THE TERMS OF THE AGREEMENT,. f H I s  
HANDLING, HOWEVER) I S  NOT TO B E  CONSIDERED AS 
A FORCE INCREASE FOR T H I S  ONE DAY)  AND NO 
SENIOR FURLOUGHED EMPLOYE) I F  ANY, SHALL HAVE 
A R I G H T  TO SUCH WORK UNDER THESE CIRCLIM- 
STANCES, 

TO THE E TENT T H I S  RULE CONFLICTS W I T H  
THE SEPARATE h CHI NIST APPRENTICESHI P AGREE- 
MENTJ THE TERMS OF THAT AGREEMENT SHALL B E  
APPLICABLE,  



RV- 

OM 

b 43. APPLICANTS FOR EMPLOYMENT MAY 
B E  REQUIRED TO TAKE P H Y S I C A L  E X A M I N A T I O N  A T  
THE EXPENSE OF THE CARRIER TO DETERMINE THE 
F I T N E S S  OF THE A P P L I C A N T  TO REASONABLY PERFORM 

7- HE S E R V I C E  REQUIRED I N  H I S  CRAFT OR C L A S S ,  
HEY WILL ALSO B E  REQUIRED TO MAKE A STATEMENT 

I N D I C A T I N G  THE NECESSARY YEARS OF EXPERIENCE 
I N  T H E I R  RESPECTIVE CRAFT, AS WELL AS THE NAME 
AND LOCAL ADDRESS OF T H E I R  L A S T  EMPLOYER, 

gllLf 44, GOOD RINKING WATER AND ICE 8 WILL B E  FURNISHED,  A N I T A R Y  D R I N K I N G  FOU 
T A I N S  WILL B E  PROVIDED WHERE NECESSARY , K T S  
AND FLOORS, LOCKERS, T O I L E T S  AND WASH ROOMS 
WILL B E  KEPT I N  A CLEAN, DRY AND S A N I T A R Y  
 CONDITION^ SHOPS, LOCKER ROOMS AND WASH ROOMS 
WILL B E  L I G H T E D  AND HEATED I N  THE B E S T  MANNER 
P O S S I B L E  CONSISTENT W I T H  THE SOURCE OF H E A T  
AND L I G H T S  A V A I L A B L E  A T  THE P O I N T  I N  QUESTION,  

PERSONAL INJURIES 

RULE 45. EMPLOYES INJURED WHILE AT WORK 
ARE REQUIRED TO MAKE A D E T A I L E D  WRITTEN REPORT 
OF THE CIRCUMSTANCES OF THE ACC!DENT J U S T  AS 
SOON AS THEY ARE A B L E  TO DO 0 AFTER RE- B C E f V I N G  M E D I C A L  A T T E N T I O N ,  ROPER M E D I C A L  
A T T E N T I O N  S H A L L  B E  G I V E N  A T  THE E A R L I E S T  POS- 
S I B L E  MOMENT AND EMPLOYES S H A L L  B E  P E R M I T T E D  
TO RETURN TO WORK J U S T  AS SOON AS THEY ARE 
A B L E  TO DO SO, PENDING F I N A L  SETTLEMENT OF 
THE CASE, PROVIDED, HOWEVER) THAT SUCH I N J U R E D  
EMPLOYES R E M A I N I N G  AWAY FROM WORK AFTER RE- 
COVERY S H A L L  NOT B E  HELD TO B E  E N T I T L E D  TO 
COMPENSATION FOR WAG LOSS AFTER THEY ARE A B L E  i TO RETURN TO WORK, LL C L A I M S  FOR ERSONAL F N J U R I E  SHAL  B E  HANDLED W I T H  THE ERSONAL 
I N J U R Y  F L A m  bEPARTMENT. 

NoTrcEs 
E 46, A PLACE WILL B E  PROVIDED I N S I D E  

A L L  SHOPS AND ENGINEHOUSESWHERE PROPER O T I C E S  
OF I N T E R E S T  TO EMPLOYES MAY B E  POSTED, FER- 
M I S S I O N  TO POST SUCH NOTICES WILL B E  O B T A I N E D  
FROM THE O F F I C E R  I N  CHARGE, 

rlab007
Sticky Note
07-18-07 - APPLICATIONS FOR NEW EMPLOYEES AGREEMENT



RVLE, EMPLOYES AND THOSE DEPENDENT 
UPON THEM FOR SUPPORT WILL BE G I V E N  THE SAME 
CONSIDERATION I N  I S S U I N G  FREE TRANSPORTATION 
AS I S  GRANTED OTHER EMPLOYES I N  THE S E R V I C E *  

RULE 48, EMPLOYES WILL NOT BE REQUIRED 
TO WORK ON ENGINES OR CARS OUTSIDE OF SHOPS 
DURING INCLEMENT WEATHER, I F SHOP ROOM OR P I T S  
ARE AVAILABLE THIS DOES NOT APPLY TO WORK IN 
ENGINE CABS OR EMERGENCY WORK ON ENGINES OR 
CARS SET OUT FOR OR ATTACHED TO T R A I N S ,  \'/HEN 
I T  I S  NECESSARY TO MAKE REPAIRS TO ENGINES, 
BOILERS, TANKS AND TANK CARS, SUCH PARTS SHALL 
BE CLEANED BEFORE MECHANICS ARE REQUIRED TO 
WORK ON SAME THIS WILL ALSO APPLY TO CARS 
UNDERGO I NG GENERAL REPA I RS , EMPLOYES W I LL NOT 
B E  ASSIGNED TO JOBS WHERE THEY WILL B E  EXPOSED 
TO SAND B L A S T  AND P A I N T  BLOWERS WHILE I N  OPER- 
ATION, 

ALL ACETYLENE OR ELECTRIC WELDING OR CUT- 
T I N G  WILL B E  PROTECTED B Y  A SUITABLE SCREEN 
AND PROPER V E N T I L A T I O N  WHEN REQUIRED OR PRAC- 
T I C A B L E  

UE 49, THE MANAGEMENT WITH THE COOP- 
ERATION OF THE EMPLOYES, WILL KEEP SHOPS AND 
YARDS I N  A CLEAN AND SANITARY CONDIT ION AND 
A L L  MACHINERY AND TOOLS I N  A SAFE AND WORKING 
C O N D I T I O N ,  

&LE 50, NO EMPLOYE WILL BE REQUIRED TO I 
WORK UNDER A LOCOMOTIVE OR CAR WITHOUT B E I N G  

I 

PROTECTED BY PROPER SIGNALS WHERE THE NATURE 
OF THE WORK TO BE DONE REQUIRES IT ,  LOCOMO- 
T I V E S  AND PASSENGER CARS WILL B E  PLACED OVER 
A P I T ,  I F  A V A I L A B L E ,  

RUI E 5 1  WHEN LOCOMOTIVES ARE BEING 
OPERATED I N  SHOPS OR ENGINEHOUSES EXHAUST 
FANS WILL B E  PLACED I N  OPERATION I F  AND WHEN 
POSSIBLE TO DO SO,  EFFORTS WILL BE MADE TO 
KEEP EXHAUST FANS I N  OPERATING ORDER, 

1 1  

\ 
, 

i 
I t  - 
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RUL E 52, WHEN EXPERIENCED HELPERS ARE 
A V A I L A B L E  THEY WILL B E  EMPLOYED I N  PREFER- 
ENCE TO INEXPERIENCED MEN, 

HELPERS w I LL WORK UNDER THE DI RECTION 
OF THE MECHANICS WHOM THEY A S S I S T  AND BOTH 
UNDER THE DI RECTION OF THE FOREMAN, H ~ L P E R S  
WILL B E  KEPT F U L L Y  OCCUPlED A T  HELPERS WORK 
W I T H  A VIEW OF COMPLETING THE WORK I N  A 
REASONABLE T I M E  a 

LABORERS W H ~ N  USED AS HELPERS WILL BE 
P A I D  THE HELPERS RATE,  

RUI E 53, AT SHOPS AND OTHER FACILITIES 
EQUIPPED W I T H  E L E C T R I C I T Y )  E L E C T R I C  L I G H T  
GLOBES AND EXTENSIONS WILL B E  KEPT I N  TOOL 
ROOMS A V A I L A B L E  FOR USE, 

54, WHERE REQUIRED) A T  THE CLOSE 
O F  EACH WEEK) ONE M I N U T E  FOR EACH HOUR ACTU- 
A L L Y  WORKED DURING THE WEEK WILL B E  ALLOWED 
EMPLOYES FOR CHECKING I N  AND OUT AND MAKING 
OUT S E R V I C E  CARDS ON T H E I R  OWN T I M E ,  

& 55, WORK OF  SCRAPPING ENGINES)  
B O I L E R S )  TANKS, AND CARS) OR OTHER MACHINERY) 
WILL BE DONE BY CREWS UNDER THE DIRECTION OF 
A MECHANIC) I T  B E I N G  UNDERSTOOD SUCH CREWS 
MAY C O N S I S T  OF SUCH C L A S S I F I C A T I O N S  AS HELP-  
ERS AND LABORERS, 

RUI F 56, THE EXERCISING OF SENIORITY 
TO D I S P L A C E  J U N I O R  EMPLOYES) USUALLY TERMED 
"ROLLING" OR   BUM PING"^ WILL NOT BE PERMIT- 
TED,  

RUI F 57, IN SMALL GANGS A LEAD MECHANIC 
OR WORKMAN MAY B E  ASSIGNED WHO WILL TAKE THE 
L E A D  AND D I  ECT THE WORK O F  OTHER MEMBERS OF 
THE GANG, p OR SUCH SERVICES A D I F F E R E N T I A L  
RATE OF SIX (6) CENTS PER HOUR WILL BE PAID IN 
A D D I T I O N  TO THE E S T A B L I S H E D  RATE OF THE CRAFT,  



58. QUAI I F I C ~ T I O N S l  ANY MAN WHO 
HAS SERVED AN A P P R E N T I C E S H I P  OR HAS HAD FOUR 
YEARS EXPERIENCE A T  THE M A C H I N I S T S  TRADE) 
AND WHO B Y  H I S  S K I L L  AND EXPERIENCE)  I S  QUAL- 
I F I E D  AND CAPABLE OF  L A Y I N G  OUT AND F I T T I N G  
TOGETHER THE METAL PARTS OF ANY MACHINE OR 
LOCOMOTIVEJ W TTH OR WITHOUT DRAWINGS) AND 
COMPETENT TO DO E I T H E R  S I Z I N G )  S H A P I N G )  TURNw 
I N G j  BORING)  P L A N I N G )  G R I N D I N G )  F I N I S H I N G  OR 
A D J U S T I N G  THE METAL PARTS OF ANY MACHINE OR 
LOCOMOTIVE)  S H A L L  C O N S T I T U T E  A M A C H I N I S T ,  

RULE ;9 CLASS~FICATION OF WORK 
MACHI N T S T S  WORK- S H A L L  CONS I S T  OF L A Y  I NG OIJTj 

RUbE, ~CHINIST APPRENTICES, INCLUDE 
REGULAR AND HELPER APPRENTICES I N  CONNECTION 
WITH THE WORK AS DEFINED IN RULE 59, THE 
S E L E C T I O N  OF APPRENTICES WILL B E  MADE WITHOUT 
REGARD TO RACE) CREED) COLOR) SEX OR N A T I O N A L  
O R I G I N ,  

F I T T I N G )  A D J U S T I N G )  SHAPING)  BORING, S L O T T I N G )  
M i L L I N G  AND G R I N D I N G  O F  METALS USED I N  B U I L D -  
I N G )  ASSEMBLING)  M A I N T A I N I N G J  D I S M A N T L I N G  AND 
INSTALLING LOCOMOTIVES AND ENGINES (OPERATED 
BY STEAM OR OTHER POWER) PUMPS) CRANES, 
H O I  S T S j  ELEVATORS, PNEUMATIC AND H Y D R A U L I C  
TOOLS AND MACHINERYp SCALE B U I L D I N G ,  S H A F T I N G  
AND OTHER SHOP MACHINERY)  RATCHET AND OTHER I 

S K I L L E D  D R I L L I N G  AND REAMING; TOOL AND D I E  I 

MAKINGp TOOL G R I N D I N G  AND faACHINE G R I N D I N G J  I 
A X L E  T R U I N G j  AXLE, WHEEL AND T I R E  TURNING AND 
BORING; E N G I N E  INSPECTING;  A I R  EQUIPMENT)  
LUBRICATOR AND I NJECTOR WORK; REMOVING, RE- 
P L A C I N G )  GRINDING,  B O L T I N G  AND B R E A K I N G  OF A L L  

I 
I i 

E 6 M c HELPERS' 
ffORK S H A L L  C O N S I S T  O F  H E L P I N G  M A C H I N I S T S  AND 
9 P P R E N T I C E S  J OPERATING B R I L L  PRESSES (PLAIN 
DRILLING) AND BOLT THREADERS NOT US I NG FACI N G j  

J O I  NTS ON SUPERHEATERS; OXYACETYLENE) T H E R M I T  
AND E L E C T R I C  WELDING ON WORK GENERALLY REC- 
DGNI ZED AS MACHINISTS' WORK; THE OPERATION OF 
A L L  MACHINES USED I N  SUCH WORK) l N C L U D I N G  
D R I L L  PRESSES AND B O L T  THREADERS US1 NG A 

I 

I 
t 
1 I 

I 
i 

F A C I N G )  B O R I N G  OR TURNING HEAD OR M I L L I N G  i 
APPARATUS; AND A L L  OTHER WORK GENERALLY REC- I 

OGNI ZED AS MACHINISTS' WORK, !- 1 I i 
I *  I 



IDE 
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BORING OR TURNING HEAD OR M I L L I N G  APPARATUS, 
WHEEL PRESSES (ON CAR, ENGINE TRUCK AND TENDER 
TRUCK WHEELS) J NUT TAPPERS AND FACERS, BOLT 
POINTING AND CENTERING MACHINES, CAR BRASS 
BORING MACHINES, TWIST D R I L L  GRINDERS; ATTEND- 
ING TOOL ROOM, MACHINERY OIL ING,  LOCOMOTIVE 
OIL ING,  BOX PACKING, APPLYING AND REMOVING 
TRAILER AND ENGINE TRUCK BRASSES, A S S I S T I N G  
I N  DISMANTLING LOCOMOTIVES AND ENGINES, APPLY- 
ING A L L  COUPLINGS BETWEEN ENGINE AND TENDER; 
LOCOMOTIVE TENDER AND DRAFT RIGGING WORK 
EXCEPT WHENPERFORMED BY CARMEN, AND,ALL OTHER 
WORK GENERALLY RECOGNIZED AS HELPERS WORK, 

Ei,u-&., ASSIG 0 .  G 
MACH I N I STS A s s  1 eNED E E K N L  N;'!ENki I RSRESP!AK 
NOT BE REQUIRED TO WORK ON DEAD WORK AT  
POINTS WHERE DEAD WORK FORCES ARE MAINTAINED 
EXCEPT WHEN THERE I S  NOT SUFF IC IENT  RUNNING 
REPAIRS TO KEEP THEM BUSY 1 

RULE, DEAD WORK, DEAD WORK MEANS ALL 
WORK OM AN ENGINE WHICH CANNOT BE HANDLED 
W I T H I N  TWENTY-FOUR GANG HOURS BY THE REGULARLY 
ASSIGNED RUNNING REPAIR FORCES MAINTAINED AT  
P O l N T  WHERE THE QUESTION ARISES,  

RU 64, DFAD NO + R G 
FORCES. EAD WORK F O R ~ : S ~ ! ~ L L ~ ~ ! : ~ B E ~ ~ ! ~ !  :NED 
TO PERFORM RUNNING REPAIR WORK, EXCEPT WHEN 
THE REGULARLY ASSIGNED RUNNING REPAIR FORCES 
ARE UNABLE TO GET ENGINES OUT I N  T I M E  TO 
PREVENT DELAY TO T R A I N  MOVEMENT, 

RULE 65, WORK AT WRECKS. IN CASE OF 
WRECKS WHERE ENGINES ARE DISABLED, MACHINIST 
AND HELPER I F  NECESSARY, SHALL ACCOMPANY THE 
WRECKER, THEY w I LL WORK UNDER THE DI RECTI ON 
OF THE DERRICK FOREMAN, 

66 ,  --S 
APPRENTICES S H A ! ! E S N  A N ~ ~ ~ T U ~ ~ T ~ ! % '  

6 

LEARNING A L L  BRANCHES Sf THE TR?DE , 
!HEY 

WILL SERVE A TOTAL OF 2 DAYS P A I D  HOLIDAYS 
FALLING IN THE APPRENTICE'S WORK WEEK, AND 
VACATIONS WITH PAY SHALL B E  CREDITED TOWARD 
REQUIRED DAYS OF THE TRAIN1 G PERIOD I N  THE Y SAME MANNER AS DAYS OF WORK AS AN APPRENTICE, 
AND THEIR TRAIN ING WILL, TO THE EXTENT PRAC- 
TICABLE, CONFORM TO E X I S T I N G  TRAIN ING SCHEDULES, 



CES, HELPERS 

ENCE AS M A C H I N I S T  HELPERS A T  THE P O I N T  WHERE 
EMPLOYED) MAY MAKE AP L I C A T I O N  TO BECOME f HELPER APPRENTICES, N SELECTING HELPER AP- 
PRENTICES A B I L I T Y  AND S E N I O R I T Y  WILL GOVERN 
AND SELECTION WILL B E  MADE I N  CONJUNCTION 
W I T H  THE RESPECTIVE SHOP COMMITTEE FROM QUAL- 
I F I E D  HELPERS I N  SERVICE WITH EXPERIENCE I N  
THE CRAFT, 

HELP R APPRENTICES WILL SERVE A TOTAL OF 
488 DAYS f PAID HOLIDAYS FALLING IN THE AP- 
PRENTICE'S WORK WEEK AND VACATIONS WITH PAY 
SHALL B E  CREDITED TOWARD REQUIRED DAYS OF THE 
T R A I  I N G  PERIOD I N  THE SAME MANNER AS DAYS OF Y WORK I N  SUCH CAPACITY)  AND T H E I R  T R A I N I N G  
WILL) TO THE EXTENT PRACTICABLE) CONFORM TO 
E X I S T I N G  T R A I N I N G  SCHEDULES 1 

RULE 68, HELPER APPRENTICES SHALL BE 
GOVERNED BY THE SAME RULES AS GOVERN REGULAR 
APPRENTICES, 

WE 69, THE NUMBER OF HELPER APPREN- 
T I C E S  MUST NOT A T  ANY T I M E  EXCEED F I F T Y  PER- 
CENT OF THE COMBINED NUMBER OF REGULAR AND 
HELPER APPRENTICES ASSIGNED, 

1ZZ-DAY PERIOD) W I T H  THE D SIGNATED CENTS PER 
HOUR INCREASES FOR EACH 12 5 -DAY PER D THERE- 
AFTER U N T I L  THEY HAVE SERVED FOUR I$!!-DAY 
PERIODS 

hd ,  DIFFFRENTIALS, AT POINTS WHERE 
THERE ARE ORDINARILY F I F T E E N  OR MORE ENGINES 
TESTED AND INSPECTED EACH MONTH) 'AND MACHIN- 
I S T S  ARE REQUIRED TO SWEAR TO FEDERAL REPORTS 
COVERING SUCH INSPECTION, A M A C H I N I S T  WILL B E  
ASSIGNED TO HANDLE T H I S  WORK I N  CONNECTION 
W I T H O T E R  MACHINISTS W O R K A N D W I L L B E A L L O W -  
ED SIX 7 6 )  CENTS PER HOUR ABOVE THE MACHIN- 
I S T S  MINIMUM RATE A T  THE P O I N T  EMPLOYED, 

I 

AT POINTS OR ON SHIFTS WHERE NO INSPECTOR 
I S  ASSIGNED AND MACHINISTS ARE REQUIRED TO I I 
INSPECT ENGINES AND SW A TO FEDERAL REPORTS, 
THEY WILL BE PAID SIX f 6 P CENTS PER HOUR ABOVE i 

( 



THE MACHINISTS' MINIMUM RATE AT THE POINT 
EMPLOYED FOR T H E  DAYS ON WHICH SUCH I N S P E C -  
T I O N S  ARE MADE, 

~UTOGENOUS WELDERS SHALL RECEIVE SIX ( 6 )  
CENTS PER HOUR ABOVE THE M I N I M U M  RATE P A I D  
MECHANICS A T  T H E  P O I N T  EMPLOYED, 

CELLAR PACKERS SHALL RECEIVE SIX (6)  
CENTS PER HOUR ABOVE THE I R RATE AS HELPER 1 

RUI E 72. QUALI FICATIONS~ ANY MAN WHO 
HAS SERVED A N  A P P R E N T I C E S H I P )  OR HAS HAD FOUR 
YEARS E X P E R I E N C E  A T  T H E  TRADE) WHO CAN W I T H  
THE A I D  O F  TOOLS) W I T H  OR WITHOUT DRAWINGS) 
AND I S  COMPETENT TO E I T H E R  L A Y  OUT) B U I L D  OR 
R E P A I R  B O I L E R S )  TANKS) AND D E T A I L S  THEREOF) 
AND COMPLETE SAME I N  A M E C H A N I C A L  MANNER) 
S H A L L  C O N S T I T U T E  A B O I L E R M A K E R ,  

RULE, o WORK, 
BOILERMAKERS W!~AK~%AF:~~FAN! IK  OF L A Y 1  NG 
OUT) C U T T I N G  APART)  B U I L D I N G )  OR R E P A I R I N G  
B O I L E R S )  TANKS AND DRUMS) I N S P E C T I N G )  PATCH- 
I N G )  R I V E T I N G )  C H I P P I N G )  C A L K I N G )  F L A N G I N G  
AND F L U E  WORK; B U I L D I N G )  R E P A I R I N G )  REMOVING 
AND A P P L Y I N G  S T E E L  P I L O T S )  CABS)  AND R U N N I N G  
BOARDS; L A Y I N G  OUT AND F I T T I N G  UP ANY SHEET  
IRON OR SHEET STEEL WORK MADE OF 16 GAUGE OR 
H E A V I E R )  I N C L U D I N G  FRONTS AND DOORS) ASH PANS)  
FRONT END N E T T I N C  AND D IAPHRAGM WORK) E N G I N E  
TENDER S T E E L  UNDERFRAME AND PRESSED S T E E L  
TENDER TRUCK FRAMES) REMOVING AND A P P L Y I N G  
A L L  STAY B O L T S )  R A D I A L S )  F L E X I B L E  CAPS) 
SLEEVES)  CROWN B O L T S )  STAY RODS) AND BRACES 
I N  B O I L E R S )  TANKS AND DRUMS; A P P L Y I N G  AND RE- 
MOVING ARCH T U S E S j  O P E R A T I N G  PUNCHES AND 
SHEARS FOR S H A P I N G  AND FORMING) PNEUMATIC  
STAYBOLT  BREAKERS)  A I R  RAMS AND HAMMERS; 
B U L L )  JAM)  AND YOKE RIVETERS; BOILERMAKERS ' 
WORK I N  CONNECTION W I T H  B U I L D I N G  AND R E P A I R -  
I N G  OF  STEAM SHOVELS) D E R R I  K S j  BOOMS) YOUSING,  

t F C I R C L E S )  AND C O A L  BUGG E S j  -BEAM) CHANNEL 
IRON)  ANGLE IRON)  AND - I R O N  WORK; A L L  D R I L L -  
I N G )  C U T T I N G  AND T A P P I N G  AND O P E R A T I N G  R O L L S  
IN CONNECTION WITH BOILERMAKERS' WORK; OXY- 
ACETYLENE)  T H E R M I T  AND E L E C T R I C  WELDING ON 
WORK GENERALLY RECOGN I ZED AS B O I L E R M A K E R S  ' 



WORK, AND A L L  0 JHER WORK GENERALLY RECOGNIZED 
AS BOILERMAKERS WORK, AND EMPLOYES RE.MOVING 
AND APPLYING GRATES AND GRATE RIGGING, ALSO 
BRICK WORK, 

RUI E 74, BOII ERMAKER APPRENTICES. IN- 
CLUDE REGULAR AND HELPER APPRENTICES-IN CQfi- 
NECTION WITH THE WORK AS DEFINED I N  KULE 1-5, 

BY E 75. Bor LERMAKER HELPERS, EM- 
PLOYES ASSIGNED TO HELP BOILERMAKERS AND THEIR 
APPRENTICES, OPERATORS OF D R I L L  PRESSES, AND 
BOLT CUTTERS I N  THE BOILER SHOP BOILER WASH- 
ERS, PUNCH AND SHEA OPERATORS   CUTTING ONLY 
BAR STOCK AND SCRAP P AND EMPLOYES REMOVING 
AND APPLYING GRATES AND GRATE RIGGING, BRICK 
WORK, CUTTING OFF FLUES AND TESTING FOR RE- 
PAIRS, LOADING AND UNLOADING RATTLER) CLEAN- 
ING TELLTALE HOLES I N  STAYBOLTS, SCALING 
BOILERS, ATTENDING BOILER SHOP TOOL ROOM) 
HOLDING ON A L L  STAY BOLTS AND RIVETS, STRIKING 
CHISEL  BARS) S I D E  SETS) AND ACKING OUT 

P 1 PUNCHES) AND HEATING IVETS EXCEPT WHEN PER- 
FORMED BY APPRENTICES AND A L L  OTHER WORK 
PROPERLY RECOGNIZED AS BOILERMAKER HELPERS 
WORK 8 

RULE, RUNNING REPAIR ~IORK, BOILER- 
MAKERS ASSIGNED TOrRUNNING REPAIRS SHALL NOT 
BE REQUIRED TO WORK ON DEAD WORK A T  POINTS 
WHERE DEAD WORK FORCES ARE MAINTAINED EXCEPT 
WHEN THERE I S  NOT SUFFICIENT RUNNING REPAIRS 
TO KEEP THEM BUSY, 

k 77, DEAD WORK. DEAD WORK MEANS 
A L L  WORK ON AN ENGINE WHICH CANNOT BE HANDLED 
W I T H I N  TWENTY-FOUR GANG HOURS BY THE REGULARLY 
ASSIGNED RUNNING REPAIR FORCES MAINTAINED AT 
POINT  ,WHERE THE QUESTION ARISES 

WORK AND RU G REPAIR 
TO PERFORM RUNNING REPAIR WORK, EXCEPT WHEN 
THE REGULARLY ASSIGNED RUNNING REPAIR FORCES 
ARE UNABLE TO GET ENGINES OUT I N  T I M E  TO PRE- 
VENT DELAY TO T R A I N  MOVEMENT, 

R-8 SpECIAL SERVICES, FLANGE 
TURNERS, LAYERS OUT AND F ITTERS UP SHALL BE 
ASSIGNED I N  SHOPS WHERE FLUE SHEETS AND HALF 



1 
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S I D E  SHEETS OR F I R E  OXES ARE FLANGED, RE- B MOVED AND A P P L I E D ,  NE MAN MAY PERFORM A L L  
THESE OPERATIONS WHERE THE S R V I C E  DOES NOT !r REQUIRE MORE THAN ONE MAN, F NOT F U L L Y  EN- 
GAGED ON THE ABOVE WORK) THESE EMPLOYES MAY BE 
ASSIGNED TO ANY WORK OF T H E I R  CRAFT, 

BOILER INSPECTORS--STAY BOLT INSPECTORS 
WILL B E  ASSIGNED TO A L L  POINTS WHERE MONTHLY 
STAY BOLT AND B O I L E R  I N S P E C T 1 0  OF F I F T E E N  M OR MORE ENGINES I S  REQUIRED, HEN SUCH EM- 
PLOYES HAVE NO I N S P E C T I O N  WORK TO PERFORM) 
THEY MAY BE ASSIGNED TO OTHER BOILERMAKERS ' 
WORK 1 

RUI E 8Q, BOILERMAKERS, APPRENTICES)  AND 
HELPERS WILL NOT B E  REQUIRED TO WORK ON B O I L -  
ERS OR TANKS W H I L E  E L E C T R I C  OR OTHER WELDING 
PROCESSES ARE I N  USE OR WHEN T I R E S  ARE B E I N G  
HEATED, EXCEPT WHERE ADEQ A T E  V E N T I L A T I O N  AND Y PROTECTION I S  PROVIDED, WO AUTOGENOUS OPER- 
ATORS S H A L L  NOT B E  ASSIGNED TO WORK A T  THE 
SAM T I M E  I N  F I R E  BOXES) ASHPANSJ FLASH PANS) 7 AND OR FRONT ENDS, 

RULE 81, OXYACETYLENE WELDING OR CUT- 
T I N G  OPERATOR OR E L E C T R I C  OPERATOR WILL B E  
FURNISHED W I T H  HELPER WHEN NECESSARY) OR WHEN 
I T  I S  E S S E N T I A L  FOR PERSONAL SAFETY,  

R u t  E 82, SHOULD IT BECOME NECESSARY TO 
SEND OXYACETYLENE WELDER OR CUTTER OR E L E C T R I C  
OPERATOR OUT OF THE SHOP I N  COLD WEATHER) THE 
EMPLOYE WILL B E  G I V E N  AMPLE T I M E  TO DRY O F F  
BEFORE B E I N G  SENT OUT 1 

RULE 83. WHEN I T  I S  NECESSARY TO RENEW, 
REMOVE OR REPLAC.E FLUE, DOOR) S I D E )  OR CROWN 
SHEETS B Y  MEANS OF OXYACETYLENE OR OTHER CUT- 
T I N G  OR WELDING PROCESSESJ SUCH PORTION OF 
THE ASHPAN WINGS AND GRATES AS I TEHFERE W I T H  !! THE OPERATOR) WILL B E  REMOVED, OME CAPS WILL 
B E  REMOVED AND FRONT ENDS OPENED UP I F  RE- 
QUIRED)  FOR PROPER V E N T I L A T I O N ,  

5 E 84 , BOILERS WILL HAVE STEAM BLOWN 
O F F  AND B E  S U F F I C I E N T L Y  COOL BEFORE B O I L E R -  
MAKERS OR APPRENTICES ARE REQUIRED TO WORK I N  
THEM) WHERE THERE I S  A QUESTION OF SAFETY I N -  
VOLVED, BLOWERS WILL B E  FURNISHED I F  P O S S I B L E  



TO DO SO, 

TWO BOILERMAKERS, OR ONE B O I L -  
ERMAKER AND A COMPETENT APPRENTICE WITH AT 
LEAST FOUR PERIODS EXPERIENCE) WILL BE USED 
TO OPERATE A LONG STROKE HAMMER, THAT I S j  AN 
A I R  HAMMER CAPABLE OF DRIV ING STAY BOLTS OR 
RIVETS FIVE-EIGHTS INCH DIAMETER) OR LARGER) 
OR OF EXPANDING FLUES OR TUBE , DOUBLE GUN 
WORK WILL NOT BE PERMITTED, 8 I R  JACKS NOT TO 
BE CONSIDERED DOUBLE GUNS 1 

WHEN ROLLI NG OR EXPANDING SUPERHEATER 
FLUES F I V E  INCHES OR LARGER) TWO BOILERMAKERS 
OR ONE BOILERMAKER AND A COMPETENT APPRENTICE 
WITH AT LEAST FOUR PERIODS EXPERIENCE) WILL 
BE USED, 

&E 86, HELPERTICU, FIFTY PER- 
CENT OF THE APPRENTICES MAY CONSIST OF BOILER- 
MAKER HELPERS WHO HAVE HAD NOT LESS THAN TWO 
CONSECUTIVE YEARS EXPERIENCE AS BOILERMAKER I 

HELPER AT THE POINT .WHERE EMPLOYED AT THE T IME 
APPLICATION FOR APPRENTICESHIP I S  MADE, i 

I 
THEY SHALL BE GOVERNED BY THE SAME RULES 

AS REGULAR APPRENTICES, 

IF AT THE END OF THREE MONTHS THEY SHOW 
NO APTITUDE FOR LEARNING THE TRADE THEY WILL 
NOT BE RETAINED AS HELPER APPRENTICES 

THEY SHALL RECEIVE THE MI NI MUM HELPERS 
RATE FOR THE F I R S T  130-DAY PERIOD) WITH THE 

!if 8 IGNATED CENTS PER HOUR INCREASES FOR. EACH 
-DAY PERIOD THEREAFTER, 

APPRENTICES SHOWING THE D I V I S I O N  OF T IME ON 
THE VARIOUS CLASSES OF WORKJ I S  DESIGNED AS A 
G U I D E j  AND WILL BE FOLLOWED AS CLOSELY AS 
'CONDITIONS WILL PERMIT: 



3 DAYS ENERAL BOILER WORK, 362 DAYSI-ELECTRI c OR OXYACETYLENE WELD- 

HFLPER APPRENTICES WILL START ON THIRD 
PERIOD S C L A S S I F I C A T I O N  OF WORK, 

RVLE 88, DI FFERENTIAI s , BOILERMAKERS 
ASSIGNED AS BOILER INSPECTORSj WHO ARE RE- 
QU l  RED TO CERTI  FY TO FEDERAL REPORTS, ALSO 
FLANGES) LAYERS OU AND AUTOGENOUS WELDERS, 
SHALL RECEIVE S I X  16 1 CENTS PER HOUR ABOVE 
THE MINIMUM RATE P A I D  BOILERMAKERS AT THE 
POINT EMPLOYED, 

AT POINTS OR ON SHIFTS WHERE NO INSPEC- 
TOR I S  ASSIGNED AND BOILERMAKERS ARE REQUIR 
TO INSPECT BOILERS, THEY WILL BE P A I D  S I X  ( 8 
CENTS PER HOUR ABOVE THE BOILERMAKERS' MINI- 
MUM RATE A T  THE POINT  EMPLOYED FOR THE DAYS 
ON WHICH SUCH INSPECTIONS ARE MADE, 

UF 89 HELPERS ON FLANGE FIRES SHALL 
RECEIVE SIX (6) CENTS PER HOUR ABOVE THE 
HELPERS' RATE AT POINT EMPLOYED, REGULAR 
ASSIGNED HELPER WILL BE FURNISHED ON FLANGE 
F I R E ,  

Bo I LERWASHERS SHALL RECEIVE s I x ( 6 )  CENTS 
PER HOUR ABOVE THEIR RATE AS HELPER, 

b 90, No TAPPING OR REAMING WILL BE 
DONE I N  FIREBOXES WHEN SAME I S  NEAR ENOUGH TO 

li NDANGER THE MEN WORKING ON I N S I D E  OF FIREBOX, 
SPACE OF TEN ROWS OF STAY BOLTS WILL BE 

CONSIDERED SUFF IC IENTJ  I T  BE ING UNDERSTOOD 
THAT THE HELPER WILL PROTECT THE MEN WITH A 
SLEEVE OVER A TAP WHEN TAPPING I S  BEING DONE, 

RULE 9 BOILERMAKERS ENGAGED ON RUNNING 
REPAIR WORK WILL BE FURNISHED A HELPER WHEN 
NECESSARY OR WHEN I T  I S  ESSENTIAL FOR PERSONAL 
SAFETY, 

bbLq2, BOILERMA,KERS SENT OUT ON THE 
ROAD TO DO BOILERMAKERS' WORK WILL HAVE HELPER 
FURNISHED WHEN NECESSARY, 



FLUES) ARE TO B E  REMOVED) THE FRONT END WILL 
BE OPENED AND SUCH PARTS OF THE DRAFT A P P L I -  
ANCES AS INTERFERE WITH THE BOILERMAKER WILL 
BE REMOVED CENTER ARCH P I P E S  I N  ENGINE) 
OTHER THAN THOSE EQUIPPED WITH COMBUSTION 
CHAMBERS) WHICH INTERFERE WITH BOILERMAKERS 
I N  THE PERFORMANCE OF T H E I R  WORKj WILL B E  RE- 
MOVED @ 

94 BOILERMAKERS OR APPRENTICES 
WHEN USING COMPOUND MOTORS WILL BE FURNISHED 
S U F F I C I E N T  COMPETENT HELP,  

BLACKSMITHS' SPECIAL Rur ES 

RVLEQ5 QUALIFICATIOU, ANY MAN WHO 
HAS SERVED AN APPRENTICESHIP OR WHO HAS HAD 
FOUR YFARS VARIED EXPERIENCE A T  THE BLACK- 
SMITHS TRADE SHALL BE CONSIDERED A BLACK- 
SMITH, HE MUST BE ABLE TO TAKE A PIECE OF 
WORK PERTAINING TO H I S  CLASS) AND W I T H  OR 
WITHOUT THE A I D  OF DRAWINGS, BRING I T  TO A 
SUCCESSFUL COMPLETION W I T H I N  A REASONABLE 
LENGTH OF T I M E  a 

RULE 96, CLASSIFICATION OF WORK,  
BLACKSMITHS WORK SHALL CONSIST OF WELDING) 
FORGING) HEATING) SHAPING AND BENDING OF 
METAL; TOOL DRESSING AND TEMPERING) SPRING 
MAKING) TEMPERING AND REPAIRING)  POTASHING, 
CASE AND B I C H L O R I D E  HARDENING) FLUE WELDING 
UNDER BLACKSMITH FOREMAN; OPERATI NG FURNACES) 
BULLDOZERS) FORGING MACH1 N E S j  DROP FORGING 
PIACHI NESJ BOLT MACH I N E S j  AND BRADLEY HAMMERS; 
HAMMERSMITHSJ DROP HAMMERMEN) TRIMMERS) ROLL- 
I NG M I L L  OPERATORS j PANTOGRAPH OPERATOR; 
OPERATING PUNCHES AND SHEARS DOING SHAPING 
AND FORMING IN CONNECTION WITH BLACKSMITHS' 
WORK, OXYACETYLENE) THERMIT AND ELECTRIC 
WELD1 NG ON WORK GENERALLY RECOGNIZED AS 
BLACKSMITHS' WORKj AND ALL O T H ~ R  WORK GENER- 
A L L Y  RECOGNI ZED AS BLACKSMITHS WORK a 

&E 97. BLACKSMITH APPRENTICES . I N- 
CLUDE REGULAR AND HELPER APPRENTICES I N  C - 
MECTION WITH THE WORK AS DEFINED IN RULE 8& , 

RUL E 98. BLACKSMITH HELPERS. HELPERS ' 
WORK SHALL CONSIST OF HELPING BLACKSMITHS) 
AND APPRENTICES, HEATING) OPERATING STEAM 



HAMMERS) PUNCHE AND SHEARS (CUTTING ONLY BAR 
STOCK AND SCRAP 3 D R I L L  PRESSES AND B O L T  CUT- 
TERS; STRAIGHTENING OLD BOLTS AND RODS) COLD; 
B U I L D I N G  FIRES;  L I G H T I N G  FURNACES) AND A L L  
OTHER WPRK PROPERLY RECOGNIZED AS BLACKSMITH 
HELPERS WORK, 

WE 99 HELPER APPRENTICES, FIFTY PER- 
CENT OF THE APPRENTICES MAY C O N S I S T  OF HELPERS 
WHO HAVE HAD NOT LESS THAN TWO CONSECUTIVE 
YEARS EXPERIENCE I N  SHOP ON THE D I V I S I O N  WHERE 
ADVANCED, \/HEN STARTED AS AN APPRENTICE THEY 
SHALL  R E C E I V E  E M I N I M U M  I-~ELPERS' RATE OF PAY 
FOR THE FIRST 0-DAY PERIOD, WITH THE D 
NATED CENTS PER HOUR I N C  EASES FOR EACH 
DAY PERIOD THEREAFTER 1 

!?A!- 
!ELPER APPRENTICES 

S H A L L  B E  GOVERNED E Y  THE AME LAWS AND RULES 
AS REGULAR APPRENTICESl  f F AFTER THE F I R S T  
THREE MONTHS THEY SHOW NO A P T I T U D E  TO LEARN 
THE TRADE THEY WILL NOT B E  RETAINED AS HELPER 
APPRENTICES 

LEARN A L L  BRANCHES OF THE TRADE, 

THE VARIOUS CLASSES OF WORK ARE DESIGNED 
AS A G U I D E  AND WILL B E  FOLLOWED AS CLOSELY AS 
CONDIT IONS WILL PERMIT :  

65 DAYS--~IELPI N G j  
65 DAYS--OPERATI NG STEAM HAMMER) 
65 DAYS--SHAPE CUTTING MACHI NE, 

430 DAYS--GENERAL LIGHT BLACKSMITH I NG, 
65 DAYS--'~/ORKI NG w I TH CASE HARDENER, 

65 DAYS-- kTC ORKING W I T H  HAMMERSMITH) 
G5 DAYS--WORKI NG WITH TOOLDRESSER, 

139 DAYS--ELECTR IC AND ACETYLENE WELDI NG, 
90 DAYS--!/ORKING OUT OF FURNACE ON 

FORGING MACH1 NE 1 

~ U L E  1g1, HELPERS RUILDING FIRES, 
RLACKSMITH YELPERS REQUIRED TO PREPARE OR 
B U I L D  COAL OR COKE F I R E S  OUTSIDE T H E I R  REGU- 
LAR WORKING HOURS) SHALL  E E  ALLOWED A M I N I -  
MUM OF TWENTY MINUTES STRAIGHT T I M E  FOR EACH 
FIRE B U I L T ,  HELPERS ASSIGNED TO START OIL 
OR GAS FURNACES OUTSIDE T Y E I R  REGULAR WORKING 
HOURS WILL RECEIVE ONE AND ONE-HALF T I M E  FOR 



SUCH S E R V I C E  ON THE MINUTE B A S I S ,  

RULE 102, REGULARLY ASS I GNED BLACKSMITHS 
AND HELPERS ENGAGED ON RUNNING R E P A I R  WORK 
LOCATED A T  ENGINE HOUSES WILL WORK THE SAME 
HOURS AS OTHER CRAFTS I N  ENGINE HOUSES s 

-~ . .  

TO OPERATE FURNACES MAKING OR WORKING MATERIAL 
S I X  INCHES OR OVER AND H E A T I N G  I T  FOR FORGE- 
MAN, 

HEATERS WILL BE ASSIGNED TO OPERATE FUR- 
NACES USED I N  CONNECTION W I T H  FORGING MACHINES 
FOUR INCHES AND OVER OR TO HEAT ANY M A T E R I A L  
FOUR INCHES AND OVER TO B E  FORGED, 

HEATERS WILL ALSO BE ASSIGNED TO HEAVY 
F I R E S  s 

i 
! 

NHEN OPERATORS ARE REQUIRED ON OTHER FUR- 
NACES, HELPERS WILL B E  USED, / 

RULE 194, COAL AND ~ I L  TO BE FURNISHED, I 

COAL AND OIL SUITABLE FOR SMITHING PURPOSES 
WILL B E  FURNISHED WHENEVER P O S S I B L E *  

, 
I 
I 

RULE 105, HAMMER DRIVERS, COMPETENT 
STEAM HAMMER DRIVERS WILL B E  FURNISHED,  

Ru E 136. ROAD W O R K .  R~ACKSMITHS SENT 
OUT ON ROAD TO DO BLACKSMITHS WORK WILL B E  
ACCOMPANIED BY HELPER WHEN NECESSARY, 

RULE 197, DIFFERENTIALS. BLACKSMITHS 
WORKING AS HAMMERSMITH HEAVY FURNACE) Q U A L I -  
F I E D  AND ASSIGNED TO FORGING FROM B I L L E T S  SUCH 
I T E M S  A S :  M A I N  AND S I D E  RODS) P I S T O N  RODS, 
FRAME SECTIONS, L I F T  HAFTS AND MAKING BLOOM 3 IRON)  SHALL RECEIVE 2 ,6 CENTS PER HOUR ABOVE 
THE M I N I M U M  RATE P A I D  BLACKSMITHS A T  THE P O I N T  
EMPLOYED, SIMILAR RATE TO APPLY TO HAMMER- 
SMITHS)  AS AND WHEN THE PREPONDERANCE OF T H E I R  
WORK COMES W I T H I N  THESE CONFINES,  

BLACKSMITHS WORKING OR MAKI NG MATERIAL 
S I X  INCHES OR OVER S H A L L  B E  C L A S S I F I E D  AS 
HAMMERSMI THS AND S H A L L  R E C E I V E  TWELVE (12) 
CENTS PER HOUR ABOVE THE M I N I M U M  RATE P A I D  



BLACKSMITHS A T  THE P O I N T  EMPLOYED, 

E I R  

BLACKSMITHS WORK1 NG M A T E R I A L  FOLIR INCHES 
OR OVER S H A L L  B E  C L A S S I F I E D  AS HEAVY F I R E  
BLACKSMITHS AND SHALL RECEIVE SIX (6) CENTS 
PER HOUR ABOVE 'THE MIN IMUM RATE P A I D  BLACK-  
SMITI-IS A T  THE P O I N T  EMPLOYED 1 

PA TOGRAPH OPERATORS) TOOLSM T H S j  AND M 6 SPRING AKERS SHALL RECEIVE SIX ( CENTS PER 
HOUR ABOVE THE MIN IMUM RATE P A I D  BLACKSMITHS 
A T  THE P O I N T  EMPLOYED, 

HEATERS ON HEAVY FIRES SHALL RECEIVE 
TWELVE (12) CENTS PER HOUR ABOVE THE M I N I M U M  
RATE P A I D  HELPERS A T  P O I N T  EMPLOYED, 

HAMMER OPERATORS AND HELPERS WORKING WITH 
HAMMERSMITHS OR HEAVY F I R E  BLACKSMITHS S H A L L  
RECEIVE SIX (6) CENTS PER HOUR ABOVE THE MINI- 
MUM RATE P A I D  HELPERS A T  THE P O I N T  EMPLOYED a 

BULLDOZER HELPERS) Q U A L I  F I  ED AND REGULAR- 
L Y  ASSIGNED TO A S S I S T  BULLDOZER OPERATOR) 
SHALL RECEIVE SIX (6) CENTS PER HOUR ABOVE 
THE M I N I M U M  RATE P A I D  HELPERS A T  THC P O I N T  
EMPLOYED a 

FURNACE OPERATORS (HEATERS) OPERATING 
FURNACES FOR HAMMERSMITHS SHALL  RECEIVE THE 
MIN IMUM RATE P A I D  BLACKSMITHS A T  THE P O I N T  
EMPLOY ED 1 

AUTOGENOUS WELDERS SHALL RECEIVE SIX (6) 
CENTS PER HOUR ABOVE THE M I N I M U M  R A T E  P A I D  - 

BLACKSMITHS A T  THE P O I N T  EMPLOYED) AND SHALL  
RECEIVE TWELVE (12) CENTS P E R  HOUR ABOVE THE 
M I N I M U M  RATE P A I D  B L A C K S M I T H S . A T  THE P O I N T  
EMPLOYED FOR WELDING OF LOCOMOTIVE FRAMES, 

RULE 108, QUALIFICATIONS ANY MAN WHO 
HAS SERVED A N - A P P R E N T I C E S H I P )  OR HAS HAD FOLIR 
OR MORE YEARS'  EXPERIENCE A T  THE VARIOUS 
BRANCHES OF THE TRADE) WHO I S  Q U A L I F I E D  AND 
CAPABLE OF DOING SHEET METAL WORK OR P I P E  
WORK AS A P P L I E D  TO B U I L D I N G S )  MACHINERY) 
LOCOMOTIVESJ CARS) E T C , j  WHETHER I T  B E  T I N )  
SHEET IRON)  OR SHEET COPPER) W I T H  OR WITHOUT 



THE A I D  O F  DRAWINGS, AND CAPABLE OF BENDING, 
F I T T I N G  AND B R A Z I N G  OF P I P E ,  S H A L L  CONSTITUTE 
A SHEET METAL  WORKER, 

RULE 109, CLASSIFICATION OF WORK, 
SHEET METAL WORKERS' WORK SHALL CONSIST OF 
T I N N I N G ,  COPPERSMITHING AND P I P E F I T T I N G  I N  
SHOPS, YARDS, B U I L D I N G S  OR PASSENGER COACHES 
AND ENGINES O F  A L L  KINDS; THE B U I L D I N G ,  
ERECTING, ASSEMBLI  N G j  I N S T A L L 1  N G j  DISMAN-  
T L I N G  AND M A I N T A I N I N G  PARTS MADE OF S I iEET  
COPPER) BRASS, T I N )  Z INC,  W H I T E  METAL, LEAD, 
BLACK, P L A N I S H E D J  P I C K L E D  AND GALVANIZED I R O N  
OF 10 GAUGE AND L I G H T E R )  I N C L U D I N G  B R A Z I N G )  
SOLDERING)  T I N N I N G )  LEADING,  AND B A B B I T T I N G  
I N  CONNECTION W I T H  SHEET METAL WORKERS WORK) 
THE BENDING, F I T T I N G )  CUTTING)  THREADING) 
B R A Z I  N G j  CONNECT1 NG AND D ISCONNECTING O F  A 1  R j  
WATER, GAS) O I L  AND STEAM PIPES;  THE OPERA- 
T I O N  OF B A B B I T T  F IRES;  OXYACETYLENEj  T H E R M I T  
AND E L E C T R I C  WELDING ON WORK GENERALLY RECOG- 
NI ZED AS SHEET METAL WORKERS' WORK, AND ALL 
OTHER WPRK GENERALLY RECOGNIZED AS SHEET METAL 
WORKERS WORK 

RULE 110, NOLDERS . p l ~ ~ ~ ~ ~ ~ '  WORK SHALL 
C O N S I S T  OF  GENERAL FLOOR) BENCH AND MACHINE 1 

MOLDING FOR IRON, BRASS, ALUMINUM CASTINGS 
FROM S P E C I A L  PATTERNS) I NCLUDI  NG CORE MAKING; t 

P'IAKING JOURNAL BRASSES, HUB PLATES, L I N E R S  AND 
L I  N I N G j  PREPAR I NG AND H E A T 1  NG LADLES, PREPAR- 
I N G  AND CHARGING FURNACE, AND A L L  OTHER WORK 
GENERALLY RECOGNIZED AS MOLDERS WORK 

RULE lUI MOLDERHELPERS, HELPERS' WORK 
S H A L L  C O N S I S T  OF  H E L P I N G  MOLDERSj  AND APPREN- 
T ICES;  CLAMPING MOLDS) PREPARING SANDJ C H I P -  
P I N G  AND G R I N D I N G  CASTINGS)  PREPARING B A B B I T T  
FOR L I N I N G )  PREPARING AND POURING L A T E R A L  ON 
FACE OF D R I V I N G  BOXES AND TRUCK BOXES) AND A L L  
OTHER WORK GENERALLY RECOGNIZED AS HELPERS ' 
WORK 1 

RULE 115, SHEET METAL WORKER HELPERS , 1: 1 HELPERS WILL ASSIST SHEET METAL WORKERS AND 
APPRENTICES I N  PERFORMING T H E I R  WORK, 

I 

,r i 
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UF u, a, 
SHEET METAL WORKERS SHALL  NOT APPLY)  REMOVE 
OR REPAIR  P I P E S  UNDER PRESSURE WHERE THERE I S  
A QUESTION OF SAFETY INVOLVED,  

RULE 115, ROAD ' ~ O R K ,  SHEET METAL 
WORKERS WILL B E  SENT OUT ON L I N E  OF ROAD AND 
TO OUTLYING POINTS, WHEN T H E I R  SERVICES ARE 
REQUI RED j BUT r4OT FOR SMALL, UNIMPORTANT 
RUNNING REPAIR  JOBS, 

 RULE^^^:, Woe I GNMENT OF RUNN I NG REPAI R 
FORCE TO - , ~ H E E T  METAL WORKERS AS- 
SIGNED TO R U N N I N G - R E P A I R S  SHALL NOT B E  RE- 
QUIRED TO WORK ON DEAD WORK A T  POINTS WHERE 
DEAD WORK FORCES ARE MAINTAINED,  EXCEPT WHEN 
THERE I S  NOT S U F F I C I E N T  RUNNING REPAIRS TO 
KEEP THEM BUSY 1 

RULE. l i 7 .  ASSIGNMENT OF ~ E A D  KORK FORC 
TO RUNNING E P A I R S  , HEAD WORK FORCES WILL N h  
B E  ASSIGNED TO PERFORM RUNNING R E P A I R  WORK 
EXCEPT WHEN THE REGULARLY ASSIGNED RUNNING 
R E P A I R  FORCES ARE UNABLE TO GET ENGINES OUT 
I N  T I M E  TO PREVENT DELAY TO T R A I N  MOVEMENT, 

RULE 118 , HELPER APPRENTICES, FI FTY 
PERCENT OF THE APPRENTICES MAY B E  SELECTED 
FROM HELPERS OF THE CRAFT WHO H A V E  HAD NOT 
LESS THAN TWO CONSECUTIVE YEARS'  EXPERIENCE 
AS SHEET METAL WORKER HELPER AT  THE P O I N T S  
WHERE EMPLOYED. HELPER APPRENTICES WILL RE- 

E5 IVE THE MINIMUM HELPERS' RATE FOR THE FIRST 
%DAY PERIOD) WITH THE DESIGNATED CENTS PER 

HOUR INCREASES FOR EACH 130-DAY PERIOD THERE- 
AFTER,  IF AFTER THE F I R S T  THREE MONTIiS THEY 
SHOW NO A P T I T U D E  TO LEARN THE TRADE THEY WILL 
NOT B E  RETAINED AS HELPER APPRENTICES,  

RULE 119, APPRENTICES--SCHEDULE OF ~ { O R K ,  
APPRENTICES SHALT; BE GIVEN .AN OPPORTU ITY OF 
LEARNING A L L  BRANCHES OF THE TRADE, !HE 
VARIOUS CLASSES OF WORK ARE DESIGNED AS A 
GUIDE AND WILL B E  FOLLOWED AS CLOSELY AS CON- 
D I T I O N S  WILL PERMIT :  

133 DAYS--'{ELPI NG , 
130 DAYS--LI GHT PI PE WORK 
260 DAYS--TINNING, BABBIT~ING AND BRAZ- 

ING, L A Y I N G  OUT AND FORMING, 



60 DAYS--ENGINE AND CAR WORK) 
560 DAYS--  ENERA\ WORK) I N C L U D I N G  THREE 

MONTHS EXPERIENCE W I T H  THE 
OXYACETYLENE TORCH, 

AT POINTS WHERE SHEET METAL WORKERS ARE 

F EQUIRED T O  INSPECT ENGINES AND TO SWEAR TO 
EDERAL REPORTS COVERING SUCH INSPECTIONS,  

THEY ARE TO BE PAID SIX (6) CENTS PER HOUR 
ABOVE THE M I N I M U M  RATE P A I D  SHEET METAL  
WORKERS A T  THE P O I N T  EMPLOYED FOR THE DAYS 
FOR WHICH SUCH I N S P E C T I O N S  ARE MADE, 

8 

1 I 

RuLE121, h ! , ,  ANY MAN WHO 
HAS SERVED AN A P P R E N T I C E S H I P  OR WHO HAS HAD 
FOUR YEARS ' PRACTICAL EXPERIENCE IN ELECTR I - 
C A L  WORK AND I S  COMPETENT TO EXECUTE SAME TO 
A SUCCESSFUL CONCLUSION W I T H I N  A REASONABLE 
T I M E  WILL B E  RATED AS AN E L E C T R I C A L  WORKER, 

.BULELU, DIFFFRFNTIM, AUTOGENOUS 
WELDERS S H A L L  R E C E I V E  S I X  CENTS PER HOUR 
ABOVE THE M I N I M U M  RATE P A I D  SHEET METAL  
WORKERS AT POINT EMPLOYED~ DOES NOT INCLUDE 
THE USE OF OXYACETYLENE EQUIPMENT FOR BRAZING)  
BENDING OR SOLDERING, 

AN ELECTRICIAN WILL NOT NECESSARILY BE 
A N  ARMATURE WINDER, 

RllLEm C~ ELECTR IC I ANS WORK~~H~:L?NCL!DE ZECTR I CAL 
S I T I 0  OF I F C T R I W ,  

WIR ING)  M A I N T A I N I N G )  R E P A I R I N G )  R E B U I L D I N G )  
I N S P E C T I N G  AND I N S T A L L I N G  OF A L L  GENERATORS) 
SW ITCHBOARDSj  METERS, MOTORS AND CONTROLS) 
RHEOSTATS AND CONTROLS) S T A T I C  AND ROTARY 
TRANSFORMERS) MOTOR GENERATORS) E L E C T R I C  HEAD- 
L I G H T S  AND H E A D L I G H T  GENERATORS) E L E C T R I C  
WELDING MACHINES, STORAGE B A T T E R I E S  (WORK TO 
B E  D I V I D E D  BETWEEN E L E  T R I C I A N S  AND HELPERS F AS MAY B E  AGREED UPON J AXLE L I G H T I N G  EQUIP-  
MENT) A L L  I N S I D E  TELEGRAPH AND TELEPHONE 
EQUIPMENT) E L E C T R I C  CLOCKS AND E L E C T R I C  
L I G H T I N G  FIXTURES,  W I N D I N G  ARMATURES) F I E L D S )  
MAGNET C O I L S )  ROTORS, TRANSFORMERS AND START- 
I N G  COMPENSATORS; I N S I D E  AND O U T S I D E  W I R I N G  



A T  SHOPSJ B U I L D I N G S )  YARDS AND ON STRUCTURES 
ND A L L  CONDUIT WORK I N  CONNECTION THER WITH)  Fi 4 CEPT O U T S I D E  W I R I N G  PROVIDED FOR I N  U L E  l5g )  STEAM AND E L E C T R I C  LOCOMOTIVES j PASSEN- 

GER T R A I N  AND MOTOR CARS) E L E C T R I C  TRACTORS 
AND TRUCKS; INCLUDE CABLE S P L I C E R S )  H IGH-  
TENSION POWER HOUSE AND SUBSTATION OPERATORS) 
H I G H  TENSION L I N E  MEN) MAINTENANCE OF AUTO- 
M A T I C  T R A I N  CONTROL) AUTOMATIC CAB S I G N A L  
EQUIPMENT AND A L L  OTH5R WORK PROPERLY RECOG- 
N I Z E D  AS E L E C T R I C I A N S  WORK, 

w LINEMEN s WOR; SE;::S~:~:~~::~~F~~H~~~(:E;NG, 
R E P A I R I N G  AND M A I N T A I N I N G  OF POLE L I N E S  AND 
SUPPORTS FOR S E R V I C E  WIRES AND CABLES; CAT- 
ENARY AND MONORAIL CONDUCTORS; TROLLEY AND 
FEED WIRES) OVERHEAD AND UNDERGROUND) TO- 
GETHER W I T H  T H E I R  SUPPORTS; M A I N T A I N I N G )  I N -  
SPECTING)  AND I N S T A L L I N G  T H I R D  R A I L  AND 
CABLES FOR T H I R D  R A I L  THAT CARRY CURRENT TO 
OR FROM T H I R D  R A I L  AND TRACK RAIL ;  P I P E  L I N E S  
OR CONDUITS FOR THESE CABLES; BONDING OF 
T H I R D  R A I L  OR CABLES; A L L  O U T S I D E  WlRTNG I N  
YARDS AND OTHER WORK PROPERLY RECOG I Z E D  A W h LINEMEN'S WORK NOT PROVIDED FOR IN ULE 12 , 

SIGNAL MA I NTA I NERS WHO FOR F I FTY PERCENT 
OR MORE OF H E I R  E PERFORM WORK AS D E F I N E D  
IN RULES 12 3 AND m, 

MEN EMPLOYED AS GENERATOR ATTENDANTS) 
MOTOR ATTENDANTS (NOT I NCLUD I NG WATER SERVICE 
MOTORS), AND SUBSTATION ATTENDANTS WHO START) 
STOP) O I L  AND KEEP T H E I R  EQUIPMENT CLEAN AND 
CHANGE AND ADJUST BRUSHES FOR THE PROPER RUN- 
N I N G  OF T H E I R  EQUIPMENT) POWER SWITCHBOARD 
OPERATORS) COAL P I E R  CAR DUMPERS AND COAL 
P I E R  CONVEYOR CAR OPERATORS I N  CONNECTION 

I W I T H  LOADING AND UNLOADING VESSELS,  

THIS TO INCLUDE OPERAT RS OF ELECTRIC 
TRAVE NG CRANES) C A P A C I T Y  O TONS AND OVER) 
ALSO 

r; f b TONS C A P A C I T Y  AND OVER W I T H  TWO 
CARRIAGES, 

v G GROUNDMEN s W ~ R K ~ % ~ ? : ~ ~ E ~ H : ! $ ?  :F A!!Y!DT%' 
L INEMEN I N  T H E I R  D U T I E S  WHEN S A I D  WORK I S  
PERFORMED ON THE GROUND, 



ELECTRIC CRANE OPERATORS FOR CRANES OF 
LESS THAN 40 TON CAPACITY,  AND ASSIGNED PORT-- 
ABLE CRANE OPERATORS WHERE T H E  OPERATORS MAKE 
RUNNING R E P A I R S  I N C L U D I N G '  CLEANING, L U B R I -  
C A T I N G  AND CHARGING, 

R U L E 1  F A 
INCLUDE REGULAR k c  %EEISI cP:R:!TICK 

I 

AND 1 !! 3,  
E i9Z- N E C T I  N W I T H  THE WORK AS D E F I N E D  I N  ULES 

RYL F l 26#  W 
EMPLOYES REGULAR-HELPERS T; 

R HFLPER I 

A S S I S T  E L E C T R I C A L  WORKERS AND APPRENTICES, 
I N C L U D I N G  ELECTRIC LAMP TRIMMERS WHO DO NO 
MECHANICAL WORKj ALSO TO PERFORM SUCH BATTERY 
WORK A S  MAY BE AGREED UPON A S  BEING HELPERS' 
WORK 

127, HFLPER APPRENTICES, FIFTY 
PERCENT OF THE APPRENTICES MAY CONSIST  OF 
E L E C T R I C A L  WORKER HELPERS WHO HAVE HAD TWO 
Y E A R S '  CONSECUTIVE SERVICE A T  THE POINT WHERE 
EMPLOY ED 1 

REGULAR APPRENTICES--SCHEDULE 
QF WO S H A L L  B E  G I V E N  AN OP- 
PORTUNITY OF LEARNING A L L  BRANCHES OF THE 
TRADE, THE VARIOUS CLASSES OF WORK ARE DE-  
SIGNED AS A GUIDE AND WILL B E  F O L L O W E D A S  
CLOSELY AS THE CONDIT IONS WILL P E R M I T :  

REPAIR ING,  
130 DAYS--OUTSIDE L I N E  WORKj 

OCOMOTIVE HEADLIGHT WORKj 
DAYS-- AR L I G H T I N G  DEPARTMENT, 

0 DAYS--ARMATURE w I NDI N G j  
60 DAYS--GENERAL ELECTRICAL WORK , 

HELPER APPRENTICES WILL SERVE 130 DAYS 
ON EACH CLASS I F I CAT1 ON OF REGULAR APPRENTICES ' 
SCHEDULE 

R E  2 &I PER APPRENTI CES--SCHEDULE 
OF NOR 

F W I T H I N  THREE MONTHS THEY SHOW NO A P T I T U D E  



TO LEARN THE TRADE) THEY WILL NOT B E  R E T A I N E D  
AS HELPER A P P R E N T I C E S ,  

& 130, LABORERS OR SIMILAR CLASS OF 
WORKMEN SHALL NOT BE PERM ED TO DO HELPERS'  
WORK AS  OUTLINED IN RULE k!6, IF REGULAR 
E L E C T R I C A L  WORKER HELPERS ARE A V A I L A B L E ,  

131. EMPLOYES ENGAGED I N  THE 
H A N D L I N G  OF  STORAGE B A T T E R I E S  AND M I X I N G  A C I D  
WILL B E  PROVIDED W I T H  A C I D  PROOF RUBBER 
GLOVES) H I P  BOOTS AND APRONS, 

DI F F ~ R F N T ~ ,  AUTOGENOUS 
WELDERS S H A L L  R E C E I V E  S I X  CENTS PER HOUR 
ABOVE THE M I N I M U M  RATE P A I D  E L E C T R I C A L  
WORKERS A T  P O I N T  EMPLOYED, 

ARMATURE w INDERS QUALI F I ED AND REGULARLY 
A S S I G N E D  TO RECONNECTING MOTORS OR GENERATORS 
FOR CHANGE OF  VOLTAGE AND SPEED; R E W I N D I N G  
ARMATURES) ROTORS, STATORS AND TRANSFORMERS) 
AND SIMILAR WORK SHALL RECEIVE SIX (6) CENTS 
PER HOUR ABOVE THE M I N I M U M  RATE P A I D  ELEC-  
T R I C I A N S  A T  P O I N T  EMPLOYED, 

AT POINTS WHERE ELECTRICIANS A R E  RE-  
Q U I R E D  TO I N S P E C T  E N G I N E S  AND TO SWEAR TO 
FEDERAL REPORTS COVERING SUCH INSPECT IONS, 
THEY A R E  TO BE PAID SIX (6) CENTS PER HOUR 
ABOVE THE M I N I M U M  RATE P A I D  E L E C T R I C A L  
WORKERS A T  THE P O I N T  EMPLOYED FOR THE DAYS 
FOR WHICH SUCH I N S P E C T I O N S  ARE MADE, 

E 1 3 3  QUAIIFICATIONS, ANY MAN WHO 
HAS SERVED AN A P P R E N T I C E S H l P  OR WHO HAS HAD 
FOUR YEARS ' PRACTICAL EXPER .I ENCE AT CARMEN ' s 
WORK) AND WHO W I T H  THE A I D  OF TOOLS, W I T H  OR 
WITHOUT DRAWINGS)  CAN L A Y  OUT) B U I L D  OR PER- 
FORM THE WORK OF  H I S  CRAFT OR OCCUPATION I N  
A M E C H A N I C A L  MANNER, S H A L L  C O N S T I T U T E  A 
CARMAN, 

RULE U4a C F ON o WORK, 
CARMEN s WORK S H ~ ~ N G ,  
M A I N T A I N I N G )  D I  S M A N T L I  NG (EXCEPT A L L  WOOD 
F R E I G H T  T R A I N  CARS)  P A 1  N T I  N G j  UPHOLSTER I NG 
AND I N S P E C T I N G  A L L  PASSENGER AND F R E I G H T  



C A R S j  BOTH WOOD AND STEEL)  PLANING M I L L )  
C A B I N E T  AND BENCH CARPENTER WORK) PATTERN 
AND FLASK MAKING AND A L L  OTHER CARPENTER 
WORK I N  SHOPS AND YARDS) EXCEPT WORK GENER- 
A L L Y  RECOGNIZED AS BRIDGE AND B U I L D I N G  
DEPARTMENT WORK; ELEqTRO-PLAT1 NG AND LOCK- 
S M I T H  S WORK; CARMEN S WORK I N  B U I L D I N G  AND 
R E P A I R I N G  MOTOR CARS) LEVER C A R S j  HAND CARS 
AND S T A T I O N  TRUCKS) B U I L D I N G )  R E P A I R I N G  AND 
REMOVING AND APPLYING LOCOMOTIVE CABS) P I L O T S j  
P I L O T  BEAMSJ RUNNING BOARDS) FOOT AND HEAD- 
L I G H T  BOARDS) TENDER FRAMES AND TRUCKS) P I P E  
AND I N S P E C T I O N  WORK I N  CONNECTION W I T H  A I R  
BRAKE EQUIPMENT OF FREIGHT CARS; APPLYING 
PATENTED METAL ROOFING; OPERATING PUNCHES AND 
SHEARS) DOING SHAPING AND FORMING; WORK DONE 
W I T H  HAND FORGES AN9 H E A T I K G  TORCHES I N  CON- 
NECTION W I T H  CARMEN S WORK; P A I N T I N G )  VARNISH-  
ING)  SURFACING) DECORATING) LETTERING)  CUT- 
TING OF STENCILS AND REMOVING PAINT (NOT IN- 

LOCOMOTIVE AND CAR DEPARTMENTS) EXCEPT THE 
A P P L I C A T I O N  OF BLACKING TO F I R E  AND SMOKE 
BOXES OF LOCOMOTIVES I N  ENGINEHOUSES; J O I N T  
CAR INSPECTORSj  CAR INSPECTORS) SAFETY A P P L I -  
ANCE AND T R A I N  CAR REPAIRERS; OXYACETYLENE) 
THERMIT AND ELECTRIC WELDING ON WORK GENERALLY 
RECOGNIZED AS CARMEN'S WORK; AND ALC OTHER 
WORK GENERALLY RECOGNIZED AS CARMEN S WORK, 

RULE, CARMFJ APPRE INCLUDE 
REGULAR AND HELPER APPRENTIC S I N  ONNECTION 
W I T H  THE WORK AS D E F I N E D  I N  ?ICFS$ ULE 1 4, 

LE 136, -HERS, EMPLOYES REG- 
ULARLY ASSIGNED TO HELP CARMEN AND APPRENTICES) 
EMPLOYES ENGAGED I N  WASHING AND SCRUBBING THE 
I N S I D E  AND OUTSIDE OF PASSENGER COACHES PRE- 
PARATORY TO P A I N T I N G )  REMOVING OF P A I N T  ON 
OTHER THAN PASSENGER CARS PREPARATORY TO 
P A I N T I N G )  SAND B L A S T I N G )  CAR O I L E R S  AND PACK- 
ERS) STOCK KEEPERS) TOOL ROOM ATTENDANT (CAR 
DEPARTMENT) OPERATORS OF BOLT THREADERS, NUT 
TAPPERS) D ILL PRESSES) AND PUNCH AND SHEAR 
OPERATORS 9 CUTTING ONLY BAR STOCK AND SCRAP) 
HOLDING ON R I V E T S )  S T R I K I N G  C H I S E L  BARS) S I D E  
SETS) AND BACKING OUT PUNCHES) USING BACKING 
HAMMER AND SLEDGES I N  A S S I S T I N G  CARMEN I N  
STRAIGHTENING METAL PARTS OF C A R S j  REBRASSING 



OF CARS I N  CONNECTION W I T H  OILERS' D U T I E S )  
CLEANING JOURNALS) R E P A I R I N G  STEAM AND A I R  
HOSE) A S S I S T I N G  CARMEN I N  ERECTING SCAFFOLDS) 
AND A L L  OTHER WORK GENERALLY RECOGNIZED AS 
CARMEN HELPERS' WORK) SHALL BE CLASSED AS 
HELPERS 1 

RULEl WRECKING CREWS. REGULARLY 
ASSIGNED WRECKING CREWS) NOT INCLUDING EN- 
GINEERS) WILL B E  COMPOSED OF CA MEN) AND WILL ll B E  P A I D  FOR SUCH SERVICE UNDER ULE 10, 

MEALS AND LODGING WILL BE PROVIDED BY 
THE COMPANY WHILE CREWS ARE ON DUTY I N  WRECK- 
I N G  SERVICE,  

WHEN NEEDED) MEN OF ANY CLASS MAY B E  
TAKEN AS A D D I T I O N A L  MEMBERS OF WRECKING CREWS 
TO PERFORM D U T I E S  CONSISTENT W I T H  T H E I R  
C L A S S I F I C A T I O N  1 

Bu 138. WHEN WRECKING CREWS ARE 
CALLED FOR WRECKS OR DERAILMENTS OUTSIDE OF 
YARD L I M I T S )  A S U F F I C I E N T  NUMBER OF THE 
REGULARLY ASSIGNED CREW WILL ACCOMPANY THE 
O U T F I T ,  FOR WRECKS OR DERAILMENTS W I T H I N  
YARD L I M I T S )  S U F F I C I E N T  CARMEN WILL B E  CALLED 
TO PERFORM THE WORK, 

U 139, INSPECTORS EMPLOYES ASSIGNED 
TO INSPECTING MUST B E  ABLE TO SPEAK AND WRITE 
THE ENGLISH LANGUAGE) AND HAVE A F A I R  KNOW- 

k EDGE OF THE A , A ,  R ,  (ASSOCIATION OF AMERICAN 
AI LROADS) RULES AND SAFETY APPLIANCE LAWS, 

RUE 140, INSPECTORS AND OTHER CARMEN 
I N  T R A I N  YARDS WILL NOT B E  REQUIRED TO TAKE 
RECORD) FOR CONDUCTING TRANSPORTATION PURPOSES, 
OF SEALS) COMMODITIES) OR D E S T I N A T I O N  OF CARS) 
WHERE RECORD CLERKS) YARDMASTERS, AGENTS OR 
YARD CLERKS ARE EMPLOYED, 

B w d l l  SAFETY APPI IANCE MEN, MEN 
ASSIGNED TO FOLLOW INSPECTORS I N  YARDS TO 
MAKE SAFETY APPLIANCE AND L I G H T  RUNNING RE- 
PAIRS)  SHALL NOT B E  REQUIRED TO WORK ON CARS 
TAKEN FROM T R A I N S  TO REPAIR TRACKS EXCEPT 
WHEN THERE I S  NOT S U F F I C I E N T  WORK I N  T R A I N  
YARDS TO F U L L Y  OCCUPY T H E I R  T I M E ,  



RULE, 
Sw I TCHES OF R E P A ~ ~ C K E D  
W I T H  S P E C I A L  LOCKS, AND MEN WORKING ON SUCH 
TRACKS SHA L B E  N O T I F I E D  BEFORE ANY SWITCHING 
I S  DONE, h COMPETENT PERSON WILL B E  REGULARLY 
ASSIGNED TO PERFORM T H I S  DUTY AND HELD RESPON- 
S I B L E  FOR SEEING THAT I T  I S  PERFORMED PROPERLY, 

RULE 143, TRAINS OR C A R S  WHILE BEING 
INSPECTED OR WORKED ON BY T R A I N  YARD MEN, WILL 
BE PROTECTED BY BLUE FLAG BY DAY AND BLUE 
L I G H T  BY  NIGHT, WHICH WILL NOT B E  REMOVED EX- 
CEPT BY MEN P L A C I N G  SAME, 

ByLE 144, ONE MAN POINTS, A 1 ' ~ ~ ~ - ~ ~ ~ 1 '  

P O I N T  I S  AN OUTLYING P O I N T  WHERE THERE I S  
EMPLOYED ONE CARMAN DAY, AND ONE NIGHT,  OR 
WHERE THERE I S  ONLY ONE CARMAN EMPLOYED, 
CARMEN STATIONED AT ONE-MAN POINTS SHALL BE 
P A I D  BY THE tiOUR AND UNDER THE RULES GOVERN- 
I N G  RUNNING R E P A I R  FORCES, EXCEPT THAT THE 
E I G H T  HOUR C O N S T I T U T I N G  A DAY S WORK MAY B E  
WORKED W I T H I N  A SPREAD OF TEN CONSECUTIVE 
HOURS, 

RULE, CRAYONS, TOOLS , CRAYONS, 
SOAPSTONES, MARKING PENCILS ,  TOOL HANDLES, 
SAW F I L E S ,  MOTOR B I T S ,  BRACE B I T S ,  COLD 
CHISELS,  BARS, STEEL  WRENCHES, STEEL  SLEDGES, 
HAMMERS (NOT CLAW HAMMERS), REAMERS, DRILLS, 
TAPS, D IES ,  L E T T E R I N G  AND S T R I P I N G  P E N C I L S  
AND BRUSHES WILL BE FURNISHED BY T~ IE  COMPANY, 

b F 146,  WHEN N E C E S S A R Y  TO REPAIR C A R S  
ON THE ROAD OR AWAY FROM THE SHOPS, CARMEN, 
AND HELPER WHEN NECESSARY, WILL B E  SENT OUT 
TO PERFORM SUCH WORK AS P U T T I N G  I N  COUPLERS, 
DRAFT RODS, DRAFT TIMBERS, ARCH BARS, CENTER 
P INS,  P U T T I N G  CARS ON CENTER, TRUSS RODS, AND 
WHEELS, AND WORK OF S I M I L A R  CHARACTER, 

RUI E 147 , SHOPS, REPAIR YARDS, AND TRAIN 
YARDS, WHERE CARMEN ARE EPPLOYED, SHALL  BE 
KEPT CLEAN OF A L L  R U B B I S H ,  

& 148, APPRENTICES, REGULAR APPREN- 
T I C E S H I P S  W I L L  BE E S T A B L I S H E D  I N  A L L  BRANCHES 
OF THE TRADE,  APPRENTICES SHALL BE GOVERNED 

B Y THE GENERAL RULES GOVERNING APPRENTICES,  
HEY WILL B E  G I V E N  AN OPPORTUNITY TO LEARN 

THE TRADE,  



RULE, ~ E R  APP-, FIFTY 
PERCENT OF THE A P P R E N T I C E S  MAY B E  SELECTED 
FROM CARMEN S HELPERS WHO HAVE HAD NOT L E S S  
THAN TWO CONSECUTIVE Y E A R S  ' EXPER I ENCE AT THE 
P O I N T  EMPLOYED A T  THE T I M  A P P L I C A T I O N  FOR 
A P P R E N T I C E S H I P  I s  MADE, h E L P E R  A P P R E N T I  c E s  
S H A L L  B E  GOVERNED BY THE SAME LAWS AND RULES 
A S  REGULAR APPRENTICES, HELPER APPRENTICES 
SHALL RECE VE THE MINIMUM HELPERS' RATE  FOR 
THE F I R S T  1 30-DAY PERIOD, W I T H  THE D E S I G N A T E D  
CENTS PER HOUR INCREASE EACH SUCCEEDING 130- 
DAY PERIOD, UN IL THEY HAVE SERVED SIX 130- 
DAY P E R I O D S ,  f F  AFTER THE F I R S T  THREE MONTHS 
THEY DO NOT SHOW AN A P T I T U D E  TO LEARN THE 
TRADE THEY WILL NOT B E  R E T A I N E D  AS HELPER 
A P P R E N T I C E S ,  

R E 150 P R A ICES-  - 
s c H m h i m a A 1  FORFGL%NRG E L  FOR 

D I V I S I O N  OF T I M E  ON THE V A R I O U S  CLASSES OF 
WORK, I S  D E S I G N E D  AS A G U I D E  AND WILL B E  
FOLLOWED AS CLOSELY AS THE C O N D I T I O N S  WILL 
PERM! T : 

130 DAYS--FREIGHT CAR PAINTING, 
130 DAYS--COLOR ROOM, M I  X I N G  PA I N T j  
130 DAYS--GENERAL LOCOMOTIVE PAINT I N G j  
260 DAYS--PAINTING, PASSENGER EOUI PMENT, 
390 DAYS--LETTER I NG, STR I P I N G j  VARN I SH-. 

I N G  AND SUCH L A Y I N G  OUT AND 
D E S I G N I N G  AS  THE SHOP AFFORDS,  

&E 15;. PAINTER HELPER APPRFNTIU--, 
~ U I  F OF o b  IHE FOLLOWING SCHEDULE FOP 
HELPER APPRENTICES,  PA INTER,  SHOWING THE 
D I V I S I O N  OF T I M E  ON THE V A R I O U S  CLASSES OF 
WORK, I S  D E S I G k E D  AS  A G U I D E  AND K I L L  BE 
FOLLOWED AS  CLOSELY AS THE C O N D I T I O N S  WILL 
P E R M I T :  

DAYS--FREIGHT CAR P A I N T I N G ,  
DAYS--COLOR ROOM, M I X I N G  P A I N T ,  
DAYS--GENERAL LOCOMOTIVE PAI  N T T  N G j  
DAYS--PAI NTI NG , PASSENGER E O U I  PP'aENTJ 

330 D A Y  S--LETTEP I NG, STR I P I  NG, VARN I SH- 
I N G  AND SUCH L A Y I N G  OUT AND 
D E S I G N I N G  AS THE SHOP AFFORDS,  

RFGULAR PPPRFNTI C E S - -  
s C H E D M ~ R K C ~ ~ T ~ !  FOLLOW I NG SCHEDULE FOP 



REGULAR APPRENTICES, SHOWING THE D I V I S I O N  OF 
T I M E  ON THE VARIOUS CLASSES OF WORK, I S  
DESIGNED AS A G U I D E  AND WILL B E  FOLLOWED AS 
CLOSELY AS THE CONDITIONS WILL P E R M I T :  

TEEL, 
I R  BRAKE WORK, 
ILL  MACHINE WORK, 

DAYS--GENERAL COACH WORK, WOOD AND 

WHERE SUFF I c I ENT PASSENGER CAR DEPARTMENT 
WORK I S  NOT A V A I L A B L E  WITHOUT EXCEEDING THE 
REGULAR R A T I O  OF APPRENTICES I N  THE PASSENGER 
CAR DEPARTMENT, APPRENTICES WILL COMPLETE 
T H E I R  APPRENTICESHIP  I N  THE FREIGHT CAR 
DEPARTMENT, 

CAR-ER A~~BENTI  CES -- 
RI(, I HE FOLLOWING SCHEDULE FOR 

HELPER APPRENTICES) SHOWING THE D I V I S I O N  OF 
T I M E  ON THE VARIOUS CLASSES OF WORK, I S  
DESIGNED AS A GUIDE AND WILL B E  FOLLOWED AS 
CLOSELY AS THE CONDITIONS WILL PERMIT :  

l t tL ,  
130 DAYS--ii R BRAKE WORK, 
130 D A Y S - - - I L L  MACHINE WORK, 
260 D A Y S - - ~ E N E R A L  COACH WORK, WOOD AND 

STEEL)  INSPECTING AND WELDING, 

WHERE SUFFICIENT PASSENGER CAR DEPARTMENT 
WORK I S  NOT A V A I L A B L E  WITHOUT EXCEEDING THE 
REGULAR R A T I O  OF APPRENTICES I N  THE PASSENGER 
CAR DEPARTMENT, APPRENTICES WILL COMPLETE 
T H E I R  APPRENTICESHIP  I N  THE FREIGHT CAR 
DFPARTMENT. 

u, IN THE EVENT OF NOT B F I N G  
ABLE TO EMPLOY CARMEN W I T H  FOUR YEARS 
EXPERIENCE, REGULAR AND HELPER APPRENTICES 
WILL B E  ADVANCED T CARMEN I N  ACCORDANCE W I T H  
T H E I R  S E N I O R I T Y ,  ? F MORE M N ARE NEEDED f HELPERS WILL B E  PROMOTED, F T H I S  DOES NOT 
PROVIDE S U F F I C I E N T  MEN TO DO THE WORK, MEN 
WHO HAVE HAD EXPER ENCE I N  THE USE OF TOOLS t MAY B E  EMPLOYED, HEY WILL NOT B E  RETAINED 
I N  SERVICE WHEN FOUR-YEAR CARMEN BECOME 
A V A I L A B L E ,  



NOTE: HELPERS ADVANCED AS ABOVE w I LL 
R E T A I N  T H E I R  S E N I O R I T Y  AS HELPERS, 

I !~!LLE~ AUTOGENOUS 
WELDERS S H A L L  RE CENTS PER HOUR 

i 
I 
! 

ABOVE THE M I N I M U M  RATE P A I D  CARMEN A T  P O I N T  
EMPLOY ED 1 

RULE1 ~ C H  CLEANERS. COACH CLEANERS 
WILL B E  INCLUDED I N  T H I S  AGREEMENT AND R E C E I V E  
OVERTIME AS PROVIDED HERE I N  , COACH CLEANERS 
A T  O U T L Y I N G  P O I N T S  MAY B E  WORKED E I G H T  HOURS 

7 I T H I N  A P E R I O D  OF TEN CONSECUTIVE HOIJRSI 
HEY MAY B E  ASSIGNED TO ANY OTHER U N S K I L L E D  

WORK DURING T H E I R  E I G H T  HOUR PERIOD OF S E R V I C E ,  

MACHINISTS,  , , 
OILERMAKERS 1 1 1 1 1 1 1 1 1 a 1 1 1 1 

L A C K S I T H S  1 1 1 1 1 1 1 1 1 1 1 1 1 1  9 HEET R ETAL WORKERS 
LECTR I C A L  WORKERS COVERED B Y  
L E C T R I C A L  WORKERS COVERED B Y  
L E C T R I C A L  WORKERS COVERED B Y  

CARMEN (PASSENGER CAR WORKj INCLUEING 
UPHOLSTERERS) PATTERN MAKERS) A 1  R 
BRAKE MEN-PASSENGER) LOCOMOTIVE CAR- 
PENTERS) LOCOMOTIVE AND PASSENGER CAR 
PAINTERS)  AND LOCOMO I V E  TENDER TRUCK- 
MEN-PASSENGER CARMEN T # # @ # I # 7 # 8 4  

CARMEN (FREIGHT CAR WORKj INCLUDING 
F R E I G H T  CAR P A I N T E R S  AND LOCOM T I V E  ? TENDER TRUCKMEN-FREIGHT CARMEN I 6 3 8  

CAR INSPECTORS (FREIGHT AND  PASSENGER^ 6,98 
HE P E R S j  A L L  CRAFTS-- 

~ s T Y E A R l l l l l l l l l l t l l l l  
O V E R O N E Y E A R  

COACHCLEANERS 



1/ NOTE: MACHINIST CRAFT ON Y, PERIODS ARE X 122 DAYS; REGULAR PPRENTI CES-6 
PERIODS; HELPER APPRENTICES-4 
P E R I O D S ,  

RATES OF P A Y  R ECT BA c RATE OF P A Y  
IN EFFECT JULY 1) 1 6 f k  PLUS $4 CENTS PER HOUR 
C O S T - O F - L I V I N G  ALLOWANCE AS PROVIDED B Y  
NATIONAL AGREEMENTS, 

RUI 5,158. THE RAILROAD COMPANY w I LL HAVE 
P R I N T E D  I N  BOOK FOEMI C O P I E S  OF T H I S  AGREEMENT 
AND F U R N I S H  A COPY TO EACH EMPLOYE AFFECTED,  

RULE 159, EXCEPT A S  PROVIDED FOR UNDER 
THE SPECIAL RULES OF EACH CRAFT, THE GENERAL 
RULES SHALL GOVERN IN ALL C A S E S ,  

AGREEMENT SHALL BE EFFEC-  
6, AND SHALL CONTINUE IN 

EFFECT U N T I L  I T  I S  CHA GED I N  ACCORDANCE W I T H  FI THE PROVISIONS OF THE AILWAY LABOR ACT 

ALL MEMORANDA OF AGREEMENT AND/OR LETTERS 
OF L!NDERSTANDING IN EFFECT PRIOR TO THE EFFEC-  
T I V E  D A T E  OF T H I S  SCHEDULE AGREENENT NOT 
S P E C I F I C A L L Y  SUPERSEDED B Y  P R O V I S I O N S  OF T H I S  
AGREEMENT R E M A I N  I N  E F F E C T ,  

IN P R I N T I N G  T H I S  AGREEMENT TO INCLUDE 
A P P L I C A B L E  PARTS OF THE SEVERAL N A T I O N A L L Y  
NEGOTIATED AGREEMENTS AND OTHER MEMORANDA NOW 
I N  EFFECT, I T  WAS NOT THE I N T E N T  OF THE 
P A R T I E S  SIGNATORY HERETO TO CHANGE) OR MODIFY,  
THE APPLICATION AND/OR INTERPRETATION THEREOF, 
SHOULD A DISPUTE ARISE THROUGH THE OMISSION 
O F j  OR S L I G H T  CHANGE IN, LANGUAGE USED I N  THE 
O R I G I N A L  N A T I O N A L  AGREEMENT OR OTHER MEMO- 
RANDA j  THE O R I G I N A L  LANGUAGE SHALL  BE CON- 
TROLLING,  UNLESS OR U N T I L  S A I D  LANGUAGE HAS 

' BEEN SUBSEQUENTLY CHANGED, REVISED,  OR 
CANCELED B Y  AGREEMERT OR I N T E R P R E T A T I O N  
BETWEEN THE P A R T I E S  I N V O L V E D ,  

R ,  D l  RQSENROHM 
DIRECTOR OF LABOR RELAT IONS-SHOP CRAFTS 



E,  ALLBERY A i ~ ~ ~ ~ ~  CHAIRMAN, 
NTERNATIO AL ASSOCIATION OF MACHINISTS AND 
EROSPACE 1 ORKERS 



ALSO 
THE ST,  JOSEPH AND GRAND ISLAND RAILWAY CO,  

AND A L L  THE CLASS OF  EMPLOYEES REPRESENTED B Y  

SYSTEM F E ~ E  
RAI WAY 

~ E C H A N I C A L  

INCLUDED I CERTIFICATION OF THE NATIO A 
MEDIATION I! OARD IN CASE DESIGNATED A S  ! -kg 

ETTER FRO THE SECRETARY 
E D I A T I O N  ! OARD D A T E D  

ATTACHED HERETO AND MADE 
A PART OF T H I S  AGREEMENT', 

S H A L L  GOVERN THE WORKING C O N D I T I O N S  AND RATES 
OF PAY O F  T H E  CLASSES I S T E D  T H E R E I N )  EMPLOYED 
IN THE MAINTENANCE OF k AY AND STORES DEPART- 
R E N T S j  I N C L U D I  G THE EVANSTON RECLAMATION AND B ANUFACTURING . L A N T j  AS S E T  FORTH I N  C E R T I F I -  
CAT I ON OF THE NATI ONAL MEDIATION BOARD , w I TH 
T H E  FOLLOWING AGREED UPON UNDERSTANDING:  

WORK NOW PERFORMED BY EMPLOYES OF TH SE 
C L A S S I F I C A T I O N S  AS D E S C R I B E D  I N  IT MS 1 5 
AND 3, RESPECTIVELY OF ARTICLE 2 FART 1 AND 
HELPERS A S  DESCRIBED I ARTI LE 3, PART 1 

GREEMENT BETW EN THE NION ACIFIC S Y S T E ~  
Fl 

6 
I N E S  AND T H E  I S C E L L A  EOUS MP FI E j  !I!35sfSHALL B E  S S O C I A T I O N  E F F E C T I V E  ARCH 

PERFORMED B Y  EMPLOYES C L A S S I F I E D  AND P A I D  I N  
ACCORDANCE W I T H  T H E  RULES O F  AGREEMENT W I T H  



SENIORITY OF EMPLOYEES OF THE CLASSES 
NAMED) TO B E  RESTRICTED TO THE DEPARTMENT AND 
TERRITORY AS AT PRESENT) UNLESS OR U N T I L  

FORE PERFORMED UNDER THE C L A S S I F I C A T I O N  OF 
GAS ENGINE MEN AND GAS ENGINE REPAIRMEN, 
SHALL  B E  INCLUgED ON THE E N I O R I T Y  ROSTER OF E THE MACHINISTS CRAFT AT VANSTON PLAF~T. I 

I 

CARPENTERS-F~RST CLASS, CARPENTERS-SECOND 
SS AND A I N T E R S :  

IT IS UNDERSTOOD THAT THE WORK PERFORMED 
BY EMPLOYES OF THESE C L A S S I F I C A T I O N S  S D - 
SCRI D IN PART 1) ARTICLE 2, ITEMS 29, 26 

ND !!id AND T H E I R  HELPERS AS DESCRIBED I N  
PTEM , AND ASSISTANTS AS DESCRIBE IN ARTI- 

f B LE 3) AGREEMENT BETW THE UNION ACIFIC 
YSTEM LINES AND THE CELLANEO EMPLOYES' 
S S O C I A T I O N j  ARCH I.) Y 4 32) WILL B E  

PERFORMED BY EMPLOYES C L A S S I F I E D  AND P A I D  AS 
CARMEN-FREIGHT A T  THE RATE OF SEVENTY-FOUR (74) 
CENTS PER HOUR; PROVIDED) HOWEVER) THAT THE 
MAINTENANCE OF M I L L  MACHINERY; L A Y I N G  OUT AND 
CUTTING OF S T E N C I L S  AND L A Y I N G  OUT AND HAND 
LETTERING OF S I  N j SHALL  B E  P A I D  A T  THE RATE 8 8 OF EIGHTY-ONE ( 1 CENTS PER HOUR; HELPERS 
AND APPRENTICES TO BE P A I D  A T  RATES PBE- 

SENIORITY OF THESE EMPLOYES SHALL BE 
RESTRICTED TO DEPARTMENT AND TERRITORY AS AT  
PRES N T j  UNLE S OR U N T I L  CHANGED BY AGREEMENT) € ii HE VANSTON ECLAMAT ION AND MANUFACTURING 

LANT TO B E  CONSIDERED AS A SEPARATE S E N I O R I T Y  
D I S T R I C T ,  

IT I S  UNDERSTOOD AND AGREED THAT THE 
PRESENT PRACTICE UNDER WHICH EMPLOYES OF THE 
SEVERAL C L A S S I F I C A T I O N S  AS NOW ASSIGNED PER- 
FORM WORK I N C I D E N T  TO I N S T A L L A T I O N )  MAINTE-  
NANCE) R E P A I R  AND RENEWAL OF EQUIPMENT AND 



APPURTENANCES I N  CONNECTION W I T H  WATER SER- 
V I C E  AND STEAM) A I R )  GAS AND WATER L I N E S  AND 
F U E L  S T A T I O N S )  S H A L L  CONTINUE I N  E F F E C T )  AND 
T H A T  AN E X P A N S I O N  OR CONTRACTION OF T H E  
PRESENT P R A C T I C E  S H A L L  E MADE ONLY B Y  AGREE- 
MENT BETWEEN THE CHIEF ! NGINEER AND THE 
AUTHORIZED R E P R E S E N T A T I V E S  OF THE EMPLOYES) 
WORK P RFOR ED B Y  MPLOYES AS  D E S C R I B E D  I N  
I T E M S  ! !  4 1 AND 1 6 AND HELPERS A S  D E S C R I B E D  

N I T E M  40) AND A S S 1  STANTS AS D E S C R I B E D  I N  
A R T I C L E  3, AGRE MENT BETWEEN THE UNION 

ACI FIC SY TEM INES AND THE MISC LLANE US ii € h P OYES S S O C I A T I O N J  E F F E C T I V E  ARCH j 

j WILL B E  PERFORMED B Y  EMPLOYEES TO B E  
C L A S S I F I E D  AS  SHEET M E T A L  WORKERS-WATER 
S R V I C E j  AND P A I D  A T  THE RATE OF E IGHTY-ONE 
(k1) CENTS PER HOUR) AND HELPERS AND APPREN- 

I C E S  A RATES PRE I B E D  I N  AGREEMENT W I T H  5 YSTEM 6 E D E R A T I O N  ma 
THE D U T I E S  THUS C L A S S 1  F I E D  AND P A I D )  

S H A L L  C O N S I S T  OF T I N N I N G )  COPPERSMITHING)  
PLUMBING)  STEAM AND P I P E  F I T T I N G  I N  SHOPS) 
B U I L D I N G S )  YARDS) F U E L  AND WATER STATIONS;  
T H E  I N S T A L L A T I O N  AND MAINTENANCE OF A L L  
TUBULAR)  D R I V E N  OR SUNK WELLS) AND G R A V I T Y  
WATER SUPPLY)  PLUNGER) SUCTION)  C E N T R I F U G A L )  
T U R B I N E  AND A I R  L I F T  PUMPS AND WIND M I L L S ;  
AND A I R  COMPRESSORSJ G A S O L I N E )  O I L  AND STEAM 
E N G I N E S  I N  CONNECTION W I T H  F U E L  OR WATER 
SUPPLY; THE  B U I L D I N G )  ERECTING)  ASSEMBL ING)  
I N S T A L L I N G )  D I S M A N T L I N G  AND M A I N T A I N I N G  OF 
PARTS MADE O F  SHEET COPPER) BRASS)  T I N )  Z I N C )  
W H I T E  METAL)  L E A D )  B L A C K  P L A N I S H E D j  P I C K L E D  
AND G A L V A N I Z E D  I R O N  OF 10 GAUGE AND L I G H T E R )  
I N C L U D I N G  B R A Z I N G )  SOLDERING)  T I N N I N G )  
L E A D I N G  AND B A B B I T I N G  I N  CONNECTION W I T H  
SHEET METAL  WORKERS'  WORK; THE B E N D I N G )  
F I T T I N G )  C U T T I N G  j THREADING)  B R A Z I N G )  CON- 
N E C T I N G  AND D I S C O N N E C T I N G  OF A I R )  WATER) GAS) 
O I L  AND STEAM P I P E S ;  THE  I N S T A L L I N G  AND M A I N -  
T A I N I N G  OF A L L  STEAM GOVERNORS) REDUCING 
VALVES)  STEAM HEAT  U N I T S )  STEAM TRAPS AND 
DRAINAGE; THE O P E R A T I O N  OF B A B B I T  F I R E S ;  OXY- 
ACETYLENE)  T H E R M I T  AND E L E C T R I C  WELDING OF 
P I P E  L I N E S  AND MACHINERY OF POWER) F U E L  AND 
WATER S T A T I O N S )  E N G I  NEHOUSESj  YARDS AND 
B U I L D I N G S ,  



IT I S  UNDERSTOOD T H A T  S E N I O R I T Y  OF  
EMPLOYES C L A S S I F I E D  AND P A I D  AS SHEET M E T A L  
WORKERS-WATER SERVICE,  S H A L L  B E  R E S T R I C T E D  TO 
T H E  D I V I S I O N  OR D I S T R I C T  ON WHICH EMPLOYED I N  
ACCORDANCE W I T H  THE PRESENT ARRANGEMENT, 
EXCEPT THAT A L L  EMPLOYES OF  T H I S  C L A S S I F I -  
CATION, I N C L U D I N G  THOSE PERFORMING P I P E  WORK 
AND T I N  WORK, S H A L L  B E  INCLUDED ON ONE 
S E N I O R I T Y  ROSTER W I T H  N S E N I O R I T Y  D I S T R I C T S  
AS NOW E S T A B L I S H E D ,  I T I S  FURTHER UNDERSTOOD 
THAT A MECHANIC HOLDING A S E N I O R I T Y  D A T E  AS 
SUCH, WHO HAS SCALED BACK AND I S  WORKING A S  A 
HELPER AS OF APRIL 1, 1935, WILL BE PERMITTED 
TO R E M A I N  I N  SUCH HELPER P O S I T I O N ,  AND I N  T H E  
EVENT OF A VACANCY OR THE CREATION OF A NEW i 
P O S I T I O N  OF  MECHANIC, HE WILL B E  G I V E N  THE 
R I G H T  TO F I L L  SUCH VACANCY OR TEMPORARY 

i 
P O S I T I O N  WITHOUT R E L I N Q U I S H I N G  H I S  S E N I O R I T Y  
ON THE HELPERS'  ROSTER, 

C T R I C I A N S :  

I 
IT I S  UNDERSTOOD THAT WORK PERFORMED B Y  

EMPLOYES NOW C L A S S I F I E D  AND P A I D  AS E L E C T R I -  
C I A N S - F I R S T  CLASS AND E ECTR CIANS-SECO D 

RIBED IN b ART i , ARTICLE f! , 
8 OF AGREEMENT BETWEEN THE 

UNION PA IFIC S Y ~ T  M LINES AND THE MISCEL- E ANEOUS MP YES 8 SSOC I A T I O N ,  E F F E C T I V E  
k n R c H  1, 1955, AND HELPERS A s  D E S C R I B E D  I N  
ITEM 40, AND ASSISTANTS AS DESCRIBED IN ARTI- 
C L E  3 S H A L L  B E  PERFORMED B Y  EMPLOYES OF T H E  
ELECTRICAL WORKERS' CRAFT AND PAID AT RATES 
PRESCRIBED FOR MECHANICS, HELPERS AND APPREN- 

I C E S  OF SA D CRA T I N  AGREEME T W I T H  S S T  M 
F E D E R A T I O N  IE 0 ,  10 5 , E F F E C T I V E  FI OvEMBER I, 5934. 

SENIORITY OF THESE EMPLOYES SHALL 
CONTINUE I N  EFFECT I N  ACCORDANCE W I T H  E X I S T -  
I N G  AGREEMENTS AND AGREED UPON ARRANGEMENTS 
AND UNDERSTANDINGS'UNTIL CHANGED B Y  AGREEMENT 
BETWEEN AUTHORIZED REPRESENTATIVES OF MANAGE- 
MENT AND T H E  EMPLOYES, 

IT I S  UNDERSTOOD THAT WORK PERFORMED B Y  
EMPLOYES C L A S S I F I E D  AND P A I D  AS B L A C K S M I T H S -  
F I R S T  CLASS A D B L A C K  M I T H S - S  CO D C L A  S A S  B D E S C R I B E D  I N  ART I, ii R T r c L E  5 ,  PTEMs  $ AND 



P E C T I V E L Y j  B Y  HELPERS AS DESCRIBED I N  
j AND BY A S S I S T A N T S  AS DESCRIBED I N  

RTICLE 3 OF AG EEMENT BETWEE 

ii e A C I F I C  $Y TEM l N E S  AND THE 
S S O C I A T I O N j  

, S H A L L  B E  PERFORMED B Y  BLACKSMITHS AND 
T H E I R  HELPERS AND APPRENTICES)  TO B E  C L A S S I -  
F I E D  AND P A 1  I N  ACCORD NCE W T H  AGREEMENT 

I ~ I T H  SYSTFM 
15% , 

A !! R A T I O N  0 .  1 0 ,  E F F E C T I V E  
OVEMBER j 

SENIORITY OF THESE EMPLOYES SHALL CON- 
T I N U E  I N  EFFECT I N  ACCORDANCE W I T H  E X I S T I N G  
AGREEMENTS AND AGREED UPON ARRANGEMENTS AND 
UNDERSTANDINGS U N T I L  CHANGED BY AGREEMENT 
BETWEEN THE AUTHORIZED REPRESENTATIVES OF THE 
MANAGEMENT AND THE EMPLOYES, 

IT I S  FURTHER UNDERSTOOD THAT THE CHANGES 
I N  THE RATES OF PAY OR WORKING C O N D I T I O N S  OF 
EMPLOYES HOLDING P O S I T I O N S  AFFECTED BY T H I S  
AGREEMENT) S H A L L  NOT OPERATE TO ACCORD SUCH 
EMPLOYES OF THE CLASSES CONCERNED D I S P L A C E -  
MENT R I G H T S  ON A B A S I S  OF NEW P O S I T I O N S j  AND 
THAT S E N I O R I T Y  R I G H T S  MAY B E  EXERCISED BY 
I N D I V I D U A L S  AFFECTED BY T H I S  AGREEMENT ONLY 
TO NEW P O S I T  D VACANCIES OCCURRlNG 
AFTER APRIL 

T I S  AGREE EN IPERSEDES AGREEMENT 1 DATED EBRUARY Fj, I9%, AND WILL CONTINUE IN 

li FFECT U T I L  CHANGED I N  ACCORDANCE W I T H  T H E  C A 1 LWAY ABOR ACT 



VWN F.  URNS 
~ E N L ,  LHAUMAN) NTERNATIONAL 

F BOILERMA E R S j  IRON 

M E R I C A ,  
I! L D R S ,  AND ELPERS OF 

DAVID H o w y  
GENL, CHAIRMAN, N T E R N A T I O N A L  

R O ,  BLACKSM T H S j  DROP k ORGERS AND E L P E R S ,  

WM, TI 7 F I 
H A I R M A N j  H E E T  METAL 

bEbkbs! INTERNA~NAL ASSN . 
El El MURPHY 

H A 1  M A N j  ~ N T E R  A T I O N A L  LEf;k6 ,LOF ! LECTR I CAL 1 ORKERS I 

THOMAS J, ENFY 
H A I R M A N j  BROTHERHOOD i L ~ A Y  CARMEN OF AMER I CA , 



AGREEMENT 

BETWEEN THE 

AND 

ARTICLE 2 S S I F  CATION OF WORK - 
- kk?ES 01 PAY 

ITEM 14 STLAMFITTER AND PLUMBER: A MAN 
Q U A L I F I E D  AND REGULARLY A S S I G N E D  T O  B U I L D I N G  
AND I N S T A L L I N G  W I T H  OR W I T H O U T  DRAWINGS; RE- 
P A I R I N G  AND M A I N T A I N I N G  A L L  S T E A M j  A I R )  GAS 
AND WATER L I N E S )  I N C L U D I N G  A L L  PRESSURE 
REDUCING V A L V E S )  STEAM H E A T  U N I T S )  S T E A M  H E A T  
T R A P S j  P L U M B I N G  AND DRAINAGE; A L S O  OXY- 
A C E T Y L E N E  W E L D I N G  I N  CONNECTION W I T H  T H I S  
W O R K I I , m I , , , I I 1 m 1 a , m I ,  81C 

ITEM 15 - WATER SERVICE REPAIRMAN: A MAN 
Q U A L I F I E D  AND REGULARLY A S S I G N E D  T O  I N S T A L L I N G )  
M A I N T A I N I N G )  R E P A I R I N G  AND RENEWING S T E A M j  
A I R )  GAS AND WATER LINES (EXCEPT WORK REQUIR- 
I N G  T H E  S K I L L  OF A F U L L Y  Q U A L I F I E D  STEAM- 
FITTER AND PLUMBER); G A S O L I N E )  OIL AND 
S T A T I O N A R Y  E N G I N E S )  PUMPS; R E P A I R I N G  AND 
A P P L Y I N G  F L A S H I N G S )  GUTTERS) DOWN SPOUTS AND 
OTHER SHEET M E T A L  WORK; A L S O  OXY-ACETYLENE 
W E L D I N G  1 1 , 1 , 1 1 1 1 1 , 1 1 ,  75C 

ITEM 16 - SHEET METAL MAN: A MAN QUALIFIED 
AND REGULARLY A S S I G N E D  TO L A Y I N G  OUT) W I T H  OR 
W I T H O U T  DRAWINGS; AND DO A L L  GENERAL WORK 
WHERE S H E E T  M E T A L )  T I N )  COPPER) Z I N C  OR L E A D  
I S  USED I N  T H E  MANUFACTURE O F  C I S T E R N S )  TANKS)  
DRUMS) T R A P S j  TRAYS)  ROOFING)  DOWN SPOUTS) 
AND OTHER SIMILAR WORK I , , I , I 81C 

ITEM 40 - HELPER: A MAN ASSIGNED TO ANY WORK 
T H A T  H E  I S  C A P A B L E  TO PERFORMING ' IN H E L P I N G  
A S K I L L E D  EMPLOYE OR ANY WORK HE MAY B E  
C A L L E D  UPON TO D O :  



s THAN 145 DAYS EXPER NCE , , , 15 50C 
DAYS AND L E S S  THAN 4 

(c) fl% S EXPERIENCE 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1  

DAYS EXPERIENCE AND OVER a m 1 1 1  

ARTICLE 3 - ASSISTANTS 

(A )  A MAN REGULARLY ASSIGNED AND T R A I N I N G  FOR 
PROMOTION TO P O S I T I O N  I N  CRAFT I N  WHICH 
ENGAGED AND FOR WHICH A S S I S T A N T S  ARE PRO- 
V I D E D  I N  ARTICLE 2 0 ( B I J  WILL B E  C L A S S I F I E D  AS 
AN A S S I S T A N T  AND SHALL  B E  PROMOTED FROM 
HELPER, WHERE S U F F I C I E N T  A B I L I T Y  I S  SHOWN, 

(c)  ALL ASSISTANTS MUST BE ABLE TO SPEAK, i 
READ AND WRITE THE ENGLISH LANGUAGE AND UNDER- 
STAND AT LEAST THE F I R S T  FOUR RULES OF 
A R I T H M E T I C ,  

(B) EIGHT HUNDRED SEVENTY DAYS OF WORK SHALL I 

CONSTITUTE PERIOD OF TRAIN ING,  AFTER WHICH I 
PROMOTION SHALL BE MADE TO POSITION FOR WHICH i 

(DI THE RATIO OF ASSISTANTS FOR AN OPERATING 
D I V I S I O N  SHALL B E  NOT MORE THAN TWO TO EVERY 
SEVEN EMPLOYEES OF THE RESPECTIVE C L A S S I F I -  
CAT IONS OF THE LASSES FOR WHICH A S S I S T A N T S  I ARE PROVIDED, LASSES 1, 2 AND 9 WILL B E  
COMPUTED ON A UNIT BASIS, THIS DOES NOT 
INCLUDE T E C H N I C A L  A S S I S T A N T S ,  

TRA I NED PROV I D I NG A VACANCY EX I STS , SHOULD 
NO VACANCY E X I S T  THE EMPLOYE SHALL  CONTINUE 
IN THE ASSISTANT'S CLASSIFICATION, 

(€1 IF W I T H I N  THREE MONTHS AN A S S I S T A N T  SHOWS 
NO A P T I T U D E  TO LEARN THE WORK FOR WHICH 
ASSIGNED, HE WILL NOT B E  R E T A I N E D  AS AN 
A S S I S T A N T ,  

t 

RATES OF PAY 

 ST 145 DAYS EXPERIENCE AS SUCH IN 
CRAF TO WHICH ASSIGNED I , I I a a a 55C 

~ N D  1 4 t  DAYS EXPERIENCE AS SUCH I N  
CRAFT TO WHICH ASSIGNED , , , a I a 57C 

~ R D  145 DAYS EXPERIENCE AS SUCH I N  

4 T i R P S t  
TO WHICH ASSBGNED a 1 1 1 1 8  

DAYS EXPERIENCE AS SUCH I N  
60C 

CRAFT TO WHICH ASSIGNED a a , , I I a 62C 



~ T H  145 DAYS EXPERIENCE AS SUCH I N  
CRAF TO WHICH ASSIGNED , , , , 

~ T H  145 
65C 

DAYS EXPERIENCE AS SUCH I N  
CRAFT TO WHICH ASSIGNED , , , 67C 



A P P F N ~ I X  2 
AGREEMENT OF MAY, 1936, WASHINGTON, D s C v 

THIS AGREEMENT IS ENTERED INTO BETWEEN 
J H ~  C ~ R R I E R S  TED AND DEFINED IN A.PPENDICES 

A , ' B "  AND is ATTACHED HERETO AND MADE A 
PART HEREOF, REPRESENTED BY  THE DULY AUTHORIZED 
JOINT CONFERENCE COMMITTEE SIGNATORY HERETO, 
AS PARTY OF THE F I R S T  P A R T j  AND THE EMPLOYES 
OF S A I D  CARRIERS, REPRESENTED BY  THE ORGANI-  1 

Z A T I O N S  SIGNATORY HERETO B Y  T H E I R  R E S P E C T I V E  
DULY AUTHORIZED EXECUTIVES,  AS PARTY OF THE 

I 
! 

SECOND PART, AND, SO FAR AS NECESSARY TO CARRY j 
OUT THE P R O V I S I O N S  HEREOF, I S  ALSO TO B E  CON- 
STRUED AS A SEPARATE AGREEMENT BY  AND BETWEEN 

i 
AND I N  B E H A L F  OF EACH OF S A I D  CARRIERS AND 

I 
I T S  EMPLOYES WHO ARE NOW OR MAY HEREAFTER B E  
REPRESENTED BY  ANY OF S A I D  O R G A N I Z A T I O N S  
WHICH NOW HAS (OR MAY HEREAFTER HAVE D U R I N G  
THE LIFE OF THIS AGREEMENT) AN AGREEMENT WITH 
SUCH CARRIER CONCERNING RATES OF P A Y /  RULES 
OR WORKING C O N D I T I O N S ,  

THE S I G N A T O R I E S  HERETO, H A V I N G  BEEN 
R E S P E C T I V E L Y  DULY AUTHORIZED AS A F O R E S A I D  TO 
N E G O T I A T E  TO A CONCLUSION C E R T A I N  PENDING 
I S S U E S  CONCERNING THE TREATMENT OF EMPLOYES 
WHO MAY B E  AFFECTED BY  COORDINAT ION AS 
HEREINAFTER DEFINED,  HEREBY AGREE: 

SECTION 1, THAT THE FUNDAMENTAL SCOPE 
AND PURPOSE OF T H I S  AGREEMENT I S  TO P R O V I D E  
FOR ALLOWANCES TO D E F I N E D  EMPLOYEES AFFECTED 
B Y  COORDINAT ION AS H E R E I N A F T E R  DEFINED,  AND 
I T  I S  THE I N T E N T  THAT THE P R O V I S I O N S  O F  T H I S  
AGREEMENT ARE TO B E  R E S T R I C T E  TO THOSE 
CHANGES IN EMPLOYMENT IN THE 8 AILROAD INDUSTRY 
SOLELY D E TO AND R E S U L T I N G  FROM SUCH COORDIN- 
A T I O N ,  f HEREFOREj  THE P A R T I E S  HERETO UNDER- 
STAND AND AGREE THAT F L U C T U A T I O N S J  R I S E S  AND 
F A L L S  AND CHANGES I N  VOLUME OR CHARACTER OF  
EMPLOYMENT BROUGHT ABOUT SOLELY B Y  OTHER 
CAUSES ARE NOT W I T H I N  THE CONTEMPLATION OF 
THE P A R T I E S  HERETO, OR COVERED B Y  OR INTENDED 
TO BE COVERED B Y  T H I S  AGREEMENT, 

SECTION 2 ( A ) ,  THE TERM "COORDINATION" 
AS USED H E R E I N  MEANS J O I N T  A C T I O N  BY  TWO OR 
MORE CARRIERS WHEREBY THEY UNIFY ,  CONSOLIDATEJ  
MERGE OR POOL I N  WHOLE OR I N  PART T H E I R  



SEPARATE R A I L R O A D  F A C I L I T I E S  OR ANY O F  THE 
OPERATIONS OR S E R V I C E S  P R E V I O U S L Y  PERFORMED 
B Y  THEM THROUGH SUCH SEPARATE F A C I L I T I E S ,  

(B) THE TERM "CARRIER" A S  USED HEREIN 
WHEN I T  REFERS T O  OTHER THAN P A R T I E S  TO T H I S  
AGREEMENT MEAN ANY C A R R I E R  U B J E C T  T O  HE 
P R O V I S I O N S  OF b ART 1 OF THE 7 NTERSTATE F OK- 
MERCE ACT; WHEN IT REFERS TO A PARTY TO THIS 
AGREEMENT I T  MEANS ANY COMPANY OR SYSTEMe 

I1 N 
AND DESCRIBED IN APPENDICES A , 

OR 
R" 

AS A S I N G L E  C A R R I E R  PARTY TO T H I S  
AGREEMENT, 

(c)  THE TERM "TIME OF COORDINATION" A S  
USED H E R E I N  INCLUDES THE P E R I O D  FOLLOWING THE 
E F F E C T I V E  DATE OF A COORDINAT ION D U R I N G  WHICH 
CHANGES CONSEQUENT UPON C O O R D I N A T I O N  ARE 
B E I N G  MADE E F F E C T I V E ;  A S  A P P L Y I N G  TO A P A R T I -  
CULAR EMPLOYEE I T  MEANS THE D A T E  I N  S A I D  
P E R I O D  WHEN THAT  EMPLOYEE I S  F I R S T  ADVERSELY 
AFFECTED AS A RESULT OF S A I D  C O O R D I N A T I O N ,  

SECTION 3 ( A ) ,  THE PROVISIONS OF THIS 
AGREEMENT S H A L L  B E  E F F E C T I V E  AND S H A L L  B E  
A P P L I E D  WHENEVER TWO OR MORE C A R R I E R S  P A R T I E S  
HERETO UNDERTAKE A COORDINATION;  AND I T  I S  
UNDERSTOOD T H A T  I F  A C A R R I E R  OR C A R R I E R S  
P A R T I E S  HERETO UNDERTAKE A C O O R D I N A T I O N  W I T H  
A C A R R I E R  OR C A R R I E R S  NOT P A R T I E S  HERETO, 
SUCH COORDINAT ION WILL B E  MADE ONLY UPON THE 
B A S I S  OF AN AGREEMENT APPROVED B Y  A L L  O F  T H E  
CARRIERS P A R T I E S  THERETO AND A L L  OF THE 
ORGANI ATIONS OF EMPLOYEES INVOLVED (PARTIES 5 HERETO OF A L L  OF THE C A R R I E R S  CONCERNED, NO 
COORDINAT ION I N V O L V I N G  CLASSES OF EMPLOYEES 
NOT REPRESENTED B Y  ANY OF THE O R G A N I Z A T I O N S  
P A R T I E S  HERETO S H A L L  B E  UNDERTAKEN B Y  T H E  
CARRIERS P A R T I E S  HERETO EXCEPT I N  ACCORD W I T H  
THE P R O V I S I O N S  OF T H I S  AGREEMENT OR AGREE- 
MENTS A R I S I N G  HEREUNDER, 

(B) EACH CARRIER LISTED AND ESTABLISHED 
AS A SEPARATE C A R R I E R  FOR THE PURPOSES OF 

11 11 
x j I ,S  A G R F E M E N T j  A S  P R O V I D E D  I N  APPENDICES A , 

AND 'C", S H A L L  B E  REGARDED AS A SEPARATE 
C A R R I E R  FOR THE PURPOSES HEREOF D U R I N G  T H E  
L I F E  OF T H I S  AGREEMENT; PROVIDED, HOWEVER, 
T H A T  I N  THE CASE OF ANY C O O R D I N A T I O N  I N V O L V -  
I N G  TWO OR MORE R A I L R O A D  C A R R I E R S  WHICH ALSO 



INVOLVES THE RAILWAY EXPRESS AGENCY, INC, , 
THE L A T T E R  COMPANY S H A L L  B E  TREATED AS A 
SEPARATE C A R R I E R  W I T H  RESPECT TO I T S  OPERA- 
T I O N S  ON EACH OF THE R A I L R O A D S  I N V O L V E D ,  

(c)  IT I S  D E F I N I T E L Y  UNDERSTOOD T H A T  T H E  
A C T I O N  OF  THE P A R T I E S  HERETO I N  L I S T I N G  AND 
E S T A B L I S H I N G  AS A S I N G L E  C A R R I E R  ANY SYSTEM 
WHICH COMPRISES MORE THAN ONE O P E R A T I N G  
COMPANY I S  T A K E N  SOLELY  FOR THE PURPOSES OF 
T H I S  AGREEMENT AND S H A L L  NOT B E  CONSTRUED OR 
USED B Y  E I T H E R  PARTY HERETO TO L I M I T  OR 
A F F E C T  THE R I G H T S  OF THE OTHER W I T H  RESPECT 
TO MATTERS NOT F A L L I N G  W I T H I N  THE SCOPE AND 
TERMS OF  T H I S  AGREEMENT, 

SECTION 4, EACH CARRIER CONTEMPLATING 
A COORDINATION SHALL GIVE AT LEAST NINETY (90) 
DAYS W R I T T E N  N O T I C E  OF SUCH I N T E N D E D  COORDINA- 
T I O N  B Y  P O S T I N G  A N O T I C E  ON B U L L E T I N  BOARDS 
CONVENIENT  TO THE I N T E R E S T E D  EMPLOYES OF  EACH 
SUC1.l C A R R I E R  AND B Y  SENDING R E G I S T E R E D  N A I L  
N O T I C E  TO T H E  REPRESENTAT IVES OF SUCH 
INTERESTED EMPLOYES, SUCH NOTICE SHALL CON- 
T A I N  A F U L L  AND ADEQUATE STATEMENT OF T H E  
PROPOSED CHANGES TO B E  EFFECTED B Y  SUCH 
COORDINATION,  I N C L U D I N G  AN E S T I M A T E  OF  T H E  
NUMBER O F  EMPLOYES O F  E CH CLASS AFFECTED B Y  
T H E  INTENDED CHANGES, ? HE D A T E  AND PLACE 
OF A CONFERENCE BETWEEN R E P R E S E N T A T I V E S  O F  
A L L  THE P A R T I E S  I N T E R E S T E D  I N  SUCH I N T E N D E D  
CHANGES FOR T H E  PURPOSE OF  REACHING AGREE- 
MENTS W I T H  RESPECT TO THE A P P L I C A T I O N  THERETO 
O F  T H E  TERMS AND C O N D I T I O N S  OF  T AGREEMENT, 
S H A L L  B E  AGREED UPON W I T H I N  T E N  718) DAYS 
AFTER T H E  R E C E I P T  OF  S A I D  NOTICE,  AND ON- 

DAYS FROM THE D A T E  O F  SUCH N O T I C E ,  
4 FERENCE S H A L L  COMMENCE W I T H I N  T H I R T Y  (- 0) 

SECTION 5 ,  EACH PLAN OF COORDINATION 
WHICH RESULTS I N  THE D I S P L A C E M E N T  OF EMPLOYES 
OR REARRANGEMENT OF  FORCES S H A L L  P R O V I D E  FOR 
THE S E L E C T I O N  OF  FORCES FROM THE EMPLOYES OF  
A L L  THE C A R R I E R S  I N V O L V E D  ON B A S E S  ACCEPTED 
AS APPROPRIATE  FOR A P P L I C A T I O N  I N  THE P A R T I -  
CULAR CASE; AND ANY ASSIGNMENT OF  EMPLOYES 
MADE NECESSARY B Y  A COORDINAT ION S H A L L  B E  
MADE ON THE B A S I S  O F  AN AGREEMENT BETWEEN T H E  
C A R R I E R S  AND THE O R G A N I Z A T I O N S  OF T H E  EMPLOYES 
AFFECTED, P A R T I E S  HERETO, IN T H E  EVENT OF 



F A I L U R E  TO AGREE) THE D I S P U T E  MAY B E  SUB- 
M I T T E D  B Y  E I T H E R  PARTY FOR ADJUSTMENT I N  
ACCORDANCE w ITH SECTION 13, 

SECTION 6 ( A ) ,  NO EMPLOYEE OF ANY OF 
THE CARRIERS INVOLVED I N  A PARTICULAR 
COORDINATION WHO I S  CONTINUED I N  SERVICE SHALL)  
FOR A PERIOD NOT EXCEEDING F I V E  YEARS FOLLOW- 
I N G  THE E F F E C T I V E  DATE OF SUCH COORDINATIONJ 
B E  PLACED) AS A RESULT OF SUCH COORDINATIONJ 
I N  A WORSE P O S I T I O N  W I T H  RESPECT TO COMPEN- 
S A T I O N  AND RULES GOVERNING WORKING C O N D l T I O N S  
THAN HE OCCUPIED AT  THE T I M E  OF SUCH COOR- 
D I N A T I O N  SO LONG AS HE I S  UNABLE I N  THE 
NORMAL EXERCISE OF H I S  S E N I O R I T Y  R I G H T S  UNDER 
E X I S T I N G  AGREEMENTS) RULES AND PRACTICES TO 
O B T A I N  A P O S I T I O N  PRODUCING COMPENSATION 
EQUAL TO OR EXCEEDING THE COMPENSATION OF THE 
P O S I T I O N  HELD B Y  H I M  A T  THE T I M E  OF THE P A R T I -  
CULAR COORDINATIONJ EXCEPT HOWEVER) THAT I F  
HE F A I L S  TO EXERCISE H I S  S E N I O R I T Y  R IGHTS TO 
SECURE ANOTHER A V A I L A B L E  P O S I T I O N )  WHICH DOES 
NOT REQUIRE A CHANGE [ N  RESIDENCE) TO WHICH 
HE I S  E N T I T L E D  UNDER THE WORKING AGREEMENT 
AND WHICH CARRIES A RATE OF PAY AND COMPEN- 
S A T I O N  EXCEEDING THOSE OF THE P O S I T I O N  WHICH 
HE ELECTS TO R E T A I N )  HE S H A L L  THEREAFTER B E  
TREATED FOR THE PURPOSES OF T H I S  SECTION AS 
OCCUPYING THE P O S I T I O N  WHICH HE ELECTS TO 
D E C L I N E  

(B) THE PROTECTION AFFORDED BY THE FORE- 
GOING PARAGRAPH SHALL  B E  MADE E F F E C T I V E  WHE'N- 
EVER APPROPt j IATE THROUGH WHAT I S  HLREBY D E S I G -  
NATED AS A D I SPLACEMENT ALLOWANCE WH I CH 
S H A L L  B E  DETERMINED I N  EACH I N S  ANCE I N  THE 
MANNER HEREINAFTER DESCRIBED,  H NY EMPLOYEE 
E N T I T L E D  TO SUCH AN ALLOWANCE I S  HEREINAFTER 
REFERRED TO AS A "DISPLACED" EMPLOYEE, 

(c)  EACH DISPLACEMENT ALLOWANCE SHALL BE 
A MONTHLY ALLOWANCE DETERMINED B Y  COMPUTING 
THE TOTAL  COMPENSATION RECEIVED B Y  THE EMPLOYEE 
AND H I S  TOTAL  T I M E  P A I D  FOR DUR.[NG 'THE L A S T  
TWELVE (12) MONTHS I N  WHICH HE PERFORMED 
SERVICE IMMEDIATELY PRECEDIN THE DATE OF H I S  
DISPLACEMENT (SUCH TWELVE (I 5 1 MONTHS B E I N G  
HEREINAFTER REFERRED TO AS THE ".TEST  PERIOD^) 
AND B Y  D I V I D I N G  SEPARATELY THE TOTAL  COM- 
PENSATION AND THE TOTAL  T I M E  P A I D  FOR B Y  
TWELVE) THEREBY PRODUCING THE AVERAGE MONTHLY 



CQMPENSATIOh ANC AVERAGE MOKTHLY T I M E  P A I C  
FOR, WHICH S H A L L  BE THE N I N I M U M  AMOUNTS USED 
TO GUARANTEE THE D I S P L A C E D  EMPLOYEE, ANI? I F  
H I S  COMPENSATION I N  H I S  CURRENT P O S I T I O N  I S  
L E S S  I N  ANY RONTH I N  WHICH HE PERFORMS WORK 
THAN THE AFORESAID  AVERAGE COMPENSATION HE 
S H A L L  B E  P A I D  THE D I F F E R E N C E )  LESS COMPENSA- 
T I O N  FOR ANY T I M E  LOST ON ACCCUNT OF VOLUN- 
TARY ABSENCES TO THE EXTENT THAT HE I S  NOT 
A V A I L A B L E  FOR S E R V I C E  E Q U I V A L E N T  TO H I S  
AVERAGE MONTHLY T I M E  D U R I N G  THE T E S T  P E R I O D )  

I B U T  HE S H A L L  B E  COMPENSATED I N  A D D I T I O N  

i i THERETO A T  THE RATE OF THE P O S I T I O N  F I L L E D  
FOR ANY T I M E  WORKED I N  EXCESS OF  THE AVERAGE 

I 
MONTHLY T I M E  P A I D  FOR D U R I N G  THE T E S T  P E R I O D ,  

i YR,  ANP L E S S  THAN 2 Y R S B  
I I1 

I' 3 " -  YRSm 
11 

YRSm ,I 
It 

' I  5 " 
YRS, 

1 YRS,  
I1 48 I1 

15 YRS,AND OVER 60 N 

SECTION 7 ( A )  , ANY EMPLOYEE OF ANY OF 
THE C A R R I E R S  P A R T I C I P A T I N G  I N  A P A R T I C U L A R  

- 1 

1 COORDINAT ION WHO I S  D E P R I V E D  OF  EMPLOYMENT AS 

1 I A RESULT OF S A I D  COORDINAT ION S H A L L  B E  
I 

IN THE CASE OF AN EMPLOYEE W I T H  L E S S  THAN ONE 
YEAR OF S E R V I C E )  THE T O T A L  COORDINAT ION 

, 

I 

I 

1 
I 

I 
i 
i 
1 

I 
I 

i 

! 
i 

1 
1 

I 

ACCORDED AN ALLOWANCE (HEREINAFTER TERMED A 
COORDINATION AL OWANCE) BASED ON LENGTH OF 
SERVICE,  WHICH EXCEPT I N  THE CASE OF  AN 
EMPLOYEE WITH LESS THAN ONE YEAR OF SERVICE) 
S H A L L  B E  A MONTHLY ALLOWANCE E Q U I V A  N T  I N  
EACH INSTANCE TO SIXTY PER CENT (606 OF THE 
AVERAGE MONTHLY COMPENSATION OF THE EMPLOYEE 
I N  QUESTION D U R I N G  THE L A S T  TWELVE MONTHS OF 
H I S  EMPLOYMENT I N  WHICH H E  EARNED COMPEN- 
S A T I O N  P R I O R  TO THE D A T E  HE I S  F I R S T  D E P R I V E D  

f F EMPLOYMENT AS A RESULT  OF THE COORDINAT ION,  
H I S  COORDINAT ION A L L O W A N C E . W I L L  B E  MADE TO 

EACH E L I G I B L E  EMPLOYEE W H I L E  UNEMPLOYED B Y  
H I S  HOME ROAD OR I N  THE COORDINATED OPERATION 
D U R I N G  A P E R I O D  B E G I N N I N G  A T  THE D A T E  H E  I S  

/ 
I 

F I R S T  D E P R I V E D  OF EMPLOYMENT AS A RESULT  OF  
THE COORDINAT ION AND EXTENDING I N  EACH 
INSTANCE FOR A LENGTH O F  T I M E  DETERMINED AND 
L I M I T E D  B Y  THE FOLLOWING SCHEDULE: 



ALLOWANCE S H A L L  B E  A LUMP SUM PAYMENT I N  A N  
AMOUNT EQUIVALENT TO SIXTY (60) DAYS PAY AT 
T H E  S T R A I G H T  T I M E  D A I L Y  R A T E  O F  THE L A S T  
P O S I T I O N  H E L D  B Y  H I M  A T  THE T I M E  HE I S  DE-  
P R I V E D  O F  EMPLOYMENT AS A R E S U L T  OF T H E  
C O O R D I N A T I O N ,  

(B) FOR THE PURPOSES OF THIS AGREEMENT 
THE LENGTH O F  S E R V I C E  O F  THE EMPLOYEE S H A L L  
B E  D E T E R M I N E D  FROM T H E  D A T E  HE L A S T  A C Q U I R E D  
AN EMPLOYMENT S T A T U S  W I T H  THE E M P L O Y I N G  
C A R R I F R  AND HE S H A L L  B E  G I V E N  C R E D I T  FOR ONE 
MONTH S S E R V I C E  FOR EACH MONTH I N  W H I C H  HE 
PERFORMED ANY S E R V I C E  (IN ANY C A P A C I T Y  WHAT- 
SOEVER) AND TWELVE SUCH MONTHS SHALL BE 
CREDITED A S  ONE Y E A R ' S  SERVICE,  THE EMPLOY- 
MENT S T A T U S  OF AN EMPLOYEE S H A L L  NOT B E  
I N T E R R U P T E D  B Y  FURLOUGH I N  I N S T A N C E S  WHERE 
THE EMPLOYEE HAS A R I G H T  TO AND DOES RETURN 
TO SERVICE WHEN CALLED, IN DETERMINING 
LENGTH O F  S E R V I C E  OF AN EMPLOYEE A C T I N G  A S  
AN O F F I C E R  OR OTHER O F F I C I A L  R E P R E S E N T A T I V E  
OF AN EMPLOYEE O R G A N I Z A T I O N  HE WILL R E  G I V E N  
C R E D I T  FOR PERFORMING S E R V I C E  W H I L E  SO 
ENGAGED ON L E A V E  O F  ABSENCE FROK THE S E R V I C E  
OF A C A R R I E R ,  

( c )  P,N EMPLOYEE S H A L L  B E  REGARDED AS 
D E P R I V E D  O F  H I S  EMPLOYMENT AND E N T I T L E D  TO A 
C O O R D I N A T I O N  ALLOWANCE I N  THE FOLLOWING C A S E S :  

.- 1 a \"HEN THE POSITION WHICH HE HOLDS 
ON H I S  HOME ROAD I S  A B O L I S H E D  AS 
R E S U L T  O F  C O O R D I N A T I Q N  AND H E  I S  
U N A B L E  TO O B T A I N  B Y  T H E  E X E R C I S E  
OF H I S  S E N I O R I T Y  R I G H T S  ANOTHER 
P O S I T I O N  ON H I S  HOME ROAD OR A 
P O S I T I O N  I N  T H E  COORDINATED 
OPERATION,  OR 

2 ,  WHEN THE POSITION HE HOLDS ON HIS 
HOME ROAD I S  NOT A B O L I S H E D  B U T  HE 
LOSES T H A T  P O S I T I O N  AS A R E S U L T  O F  
THE E X E R C I S E  OF S E N I O R I T Y  R I G H T S  
B Y  AN EMPLOYEE WHOSE P O S I T I O N  I S  
A B O L I S H E D  A S  A R E S U L T  OF S A I D  
C O O R D I N A T I O N ,  OR B Y  OTHER EPPLOYEES,  
BROUGHT ABOUT AS A P R O X I M A T E  CONSE- 
QUENCE O F  T H E  C O O R D I N A T I O N ,  AND I F  



HE I S  UNABLE B Y  THE E X E R C I S E  OF  H I S  
S E N I O R I T Y  R I G H T S  TO SECURE ANOTHER 
P O S I T I O N  ON H I S  HOME ROAD OR A 
P O S I T I O N  I N  THE COORDINATED O P E R A T I O N ,  

(D) AN EMPLOYEE SHALL NOT BE REGARDED AS 
D E P R I V E D  O F  EMPLOYMENT I N  CASE OF H I S  R E S I G -  
NATION,  DEATH, R E T I R E M E N T  ON P E N S I O N  OR ON 
ACCOUNT OF  AGE OR D I S A B I L I T Y  I N  ACCORDANCE 
W I T H  THE CURRENT RULES AND P R A C T I C E S  A P P L I -  
C A B L E  TO EMPLOYEES GENERALLY, D I S M I S S A L  FOP 
J U S T I F I A B L E  CAUSE I N  ACCORDANCE W I T H  T H E  RULES, 
OR FURLOUGHED BECAUSE OF REDUCTION I N  FORCES 
DUE TO SEASONAL REQUIREMENTS OF THE SERVICE;  
NOR S H A L L  ANY EMPLOYEE B E  REGARDED AS D E P R I V E D  
OF EMPLOYMENT AS THE R E S U L T  OF  A P A R T I C U L A R  
C O O R D I N A T I O N  WHO I S  NOT D E P R I V E D  OF H I S  
EMPLOYMENT W I T H I N  THREE YEARS FROM THE EFFEC-  
T I V E  D A T E  OF  S A I D  C O O R D I N A T I O N ,  

(E )  EACH EMPLOYEE RECEIVING A COORDINA- 
T I O N  ALLOWANCE S H A L L  KEEP THE EMPLOYER 
INFORMED OF H I S  ADDRESS AND THE NAME AND 
ADDRESS OF ANY OTHER PERSON B Y  WHOM H E  MAY B E  
REGULARLY EMPLOYED, 

(F)  THE COORDINATION ALLOWANCE SHALL BE 
P A I D  TO THE REGULARLY ASS GNED INCUMBENT OF 
THE P O S I T I O N  A B O L I S H E D ,  f F  THE  P O S I T I O N  OF . 
AN EMPLOYEE I S  A B O L I S H E D  W H I L E  HE I S  ABSENT 
FROM SERVICE,  HE WILL B E  E N T I T L E D  TO T H E  
C O O R D I N A T I O N  A LOWANCE WHEN HE I S  A V A I L A E L E  
FOR S E R V I C E ,  f H E  EMPLOYEE TEMPORARILY  F I L L I N G  
S A I D  P O S I T I O N  A T  THE T I M E  I T  WAS A B O L I S H E D  
WILL B E  G I V E N  A C O O R D I N A T I O N  ALLOWANCE ON THE 
B A S I S  OF S A I D  P O S I T I O N  U N T I L  THE REGULAR 
EMPLOYEE I S  A V A I L A B L E  FOR S E R V I C E  AND THERE-  
AFTER S H A L L  REVERT TO H I S  PREVIOUS STATUS 
AND WILL B E  G I V E N  A C O O R D I N A T I O N  ALLOWANCE 
ACCORDINGLY I F  ANY I S  DUE,  

( 6 )  AN EMPLOYEE RECEIVING A COORDINATION 
ALLOWANCE S H A L L  B E  S U B J E C T  TO C A L L  TO RET l lRN  
TO S E R V I C E  AFTER B E I N G  N O T I F I E D  I N  ACCORDANCE 
W I T H  THE WORKING AGREEMENT, AND SUCH EMPLOYEE 
MAY B E  REQUIRED TO RETURN TO T H E  S E R V I C E  OF 
T H E  EMPLOYING CARRIER FOR OTHER REASONABLY 
COMPARABLE EMPLOYMENT FOR WHICH HE I S  P H Y S I -  
C A L L Y  AND MENTALLY  Q U A L I F I E D  AND WHICH DOES 
NOT R E Q U I R E  A CHANGE I N  H I S  PLACE OF  RESIDENCE, 
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I F  H I S  RETURN DOES NOT I N F R I N G E  UPON T H E  
EMPLOYMENT R I G H T S  O F  OTHER EMPLOYEES UNDER 
T H E  WORKING AGREEMENT, 

(H)  IF AN EMPLOYEE WHO I S  R E C E I V I N G  A 
C O O R D I N A T I O N  ALLOWANCE RETURNS TO S E R V I C E  
T H E  C O O R D I N A T I O N  ALLOWANCE S H A L L  C E A S E  W H I L E  
H E  I S  SO REEMPLOYED AND T H E  P E R I O D  OF T I M E  
D U R I N G  W H I C H  H E  I 5  SO REEMPLOYED S H A L L  B E  
DEDUCTED FROM T H E  T O T A L  P E R I O D  FOR W H I C H  H E  
I S  E N T I T L E D  T O  R E C E I V E  A C O O R D I N A T I O N  ALLOW- 
ANCE,  DURING THE TIME OF SUCH REEMPLOYMENT 
HOWEVER H E  S H A L L  B E  E N T I T L E D  TO P R O T E C T I O N  
IN ACCORDANCE WITH THE PROVISIONS OF SECTION 
6, 

(I) IF AN EMPLOYEE WHO I S  R E C E I V I N G  A 
C O O R D I N A T I O  ALLOWANCE O B T A I N S  R A I L R O A D  
EMPLOYMENT !! OTHER T H A N  W I T H  H I S  HOME ROAD OR 
IN THE COORDINATED OPERATION) HI s COORDI NA- 
T I O N  ALLOWANCE S H A L L  B E  REDUCED T O  T H E  E X T E N T  
T H A T  T H E  SUM T O T A L  OF H I S  E A R N I N G S  I N  SUCH 
EMPLOYMENT AND H I S  ALLOWANCE EXCEEDS T H E  
AMOUNT UPON W H I C H  H I S  C O O R D I N A T I O N  ALLOWANCE 
I S  BASED; P R O V I D E D  T H A T  T H I S  S H A L L  N Y T  A P P L Y  
TO EMPLOYEES W I T H  L E S S  THAN ONE YEAR S 
S E R V I C E  o 

(J) A C O O R D I N A T I O N  ALLOWANCE S H A L L  C E A S E  
P R I O R  T O  T H E  E X P I R A T I O N  O F  I T S  P R E S C R I B E D  
P E R I O D  I N  T H E  E V E N T  O F :  

1, FAILURE WITHOUT GOOD CAUSE TO 
RETURN TO S E R V I C E  I N  ACCORDANCE 
W I T H  WORKING AGREEMENT A F T E R  
B E I N G  N O T I F I E D  OF P O S I T I O N  FOR 
W H I C H  H E  I S  E L I G I B L E  AND A S  
P R O V I D E D  I N  PARAGRAPHS (G)  AND 
(HI, 

2, RESIGNATION, 
3, DEATH, 
4, RETIREMENT ON PENSION OR ON 

ACCOUNT O F  AGE OR D I S A B I L I T Y  
I N  ACCORDANCE W I T H  T H E  CURRENT 
RULES AND P R A C T I C E S  A P P L I C A B L E  
0 EMPLOYEES G E N E R A L L Y ,  
I S M I S S A L  FOR J U S T I F I A B L E  C A U S E ,  



SECTION 8,  AN EMPLOYEE AFFECTED BY A 
PARTICULAR COORDINATION S H A L L  NOT B E  D E P R I V E D  
OF B E N E F I T S  ATTACHING TO H I S  PREVIOUS EMPLOY- 
MENT, SUCH AS FREE TRANSPORTATION, PENSIONSJ  
H O S P I T A L I Z A T I O N ,  R E L I E F ,  ETC,, UNDER THE SAME 
C O N D I T I O N S  AND SO LONG AS SUCH B E N E F I T S  
CONTINUE TO B E  ACCORDED TO OTHER EMPLOYEES 
ON H I S  HOME ROAD, I N  A C T I V E  S E R V I C E  OR ON 
FURLOUGH AS THE CASE MAY BE, TO THE EXTENT 
T H A T  SUCH B E N E F I T S  CAN B E  SO M A I N T A I N E D  UNDER 
PRESENT AUTHORITY  OF  LAW OR CORPORATE A C T I O N  
OR THROUGH FUTURE A U T H O R I Z A T I O N  WHICH MAY B E  
OBTAINED,  

SECTION% ANY EMPLOYEEELIGIBLETO 
R E C E I V E  A COORDINATION ALLOWANCE UNDER SEC- 
T I O N  7 HEREOF MAY, A T  H I S  O P T I O N  A T  THE T I M E  
OF  COORDINATIONJ R E S I G N  AND (IN L I E U  OF  A L L  
OTHER B E N E F I T S  AND PROTECTIONS PROVIDED I N  
THIS AGREEMENT) ACCEPT IN A LUMP SUM A 
SEPARATION ALLOWANCE DETERMINED I N  ACCORDANCE 
W I T H  THE FOLLOWING SCHEDULE: 

N i! YEARS 

LESS THAN 
N N 

I' N 

I' I' 

N I' 

AND OVER 

2 YRS, 2 YRSa 
YRS, 

3 MONTHS' PAY 
6 I N 

Q N N 

I N  THE CASE OF EMPLOYEES W I T H  L E S S  THAN 
ONE YEAR s SERVICE, FIVE DAYS'  PAY, AT THE 
RATE OF THE P O S I T I O N  L A S T  OCCUPIED, FOR EACH 
MONTH I N  WHICH THEY PERFORMED S E R V I C E  WILL 
B E  P A I D  AS THE LUMP SUM, 

( A )  LENGTH OF SFRVICE s ALL BE COMPUTED 
AS PROVIDED I N  L E C T I O N  7 a 

(B) ONE MONTH'S PAY SHALL BE COMPUTED BY 
MULTIPLYING BY 30 THE DAILY RATE OF PAY 
R E C E I V E D  B Y  THE EMPLOYEE I N  THE P O S I T I O N  
L A S T  OCCUPIED PRIOR TO T I M E  OF  COORDINA- 
T I O N ,  



SECTION 10 ( A ) ,  ANY EMPLOYEE WHO IS 
R E T A I N E D  I N  T H E  S E R V I C E  O F  ANY C A R R I E R  
I N V O L V E D  I N  A P A R T I C U L A R  C O O R D I N A T I O N  (OH WHO 
I S  L A T E R  RESTORED TO S E R V I C E  FROM T H E  GROUP 
OF EMPLOYEES E N T I T L E D  TO R E C E I V E  A COORDINA-  
TION ALLOWANCE) WHO IS REQUIRED TO CHANGE THE 
P O I N T  OF H I S  EMPLOYMENT A S  R E S U L T  O F  SUCH 
C O O R D I N A T I O N  AND I S  THEREFORE R E Q U I R E D  T O  
MOVE H I S  P L A C E  O F  R E S I D E N C E )  S H A L L  B E  R E I M -  
BURSED FOR A L L  EXPENSES O F  M O V I N G  H I S  HOUSE- 
H O L D  AND OTHER PERSONAL E F F E C T S  AND FOR T H E  
T R A V E L I N G  EXPENSES O F  H I M S E L F  AND MEMBERS OF 
H I S  F A M I L Y )  I N C L U D I N G  L I V I N G  EXPENSES FOR 
H I M S E L F  AND H I S  F A M I L Y  AND H I S  OWN A C T U A L  
WAGE L O S S  D U R I N G  T H E  T I M E  NECESSARY FOR SUCH 
TRANSFER)  AND FOR A REASONABLE T I M E  T H  RE-  5 A F T E R )  (NOT T O  EXCEED TWO WORKING D A Y S  
USED I N  S E C U R I N  A P L A C E  O F  R E S I D E N C E  I N  H I S  
NEW L O C A T I O N S  F H E  E X A C T  E X T E N T  O F  T H E  
R E S P O N S I B I L I T Y  O F  T H E  C A R R I E R  UNDER T H I S  
P R O V I S I O N  AND T H E  WAYS AND MEANS O F  TRANS-  
P O R T A T I O N  S H A L L  B E  AGREED UPON I N  ADVANCE 
BETWEEN T H E  C A R R I E R  R E S P O N S I B L E  AND T H E  
O R G A N I Z A T I O N  OF T H E  EMPLOYEE A F F E C T E D  I NO 
CLAIM FOR EXPENSES UNDER THIS SECTION SHALL 
B E  ALLOWED UNLESS T H E Y  ARE INCURRED W I T H I N  
THREE YEARS FROM T H E  D A T E  O F  C O O R D I N A T I O N  

AND THE 6h A I M  MUST B E  S U B M I T T E D  W I T H I N  
N I N E T Y  ( ) D A Y S  A F T E R  T H E  EXPENSES ARE 
INCURRED a 

(B) IF ANY SUCH EMPLOYEE I S  FURLOUGHED 
W I T H I N  T H R E E  YEARS A F T E R  CHANGING H I S  P O I N T  
O F  EMPLOYMENT AS A R E S U L T  OF C O O P D I N A T I O N  AND 
E L E C T S  T O  MOVE H I S  P L A C E  O F  R E S I D E N C E  B A C K  T O  
H I S  O R I G I N A L  P O I N T  O F  EMPLOYMENT) THE C A R R I E R  
S H A L L  ASSUME T H E  EXPENSE O F  M O V I N G  H I S  HOUSE- 
HOLD AND OTHER PERSONAL E F F E C T S  UNDER T H E  
C O N D I T I O N S  IMPOSED I N  PARAGRAPH (A )  OF T H I S  
S E C T I O N  1 

(c>  EXCEPT TO THE EXTENT PROVIDED IN 
PARAGRAPH (B) CHANGES I N  P L A C E  OF R E S I D E N C E  
SUBSEQUENT T O  THE I N I T I A L  CHANGES CAUSED B Y  
C O O R D I N A T I O N  AND W H I C H  GROW OUT O F  T H E  NORMAL 
E X E R C I S E  O F  S E N I O R I T Y  I N  ACCORDANCE W I T H  
WORKING AGREEMENTS ARE NOT COMPREHENDED W I T H -  
I N  T H E  P R O V I S I O N S  OF T H I S  S E C T I O N ,  



SECT I ON 11 (A) , THE FOLLOW~ NG PROVI s IONS 
S H A L L  APPLY, TO THE EXTENT THEY ARE A P P L I C A B L E  
I N  EACH INSTANCE, TO ANY EMPLOYEE WHO I S  
R E T A I N E D  I N  THE S E R V I C E  OF ANY OF THE CARRIERS 
I N V O L V E D  I N  A P A R T I C U L A R  COORDINAT ION (OR WHO 
I S  LATER RESTORED TO SUCH S E R V I C E  FROM THE 
GROUP OF EMPLOYEES E N T I T L E D  TO R E C E I V E  A 
COORDINATION ALLOWANCE) WHO IS REQUIRED TO 
CHANGE THE P O I N T  OF H I S  EMPLOYMENT AS A 
R E S U L T  OF SUCH COORDINAT ION AND I S  THEREFORE 
REQUIRED TO WOVE H I S  PLACE OF RESIDENCE:  

1, ' IF THE EMPLOYEE OWNS H I S  OWN 
HOME I N  THE L O C A L I T Y  FROM WHICH 
HE I S  REQUIRED TO MOVE, HE S H A L L  
A T  H I S  O P T I O N  B E  REIMBURSED B Y  
H I S  EMPLOYING CARRIER FOR ANY 
LOSS SUFFERED I N  THE SALE  OF 
H I S  HOME FOR ESS THAN I T S  
F A I R  V A L U E ,  'r N EACH CASE THE 
F A I R  VALUE O F  THE HOME I N  
QUESTION S H A L L  B E  DETERMINED AS 
OF A DATE S U F F I C I E N T L Y  P R I O R  TO 
THE COORDI A T I O N  TO B E  UNAFFECTED 
THEREBY, Y HE EMPLOYING CARRIER 
S H A L L  I N  EACH INSTANCE B E  
AFFORDED AN ' OPPORTUNITY TO PUR- 
CHASE THE HOME A T  SUCH F A I R  
VALUE BEFORE I T  I S  SOLD B Y  THE 
EMPLOYEE TO ANY OTHER PARTY,  

2 ,  IF THE EMPLOYEE I S  UNDER A CON- 
TRACT TO PURCHASE H I S  HOME, THE 
EMPLOYING CARRIER S H A L L  PROTECT 
H I M  A G A I N S T  LOSS TO THE EXTENT 
OF THE F A I R  VALUE OF ANY E Q U I T Y  
HE MAY HAVE I N  THE HOME AND I N  
A D D I T I O N  S H A L L  R E L I E V E  H I M  FROM 
ANY FURTHER O B L I G A T I O N S  UNDER 
H I S  CONTRACT, 

3, IF THE EMPLOYEE HOLDS AN LINEXP I R E D  
LEASE OF A D W E L L I N G  OCCUPIED B Y  
H I M  AS H I S  HOME, THE EMPLOYING 
CARRIER S H A L L  PROTECT H I M  FROM 
A L L  LOSS AND COST I N  SECURING 
THE C A N C E L L A T I O N  OF  H I S  S A I D  
LEASE,  



(B) CHANGES IN PLACE OF RESIDENCE SUESE- 
QUENT TO THE I N I T I A L  CHANGE CAUSED B Y  CO- 
O R D I N A T I O N  AND WHICH GROW OUT OF THE NORMAL 
E X E R C I S E  OF S E N I O R I T Y  I N  ACCORDANCE W I T H  
WORKING AGREEMENTS ARE NOT COMPREHENDED WITH-  
IN THE PROVISIONS OF THIS SECTION, 

( c )  NO C L A I M  FOR LOSS S H A L L  B E  P A I D  
UNDER THE P R O V I S I O N S  OF  T H I S  S E C T I O N  WHICH 
I S  NOT PRESENTED W I T H I N  THREE YEARS AFTER T H E  
E F F E C T I V E  D A T E  OF THE C O O R D I N A T I O N ,  

(D) SHOULD A CONTROVERSY ARISE IN RESPECT 
TO THE VALUE OF T H E  HOME) THE LOSS S U S T A I N E D  
I N  I T S  S A L E )  THE  LOSS UNDER A CONTRACT FOR 
PURCHASE) LOSS AND COST I N  SECURING TERMINA-  
T I O N  OF  L E A S E )  OR ANY OTHER QUESTION I N  
CONNECTION W I T H  THESE MATTERS) I T  S H A L L  B E  
D E C I D E D  THROUGH J O I N T  CONFERENCE BETWEEN T H E  
R E P R E S E N T A T I V E S  OF THE EMPLOYEES AND T H E  
C A R R I E R  ON WHOSE L I N E  T H E  CONTROVERSY A R I S E S  
AND I N  THE EVENT THEY ARE UNABLE TO AGREE) 
THE D I S P U T E  MAY B E  REFERRED B Y  E I T H E R  PARTY 
TO A BOARD OF THREE COMPETENT R E A L  E S T A T E  
A P P R A I S E R S )  SELECTED I N  THE FOLLOWING MANNER: 
ONE TO BE SELECTED BY THE REPRESENTATIVES OF 
THE EMPLOYEES AND T H E  C A R R I E R )  RESPECTIVELY ;  
THESE TWO S H A L L  ENDEAVOR B Y  AGREEMENT W I T H I N  
TEN DAYS AFTER T H E I R  APPOINTMENT TO SELECT 
THE T H I R D  A P P R A I S E R )  OR TO S E L E C T  SOME PERSON 
AUTHORIZED TO NAME T H E  T H I R D  A P P R A I S E R )  AND 

E N T H E  EVENT OF F A I L U R E  TO AGREE THEN THE 
HA I RMAN OF THE INTERSTATE COMMERCE COMM I ss I ON 

S H A L L  B E  REQUESTED TO A P P O I N T  T H E  T H I R D  
A P P R A I S E R ,  A D E C I S I O N  OF A M A J O R I T Y  OF T H E  
APPRAISERS S H A L L  B E  REQUIRED AND S A I D  
DECISION SHALL BE FINAL AND CONCLUSIVE, THE 
SALARY AND EXPENSES OF T H E  T H I R D  OR NEUTRAL 
A P P R A I S E R )  I N C L U D I N G  T H E  EXPENSES OF  T H E  
A P P R A I S A L  BOARD) S H A L L  B E  BORNE EQUALLY B Y  
THE PARTIES TO THE PROCEEDINGS, ALL OTHER 
EXPENSES S H A L L  B E  P A I D  B Y  T H E  PARTY I N C U R R I N G  
THEM) I N C L U D I N G  THE SALARY OF T H E  A P P R A I S E R  
SELECTED B Y  SUCH PARTY,  

SECTION 12, IF ANY CARRIER SHALL 
REARRANGE OR A D J U S T  I T S  FORCES I N  A N T I C I -  
P A T I O N  OF A C O O R D I N A T I O N )  W I T H  THE PURPOSE 
OR E F F E C T  OF  D E P R I V I N G  AN EMPLOYEE OF  BENE-  
F I T S  TO WHICH HE SHOULD B E  E N T I T L E D  UNDER 



T H I S  AGREEMENT AS AN EMPLOYEE I M M E D I A T E L Y  
AFFECTED B Y  A COORDINAT ION)  T H I S  AGREEMENT 
S H A L L  A P P L Y  TO SUCH A N  EMPLOYEE A S  O F  THE 
D A T E  WHEN HE I S  SO AFFECTED,  

SECTION 13, IN THE EV NT THAT ANY DI S- 
PUTE OR CONTROVERSY A R I S E S  t EXCEPT AS D E F I N E D  
IN SECTION 11) IN CONNECTION WITH A PARTICULAR 
C O O R D l N A T I O N j  I N C L U D I N G  AN I N T E R P R E T A T I O N )  
A P P L I C A T I O N  OR ENFORCEMENT OF  ANY OF THE PRO- 
V I S I O N S  OF  T H I S  AGREEMENT (OR OF THE AGREE- 
MENT ENTERED I N T O  BETWEEN THE C A R R I E R S  AND 
T H E  REPRESENTAT IVES OF  THE EMPLOYEES R E L A T I N G  
TO S A I D  C O O R D I N A T I O N  AS CONTEMPLATED B Y  T H I S  
AGREEMENT) WHICH IS NOT COMPOSED BY THE 
P A R T I E S  THERETO W I T H I N  T H I R T Y  DAYS AFTER SAME 
ARISES,  I T  MAY B E  REFERRED B Y  E I T H E R  PARTY 
FOR C O N S I D E R A T I O N  AND D E T E R M I N A T I O N  TO A 
COMMITTEE WHICH I S HEREBY E S T A B L I  SHED) COM- 
POSED I N  THE F I R S T  I N S T A N C E  OF  THE S I G N A T O R I E S  
TO THIS AGREEMENT, EACH PARTY TO THIS AGREE- 
MENT MAY NAME SLJCH PERSONS FROM T I M E  TO T I M E  
AS EACH PARTY D E S I R E S  TO SERVE ON SUCH 
COMMITTEE AS  ITS REPRESENTATIVES IN SUBSTI- 

E UTION FOR SUCH ORIGINAL MEMBERS, SHOULD THE 
OMMITTEE B E  UNABLE  TO AGREE) I T  S H A L L  SELECT 

A NEUTRAL  REFEREE AND I N  THE EVENT I T  I S  
UNABLE  TO AGREE W I T H I N  10 DAYS UPON THE 
S E L E C T I O N  O F  S A I D  REFEREE) THEN THE MEMB RS 

B f li ON EI HER SIDE MAY REQUEST THE NAT ONAL EDIA- 
T I O N  OARD TO A P P O I N T  A REFEREE,  HE CASE 
SHALL AGAIN BE CONSIDERED BY THE COMMITTEE 
AND THE REFEREE AND THE D E C I S I O N  OF THE 
REFEREE SHALL BE FINAL AND CONCLUSIVE, THE 
SALARY AND EXPENSES O F  T H E  REFEREE S H A L L  B E  
BORNE EQUALLY B Y  THE P A R T I E S  T O  THE PROCEED- 
ING; A L L  OTHER EXPENSES S H A L L  B E  P A I D  B Y  THE 
PARTY I N C U R R I N G  THEM,, 

SECTION 14,  ANY CARRIER NOT INITIALLY A 
PARTY TO T H I S  AGREEMENT MAY BECOME A PARTY B Y  
S E R V I N G  N O T I C E  O F  I T S  DE I R E  TO DO SO B Y  M A I L  
UPON THE MEM ERS OF THE OMMITTEE E S T A B L I S H E D  S t 
BY SECTION 1 HEREOF, IT SHALL BECOME A 
PARTY A S  OF T H E  D A T E  OF THE S E R V I C E  OF  SUCH 
N O T I C E  OR UPON SUCH L A T E R  D A T E  AS MAY B E  
S P E C I F I E D  T H E R E I N ,  



SECTION 15 TH AGREEMENT SHALL BE 
EFFECTIVE JUNE 18, 1436 I AND BE IN FULL 
FORCE AND E F F E C T  FOR A P E R I O D  O F  F I V E  YEARS 
FROM T H A T  D A T E  AND CONTINUE I N  E F F E C T  THERE- 
AFTER W I T H  THE P R I V I L E G E  T H A T  ANY C A R R I E R  OR 
O R G A N I Z A T I O N  PARTY HERETO MAY THEN WITHDRAW 
FROM THE AGREEMENT AFTER ONE YEAR FROM H A V I N G  
SERVED N O T I C E  OF I T S  I N T E N T I O N  SO TO WITHDRAW; 
PROVIDEDJ  HOWEVER) THAT  ANY R I G H T S  OF THE 
P A R T I E S  HERETO OR OF I N D I V I D U A L S  E S T A B L I S H E D  
AND F I X E D  D U R I N G  THE TERM OF T H I S  AGREEMENT 
S H A L L  C O N T I N U E  I N  F U L L  FORCE AND EFFECT)  
NOTWITHSTANDING THE E X P I R A T I O N  OF THE AGREE- 
MENT OR THE E X E R C I S E  B Y  A C A R R I E R  OR AN 
O R G A N I Z A T I O N  OF THE R I G H T  TO WITHDRAW 
THEREFROM, 

THIS AGREEMENT SHALL BE SUBJECT TO 
R E V I S I O N  B Y  MUTUAL AGREEMENT OF THE P A R T I E S  
HERETO A T  ANY T IME,  T ONLY AFTER THE 
S E R V I N G  OF A S I X T Y  ( 81 ) DAYS N O T I C E  B Y  E I T H E R  
PARTY UPON THE OTHER, 

FOR THE PARTI CI PATI NG ORGAN I ZATIONS OF 
EMPLOYEES : 



THOSE AGREEMENTS LISTED BELOW FOR 
REFERENCE PURPOSES THAT HAVE NOT BEEN SUPER- 
SEDED, M O D I F I E D  OR AMENDED BY T H I S  AGREEMENT 
OR NATIONAL AGREEMENTS REMAIN I N  EFFECT, 

DATE OF 
AGREEMENT 

11- 1-34 ADDENDUM o AGREEMENT OF OCTO- 
BER 4, 1954, CONC RNING SEN- 

P F! IOR TY OF HELPER PPRENTICES 
AS lECHAN I C S  1 

3-27-35 AGREEMENT GOVERN I NG WORKT NG 
CONDITIONS AND RATES 95 PAY, 
EFFECTIVE APRIL 1, 1 9 ~  , 

1- 6-36 AGREEMENT CONCERNING ROAD WORK 
AND SLEEPING AND EATING ACCOM- 
MODATIONS FOR SHEET METALMEN, 
WATER SERVICEMEN AND E E C T R I -  
CIANS IN ENG. & M A I N ,  ~ E P T ,  

8-23-37 

EDERATED SHOP 
COVER I NG 

SCRAPP I NG AND DISMANTLING , 

8-23-37 AGREEM NT COVER:[NG W GES a a ABOR C EDULES FO O T I V  . 
bowER ! WAcHINERY I E P T  , 
No, 2, COVERING RULE 13, 
CHANGING S H I F T S  

8-23-37 AGREEMENT COVERING WAGES & 

FERRING FURLOUGHED EMPLOYES, 



TO- - 
S 

'OR K 
OM- 
N J  
:I- 

IL I NG 
AND 

L I N G  
ANS- 

COVERING W GES & a EDULES FOR O T I V E  
ACHINERY DEPT RUL NG 

No, 4, COVERING RULES 35 & 11, 
D I S C I P L I N E ,  

AGREEMENT OVER I NG REPRESEN- 

h AT ION OF k QUIPMENTMENJ 
ISTRICTMENJ LINEMEN) GROUND- 

MENJ TELE PH AND TELEPHONE 
DEPT, I N  WW a 

COVERING W GES & a EDULES FOR O T I V E  
ACHINER DEP . RULING 

MEN MECHANICS, 
K Is NO. 7, COVERING ULE FORE- 

COVERING W GES & a EDULES FOR O T I V E  
ACHINER DEP R LING 

K u L E  $1, LEAVE 
OF ABSENCE, 

COVERING W GES & a EDULES FOR O T I V  
ACHINERY DEPT, EuL I NG 

No, 6, COVERING RULE 157) RATES 
OF PAY FOR REPAIRMEN, 

AGRE MENT GO 

I! ND & ORKING 
AINTENANCE 

COVERING W GES & 
EDULES FO aOT1.V 

BEP : ~ u L I N G  & ULE I OCO- 

COVERING W GES & a EDULES FOR OTIV 
ACHINER DEP K Ib EuLI NG 

NO, 9J COVERING ULE ROAD- 
MEN OPERATING DERRICK, 



COVERING W GES 8 
EDuLEs F o  f l o T I v  

Fi"L1,G ACHINERY EPT 
NO, 11, COVERI G RULE 31, M APPRENTICES & ELPERS . 

AGREEMENT OVER I NG 5C D I FFER- 
E N T I A L  TO E LECTRICIANS OR F NSPECTION AND SIGNING EDERAL 
FORMS, 

AGREEMENT COVERING W GES & 
ABOR SC EDULES FO h O T I V  

bowER WAcHINERY B EPT FiuLING 
No. 13, COVERING RULE 27 & 30 
ISSUANCE OF BULLETINS COVERING 
FORCE REDUCTIONS, 

COVERING W GES & 
EDULES FO I O T I V  
ACHINERY 1 EPT EUL NG 

ERING R U L E S ' ~ ~  & 44, f MPLOYES TO SERVICE, 

AGREEMENT OF W GES 8 ABOR 
SCHEDULES OR OT VE OW R & 
MACHINERY EPT 

a t b h u . ~ ~ 6 0 , 1 5 ,  
COVERING RULE 27 & 56, FUR- 
LOUGHED MEN RECALLED TO TEMPORARY 
SERVICE rn 

AGREEMENT OF W GES & ABOR 
CHEDULES OR OT VE OW R & 
ACHINERY EPT 

a b  b Ru ~ ~ 6 0 . 1 6 ,  
COVERING RULE 27 & 54, FILLING 
POSITIONS WHEN A SENIORITY 
ROSTER I S  EXHAUSTED, 

AGREEMENT COVERING PERAT ON 
AND MAINTENANCE OF I! AGNO- 1 LUX 
DEFECT F I N D I N G  MACHINES, 



AGREEMENT COVER I NG TRAVELING 
EXPENS S OF E L E C T R I  E WORK, ORTHWESTERN 

AGREEMENT COVERING W GE & 
ABOR SC EDULES FO a O T I V  I b E w N G  OWER & ACHINERY EPT 
0.  18, COVER NG RULE 42, A SENIORITY OF PPRENTICES , 

LETTER OF UNDERSTANDI NG CON- 
CERNING I N S P E C T I N G  AND REPAIR-  
ING WAUKESHA ENGINES, 

LETTER OF UNDERSTANDI NG CON- 
CERNING WORK PERFORMED BY 
E L E C T R I  I A N S  N SMALL BENCH 6 8 LATHE, MAHA HOPS, 

AGREEMENT CONCERN I NG SERVI c I NG 
OF R L L I N G  STOCK EQUIPMENT A T  ! SAN ERNARD I NO , CALI FORN I A 

AGREEMENT CONCERN ING RATES FOR 
TELEGRAPH AND TELEPHONE WORKERS, 

AGREEMENT COVER I NG WORKING 
CONDITIONS FOR RAILROAD SIGNAL- 
MEN 1 

AGREEMENT TO ADD TO RULE 6 
COVERING A D D I T I O N A L  COMPEN- 
SATION FOR SUNDAYS AND HOLIDAYS 



AGREEMENT CONCERNING OPERATION 
OF WELDING EQUIPMENT, 

AGREEMENT COVERING 5C HOUR 
D I F F E R E N T I A L  FOR OPERATING 
TRUCK I N  SHEET METAL WORKERSJ 
WATER SERVICE GANG, 

MEMORANDUM OF AGREEM NT COVER- E I N G  CONFORMITY WITH A T I O N A L  
AGE AN H R AGREEMENT OF 

#ARCH I!, PI49 

AGREEMENT COVER NG BUI LDI NG A SUPERVISOR AND ss STANT RATES 
OF PAY EFF,  SEPT, iJ  1949, 

GREEMENT F WORKING CONDITIONS- 
IREMEN & 8 I L E R S I  

MEMORANDUM OF AGREEMENT COVER- 
ING TRAINING OF APPRENTICES 
WHERE CLASSROOM INSTRUCTION I S  
NOT AVA I LABLE 

AGREEMENT COVER REVISION OF 
RATED SHOP 

S H I P ,  
CRAFTS PPRENT I CE- 

MEMORANDUM OF AGREEMENT COVER- 
I NG BOILERMAKER APPRENTICES , 



S 

INS- 

INS- 

MEMORANDUM OF AGREEMENT CON- 
CERNING S E N I O R I T Y  STATUS OF 
EMPL YES A UMATILLA, WALLULA a 6 AND I E T H -  ENDLETON, DUE TO 
NEW TERMINAL AT HINKLE, 

MEMORANDUM OF AGREEMENT COVER- 
I N G  TRANSFERRING OF EMPLOYES 

F o NEW DIESEL SHOP I N  SALT LAKE 
I T Y j  UTAH, 

MEMORANDUM OF AGREEM NT COVER- 

E k NG COMPENSATION OF PPRENTICE 
LASSROOM INSTRUCTORS, 

. . 

LETTER OF UNDERSTAND I NG COVER- 
I N G  WISH TO PRESERVE E X I S  
RULES AND WILL NOT ADOPT 
IV, CARRIER s PROPOSAL 

AGR EMENT COVE ING SENIORITY E OF ARMEN AND R E L P E R S j  PRO- 
MOTED TO TEMPORARY CARMEN, 

LETTER OF UNDERSTAND I NG COVER- 
I NG LEAD ELECTR I c IAN POS I T I ON 
I N  CONNECTION W I T H  THE M A I N T E -  
NANCE AND R E P A I R  OF AUTOMATIC 
ELEVATORS, 

LETTER OF UNDERSTAND I NG CON- 
CERNING ESTABLISHMENT OF OURS 

! L E C T R I C I A N ,  
t' F S E R V I C E  ON THE J O B  OF EAD 



AGREEMENT  CONCERN.^ N TRANSFER 
OF WORK, PORTLAND, bREGON, 
COVERING I N S P E C T I O N  AND S E R V I C -  
I N G  WORK ON T R A I L I N G  CARS, 

LETTER OF UNDERSTANDING CONCERN- 
I N G  EMPLOYES FURLOUGHED, 
A B O L I S H E D  JOBS, S E N I O R I T Y  
R I G H T S  1 

MEMO ANDUM OF A REEM NT COVER- fi F NG L E  T R I C A L  OAD ORCES - h REGON I V I S I O N l  

LETTER OF UNDERSTANDING CON- 
CERNING U S I N G  FURLOUGHED 
WORKERS PERFORMING R E L I E F  WORK, 

MEMORANDUM OF AGREEMENT CON- 
C E R N I N G  T H E  C O O R D I N A T I O N  OF 
M E C H A N I C A L  
AND 

AGREEMENT CONCERN I NG THE RE- 
O R G A N I Z A T I O N  O F  M LOYES ON E E T H E  A B O L I S H E D  OU 81 

COVER I NG APPRENTI CES , 

AGREEMENT COVER I NG THE TRANS- 
FER O F  EMPLOYES DUE TO 
A B O L I S H E D  P O S I T I O N S ,  

AGREEMENT COVER I NG THE TRANS- 
FER O F  EMPLOYES DUE TO 
A B O L I S H E D  P O S I T I O N S ,  

AGREEMENT COVER I NG THE TRANS- 
FER O F  EMPLOYES DUE TO 
A B O L I S H E D  P O S I T I O N S  

MEMORANDUM OF AGREEMENT COVER- 
ING CARMEN DIFFERENTIAL IN PAY 
FOR EMPLOYES A S S I G N E D  TO W R I T E  
U P  B I L L I N G  R E P A I R S ,  



11- 15-73 AGREEM NT TO AMEND THE SHOP 
CRAFT GRE M NT EFFECTIVE 4 5  MARCH 7, 1 5 , COVER NG DUES 

C T I O N  E F F E C T I V E  ANUARY 1, YbYi, d 

1- 1-74 AGREEMENT PROVIDI NG FOR APPREN- 
TICESHIP TRAINING FO 

EPARTMENT, 
E A C H I N I S T S  CRAFT I N  NGINEERING 

5- 1-75 AGREEMENT PROVIDIN FOR PER E I E M  ALLOWANCE I N  NGINEERING 
EPARTMENT, 

2-17-76 AGREEMENT PROVIDING OR 
Fl S E N I O R I T Y  STATUS OF A C H I N I S T S  

IN NORTHWESTERN DISTRICT, 



THIS AGREEMENT MADE THIS 2 5 ~ ~  DAY OF 
SEPTEMBER, 1964, BY AND BE WEEN THE PA TICI- 
PATING CARRIERS LISTED IN 6 XHIBITS A j  AND C 
ATTACHED HERETO AND MADE A PART  HEREOF AND 
REPRESENTED BY THE NATIONAL RAILWAY LABOR 
CONFEREN E AND THE EASTERN, W STERN AND SOUTH- [ EASTERN ARR I E R S '  CONFERENCE OMMITTEES,  AND 
T H E  EMPLOYEES OF SUCH C A R R I E R S  SHOWN THEREON 
AND REPRESENTED B Y  THE R A I L W A Y  LABOR 0 G A N I -  B A T I O N S  SIGNATORY HERETO THROUGH THE \ A I L W A Y  
~ M P L O Y E S  ' DEPARTMENT, AFI-c 10, 

JT I S  AGRFFD: 

I ARTICLE I -E 

ANY JOB PROTECTION AGREEMENT WHICH IS NOW 
I N  E F F E C T  ON A P A R T I C l l L A R  R A I L R O A D  WHICH I S  
DEEMED B Y  T H E  AUTHORIZED EMPLOYEE REPRESENTA- 
TIVES TO BE MORE FAVORABLE THAN THIS ARTICLE 
W I T H  RESPECT TO A TRANSACTION SUCH AS THOSE 
REFERRED TO I N  SECTION 2 HEREOF, MAY B E  
PRESERVED AS TO SUCH TRANSACTION B Y  THE 
R E P R E S E N T A T I V E S  SO N O T I F Y I N G  T H E  C A R R I E R  
W I T H I N  T H I R T Y  DAYS FROM T H E  DATE O F ' R E C E I P T  
OF N O T I C E  OF  SUCH TRANSACTION,  AND THE PRO- 
VISIONS OF THIS ARTICLE WILL NOT APPLY WITH 
?ESPECT TO SUCH T R A N S A C T I O N ,  

I SECTroN1- 
I 

I THE PURPOSE OF THIS RULE IS TO AFFORD 
! 
1 

! 
I .  

i 

1 
I 
i 

P R O T E C T I V E  B E N E F I T S  FOR EMPLOYEES WHO ARE D I S -  
PLACED OR D E P R I V E D  OF EMPLOYMENT AS A RESULT  
OF  CHANGES I N  T H E  OPERATIONS OF THE A R R I E R  
DUE TO T H E  CAUSES L I S T E D  I N  SECTION HEREOF, 5' 
AND, SUBJECT TO THE P R O V I S I O N S  OF  T H I S  AGREEMENT, 
THE C A R R I E R  HAS AND MAY E X E R C I S E  THE R I G H T  TO 
INTRODUCE TECHNOLOGICAL AND O P E R A T I O N A L  CHANGES 
EXCEPT WHERE SUCH CHANGES ARE CLEARLY RARRED 
B Y  E X I S T I N G  RULES OR AGREEMENTS, 



NONE OF THE PROVISIONS OF THIS ARTICLE 
S H A L L  A P P L Y  T O  ANY T R A N S A C T I O N S  S U B J E C T  T O  
APPROVAL B Y  T H E  INTERSTATE COMMERCE COMMISS I O N j  
IF THE APPROVAL ORDER OF THE COMMISSION CON- 
T A I N S  EQUAL OR MORE FAVORABLE EMPLOYEE PRO- 
T E C T I O N  P R O V I S I O N S j  OR T O  NY R A N S A C T I O N S  

A GREEMENT I 
4 b OVERED BY THE WASHINGTON OB ROTECTION 

B E  A P P L I C A B L E ,  AS MORE S P E C I F I C A L L Y  O U T L I N E D  
BELOW, W I T H  RESPECT TO EMPLOYEES WHO ARE 
D E P R I V E D  O F  EMPLOYMENT OR P L A C E D  I N  A WORSE 
P O S I T I O N  W I T H  RESPECT TO COMPENSATION AND R U L E S  
GOVERNING WORKING C O N D I T I O N S  A S  A R E S U L T  OF 
ANY O F  THE FOLLOWING CHANGES I N  T H E  O P E R A T I O N S  
O F  T H I S  I N D I V I D U A L  C A R R I E R :  

B ,  ABANDONMENT, DISCONTINUANCE FOR 
6 MONTHS OR MORE, OR CONSOLI- 
D A T I O N  O F  F A C I L I T I E S  OR 
S E R V I C E S  OR P O R T I O N S  THEREOF; 

D, LEASE OR PLIRCHASE OF EQUIPMENT 
OR COMPONENT PARTS THEREOF, 
T H E  I N S T A L L A T I O N ,  OPERATION,  
S E R V I C I N G  OR R E P A I R I N G  O F  
W H I C H  I S  TO B E  PERFORMED B Y  
T H E  LESSOR OR SELLER;  

E l  VOLUNTARY OR I N V O L U N T A R Y  D I S -  
C O N T I N U A N C E  O F  CONTRACTS; 

G,  TRADE-IN OR REPURCHASE OF EQUIP- 
MENT OR U N I T  EXCHANGE, 

AN EMPLOYEE SHALL NOT BE REGARDED AS 
D E P R I V E D  O F  EMPLOYMENT OR P L A C E D  I N  A WORSE 
P O S I T I O N  W I T H  R E S P E C T  TO H I S  COMPENSATION AND 
R U L E S  GOVERNING WORKING C O N D I T I O N S  I N  C A S E  O F  



H I S  R E S I G N A T I O N )  DEATH)  RET IREMENT)  D I S M I S S A L  
FOR CAUSE I N  ACCORDANCE W I T H  E X I S T I N G  AGREE- 
MENTS, OR F A I L U R E  TO WORK DUE TO D I S A B I L I T Y  
OR D I S C I P L I N E J  OR F A I L U R E  TO O B T A I N  A 
P O S I T I O N  A V A I L A B L E  TO H I M  I N  THE E X E R C I S E  O F  
H I S  S E N I O R I T Y  R I G H T S  I N  ACCORDANCE W I T H  
E X I S T I N G  RULES OR AGREEMENTS) OR REDUCTIONS 
I N  FORCES DUE T O  SEASONAL REQUIREMENTSJ THE 
L A Y O F F  OF TEMPORARY EMPLOYEES OR A D E C L I N E  
IN A CARRIER'S B U S I N E S S )  OR FOR ANY OTHER 
REASON NOT COVERED B Y  SECTION 2 HEREOF, IN 
ANY D I S P U T E  OVER WHETHER AN EMPLOYEE I S  
D E P R I V E D  OF  EMPLOYMENT OR PLACED I N  A WORSE 
P O S I T I O N  W I T H  RESPECT TO H I S  COMPENSATION AND 
RULES GOVERNING WORKING C N D I T I O N S  DUE TO S CAUSES LISTED IN SECTION HEREOF R WHETH R e I T  I S  DUE TO THE CAUSES L I S T E D  I N  , E C T I O N  5 
HEREOF) THE BURDENOF PROOF S H A L L  B E  ON T H E  
C A R R I E R ,  

T H E C R R I E R S A  G I V E A T L E A S T S I X T Y  
(60) DAYS 4 NINETY 7 9 bk DAYS IN C A ~ E S  THAT 
WILL REQUIRE A CHANGE OF EMPLOYEE s RESIDENCE) 
W R I T T E N  N O T I C E  OF  THE A B O L I T I O N  OF J O B S  AS A 
R E S U L T  OF  CHANGES I N  OPERATIONS F R ANY OF 9 THE REASONS SET  FORTH I N  SECTION HEREOF) B Y  
P O S T I N G  A N O T I C E  ON B U L L E T I N  BOARDS CONVENIENT  
TO THE I N T E R E S T E D  EMPLOYEES AND B Y  S E N D I N G  
CERTIFIED MAIL NOTICE TO THE GENERAL CHAIRMEN 
OF  SUCH I N T E R E S T E D  EMPLOYEES , SUCH N O T I C E  
S H A L L  C O N T A I N  A F U L L  AND ADEQUATE STATEMENT 
OF THE PROPOSED CHANGES I N  OPERATIONS)  
I N C L U D I N G  AN E S T I M A T E  OF  THE NUMBER O F  
EMPLOYEES OF  EACH CLASS AFFECTED B Y  T H E  
I N T E N D E D  CHANGES) AND A F U L L  D I S C L O S U R E  O F  A L L  
FACTS AND CIRCUMSTANCES B E A R I N G  ON T E PRO- B POSED D I S C O N T I N U A N C E  OF  P O S I T I O N S ,  HE D A T E  
AND PLACE OF  A CONFERENCE BETWEEN REPRESENTA- 
TIVES OF THE CARRIER AND THE GENERAL CHAIRMAN 
OR H I S  REPRESENTAT IVE)  A T  H I S  O P T I O N )  TO 
D I S C U S S  THE MANNER I N  WHICH AND THE EXTENT TO 
WHICH EMPLOYEES MAY B E  AFFECTED B Y  THE CHA G 
INVOLVED)  S H A L L  B E  AGREED UPON W I T H I N  TEN 1 
DAYS AFTER T H E  R E C E I P T  OF S A I D  N O T I C E )  A 

7 6? 
CONFERENCE S H A L L  COMMENCE W I T H I N  T H I R T Y  
D A Y S  FROM THE DATE O F  SUCH N O T I C E ,  

7901 



ANY EMPLOYEE WHO I S  CONTINUED I N  S E R V I C E j  
B U T  WHO I S  PLACED) AS A RESULT  OF  A CHANGE I N  
OPERATIONS FOR ANY OF THE REASONS SET  FORTH 
I N  SECTION 2 HEREOF) I N  A WORSE P O S I T I O N  W I T H  
RESPECT TO COMPENSATION AND RULES GOVERNING 
WORKING C O N D I T I O N S )  S H A L L  B E  A 
BENEFITS SET FORTH IN SECT ON 

B f b (c )  OF T E WASH NGTON JOB 
MENT OF  I A Y ~  I!?.. C j  R E A D I N G  AS FOLLOWS: 

"SECTION UA), NO EMPLOYEE OF 
ANY OF THE C A R R I E R S  I N V O L V E D  I N  A 
P A R T l C U L A R  C O O R P I N A T I O N  WHO I S  CON- 
T I N U E D  I N  S E R V I C E  S H A L L )  FOR A P E R I O D  
NOT EXCEEDING F I V E  YEARS FOLLOWING 
THE E F F E C T I V E  D A T E  OF  SUCH COORDINA- 
T I O N )  BE PLACED)  AS A RESULT  OF SUCH 
COORDINAT ION)  I N  A WORSE P O S I T I O N  
h I T H  RESPECT TO COMPENSATION AND RULES 
GOVERNING WORKING C O N D I T I O N S  THAN HE 
O C C U P I E D  A T  THE T I M E  O F  SUCH COOR- 
D I N A T I O N  SO LONG AS HE I S  UNAELE  I N  
THE NCRMAL E X E R C I S E  OF H I S  S E N I O R I T Y  
R I G H T S  UNDER E X I S T I N G  AGREEMENTS) 
RULES AND P R A C T I C E S  TO O B T A I N  A 
P O S l T I O N  PRODUCING COMPENSATION EQUAL 
TO OR EXCEEDING THE COMPENSATION OF  
THE P O S I T I O N  H E L D  B Y  H I M  A T  THE T I M E  
OF THE P A R T I C U L A R  COORDINAT ION)  
EXCEPT HOWEVER) THAT  I F  HE F A I L S  TO 
E X E R C I S E  H I S  S E N I O R I T Y  R I G H T S  TO 
SECURE ANOTHER A V A I L A B L E  P O S I T I O N )  
WHICH DOES NOT REQUIRE  A CHANGE I N  
RESIDENCE)  TO WHICH HE I S  E N T I T L E D  
UNDER THE WORKING AGREEMENT AND WHICH 
C A R R I E S  A RATE OF  PAY AND COMPENSATION 
EXCEEDING THOSE OF THE P O S I T I O N  WHICH 
HE E L E C T S  TO R E T A I N )  HE S H A L L  THERE- 
AFTER B E  TREATED FOR THE PURPOSES OF 
T H I S  S E C T I O N  AS OCCUPYING THE P O S I T I O N  
WHICH HE ELECTS TO D E C L I N E ,  

( 2 )  THE PROTECTION AFFORDED BY 
THE FOREGOING PARAGRAPH S H A L L  B E  MADE 
E F F E C T I V E  WHENEVER A P P R O P R I A T E  THROUGH 
WHAT I S  HEREBY D E S I F N A T E D  AS A D I S -  
PLACEMENT ALLOWANCE WHICH S H A L L  B E  
D E T E R M I N E D  I N  EACH I N S T A N C E  I N  THE 
MANNER HERE I NAFTER DESCRIBED , ANY 



EMPLOYEE E N T I T L E D  TO SUCH AN ALLPWANCE 
I S  H E R f I N A F T E R  REFERRED TO A S  A D I S -  
PLACED EMPLOYEE, 

(c>  EACH DISPLACEMENT ALLOWANCE 
S H A L L  B E  A MONTHLY ALLOWANCE DETER- 
M I N E D  B Y  COMPUTING THE T O T A L  COMPEN- 
S A T I O N  R E C E I V E D  B Y  THE EMPLOYEE AND 
H I S  T O T A L  T I M E  P A I D  FOR DURING THE 
L A S T  TWELVE (12) MONTHS I N  WHICH HE 
PERFORMED S E R V I C E  I M M E D I A T E L Y  PRE- 
CEDING THE DATE OF  H I S  D ISPLACEMENT 
(SUCH TWELVE (12) MONTHS B E I N G  HERE- 
I N A F T E I j  REFERRED TO AS THE T E S T  
P E R I O D  ) AND B Y  D I V I D I N G  SEPARATELY 
THE TOTAL  COMPENSATION AND THE T O T A L  
T I M E  P A I D  FOR B Y  TWELVE) THEREBY 
PRODUCING THE AVERAGE MONTHLY COM- 
P E N S A T I O N  AND AVERAGE MONTHLY T I M E  
P A I D  FOR) WHICH S H A L L  B E  THE M I N I M U M  
AMOUNTS USED TO GUARANTEE THE D I S -  
PLACED EMPLOYEE) AND I F  H I S  
COMPENSATION I N  H I S  CURRENT P O S I T I O N  
I S  LESS I N  ANY MONTH I N  WHICH HE 
PERFORMS WORK THAN THE A F O R E S A I D  
AVERAGE COMPENSATION HE S H A L L  B E  P A I D  
THE D I F F E R E N C E )  L E S S  COMPENSATION 
FOR ANY T I M E  LOST ON ACCOUNT OF 
VOLUNTARY ABSENCES TO THE EXTENT 
THAT HE I S  NOT A V A I L A B L E  FOR S E R V I C E  
E Q U I V A L E N T  TO H I S  AVERAGE MONTHLY 
T I M E  D U R I N G  THE T E S T  P E R I O D )  B U T  HE 
S H A L L  B E  COMPENSATED I N  A D D I T I O N  
THERETO A T  T H E  RATE OF  THE P O S I T I O N  
F I L L E D  FOR ANY T I M E  WORKED I N  EXCESS 
OF THE AVERAGE MONTHLY T I M E  P A I D  FOR 
DURING THE T E S T  P E R I O D ,  

I 

ANY EMPLOYEE WHO IS DEPRIVED OF EMPLOYMENT 
AS A RESULT  OF  A CHANGE I N  OPERATION FOR ANY 3 OF THE REASONS SET FORTH IN SECTION HEREOF 
S H A L L  B E  ACCORDED A MONTHLY D I S M I S S A L  ALLOWANCE 
I N  ACCORDANCE W I T H  T H  T RMS AND CON I T I O N S  

THE I ~ A  
f !  SET FORTH IN SECTION (A THROUGH (J ? OF 

,TON JOB PROTECTION AGREEMENT OF 
MAY, 1496!' READING A s  FOLLOWS: 



"SECTION 7 ( ~ )  , ANY EMPLOYEE O F  
ANY O F  T H E  C A R R I E R S  P A R T I C I P A T I N G  
I N  A P A R T I C U L A R  C O O R D I N A T I O N  WHO I S  
D E P R I V E D  O F  EMPLOYMENT AS A R E S U L T  
O F  S A I D  C O O R D I N A T I O N  S H A L L  B E  ACCORDED 
AN ALLOWANCE (HERE I NAFTER TERMED A 
COORDINATION ALLOWANCE) , BASED ON 
LENGTH O F  S E R V I C E ,  W H I C H  (EXCEPT I N  
T H E  CASE O F  AN EMPLOYEE W I T H  L E S S  
THAN ONE YEAR OF SERVICE) SHALL BE 
A MONTHLY ALLOWANCE E Q U I V A L E N T  I N  

ttSb I N S T A N C E  T O  S I X T Y  PER C E N T  
O F  T H E  AVERAGE MONTHLY COW- 

P E N S A T I O N  O F  T H E  EMPLOYEE I N  
Q U E S T I O N  D U R I N G  T H E  L A S T  TWELVE 
MONTHS O F  H I S  EMPLOYMENT I N  W H I C H  
H E  EARNED COMPENSATION P R I O R  TO 
T H E  D A T E  H E  I S  F I R S T  D E P R I V E D  O F  
EMPLOYMENT AS A R E S U L T  OF T H E  
COORD I NAT I O N ,  TH I s COORD I NAT I ON 
ALLOWANCE W I L L  B E  MADE T O  EACH 
E L I G I B L E  EMPLOYEE W H I L E  UNEMPLOYED 
B Y  H I S  HOME ROAD OR I N  T H E  COOR- 
D I N A T E D  O P E R A T I O N  D U R I N G  A P E R I O D  
B E G I N N I N G  A T  T H E  D A T E  H E  I S  F I R S T  
D E P R I V E D  OF EMPLOYMENT AS A R E S U L T  
O F  T H E  C O O R D I N A T I O N  AND E X T E N D I N G  
I N  EACH I N S T A N C E  FOR A LENGTH O F  
T I M E  D E T E R M I N E D  AND L I M I T E D  B Y  T H E  
FOLLOWING S C H E D U L E :  

T H 9 N  I 3 Y g S g  3 MONTHS 

3 1 
I 

L Y R S l  
3 Y R S ,  

I1 " 5 "  if I1 

11 11 " 1 0  " I1 

11 11 " 1 5  " 
AND OVER L: c 

IN T H E  C A S E  OF AN EMPLOYEE W I T H  L E S S  
T H A N  ONE YEAR O F  SERVICE,  T H E  T O T A L  
C O O R D I N A T I O N  ALLOWANCE S H A L L  B E  A 
LUMP SUM PAYMENT I N  N AMOUNT 4 EQUIVALENT TO s IXTY 60) DAYS PAY 
A T  T H E  S T R A I G H T  T I M E  D A I L Y  R A T E  O F  
T H E  L A S T  P O S I T I O N  H E L D  B Y  H I M  A T  
T H E  T I M E  H E  I S  D E P R I V E D  O F  EMPLOY- 
MENT A S  A R E S U L T  O F  T H E  C O O R D I N A T I O N ,  



( P )  FOR THE PURPOSES OF THIS 
PCFEEPENT THE LENGTH OF S E R V I C E  OF 
THE EPPLOYEE S H A L L  B E  DETERMINED 
FPOM THE DATE HE  L A S T  ACQUIRED AN 
EhFLOYMENT STATUS WITH T H E  EMPLOYING 
C P R R I E R  AND H 5  S H A L L  BE G I V E N  C R E D I T  
FOR ONE MONTH S S E R V I C E  FOR EACH 
PONTH I N  WHICH HE  PERFORMED ANY 
SERVICE ( IN ANY CAPACITY WHATSOEVER) 
AND TWELVE SUCH MONTl jS S H A L L  B E  

R E C I T E D  AS ONE YEAR S S E R V I C E ,  
f H E  EMPLOYMENT STATUS O F  AN EMPLOYEE 
S H A L L  NOT B E  INTERRUPTED B Y  FURLOUGH 
I N  INSTANCES WHERE THE EMPLOYEE HAS 
A R I G H T  T C  AND DOES RE 
S E R V I C E  WHEN C A L L E D ,  
LENCTH OF S E R V I C E  O F  A N  EMPLOYEE 
A C T I N G  AS  AN O F F I C E R  OR OTHER 
O F F I C I A L  R E P R E S E N T A T I V E  OF AN 
EMPLOYEE O R G A N I Z A T I O N  HE  WILL B E  
G I V E N  C R E D I T  FOR PERFORMING S E R V I C E  
W H I L E  SO ENGAGED ON L E A V E  OF 
ABSENCE FROM T H E  S E R V I C E  OF A 
C A P R I  ER 

(c) AN EMPLOYEE SHALL BE 
REGARDED AS D E P R I V E D  O F  H I S  EMPLOY- 
MENT AND E N T I T L E D  TO A COORDINAT ION 
ALLOWANCE I N  THE FOLLOWING CASES:  

1, VHEN THE POSITION WHICH HE HOLDS 
ON H I S  HOME ROAD I S  A B O L I S H E D  
A S  RESULT  OF C O O R D I N A T I O N  AND 
HE  I S  UNABLE  TO O B T A I N  B Y  THE 
E X E R C I S E  O F  H I S  S E N I O R I T Y  R I G H T S  
ANOTHER P O S I T I O N  ON H I S  HOME 
ROAD OR A P O S I T I O N  I N  THE CO- 
O R D I N A T E D  O P E R A T I O N >  OR 

2,  WHEN THE POSITION HE HOLDS ON 
H I S  HOME ROAD I S  NOT A B O L I S H E D  
B U T  H E  LOSES T H A T  P O S I T I O N  AS  
A RESULT  OF T H E  E X E R C I S E  O F  
S E N I O R I T Y  R I G H T S  B Y  AN EMPLOYEE 
WHOSE P O S I T I O N  I S  A B O L I S H E D  AS  
A RESULT  OF S A I D  COORDINATION, 
OR B Y  OTHER EMPLOYEES) BROUGHT 
ABOUT AS A PROXIMATE CONSE- 
QUENCE O F  T H E  C O O R D I N A T I O N >  AND 
I F  H E  I S  UNABLE B Y  THE E X E R C I S E  
O F  H I S  S E N I O R I T Y  R I G H T S  TO SECURE 
ANOTHER P O S I T I O N  ON H I S  HOME ROAD 
OR A P O S I T I O N  I N  T H E  COORDINATED 
O P E R A T I O N ,  



(D) AN EMPLOYEE SHALL NOT BE 
REGARDED AS D E P R I V E D  OF  EMPLOYMENT 
I N  CASE OF H I S  RESIGNATION,  DEATH, 
RET IREMENT ON P E N S I O N  OR ON ACCOUNT 
OF AGE OR D I S A B I L I T Y  I N  ACCORDANCE 
W I T H  THE CURRENT RULES AND P R A C T I C E S  
A P P L I C A B L E  TO EMPLOYEES GENERALLY, 
D I S M I S S A L  FOR J U S T I F I A B L E  CAUSE I N  
ACCORDANCE W I T H  THE RULES, OR 
FURLOUGHED BECAUSE OF REDUCTION I N  
FORCES DUE TO SEASONAL REQUIREMENTS 
OF THE SERVICE ;  NOR S H A L L  ANY 
EMPLOYEE B E  REGARDED AS D E P R I V E D  OF  
EMPLOYMENT AS THE RESULT OF  A 
P A R T I C U L A R  COORDINAT ION WHO I S  NOT 
D E P R I V E D  OF  H I S  EMPLOYMENT W I T H I N  
THREE YEARS FROM THE E F F E C T I V E  D A T E  
OF S A I D  C O O R D I N A T I O N ,  

( E )  EACH EMPLOYEE RECEIVING A 
COORDINAT ION ALLOWANCE S H A L L  KEEP 
THE EMPLOYER INFORMED OF H I S  ADDRESS 
AND THE NAME AND ADDRESS OF  ANY 
OTHER PERSON B Y  WHOM HE MAY B E  REGIJ- 
L A R L Y  EMPLOYED, 

( F THE COORD I NATION ALLOWANCE 
S H A L L  B E  P A I D  T O  THE REGULARLY 
A S S I G N E D  INCUMBENT OF THE P O S I T I O N  
A B O L I S H E D ,  IF THE P O S I T I O N  OF  AN 
EMPLOYEE I S  A B O L I S H E D  W H I L E  HE I S  
ABSENT FROM S E R V I C E )  HE WILL B E  
E N T I T L E D  TO THE C O O R D I N A T I O N  
ALLOWANCE WHEN HE I S  A V A I L A B L E  FOP 
SERVICE, THE EMPLOYEE TEMPORARILY 
F I L L I N G  S A I D  P O S I T I O N  A T  THE T I M E  
I T  WAS A B O L I S H E D  WILL B E  G I V E N  A 
C O O R D I N A T I O N  ALLOWANCE ON THE B A S I S  
OF S A I D  P O S I T I O N  U N T I L  THE REGULAR 
EMPLOYEE I S  A V A I L A B L E  FOP S E R V I C E  
AND THEREAFTER S H A L L  REVERT TO H I S  
PREVIOUS STATUS AND WILL B E  G I V E N  
A COORDINAT ION ALLOWANCE ACCORDINGLY 
I F  ANY I S  DUE,  

(GI AN EMPLOYEE RECEIVING A 
COORDINAT ION ALLOWANCE S H A L L  B E  
SUBJECT TO C A L L  TO RETURN TO S E R V I C E  
AFTER B E I N G  N O T I F I E D  I N  ACCORDANCE 
W I T H  THE WORKING AGREEMENT) AND SUCH 
EMPLOYEE MAY B E  REQUIRED TO RETURN 



TO T H E  S E R V I C E  OF  THE EMPLOYING 
C A R R I E R  FOR OTHER REASONABLY COM- 
PARABLE EMPLOYMENT FOR WHICH HE I S  
P H Y S I C A L L Y  AND MENTALLY  Q U A L I F I E D  
AND WHICH DOES NOT R E Q U I R E  A CHANGE 
I N  H I S  PLACE OF RESIDENCE, I F  H I S  
RETURN DOES NOT I N F R I N G E  UPON T H E  
EMPLOYMENT R I G H T S  OF OTHER EMPLOYEES 
UNDER THE WORKING AGREEMENT, 

(H) IF AN EMPLOYEE WHO I S  
R E C E I V I N G  A C O O R D I N A T I O N  ALLOWANCE 
RETURNS TO S E R V I C E  T H E  C O O R D I N A T I O N  
ALLOWANCE S H A L L  CEASE W H I L E  HE I S  
SO REEMPLOYED AND THE P E R I O D  OF 
T I M E  D U R I N G  WHICH HE I S  S O  REEMPLOYED 
S H A L L  B E  DEDUCTED FROM THE T O T A L  
P E R I O D  FOR WHICH HE I S  E N T I T L E D  TO 
R E C E I V E  A C O O R D I N A T I O N  ALLOWANCE, 
DURING THE TIME OF SUCH REEMPLOYMENT 
HOWEVER HE S H A L L  B E  E N T I T L E D  TO 
PROTECTION I N  ACCORDANCE W I T H  THE 
PROVISIONS OF SECTION 6, 

(I) IF AN EMPLOYEE WHO I S  
R E C E I V I N G  A COORDINAT ION ALLOWANCE 
OBTAINS RAILROAD EMPLOYMENT (OTHER 
THAN W I T H  H I S  HOME ROAD OR I N  THE 
COORDINATED OPERATION) HI s CO- 
O R D I N A T I O N  ALLOWANCE S H A L L  B E  REDUCED 
TO T H E  E X T E N T  T H A T  THE SUM T O T A L  OF 
H I S  EARNINGS I N  SUCH EMPLOYMENT AND 
H I S  ALLOWANCE EXCEEDS THE AMOUNT 
UPON WHICH H I S  C O O R D I N A T I O N  ALLOWANCE 
I S  BASED; PROVIDED T H A T  T H I S  S H A L L  
NOT APPLY  TO 5MPLOYEES W I T H  L E S S  
THAN ONE YEAR S S E R V I C E ,  

( J ) A COORD 1 N A T  I ON ALLOWANCE 
S H A L L  CEASE P R I O R  TO THE E X P I R A T I O N  
OF  I T S  PRESCRIBED P E R I O D  I N  T H E  EVENT 
O F :  

1, FAILURE w ITHOLIT GOOD CAUSE TO 
RETURN TO S E R V I C E  I N  ACCORDANCE 
W I T H  WORKING AGREEMENT AFTER 
B E I N G  N O T I F I E D  OF P O S I T I O N  FOR 
WHICH H E  I S  E L I G I B L E  AND A S  
PROVIDED I N  PARAGRAPHS (G)  AND 
(HI, 



3 [:;H;NAT ION. 

4:  ET IREMENT ON PENSION OR ON 
ACCOUNT OF AGE OR D I S A B I L I T Y  
I N  ACCORDANCE W I T H  THE CURRENT 
RULES AND PRACTICES A P P L I C A B L E  
TO EMPLOYEES GENERALLY,  

5 ,  DISMISSAL FOR JUSTZ FIABLE CAUSE, 
N 

ANY EMPLOYEE ELIGIBLE TO RECE VE A MONTHLY 
DISMISSAL ALLOWANCE UNDER SECTION 6 HEREOF MAY , 
A T  H I S  O P T I O N  A T  THE T I M E  HE BECOMES E L I G I B L E ,  
RESIGN AND (IN L I E U  OF A L L  OTHER BEFIEF T S  AND 
PROTECTIONS PROVIDED I N  T H I S  AGREEMENT j ACCEPT 
I N  A LUMP SUM A SEPARATION ALLOWANCE DETERMINED 
IN ACCORDANCE WITH THE PROVISIONS OF SECTION 9 
OF THE WASHINGTON JOB PROTECTION AGREEMENT OF 
MAY, 1936, READING AS FOLLOWS: 

"SECTION 9 ,  ANY EMPLOYEE ELIGI- 
B L E  TO R E C E I V E  A COORD[NATION 
ALLOWANCE UNDER SECTION 7 HEREOF MAY, 
A T  H I S  O P T I O N  A T  THE T I M E  OF COOR- 
D I N A T I O N ,  RESIGN AND (IN L I E U  OF  A L L  
OTHER B E N E F I T S  AND PROTECT ONS 
PROVIDED I N  T H I S  AGREEMENT j ACCEPT 
I N  A LUMP SUM A SEPARATION ALLOWANCE 
DETERMINED I N  ACCORDANCE W I T H  THE 
FOLLOWING SCHEDULE: 

1 YEAR & L E S S  THAN 2 YEARS I' 3 MONTHS' PAY 2 YEARS 3 " 
I' 

I1 I' I1 N N " 5 $ " 
I' " 1 0  " 1 N I' 

I' I' " 1 5  " 12 " ' I  !! YEARS AND OVER 12 " I' 

IN THE CASE OF EMPLOYEES WITH 
LESS THAN ONE YEAR'S SERVICE, F I V E  
DAYS'  PAY, A T  THE RATE OF THE 
P O S I T I O N  L A S T  OCCUPIEDJ FOR EACH 
MONTH I N  WHICH THEY PERFORMED 
S E R V I C E  WILL B E  P A I D  AS THE LUMP 
SUM , 

(A)  LENGTH OF SERVICE SHALL BE 

S OMPUTED AS PROVIDED I N  
E C T I O N  7 ,  



(B) ONE MONTH'S PAY SHALL BE OM- 1 PUTED B Y  M U L T I P L Y I N G  B Y  3 . THE  
D A I L Y  RATE OF PAY R E C E I V E D  B Y  
T H E  EMPLOYEE I N  THE P O S I T I O N  
L A S T  OCCUPIED P R I O R  TO T I M E  OF 
C O O R D I N A T I O N ,  

' I  

ANY EMPLOYEE AFFECTED BY A CHANGE IN 
OPERATIONS FOR ANY OF THE REASONS S E T  FORTH 
IN SECTION 2 HEREOF SHALL NOT BE DEPRIVED OF 
B E N E F I T S  A T T A C H I N G  TO H I S  P R E V I O U S  EMPLOYMENT) 
SUCH AS  FREE TRANSPORTATION)  P E N S I O N S j  H O S P I -  
T A L I Z A T I O N )  R E L I E F )  E T C , )  UNDER THE SAME 
C O N D I T I O N S  AND SO LONG AS  SUCH B E N E F I T S  CON- 
T I N U E  TO B E  ACCORDED TO OTHER EMPLOYEES OF 
T H E  C A R R I E R )  I N  A C T I V E  S E R V I C E  OR ON FURLOUGH 
AS  THE CASE MAY B E j  T O  THE EXTENT THAT  SUCH 
B E N E F I T S  CAN B E  SO M A I N T A I N E D  UNDER PRESENT 
A U T H O R I T Y  OF LAW OR CORPORATE A C T I O N  OR 
THROUGH FUTURE A U T H O R I Z A T I O N  WHICH MAY B E  
O B T A I N E D  

ANY EMPLOYEE WHO IS RETAINED IN THE 
S E R V I C E  O F  THE C A R R I E R )  OR WHO I S  LATER 
RESTORED T O  S E R V I C E  AFTER B E I N G  E L I G I B L E  TO 
R E C E I V E  A MONTHLY D I S M I S S A L  ALLOWANCE) WHO 
I S  REQUIRED T O  CHANGE THE P O I N T  OF H I S  EMPLPY- 
MENT AS  A R E S U L T  OF A CHANGE I N  THE C A R R I E R  S 
OPERATIONS FOR ANY O F  T H E  REASONS S E T  FORTH 
I N  SECTION 2 HEREOF) AND IS ,  THEREFORE) 
REQUIRED T O  MOVE H I S  P L A C E  O F  RESIDENCE)  S H A L L  
B E  ACCORDED B E N E F I T S  E T  FORTH 

A N SECTION 1 JOB k ROTECTION 
GREEMENT OF AS FOLLOWS: 

"SECTION 10 (A)  ANY EMPLOYEE 
WHO I S  R E T A I N E D  I N  T H E  S E R V I C E  O F  
ANY C A R R I E R  I N V O L V E D  I N  A P A R T I -  
CULAR C O O R D I N A T I O N  (OR WHO I S  
L A T E R  RESTORED T O  S E R V I C E  FROM 
THE GROIJP OF EMPLOYEES E N T I T L E D  
TO RECEIVE A COORDINATION ALLOWANCE) 
WHO I S  REQUIRED T O  CHANGE THE 
P O I N T  O F  H I S  EMPLOYMENT AS  RESULT  
O F  SUCH C O O R D I N A T I O N  AND I S  THERE- 
FORE REQUIRED T O  MOVE H I S  PLACE O F  



R E S I D E N C E )  S H A L L  B E  REIMBURSED FOR 
A L L  EXPENSES OF MOVING H I S  HOUSE- 
HOLD AND OTHER PERSONAL E F F E C T S  AND 
FOR THE T R A V E L I N G  EXPENSES O F  H I M -  
S E L F  AND MEMBERS OF H I S  F A M I L Y )  
I N C L U D I N G  L I V I N G  EXPENSES FOR H I M -  
S E L F  AND H I S  F A M I L Y  AND H I S  OWN 
A C T U A L  WAGE LOSS D U R I N G  THE T I M E  
NECESSARY FOR SUCH TRANSFER) AND 
FOR A REASONABLE T I M E  THEREAFTE j P (NOT TO EXCEED TWO WORKING DAYS 
USED I N  SECURING A P L A  E OF R E S I D E N C E  'i I N  H I S  NEW L O C A T I O N ,  HE EXACT 
EXTENT OF THE R E S P O N S I B I L I T Y  OF THE 
C A R R I E R  UNDER T H I S  P R O V I S I O N  AND 
THE WAYS AND MEANS OF TRANSPORTATION 
S H A L L  B E  AGREED UPON I N  ADVANCE 
BETWEEN THE C A R R I E R  R E S P O N S I B L E  AND 
THE ORGANIZ T I O N  OF THE EMPLOYEE 
AFFECTED,  fl 0 C L A I M  FOP EXPENSES 
UNDER T H I S  SECTION S H A L L  B E  ALLOWEn 
UNLESS THEY ARE INCUPRED W I T H I N  
THREE YEARS FROK THE D A T E  OF CO- 
O R D I N A T I O N  AND THE C L A I M  M S T  B E  I S U B M I T T E D  W I T H I N  N I N E T Y  (9 ) DAYS 
AFTER THE EXPENSES ARE INCURREP,  

(B) IF ANY SUCH EMPLOYEE I S  
FURLOUGHED W I T H I N  THREE YEARS AFTER 
CHANGING H I S  P O I N T  OF EMPLOYMENT AS  
A RESULT  OF COORDINAT ION AND E L E C T S  
TO MOVE H I S  PLACE OF R E S I D E N C E  BACK 
TO H I S  O R I G I N A L  P O I N T  OF E P P L O Y P E N T j  
THE CARRIER S H A L L  ASSUME THE EXPENSE 
CF MOVING W I S  HOUSEHOLD AND OTHER 
PERSONAL EFFECTS UNDER THE C O N D I -  
T I O N S  IMPOSED I N  PARAGRAPH ( A )  OF 
T H I S  S E C T I O N ,  

( c )  EXCEPT TO THE EXTENT PPOVIDEO 
I N  PARAGRAPH (B) CHANGES I N  F L A C E  
OF RESIDENCE SUBSEQUENT TO THE 
I N I T I A L  CHANGES CAUSED B Y  COORDINA- 
7 I O N  AND WHICH GROW OUT OF THE NORPAL 
E X E R C I S E  CF  S E N I O R I T Y  I N  ACCORDANCF 
W I T H  WORKING AGREEMENTS ARE NOT 
COMPREHENDEP W l T t j I N  THE P R O V I S I O N S  
OF T H I S  S E C T I O N ,  

I 



ANY EMPLOYEE WHO IS RETAINED IN THE 
S E R V I C E  OF THE C A R R I E R )  OR WHO I S  L A T E R  
RESTORED TO S E R V I C E  AFTER B E I N G  E L I G I B L E  TO 
R E C E I V E  A MONTHLY D I S M I S S A L  ALLOWANCE) WHO 
I S  REQUIRED TO CHANGE THE P O I N T  OF H I S  
EMPLOYMFNT AS A RESULT  OF A CHANGE I N  THE 
C A R R I E R  S OPERATIONS FOR ANY OF THE REASONS 
S E T  FORTH I N  SECTION 2 HEREOF) AND I S )  
THEREFORE, REQUIRED TO MOVE H I S  PLACE OF 
RESIDENCE)  S H A L L  B E  AC THE P R O T E C T I V E  

E N E F I T S  S E T  11 OF THE 
JOB OF MAY) 

j R E A D I N G  AS  FOLLOWS: 

"SECTION 11(~), THE FOLLOWING 
P R O V I S I O N S  S H A L L  APPLY, TO T H E  
EXTENT THEY ARE A P P L I C A B L E  I N  EACH 
I N S T A N C E )  TO ANY EMPLOYEE WHO I S  
R E T A I N E D  I N  THE S E R V I C E  OF ANY OF 
THE C A R R I E R S  I N V O L V  D I N  A P A R T I -  
CULAR C O O R D I N A T I O N  7 OR WHO I S  L A T E R  
RESTORED TO SUCH S E R V I C E  FROV THE 

' GROUP OF EMPLOYEES E N T I T L E D  TO 
RECEIVE A COORDINATION ALLOWANCE) 
WHO I S  REQUIRED TO CHANGE THE P O I N T  
OF H I S  EMPLOYMENT AS A R E S U L T  O F  
SUCH C O O R D I N A T I O N  AND I S  THEREFOR6  
REQUIRED TO MOVE H I S  PLACE OF 
R E S I D E N C E :  

1, IF THE EMPLOYEE OWNS H I S  OWN 
HOME I N  THE L O C A L I T Y  FROM 
WHICH HE I S  REQUIRED TO MOVE) 
HE S H A L L  A T  H I S  O P T I O N  B E  
RE IMB l lRSED B Y  H I S  EMPLOYING 
C A R R I E R  FOR ANY LOSS SUFFERED 
I N  THE S A L E  OF H I S  HOME FOR 
L E S S  THAN I T S  F A I R  V A L U E ,  IN 
EACH CASE THE F A I R  VALUE OF 
T H E  HOME I N  QUEST ION S H A L L  
B E  DETERMINED AS OF A D A T E  
S U F F I C I E N T L Y  P R I O R  TO THE 
C O O R D I N A T I O N  TO B E  UNAFFECTED 
THEREBY, THE EMPLOY I NG 
C A R R I E R  S H A L L  I N  EACH I N S T A N C E  
B E  AFFORDED AN OPPORTUNITY  TO 
PURCHASE THE HOME A T  SUCH F A I R  
VALUE BEFORE I T  I S  SOLD B Y  THE 
EMPLOYEE T O  ANY OTHER PARTY,  



2, IF T H E  EMPLOYEE I S  UNDER A 
CONTRACT T O  PURCHASE H I S  
HOME, T H E  E M P L O Y I N G  C A R R I E R  
S H A L L  PROTECT H I M  A G A I N S T  
LOSS T O  T H E  E X T E N T  O F  T H E  
F A I R  V A L U E  O F  ANY E Q U I T Y  
HE MAY HAVE I N  T H E  HOME AND 
I N  A D D I T I O N  S H A L L  R E L I E V E  
H I M  FROM ANY FURTHER O B L I -  
G A T I O N S  UNDER H I S  CONTRACT,  

3, IF T H E  EMPLOYEE HOLDS A N  
U N E X P I R E D  L E A S E  O F  A 
D W E L L I N G  O C C U P I E D  B Y  H I M  
A S  H I S  HOME, T H E  E M P L O Y I N G  
C A R R I E R  S H A L L  PROTECT H I M  
FROM A L L  LOSS A N D  COST I N  
S E C U R I N G  T H E  C A N C E L L A T I O N  
O F  H I S  S A I D  L E A S E ,  

(B) CHANGES IN PLACE OF RESIDENCE 
SUBSEQUENT TO T H E  I N I T I A L  CHANGE 
CAUSED B Y  C O O R D I N A T I O N  AND W H I C H  GROW 
OUT O F  THE NORMAL E X E R C I S E  OF S E N I O R -  
I T Y  I N  ACCORDANCE W I T H  WORKING AGREE- 
MENTS ARE NOT COMPREHENDED W I T H I N  
THE PROVISIONS OF THIS SECTION, 

(c )  NO C L A I M  FOR LOSS S H A L L  B E  
P A I D  UNDER THE P R O V I S I O N S  O F  T H I S  
S E C T I O N  W H I C H  I S  NOT PRESENTED W I T H I N  
THREE YEARS A F T E R  T H E  E F F E C T I V E  D A T E  
O F  T H E  C O O R D I N A T I O N ,  

(D) SHOULD A CONTROVERSY ARISE 
I N  R E S P E C T  T O  T H E  V A L U E  O F  T H E  HOME) 
T H E  LOSS S U S T A I N E D  I N  I T S  S A L E )  T H E  
LOSS UNDER A CONTRACT FOR PURCHASE) 
LOSS AND COST I N  S E C U R I N G  T E R M I N A -  
T I O N  O F  L E A S E )  OR ANY OTHER Q U E S T I O N  
I N  CONNECTION W I T H  T H E S E  MATTERS) 
I T  S H A L L  B E  D E C I D E D  THROUGH J O I N T  
CONFERENCE BETWEEN T H E  REPRESENTA- 
T I V E S  O F  T H E  EMPLOYEES AND T H E  
C A R R I E R  ON WHOSE L I N E  T H E  CONTROVERSY 
A R I S E S  AND I N  T H E  E V E N T  T H E Y  ARE 
U N A B L E  T O  AGREE) T H E  D I S P U T E  MAY B E  
REFERRED B Y  E I T H E R  P A R T Y  T O  A BOARD 
O F  THREE COMPETENT R E A L  E S T A T E  
A P P R A I S E R S )  S E L E C T E D  I N  T H E  F O L L O W I N G  
MANNER : 



ONE TO BE SELECTED BY THE REPRE- 
SENTATIVES OF THE EMPLOYEES AND THE 
CARRIER)  RESPECTIVELY; THESE TWO 
S H A L L  ENDEAVOR B Y  AGREEMENT W I T H I N  
TEN DAYS AFTER T H E I R  APPOINTMENT 
TO SELECT THE T H I R D  APPRAISER)  OR 
TO SELECT SOME PERSON AUTHORIZED 
TO NAME THE T H I R D  APPRAISER)  AND 
I N  THE EV NT OF F A I L U R E  T AGREE 

F HEN THE E HAIRMAN OF THE 7 NTERSTATE 
OMMERCE COMMI ss I ON SHALL BE 

REQUESTED TO APPOINT THE T H I R D  
APPRAISER,  A D E C I S I O N  OF A 
MAJORITY OF THE APPRAISERS S H A L L  
B E  REQUIRED AND S A I D  D E C I S I O N  

? H A L L  B E  F I N A L  AND CONCLUSIVE,  
HE SALARY AND EXPENSES OF THE' 

T H I R D  OR NEUTRAL APPRAISER)  
I N C L U D I N G  THE EXPENSES OF THE 
A P P R A I S A L  BOARD) S H A L L  B E  BORNE 
EQUALLY B Y  THE P A R T I E S  TO THE 
PROCEED1 NGS , ALL OTHER EXPENSES 
SHALL  B E  P A I D  BY THE PARTY INCURRING 
THEM) I N C L U D I N G  THE SALARY OF THE 
APPRAISER SELECTED B Y  SUCH PARTY,  

I1 

WHEN POSITIONS ARE A~OLISHED AS A RESULT 
OF CHANGES I N  THE CARRIER S OPERATIONS F R 
ANY OF THE REASONS SET FORTH IN SECTION 3 
HEREOF) AND A L L  OR PART OF THE WORK OF THE 
ABOLISHED P O S I T I O N S  I S  TRANSFERRED TO ANOTHER 
LOCATION OR LOCATIONS) THE SELECTION AND 
ASSIGNMENT OF FORCES TO PERFORM THE WORK I N  
QUESTION S H A L L  B E  PROVIDED FOR B Y  AGREEMENT 
OF THE GENERAL CHAIRMAN OF THE CRAFT OR CRAFTS 
INVOLVED AND THE CARRIER E S T A B L I S H I N G  PRO- 
V I S I O N S  APPROPRIATE FOR A P P L I C A T I O N  I N  THE 
PARTICULAR CASE; PROVIDED HOWEVER) THAT UNDER 
THE TERMS OF THE AGREEMENT S U F F I C I E N T  EMPLOYEES 
W I L L  B E  REQUIRED TO ACCEPT EMPLOYMENT W I T H I N  
T H E I R  C L A S S I F I C A T I O N  SO AS T 3  INSURE A FORCE 

9 DEQUATE TO MEET THE CARRIER S REQUIREMENTS, 
N THE EVENT OF F A I L U R E  TO REACH SUCH AGREE- 

MENT) THE D I S P U T E  MAY B E  SUBMITTED B Y  E I T H E R  
PARTY FOR SETTLEMENT AS HEREINAFTER PROVIDED,  



R 
EES 

ANY DISPUTE WITH RESPECT TO THE INTER- 
P R E T A T I O N  OR A P P L I C A T I O N  OF T H E  F 
PROVISIO s OF SECTIONS 1 THROUGH !! ARTICLE EXCEPT AS  DEFINED IN SECTION 1 
W I T H  RESPECT TO J O B  P R O T E C T I O N j  I N C L U D I N G  
D I S P U T E ?  A S  T O  WHETHER A CHANGE I N  T H E  
C A R R I E R  S O P E R A T I O N S  I S  CAUSE 
REASONS S E T  FORTH I N  
DUE T O  CAUSES S E T  FORTH I N  
AND D I S P U T E S  A S  T O  T H E  P R O T E C T I V E  B E N E F I T S  
T O  W H I C H  AN EKPLOYEE OR EMPLOYEES MAY B E  
E N T I T L E D ,  S H A L L  B E  HANDLED AS H E R E I N A F T E R  
P R O V I D E D ,  

THE WORK SET FORTH IN THE CLASSIFICATION 
O F  WORK RULES O F  THE C R A F T S  P A R T I E S  T O  T H I S  
AGREEMENT WILL NOT B E  CONTRACTED EXCEPT I N  
ACCORDAN E WITH TH PROVIS NS OF SECTIONS 1 6 1 THROUGH OF T H I S  R T I C L E  f 7 I 

SUBCONTRACTING OF WORK, I NCLUDI NG UN IT 
EXCHANGE, WILL B E  DONE ONLY WHEN (1) MANA- 
G E R I A L  S K I L L S  ARE NOT A V A I L A B L E  ON T H E  
PROPERTY; OR (2) S K I L L E D  MANPOWER I S  NOT 
A V A I L A B L E  ON THE PROPERTY ROM A C T I V E  OR 
FURLOUGHED EMPLOYES; OR (3 5 E S S E N T I A L  E Q U I P -  
MENT I S  NOT A V A I L A B L E  ON T H E  PROPERTY; OR 
(4) THE R E Q U I R E D  T I M E  O F  C O M P L E T I O N  OF T H E  
WORK CANNOT B E  MET W I T H  T H E  S K I L L S ,  PERSONNEL 
OR E Q U I P M E N T  A V A I L A B L E  ON T H E  PROPERTY; OR 
(5) SUCH WORK CANNOT B E  PERFORMED B Y  T H E  
C A R R I E R  E X C E P T  A T  A S I G N I F I C A N T L Y  GREATER 
COST, P R O V I D E D  THE COST ADVANTAGE E N J O Y E D  
B Y  T H E  SUBCONTRACTOR I S  NOT B A S E D  ON A 
STANDARD OF WAGES BELOW T H A T  OF T H E  PRE- 
V A I L I N G  WAGES P A I D  I N  THE AREA FOR T H E  T Y P E  
OF WORK B E I N G  PERFORMED, UNIT EXCHANGE A S  
USED H E R E I N  MEANS T H E  T R A D I N G  I N  O F  O L D  OR 
WORN E Q U I P M E N T  OR COMPONENT PARTS, R E C E I V I N G  
I N  EXCHANGE NEW, UPGRADED OR R E B U I L T  PARTS, 
B U T  DOES NOT I N C L U D E  T H E  PURCHASE OF NEW 
E Q U I P M E N T  OR COMPONENT P A R T S ,  



C T I O N  7 - VAN M I S S I O N  O F  
DATA 

IF THE C A R R I E R  D E C I D E S  T H A T  I N  THE L I G H T  
OF THE C R I T E R I A  S P E C I F I E D  ABOVE I T  I S  NECESSARY 
TO SUBCONTRACT WORK OF A T Y P E  CURRENTLY PER- 
FORMED B Y  THE EMPLOYES, I T  S H A L L  G I V E  THE 
GENERAL CHAIRMAN OF THE CRAFT  OR CRAFTS I N -  
VOLVED N O T I C E  OF  I N T E N T  TO CONTRACT OUT AND 
THE REASONS THEREFOR, TOGETHER W I T H  SUPPORT- 
I N G  D A T A ,  ADVANCE N O T I C E  S H A L L  NOT B E  
REQUIRED CONCERN I NG MI NOR TRANSACTIONS, THE 
GENERAL .CHAIRMAN OR H I  S DES I G N A T E D  REPRESENTA- 
T I V E  WILL N O T I F Y  T H E  C A R R I E R  W I T H I N  T E N  DAYS 
FROM T H E  POSTMARKED DATE OF THE N O T I C E  OF  ANY 
D E S I R E  TO D I S C U S S  THE PROPOSED A C T I O N ,  UPON 
R E C E I P T  OF SUCH N O T I C E  THE C A R R I E R  S H A L L  G I V E  
SUCH R E P R E S E N T A T I V E  O F  THE O R G A N I Z A T I O N  A T  
L E A S T  T E N  DAYS ADVANCE N O T I C E  OF A CONFERENCE 
TO D I S C U S S  THE PROPOSED A C T I O N  1 IF THE 
P A R T I E S  ARE UNABLE TO REACH AN AGREEMENT A T  
SUCH CONFERENCE THE C A R R I E R  MAY, NOTWITH-  
STANDING, PROCEED T O  SUBCONTRACT THE WORK, 
AND THE O R G A N I Z A T I O N  MAY PROCESS THE D I S P U T E  
TO A CONCLUSION AS H E R E I N A F T E R  P P O V I D E D ,  

IF THE GENERAL CHAIRMAN OF A CRAFT 
REQUESTS THE REASONS AND SUPPORTING D A T A  FOR 
T H E  SUBCONTRACTING OF WORK FOR WHICH NO 
N O T I C E  OF I N T E N T  HAS BEEN GIVEN,  I N  ORDER TO 
D E T E R M I N E  WHETHER T H E  CONTRACT I S  C O N S I S T E N T  
W I T H  THE C R I . T E R I A  S E T  FORTH ABOVE, SUCH I N F O R -  
M A T I O N  S H A L L  B E  FURNISHED H I M  PROMPTLY 1 IF A 
CONFERENCE IS REQUESTED BY THE GENERAL CHAIRMAN 
OR H I S  D E S I G N A T E D  REPRESENTATIVE,  I T  S H A L L  B E  
ARRANGED. A T  A MUTUALLY ACCEPTABLE T I M E  AND 
P L A C E ,  ANY D I S P U T E  AS TO WHETHER THE CONTRACT 

1 S CONSISTENT W I T H  T H E  C R I T E R I A  SET  FORTH I N  
E C T I O N  1 MAY B E  PROCESSED TO A CONCLUSION A S  

H E R E I N A F T E R  PROVIDED,  

ANY DISPUTE. OVER THE APPLICATION OF THIS 
RULE  S H A L L  B E  HANDLED AS H E R E I N A F T E R  P R O V I D E D ,  



NONE BUT MECHANICS OR APPFENTICES REGU- 
LARLY EMPLOYED AS SUCH SHALL DO PECHANICS' 
WORK AS PER THE S P E C I A L  RULES OF EACH CRAFT 
EXCEPT FOREMEN AT POINTS WHERE NO MECHANICS 
ARE EMPLOYED, HOWEVER CRAFT WORK PERFORMED 
B Y  FOREMEN OR OTHER SUPERVISORY EMPLOYES 
EMPLOYED ON A S H I F T  SHALL  NOT I N  THE AGGRE- 
GATE EXCEED 20 HOURS A WEEK FOR ONE S H I F T )  
40 HOURS A WEEK FOR TWO S H I F T S )  OR 60 HOURS 
FOR A L L  S H I F T S ,  

IF ANY QUESTION A R I S E S  AS TO THE AMOUNT 
OF CRAFT WORK B E I N G  PERFORMED BY SUPERVISORY 
EMPLOYES) A J O I N T  CHECK SHALL B E  MADE A T  THE 
REQUEST OF THE GENERAL CHAIRMEN OF THE 
ORGANIZATIONS AFFECTED, ANY DISPUTES OVER 
THE A P P L I C A T I O N  OF T H I S  RULE SHALL B E  HANDLED 
AS PROVIDED HEREINAFTER,  

AN INCUMBENT SUPERVIS R WHO A UM 8 PRESENT P O S I T I O N  PRIOR T o  cToBER EJ E4cYls 
AT A P O I N T  WHERE NO MECHANIC I S  EMPLOYED) 

M AY B E  RETAINED I N  H I S  PRESENT P O S I T I O N ,  
OWEVERj H I S  REPLACEMENTS SHALL  B E  SUBJECT 

TO THE PRECEDING PARAGRAPHS OF T H I S  RULE, 

ARTICI E I V  - OM1 YING POINTS 

AT POINTS WHERE THERE IS NOT SUFFICIENT 
WORK TO J U S T I F Y  EMPLOYING A MECHANIC OF EACH 
CRAFT) THE MECHANIC OR MECHANICS EMPLOYED A T  
SUCH POINTS WILL SO FAR AS THEY ARE CAPABLE 
OF DOING SO) PERFORM THE WORK OF ANY CRAFT 
NOT HAVING A MECHANIC EMPLOYED AT  THAT P O I N T ,  
ANY DISPUTE AS  TO WHETHER OR NOT THERE IS 
S U F F I C I E N T  WORK TO J U S T I F Y  EMPLOYING A MECHANIC 
OF EACH CRAFT) AND ANY D I S P U T E  OVER THE D E S I G -  
NATION OF THE CRAFT TO PERFORM THE A V A I L A B L E  
WORK SHALL BE HANDLED AS FOLLOWS: AT THE 
REQUEST OF THE GENERAL CHAIRMAN OF ANY CRAFT 
THE P A R T I E S  WILL UNDERTAKE A O I N T  CHECK OF 
THE WORK DONE AT  THE P O I N T ,  1 F THE D I S P U T E  
I S  NOT RESOLVED BY AGREEMENT I T  SHALL  B E  
HANDLED AS HEREINAFTER PROVIDED AND PENDING 
THE D I S P O S I T I O N  OF THE D I S P U T E  THE CARRIER 
MAY PROCEED W I T H  OR CONTINUE I T S  DESIGNATIONu 



EXISTING PULES OR PRACTICES ON INDIVID- 
UAL PROPERTIES MAY B E  RETAINED BY THE 
ORGANIZATIONS BY G I V I N G  A NOTICE TO THE 
CARRIER INVOLVED AT  ANY T I  WE W I T H I N  !!fl DAYS 
AFTER THE DATE OF T H I S  AGREEMENT, 

ARTICLE V - COUP1 ING, INSPFCTIO!I AND TESTING 

IN YARDS OR TERMINALS WHERE CARMEN I N  
THE SERVICE OF THE CARRIER OPERATING OR 
S E R V I C I N G  THE T R A I N  ARE EMPLOYED AND ARE ON 
DUTY I N  THE DEPARTURE Y A R D j  COACH YARD OR 
PASSENGER TERMINAL  FROM WHICH T R A I N S  DEPART) 
SUCH I N S P E C T I N G  AND T E S T I N G  OF A I R  BRAKES AND 
APPURTENANCES ON T R A I N S  AS I S  REQUIRED BY THE 
CARRIER I N  T i i E  DEPARTURE Y A R D j  COACH Y A R D j  OR 
PASSENGER TERMINAL)  AND THE RELATED COl lPL ING 
OF A I R )  S I G N A L  AND STEAM HOSE I N C I D E N T A L  TO 
SUCH I N S P E C T I O N j  S H A L L  B E  PERFORMED BY THE 
CARMEN, 

THIS RULE SHALL NOT APPLY TO COLIPL:[NG OF 
A I R  HOSE BETWEEN LOCOMOTIVE AND THE F I R S T  CAR 
OF AN OUTBOUND TRAIN;  BETWEEN THE CABOOSE AND 
THE L A S T  CAR OF AN OUTBOUND TR91N OR BETWEEN 
THE LAST CAR IN A 1 1 ~ ~ ~ ~ ~ ~ - ~ ~ ~ ~ '  AND THE FIRST 
CAR STANDING I N  THE TRACK UPON WHICH THE OUT- 
BOUND T R A I N  I S  MADE UP, 

A R T I W  F V I  - ESOl U T I O N  OF DISPUTFS 

IN CCORDANCE W I T H  THE PROVI  IONS OF THE C 8 RAILWAY ABOR ACT AS AMENDED) A HOP CRAFT 
SPECIAL BOARD OF ADJU~TMENT, HEREINAFTER 
REFERRED TO AS "BOARD IS HEREBY ESTABLISHED 
FOR THE PURPOSE OF A D J U S T I N G  AND DEC D I N G  D I S -  

UTES WHI H MAY ARISE UNDER ARTIC F i 
EMPLOYEE ROTECTIONj  AND ARTIC E \ f J  SUBCON- f TRACTINGJ  OF T H I S  AGREEMENT, HE P A R T I E S  
AGREE THAT SUCH D I S P U T E S  ARE NOT SUBJECT TO 
SECTION 3, SECOND, OF THE RAILWAY LABOR ACT, 
AS AMENDED, 



THE BOARD S H A L L  C O N S I S T  OF 4 MEMBERS, 2 
! .PPOINTED RY T H  O R G A N I Z A T I O N S  PARTY TO T H I S  
AGREEMENT, AND !? A P P O I N T E D  B Y  THE C A R P I E R S  
PARTY TO THIS AGREEMENT, FOR EACH DISPUTE 
THE BOARD SHALL BE AUGMENTED BY ONE MEMBER 
SELECTED FROM THE PANEL  OF P O T E N T I A L  REFEREES 
I N  THE MANNER H E R E I N A F T E R  PROV DED,  SUC- 
CESSORS TO THE MEMBERS OF THE d jOARD S H A L L  B E  
A P P O I N T E D  I N  THE SAME MANNER AS THE O R I G I N A L  
A P P O I N T E E S ,  

APPOINTKENT OF THE MEMBERS OF  THE BOARD 
S H A L L  B E  MADE BY THE R E S P E C T I V E  P A R T I E S  
W I T H I N  T H I R T Y  DAYS FROM 'THE DATE OF  THE 
S I G N I N G  OF T H I S  AGREEMENT, 

THE PARTIES AGREE TO SELECT A PANEL OF 
S I X  P O T E N T I A L  REFEPEES FOR THE PURPOSE OF D I S -  
POSING OF DISPUTES BEFCRE THE BOARD ARISING r NEER ARTICLES I AND I I  OF THIS AGREEMENT, 

r H  S E L E C T I O N S  S H A L L  B E  MADE W I T H I N  T H I P T Y  ( y h )  DAYS FROM THE D A T E  OF THE S I G N I N G  OF T H I S  
AGREEMENT, IF THE PARTIES APE UNABLE TO 
AGREE UPON THE S E L E C T I O N  OF T H  P A N E L  OF f P O T E N T I A L  REFEREES W I T H I N  THE . 0 DAYS S P E C I -  
FIED, THE NATIONAL PEDIATION POARD SHALL BE 
REQUESTED TO NAPE SUCH REFEREES AS +RE 
NECESSARY TO F I L L  TWE P A N E L  W I T H I N  J DAYS 
AFTER THE R E C E I P T  OF  SUCH REQUEST,  

THE P RTIES SHALL ADVISE THE ~IATIONAL 
MEDIATION b OARD OF  'THE NAMES OF THE P O T E N T I A L  
REFEREES SELECTED, ANI! THE NATIONAL. YEDI ATION 
BOARD S H A L L  N O T I F Y  THOSE SELECTED, AND T H E I R  
SUCCESSORS, OF T H E I R  S E L E C T I O N j  INFORMING 
THEM OF THE NATURE O F  T H E I R  DUT IES ,  THE  
P A R T I E S  TO THE AGREEMENT AND SUCH I N F O R M A T I O N  



AS I T  MAY DEEM A D V I S A B L E )  AND S H A L L  O B T A I N  

E H E I R  CONSENT TO SERVE AS A PANEL MEMBER, 
ACH PANEL ME BER S E L  C T  

i r  5 ,  f468 

H A L L  SERVE AS A 
MEMBER U N T I  ANUARY j AND U N T I L  EACH 
SUCCEED1 NG ANUARY 1 THEREAFTER UNLESS 
WRITTEN N O T I C E  I S  SERVED BY THE ORGANIZATIONS 
OR THE CARRIERS P A R T I E S  TO THE AGREEMENT) A T  
LEAST 60 DAYS PRIOR TO JANUARY P IN ANY YEAR 
THAT HE I S  NO LONGER ACCEPTABLE, SUCH N O T I C E  
S H A L L  B E  SERVED BY THE MOVING P A R T I E S  UPON 
THE OTHER P A R T I E S  TO THE AGRE M E N T j  T H  

8 E L MEMBER OF THE BOARD AND THE ATIONAL ,EDI- 
A T I O N  OARD, I F  THE REFEREE I N  QUESTION 
S H A L L  THEN B E  ACTING AS REFEREE I N  ANY 
CASE PENDING BEFORE THE B OARDj  HE S H A L L  SERVE 
AS A MEMBER OF THE BOARD UNTIL THE COMPLETION 
OF SUCH CASE,  

IN THE EVENT ANY PANEL MEMBER REFUSES 
TO ACCEPT SUCH APPOINTMENT) D I E S )  OR BECOMES 
D I S A B L E D  SO AS TO B E  UNABLE TO SERVE) I S  
TERMINATED I N  TENURE AS HEREINABOVE PROVIDED) 
OR A VACANCY OCCURS I N  PANEL MEMBERSHIP FOR 
ANY OTHER REASON) H I S  NAME S H A L L  IMMEDIATELY 
B E  STRICKEN FROM THE L I S T  OF P T E N T I A L  
REFEREES, THE MEMEERS OF THE ! OARD SHALL>  
W I T H I N  T H I R T Y  DAYS AFTER A VACANCY OCCURS) 
MEET AND SELECT A SUCCESSOR FOR EACH MEMBER 
AS MAY B E  NECESSARY TO RESTORE THE PANEL TO 
F U L L  MEMBERSHIP, IF THEY ARE UNABLE TO AGREE 
UPON A SUCCESSOR W I T H I N  T H I R T Y  DAYS AFTER 
SUCH MEETING)  HE SHALL  B E  APPOINTED B Y  THE 
NATIONAL MEDIATION BOARD, 

TION 8 - U R I S D I C T I O N  OF &QARD - 

THE BOARD SHALL HAVE EXCLUSIVE JURIS- 
D I C T I O N  OVER D I S P U T E S  BETWEEN THE P A R T I E S  
GROWING OUT OF GRIEVANCES CONCERN NG THE 

NTERPRET T I O N  OR A P P L I C A  I O N  OF R T I  L E  1, B H A 
[MPLoYEE R o T E c T I o N ,  AND R T I c L E  I I, !uB- 
CONTRACTING, 

ANY DISPUTE ARISING UNDER ARTICLE I ,  
EMPLOYEE PROTECTION, AND ARTICLE I I, SUBCON- 
TRACTING)  OF T H I S  AGREEMENT) NOT SETTLED I N  
D I R E C T  NEGOTIAT IONS MAY B E  SUBMITTED TO THE 



BOARD B Y  E I T H E R  PARTY) BY N O T I C E  TO THE OTHER 
PARTY AND TO THE BOARD, 

Y 
WITHIN 15 DAYS OF THE POSTMARKED ATE OF ! SUCH NOTICE)  BOTH P A R T I E S  SHALL  SEND 1 C O P I E S  

OF A WRITTEN SU M I S S I O N  TO T H E I R  RESPECTIVE 
MEMBERS OF THE 8 OARD, COPIES OF SUCH SUB- 
M I S S I O N S  SHALL  E EXCHANGED A T  THE I N I T I A L  % MEETING OF THE OARD TO CONSIDER THE D I S P U T E ,  

C T I O N  U - NTFNT OF S U . B . P ~ I S ~  - 

EACH WRITTEN SUBMISSION SHALL BE LIMITED 
TO THE M A T E R I A L  SUBMITTED BY THE P A R T I E S  TO 
THE D I S P U T E  ON THE PROPERTY AND SHALL  INCLUDE:  

THE QUESTION OR QUESTIONS IN ISSUE; 
STATEMENT OF FACTS; 
POSITION OF EMPLOYEE OR EMPLOYEES AND 

(D) 1 EL:[  E F  REQUESTED; 
OSIT1,ON OF COMPANY AND R E L I E F  REQUESTED, 

IF THE MEMBERS OF THE BOARD ARE UNABLE 
TO RESOLVE THE D I S P U T E  W I T H I N  TWENTY DAYS 
FROM THE POSTMARKED DATE OF SUCH SUBMISSION, 

li ITHER ME BER OF TH BOARD MAY REQUEST THE 
A T I O N A L  R E D I A T I O N  k OARD TO APPOINT A MEMBER 

OF THE PANEL OF P T E N T I A L  REFE EES TO S I  
WITH THE BOARD, f HE NATIONAL a EDIATION 6 OARD 
SHALL  MAKE THE APPOINTMENT W I T H I N  F I V E  DAYS 
AFTER R E C E I P T  OF SUCH REQUEST AND N O T I F Y  THE 
MEMBERS OF THE BOARD OF SUCH APPOINTMENT 
PROMPTLY AFTER I T  I S  MADE , COPIES OF BOTH 
SUBMISSIONS S H A L L  PROMPTLY B E  MADE A V A I L A B L E  
TO THE REFEREE, 

THE REFEREE SELECTED SHALL PRESIDE AT 
MEETINGS OF THE BOARD AND SHALL B DESIGNATED 
FOR HE PURP SE OF A CASE AS THE HAIRMAN OF B f E 
THE OARD, HE BOARD SHALL HOLD A MEETING 
FOR THE PURPOSE OF D E C I D I N G  THE D I S P U T E  WITH-  

N 1 DAYS AFTER THE APPOINTMENT OF A REFEREE, t 5  HE OARD S H A L L  CONSIDER THE WRITTEN SUB- 
M I S S I O N  AND RELEVANT AGREEMENTS, AND NO ORAL 
TESTIMONY OR OTHER WRITTEN M A T E R I A L  WILL B E  



R E C E I V E D ,  !. M A J O R I T Y  VOTE OF A L L  MEMBERS OF 
THE ?)OARD SHALL BE REQUIRED FOR A DECISION 
OF T H E  BOARD, A, P A R T I S A N  MEMBER OF THE EOARG 
MAY I N  T H E  ABSENCE OF H I S  P A R T I S A N  CCLLEAGUE 
VOTE ON B E H A L F  OF BOTH DECISIONS S H A L L  B E  
MACE W i T H I N  T H I R T Y  DAYS FROM T H E  D A T E  OF SUCH 
MEET I NG, 

I F  T H E 2 E  !S A C L A I M  FOR WAGE LOSS ON 
B E H A L F  OF A NAMED C L A  M A N T I  AR S I N G  OUT OF AN 
ALLEGED V I O L A T l  ON OF h R T I C i E  ~1 S~/BCONTRACT- 
INGj WHICH I S  S U S T A I N E C j  T H E  OARD S D E C I S I O N  
S H A L L  NOT EXCEED WAGES LOST  AND OTHER B E N E F I T S  
NECESSARY TO MAKE THE EMPLOYEE WHOLE, 

DECISIONS OF THE BOARD SHALL BE FINAL AND 
B I N D I N G  UPON THE P A R T I E S  TO THE D I S P U T E 1  

THE TIME LIMITS SPECIFIED IN THIS 
ARTICLE MAY BE EXTENDED ONLY BY MUTUAL AGREE- 
MENT OF  T H E  P A R T I E S ,  

THE BOARD SHALL MAINTAIN A COMPLETE 
RECORD OF A L L  MATTERS S U B M I T T E D  T O  I T  FOR I T S  
C O N S I D E R A T I O N  AND OF A L L  F I N D I N G S  AND D E C I S I O N S  
KADE B Y  I T  1 

THE PARTIES HERETO WILL ASSUME THE COM- 
PENSATION,  T R A V E L  EXPENSE AND OTHER EXPE S E  
OF THE BOARD MEMBERS SELECTED BY THEM, UNLESS 
OTHER ARRANGEMENTS ARE MADE, THE O F F I C E  
STENOGRAPHIC AND OTHER EXPENSES OF THE BOARD, 
I N C L U D I N G  COMPENSATION AND EXPENSES OF  T H E  
NEUTRAL  MEMBERS THEREOF, S H A L L  B E  SHARED 
EQUALLY  B Y  T H E  P A R T I E S ,  



ASSIGNMENT OF W O R K  - USE OF SUPERVISORS, 
ARTICLE I V  OUTLYING POINTS, AND ARTICLE V, 
COUPLING, f NSPECTION AND TESTING, OF THI s 
AGREEMENT, SH LL B E  HANDLED I N  ACCORDANCE 
WITH SECTION OF THE RAILWAY LABOR PCT, A S  
AMENDED, 

9 

THIS AGREEMENT IS IN FULL AND FINAL 
SETTLEMENT OF THE D I S P U T E  GROWING OUT OF 
N O T I C E S  S RV D ON WE CARRIERS L STED I N  b k ,  1) AND f ON OR ABOUT CTORER 15, 
~ F ! ! ~ I ~ ~ D  OUT OF PROPOSALS SERVED BY THE 
I N D I V I D U A L  RAILROADS ON ORGANIZAT ION REPRE- 
S E N T A T I V E S  OF TPE EMPAOYEES INVOLVED 
ABOUT NOVEMBER ,, 196~, AND ARTICLES 
AND I V  OF PROPOSALS SERVED BY THE I N D I V I D U A L  
RAILROADS .ON ORGANIZAT ION R.EPRESENT T I V E S  OF 

19€;5, 
4 THE EMP OYEES INVOLVED ON oe ABOUT UNE 17, 

f H I s  AGREEMENT SHALL  B E  CONSTRUED A s  
A SEPARATE AGREEMENT BY AND ON BEHALF  OF 
EACH OF S A I D  CARRIERS ANP I T S  EMPLOYEES 
REPRESENTED BY EACH OF THE ORGANIZAT IONS 
SIGNATORY HERETC, 

R R T I C l  E V I  I I - FFFECTIVE DATE 

THE PROVISIONS OF THIS AGREEMENT SHALL 
BECOME EFFECTIVE ROVEFIBER 1, 19f4, AN SH'LL 8 CONTINUE IN EFFECT UNTIL JANUARY 1, 1-6.6, AND 
THEREAFTER U N T I L  CHANGED OR M O D I F I E D  I ! ACCORDANCE W I T H  THE P R O V I S I O N S  OF THE A ILWAY 
LABOR P.cT, A S  AMENDED, SECTIOK F NOTICES WILL 
NOT BE I N I T I A T E C  NOR PROGRESSED LOCALLY OR 
CONCERTEDLY COVERING THE SUBJECT MATTEP CON- 
T A I N E P  I N  THE PROPOSALS OF THE P A R T I E S  
FEFERREC TO IN ARTICLE V I I ,  PRIOR TO J A N U A R Y  1, 
I%€, , 

P,RT!CLF. IX - C0L.IP.T APPROVAL 

THIS AGREEMENT IS SUBJECT TO APPPCVAL OF 
THE COIJETS W I T H  RESPECT TO CARRIERS I N  THE 
HPNGS @F EECEIVEPS OR TRUSTEES, 



GN AT WASH NGTONj D C rn j THIS 25TH DAY 81 s €1 TEMBERj ! 964, 



P~EMORAND IM OF UNDERSTANDI NG RE il TI \ V I J  
O F  !!EDIATION GREEMENT OF  SEPTEMBER z!, Ebb4 B Y  
AND BETWEEN THE P A R T 1  C A R R I E R S  L I S T E D  
IN EXHIBITS A j  B D AGREE ENT 
REPRESENTED BY THE LWAY L' ABOR 
CONFEREN E AND THE EASTERN, WESTERN AND SOUTH- ' E EASTERN ARRI ERS ' CONFERENCE COMMITTEES, AND 
T H E  EMPLOYEES O F  SUCH C A R R I E R S  SHOWY THEREON 
AND REPRESENTED BY THE RA ILWAY LABOR 
O R G A N I Z A T I O N S  S IGNATORE THERET THROUGH THE 
P,AI L ~ A Y  EMPLOYES ' DEPARTMENT, !FL-CIO , 

UND R THE PROVISIONS OF ,!RTICLE V I ,  
TION E 3, DISPUTES ARISING UNDER ARTICLE 

CNMENT OF  b/ R K j  ARTICLE I V  - El OINTS AND .RTICLE V - COUPLING, 
INSPECTION AND ~ E S T I N G ,  RE TO BE HANDLED IN 9 ACCORDANCE WITH SECTION OF THE PAILWAY LABOR 
ACT, IT IS CLEAR THAT WITH RESPECT TO SUCH 
DI SPUTES SUBJECT TO HANDLI NG UNDER SECTION 3 
O F  T H E  ACT ANY C L A I M  OR GRIEVANCE I S  S U B J E C T  
TO THE I M E  I M I T S  AN PROCEDMRAL REQUIREMENTS t e OF THE IME IMIT ON LAIMS PULE, 

A D I F F E R E N T  S I T U A T I O N  E X 1  STS  W I T H  RESPECT 
TO DISPUTES ARISING UNDER ARTICLE I - EMPLOYEE 
PROTECTION, AND ARTICLG I I - SUBCONTRACTI NG . 

PROVIDES A SHOP CRAFT SPECIAL 
DJUSTMENT" FOR THE PURPOSE OF 

A D J U S T I N G  AND D E C I D I N G  D I S P U T E S  A R I S I N G  OUT 
OF THOSE TWO ARTICLES (ART LE V I ,  S CT ON 11, 
n D S P E C I F I C  L L Y  P R O V I D E S  I k R T I c L E  ~ f ,  & I O N  
8r THAT THE OARD SHALL HAVE EXCLUSIVE JURIS- 
D I C T I O N  OVER D I S P U T E S  BETWEEN THE P A R T I E S  
GROWING OUT O F  GRIEVANCES CONCERNING T H E  

A N T E R P R E T A T I O N  OR A P P L I C A T I O N  O F  THOSE TWO 
R T I C L E S  

DURING OUR NEGOTIAT IONS,  I T  WAS UNDERSTOOD 
Y BOTH PARTIES THAT DISPUTES UNDER ARTICLES 7 AND j l  NEED NOT B E  PROGR SSED I N  THE 'USUAL 

MANNER' s REQ 1 I R E D  UNDER 5 E c T I o N  3 O F  THE 
RAILWAY ABOR CT, BUT COULD BE HANDLED 
D I R E C T L Y  W I T H  THE H I G H E S T  O F F I C E R  I N  THE 
INTEREST F EXPEDITIOUS HANDLING, SEC- - '  S ~n 
THROUGH 1 S E T  UP  S P E C I A L  T I M E  L I M I T S  : 
GOVERN THE H A N D L I N G  O F  S U B M I S S I O N S  T O  THE 
SPECIAL BOARD, THUS PROVIDI NG SPECIAL PWOCEB- 
URES WHICH ARE I N T E N D E D  TO SUPERSEDE T H E  
PROVISIONS OF THE STANDARD TIME LIMIT RULE, 
THEREFORE, SUCH DISPUTES BEING PROCESSED TO 



COPJCLUS I ON THROUGH THE SHOP CRAFT SPEC I AL 
RoARD ARE NOT s l J B J E c T  T o  THE P R o v I s I o N s  OF 
THE STANDAZD TI ME LIMIT RULE, 

I 
!ONEVER, I F  THERE SHOULC BE 4FJY C L A I M S  

F I L E D  FOR WAGE LOSS ON B E H A L F  OF A NAMED 
MANT AR S I N G  OUT OF AM A L L E  ED V I O L A T I O t 4  f CI RTICLE I - SUBCONTRACTING SEE SECTION 

!4 OF PQTICLE V I ) ,  SUCH C L A I M S  FOR WAGE LOSS 
SHOl lLD B E  F I L E D  PROMPTLY AFJD W I T H I N  S I X T Y  
DAY? OF THE F I L I N G  OF THE ALLEGED V I O L A T I O N  
OF ,:PTICLE I I - SUBCONTRACTI NG , "IITH THE 
SAME C A R R I E R  O F F I C E R  AS TO WHOM SUCH V I O L A T I O N  

F (\RTICLE I I NAS DIRECTED BY THE GENERAL 

H I S  R E P R E S E N T A T I V E ,  IF SUCH C L A I M  I S  A 
COMTINIJOUS ONEJ I T  CAIJNOT B E G I N  TO RUN P R I O R  
TO THE D A T E  THE C L A I M  I S  PRES NTED IF THE 
 ALLEGE^ VIOLATION OF ~ ~ L R T I C L E  !I - SUBCON- 
TRACTING IS THEN SUBMITTED TO THE SHOP CRAFT 
SPECIAL ~ O A R D  OF ADJUSTMENT, IT WILL 9~ 
CONSIDERED T H A T  THE SPE I A L  PROCEDURAL 

W I T H ,  
F PROVISIONS OF ARTICLE V HAVE BEEN CGMPLI ED 

FAILURE TO HANDLE AS SET FORTH IN THE 
PRECEDING P4RAGRAPH S t i A L L  NOT B E  CONSIDERED 
AS A PRECEDENT OR W A I V E R  O F  THE CONTENTIONS 
OF T I i E  C A R R I E R S  OR EMPLOYES AS TO OTHER 
S I M I L A R  C L A I M S  1 

I ~ t i I S  UNDERSTANDING I S  A SUPPLEMENT TO 
~ R T I C L E  V I  OF THE SEPTEMBER 25, 1964 
O,GREEMENT AND WILL BECOME EFFECTIVE AS OF 
TFl I S D A T E  

FOR THE CARRIERS : F9R THE OPGANIZATIOFIIS : 

E, NOLFE YICHAEL FOX 
HAI RMAN P~ATIONAL >RESIDENT, KAI LWAY 
AI LWAY LABOR EM LOYES DEPARTMENT, 

CONFERENCE A F ~ I  0 



NATIONAL AGREEMENT OF MARCH 12, 1975 

ART I CLE V I I I - SUBCONTRACT J, NG 

THE AGREEMENT OF SEPTEMBER 25, 1964, IS 
AMENDED AS  FOLLOWS: 

PART A ,  

FIRST PARAGRAPH OF ARTICLE I I TO READ AS 
FOLLOWS : 

THE WORK SET FORTH IN THE CLASSIFICATION 

F( F WORK RULES O F  THE CRAFTS P A R T I E S  TO T H I S  
GREEMENT) AND A L L  OTHER WORK H I S T O R I C A L L Y  

PERFORMED AND GENERALLY RECOGNIZED AS WORK OF 
THE CRAFTS A T  THE F A C I L I T Y  I N V O L V E D  PURSUANT 
TO SUCH C L A S S I F I C A T I O N  O F  WORK RULES)  WILL NOT 
B E  CONTRACTED XCEPT I N  ACCORDANC W I T H  T H E  
P R O V I S I O N  OF ECT I O N S  1 THROUGH OF T H I S  
ARTICLE I 7 , 5 5 

SECTION 1 OF ARTICLE I I TO READ A S  
FOLLOWS : 

SUBCONTRACTING OF WORK, INCLU NG UNIT 
EXCHANGE) WILL B E  DONE ONLY WHEN ( U M A N A G E R I A L  
SK L L S  ARE NOT A V A I L A B L E  ON T H E  PROPERTY; OR 
(2f S K I L L E D  MANPOWER I S  NOT A V A I L A B L E  ON THE 
PROP T Y  FROM A C T I V E  OR FURLOUGHED EMPLOYES; 5P OR ( E S S E N T I A L  EQU ENT  I S  NOT A V A I L A B L E  
ON THE PROPERTY; OR tL?l T H E  REOUI  RED T I M E  OF 
COMPLET ION O F  T H E  WORK CANNOT B E  MET W I T H  THE 
S K I  L L S j  PERSONNEL !P EQUIPMENT A V A I L A B L E  ON 
THE PROPERTY; OR ( SUCH WORK CANNOT B E  PER- 
FORMED B Y  THE C A R R I E R  EXCEPT A T  A S I G N I F I -  
CANTLY  GREATER COST) PROVIDED THE COST 
ADVANTAGE ENJOYED B Y  THE SUBCONTRACTOR I S  NOT 
BASED ON A STANDARD O F  WAGES BELOW THAT  OF 
THE P R E V A I L I N G  WAGES P A I D  I N  THE AREA FOR THE 
T Y P E  O F  WORK B E I N G  PERFORMED) AND P R O V I D E D  
FURTHER T H A T  I F  WORK WHICH I S  B E I N G  PERFORMED 
B Y  R A I L R O A D  EMPLOYEES I N  A R A I L R O A D  F A C I L I T Y  



I S  SUBCONTRACTED UNDER T H I S  CRITERION, NO 
EMPLOYEES REGULARLY ASSIGNED A T  THAT F A C I L I T Y  
A T  THE T I M E  OF THE SUBCONTRACTING WILL B E  

E URLOUGHED AS A RESULT OF SUCH SUBCONTRACTINGW 
N I T  EXCHANGE A 3  USED HEREIN MEANS THE TRADING 

I N  OF OLD OR WORN EQUIPMENT OR COMPONENT PARTS# 
R E C E I V I N G  I N  EXCHANGE NEW, UPGRADED OR RE- 
B U I L T  PARTS) BUT DOES NOT INCLUDE THE PURCHASE 
OF NEW EQUIPMENT OR COMPONENT PARTS, 

THE AMENDMEN MADE BY THIS PART A SHALL 
BECOME E F F E C T I V E  38 DAYS AFTER THE DATE OF 
T H I S  AGREEMENT AND SHALL NOT B E  A P P L I C A B L E  TO 
SUBCONTRACTING TRANSACTIONS COMPLETED OR B E I N G  
PROCESSED PRIOR TO THE E F F E C T I V E  DATE OF SUCH 
AMENDMENTS, 

ARTICLE V S CTION 14  SHALL BE R 
NATED SECTION 14(A! AND A NEW SECTION 
SHALL '  B E  ADDED AS FOLLOWS: 

!K jG-  

(B) IF THE BOARD FINDS THAT THE 
CARRIER VIOLATED THE ADVANCE NOTICE 
REQU REMENTS OF SECTION 2 OF ARTI- i CLE I, THE BOARD MAY AWARD AN 
AMOUNT NOT I N  EXCESS F THAT PRO- 
DUCED B Y  M U L T I P L Y I N G  ! Ox OF THE 
MAN-HOURS B I L L E D  B Y  THE CONTRACTOR 
B Y  THE WEIGHTED AVERAGE OF THE 
STRAIGHT-T IME HOURLY RATES OF PAY 
OF THE EMPLOYEES OF THE CARR:IER WHO 
WOULD HAVE DONE THE WORK, 

THE AMOUNTS AWARDED IN 
ACCORDANCE W I T H  T H I S  PARAGRAPH (B) 
SHALL  B E  D I V I D E D  EQUITABLY AMONG 
THE CLAIMANTS)  OR OTHERWISE D I S T R I -  
BUTED UPON AN E Q U I T A B L E  BASIS ,  AS 
DETERMINED BY THE BOARD, 

THE AMENDM~NT MADE BY THIS PART B SHALL 
NOT B E  A P P L I C A B L E  WITH RESPECT TO C L A I M S  
A R I S I N G  OUT OF SUBCONTRACTING TRANSACT NS 
COMPLETED OR B E I N G  PROC SSED PRIOR TO li AFTER THE DATE OF T H I S  GREEMENT, 

48 b A Y s  

THIS ARTICLE V I I  I SHALL NOT BE EFFECTIVE 
ON ANY I N D I V I D U A L  RAILROAD PARTY TO T H I S  



AGREEMENT ON WHICH A N  INDIVIDUAL COMNI TTEE 
REPRESENTING EMPLOYEES,PARTY HERETO A D V I S E S  
SUCH RAILROAD I N  W R I T I N G  W I T H I N  T H I R T Y  DAYS 
AFTER THE DATE OF T H I S  AGREEMENT THAT SUCH 
COMMITTEE ELECTS TO PRESERVE I N  T H E I R  E N T I R E T Y  
E X I S T I N G  RULES RESPECTING SUBCONTRACTING, 



AEjwwL5 
NATIONAL INCIDENTAL WORK R U L E  

M MORANDUM OF UNDERSTAND1 NG DATED DECEMBER 4, 
A F M S  A I BOF 

N fi~411hM~l IGRCEMPW~ 6~ W B ~ ! J  2 t , 18j8fBFBH kk BRCOFUS~C,  

"AT RUNNING REPA I R WORK LOCATIONS WHICH AXE 
NOT DESIGNATED AS OUTLYING POINTS WHERE A 
MECHANIC OR MECHANICS OF A CRAFT OR CRAFTS 
ARE PERFORMING A WORK ASSIGNMENTj THE COM- 
P L E T I O N  OF WHICH CAbLS FOR THE PERFORMANCE 
OF INCIDENTAL WORK (AS HEREINAFTER DEFINED) 
COVERED BY THE C L A S S I F I C A T I O N  OF WORK RULES 
OF ANOTHER CRAFT OR CRAFTSj  SUCH MECHANIC OR 
MECHANICS MAY B E  REQUIRED, SO FAR AS THEY 
ARE CAPABLE, TO PERFORM SUCH I N C I D E N T A L  WORK 
PROVIDED I T  DOES NOT COMPRISE A PREPONDERANT 
PART OF THE TOTAL AMOUNT OF WORK INVOLVED I N  
THE ASSIGNMFNT. WORK SHALL BE REGARDED AS 

I N C I D E N T A L  WHEN I T  :INVOLVES THE REMOVAL 
AND REPLACING OR THE DISCONNECTING AND CON- 
NECTING OF PARTS AND APPLIANCES SUCH AS WIRES, 
P I P I N G j  COVERSj S H I E U I I N G  AND OTHER APPURTE-. 
HANCES FROM OR NEAR THE M A I N  WORK ASSIGNMENT 

I N ORDER TO ACCOMPLISH THAT ASSIGNMENT, 
NCIDENTAL WORK SHALL B E  CONSIDERED TO COM- 

P R I S E  A PREPONDERANT PART OF THE ASSIGNMENT 
WHEN THE T I M E  NORMALLY REQUIRED TO ACCOMPLISH 
I T  EXCEEDS THE T I M E  NORMALLY REQUIRED 0 
ACCOMPLISH THE M A I N  WORK ASSIGNMENT, I N  N o  
INSTANCE WILL THE WORK OF OVERHAULING, RE- 
PAIRING,  MODIFYING OR OTHERWISE IMPROVING 
EQUIPMENT BE REGARDED AS INCIDENTAL,  

"IF THERE I S  A D I S P U T E  AS TO WHETHFR OR 
NOT WORK COMPRISES A PREPONDERANT PART OF 
A WORK ASSIGNMENT THE CARRIER MAY NEVERTHE- 
LESS ASSIGN THE WORK AS I T  FEELS I T  SHOULD BE 
ASSIGNED AND PROCEED OR CONTINUE WITH THE 
WORK AND ASSIGNMENT I N  QUESTION; HOWEVER1 THE 
SHOP COMMITTEE MAY REQUEST THAT THE ASSIGN- 
MENT B E  T IMED BY THE P A R T I E S  TO DETERMINE 
WHETHER OR NOT THE T I M E  REQUIRED TO PERFORM 
THE I N C I D E N T A L  WORK EXCEEDS THE T I M E  R QUIRED 
TO PERFORM THE M A I N  WORK ASSIGNMENT, f F  I T  
DOES, A C L A I M  WILL B E  HONORED B Y  THE CARRIER 
FOR THE ACTUAL T I M E  AT PRO RATA RATES 
REQUIRED TO PERFORM THE I N C I D E N T A L  WORK, 



NA AGREEPIEM W H SH META W RK R P~I~~INA~IONAL AS& IATION E~ED MA\ I!, i d 2  

READ A S  ,+ FOLLOWS : 

(A)  AT WORK LOCATIONS WHICH ARE NOT 
D E S I G N A T E D  AS O U T L Y I N G  P O I N T S  WHERE A 
MECHANIC  OR MECHANICS OF  A CRAFT  OR CRAFTS 
ARE PERFORMING A RUNNING R E P A I R  WORK A S S I G N -  
MENT) T H E  COMPLET ION O F  WHICH C A L  S FOR T H E  

5 \ PERFORMANCE o "INCIDENTAL WORK" AS HERE IN- 
A F T E R  D E F I N E D  COVERED B Y  THE C L A S S I F I C A T I O N  
OF  WORM RULES OF ANOTHER CRAFT  OR CRAFTS, 
SUCH MECHANIC  OR MECHANICS  MAY B E  REQUIRED)  
SO F A R  AS THEY ARE CAPABLE)  TO  PERFORM SUCH 
I N C I D E N T A L  WORK P R O V I D E D  I T  DOES NOT COMPRISE  
A PREPONDERANT PART OF  T H E  T O T A L  A OUNT OF  l' WQRK I N V O L V E D  I N  T H E  ASSIGNMENT,  H I S  R U L E  
A P P L I E S  ONLY TO WORK PERFORMED ON R O L L I N G  
STOCK 

(B) WORK SHALL BE REGARDED AS "INCIDEN- 
T A L ~  WHEN IT INVOLVES THE REMOVAL AND 
R E P L A C I N G  OR T H E  D I S C O N N E C T I N G  AND CONNECTING 
O F  P A R T S  AND A P P L I A N C E S  SUCH AS WIRES)  P I P I N G j  
C O V E R S j  S H I E L D I N G  AND OTHER APPURTENANCES I N  
ORDER TO ACCOMPLISH A S P E C I F I C  M A I N  WORK 
ASSIGNMENT,  EmGI, REMOVE GENERATOR) REPLACE 
GOVERNOR) R E P A I R  R A D I A T O R )  ETC,  

(c) INCIDENTAL WORK SHALL BE CONSIDERED 
T O  COMPRISE  A PREPONDERANT P A R T  OF  T H E  
ASSIGNMENT WHEN T H E  T I M E  NORMALLY R E Q U I R E D  TO 
ACCOMPLISH I T  EXCEEDS T H E  T I M E  NORMALLY 
R E Q U I R E D  TO ACCOMPLISH A S P E C I F I C  M A I N  WORK 
ASSIGNMENT)  EXCEPT  T H A T  WHEN T H E  T I M E  NORMALLY 
R E Q U I R E D  TO ACCOMPLISH T H E  I N C I D E N T A L  WORK 
EXCEEDS ONE HOUR T H E  R U L E  S H A L L  NOT A P P L Y  TO 
SUCH WORK ASSIGNMENT,  

(D) IN NO INSTANCE WILL THE WORK OF OVER- 
H A U L I N G j  R E P A I R I N G ,  M O D I F Y I N G  OR OTHERWISE  



IMPROVING EQUIPMENT BE REGARDED A S  I N C I D E N -  
T A L  WORK REGARDLESS OF HOW MUCH OR HOW L I T T L E  
T I M E  I T  M I G H T  REQUIRE,  

(E) INSPECTION IS NOT INCIDENTAL WORK, 
IT IS ALWAYS THE MAIN WORK ASSIGNMENT AND IS 
T O  B E  TREATED UNDER T H I S  RULE AS ANY OTHER 
MAIN WORK ASSIGNMENT, WHATEVER INSPECTION 
WORK WAS POSSESSED BEFORE THE I N C I D E N T A L  WORK 

U L E  I S  NOT CHANGED I N  ANY WAY BY T H I S  RULE,  
BF J HOWEVERj DURING THE COURSE O F  AN 
I N S P E C T I O N  RUNNING R E P A I R  WORK I S  PERFORMED# 
THEN THE I N C I D E N T A L  WORK RULE COMES I N T O  P L A Y  
AND WILL ALLOW THE CRAFT WHOSE WORK I T  I S  TO 
PERFORM THE R E P A I R  TO DO THE I N C I D E N T A L  WORK 
REQUIRED TO PERFORM THE M A I N  WORK ASSIGNMENT3 

D THAT THE T I M E  L I M I T A T I O N S  O F  PARA- 
C) ABOVE ARE MET, 

(F) REPAIR TIME WILL BE COUNTED AS A 
P A R T  O F  T H E  M A I N  ASSIGNMENT ONLY WHEN THE 
R E P A I R  I S  PERFORMED B Y  A MECHANIC ASSIGNED 
T O  T H E  M A I N  WORK ASSIGNMENT, 

(G) I F  THERE I S  A QUESTION R A I S E D  AS TO 
WHETHER OR NOT THE I Y C I D E N T A L  WORK COMPRISES 
A PREPONDERANT PART' OF A WORK ASSIGNMENT 
T H E  CARRIER MAY NEVERTHELESS A S S I G N  THE WORK 
A S  I T  F E E L S  I T  SHOULD B E  ASSIGNED AND PROCEED 
OR CONTINUE W I T H  THE WORK AND ASSIGNMENT I N  
QUESTION; HOWEVERj THE SHOP COMMITTEE MAY 
MAKE A REQUEST THAT THE ASSIGNMENT B E  T I M E D  
BY THE P A R T I E S  TO DETERMINE WHETHER OR NOT 
THE T I M E  REQUIRED TO PERFORM THE I N C I D E N T A L  
WORK EXCEEDS THE T I M E  REQUIRED TO PERFORM THE 

a A I N  WORK ASSIGNMENT OR EXCEEDS ONE HOUR, 
EQUEST FOR T I M E  CHECKS W I L  B E  GRANTED WHEN b THE REQUEST IS MADE BY THE HOP COMMITTEE, 

NEVERTHELESS, BOTH PARTIES ARE ENTITLED TO 
PROTECTION A G A I N S T  THE INCONVENIENCE OF 
UNREASQNA L Y  R E P E T I T I V E  REQUESTS FQR T I M E  B CHECKS, HEREFORE TO THE EXTENT THAT R E P E T I -  
T I V E  ASSIGNMEIVTS PRACTICABLY-  CAN B E  STANDARD- 
I Z E D  W I T H  RESPECT TQ THE VARIOUS TYPES OF 

B O L L I N G  STOCK) THE LOCAL P A R T I E S  SHOULD DO SO 8 

HEY SHOULD CONDUCT A S U F F I C I E N T  NUMBER OF 
T I M E  CHECKS TO A R R I V E  A T  A NORMALIZED T I M E  
FOR SUCH STANDARDIZED ASSIGNMENTS WHICH THEN 
SHOULD B E  USED TO GOVERN A P P L I C A T I O N S  OF T H E  
RULE T THAT WORK, IF A T I M E  CHECK (OR 7 CHECKS I N D I C A T E S  THAT THE T I M E  NORMALLY 



REQUIRED TO PERFORM THE I N C I D E N T A L  WORK 
EXCEEDS THE T I M E  REQUIRED TO PERFORM THE 
M A I N  WORK ASSIGNMENT OR EXCEEDS ONE HOUR) A 
C L A I M  WILL B E  HONORED BY THE CARRIER FOR THE 
ACTUAL T I M E  AT PRO RATA RATES REQUIRED TO 
PERFORM THE I N C I D E N T A L  WORK, 

(HI THE PARTIES TO THIS AGREEMENT WILL 
PROMPTLY WORK OUT AN ACCELERATED GRIEVANCE 
PROCEDURE WITH N THE FRA EWORK OF THE RECOM- i B MENDATIONS OF MERGENCY OARD NO, 181, 

(I I SO-CALLED "KITE TAIL" RULES . IN 
SCHEDULE AGREEMENTS ON THE I N D I V I D U A L  
CARRIERS1 INSOFAR AS THOSE RULES APPLY TO 
RUNNING REPAIRS ON ROLLING STOCK, ARE SUPER-. 
SEDED BY T H I S  RULE, 



APPENDIX 5-8 
NATIONAL RAILWAY LABOR CONFERENCE 

SOCIATION 
EW YOR A ENU N W ,  b. !, 

APPLIED I N  CONNECTION WITH CARMEN, 

WE AGREED THAT THF PRACTICES WITH RESPECT 
TO SHEET METAL WORKERS WORK BE ING P RFORMED Fi BY CARMEN UNDER THE INCIDENTAL WORK ULE WILL 
NOT BE  EXT NDED EYOND THOSE I N  EFFECT ON 
SEPTEMBER E j  1974. I F  THERE I S  ANY DISPUTE 
AS TO WHAT PRACTICES WERE I N -  EFFECT ON THAT 
DATE THE DISPUTE WILL BE  WORKED O U T B E  WEEN 

AGREEMENT, THE MATTER WILL BE  RESOLVED 
F THE GENERAL CHAIRMAN AND THE CARRIER, AILING 

THROUGH DISPUTES MACHINERY WHICH WILL BE 
MUTUALLY AGREED UPON BETWEEN YOUR ORGANIZA- 

€ ION AND THE NATIONAL CARRIERS' CONFERENCE 
OMMITTEE , 



d , 
4N 
IN, 
3NS 
K J  
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NATIONAL R A I  LWAY LABOR CONFERENCE 

IF YOU CONCUR, WOULD YOU PLEASE SO 
INDICATE BY SIGNING IN THE SPACE BELOW, 

ACCEPTED : 

/s/ J. w *  0 BFUFN t 

ECT 
3 
-L 



GREEMENT MADE T H I S  7~ DAY F 
J BY AND BETWEEN THE I ?  NION A C I F I C  

ILROAD COMPANY) A D T~~ EMPLOYE THEREOF W i REPRESENTED BY THE AI LWAY LABOR RGAN j ZATION 

E IGNATORY HERETO) THROUGH THE EMPLOYES 
AT IONAL  CONFERENCE COMMIT E E j  SEVENTEEN 
QQPERATI NG RAI LWAY LABOR RGAN IZATIONS, 

WITNESSETH: 
6 

I N  ACCORDANCE WITH AND SUBJECT TO THE 
TERMS AND CONDITIONS HEREINAFTER SET FORTH, 
ALL EMPLOYES OF T H I S  CARRIER NOW OR HEREAFTER 
SUBJECT TO THE RULES AND WORKING CONDITIONS 
AGREEMENTS BETWEEN THE PARTIES HERETO) EXCEPT 
AS HEREINAFTER PROVIDED) SHALLJ AS A CON- 
D I T I O N  OF THEIR  CONTINUED EMPLOYMENT SUBJECT 
TQ SUCH AGREEMENTS) BECOME MEMBERS OF THE 
ORGANIZATION PARTY TO T H I S  AGREEMENT REPRE- 
SENTING THEIR  CRAFT OR CLASS W I T H I N  S I X T Y  
CALENDAR DAYS OF THE DATE THEY F I R S T  PERFORM 
COMPENSATED SERVICE AS SUCH EMPLOYES AFTER 
THE EFFECTIVE DATE OF T H I S  AGREEMENT) AND 
THEREAFTER SHALL M A I N T A I N  MEMBERSHIP I N  SUCH 
ORGANIZATION; EXCEPT THAT SUCH MEMBERSHIP 
SHALL NOT B E  REQUIRED OF ANY I N D I V I D U A L  U N T I L  
HE HAS PERFORMED COMPENSATED SERVICE ON 
T H I R T Y  DAYS W I T H I N  A PERIOD OF TWELVE CONSE- 
CUTIVE CALENDAR MONTHS, NOTHING IN THIS 
AGREEMENT SHALL ALTER) ENLARGE OR OTHERWISE 
CHANGE THE COVERAGE OF THE PRESENT OR FUTURE 
RULES AND WORKING CONDITIONS AGREEMENTS, 

THIS AGREEMENT SHALL NOT APPLY TO 
EMPLOYES WHILE OCCUPYING POSIT IONS WHICH ARE 
EXCEPTED FROM THE B U L L E T I N I N G  AND DISPLACE-  
MENT RULES OF THE I N D I V I D U A L  AGREEMENTS) BUT 
T H I S  PROVISION SHALL NOT INCLUDE EMPLOYES WHO 
ARE SUBORDINATE TO AND REPORT TO OTHER 
EMPLOYES WHO ARE COVERED BY T H I S  AGREEMENT, 



HOWEVER, SUCH EXCEPTED EMPLOYES ARE FREE TO 
BE MEMBERS OF THE ORGANIZATION A T  T H E I R  
OPTION, 

GOVERNING T H E I R  CLASS OR CRAFT AND WHO ARE 
REGULARLY ASSIGNED OR TRANSFERRED TO F U L L  
TIME EMPLOYMENT NOT COVERED BY SUCH AGREE- 
MENTS, OR WHOp FOR A PERIOD OF TH IRTY  DAYS OR 
MIRE, ARE 1) F LOUGHED ON ACCOUNT OF FORCE 

F DUCTIONp OR !!P ON LEAVE OF ABSENCE, OR 
ABSENT ON ACCOUNT OF SICKNESS OR D I S A B I L I T Y ,  

ILL NOT B E  REQ IRED 70 M A I N T A I N  MEMBERSHIP ! AS PROVIDED I N  , ECTION 1 OF T H I S  AGREEMENT SO 
LONG AS THEY REMAIN I N  SUCH OTHER EMPLOYMENT, 
OW FURLOUGHED OR ABSENT AS HEREIN PRO IDEDp 
BUT THEY MAY D o  so A T  THE 1 R OPT1 ON. XHouLD 

UCH EMPLOYE RETURN TO ANY SERVICE COVERED ii Y THE SAID ULES AND WORKING CONDITIONS 
GREEMENTS AND CONTINUE THEREIN T H I R T Y  CALEN- 

DAR DAYS OR MORE, IRRESPECTIVE OF THE NUMBER 
OF DAYS ACTUALLY WORKED DURING THAT PERIOD, 
THEY SHALL, AS A CONDITION OF THEIR CONTINUED' ' 

EMPLOYMENT SUBJECT TO SUCH AGREEMENTS, B E  
REQUIRED TO BECOME AND REMAIN MEMBERS OF THE 
ORGANIZATION REPRESENTING T H E I R  CLASS OR 
CRAFT W I T H I N  T H I R T Y - F I V E  CALENDAR DAYS FROM 
BATE OF T H E I R  RETURN TO SUCH SERVICE,  

B) THE SENIORITY STATUS AND RIGHTS OF 
MPLOYES FURLOUGHED TO SERVE IN THE ARMED 
OWCES OR GRANTED LEAVES OF ABSENCE TO ENGAGE 

I N  STUDIES UNDER AN EDUCATIONAL A I D  PROGRAM 
SPONSORED BY THE FEDERAL GOVERNMENT OR A 
STATE GOVERNMENT FOR THE B E N E F I T  OF EX- 
SERVICE MEN SHALL NOT B E  TERMINATED BY REASON 
OF AMY OF THE PROVlSIONS OF T H I S  AGREEMENT 
BUT SUCH EMPLOYES SHALL) UPON RESUMPTION OF 
EMPLOYMENTj B E  CONSIDERED AS NEW EMPLOYES FOR 
THE PURPOSES OF APPLYING T H I S  AGREEMENT, 

C) EMPLOYES WHO RETAIN SENIORITY UNDER 
THE RULES AND WORKING CONDITIONS AGREEMENTS 
GOVERNING THEIR  CLASS OR CRAFT AND WHO) FOR 
REASONS OTH R THA THOSE S P E C I F I E D  I N  SUB- 
SECTIONS (A AND 7 B) OF T H I S  SECTIONJ ARE NOT 
I N  SERVICE COVERED BY SUCH AGREEMENTS, OR 



LEAVE SUCH SERVICE, WILL NOT BE REQ IRED TO ! M A I N T A I N  MEMBERSHIP AS PROVIDED I N  ECTION 1 
OF T H I S  AGREEMENT SO LONG AS THEY ARE NOT I N  
SERVICE COVERED BY SUCH AGREEMENTS, BUT THEY 
MAY DO SO AT THEIR OPTION, SHOULD SUCH 
EMPLOYES RETURN TO ANY SERVICE COVERED BY THE 
S A I D  RULES AND WORKING CONDITIONS AGREEMENTS 
THEY SHALL) AS A CONDITION OF THEIR  CONTINUED 
EMPLOYMENT) BE REQUIRED, FROM THE DATE OF 
RETURN TO SUCH SERVICE) TO BECOME AND REMAIN 
MEMBERS I N  THE ORGANIZATION REPRESENTING 
THEIR  CLASS OR CRAFT, 

D) EMPLOYES WHO RETAIN SENIORITY UNDER 
THE RULES AND WORKING CONDITIONS AGREEMENTS 
OF THEIR  CLASS OR CRAFT, WHO ARE MEMBERS OF 
AN ORGANIZATION SIGNATORY HERETO REPRESENTING 
THAT CLASS OR CRAFT AND WHO I N  ACCORDANCE 
WITH THE RULES AND WORKING CONDITIONS AGREE- 
MENT OF THAT CLASS OR CRAFT TEMPORARILY 
PERFORM WORK I N  ANOTHER CLASS OF SERVICE 
SMALL NOT BE REQUIRED TO BE MEMBERS OF 
ANOTHER ORGANIZATION PARTY HERETO WHOSE 
AGREEMENT COVERS THE OTHER CLASS OF SERVICE 
SHALL NOT BE REQUIRED TO BE MEMBERS OF 
ANOTHER ORGANIZATION PARTY HERETO WHOSE 
AGREEYENT COVERS THE OTHER CLASS OF SERVICE 
U N T I L  THE DATE THE EMPLOYES HOLD REGULARLY 
ASSIGNED POSIT IONS W I T H I N  THE SCOPE OF THE 
AGREEMENT COVERING SUCH OTHER CLASS OF 
SERVI  CE a 

NOTHING IN THIS AGREEMENT SHALL REQUIRE 
V EMPLOYE TO BECOME OR TO REMAIN A MEMBER OF 
4E ORGANIZATION I F  SUCH MEMBERSHIP I S  NOT 
dA1LABLE TO SUCH EMPLOYE UPON THE SAME TERMS 
VD CONDITIONS AS ARE GENERALLY APPLICABLE TO 
VY OTHER MEMBERS, OR I F  THE MEMBERSHIP OF 
JCH EMPLOYE I S  DENIED OR TERMINATED FOR ANY 
EASON OTHER THAN THE FAILURE OF THE EMPLOYE 
3 TENDER THE PERIODIC DUESj  I N I T I A T I O N  F E E S j  
VD ASSESSMENTS (NOT INCLUDING FINES AND 
ENALTI ES) UNIFORMLY REQUIRED AS A CQND TIOM 
F AcQu I R 1 NCi OR RETA I N I  NCi MEMBERsH I P , FOR 
JRPOSES OF T H I S  AGREEMENT, DUESj  F E E S j  AND 
1SESSMEPjTS SHALL B E  DEEMED TO BE "UNIFORMLY 
EQUI RED' IF THEY ARE REQUIRED OF ALL EMPLOYES 
1 THE SAME STATUS AT THE SAME T I M E  I N  THE 
W E  ORGANIZATIONAL U N I T ,  
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SECTIoN, 
A)  EACH EMPLOYE COVERED BY THE PRO- 

V I S I O N S  O F  T H I S  AGREEMENT S H A L L  B E  CONSIDERED 
B Y  A C A R R I E R  TO HAVE MET THE REQUIREMENTS OF 
THE AGREEMENT UNLESS AND U N T I L  SUCH CARRIER 
I S  A D V I S E D  TO T E CONTRARY I N  W R I T I N G  B Y  THE 
O R G A N I Z A T I O N ,  y H E  O R G A N I Z A T I O N  WILL O T I F Y  

HE CAR IER IN RITING BY REGISTERED IAIL, 'il r 
ETURN E C E I P T  EQUESTEDj  OR B Y  PERSONAL K W  

D E L I V E R Y  EVIDENCED B Y  R E C E I P T )  OF  ANY EMPLOYE 
WHO I T  I S  ALLEGED HAS F A I L E D  TO COMPLY K I T H  
THE TERMS OF T H I S  AGREEMENT AND WHO THE 
O R G A N I Z A T I O N  THEREFORE C L A I M S  I S  NOT E N T I T L E D  

R 0 C O N T I N U  I N  EMP OYMENT SUB ECT TO THE k t 1 ULES AND ORKING ONDITIONS GREEMENT. THE 
FORM O F  N O T I C E  TO B E  USED S H A L L  B E  AGREED 
UPON B Y  THE I N D I V I D U A L  R A I L R O A D  AND THE 
O R G A N I Z A T I O N S  INVOLVED AND THE FORM S H A L L  
MAKE P R O V I S I O N  FOR S P E C I F Y I N G  THE REASONS FOR 
THE ALLEGATION OF NON-COMPLI ANCE , UPON 
R E C E I P T  OF SUCH N O T I C E )  THE CARRIER WILL) 
W I T H I N  T E N  CALENDAR DAYS OF SUCH RECEIPT,  SO 

FI O T I F Y  THE PiPLOY CONCE NED I N  W R I T I N G  B Y  6 W E G I S T E R E D  ' A 1  L j  ETURN E C E I  P T  REQUESTED, OR 

E Y PERSONAL D E L I V E R Y  EVIDENCED B Y  R E C E I P T ,  
OPY OF SUCH N O T I C E  TO T H  EMPLOYE S H A L L  B E  

G I V E N  THE O R G A N I Z A T I O N ,  k N EMPLOYE SO N O T I -  
F I E D  WHO D I S P U T E S  THE FACT T H A T  HE HAS F A I L E D  
T O  COMPLY W I T H  THE TERMS OF T H I S  AGREEMENT) 
S H A L L  W I T H I N  A P E R I O D  OF TEN CALENDAR DAYS 
FROM THE D A T E  OF  R E C E I P T  OF SUCH NOTICE, 

EQUES THE CARRIER I WRITING BY REGISTERED 
W A I L J  6 IETURN RECEIPT ! EQUESTEDj  OR B Y  
PERSONAL D E L I V E R Y  EVIDENCED B Y  R E C E I P T )  TO 
ACCORD HIM A HEARING , UPON RECEIPT OF SUCH 
REQUEST THE CARRIER S H A L L  S E T  A DATE FOR 
HEARING WHICH S H A L L  B E  HELD W I T H I N  TEN CALEN- 
DAR DAYS OF THE DATE OF R E C E I P T  OF REQUEST 
THEREFOR, NOTICE OF THE DATE SET FOR HEARING 
S H A L L  B E  PROMPTLY G I V E N  THE EMPLOYE I N  

a R I T I N G  W I T  COPY TO THE O R G A N I Z A T I O N )  B Y  I4 EG I STERED A 1  L j  RETURN RECE I PT REQUESTED) OR 
BY PERSONAL D E L I V E R Y  EVIDENCED B Y  R E C E I P T ,  A 
REPRESENTATIVE  OF THE O R G A N I Z A T I O N  S H A L L  
ATTEND AND PARTICIPATE IN THE HEARING , THE 
R E C E I P T  B Y  THE CARRIER OF A REQUEST FOR A 
H E A R I N G  S H A L L  OPERATE TO STAY A C T I O N  ON THE 
T E R M I N A T I O N  OF EMPLOYMENT U N T I L  THE H E A R I N G  
I S  HELD AND THE D E C I S I O N  OF T H E  C A R R I E R  I S  
RENDERED a 



IN THE EVENT THE EMPLOYE CONCERNED DOES 
NOT REQUEST A HEARING AS PROVIDED HEREIN, THE 
CARRIER SHALL PROCEED TO TERMINA E H I S  SEN- K O R I T Y  AND EMPLOYMENT UNDER THE ULES AND k ORKI NG CONDITIONS AGREEMENT NOT LATER THAN 
T H I R T Y  CALENDAR DAYS FROM RECEIPT OF THE 
ABOVE DESCRIBED NOTICE FROM THE ORGANIZATIONp 
UNLESS THE CARRIER AND THE ORGANIZATION AGREE 
OTHERWISE I N  WRIT ING,  

B) THE CARRIER SHALL DETERMINE ON THE 
B A S I S  OF THE EVIDENCE PRODUCED A T  THE HEARING 
WHETHER OR NOT THE EMPLOYE HAS COMPLIED W I T H  
THE TERMS OF T H I S  AGREEMENT AND SHALL RENDER 
A D E C I S I O N  W I T H I N  TWENTY CALENDAR DAYS FROM 
THE DATE THAT THE HEARING I S  CLOSED, AND THE 
EMPLOYE AND THE ORGANIZATION SHALL B E  

li ROMPTLY ADVISED HEREOF I N  WRIT ING B Y  
EGI STERED MA I L, 6 ETURN RECE I PT REQUESTED, 

IF THE D E C I S I O N  I S  THAT THE EMPLOYE HAS 
MOT COMPLIED W I T H . T H E  TERMS OF T H I S  AGREEMENT, 
HIS SENIORITY AND EMPLOYMENT UNDER THE RULES 
AND WORKING CONDITIONS AGREEMENT SHALL BE 
TERMINATED W I T H I N  TWENTY CALENDAR DAYS OF THE 
DATE OF S A I D  D E C I S I O N  EXCEPT AS HEREINAFTER 
PROVIDED OR UNLESS THE CARRIER AND THE 
ORGANIZATION AGREE OTHEkWISE I N  WRIT ING,  

IF THE D E C I S I O N  I S  NOT SATISFACTORY TO 
THE EMPLOYE OR TO THE ORGANIZATION I T  MAY B E  

IN WRITING, BY REGISTERED MAIL, 
ECEIPT REQLIESTED, DIRECTLY TO THE 

HIGHEST OFFICER OF THE CARRIER DESIGNATED TO 
HANDLE APPEALS UNDER THI s AGREEMENT, SUCH 
APPEALS MUST B E  RECEIVED B Y  SUCH OFFICER 
W I T H I N  TEN CALENDAR DAYS OF THE DATE OF THE 
D E C I S I O N  APPEALED FROM AND SHALL OPERATE TO 
STAY ACTION ON THE TERMINATION OF S E N I O R I T Y  
AND EMPLOYMENT U N T I L  THE D E C I S I O N  ON APPEAL 
IS RENDERED,   HE CARRIER SHALL PROMPTLY 
N O T I F Y  THE PARTY I N  WR T I N G  0 ANY SUCH 

PPEAL, BY MA I L, A ETURN k ECE I PT 
EQUESTED, ON SUCH APPEAL S H A L L  

B E  RENDERED W I T H I N  TWENTY CALENDAR DAYS OF 
THE DATE THE NOTICE OF APPEAL I S  RECEIV.EDI AND 
THE EMPLOYE AND THE ORGANIZATION SHALL B E  

R ROMPTLY ADVISED HEREOF I N  WRIT  NG BY 
EG ISTERED MAI L, K ETURN RECE I PT K EQUESTED , 
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IF THE DECIS ION ON SUCH APPEAL I S  THAT 
THE EMPLOYE HAS NOT COMPLIED WITH THE TERMS 
OF T H I S  AGREEME T j  H I S  SE I O R I T Y  AND EMPLOY- F1 C; MENT UNDER THE ULES AND ORKING CONDITIONS 
AGREEMENT SHALL BE TERMI NATED w I TH I N TWENTY 
CALENDAR DAYS OF THE DATE OF S A I D  DECIS ION 
UNLESS SELECTION OF A NEUTRAL I S  REQUESTED 
AS PROVIDED BELOW, OR UNLESS THE CARRIER AND 

f HE ORGANIZATION AGREE OTHERWISE I N  WRITING,  
HE DECIS ION 03 APPEAL SHALL BE  F I N A L  AND 

B I N D I N G  UNLESS W I T H I N  TEN CALENDAR DAYS FROM 
THE DATE OF THE DECIS ION THE ORGANIZATION OR 
THE EMPLOYE INVOLVED REQUESTS THE SELECTION 
OF A NEUTRAL PERSON 0 ECIDE THE DISPUTE AS 
PROVIDED IN SECTION 5 (C 7 BELOW, ANY REQUEST 
FOR SELEC ION OF N UTRAL PERSON AS PRO- H VIDED I N  ECTION 5 (C 5 BELOW SHALL OPERATE TO 

.STAY ACTION ON THE TERMINATION OF SENIORITY 
AND EMPLOYMENT U N T I L  NOT MORE THAN TEN 
CALENDAR DAYS FROM THE DATE DECIS ION I S  
RENDERED BY THE NEUTRAL PERSON, 

C) IF W I T H I N  TEN CALENDAR DAYS AFTER 
THE DATE OF A DECIS ION ON APPEAL BY THE 
HIGHEST OFFICER OF THE CARRIER DESIGNATED TO 
HANDLE APPEALS UNDER T H I S  AGREEMENT THE 
ORGANIZATION OR THE EMPLOYE INVOLVED 

1 EQUESTS SUCH HIGHEST OFFICER I N  WRITING BY 
EGI STERED KA I L, RETURN RECEIPT REQUESTED, A 

NEUTRAL BE  APPOINTED TO DECIDE THE DISPUTE, 
A NEUTRAL PERSON TO ACT AS SOLE ARBITRATOR TO 
DECIDE THE DISPUTE SHALL BE  SELECTED BY THE 
HIGHEST OFFICER OF THE CARRIER DESIGNATED TO I 

HANDLE APPEALS UNDER T H I S  AGREEMENT OR H I S  
DESIGNATED REPRESENTATIVE) THE CHIEF EXECUTIVE 
OF THE ORGAN ZATION OR H I S  DESIGNATED REPRE- 
SENTATIVE,  1 F THEY ARE UNABLE TO AG9EE UPON 
THE SELECTION OF A NE TRAL PERSON ANY ONE OF 

ir, b 1 HEM MAY R QUEST THE HAIRMAN OF THE NATIONAL 
E D I A T I O N  OARD I N  WRITING TO APPOINT SUCH 

NEUTRAL, THE CARRIER, THE ORGANIZATION AND 
THE EMPLOYE INVOLVED SHALL HAVE THE RIGHT TO 
APPEAR AND PRESENT EVIDENCE AT A HEARING 
BEFORE SUCH NEUTRAL ARB ITRATOR, ANY DECI s ION 
BY SUCH NEUTRAL ARBITRATOR SHALL B E  MADE 
W I T H I N  THIRTY CALENDAR DAYS FROM THE DATE OF 
RECEIPT OF THE REQUEST FOR H I S  APPOINTMENT 
AND SHALL E F I N A L  AND B I N D I N G  UPON THE 
PARTIES,  B HE CARRIER, THE EMPLOYEJ AND THE 
QRGANIZATION SHALL BE PROMPTLY ADVISED 



K HEREOF N WRITING B REGISTERED MAIL, RETURN 
E C E I P T  b EQUESTED, 'f F THE P O S I T I O N  OF THE 

EMPLOYE I S  SUSTAINED) THE F E E S j  SALARY AND 
EXPENSES OF THE NEUTRAL ARBITRATOR SHALL B E  
BORNE I N  EQUAL SHARES BY THE CARRIER AND THE 
ORGANIZATION; IF THE EMPLOYE'S POSITION IS 
NOT SUSTAINED) SUCH F E E S j  SALARY AND EXPENSES 
SHALL BE BORNE I N  EQUAL SHARES BY THE CARRIER) 
THE ORGANIZATION AND THE EMPLOYE, 

D) THE TIME PERIODS SPECIFIED IN THIS 
SECTION MAY BE EXTENDED I N  I N D I V I D U A L  CASES 
BY WRITTEN AGREEMENT BETWEEN THE CARRIER AND 
THE ORGANIZATION, 

E) PROVISIONS OF INVESTIGATION AND 

B ISCIPLZNE RULES CONTAINED IN THE RULES AND 
ORKING CONDITIONS AGREEMENT BETWEEN A 

CARRIER AND THE ORGANIZATION WILL NOT APPLY 
TO CASES A R I S I N G  UNDER T H I S  AGREEMENT, 

F) THE GENERAL CHAIRMAN OF THE ORGANI- 
ZAT ION SHAL NOTIFY THE CARRIER I N  WRIT ING OF 5. THE TITLE(S AND ADDRESS(ES) OF ITS REPRE- 
SENTATIVES WHO ARE AUTHORIZED TO SERVE AND 
RECEIVE THE NOTICES DESCRIBED I N  T H I  AGREE- 8 MENT, THE CARRIER SHALL NOTIFY THE ENERAL 
CHAIRMAN OF THE ORGANIZATIO IN WRITING OF 
THE TITLE(S) AND ADDRESS(ES Y OF ITS REPRE- 
SENTATIVES WHO ARE AUTHORIZED TO RECEIVE AND 
SERVE THE NOTICES DESCRIBED IN .  T H I S  AGREEMENT, 

6) IN COMPUTING THE T I M E  PERIODS 
S P E C I F I E D  I N  T H I S  AGREEMENT) THE DATE ON 
WHICH A NOTICE I S  RECEIVED OR D E C I S I O N  
RENDERED SHALL NOT BE COUNTED, 

OTHER PROVISIONS OF THIS AGRE MENT TO E THE CONTRARY NOTWITHSTANDING) THE ARRIER 
SHALL NOT B E  REQUIRED TO TERMINATE THE EMPLOY- 
MENT OF AN EMPLOYE U N T I L  SUCH T I M E  AS A 
QUALI F I ED REPLACEMENT I s AVAI LABLE , THE 
CARRIER MAY NOT) HOWEVER) RETA IN  SUCH EMPLOYE 

I 

I N  SERVICE UNDER THE PROVISIONS OF T H I S  
SECTION FOR A PERIOD I N  EXCESS OF S I X T Y  i 
CALENDAR DAYS FROM THE DATE OF THE LAST  1;  
! E C I S I O N  RENDERED UNDER THE PROVISIONS OF 

ECTION 5 )  OR NINETY CALENDAR DAYS .FROM DATE 
1:  
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OF R E C E I P T  OF N O T I C E  FROM THE ORGANIZATION I N  
CASES WHE E THE EMPLOYE DOES NOT REQUEST A B HEARING,  HE EMPLOYE WHOSE EMPLOYMENT I S  
EXTENDED UNDER THE P R O V I S I O N S  OF T H I S  SECTION 
SHALL  NOT) DURING SUCH EXTENSIO , R E T A I N  OR Y ACQUIRE ANY S E N I O R I T Y  R IGHTS,  HE P O S I T I O N  
WILL B E  ADVERTISED AS VACANT UNDER THE 
B U L L E T I N I N G  RULES OF THE RESPECTIVE AGREEMENTS 
B U T  THE EMPLOYE MAY REMAIN ON THE P O S I T I O N  HE 
HELD A T  THE T I M E  OF THE L A S T  D E C I S I O N j  OR A T  
THE DATE OF R E C E I P T  OF NOTICE WHERE NO HEAR- 
I N G  I S  REQUESTED PENDING THE ASSIGNMENT OF 
THE SUCCESSFUL A P P L I C A t i T j  UNLESS D I  PLACED OR 8 UNLESS THE P O S I T I O N  I S  ABOLISHED,  HE ABOVE 
PERIODS MAY BE EXTENDED BY AGREEMENT BETWEEN 
THE CARRIER AND THE ORGANIZATION INVOLVED,  

AN EMPLOYE WHOSE SENIORITY AND EMPLOY- 
MENT UNDER THE RULES AND WORKING CONDITIONS 
AGREEMENT IS TERMINATED PURSUANT TO THE PRO- 
V I S I O N S  OF T H I S  AGREEMENT OR WHOSE EMPLOY- 
MENT IS EXTENDED UNDER SECTION 6 SHALL HAVE 
NO T I M E  OR MONEY C L A I M S  BY REASON THEREOF, 

IF THE FINAL DETERMINATION UNDER SECTION 
5 OF THIS AGREEMENT IS THAT AN EMPLOYE'S 
S E N I O R I T Y  AND EMPLOYMENT I N  A CRAFT OR CLASS 
S H A L L  B E  TERMINATEC, NO L I A B I L I T Y  AGAINST THE 
CARRIER I N  FAVOR OF THE ORGANIZATION OR OIHE i?  
EMPLOYES BASED UPOR AN ALLEGED V I O L A T I O N J  
M I S A P P L I C A T I O N  OR NON-COMPLIANCE W I T H  ANY 
PART OF T H I S  AGREEMENT SHALL A R I S E  OR ACCRUE 

El R I N G  THE PERIOD U P  TO THE E X P I R A T I O N  OF HE 6 OR 90 DAY PERIODS SPECIFIED IN SECTION 
OR WHILE SUCH DETERMINATION MAY B E  STAYED BY 
A COURT) OR W H I L E  A DISCHARGED EMPLOYE MAY 
B E  RESTORED TO S E R V I C E  PURSUANT TO J U D I C I A L  
DETERMINATION,  DURING SUCH P E R I O D S j  NO PRO- 
V I S I O N  OF ANY OTHER AGREEMENT BETWEEN THE 
P A R T I E S  HERETO SHALL  B E  USED AS THE B A S I S  
FOR A GRIEVANCE OR T I M E  OR MONEY C L A I M  BY OR 
ON BEHALF OF ANY EMPLOYE AGAINST THE CARRIER 
PREDICATED UPON ANY ACTION TAKEN BY THE 
CARRIER I N  APPLYING OR COMPLYING W I T H  T H I S  
AGREEMENT OR UPON AN ALLEGED V I O L A T I O N j  M I S -  
A P P L I C A T I O N  OR NON-COMPLIAN E W I T H  ANY PRO- 
V I S I O N  OF T H I S  AGREEMENT, f F  THE F I N A L  



DETERMINATION UNDER SECTION 5 OF THIS AGREE- 
MENT I S  THAT AN EMPLOYE S EMPLOYMENT AND 
SENIORITY  SHALL NOT BE  TERMINATED) H I S  
CONTINUANCE I N  SERVICE SHALL G I V E  R I S E  TO NO 
L I A B I L I T Y  AGAINST THE CARRIER I N  FAVOR OF 
THE ORGANIZATION OR OTHER EMPLOYES BASED UPON 
AN ALLEGED V IOLAT IONJ  M ISAPPL ICAT ION OR NON- 
COMPLIANCE WITH ANY PART OF T H I S  AGREEMENT, 

SECTroN, 
IN THE EVENT THAT SE IORITY AND EMPLOY- F; MENT UNDER THE RULES AND ORKING CONDITIONS 

AGREEMENT IS TERMINATED BY THE CARRIER UNDER 
THE PROVISIONS OF T H I S  AGREEMENTI AND SUCH 
TERMINATION OF SENIORITY  AND EMPLOYMENT I S  
SUBSEQUENTLY DETERMINED TO BE IMPROPERJ 
UNLAWFULJ OR UNENFORCEABLEJ THE ORGANIZATION 
SHALL INDEMNIFY AND SAVE HARMLESS THE CARRIER 
AGAINST ANY AND A L L  L I A B l L 3 T Y  A R I S I N G  AS THE 
RESULT OF SUCH IMPROPERJ LlNLAWFULj OR 
UNENFORCEABLE TERMINATION OF SENIORITY  AND 
EMPLOYMENT; PROVIDEDJ HOWEVER> THAT T H I S  
SECTION SHALL NOT APPLY TO ANY CASE I N  WHICH 
THE CARRIER INVOLVED I S  THE P L A I N T I F F  OR THE 
MOVING PARTY I N  THE ACTION I N  WHICH THE AFORE- i. 

S A I D  DETERMINATION I S  MADE OR I N  WHICH CASE t 

SUCH CARRIER ACTS I N  COLLUSION WITH ANY I 'I 

EMPLOYE; PROVIDED FURTHER THAT THE AFORE- 
MENTIONED L I A B I L I T Y  SHALL NOT EXTEND TO THE 
EXPENSE TO THE CARRIER I N  DEFENDING S U I T S  BY 
EMPLOYES WHOSE SENIORITY  AND EMPLOYMENT ARE 
TERMINATED BY  THE CARRIER UNDER THE PRO- 

i 

I I 
1' 
r 1  

I: 
'2 

V I S I O N S  OF T H I S  AGREEMENT, I$ I I 
8 

AN EMPLOYE WHOSE EMPLOYMENT IS TERMI- 
NATED AS A RESULT OF NON-COMPLIANCE WITH  THE 
PROVISIONS OF T H I S  AGREEMENT SHALL B E  
REGARDED AS HAVING TERMINATED H I S  EMPLOYE 
RELATIONSHIP FOR VACATION PURPOSES, 

8 

A)  THE CARRIER PARTY TO THIS AGREEMENT 
SHALL PERIODICALLY DEDUCT FROM THE WAGES OF 
EMPLOYES SUBJECT TO T H I S  AGREEMENT P E R I O D I C  
DUES, I N I T I A T I O N  FEES, AND ASSESSMENTS (NOT 
INCLUDING FINES AND PENALTIES) UNIFORMLY 
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ro NO 
1 F 
1 UPON 
NON- 

ENT 8 

'LOY- 
[ONS 
JNDER 
JCH 
I S  

\ T I O N  
\RR I ER 
; THE 

IH I C t l  
! THE 
AFORE- 
:ASE 

- 
THE 
S B Y  
ARE 

I - 
THE 

REQUIRED A S  A C O N D I T I O N  OF A C Q U I R I N G  OR 
R E T A I N I N G  MEMBERSHIP I N  SUCH O R G A N I Z A T I O N J  
AND S H A L L  PAY THE AMOUNT SO DEDUCTED TO SUCH 
O F F I C E R  OF THE O R G A N I Z A T I O N  AS THE ORGANI-  
Z A T I O N  S H A L L  DESIGNATE; PROVIDED1 HOWEVER) 
T H A T  THE REQUIREMENTS OF T H I S  SUBSECTION (A)  
S H A L L  MOT BE E F F E C T I V E  W I T H  RESPECT TO ANY 
I N D I V I D U A L  EMPLOYE U N T I L  HE S H A L L  HAVE 
FURNISHED THE CARRIER W I T H  A WRITTEN A S S I G N -  
MENT TO THE ORGANIZATION OF SUCH MEMBERSHIP 
D U E S j  I N I T I A T I O N  FEES AND ASSESSMENTS, WHICH 
ASSIGNMENT S H A L L  B E  REVOCABLE I N  W R I T I N G  
AFTER THE E X P I R A T I O N  OF ONE YEAR OR UPON THE 
T E R M I N A T I O N  OF T H I S  AGREEMENT WHICHEVER 
OCCURS SOONER, 

B) THE PROVISIONS OF SUBSECTION (A) OF 
T H I S  S E C T I O N  S H A L L  NOT BECOME E F F E C T I V E  UNLESS 
AND U N T I L  THE CARRIER AND THE O R G A N I Z A T I O N  
S H A L L J  AS A RESULT OF FURTHER N E G O T I A T I O N S  

URSUANT TO THE RECOMMENDATIONS OF EMERGENCY L ARD NO, 98, AGREE UPON THE TERMS AND 
C O N D I T I O N S  UNDER WHICH SUCH P R O V I S I O N S  S H A L L  
BE APPLIED;  SUCH AGREEMENT TO INCLUDE)  B U T  
NOT B E  RESTRICTED T O j  THE MEANS OF MAKING 
S A I D  D E D U C T I O N S j  THE AMOUNTS TO B E  DEDUCTED, 
THE FORM) PROCUREMENT AND F I L I N G  OF AUTHORI-  
Z A T I O N  C E R T I F I C A T E S J  THE FREQUENCY OF 
D E D U C T I O N S j  THE P R I O R I T Y  OF S A I D  DEDUCTIONS 
WITH OTHER DEDUCTIONS NOW OR HEREAFTER 
A U T H O R I Z E D j  THE PAYMENT AND D I S T R I B U T I O N S  OF 
AMOUNTS WITHHELD AND ANY OTHER MATTERS 
P E R T I N E N T  THERETO, 

SECTloN. 
PIS AGREEMENT SHA 

!!I53 
ECOME E F F E C T I V E  ON 

.IE 3 ST DAY OF MARCH, AND IS IN FULL 
'ID F I N A L  SETTLEMENT OF N O T I C E S  SERVED UPON 
i E  CARRIER B Y  THE 0 G A N I Z A T I  NS F GNA ORY 
IRETO, ON OR ABOUT EBRUARY 8, igt.!. T T  
4 A L L  B E  CONSTRUED AS A S E  ARATE AGREEMENT li :TWEEN THE UNION PACIFIC A 1  LROAD COMPANY 
UD THOSE EMPLOYES REPRESENTED B Y  EACH OF THE 
?GANIZATIONS SIGNATORY HERETO. THIS AGREE- 
f N T  S H A L L  REMAIN  I N  EFFECT U N T I L  M O D I F I E D  OR 

ED I N  ACCORDANCE W I T H  THE P R O V I S I O N S  OF 
A I L W A Y  LABOR ACT) A S  AMENDED . 



S1GNEf9$3, 
OMAHA , NEBRASKA, T H I S  7 T H  DAY 

OF MARCH, 
FOR THE CARRIER: j 

E. J CONNORS 
VICE PRES IDENT 

NATIONA CONFERENCE 
SEVEN f EEN COOPER- 

[WAY LABOR ORGANI-  
ONS : 

G E, LEIGHTY 
CHA I RMAN 

M CHAEL FOX 
I R E S  IDENT 

INT RNATIONAL ASSOCIATION 
Fl OF A C H I N I S T S  

EARL MILTON F a  W .  BURKE 
GENERAL ICE PRESIDENT GENERAL CHAIRMAN 

NTERNATIONAL BROTH RHOO OF 
0 LERMAKERSj IRON 5 H I P  i UILDERS 

& ~ E L P E R S  OF AMERICA 

FHA?. J MACGOWAN FLOYD F RAUBER 
NT L. PRESIDENT GENERAL CHAI RMAN 

INTERNATIONAL BROTHERHOOD OF BLACK- 
SMITHS, DROP FORGERS & ~IELPERS 

JOHN PEbKOFER 
GENERAL RESIDENT 

EORGE F BARNA 
~ E N E R A L  CHA I RMAN 

C, D. BRUN k LEO P, GRANT 
GEN L. VICE RESIDENT GENERAL CHAIRMAN 



IER 
IAN 

:NA 
MAN 

NTERNATI ON L BROTHERHOOD OF a L E C T R I C A L  ORKERS 

J, J a  DUFFb' G, 0, RANT 
INT L, VICE RESIDENT GENERAL f HAI RMAN 

BRO HERHOOD OF RAILWAY CARMEN 
OF A MERICA 

I R V I N  ARNEY B H, W ,  HIGGS 
GENERAL RESIDENT GENERAL CHA I RMAN 

A$HONY MATZ 
.RES IDENT 

JOHN CASSEMAN 
GENERAL CHAI RMAN 

OD OF RAILWAY 8 S EAMSHIP E RE I GHT HANDLERS, XPRESS 
EMPLOYES 

E EO, M I iARRISON K, J, SALYARDS 
RAND PRES I DENT GENERAL CHA I RMAN 

J, R, GRAYSON 
GENERAL CHA I RMAN 

T C ,  CARROLL C, R, PERRY PRESIDENT GENERAL CHA I RMAN 

G E, LEIGHTY 
PRES IDENT 

G, G, GARD 
GENERAL CHAI RMAN 

A, S, HERRERA 
GENERAL CHAI RMAN 

BRO HERHOOD OF RAILROAD SIGNALMEN H OF MERICA 

J SSE CLARK A ,  W ,  McLEAN 
FREs I DENT GENERAL CHAIRMAN 



M G, SCHOCH F, W. AKER PRESIDENT GENERAL 1 HA I RMAN 

HYGO RNST F R,  AUGUSTON 
GEN L, RESIDENT ENERA CHA I RMAN 

c . E . ~ ,  No. 372 
ARTHUR H REED 
G N RAL CHA RMAN 

P , ~ , ~ . c , H , ,  ko. 465 



FNT 

IT I S  AGREED THAT I N  THE APPL ICAT ION OF 
HE UNION SHOP AGREEMENT SIGNED THIS DATE IN 
MAHAj  NEBRASKA, THAT ANY EMPLOYE I N  SERVICE 

ON THE DATE OF T H I S  AGREEMENT WHO I S  NOT A 
MEMBER OF THE UNION REPRESENTING H I S  CRAFT OR 
CLASS AND WILL MAKE A F F I D A V I T  HE WAS A MEMBER 
OF A BONA F I D E  AND RECOGNIZED REL IG IOUS GROUP, 
ON THE BATE OF T H I S  AGREEMENT, HAVING SCRUPLES 
AGAINST J O I N I N G  A UNION, WILL, I F  HE WOlILD 
OTHE WISE BE  REQUIRED TO J O I N  A UNION UNDER B THE NION SHOP AGREEMENT, BE DEEMED TO HAVE 
MET THE REQUIREMENTS OF THE UNION SHOP AGREE- 
MENT I F  HE AGREES TO AND DOES PAY I N I T I A T I O N  
FEES, PERIODIC DUES AND ASSESSMENTS TO THE 
ORGANIZATION REPRESENTING H I S  CRAFT OR C U S S ,  

OMAHA , NEBRASKA, T H I S  ~ T H  DAY 
OF PIARCH, 

E~IPHMF : 
UNION PACIF IC  RAILROAD 

G E. LEIGHTY   HA I RMAN 

bI WAY EMPLOYES' DEPARTMENT, 
A.  k. OF L. 

M CHAEL FOX 
~ R E S  I DENT 

~ N T  RNATI  ONAL ASSOCIATION li OF A C H I N I S T S  

EARL VELTOCj 
G E N ' L ~  ICE RESIDENT 



B NTERNATIONAL 
0 LERMAKERSJ 

& ~ E L P E R S  OF AMERICA 

FHA?. J MACGOWAN FLOYD F RAUBER 
NT L. PRESIDENT GENERAL  HA I RMAN 

INTERNAT ONAL BROTHERHOOD O F  BLACK- 
SMITHS) 5 ROP FCRGERS & HELPERS 

JOHN P'LKOFER F GEORGE F, BARNA 
GEN'L, RESIDENT GENERAL CHAIRMAN 

C, D,  BRUNF LEO P, GRANT 
GEN L, VICE RES, GENERAL CHA I RMAN 

. J, J .  DUFFY 
INT L ,  VICE PRESIDENT 

6, 0, GRANT 
GENERAL CHA I RMAN 

Bao HERHOOD OF RAILWAY CARMEN H OF MERICA 

HRVlN BARNEY 
GEM ' L, PRES I DENT 

THOPSY MATZ 
RES IDENT  

JOHN CASSELPWN 
GENERAL CHAIRMAN 

ILWAY 8 s EAMSHIP E. ANDLERSJ XPRESS 

EEOD M HARRISOII  K8 J, SALYARDS 
wwm PRES IDENT GENERAL CHAIRMAN 

J, R, GRAYSON 
GENERAL CHAI RMAN 



RNA 
YAN 

A G R E E M E N T  

UNION PAC I F  I C RA I LROAD COMPANY 

AND THE 

CORDANCE WITH THE PROVISIONS OF 
OF T E FIATIONALAGR@W&T SIGNED 

, C ,  ON 
THE FO LOWING AGREEMENT BY AND BETWEEN THE' 
UN ION b AC I F I c RA I LRPAD COMPAYY, HERE I NAFTER 
REFERRED TO AS THE 'CARRIER,' AND THE ~~- 

TION) ,, HEREINAFTER REFERRED TO A S  
Z A T I O N j  SHALL BE MADE EFFECTIVE 

WITH THE 
PROVIDING 

AND PAYABLE TO THE ORGANIZATION AS A CON- 
DITION OF ACQUIRING AND/OR RETAINING MEMBER- 
SHIP IN THE ORGANIZATION, \!O COSTS WILL BE 
CHARGED AGAINST THE ORGANIZATION OR THE 
AFFECTED EMPLOYE I N  CONNECTION WITH THE DUES' 
DEDUCTION, 



THE DESIGNATED REPRESENTATIVE OF THE 
ORGANIZATION SHALL FURNISH TO THE CARRIER AN 
I N I T I A L  STATEMENT) I N  ALPHABETICAL ORDER, 
SHOWING DEDUCTIONS TO BE MADE FROM EACH 
EMPLOYE) SUCH STATEMENT TO RE FURNISHED 
TOGETHER WITH I N D I V I D U A L  A' !THORIZATION FORMS 
TO COVER, NOT LATER THAN 1 5 ~ ~  DAY OF THE 
MONTH I N  WHICH THE DEDIITTXONS BECOME EFFEC- 
TIVE. SUBSEQUENT SEDU: 3 ~ 3  AMOUNTS MAY NOT 

CHANGED MORE OFTEN THAN ONCE EVERY THREE 
) MONTHSj HOWEVER, THE DESIGNATED REPRE- 

SENTATIVE OF THE OHGANIKATION MAY FURNISH TO 
THE CARRIER A SUPPLEMENTAL MONTHLY STATEMENT 
SHOWING ADDIT IONS OR DELETIONS TO THE I N I T I A L  
STA EMENTj I N  THE MANNER AND FORM S P E C I F I E D  H I I1 
IN TTACHMENT A IF NO CHANGES ARE 
FURNISHED BY THE I~TH DAY OF THE MONTH, THE 
L A S T  PREVIOUS L I S T  ON F I L E  WITH THE DESIG-  

W ATE9 CARRIER OFFICER SHALL REMAIN APPLICABLE,  
0 SUCH DEDUCTION SHALL B E  MADE EXCEPT FROM 

THE WAGES OF AN EMPLOYE-MEMBER WHO HAS 
EXECUTED A "WAGE ASSIGNMENT  AUTHORIZATION^ n 
SUBSTANTIALLY I N  THE TENOR AND FORM OF THE 
SAMPLE APPENDED HERETO AS ATTACHMENT l1Blj 
SUCH AUTHORIZATION HAVING BEEN FURNISHED 
THE CARRIER BY THE DES GNA ED REPRESENTATIVE 
OF THE ORGAN I ZATI ON, + HE 6 RGAN I ZAT I ON SHALL 
ASSUME THE F U L L  R E S P O N S I B I L I T Y  FOR THE PRO- 
CUREMENT AND PROPER EXECUTION OF S A I D  FORMS 
BY EMPLOYESj AND FOR THE DELIVERY OF S A I D  
FORMS TO THE CARRIER, 

SAID DEDUCTIONS WILL BE MADE ONLY FROM 
WAGES EARNED I N  THE LAST PAYROLL PERIOD OF . 
EACH MONTH AND SHALL BE REM TTED BY VOUCHER 6 OR CHECK ON OR BEFORE THE 2 TH DAY OF THE 
MONTH NEXT FOLLOWING TO THE DESIGNATE 

E EPRESENTATIVE OF THE ORGANIZATION, f HE 
ARRIER WILL FURNISH I N D I V I D U A L j  UNIFORM 

ALPHABETICAL DEDUCTION LISTS (IN TRIPLICATE) 
FOR EACH LOCAL U N I T  EACH ,MONTH. SUCH L I S T S  
WILL INCLUDE TH EMPLOYE S NAME I N  ALPHA- 
B E T I C A L  ORDER, 5 o c I A L  SECURITY  UMBER OR 

€i MPLOYE NUMBER) LODGE Nl lMBERj AND AMOUNT OF 
N I O N  DUES DEDUCTED FROM THE WAGES OF EACH 

AFFECTED EMPLOYE 8 

IF EARNINGS OF AN AFFECTED EMPLOYE- 
' MEMBER ON THAT PAYROLL ARE I N S U F F I C I E N T  TO 

PERMIT  DEDUCTION OF THE F U L L  AMOUNT S P E C I F I E D  



ON THE DEDUCTION L I S T )  G I V I N G  DUE EFFECT TO 
ANY AND A L L  DEDUCTIONS H A V I N G  P R I O R I T Y  AS 
HEREINAFTER PROVIDED)  NO DEDUCTION WILL B E  
MADE AND THE CARRIER s ALL NOT BE RESPONSIBLE 
FOR SUCH COLLECTION,  y HE FOLLOWING PAYROLL  
D E D U C T I O N S j  AS A MIN IMUM)  WILL HAVE P R I O R I T Y  
OVER THE DEDUCTIONS CALLED FOR B Y  THE DUES 
DEDUCTION AGREEMENT: 

EDERAL j  STATE AND MUN I c I PAL TAXES) 
3EMIUMS ON ANY L I F E  INSURANCE) 
I S P I T A L - S U R G I C A L  INSURANCE) GROUP 
ECIDENT OR HEALTH INSURANCE) OR 
a o u P  A N N U I T I E S )  OTHER DEDUCTIONS 
EQUIRED B Y  LAW) SUCH AS GARNISH-  
ENTS AND ATTACHMENTS; AMOUNTS 
JE THE C R R I E R  B THE I N D  V I D U A L  B 1 UNION ACIFIC k ATLROAD I! MPLOYES 
I S P I T A L  ASSOCIATION DUES, NO 
ZDUCTIONS WILL B E  MADE FROM 
'EC I A L  PAY ROLLS a 

THE DEDUCTIONS PROVIDED FOR HEREIN SHALL 
NO? B E  E F F E C T I V E  W I T H  RESPECT TO ANY EMPLOYE- 
M E ~ E R  UNTIL THE CARRIER HAS BEEN FURNISHED 

X ITH A PROPERLY EXECUTED WAGE ASSIGNMENT 
U T H O R I Z A T I O N  COVERING SUCH MONTHLY MEMBER- 

! H I P  DUES) I N I T I A T I O N  FEES)  AND ASSESSMENTS, 
UCH ASSIGNMENT S H A L L  B E  REVOCABLE I N  W R I T I N G  

A T  ANY T I M E  AFTER THE E X P I R A T I O N  OF ONE YEAR 
FROM THE DATE OF I T S  E X E C U T I O N j  OR UPON 
TERMINATION OF THIS AGREEMENT) OR UPON TERMI- 
N A T I O N  OF THE RULES AND WORKING C O N D I T I O N S  
AGREEMENT BETWEEN THE P A R T I E S  HERETO) WHICH- 
EVER IS SOONER, THE REVOCATION OF A WAGE 
ASSIGNMENT S H A L L  B E  S U B S T A N T I A L L Y  I N  THE TENOR 
AND FORM OF THE SAMPLE APPENDED HERETO AS 
ATTACHMENT "C" , WAGE ASS IGNMENT REVOCATION 
FORMS S H A L L  B E  D E L I V E R E D  TO THE DES GNATED i CARRIER O F F I C E R  NOT LATER THAN THE ~ T H  DAY 
OF THE MONTH I N  WHICH THE T E R M I N A T I O N  OF 
DEDUCTION I S  TO BECOME E F F E C T I V E ,  

EXCEPT WHERE THE CARRIER HAS MADE A 
C L E R I C A L  ERROR I N  THE DEDUCTION OF DllES, 
WHICH S H A L L  B E  PROMPTLY ADJUSTED) NO PART 
OF THIS AGREEMENT SHALL BE USED IN ANY 
M N N E R  WHATSOEVER E I T H E R  D I R E C T L Y  OR 
I N D I R E C T L Y  AS A B A S I S  FOR A GRIEVANCE OR T I M E  



C L A I M  BY OR I N  BEHALF OF AN EMPLOYE; AND NO 
PART OF T H I S  OR ANY THER AGREEMENT BETWEEN 8 THE CARRIER AND THE RGANIZATION SHALL BE 
USED AS A B A S I S  FOR A GRIEVANCE OR T I M E  C L A I M  
B Y  OR I N  BEHALF OF ANY EMPLOYE PREDICATED 
UPON ANY ALLEGED V I O L A T I O N  OF) OR M I S A P P L I -  
C A T I O N  OR NON-COMPLIANCE WITH)  ANY PART OF 
THIS AGREEMENT, 

EXCEPT FOR REMITTING TO THE ORGANIZATION 
MONIES PROPERLY DEDUCTIBLE FROM THE WAGES OF 

b MPLOYE-MEMBERS) AS PROVIDED FOR HEREIN)  THE 
R G A N I Z A T I O N  SHALL INDEMNIFY, DEFEND AND SAVE 

HARMLESS THE CARRIER FROM AND AGAINST ANY AND 
A L L  C L A I M S )  DEMANDS) L I A B I L I T Y )  LOSSES OR 
DAMAGE RESULTING FROM THE ENTERING I N T O  OF 
THIS AGREEMENT OR ARISING OR GROWING OUT OF 
ANY D I S P U T E  OR L I T I G A T I  N RESULTING FROM ANY 
DEDUCTIONS MADE B Y  THE t ARRIER FROM THE WAGES 

8 F I T S  EMPLOYES FOR OR ON BEHALF OF THE 
RGANIZATION; PROVIDED) HOWEVER) THAT T H I S  

P R O V I S I O N  SHALL  NOT APPLY TO ANY CASE I N  
WHICH THE CARRIER IS THE PLAINTIFF OR THE 
MOVING PARTY I N  THE ACTION,  

THIS AGREEMENT IS SUBJECT TO THE EXPRESS 
AGREEMENT OF THE P A R T I E S  HERETO TO OBSERVE 
AND COMPLY W I T H  THE PROVIS IONS OF THE A P P L I -  
CABLE FEDERAL AND STATE LAWS NOW I N  EXISTENCE 
OR ENACTED DURING THE TERM HEREOF) I T  B E I N G  
THE I N T E N T I O N  OF E I T H E R  PARTY HERETO TO 
R E L I E V E  THE OTHER PARTY HERETO FROM COMPLYING 
WITH ANY PROVISION OF THIS AGREEMENT WHICH 
MAY B E  I N  CONFLICT W I T H  OR V I O L A T E  ANY A P P L I -  
CABLE STATE OR FEDERAL LAW NOW I N  EXISTENCE 
OR ENACTED DURING THE TERM HEREOF. 

TH I s AGREEMENT CANCELS AND SUPERSEDES 
A L L  RULES, AGREEMENTS OR UNDERSTANDINGS INCON- 
S I S T E N T  OR I N  C O N F L I C T  WITH THE FOREGOING 
PROVIS IONS AND SHALL REMAIN I N  EFFECT U N T I L  
ALTERED, CHANGED OR CAN E L L E D  I N  ACCORDANCE 
W I T H  THE RAILWAY LABOR k C T j  A s  AMENDED. 

SIGNED AT OMAHA, NEBRASKA) THIS 
DAY OF J 19 . 
(ORGANIZATION) INION PACIFIC RAILROAD LOMPANY: 
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ATTACHMENT "A" 
(ORGANIZATION) 

MR , TITLE 

LOCAT I ON DEPARTMENT 

DEDUCTION LIST COVERING THE MONTH OF , 

19- 

EMPLoVE N A M E 8  ssLNQ. Q l . u e A - -  i!hwuI 

(PRESS . 

W E  
' P L I -  
STENCE 
,I NG 

'LY ING 
[ C H  
I P P L I -  
,NCE 

I E S  
I NCON- 
I G 
IT1 L 
4NCE 

[ LROAD 

I HEREBY C E R T I F Y  THAT THE ABOVE L I S T E D  
INDIVIDUALS ARE MEMBERS OF THE (ORGANIZATION) 
AND THAT THE DEDUCTIONS AS ABOVE DESIGVATED 
HAVE BEEN AUTHOR I ZED BY DULY EXECUTED ' WAGE 
ASS IGNMENY" FORMS GGVER I NG DEDUCTT ON OF 
P E R I O D I C  UNION EYES, I M I T Z A T l O N  FEES AND 
ASSESSMENTSJ BUT NOT INCLUDING F I N E S  AND 
PENALT I ES , 



ATTACHMENT " B f f  
IBM CODE 

WAGE ASS IGNMENT AUTHOR I ZAT I O N  

HOME ADDRESS SSA Ns. 
EPARTMENT 
CCUPATI ON 

(LITY OR IOWN? 

I HEREBY ASSIGN TO THE ( O R G A N I ~  
THAT PART OF MY WAGES NECESSARY TO PAY MY 
MONTH Y DUES) ASSESSMENTSJ AND I N I T I A T I O N  
FEES t ~ O T  INCLUDING FINES AND PENALTIES) IN 

& AS SUCH DUES, ASSESSMENTS, 
ARE REPORTED T o  THE UNION 

BY THE (EINANCIAL 
OF THE INVCLVED LOCAL LODGE OF THE 

I N  MONTHLY 
STATEMENTS C E R T I F I E D  BY H IM)  AS PROVIDED 
UNDER THE ONION DUES DEDUCTION AGREEMENT 

BETWEEN THE ORGANIZATION 
ACIFIC RAILROAD COMPANY ON 

AND 1 HEREBY AUTHORIZE THE ('NION 
COMPANY TO DEDUCT FKOM MY 

AND PAY THEM OV R TO THE 
OF LOCAL LODGE ho 
A CORDANCE WI -H TAE SAID) f i  GREEMENT, r H  I S AUTHOR I- 

ZATION MAY BE REVOKED I N  WRITING BY T E UNDER- r SIGNED AFTER THE EXPIRATION OF ONE (1 YEAR, 

e R UPON THE TERMINATI  N OF THE AFOREMENTIONED a N I O N  DUES ~ E D U C T I O N  GREEMENT 08 UPON THE 
TERM NATION OF THE UNION AGREEMENT BETWEEN E THE OMPANY AND THE ORGAN I ZAT I ON., WH I CHEVER 
OCCURS SOONER, 
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ATTACHMENT "C" 

WAGE ASS IGNMENT REVOCAT I ON 

IBM CODE 

HOME ADDRESS SSA No, 

EFFECTIVE I HEREBY 
REVOKE THE WAGE ASS IGNMENT AUTHOR: ZAT 1 ON NOW 
IN EFFECT ASSIGNING TO THE (ORGAN W I O N )  I 

THAT PART OF MY WAGES NECESSARY TO PAY 

1 ONTHLY DUES, ASSESSMENTS AND I N I T  A T I O N  FEES J NOT I N C L U D I N G  F I N E S  AND P E N A L T I E S  NOW B E I N G  
PURSUANT TO THE UNION DUES DEDUCTION 

BETWEEN THE ORGANIZA 1 0 N  AND UNION 1 AILROAD  COMPANY^ AND HEREBY CANCEL 
OW I N  EFFECT AUTHORIZ ING 
AI LROAD COMPANY TO DEDUCT 

SUCH MONTHLY DUES, ASSESSMENTS AND I N I T I A T I O N  
FEES FROM MY WAGES, 
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THE FOLLOWING REPRESENTS A SYNTHESIS IN 
ONE DOCUMENT, FOR THE EXPRESSED C.0NVENlENCE 
OF T E P A R T I E  OF THE CURRENT P R O V I S I O N S  OF 
THE f! ECEMBER j? , 1941 NATIONAL VACATION AGREE- 

ENT AND MENDMENT THERETO PROV DED I N  H W A M A T I o N A  O A c A T I o N  GREEMENTs OF u G u s T  21,5954, 
A ST i9,  1960, ov M R 1 1964, FEBR ARY 4, !! SE TEM R 29, g9%$ PE647MBER 2, lY69 
hCTO;)ER PJ llh AND AY 12, 1 2 J  W I T H  A P P R ~ -  
PR I ' A T E  sOLIRC'E I DENT1 F I CAT1 ONS 8 

THIS IS INTENDED AS A GUIDE AND IS NOT 
TO BE CONSTRUED AS C O N S T I T U T I N G  A SEPAR T E  
AGREEMENT BETWEEN THE PARTI ES , IF ANY $ ISPUTE 
A R I S E S  AS TO THE PROPER INTERPRETATIONS OR 
A P P L I C A T I O N  OF ANY P R O V I S I O N J  THE TERMS OF THE 
APPROPRIATE VACATION AGREEMENT S H A L L  GOVERN, 

(A)  EFFECTIVE WITH THE CAL- 

f F? AR YEAR j AN ANNUAL VACATION OF F I V E  
CONSECUTIVE WORK DAYS W I T H  PAY WILL B E  

GRANTED TO EACH EMPLOYEE COVERED B Y  T H I S  
AGREEMENT WHO RENDERS COMPENSATED R V I C E  ON 
NOT L E S S  THAN ONE HUNDRED TWENTY ( 25 0) DAYS 
DURING THE PRECEDING CALENDAR YEAR, 

(,F) EFFECTIVE w ITH THE CALENDAR YEAR 
1973, AN ANNUAL VACATION OF TEN (10) CONSEC- 
U T I V E  WORK DAYS W I T H  PAY WILL B E  GRANTED TO 
EACH EMPLOYEE COVERED B Y  T H I S  P,GREEMENT WHO 
RENDERS COMPENSAT D S E R V I C E  ON NOT L E S S  THAN 
ONE HUNDRED TEN ( ! 10) DAYS DURING T H  PRECED- ! I N G  CALENDAR YEAR AND WHO HAS TWO (2 OR MORE 
YEARS OF CONTINUOUS SERVICE AND WHO) DURING 
SUCH PERIOD OF CONTINUOUS SERVICE REhDERS 
COMPENSATED S R V I C E  ON 0 L E S S  THAN ONE 

rrl!B-"E454 E ? EN ( 10) DAYS 1 3 DAYS N HE YEARS 
I N C L U S I V E J  151 DAYS I N  i 94 4 AN 160 

DAYS I N  EACH 0 SUCH YEARS PRIOR TO 1949y I N  
EACH OF TWO (25 OF SUCH YEARS, NOT NECESSARILY  
CONSECUTIVE,  

(C) EFFECTIVE WITH THE CALENDA Y AR S f 1973, AN ANNUAL VACATION OF FIFTEEN 15 CON- 
S E C U T I V E  WORK DAYS W I T H  PAY WILL E GRANTED 'bG TO EACH EMPLOYEE COVERED B Y  T H I S  REEMENT 



WHO RENDERS COMPENSAT D SERVICE ON NOT L E S S  
THAN ONE HUNDRED ( l o o f  DAYS DURING H PRECED- 
I N G  CALENDAR YEAR AND WHO HAS T E N  ( I 0 f OR MORE 
YEARS OF CONTINUOUS SERVICE AND WHOj DURING 
SUCH PERIOD OF CONTINUOUS SERVICE RENDERS 
COMPE A D S E R V I  ON NOT LESS THAN ON 

PJ58 'lo'' DAYS ( 3 DAYS I N  5' YEAR 
I N C L U S I V E j  1 J. DAYS I N  1 

!i9!8!- 425 AN 160 DAYS 
I N  EACH F SUCH YEARS PRIOR TO 19497 I N  EACH 
OF TEN ( P O) OF SUCH YEARS, NOT NECESSARILY 
CONSECUTIVE , 

(Dl EFFECTIVE WITH THE CALEND R YEAR 
1973, AN ANNUAL VACATION OF TWENTY 4 20) CON- 
S E C U T I V E  WORK DAYS W I T H  PAY WILL B E  GRANTED 
TO EACH EMPLOYEE COVERED B Y  T H I S  AGREEMENT 
WHO RENDERS COMPE A D SERVICE ON NOT LESS 
THAN ONE HUNDRED ?!oh! DAYS DURING THE PR - 5 CEDING CALENDAR YEAR AND WHO HAS TWENTY ( 0) 
OR MORE YEARS OF CONTINUOUS SERVICE AND WHOj 
DURING SUCH PERIOD OF CONTINUOUS SERVICE REN- 

E ON NOT LESS THAN ONE 

EACH OF TWENTY (20) OF SUCH YEARS, NOT NECES- 
S A R I L Y  CONSECUTIVE, 

( E l  EFFECTIVE WITH THE CALENDAR YE R 4 1973, AN ANNUAL VACATION OF TWENTY-FIVE 2 5 )  
CONSECUTIVE WORK DAYS W I T H  PAY WILL B E  GRANTED 
TO EACH EMPLOYEE COVERED B Y  T H I S  AGREEMENT WHO 
RENDERS COMPENSATED SERVICE ON NOT LESS THAN 
ONE HUNDRED (100) DAYS DURING THE PREC D G 
CALENDAR YEAR AND WHO HAS TWENTY-FIVE f2kr  OR 
MORE YEARS OF CONTINUOUS SERVICE AND WHOj DUR- 
I N G  SUCH P E P I O D  OF CONTINUOUS SERVICE RENDERS 

ON NOT LESS THAN ON 
3 DAYS I N  ' H  YEAR 4 5  1 E9!K-"- 

DAYS I N  1 4 AN 60 DAYS 
I N  EACH OF SUCH RS PRIOR TO 19497 I N  EACH 
OF TWENTY-FIVE ( 3Ff OF SUCH YEARS, NOT NECES- 
S A R I L Y  CONSECUTIVE, 

(F) PARAGRAPHS (A) ,  (B)j (C), (Dl AND 
(E) HEREOF S H A L L  B E  CONSTRUED TO GRANT TO 
WEEKLY AND MONTHLY RATED EMPLOYEES, WHOSE 
RATES CONTEMPLATE MORE THAN F I V E  DAYS OF 

7 E R V I C E  EACH WEEK) VACATIONS OF ONE) TWO) 
H R E E j  FOUR OR F I V E  WORK WEEKS, 



(GI SERVICE RENDERED UNDER AGREEMENTS 
I 

ETWEEN A ARRIER AND ONE OR MORE OF TH NON- S i 

PERATrNG R G A N r z A T r  N s  PA I E s  T o  THE EEN ERA, I 

GREEMENT OF AUGUS $1, 19!6 R TO THE EN- A ERAL AGREEMENT OF UGUST l g J J 1  8 60, SHALL BE 
COUNTED I N  COMPUTING DAYS OF COMPENSATED SER- 
V I C E  AND YEARS OF CONTINUOUS SERVICE FOR VACA- 
TION QUALIFYING PURPOSES UNDER THIS AGREEMENT, I 

( H I  CALENDAR DAYS IN EACH CURRENT QUAL- 
I F Y I N G  YEAR ON WHICH AN EMPLOYEE RENDERS NO 
SERVICE BECAUSE OF H I S  OWN SICKNESS OR BECAUSE 
OF H I S  OWN I N J U R Y  SHALL  B E  INCLUDED I N  COM- 
P U T I N G  DAYS OF COMPENSATED SERVICE AND YEARS 
OF CONTINUOUS SERVICE FOR VACATION Q U A L I F Y  
PURPOSES ON THE B A S I S  OF A MAXIMUM OF TEN 

AN EMPLOYEE W I T H  LESS THAN 
t!b 

EARS OF SERVICE; A MAXIMUM OF 
SUCH DAYS FOR AN EMP 

LESS THAN F I F T E E N  
SERVICE; AND A MAXIMUM OF T H I R T Y  
BAYS FOR AN EMPLOYEE W I T H  

CARR I ER , 
MIWE YEARS OF SERVICE W I T H  THE EMPLOYING 

(1) IN INSTANCES WHER EMPL YEES WHO i P HAVE BECOME MEMBERS OF THE RMED ORCES OF 
THE UNITED STATES RETURN TO THE SERVICE OF 
'WE EMPLOYING CARRl  R I N  AC ORDANC W T H  THE AILITARY SELECTIVE 5 ERVICE k CT OF !96+, AS 
AMEN E D j  T E T I M E  SPENT B Y  SUCH EMPLOYEES I N  5( P THE RMED ORCES SU3SEQUENT TO T H E I R  EMPLOY- 
MENT B Y  THE EMPLOYING CARRIER WILL B E  CREDITED 
AS Q U A L I F Y I N G  SERVICE I N  DETERMINING THE 
LENGTH OF VACATIONS FOR WHICH THEY MAY Q U A L I F Y  
UPON T H E I R  RETURN TO THE SERVICE OF THE EM- 
PLOYING CARRIER,  

(J) IN INSTANCES WHER AN E PLOYEE WHO 
% BEC ME A MEMBER OF THE RMED ORCES O F  THE b" S f r  P 

M I T E D  TATES RETURNS TO THE SERVICE OF THE 

k MPLOYING CARRIER I N  ACCORDANCE W I  H HE I ? ILITARY SELECTIVE SERVICE ACT OF 96 . AS 
AMENDED, AND I N  THE CALENDAR YEAR PRECEDING 
H I S  RETURN TO RAILROAD SERVICE HAD RENDERED 
NO COMPENSATED SERVICE OR HAD RENDEREd COM- 
PENSATED SERVICE ON FEWER DAYS THAN ARE RE- 
QUIRED TO Q U A L I F Y  FOR A VACATION I N  THE CAL- 
ENDAR YEAR OF H I S  RETURN TO RAILROAD SERVICE, 
BUT COULD Q U A L I F Y  FOR A VACATION I N  THE YEAR 



OF H I S  RETURN TO R A I L R O A D  S E R V I C E  I F  HE HAD 
COMBINED FOR Q U A L I F Y I N G  PURPOSES DAYS ON 
WHICH HE WAS I N  RAILROAD S E R V I C E  I N  SUCH PRE- 
CEDING CALENDAR YEAR W I T H  DAYS I N  SUCH YEAR 
ON WHICH HE WAS I N  THE ARMED FORCES, HE WILL 
B E  GRANTED, I N  THE CALENDAR YEAR OF H I S  RETURN 
TO R A I L R O A D  SERVICE, A VACATION OF SUCH 
LENGTH S HE COULD SO Q U A L I F Y  FOR UNDER PARA- 

HEREOF, 
4 GRAPHS A), (B) ,  (C) , (Dl, OR ( E l  AND (1) 

(K) IN INSTANCES WHER AN E PLOYEE WHO F P AS BEC ME A MEMBER OF THE .RMED ORCES OF THE 1 N I T E D  ! TATES RETURNS TO THE S E R V I C E  O F  THE 

li MPLOYING CARRIER I N  ACCORDANCE W I  H HE I f ILITARY SELECTIVE SERVICE ACT OF 96 , AS 
AMENDED, AND I N  THE CALENDAR YEAR OF H I S  RE- 
TURN TG RAILROAD S E R V I C E  RENDERS COMPENSATED 
S E R V I C E  ON FEWER DAYS THAN ARE REQUIRED TO 
Q U A L I F Y  FOR A VACATION I N  THE FOLLOWING CAL-  
ENDAR Y E A R j  B U T  COULD Q U A L I F Y  FOR A VACATION 
I N  SUCH FOLLOWING CALENDAR YEAR I F  HE HAD 
COMBINED FOR Q U A L I F Y I N G  PURPOSES DAYS ON WHICH 
H E  WAS I N  R A I L R O A D  S E R V I C E  I N  THE YEAR OF H I S  
RETURN W I T H  D YS I N  SUCH YEAR ON WHICH HE WAS F I N  THE ARMED ORCESj  HE WILL B E  GRANTED, I N  
SUCH FOLLOWING CALENDAR Y E A R j  A V A C A T I O N  OF 
SUCH LENGTH A S  H SO Q A L I F Y  OR UND 
PARAGRAPHS (A))  f~$:~\b, (DY OR (E AND ( f P  
HEREOF 1 

5 
(b) AN EMPLOYEE WHO I S  L A I D  OFF AND HAS 

NO S E N I O R I T Y  DATE AND NO R I G H T S ' T O  ACCUMULATE 
S E N I O R I T Y )  WHO RENDERS COMPENSATED hFP V I C E  ON 
NOT L E S S  THAN ONE HUNDRED TWENTY (1 DAYS I N  
A CALENDAR YEAR AND WHO RETURNS TO S E R V I C E  I N  
THE FOLLOWING YEAR FOR THE SAME CARRIER WILL 
BE GRANTE THE VACATION I N  THE YEAR OF H I S  f RETURN, N THE EVENT SUCH AN EMPLOYEE DOES 
NOT RETURN TO S E R V I C E  I N  TkiE FOLLOWING YEAR 
FOR THE SAME CARRIER WE WILL B E  COMPENSATED 
I N  L I E U  OF THE VACATION HE HAS Q U A L I F I E D  FOR 
PROVIDED HE F I L E S  WRITTEN REQUEST THEREFOR TO 
H I S  EMPLOYING O F F I C E R )  A COPY OF SUCH REQUEST 
TO B E  FURNISHED TO H I S  LOCAL OR GENERAL C H A I R -  
MAN, 

(FROM ARTICLES 1 I VACAT I ONS 
1 OF OCTOBER 7, 1971 AND MAY 1iiJSEbf$ 

ONS 



SECTION 3, THE TERMS OF THIS AGREEMENT 
S H A L L  NOT B E  CONSTRUED TO D E P R I V E  ANY EMPLOYEE 

L 
URN 

0 
THE 

I I CH 
I I S  
'A S 

OF SUCH ADDITIONAL VACATION DAYS AS HE MAY BE 
E N T I T L E D  TO R E C E I V E  UNDER ANY E X I S T I N G  RULE, 
UNDERSTANDING OR CUSTOM, WHICH A D D I T I O N A L  
V A C A T I O N  DAYS S H A L L  B E  ACCORDED UNDER AND I N  
ACCORDANCE W I T H  THE TERMS OF SUCH E X I S T I N G  RULE)  
UNDERSTANDING OR CUSTOM, 

AN EMPLOYEE'S VACATION PERIOD WILL NOT 
BE EXTENDED B Y  REASON OF ANY F THE N I N E  REC- 

6 F B GNIZED HO IDAY (NEW YEAR'S AY  WASHINGTON'S 
1 1  RTHDAY, OOD R IDAY, ~IEMOR I AL ~ A Y ,  FOURTH 
OF JULY LABOR DAY, VETE ANS DAY, THANKS- P GIVING   JAY AND CHRISTMAS OR ANY DAY WHICH BY 
AGREEMENT HAS BEEN SUBSTITUTED OR I S  OBSERVED 
I N  PLACE OF ANY OF THE N I N E  H O L I D A Y S  ENLIMER- 
ATED ABOVE, OR ANY H O L I D A Y  WHICH B Y  LOCAL 
AGREEMENT HAS BEEN SUBSTITUTED THEREFOR) 
F A L L I N G  W I T H I N  H I S  VACATION PERIOD,  

( ROM ARTICL I I I -  VACATION^ - S ~ S ~ I O N  f OCTOBER f j 1971 AND MAY 2 J  1 
A~REEMENTS) 

GARD CONSISTENT W I T H  REQUIREMENTS OF S E R V I C E  
S H A L L  B E  G I V E N  TO THE D E S I R E S  AND PREFERENCES 
OF THE EMPLOYEES I N  S E N I O R I T Y  ORDER WHEN 
F I X I N G  THE DATES FOR T H E I R  VACATIONS,  

THE LOCAL COMMITTEE OF EACH ORGANIZATION 
SIGNATORY HERETO AND THE REPRESENTATIVES OF 
THE CARRIER WILL COOPERATE I N  A S S I G N I N G  
VACATION DATES,  

(B) THE MANAG M NT MAY UPON REASONABLE f F N O T I C E  (OF T H I R T Y  ( 0 DAYS OR MORE, I F  PO - 8 J B U T  I N  NO EVENT LESS THAN F I F T E E N .  ( 5) 
REQUIRE A L L  OR ANY NUMBER OF EMPLOYEES 

I N  ANY PLANT)  OPERATION)  OR F A C I L I T Y )  WHO ARE 
E N T I T L E D  TO VACATIONS TO TAKE VACATIONS A T  
THE SAME T I M E ,  

THE LOCAL COMMITTEE OF EACH ORGANIZATION 
AFFECTED SIGNATORY HERETO AND THE PROPER 
REPRESENTATIVE OF THE CARRIER WILL COOPERATE 



IN THE ASSIGNMENT OF REMAINING FORCES, 

SECTION 5. EACH EMPLOYEE WHO IS ENTITLED 
TO VACATION SHALL TAKE SAME A T  THE T I M E  AS- 
SIGNED) AND) WHILE I T  I S  INTENDED THAT THE 
VACATION DATE DESIGNATED WILL B E  ADHERED TO SO 
FAR AS PRACTICABLE) THE MANAGEMENT SHALL HAVE 
THE RIGHT TO DEFER SAME PROVIDED THE EMPLOYEE 
SO AFFECTED I S  GIVEN AS MUCH ADVANCE NOTjCE 
AS POSSIBLE; NOT LESS THAN TEN (10) DAYS 
NOTICE SHALL BE GIVEN EXCEPT WHEN EMERGENCY 
CONDITIONS PREVENT, IF I T  BECOMES NECESSARY I 

To ADVAY56 THE DFSIGNATED DATE, AT LEAST 
TH  I RTY ) DAYS NOTICE WILL B E  GIVEN AF- t 
FECTED EMPLOYEE, 

I r 
I I 

SUCH EMPLOYEE SHALL BE PAID THE TIME AND 
ONE-HALF RATE FOR WORK PERFORMED DURING H I S  
VACATION PERIOD I N  A D D I T I O N  TO H I S  REGULAR 
VACAT I ON PAY 

IF A CARRIER F INDS THAT I T  CANNOT RELEASE 
AN EMPLOYEE FOR A VACATION DURING THE CALENDAR 
YEAR BECAUSE OF THE REQUIREMENTS OF THE SERV- 
ICEI THEN SUCH EMPLOYEE SHALL BE  P A I D  I N  L I E U  

NOTE: THIS PROVISION. DOES NOT SUPERSEDE 
PROVISIONS OF THE I N D I V I D U A L  COLLECTIVE 
AGREEMENTS THAT REQUIRE PAYMENT OF DOUBLE 
T I M E  UNDER S P E C I F I E D  CONDITIONS, 

1 
\ 
; 

SECTION 6. THE CARRIERS WILL PROVIDE 
VACATION R E L I E F  WORKERS BUT THE VACATION 
SYSTEM SHALL NOT BE USED AS A D E V I C E  TO MAKE 
UNNECESSARY JOBS FOR OTHER WORKERS, WHERE A 
VACATION RELIEF WORKER IS NOT NEEDED' IN A 
G IVEN INSTANCE AND I F  FA ILURE TO PROVIDE A 
VACATION R E L I E F  WORKER DOES NOT BURDEN THOSE 
EMPLOYEES REMAINING ON THE J O B j  OR BURDEN THE 

OF THE VACATION THE ALLOWANCE HEREINAFTER 
PROVIDED, t 
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EMPLOYEE AFTER H I S  RETURN FROM VACATION, THE 
CARRIER SHALL NOT B E  REQUIRED TO PROVIDE SUCH 
R E L I E F  WORKER, 

SECTION 7 #  ALLOWANCES FOR EACH DAY FOR 
WHICH AN EMPLOYEE I S  E N T I T L E D  TO A VACATION 
WITH PAY WILL B E  CALCULATED ON THE FOLLOWING 
B A S I S :  

(8) AN EMPLOYEE HAVING A REGULAR ASSIGN- 
MENT WILL B E  P A I D  WHILE ON VACATION THE D A I L Y  
COMPENSATION P A I D  B Y  THE CARRIER FOR SUCH 
ASSIGNMENT, 

(B) AN EMPLOYEE PAID A DAILY RATE TO 
COVER A L L  SERVICES RENDERED, INCLUDING OVER- 
TIME, SHALL HAVE NO DEDUCTION MADE FROM H I S  
ESTABLISHED W I L Y  RATE ON ACCOUNT OF VACATION 
ALLOWANCES MADE PURSUANT TO T H I S  AGREEMENT, 

( C )  AN EMPLOYEE PAID A WEEKLY OR MONTHLY 
RATE SHALL HAVE NO DEDUCTION MADE FROM H I S  
COMPENSATION ON ACCOUNT OF VACATION ALLOWANCES 
M D E  2URSUANT TO T H I S  AGREEMENT, 

(Dl AN EMPLOYEE WORKING ON A PIECE-WORK 
OR TONNAGE B A S I S  WILL B E  P A I D  ON THE B A S I S  OF 
THE AVERAGE EARNINGS PER DAY FOR THE L A S T  TWO 
SEMI-MONTHLY PERIODS PRECEDING THE VACATION, 
DURING WHICH TWO PERIODS SUCH EMPLOYEE WORKED 
ON AS MANY AS SIXTEEN (16) DIFFERENT DAYS, 

(E l  AN PLOY E NOT OVERED BY PARA- 
GRAPHS (A), (by, (cF , OR ( b ) OF THIS SECTION 
WILL B E  P A I D  ON THE B A S I S  OF THE AVERAGE D A I L Y  
STRAIGHT T I M E  COMPENSATION EARNED I N  THE L A S T  
PAY PERIOD PRECEDING THE VACATION DURING WHICH 
HE PERFORMED SERVICE,  

"AS TO AN EMPLOYEE HAVING A REGULAR AS- 
SIGNMENT, BUT TEMPORARILY WORKING ON ANOTHER 
P O S I T I O N  A T  THE T I M E  H I S  VACATION BEGINS, 
SUCH EMPLOYE WHILE ON VACATION WILL BE P A I D  
THE D A I L Y  COMPENSATION OF THE P O S I T I O N  ON 



WHICH ACTUALLY WORKING A T  THE T I M E  THE VACA- 
T I O N  BEGINS)  PROVIDED SUCH EMPLOYE HAS BEEN 
WORKIEjG ON SUCH P O S I T I O N  FOR TWENTY DAYS OR 
MORE 8 

I 

SFCTION 8, THE VACATION PROVIDED FOR IN 
T H I S  AGREEMENT SHALL B E  CONSIDERED TO HAVE 
BEEN EARNED WH N THE EMPL YEE HAS Q U A L I F I E D  E P UNDER ARTICLE HEREOF, F AN EMPLOYEE'S 
EMPLOYMENT STATUS I S  TERMINATED FOR ANY REASON 
WHATSOEVERJ INCLUDING BUT NOT L I M I T E D  TO 
RETIREMENT) RES I G N A T I O N j  D I  SCHARGEj NON- 
COMPLIANCE WITH A UNION-SHOP AGREEMENT) OR 
FA ILURE TO RETURN AFTER FURLOUGH HE SHALL AT 
THE T I M E  OF SUCH TERMINATION B E  GRANTED F U L L  
VACATION PAY EARNED UP TO THE T I M E  HE LEAVES 
THE SERVICE INCLUDING PAY FOR VACATION EARNED 
I N  THE PRECEDING YEAR OR YEARS AND NOT YET 
GRANTED, AND THE VACATION FOR THE SUCCEEDING 
YEAR I F  THE EMPLOY E HAS Q U A L I F I E D  THEREFOR 
UNDER ARTICLE 1, i F AN EMPLOYEE THUS ENTITLED 
TO VACATION OR VACATION PAY SHALL D I E  THE 
VACATION PAY EARNED AND NOT RECEIVED SHALL B E  
P A I D  TO SUCH BENEF IC IARY AS MAY HAVE BEEN 
DESIGNATED) OR I N  THE ABSENCE OF SUCH DESIG-  
NATION) THE SURVIVING SPOUSE OR CHILDREN OR 
H I S  ESTATE) I N  THAT ORDER OF PREFERENCE, 

ON 9, VACATIONS SHALL NOT BE ACCU- 
MULATED OR CARRIED OVER FROM ONE VACATION YEAR 
TO ANOTHER, 

SECTION 10. (A) AN EMPLOYEE DESIGNATED 
TO F I L L  AN ASSIGNMENT OF ANOTHER EMPLOYEE ON 
VACATION WILL B E  P A I D  THE RATE OF SUCH AS- 
SIGNMENT OR THE RATE OF H I S  OWN ASSIGNMENTj 
WHICHEVER I S  THE GREATER; PROVIDED THAT I F  THE 
ASSIGNMENT I S  F I L L E D  BY  A REGULARLY ASSIGNED 
VACATION R E L I E F  EMPLOYEEj SUCH EMPLOYEE SHALL 
RECEIVE THE RATE OF THE R E L I E F  P O S I T I O N 8  IF 
AN EMPLOYEE RECEIVING GRADED RATES) BASED UPON 
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LENGTH OF S E R V I C E  AND EXPERIENCE)  I S  D E S I G -  
NATED TO FILL AN ASSIGNMENT OF ANOTHER EM- 
PLOYEE I N  THE SAME OCCUPATIONAL C L A S S I F I C A T I O N  
R E C E I V I N G  SUCH GRADED RATES WHO I S  ON VACATIONp 
THE RATE OF THE R E L I E V I N G  EMPLOYEE WILL B E  
P A I D ,  

(B) WHERE WORK OF VACATIONING EMPLOYEES 
I S  D I S T R I B U T E D  AMONG TWO OR MORE EMPLOYEES) 
SUCH EMPLOYEES W I L L  B E  P A I D  T H E I R  OWN RESPEC- 
TIVE RATES. HOWEVER, NOT MORE THAN THE EQUIV- 
ALENT OF TWENTY-FIVE PER CENT OF THE WORK LOAD 
OF A G I V E N  VACATIONING EMPLOYEE CAN B E  D I S -  
T R I B U T E D  AMONG FELLOW EMPLOYEES WITHOUT THE 
H I R I N G  OF A R E L I E F  WORKER UNLESS A LARGER D I S -  
T R I B U T I O N  OF THE WORK LOAD I S  AGREED TO B Y  T H E  
PROPER LOCAL U N I O N  COMMITTEE OR O F F I C I A L ,  

(C) NO EMPLOYEE S H A L L  BE P A I D  LESS THAN 
H I S  OWN NORMAL COMPENSATION FOR THE HOURS OF 
H I S  OWN ASSIGNMENT BECAUSE OF VACATIONS TO 
OTHER EMPLOYEES, 

SECTION 11. WHILE THE I N T E N T I O N  OF THIS  
AGREEMENT I S  THAT THE VACATION PERIOD WILL BE 
CONTINUOUSj  THE VACATION MAY) A T  THE REQUEST 
OF AN EMPLOYEE) B E  G I V E N  I N  INSTALLMENTS I F  
T H E  MANAGEMENT CONSENTS THERETO, 

WON 17. (A) EXCEPT AS OTHERWISE 
PROVIDED I N  T H I S  AGREEMENT A CARRIER S H A L L  
NOT B E  REQUIRED TO ASSUME GREATER EXPENSE BE- 
CAUSE OF GRANTING A VACATION THAN WOULD B E  
INCURRED I F  AN EMPLOYEE WERE NOT GRANTED A 
V A C A T I O N  AND WAS P A I D  I L I E U  THEREFOR UNDER I THE P R O V I S i O N  HEREOF, OWEVERj I F  A R E L I E F  
WORKER NECESSARILY  I S  PUT TO S U B S T A N T I A L  EXTRA 
EXPENSE OVER AND ABOVE THAT WHICH THE REGULAR 
EMPLOYEE ON VACATION WOULD INCUR I F  HE HAD 
REMAINED ON THE JOB)  THE R E L I E F  WORKER S H A L L  
BE COMPENSATED I N  ACCORDANCE W I T H  E X I S T I N G  
REGULAR R E L I  EF  RULES,  

(B) AS EMPLOYEES E X E R C I S I N G  T H E I R  



VACATION PRIV ILEGES WILL BE  COMPENSATED UNDER 
T H I S  AGREEMENT DURING THEIR  ABSENCE ON VACA- 
TION, RETA IN ING THEIR  OTHER RIGHTS AS I F  THEY 
HAD REMAINED AT WORKg SUCH ABSLNCES FROM DUTY 
WILL NOT CONSTITUTE VACANCIES I N  THEIR  PO- 
SITIONS UNDER ANY AGREEMENT, WHEN THE POSI- 
T I O N  OF A VACATIONING EMPLOYEE I S  TO BE F I L L E D  
AND REGULAR R E L I E F  EMPLOYEE I S  NOT UTILIZED., 
EFFORT WILL BE MADE TO OBSERVE THE P R I N C I P L E  
OF SENIORITY ,  

(c) a PERSON OTHER THAN A REGULARLY 
ASSIGNED R E L I E F  EMPLOYEE TEMPORARILY H IRED 
SOLELY FOR VACATION R E L I E F  PURPOSES WILL NOT 
ESTAB SH SENIORITY RIGHTS UNLESS 0 USED MORE 
THAN b6 DAYS I N  A CALENDAR YEAR, HF A PERSON 
SO H IRED UNDER THE TERMS HEREOF ACQUIRES SEN- 
I O R I T Y  WIGHTS, SLICH RIGHTS WILL DATE FROM THE 
BAY OF O R I G I N A L  ENTRY INTO SERVICE UNLESS 
OTHERWISE PROVIDED I N  E X I S T I N G  AGREEMENTS, 

SECTION 13, THE PARTIES HERETO HAVING 
I N  MIND CONDITIONS WHICH E X I S T  OR MAY A R I S E  
ON I N D I V I D L I A L  CARRIERS I N  MAKING PROVISIONS 
FQR VACATIONS WITH PAY AGREE THAT THE DULY 
AUTHORIZED REPRESENTATIVES OF THE EMPLOYEES) 
WHO ARE PARTIES TO ONE AGREEMENT) AND THE 
PROPER OFFICER OF THE CARRIER MAY MAKE CHANGES 
HN THE WORKING RULES OR ENTER INTO A D D I T I O N A L  
WRITTEN UNDERSTANDINGS TO IMPLEMENT THE PUR- 
POSES OF T H I S  AGREEMENT., PROVIDED THAT SUCH 
CHANGES OR UNDERSTANDINGS SHALL NOT BE  INCON- 
S ISTENT  WITH T H I S  AGREEMENT, 

SECT ION 14, ANY DISPUTE OR CONTROVERSY 
A R I S I N G  OUT OF THE INTERPRETATION OR A P P L I -  
CATION OF ANY OF THE PROVISIONS OF T H I S  AGREE- 
MENT SHALL BE REFERRED FOR DECIS ION TO A COM- 
M I T T  E) THE CA RIER MEMBE S OF WHICH SHALL B E  E f t THE ARRIERS' ONFERENCE OMMITTEES SIGNATORY 
HERETO) OR THEIR SUCCESSORS; AND THE EMPLOYEE 
MEMBERS OF WHICH SHALL BE THE CHIEF EXECUTIVE: 
OF THE FOURTEEN ORGANIZATIONS, OR HEIR REPRE- 
SENTATIVES> OR THEIR SUCCESSORS, T NTERPRE- 
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TATIONS OR APPLICATIONS AGREED UPON B Y  THE 
CARRIER MEMBERS AND EMPLOYEE MEMBERS OF SUCH 
COMMITTEE SHALL BE F I N A L  AND B I N D I N G  UPON THE 
PARTIES TO SUCH D ISPUTE OR CONTROVERSY, 

THIS SECTION IS NOT INTENDED BY THE 
PARTIES AS A WAI ER OF ANY OF THEIR  RIGHTS ! PROVIDED I N  THE AILWAY LABOR ACT AS AMENDEDJ 
ZN THE EVENT COMMITTEE PROVIDED I N  T H I S  
SECTION F A I L S  TO DISPOSE OF ANY DISPUTE OR 
CONTROVERSY, 

EXCEPT AS OTHERWISE PRO- 
S A REEMENT SHALL B E  EFFECTIVE 
1973, AND SHALL BE INCORPO- 

RATED I N  E X I S T I N G  AGREEMENTS AS A SUPPLEMENT 
RETO AND SHALL BE  I N  F U L L  FORCE AND EFF CT 

A PERIOD OF ONE (11 YEAR FROM JANUARY 5 , 
3, AND CONTINUE I N  EFFECT EREAFTER, SUB- 
T TO NOT LESS THAN SEVEN ( fY MONTHS! NO 

IN WRITING (WHICH NOTICE MAY BE SERVED IN I49 f 
OR EN ANY SUBSEQUENT YEAR) BY ANY CARRIER OR 
ORGANIZATION PARTY HERETO, OF DESIRE  TO CHANGE 
T H I S  AGREEMENT AS OF THE END F THE YEAR I N  
WHICH THE NOTICE I S  SERVED, UCH NOTICE SHALL 
SPECIFY THE CHANGES DESIRED AND THE R E C I P I E N T  

OF SUCH Y8 T I C &  SHALL THEN HAVE A PERHQD OF 
TH IRTY  ( ) DAYS FROM THE DATE OF THE RECEIPT  
OF SUCH NOTICE W I T H I N  WHICH TO SERVE NOTICE 
SPECIFY NG CHANGES WHICH I T  OR THEY D E S I R E  TO -t MAKE, HEREUPON SUCH PROPOSALS OF THE RESPEC- 
T I V E  PART IES  SHALL THEREAFTER BE NEGOTIATED 
AND PROGRESSED CONCURRENTLY TO A CONCLUSION, 

EXCEPT TO THE EXTENT THAT A TI OF THE 
VACATION AGREEMENT OF DECEMBER 1 7, fbt!, ARE 
CHANGED BY  T H I S  AGREEMENT, THE S A I D  AGREEMENT 
AND THE INTERPRETATIONS 
SUPPLEMENTAL AGREEMENT 

THE PARTIES, 
942 AND JULY 1 

REE MORSE IN HIS 
, SHALL REMAIN I N  F U L L  FORCE AND EFFECT, 



I N  SECTIONS 1 AND 2 OF THIS RGREEMENT 
E R T A I N  WORDS AND PHRASES WHICH PP AR I N  THE 

F A c A  TION AGREEMENT OF DECEMBER 1 9 fgn, AN? 
N HE SUPPLEMENT L AGREEMENT OF ~ E B R U A R Y  2 . B 1945, ARE USED. HE SAID INTERPRETATIONS 

WHICH D E F I N E D  SUCH WORDS AND PHRASES REFERRED 
TO ABOVE AS THEY APPEAR I N  S A I D  AGREEMENTS 
SMALL APPLY N CONSTRUING THEM AS THEY APPEAR 
I N  SECTIONS I AND 2 HEREOF, 



THE 

{RED . 
> 
'EAR 

THE FOLLOWING REPRESENTS A SYNTHESIS IN 
ONE DOCUMENT) FOR THE CONVENIENCE OF THE PAR- 
T I E S  OF THE URRENT HOLIDAY PROV I O N  
THE ~ATIONAL A GREEMENT OF AUGUST haJ 1351; 
AND AMENDMENTS THERETO PROVIDED I N  SUBSEQUENT 
NATIONAL AGREEMENTS W I T H  APPROPRIATE SOURCE 
I D E N T I F I C A T I O N ,  

THI s IS INTENDED AS A GUIDE AND IS NOT 
TO B E  CONSTRUED AS CONSTITUTING A SEPARATE 
AGREEMENT BETWEEN THE PARTIES,  IF ANY D I S -  
PUTE A R I S E S  AS TO THE PROPER INTERPRETATIONS 
OR A P P L I C A T I O N  OF ANY PROVISION) THE TERMS 
OF THE APPROPRIATE AGREEMENT SHALL GOVERN, 

SECTION 1. SUBJECT T THE QU LIFY ING 8 9 REQUIREMENTS CONTAINED I N  ECTION HEREOF, 
AND TO THE CONDITIONS HEREINAFTER PROVIDED, 
EACH HOURLY AND D A I b Y  RATED EMPLOYEE SHALL 
RECEIVE E I G i i T  HOURS PAY AT THE.PRO RATA 
HOURLY RATE FOR EACH OF THE FOLLOWING ENUMER- 
ATED HOLIDAYS:  

EW YEAR'S DAY BOR DAY 
ASHI GTON ' S  BIRTHDAY ETERANS DAY loOD ~ R I D ~ Y  HANKSGIVI G DAY 
EMORIAL AY 

HR I STMAS 
E HRISTMAS VE " 

OURTH OF JULY 1 
PROVIDED THAT ON R A I  ROADS ON WHICH SOME H O L I -  1 DAY OTHER THAN GOOD RIDAY HAS BEEN SUBSTI- 
TUTED) BY AGREEMENT) FOR THE BIRTHDAY HO I D A Y J  

F 6 NLESS THE EMPLOYEES NOW D E S I R E  TO HAVE OOD 
R I D A Y  INCLUDED AS A HOLIDAY I N  PLACE OF SUCH 

HOLIDAY WHICH HAS BEEN SUBSTITUTED FOR THE 
BIRTHDAY HOLIDAY SUCH SUBS I T U T I O N  WiLL CON- F T I N U E  EFFECTIVE)  AND GOOD R I D A Y  WILL B E  E L I M -  
INATED FROM THE HOLIDAYS ENUMERATED A OVE AND 

FOLLOW, 
B FROM THE PROVISIONS OF THIS ARTICLE I WHICH 

ARTI 11 - HOLID~YS - 1 ECTIONS 
1 OCTOBER 197 AND AGRE MENTS AND ARTIC 5 kt - ECTION 2, JUNE 



( A )  HOLIDAY PAY FOR REGULAR ASSIGNED 
EMPLOYEES SHALL B E  A T  THE PRO RATA RATE OF 
THE P O S I T I O N  TO WHICH ASSIGNED, 

(F o ARTICLE II - Hybb!~is - S E C T ~ O N  
1fAYJ SEPTEMBER 2, GREEMENT 

(0) FOR OTHER THAN REGULARLY ASSIGNED 
EMPLOYEES, I F  THE HOLIDAY F A L L S  ON A DAY ON 
WHICH HE WOULD OTHERWISE BE ASSIGNED TO WORK, 
HE SHALL, I F  CONSISTENT W I T H  THE REQUIREMENTS 
OF THE SERVICE, B E  G I V E N  THE DAY OFF AND RE- 
CEIVE EIGHT HOURS' PAY AT THE PRO RATA RATE OF 
THE P O S I T  ON WHICH HE OTHERWISE WOULD HAVE f WORKED, F THE HOLIDAY F A L L S  ON A DAY OTHER 
THAN A DAY ON WHICH HE OTHERWISE WOUCD HAVE 
WORKED) HE SHALL RECEIVE E I G H T  HOURS PAY A T  
THE PRO RATA HOURLY RATE OF THE P O S I T I O N  ON 
WHICH COMPENSATION LAST ACCRUED TO H I M  PRIOR 
TO THE HOLIDAY,  

(F o ARTICLE XI - H Y ~ ~ ~ A X S  - S E C T ~ O N  ISBY, SEPTEMBER 2, GREEMENT 

(C) SUBJECT TO THE APP ICABLE QUALIFY- k ING REQUIREMENTS IN SECTION . HEREOF, OTHER 
THAN taEGUBARLY ASSIGNED EMPLOYEES SHALL BE 
E L I G I B L E  FOR THE P A I D  HOLIDAYS OR PAY I N  L I E U  
THEREOF P VIDED FOR IN PARAGRAPH IB) ABOVE, SP PROVIDED COMPENSATION FOR SERV E P A I D  
HIM BY 'HE CARRIER I S  CREDITED TO I! OR MORE 
OF THE 30 CALEND R DAYS IMMEDIATELY PRECEDING 
THE HOLIDAY AND 4 2) HE HAS HAD A S E N I O R I T Y  
DATE FOR A 7  LEAST 60 CALENDAR DAYS OR HAS 60 
CALENDAR DAYS OF CONTINUOUS A C T I V E  SERVICE 
PRECEDING THE HOLIDAY BEGINNING W I T H  THE F I R S T  
DAY OF COMPFNSATED SERVICE PROVIDED EMPLOY- 
MENT WAS NOT TERMINATED PRIOR TO THE HOLITIAY 
B Y  RESIGNATION, FOR CAUSE) RETIREMENT, DEATH, 
NON-COMPLIANCE W I T H  UNION SHOP AGREEMENT, OR 
DISAPPROVAL OF A P P L I C A T I O N  FOR EMPLOYMENT, 

ARTICLE I I  - HO IDAYS b - S E C T ~ O N  
EPTEMBER 2, 1 69 AGREEMENT 

(n )  THE PROVISIONS OF THIS SECTION AND 
SECTION 3 HEREOF APPLICABLE TO OTHER THAW 
REGULARLY ASSIGNED EMPLOYEES ARE NOT INTENDED 
TO ABROGATE OR SUPERSEDE MORE FAVORABLE RULES 
AND PRACTICES E X I S T I N G  ON CERTAIN CARRIERS 



UNDER WHICH OTHER THAN REGULARLY ASSIGNED 
EMPLOYEES ARE BEING GRANTED P A I D  HOLIDAYS, 

NOTE: THIS RULE DOES NOT DISTURB AGREE- 
MENTS OR PRACTICES NOW I N  EFFECT UNDER WHICH 
AMY OTHER DAY I S  SUBSTITUTED OR OBSERVED I N  
PLACE OF ANY OF THE ABOVE ENUMERATED HOLIDAYS, 

(F o ARTICLE 11 - Hqbb8~xs  - S E C T ~ O N  I ~ ~ Y ,  SEPTEMBER 2, GREEMENT 

s i 3 m ~ k d ( A )  MONTHLY RATES, SHE 
H IR Y RATES OF W;ICH ARE PREDICATED UPON 
I.!b-\/3 HOURS, SHA BE ADJUSTED BY ADDING 
THE EQUIVALENT OF !& PRO RATA HOURS TO THE 
ANNUAL COIYP NSATION (THE MONTHLY RATE MULTI- 

I E D  BY 127 AND T H I S  SUM SHALL BE D I V I D E D  BY !? I N  ORDER 10 ESTABLISH A NEW MONTHLY RATE. 
HE HOURLY FACTOR WILL THEREAFTER BE 174 AND 

QVEWTIME RATES WILL BE COMPUTED ACCORDINGLY, 

WEEKLY RATES THAT DO NOT-  INCLUDE HOLIDAY 
COMPENSATION SHALL RECEIVE A CORRESPONDING 
ADJUSTMENT, 

(F o ARTICLE I AYS - SECTION 
2 b T J  AUGUST 2 GXEEMENT) 

(.F) ALL OTHER MONTHLY RATES OF PAY SHALL 
BE ADJUSTED BY ADDING THE EQUIVALENT OF 28 
PRO RATA HOURS TO THE ANNUAL COMP SATION 
(THE MONTHLY RATE MULTIP ED BY 1 AND TH IS 
SUM SHALL B E  D I V I D E D  BY 

EY !d I N  ORDER - T O  ESTAB- 
LISH A NEW MONTHLY RATE THE M OF PRESENTLY 

I S T I N G  HOURS PER ANNUM PLUS $1 D I V I D E D  BY 
WILL ESTABLISH A NEW HOURLY FACTOR AND 

OVERTIME RATES WILL BE COMPUTED ACCORDINGLY, 

WEEKLY RATES NOT INCLUDED IN SECTION 2(A) 
SHALL RECEIVE A CORRESPONDING ADJUSTMENT, 

(F o ARTICLE AYS - SE TION &!BY) AUGUST GREEMENT 5 
AR CL I I, SECTION 6 OF THE AGREEM NT OF 

AUGUST $1, f954, WHICH WAS ADDED BY THE Fr GREED 
MEN OF NOVEMBER 1964, AND THE AG EEMENT F a OF EBRUARY 4, 19 j IS ELIMINATED, OWEVER) 
THE ADJUSTMENT I N  MONTHLY RATES OF MONTHLY 
RATED EMPLOYEES WHICH WAS MADE EFFECTIVE 



JANUARY 1, 1965, URSUANT AR LE 11 OF 5 HE AGREEMENT OF OVEMBER 3P 1465, AND THE 
AGREEMENT OF F BRUARY 4, 1965, BY ADDING THE Ii EQUIVALENT OF PRO RATA HOURS TO THEIR  ANNUAL 

BY PENSATION (THE MONTHLY RAT MULTIPLIED BY E AND D I V I D I N G  T H I S  SUM BY 2 I N  ORDER TO 
ESTABL ISH  A NEW MONTHLY RAT E: E895 INUES I N  
EFFECT, EFFECTIVE JANUARY j WEEKLY 
RATES SHALL BE ADJUSTED BY ADDING THE EQUIVA- 
LENT OF 8 PRO RATA HOURS TO THE ANNUAL COM- 
PENSATION AND A NEW WEEKLY RATE ESTA L I S H E D  

N THE SAME MANNER AS UN R AR c E 1, 
ECTION 2 OF THE AUGUST Sfj 19t4 J I G L E N T .  
HE HOURLY FACTOR WILL B E  CORRESPONDINGLY 

INCREASED AND VERTIME RATES WILL B E  COMPUTED ? ACCORDINGLY, H I S  ADJUSTMENT WILL NOT APPLY 
TO ANY WEEKLY RATES OF PAY WHICH MAY HAVE 
BEEN EARLIER ADJUSTED TO INCLUDE PAY FOR THE 
BIRTHDAY HOLIDAY,  

IDAYS - S T I O N  
OCTOBER AND MAY , 
GREEMENTS~ 

f5 
EFFECTIVE JANUARY 1, 1973, THE MONTHLY 

M T E S  OF MONTHLY RATED EMPLOYEES SHAL B E  
a h l u s T E D  BY ADDING THE EQUIVALENT OF 8 P o 
RATA HOURS T o  THEIR  ANNUAL MPENsATIoN ?THE 
O'FONTHLY RATE M U L T I P L I  D BY E!! ) AND T H I S  SUM 
SHALL B E  D I V I D E D  BY 1 I N  ORDER TO ESTABL ISH  
A NEW MONTHLY RATE EEKLY RATES SHA L B E  
ADJUSTED BY ADDING THE EQUIVALENT OF b PRO 
RATA HOURS TO THE ANNUAL COMPENSATION AND A 
NEW WEEKLY RA E ESTAB SH D I N  T H  SAME MAN- H NER AS NDER RT CLE \ I J  EEC I O N  OF THE T 5 
AUGUST !!I, 1954 AGREEMENT, HE HOURLY FACTOR 
WILL B E  CORRESPONDINGLY INCREASED ANJI OVER- 
T I M E  RATES WILL B E  COMPUTED ACCORDINGLY, 

ARTICLE I! H IDAYS - S TI N 'i98YJ OCTOBER .-199!1 a m  MAY E5, 1972 
GREEMENTS 

EFFECTIVE JANUARY 1, 1976, AFTER APPLI- 
CATION OF THE COST-OF-LIVING ADJUSTMENT 
EFFECTIVE THAT DATE, THE MONTHLY RATES OF 
MONTHLY RATED EMPLOYEES SHALL B E  ADJUSTED BY 
ADDING THE EQUIVALENT OF 8 PRO RATA HOURS' 
PAY TO THEIR ANN AL COMPENSATION (THE RATE 
M U L T I P L I E D  BY 12Y AND T H I S  SUM SHALL B E  



1 F 
i H  E 
THE 

\NNUAL 
1 BY 
TO 

I N  
,Y 
I I V A -  
IM- 
i E D  

I T ,  
i' 
'UTED 
'PLY - - - 
THE 

HLY 
E 

SUM 
L I  SH 
BE 
RO 
D A 
YAN- 
E 
ACTOR 
ER- 

D I V I D E D  BY 12 I ORDER TO ESTABLISH A NEW Y MONTHLY RATE, HAT PORTION OF SUCH 8 PRO 
WATA HOURS PAY WHICH DERIVES FROM THE COST- 
OF-L IV ING ALLOWANCE WILL NOT BECOME PART OF 

A S I C  RA S F PAY EX E T AS PRO 
I o  1SDP F H 

A "IcLE ARY BfS: BE, RARcH 18) I 9 f 5  
9 THE SUM 

PER ANNuM PLUS 8 
L I S H  A NEW HOURLY FACTOR FOR PURPOSES OF 
APPLYING CENTS-PER-HOUR ADJUSTMENTS I N  SUCH 
MONTHLY RATES OF PAY AND COMPUTING OVERTIME 
RATES 

A CORRESPONDING ADJUSTMENT SHALL B E  MADE 
I N  WEEKLY RATES AND HOURLY FACTORS DERIVED 
THEREFROM, 

SECTION 3 ,  A REGULAR ASSIGNE MPLOYEE 
HALL  QUALIFY FOR THE HOLIDAY PAY ROVIDED I N  
ECTION 1 HEREOF I F  COMPENSATIO P A I D  H I M  BY 

1 

f THE CARRIER I S  CREDITED TO THE ORKDAYS 
IMMEDIATELY PRECEDING AND FOLLOWING SUCH 
HOLIDAY OR I F  THE EMPLOYEE I S  NOT ASSIGNED TO 
WORK BU I S  AVAILABLE FOR SERVICE ON SUCH 
DAYS, F 'THE HOLIDAY FALLS ON THE LAST DAY. 
OF A REGULARLY ASSIGNED EMPLOYEE'S WORKWEEK) 
THE F I R S T  WORKDAY FOLLOWING H I S  REST DAYS 
SHALL B E  CONSIDERED THE WORKDAY IMMEDIATELY 
FOLLOWING, IF THE HOLIDAY FALLS ON THE F I R S T  
WORKDAY OF H I S  WORKWEEK) THE LAST WORKDAY OF 
THE PRECEDING WORKWEEK SHALL BE CONSIDERED 
THE WORKDAY IMMEDIATELY PRECEDING THE HOLIDAY, 

EXCEPT AS PROVIDED IN THE FOLLOWING PARA- 
GRAPHj A L  OTHERS FOR WHOM HOLIDAY PAY I S  PRO- b VIDED I N  ECTION 1 HEREOF SHALL QUAL IFY  FOR 
SUCH HOLIDAY PAY I F  ON THE DAY PRECEDING AND 
THE DAY FOLLOWING THE HOLIDAY THEY SAT ISFY  
ONE OR THE OTHER OF THE FOLLOWING CONDITIONS: 

3 (I) COMPENSATION FOR SERVICE PAID BY 
THE CARRIER I S  CREDITED; OR 

(I I) SUCH EMPLOYEE IS AVAILABLE FOR 
SERVICE, 



NOTE: ÿ AVAILABLE^^ AS USED IN SUBSECTION 
(I I) ABOVE I S  INTERPRETED BY THE PART1 ES TO 
MEAN THAT AN EMPLOYEE I S  AVAILABLE UNLESS HE 
LAYS OFF OF H I S  OWN ACCORD OR DOES NOT RESPOND 
TO A CALL. PURSUANT TO THE RULES OF THE 
APPLICABLE AGREEMENT. FOR SERVICE, 

FOR THE PURPOSE OF SECTION 1J OTHER THAN 
R%GULARLY ASSIGNED EMPLOYEES WHO ARE REL IEV-  
ING REGULARLY ASSIGNED EMPLOYEES ON THE SAME 
ASSIGNMENT ON BOTH THE WORKDAY PRECEDING AND 
THE WOR.W)AY FOLLOWING THE HOLIDAY WILL HAVE 
THE WORKWEEK OF THE INCUMBENT OF THE ASSIGNED 
POSIT ION AND WILL BE SUBJECT TO THE SAME 
QUALIFYING REQUIREMENTS RESPECTING SERVICE 
AND A V A I L A B I L I T Y  ON THE WORKDAYS PRECEDING 
AND FOLLOWING THE HOLIDAY AS APPLY TO THE 
EMPLOYEE WHOM HE I S  REL IEV ING,  

NOTE: COMPENSATION PAID UNDER s ICK-LEAVE 
RULES OR PRACTICES WILL NOT BE CONSIDERED AS 
COMPENSATION FOR PURPOSES OF T H I S  RULE, 

AN EMPLOYEE WHO MEETS ALL OTHER QUAL IFY-  
ING REQUIREMENTS WILL Q A L I F Y  F R HOLIDAY 
PAY FOR B o p  CHRISTMAS t v E  +ND t Y R I s m A s  DAY 
IF ON THE 'WORKDAY ' OR THE ' DAY,' AS THE CASE 

Y BE, IMMEDIATELY PRECED I NG THE CHR I STMAS 
HOLIDAY HE F U L F I L L S  THE QUAb IFY ING 

REQUJ REMENTS APPLICABLE TO THE WORKDAY" OR 
THE 'DAY BEFORE THE HOLIDAY AND ON THE "WORK- 
DAY" OR THE "DAY," AS THE ASE MAY B . E b IMMEDIATELY FOLLOWING THE HRISTMAS AY H O L I -  
DAY HE F U L F I L L S  THE QUALIFYING REQUIREMENTS 
APPLICABLE TO THE WORKDAY" OR THE 'DAY 
AFTER THE HOLIDAY, 

AN EMPLOYEE WHO OES NOT Q ALIFY FOR 
HOLIDAY PAY FOR BOTH e HRIsTMAs E v E  AND 
CHRISTMAS DAY MAY QUA IFY FOR HOLIDAY PAY k FOR EITHER CHRISTMAS VE OR CHRISTMAS DAY 
UNDER THE PROVISIONS APPLICABLE TO HOLIDAYS 
GENERALLY, 
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BCTION It. PROVISIONS IN EXISTING AGREE- 
MENTS WITH RESPECT TO HOLIDAYS I N  EXCESS OF 
THE TEN HOLIDAYS REFERRED TO I N  -SECTION 1 
HEREOF SHALL CONTINUE TO B E  A P P L I E D  WITHOUT 
CHANGE 

SECTION 5, ( A )  EXISTING RULES AND 
PRACTICES THEREUNDER GOVERNING WHETHER AN 
EMPLOYEt WORKS ON A HOLIDAY AND THE PAYMENT 
FOR WORK PERFORME ON A HOLIDAY AR EXTENDED e F F 0 APPLY T GOOD R I D A Y j  VETERANS 1 A Y j  AND TO 

HRISTMAS VE I N  THE SAME MANNER AS TO-OTHER 
HOLIDAYS L I S T E D  OR REFERRED TO THEREIN,  

I 1  - HOLID YS - SECTIONS 
OCTOBER 9, 1971, AND AGRE MENTS A D ARTICLE Y - EECTION (A), JUNE 16, 

(B) ALL RULES, REGULATIONS OR PRACTICES 
WHICH PROVIDE THAT WHEN A REGULARLY ASSIGNED 
EMPLO EE HAS AN ASSIGNED R E L I E F  DAY OTHER 4 THAN UNDAY AND ONE OF THE HOLIDAYS S P E C I F I E D  
THEREIN F A L L S  ON SUCH R E L I E F  DAYJ THE FOLLOW- 
ING ASSIGNED DAY WILL B E  CONSIDERED H I S  H O L I -  
DAY4 ARE HEREBY E L I M I N A T E D ,  (Eqpl ARTICLE I j H IDAYS - S TION 

OCTOBER -197k A N D M A Y  f$ 
9 AGREEMENTS~ 

(C) UNDER NO CIRCUMSTANCES WILL AN 
EMPLOYEE B E  ALLOWED) 'IN A D D I T I O N  TO H I S  H O L I -  
DAY PAY) MORE THAN ONE T I M E  AND ONE-HALF PAY- 
MENT FOR SERVICE PERFORMED B Y  H I M  ON A 
HOLIDAY WHICH I S  ALSO A WORKDAY) A REST DAY) 
AND/OR A VACAT I ON DAY, 

NOTE: THIS PROVISION DOES NOT SUPERSEDE 
PROVISIONS OF THE I N D I V I D U A L  COLLECTIVE AGREE- 
MENTS THAT REQUIRE PAYMENT OF DOUBLE T I M E  FOR 
HOLIDAYS UNDER S P E C I F I E D  CONDITIONS,  



(D) EXCEPT AS PROVIDED IN THIS SECTION 
5, E X I S T I N G  RULES AND PRACTICES THEREUNDER 
GOVERNING WHETHER AN EMPLOYEE WORKS ON A 
HOLIDAY AND THE PAYMENT FOR WORK PERFORMED ON 
A HOLIDAY ARE NOT CHANGED HEREBY, 

10 , ART LE I . SECTION 6 OF THE 
AGREE%; 0: i u G u s T  1E. wHI  H "As ADDED 
BY THE AGREEMENT F NOVEMB R F 6, 246 964, AND 
THE AGREEMENT OF EBRUARY 5, IS ELIMI- 
NATED, --- (SEE SECTION 2 FOR ADDITIONAL 
PROVISIONS) 

SECTION 7, WHEN ANY OF HE TEN RECOG- 

f I N I Z E D  HOLIDAY ENUMERATED I N  ECTION 1 OF 
r H r s  ARTICLE I, OR ANY DAY WHICH BY AG EE- 

OR NATION, HAS BEEN SUBSTITUTED OR IS 
5 MENTj  OR BY LAW OR PROCLAMATION OF THE TATE 

OBSERVED I N  PLACE OF ANY OF SUCH HOLIDAYS, 
FALLS  DURING AN HOURLY OR D A I L Y  RATED 
EMPLOYEE'S VACATION PERIOD, HE SHALL, I N  
A D D I T I O N  TO H I S  VACATION COMPENSATIONJ 
RECEIVE THE HOLIDAY PAY PROVIDED FOR THEREIN 
PROVIDED HE MEETS HE Q U A L I F I C A T I O N  REQUIRE- .F MENTS SPECIFIED, HE 1 1 ~ ~ ~ ~ ~ ~ ~ ' 1  AND DAYS 
IMMEDIATELY PRECEDING AND FOLLOWING THE 
VACATION PERIOD SHALL BE CONSIDERED THE "WORK- 
DAYS ' AND DAYS" PRECEDING AND FOLLOWING THE 
HOLIDAY FOR SUCH Q U A L I F I C A T I O N  PURPOSES, 

ART I ' ~ F Y  AND g)! 11 - HOLID YS - SECTIONS 
) OCTOBER 9J 1971, AND 

12 1 AGREEMENTS A D ARTICLE \IT - f i o ~ ~ ~ ~ v s  - SECTIO~  Y(B) ,  
, UNE 16, 6 AGREEMENT 



NATIONAL AGREEMENTS OF AUGUS 21, 1954 K W I T H  FIEN COOPERATING A l  LWAY 
R ORWATIONS 

ELIMINATE E X 1  S T I N G  RULES, REGULATIONS)  
INTERPRETATIONS OR PRACTICES2 HOWEVER 
ESTAB I S H E D j  WHICH R E S T R I C T  THE R I G H T  
OF A k ARRIER TO REQUIRE FURLOUGHED 
EMPLOYEES TO PERFORM EXTRA AND R E L I E F  

THIS PROPOSAL IS DISPOSED OF BY ADOPTION 
OF THE FOLLOWING: 

1, THE CARRIER SHALL HAVE THE RIGHT TO 
USE FURLOUGHED EMPLOYEES TO PERFORM EXTRA 
WORK) AND R E L I E F  WORK ON REGULAR P O S I T I O N S  
DURING ABSENCE OF REGULAR OCCUPANTS) PROVIDED 
SUCH EMPLOYEES HAVE S I  N I F I E U  I N  THE MANNER 

f 5 PROVIDED I N  PARA RAPH FEREOF T H E I R  DESIRE 
TO BE SO USED, H I S  P R O V I S I O N  I S  NOT 
INTENDED TO SUPERSEDE RULES OR PRACTICES 
WHICH P E R M I T  EMPLOYEES TO PLACE THEMSELVES 
ON VACANCIES ON PREFERRED P O S I T I O N S  I N  T H E I R  
S E N I O R I T Y  D I S T R I C T S ,  I T  B E I N G  UNDERSTOODJ 
UNDER THESE CIRCUMSTANCES) THAT THE FURLOUGHED 
EMPLOYEE WILL B E  USED) I F  THE VACANCY I S  
F I L L E D ,  0 THE L A S T  P O S I T I O N  THAT I S  TO B E  Y F I L L E D ,  H I S  DOES NOT SUPERSEDE RULES THAT 
REQUIRE THE F I L L I N G  OF TEMPORARY VAC4NCIESa  
IT I S  ALSO UNDERSTOOD THAT MANAGEMENT R E T A I N S  
THE R I G H T  TO USE THE REGULAR EMPLOYEE) UNDER 
P E R T I N E N T  RULES OF THE AGREEMENT, RATHER THAN 
CALL A FURLOUGHED EMPLOYEE, 

2, FURLOUGHED EMPLOYEES DESIRING TO BE 
CONSIDERED A V A I L A B L E  TO PERFORM SUCH EXTRA 
AND R E L I E F  WORK WILL N O T I F Y  THE PROPER O F F I -  
CER OF THE CARRIER I N  W R I T I N G  W I T H  COPY TO 
THE LOCAL CHAIRMAN) THAT THEY WILL BE 
A V A I L A B L E  AND D E S I R E  TO B E  USED FOR SUCH WORK, 
A FURLOUGHED EMPLOYEE MAY WITHDRAW H I S  
W R I T T E N  N O T I C E  OF W I L L I N G N E S S  TO PERFORM SUCH 



WORK AT ANY T I M E  BEFORE BE ING CALLED FOR SUCH 
SERVICE BY G I V I N G  WRI TEN NOTICE TO THAT 
EFFECT TO THE PROPER F ARRIER FFICER, WITH ? COPY TO THE LOCAL CHAIRMAN, F SUCH EMPLOYEE 
SHOULD AGAIN DESIRE  TO BE  CONSIDERED A V A I L -  
ABLE FOR SUCH SERVICE NOTICE TO THAT EFFECT - 
AS OUTLINED H REINABOVE - MUST AGAIN BE G IVEN 
I N  WRIT ING,  FURLOUGHED EMPLOYEES WHO WOULD 
NOT AT A L L  T IMES B E  AVA ILABLE  FOR SUCH 
SERVICE WILL NOT BE  CONSIDERED AVAILABLE  FOR 
EXTRA AND R E L I E F  WORK llNDER THE PROVISIQNS 
OF THIS RULE, FURLQUGHED EMPLOYEES SO USED 
WILL NOT BE SUBJECT TO RULES OF THE A P P L I -  
CABLE COLLECTIVE AGREEMENTS WHICH REQWXWE 
ADVANCE NOTICE BEFORE REDUCTION OF FORCE, 

3 ,  FURLOUGHED EMPLOYEES WHO HAVE 
IND ICATED THEIR  DESIRE TO PART IC IPATE  I N  
SUCH EXTRA AND R E L I E F  WORK WILL BE CALLED I N  
SENIORITY ORDER FOR THIS SERVICE, WHERE EXTRA 
L I S T S  ARE MAINTAINED UNDER THE RULES OF THE 
APPLICABLE AGREEMENT SUCH EMPLOYEES WILL BE  
PLACED ON THE EXTRA L I S T  I N  SENIORITY  ORDER 
AND USED I N  ACCORDANCE WITH THE RULES OF THE 
AGREEMENT, 

IkmiL: IN THE APPLICATION OF THIS 
RULE TO EMPLOYEES WHO ARE REPRESENTED 

ZATIONS A F F I L I A T E D  WITH 
MPLOYEES DEPARTMENT, 

SHALL NOT APPLY TO 
EXTRA WORK, 

w: EMPLOYEES WHO ARE ON APPROVED 
LEAVE OF ABSENCE WILL NOT BE CONSIDERED 
FURLQUGHED EMPLOYEES FOR PURPOSES OF 
T H I S  AGREEMENT, 

NOTE 3: FLIRLOUGHED EMPLOYEES SHALL 
I N  NO MANNER BE  CONSIDERED TO HAVE 
WAIVED THEIR  RIGHTS TO A REGULAR ASSIGN- 
MENT WHEN OPPORTUNITY THEREFOR ARISES,  

TH RULE SHALL BECOME FFECTIVE NOVEM- 
BER 1, 14 54, EXCEPT ON SUCH t ARRIERs A s  MAY 
ELECT TO PRESERVE E X I S T I N G  RULES OR PRACTICES 
AND SO NOTIFY  THE AUTHQRIZED EMPLOYEE REPRE- 

ENTATIVE OR EPRESENTATIVES ON OR BEFORE 
8cToBER 1, 1954. 



J 
"RA 

THIS AGREEMENT, ENTERED IN TH DAY 
OF J 14- 
BETWEEN J 

(NAME OF ~ M P L O Y  

J 

(IONTH (UAY ) EAR 
H E R E I N A F T E R  RLFERRED TO AS APPRENTIC~! AN: 

W TNESSETN THAT THE EMPLOYER, THE APPREN- TIC! , AND H I S  GUARDIAN D E S I R E  T o  ENTER I N T O  
AN AGREEMENT OF A P P R E N T I C E S H I P  AND THEREFORp 
I N  CONSIDERATION OF THE PREMISES AND OF T H E  
MUTUAL COVENANTS H E R E I N  CONTAINED, DO HEREBY 
MUTUALLY COVENANT AND AGREE A S  FOLLOWS: 

THA THE EMPLOYER SHALL EMPLOY BND TEACH b THE A PRENTICE THE TRADE OR CRAFT OF  

IN CONFORMITY WITH THE TERMS AND CONDITIONS 
S E T  FORTH ON THE REVERSE S I D E  OF  T H I S  AGREE- 
MENT AND MADE A PART HEREOF: 

THAT THE APPRENTICE SHALL PERFORM DILI- 
GENTLY AND F A I T H F U L L Y  THE WORK OF THE TRADE 
OR CRAFT DURING THE P E R I O D  OF APPRENTICESHIP ,  
I N  CONFORMITY W I T H  THE TERMS AND C O N D I T I O N S  
S E T  FORTH ON THE REVERSE S I D E  OF T H I S  AGREE- 
MENT AND MADE A PART HEREOF; 

THAT THE GUARDIAN PROMISES THAT THE APPREN- 
T I C E  WILL DULY PERFORM A L L  O B L I G A T I O N S  UNDER- 
TAKEN HEREIN;  

THAT THE APPRENTICESHIP TERM BEGINS N .THE 
DAY OF , Ps-J 

AND TERMINATES UPON THE COMPLETION B Y  T H E  
A P P R E N T I C E  OF PERIODS OF E I GHT 
HOUR DAYS OF S E R V I C E  EACH, OVERTIME EXCLUDEDJ 



FOR S A I D  EMPLOYER I N  S A I D  TRADE OR CRAFT j  AS 
STIPULATED ON THE REVERSE S I D E  OF T H I S  
AGREEMENT; 

THAT THI AGREEMENT IS SUBJECT TO APPROVAL 

ll 8 OF T E U, , GENERAL APP COMMITTEE 
AND EG ISTRATION BY THE 

PPREN I C E S H I  P, APPR B, S,  6EPnRrMENT OF 

THAT EITHER PARTY MAY TERMINATE THE AGREE- 
MENT BY SUBMITTING WRITTEN N O T I F I C A T I O N  OF 
TERMINATION TO THE APPROVING AGENCY; B U T j  I F  
SUCH N O T I F I C A T I O N  I S  SUBMITTED AFTE COM- S PLET ION OF THE PROBATIONARY PERIOD ST IPU-  
LATED ON THE REVERSE SIDE HEREOF), THE 
REASONS FOR TERMINATION SHALL B E  GIVEN; AND 

THAT EITHER PARTY MAY AT ANY TIME CONSULT 
W I T H  THE APPROVING AGENCY CONCERNING THE 
INTERPRETATION OF ANY PART OF T H I S  AGREEMENT 
OVER WHICH THERE I S  A DIFFERENCE, 

IN WITNESS WHEREOF THE PARTIES HEREUNTO 
SET T H E I R  HANDS AND SEALS: 



TERMS AND CONDITIONS 

CESSES IN WHICH THE APPRENTICE 
NSTRUCTION AND EXPERIENCE 

(UNDER THIS HEADING STATE THE 
DIFFERENT BRANCHES OF THE TRADE 
TO B E  TAUGHT AND THE APPROXIMATE 
T I M E  THE APPRENTICE SHALL WORK 
AT EACH BRANCH, ) 

4, NUMBER OF HOURS PER DAY AND TOTAL NUM- 

X ER OF HOURS PER WEEK TO BE WORKED BY THE 
PPRENTICE 

R 
5, NUMBER OF HOURS OF SCHOOL INSTRUCTION 

ER YEAR TO BE ATTENDED BY APPRENTICE, AND 
AME OF SCHOOL 

(144 HOURS PER YEAR IS THE MINIMUM 
REQU I REMENT , ) 

6 ,  SPECIAL PROVISIONS 
(WRITE HERE ANY TERMS AND CONDITIONS 
NOT E SEWHERE STATED I N  T H I S  AGREE- 
MENT, \ 



UN I ON PAC I FI C RA I LROAD COMPANY 

WAGES 8 LABOR SCHEDULES 
RULING No, 1 

TO ALL CONCERNED: 

WE HAVE BEEN CONFRONTED WITH MORE OR 
LES CONF I O N  WITH RESPECT TO THE MEANING 
!F ~ L E S  !? AND 134 OF THE FEDERATED SHOP 

RAFTS AGREEMENT, 

EN ORDER THAT THESE RULES MAY BE APPLIED 
HN THE SAME MANNER OVER THE ENTIRE RA%LROAD 
DESIRE TO CLARIFY  THESE RULES AS FOLLOWS: 

RULE 53 - C$~MMONLV KNOWN AS THE 
"SCRAPPING ULE, ' AND MEANS EXACTLY WHAT THE 
PERM I M P L I E S  - CREWS CONSISTING OF SUCH 
CLASSIF ICAT IONS AS HELPERS) LABORERS/ ETCeJ 
NAY BE USED UNDER THE D IRECTION OF A MECHANIC 
IN CONNECTION WITH SCRAPPING EQUIQKENTa 

- WHICH IS THE "CLASSIFICATION 
CARMEN AND GIVES REFERENCE 

AS USED IN CON ECTION WITH Y THE VARIOUS DUT IES  OF CARMEPj, HE GENEqAL 
INTERPRETATION OF THE WORD ' DISMANTLING' AS 
USED I N  T H I S  RULE) I S  THAT MECHANICS WILL DO 
THE DISMANTLING I N  CONNECTION WITH REPAIRS OR 
REBUILDING,  

GENL, SUPT, MPaM 

APPROVED : EXECUTIVE BOARD 
SYSTEM FEDERATION NO, 105, 



J 

N I C  

UN ION PAC I F I C RA I LROAD COMPANY 
MOTIVE POWER a MACH I NERY DEPARTMENT 

WAGES s LABOR SCHEDULES 
RULING NO, 6, 

RULE 157 : FEDERATED SHOP CRAFTS AGREEMENT, 
TO ALL CONCERNED: 

QUESTION HAS BEEN RAISED WITH RESPECT TO 
PROBER RATE OF PAY FOR MAKING R E P A I R S  TG: 

PASSENGER CARS USED TEMPORARILY AS DROVER 
CARS I N  F R E I G H T  T R A I N  SERVICE,  

THE ABOVE CLASS OF CARS WILL BE CONSIDERED 
*PASSENGER INSOFAR AS RATE OF PAY FOR REPAIRS 
I S  CONCERNED AND THE SAME RATE OF P A Y - W I L L  
APPLY AS I S  NOW B E I N G  A P P L I E D  I N  THE CASE OF 
R E P A I R S  TO PASSENGER T R A I N  CARS, 

1, CAR INSPECTORS WILL BE PAID AT THE 
RATE OF PASSENGER CARMEN FOR ACTUAL 
T I M E  WORKED ON R E P A I R S  TO PASSENGER 
CARS SET OUT FOR REPAIRS, A T  TER- 
M I N A L S j  OR A T  THE I N I T I A L  OR F I N A L  
TERMINALS OF THE PASSENGER CAR RUN, 

2 %  CAR INSPECTORS RATE WILL BE PAID TO 
CAR INSPECTORS FOR RUNNING R E P A I R  WORK 
PERFORMED ON THROUGH PASSENGER CARS, 

PASSENGER CARS WHICH HAVE BEEN CONVERTED TO 
DROVER CARS WILL BE CONSIDERED F R E I G H T  AN? 
R E P A I R S  THERETO WILL B E  A T  F R E I G H T  CARMEN S 
WATEj  HOWEVERj T H I S  WILL NOT APPLY TO OTHER 
CRAFTS WHO PERFORH WORK ON THE, ABOVE E Q U I P -  
HENIT, 

APPROVED : EXECUTIVE BOARD 

?t STEM FEDERATION NO, 105 
ORRECTED EFFECTIVE MAY 1, 1948) 



- 
UN I ON PAC IF  I C RA 1 LROAD COMPANY 

MOTIVE POWER 8 MACHINERY DEPARTMENT 

WAGES 8 LABOR SCHEDULES 
RULING NO, 8, 

OMAHA, NEBR, D E C ~  2 3 ~ ~ )  1937# 

RULE 31': FEDERATED SHOP CRAFTS AGREEMENT. 

TO ALL  CONCERNED: 

WITH REFERENCE TO INTERPRETATION OF RULE 31 
AS SET FORTH IN "INTERPRETATION AND UNDER- 
STAN ING OF RU ES IN THE AGREEMENT BETWEEN F HE EDERATED k HOP CRAFTS AND THE UNION 

IPANY, DATED SEPT, 2 0 ~ ~ ~  6n 1 Fjc  RAILROAD COP 
1984 ' THE FOLLOWING WILL FURTHER C U R 1  FY 
THIS INTERPRETATION: 

IT I S  UNDERSTOOD THAT LOCO! T I V E  ARPENTERS 

& 8 E OMIN UNDER TH CAPTION OF THER ARMEN OF k ULE 9 1 OF THE GREEMENT WITH THE FEDERATED 
SHOP CRAFTS, CAN EXERC I SE SENIORITY ACCORD- 
INGLY I N  INCREASE OR REDUCTION OF FORCE OR I N  
THE B U L L E T I N I N G  OF POSIT IONS,  

IT IS FURTHER UNDERSTOOD THAT THEIR NAMES 
WSLb BE CARRIED WITH T H E I R  RESPECTIVE DATES 
AS OTHER CARMEN" ON THE SENIORITY ROSTER AS 
SUCH 

APPROVE! EXECUTIVE B A D Po!. SYSTEM EDERATION NO, 



NTERS 
N '  OF 
TED 
RD- 
OR I N  
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TES 
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UN I ON PAC I F I C RA I LROAD hOMPANY 
MOTIVE P WER 8 M HINERY PARTMENT 

W A ~ E S  8 L A ~ R  SCHEDUEES 
RULING NO, 11, 

OMAHA J NEBR J DEC . ~ ~ R D J  1937. 
RULE 31 : FEDERATED SHOP CRAFTS AGREEMENT , 

TO ALL CONCERNED: 

WITH THE ISSUANCE OF THE NEXT SENIORITY 
ROSTER COVERING MECHANICSJ ARRANGE TO SHOW 
SEPARATELY D I S T I N G U I S H I N G  MARKS AS BETWEEN 
THOSE WHO COMPLETED T H E I R  T I M E  AS REGULAR 
APPRENTICES AND THOSE WHO COMPLETED T H E I R  
T I M E  AS HELPER APPRENTICES)  MAKING APPROPRIATE 
FOOTNOTES FOR THOSE WHO SERVED T I M E  AS REGU- 
LAR APPRENTICES AS FOLLOWS: 

la  A REGULAR APPRENTICE HAVING COMPLETED 
H I S  A P P R E N T I C E S H I P  MAY NOT D I S P L A C E )  
OR I N  ANY MANNER E X E R C I S E  S E N I O R I T Y  
R I G H T S  OVER A MECHANIC OF H I S  CRAFT 
W 0 HE D S E N I O R I T Y  AS SU H A T  
0 1  , ,  , NOVEMBER 1, f 926, PRO- 
V I D E D  THE MECHANIC HOLDS ONE OR 
MORE YEARS'  SENIORITY AS A MECHANIC 
ON THE DAY UPON WHICH THE REGULAR 
APPRENTICE COMPLETES H I S  APPRENTICE-  
S H I P ,  

AND FOR HELPER APPRENTICES:  

2 1  A HELPER APPRENTICE HAVING COMPLETED 
H I S  A P P R E N T I C E S H I P  MAY NOT D I S P L A C E )  
OR I N  ANY MANNER E X E R C I S E  S E N I O R I T Y  
R I G H T S  OVER A MECHANIC OF H I S  RAF 

A a A,, ~ O V E M B E R  1, 1956. 
I WH HE D SENIOR T Y  A SUCH A T  2:0 

ILLUSTRATION : 

BER 1, 1928, B T A REG ILAR APPRENTICE 8 GRADUATING ON CTOBER i , 1929, WOULD NOT 
HAVE S E N I O R I T Y  OVER A M CHANIC  WHO H E DATE AS MECHANIC AS OF OVEMBER 1) 1 6h% J A 



FOR T H E  REASON THAT T H I S  MECHANIC WOULD HAVE 
ONE OR MORE YEARS'  SENIORITY AS SUCH UPON 
THE DATE T H E  REGULAR APPR N T I C E  WENT OUT O F  
"1s T I M E  ON OCTOBER 1, 1959, 

APPROVE1 EXECUTIVE B A D 
SYSTEM EDERAT I ON NO. P O I .  



HAVE 
N 

OF 

UNION PACIFIC MI LROAD COMPANY 

MOTIVE BOWER a MACHINERY DEPARTMENT 

WAGES %, LABOR SCHEDULES 

RULING NO, 19. 

VO ALL CONCERNED: 

THE EMPLOYES AGREE THAT EVERY MAN'S SKILL 
AND A B I L I T Y  W!LL BE U T I L I Z E D  TO THE MAXIMUM 
EXTENT POSSIBLE; THAT THERE WILL BE NQ SLOW 
DOWN OF OPERATIQNS; THAT J U R I S D I C T I O N A L  D I S -  
PUTES BETWEEN CRAFT AND CRAFT WILL B E  AVOIDED 
AND I F  THEY A R I S E  THEY WILL B E  SETTLED BY 
ORDERLY PROCESSES. 

THE MANAGEMENT AGREES THAT OFFICERS AND 
SUPERVISORS WILL SEE THAT MATTERS OF WAGES 
AND WORKING CONDITIONS ARE HANDLED I N  S T R I C T  
CONFORMITY WITH THE RULES QF THE AGREEMENT; 
THAT NO CHANGE I N  C L A S S I F I C A T I O N  OF POSIT IONS 
O R  WORKING CONDITIQNS WILL B E  MADE WITHOUT 
PRIOR CONFERENCES WITH THE COMMITTEE; THAT NO 
WORK WILL BE TRANSFERRED FROM CRAFT TO CRAFT 
WITHOUT WRITTEN A VANCE NOTICE OF APPROVAL E FROM THE GENERAL HAIRMEN OF THE CRAFTS CON- 
CERNED; AND THAT OVERTIME WILL B E  KEPT TO 
THE MINIMUM NECESSARY TO MEET THE REQUIRE- 
MENTS OF THE SERVICE AND WILL B E  APPORTIONED 

I N A MANNER SATISFACTORY TO THE COMMITTEE. 
T I S  UNDERSTOOD AND AGREED THAT THE AMOUNT 

OF OVERTIME TO B E  WORKED WILL B E  DETERMINED 
BY THE MANAGEMENT, 

THIS AGREED UPON RULING IS PREDICATED UPON 
THE ADHERENCE B Y  THE EMPLOYES AND THE MANAGE- 
MENT TO THE PRINCIPLES  OF COOPERATION AND-MAY 



BE TERMINATED UPON 30 DAYS NOVICE OF CANCEL- 
L A T I O N  SERVED BY E I T H E R  PARTY UPON THE OTHER, 

ACCEPTEF: EXECUTIVE BOAED 
SYSTEM EDERATION No, 10 , 



UN ION PAC I F I C RA I LROAD COMPANY 

STANDARD BULLETIN-NEW POSITIONS & VACANCIES - -- - / 

THE FOLLOWI G POSITION is HEREBY ADVER- 
TISED FOR BID, €! MPLOYES DESIRING TO MAKE 
APPLICATION WILL SUBMIT THEIR BID TO THE 
UNDERSIGNED AND DELIVFR COP OF SUCH APPLI- l CATION DIRECT TO THE LOCAL HAIRMAN: 

A PLICATIONS WI L BE ACCEPTED UNTIL (TIMEP (DATEtu 



UN I OM PAC I F I C WA I LWOAD COMPANY 

S >  WILL BE EF-, 
FECTBVE AT InslEL. 



UN I ON PAC I F I C WA I $ROAD COMPANY 

EFFECTIVE AT CLOSE OF SHIFT 

~ P L @ Y E S  AFFECTED A S  A RESULT OF THE D I S -  
CONTINUANCE OF THE ABQVE POSITTOMS MAY EXER- 

""7 EIR SEN1 WITY RIGHTS I N  ACCORDANCE WITH 
ULE OF  HE 8 HOP CRAFTS AGREEMENT, 

B H ~ S  WILL ULTIMATELY RESULT IN FURLOUGH 
MPCOYES, A S  FOLLOWS: 



U N I O N  P A C I F I C  RAILROAD COMPANY 

Y 

THERE IS A VACANCY OF A 
A f  TO WHICH YOUR S E N I O R I T Y  
 TITLES YOU, CONDITIONS REQUIRE T H I S  
P O S I T I O N  BE F I L L E D  PROMPTLY, 

- AGREEMENT, PL ASE 
REPORT TO MY O F F I C  ON OR BEFORE ~LM. ON 

!9 , FOR FURTHER INSTRUC- 
f I O N S  s 

FAILURE TO COMPLY WITH PROVISIONS OF THE 
ABOVE AGREEMENT WILL RESULT I N  YOUR B E I N G  
DROPPED FROM THE S E N I O R I T Y  ROSTER, 



EMPLOYES COVERED BY THIS AGREEMENT WERE 

INCLUDED UNDER THE COVERAGE OF TRAVELERS 
GROUP POLICY NQ. GA-23000 EFFECTIVE DECEM- 

BER lJ 1956# AND A SUMMARY OF THESE BENEFITS, 

WHICH ARE OUTLINED I N  BOOKLET FORMj ARE 

I SSUED PER I OD I CALLY BY THE TRAVELERS 
INSURANCE COMPANY, 



WHERE EMPLOYEES SUSTAS N PERSONAL I NJURi ES 
OW DEATH U D R THE C O N D I T I O N S  SET FORTH I N  
PARAGRAPH ? !  A BELOW, THE CARR%FR WILL PROVIDE 
AND PAY SUCH EMPLOYEES, OR THEIR PERSONAL 
REPRESENTATIVEp THE A PLICABLE AHOUNTS SET P FORTH I N  PARAGRAPH (B BELOW, SUBJECT TO THE 
PROVISIONS OF OTHER PARAGRAPHS IN THIS ARTICLE, 

THIS ARTICLE I S  INTENDED TO COVER 
ACC H DERTS I N\JOI,VT NG EPPS..$VEES COVERED 
BY T H I S  AGREEMENT WHILE SUCH EMPLOYEES 
ARE RIDING I N 3  BOARDING-? QR AL IGHTING 
FR3M O F F - I R A C  K VEH X CLES AUTHOR I f  ED BY 
THE C A R R I E R  AND AWE 

(1) DEADHEADING UNDER 0RDE.RS OR 

(21 BEING TRANSPORTED AT CARRIER 
EXPENSE, 

(%$ ?i 

I N  THE EVENT THAT ANY ONE OF THE 
VMERATED I N SIISPARAGRAPHS (11, 
3) RESULTS FROM AN I N -  
AINED DIRECT Y FROM AN ACCIDENT k COVERED I N  PARAGRAPH A)  AND INDEPENDENT- 

LY OF A L L  OTHER CAUSES AND SUCH LOSS 8C- 
RS OR COMMENCES WITHIN TM" T I M  
T FORTH I N  SUBPARAGRAPHS 
? BELOW, THE C A R R I E R  WILL PROVIDE, SUB- 

JECT 88 THE TERMS AND CONDITIONS HEREIN 
CQN+4INED, AND LESS ANY AMOUN S PAYABLE 

N:EP G R O U P  PO ICY CONTRACT 6 -23000 OF \ H  HE TRAVELERS NSURANCE COMPANY OR ANY 
OTHER MEDICAL OR INSURANCE POLICY OR 
PLAN P A I D  FOR I N  I T S  ENTIRETY BY THE 
CARRIER, THE FOLLOWING BENEFITS;  



' ES  

1 E 
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THE CARRIER WILL PROVIDE FOR 
OR DISMEMBERMENT OCCURRING W I T H I N  ! ~ 8 S D K S L 1  FE 
AFTER DATE OF AN ACCIDENT COVERED I N  PARA- 
GRAPH (A )  : 

F oss OF ONE HAND AND ONE OOT 
Loss F 0 E HAND AND SIGHT 
. OF 8 NE- €! YE- - 
LOSS F 0 E FOOT AND SIGHT 8 E OF NE YE 100,000 
Loss OF ONE HAND OR ONE FOOT 

OR SIGHT O F  ONE EYE 50,000 
 LOSS^ SHALL MEAN, WITH REGARD TO HANDS 

AND FEET, DISMEMBERMENT BY SEVERANCE THROUGH 
OW ABQVE WRIST OR ANKLE JOINTS; WITH REGARD 
TO EYES, ENTIRE AND IRRECOVERABLE LOSS OF 
SIGHT,  

NOT MORE THAN 5100,000 WILL BE P A I D  UNDER 
THIS PARAGRAPH YO AMY ONE EMPLOYEE OR H I S  PER- 
SONAL REPRESENTATIVE AS A RESULT OF ANY ONE 
ACClDENT a 

(2) 
THE CARRIER WILL PROVIDE PAYMENT FOR THE 

ACTUAL EXPENSE OF M l C A L  AND HOSPITAL CARE $8 , COMMEMC I NG WITH I N  1 DAYS AFTER AN ACCIDENT 
COVERED UNDER PARAGRAPH (A) OF I N J U R I E S  I N -  
CURRED AS A RESUL OF SUCH ACCIDENT, SUBdECT B %o L I M I T A T I O N  OF 3,000 FOR ANY EMPLOYEE FOR 
ANY ON ACCI  ENT, k SS ANY AM LlN S PAYARL;' 

f WDER k ROUP p O L I C Y  Fe NTRACT 6 1 -2 3 000 OF 1 h E  
RAVELERS INSURANCE BMPANY OR UNDER ANY OTHER 

MEDICAL OR INSURANCE POLICY OR P U N  PPTD "OW 
IN I T S  ENTIRETY BY THE CARRIER, 

(3) 
THE CARRIER WILL PROVIDE AN EPIPLB'Y~ - WHO 

I S  INJURED AS A % ULT 0% AM ACCIDENT COkER 
UNDER PARAGRAPH 9 A 9 HEREOF AND WHO 1% UP~!P-:-L 
WORK AS A RESULT THEREOF MENCING HITHIP 
DAYS AFTER SUCH ACCIDENT 8% o F  THE EMPLwll 



B A S I C  FULL-T IME WEEKLY COMPENSATION FROM THE 
CARRIER FOR T I M E  AC A L LOST) SUBJECT TO A 
MAXIMUM PAYMENT OF &Yob.60 PER WEEK FOR T I M E  
LOST DURING A PERIOD OF 156 CONTINUOUS WEEKS 
FOLLOWlNG SUCH ACCIDENT PROVIDEDJ HOWEVER) 
THAT SUCH WEEKLY PAYMENT SHALL B E  REDUCED BY 
SUCH AMOUNTS AS THE EMPLOYEE I S  E N T I T L E D  TO 
RECEIVE AS S ICKN SS BENEFITS NDER PROV SIONS b Y A OF THE RAILROAD NEMPLOYMENT NSURANCE CT,  

AGGREGATE- 
THE AGGREGATE A ~ ~ O U N T  OF PAYM NPS o BE 

MADE HEREUNDER I S  L I M I T E D  TO 51J0b0J006 FOR 
ANY ONE ACCIDENT AND THE CARRIER SHA L N T i 8 8fi L I A B L E  FOR ANY AMOUNT I N  EXCESS OF $ J O  
FOR ANY ONE ACCIDENT IRRESPECTIVE OF THE 
NUMBER OF I N J U R I E S  OR DEATHS WHICH OCCUR I N  
OR AS A RESULT OF SUCH ACCIDENT, IF THE AG- 
GREGATE AMOUNT OF PAYMENTS OTHERWISE PAYABLE 
HEREUNDER EXCEEDS THE AGGREGATE L I M I T  HEREIN 
PROVIDED) THE CARRIER SHALL NOT B E  REQUIRED 
.TO PAY AS RESPECTS EACH SEPARATE EMPLOYEE A 
GREATER PROPORTION OF SUCH PAYMENTS THAN THE 
AGGREGATE L I M I T  SET FORTH HEREIN BEARS TO THE 
AGGREGATE AMOUNT OF A L L  SUCH PAYMENTS, 

PAYMENT OF THE APPLICABLE AMOUNT FOR ACCI- 
DENTAL DEATH SHALL BE MADE TO THE EMPLOYEE'S 
PERSONAL REPRESENTATIVE FOR THE B E N E F I T  OF THE 
PERSONS DESIGNATED I N J  AND ACC RDING T THE e. i? U R D BY HE EDERAL MPLOYERS ?4! h.f.c. 51 ET SEQDj AS A- 

NO SUCH PERSON SURVIVES THE 
EMPLOYEE) FOR THE B E N E F I T  OF H I S  ESTATE, 

BENEFITS PROVIDED UNDER PARAGRAPH (B) 
SHALL NOT B E  PAYABLE FOR OR UNDER ANY OF THE 
FOLLOWING CONDITIONS: 

(1) INTENTIONALLY SELF-INFLICTED I N- 
J U R I E S j  S U I C I D E  OR ANY ATTEMPT THEREATJ 
WHILE SANE OR INSANE; 

(2) DECLARED OR UNDECLARED WAR OR ANY 
ACT THEREOF; 



N 
G- 
L E  
I N  
D 
A 
HE 
THE 

ACC I - 
' S  

THE 
E 
OYERS 

(3) ILLNESS, DISEASE, OR ANY B A C T E R I A L  
I N F E C T I O N  OTHER THAN B A C T E R I A L  I N F E C T I O N  
OCCURRING I N  CONSEQUENCE OF AN ACCIDEN- 
T A L  CUT OR WOUND; 

4 ACCIDENT OCCURRING WHILE THE EM- 
PLOYEE DRIVER I S  UNDER THE INFLUENCE OF 
ALCOHOL OR DRUGS, OR I F  AN EMPLOYEE PAS- 
SENGER WHO I S  UNDER THE INFLUENCE OF AL-  
COHOL OR DRUGS I N  ANY WAY CONTRIBUTES TO 
THE CAUSE OF THE ACCIDENT; 

(5) WHILE AN EMPLOYEE IS A DRIVER OR AN 
OCCUPANT OF ANY CONVEYANCE ENGAGED I N  ANY 
RACE OR SPEED TEST; 

(6) WHILE AN EMPLOYEE IS COMMUTING TO 
AND/OR FROM HIS RESIDENCE OR PLACE OF BUS- 
I NESS , 

IT IS INTENDED THAT THI s ARTICLE I V  
I S  TO PROVIDE A GUARANTEED RECOVERY BY AN 
EMPLOYEE OR H I S  PERSONAL REPRESENTATIVE 
UNDER THE CIRCUMSTANCES DESCRIBED, AND 
THAT R E C E I P T  OF PAYMENT THEREUNDER SHALL  
NOT BAR THE EMPLOYEE OR H I S  PERSONAL REP- 
RESE T A T I V E  ROM PURSU NG ANY REMEDY UNDER F E THE EDERAL MPLOYERS L IABI LITY ACT OR 
ANY OTHER LAW; PROVIDED, HOWEVER, THAT ANY 
AMOUNT RECEIVED BY SUCH EMPLOYEE OR H I S  
PERSONAL REPRESENTATIVE UNDER THI s ARTICLE 
MAY B E  A P P L I E D  AS AN OFFSET B Y  THE R A I L -  
ROAD AGAINST ANY RECOVERY SO OBTAINED,  

(F) ROGATION : 

THE CARRIER SHALL BE SUBROGATED TO 
ANY R I G H T  OF RECOVERY AN EMPLOYEE OR H I S  
PERSONAL REPRESENTATIVE MAY HAVE AGAINST 
ANY PARTY FOR LOSS TO THE EXTENT THAT 
THE CARR ER HAS MADE PAYMENTS PURSUANT A TO T H I S  R T I C L E ,  

THE PAYMENTS PROVIDED FOR ABOVE WILL 
B E  MADE, AS ABOVE PROVIDED FOR COVERED 
ACCIDENTS ON OR AFTER ATF rn 



IT I S  UNDERSTOOD THAT NQ BENEFITS OR PAY- 
MENTS WILL B E  DUE OR PAYABLE TO ANY EMPLOYEE OR 
H I S  PERSONAL REPRESENTATIVE UNLESS SUCH EMPLOY- 
EE, OR H I S  PERSONAL REPRESENTATIVE, AS THE CASE 
MAY BE, STIPULATES AS FOLLOWS: 

"IN CONSIDERATION OF THE PAYMENT 

PF ANY OF HE BENEFITS P R O V I D ~ ~  IN ARTICLE H OF THE GREEMEMT OF ATF J 

(EMPLOYEE OR PERSONAL REPRESENTATIVZ~ 
AGREES TO BE  GOVERNED BY A L L  OF THE CONDB- 

A IOHS AN PROVISIONS S A I D  AND SET FORTH BY 'I R P I C L E  V," 

3 1 s  ARTICLE I V  SUPERSEDES AS OF 
ATF) ANY AGREEMENT PROVIDI G BEN- 7 EFITS OF A TYPE ~PECIF IED IN PARAGRAPH B) 

HEREOF U DER THE CONDITIONS S P E C I F I E D  I N  PARA- Y GRAPH (A HEREOF; PROVIDED, HOWEVERJ ANY I N -  
D I V I D U A L  RAILROAD PARTY HERETO, OR ANY I N D I V -  
IDUAL COMMITTEE REPRESENTING EMPLOYEES PARTY 
HERETO, MAY BY ADVISING THE OTHER PARTY I N  
WRITING BY (DATE) ELECT TO PRE- 
SERVE I N  I T S  ENTIRETY AN E X I S T I N G  AGREEMENT 
PROVIDING ACCIDENT BENEFITS OF THE TYPE PRO- 

:;::: iv ,  THIS ARTICLE I V  IN LIEU OF THIS AR- 



SUPPLEPIENGAL SICKNESS BENEFIT 

EMPLOYES COVERED BY THI s AGREEMENT ARE 

COVERED BY A SUPPLEMENTAL S ICKNESS BENEF IT 

PLAN, EFFECTIVE JULY 1, 1973, AND A SUMMARY 

06: THE PLAN, WHICH I S  OUTLINED I N  BOOKLET 

FORMI I S  ISSUED BY PROVIDENT LIFE AND ACCI- 
DENT INSURANCE COMPANY OF CHATTANOOGA) 

TENNESSEE, 

'RE- 



EMPLOYES COVERED BY THIS AGREEMENT ARE 

INCLUDED IN NATIONAL DENTAL PLAN EFFECTIVE 

NARCH 1, 1976, AND BENEFITS ARE SET FORTH IN 

NATIONAL AGREEMENTS DATED JANUARY 29, 1975, 
~%RCH 12, 1975, DECEMBER 4, 1975, AND I N  

BOOKLET FORM ISSUED BY AETNA LIFE INSURANCE 
COMPANY, OF HARTFORD, CONNECT ICUT . 

Y k  AND 
E NATIONA 

DEPZNDENT COVERAGE 
DENTAL PI AN 



COMMENCING I N I D A T F ~  THE CARRIERS 
WILL PROVIDE EACH GENERAL HAIRMAN WITH A 
L I S T  OF THE EMPLOYEES WHO ARE HIRED OR TER- 
MINATED) TOGETHER W T H  THE R HOME ADDRESSES 8 8 AND) I F  AVAILABLE, OCIAL  ECURlTY NUMBERS) 
OTHERWISE HE EMPLOYEES' IDENTHF ICATPON f NUMBERS# H I S  INFORMATION WILL BE L I M I T E D  
TO THE EMPLOYEES COVERED BY THE COLLECTIVE 

ARGAINING AGREEMEN OF THE RESPECTIVE f HAIRMEN, HE DATA WILL BE SUPPLIED 
DAYS OF THE END OF THE MONTH I N  

WHICH THE EMPLOYEE I S  HIRED OR TERMINATED, 
EXCEPT AS 0 SUCH RAILROADS WHICH CAN NOT 
MEET THE 3 6 -DAY REQU IREMENTI TH MATTER WILL E BE WORKED OUT WITH THE-GENERAL HAIRMAN, 





WAGE ADJUSVPIENTS HAVE BEEN A P P L I E D  IN THE BAST, 

(c) THE AMOUNT OF THE COST-OF-LIVING 
ALLOWANCE, SF ANY, WHICH WILL BE E F F E C T I V E  
FROM ONE ADJUSTMENT DATE TO THE NEXT MAY BE 
EQUAL TO, OR GREATER OR LESS THAN3 THE COST- 
O F - L I V I N G  ALLOWANCE I N  EFFECT I N  THE PRECEDING 
ADJUSTMENT PERIOD8 

(D) ( I )  EFFECTIVE DECEMBER 31, 1976, 75 
PERCENT OF THE COST-OF-LIVING ALLOWANCE THEN 
PAYABLE WILL BE INCORPORATED I N 4 0  B A S I C  RATES 
09: PAY FOR A L L  PURPOSES, AND THE COS -OF- 
L I V I N G  ALLOWANCE WILL B E  REDUCED B Y  ? 5 PERCENT. 

(11) EFFECTIVE JUNE 30. 1977, THE RE- 
WINDIER OF THE COST-OF-LIVING ALLOWANC R - 
SULTING FROM A P P L I C A T I O N  OF PARAGRAPH f D) E 11, 
LESS THE AMOUNT OF ANY DOWNWARD ADJUSTM 

- O F - L I V I N G  ALLOWANCE E F F E C T I V E  
977 BY REASON OF A D E C L I N E  I N  

PR I CE  INDEX^ W I LL BE INCORPORATED 
ENTO B A S I C  RATES OF PAY FOR. A L L  PURPOSESp AND 
THE COST-OF-LIVING ALLOWANCE WILL B E  REDUCED 
COMMENSURATELYu 

( 1  r n) EFFECTIVE DECEMBER 3l, 1997) 50 
PERCENT OF THE COST-OF-LIVING ALLOWANCE THEN 
PAYABLE WELL BE INCORPORATED I N T O  B A S I C  RATES 
OF PAY FOR A L L  PURPOSES, AND THE COS -OF- 
LIVING ALLOWANCE WILL BE REDUCED BY $ 0 PERCENT, 

(E) THE CUMULATIVE AMOUNT OF THE CBST- 
O F - L I V I N G  ALLOWANCE WHICH MAY BE I N  EFFECT A T  
ANY T I M E  SHALL NOT EXCEED THE MAXIMUM AMOUNT 
SHOWN KN THE FOLLOWING TABLE:  

CENTS PER HOUR 
CENTS PER HOUR 
CENTS PER HOUR, 

%8 ADJUSTED BY NOTIE 1, 
JULY 1, 1977 CENTS PER HOUR> 

AS ADJUSTED BY NOTE 2 ,  
NOTE 1 - LESS 75 PERCENT OF THE ALLOWA CE 

f; HAD EEN PAYABLE AS OF ECEM- 
1, 1976 PRIOR TO APPLICATION 

OF PARAGRAPH (D) ( I ) 



NOTE 2 - LESS THE ENTIRE AMO NT OF TH 1 ANCE PAYABLE A S  OF ECEMBER 
WHICH WAS INCORPORATED INTO B S 
RATES PURSUANT TO PARAGRAPHS D I) 
AND (D)(II), 

4 f F  
(F) (I ) THE COST-OF-LIVING ALLOW NCE 

JAN RY 1. 1976, JULY 1, 1996, AND 
19Y9 WILL B E  ONE CENT PER HOUR FOR 

ACH F U L L  FOUR- ENTHS POINT BY WHICH THE BLS 
ONSUMER PRICE 1 NDEX FOR THE RESPECTIVE MONTH 

SHOWN I N  THE F I R S T  COLUMN OF PARAGRAPH (A) 
EXCEEDS THE BASE INDEX OF 157.8 FOR MARCH 1975, 
BUT WILL NOT BE MORE THAN THE MAXIMUM AMOUNT 
FOR THE RESPECTIVE DATE SHOWN I N  PARAGRAPH (E) a 

THE AMOUNT OF THE COST-OF- IVING ALLOWANCE 
PAYABLE PRIOR TO JANUARY 1. 197) WILL BE AS 
SHOWN I N  THE FOLLOWING TABLE: 

,$ OR LESS 
a AND LESS THAN 
.6 AND LESS THAN 

8 4  AND LESS THAN 
,8 AND LESS THAN 6 

AND LESS THAN 
AND LESS 

THAN /../:I ,0 AND LESS THAN 
8 4  AND LESS THAN 
.8 AND LESS THAN 
@ 2  AND LESS THAN 
.6 AND LESS THAN 16 :O 

AND LESS THAN 

AND LESS THAN 

AND LESS THAN 
AND LESS THAN 

NONE 
CENT PER HOUR 
CENTS PER HOUR 
CENTS PER HOUR 
CENTS PER HOUR 
CENTS PER HOUR 
CENTS PER HOUR 
CENTS PER HOUR 
CENTS PER HOUR 
CENTS PER HOUR 
CENTS PER HOUR 
CENTS PER HOUR 
CENTS PER HOUR 

(MAXIMUM ALLOWANCE 
F C T I V E  JAN, 1, 

k!!:~ngx es I 
 CENTS PER HOUR 

CENTS PER HOUR I CENTS PER HOUR 
CENTS PER HOUR 
CENTS PER HOUR 
CENTS PER HOUR 
CENTS PER HOUR 
CENTS PER HOUR 
CENTS PER HOUR 
CENTS PER HOUR 



AND LESS THAN {f14 
AND LESS THAN 
AND LESS THAN 
AND LESS THAN ipiii 
AND LESS THAN 
OR OVER 

CENTS 
CENTS 
CENTS 
CENTS 
CENTS 
CENTS 

PER 
PER 
PER 
PER 
PER 
PER 

HOUR 
HOUR 
HOUR 
HOUR 
HOUR 
HOUR 

(MAXIMUM A L  OWAN E 
F C T I V E  b ULY f , 

X9FE-BAsf  D 0 1  
ARCH 19 6  C I )  

(11) IN DETERMINING THE COS - O F - L I V I N G  
ALLOWANCE EFFECTIVE JANUARY 1, 19 7, THERE WILL 
BE DEDUCTED FROM THE AM NT DETERMINED UNDER 
PARAGRAPH (F) ( I ) ABOVE ?! PERCENT OF THE COST- 
OF- I V I N G  A L  OWAN WHICH HAD BEEN PAYABLE AS 
OF b E C E M B E ~  tiJ 1 8 6  PRIOR TO APPLICATION OF 
PARAGRAPH D) I) 

MOTE: AS SOON AS 4frE BLS CONSUMER PRICE INDEX 
FOR MARCH 1 BECOMES A V A I L A B L E J  A 
TABLE WILL BE PREPARED SHOWING THE 
AMOUNT OF THE COST-OF-LIVING ALLOWANCE 
WHICH WILL REMAIN AFTER A P P L I C A T I O N  OF 
PARAGRAPH (D) ( I), AND THE 

149 f BE PAYABLE , FOR EACH B S 
FIGURE,  

r 
T - O F - L I V I N G  ALLOWANCE EFFEC- 

LL B E  THE ALLOWANCE EFFEC- 
j INCREASED BY ONE CENT 

THE AMOUNT OF THE COST-OF-LIVING A 
WHICH BECAME EFFECTIVE JANUARY I, kbVA!E 
L I M I T E D  RY OP R T I O N  OF THE 45-CENT MAXIMUM 
I N  PARAGRAPH E E f ABOVE, THE INCREASE OR RE- 



DUCTION WILL. BE APPLIED TO THE AMOUNT OF THE 
COST-OF-LIVING LLOWANC WH 4 5 1497 

WOULD HAVE BE- 
COME EFFECTIVE ANUARY p I N  THE ABSENCE 
OF SUCH 45-CENT MAXIMUM, IN ANY EV NT THE 5 -OF-LIVING ALLOWANCE EFFECTIVE ULY P j  

WILL NOT BE MORE THAN 68 CENTS PEW HOUR 
LESS THE EN' ERE AMOU OF HE ALLOWANCE PAY- 6 ABLE AS OF ECEMBER Y I ,  19 j6  WHICH WAS 1NCOR- 
PO AT 9 INTO ASIC RATES PURSUANT TO PARAGRAPHS 
(n!(rf AND (D B ( r r ) ,  
NOTE: As SOON A S  THE BiS CONSUMER PRICE INDEX 

Faa SEPTEMBER 8976 BECOMES AVAI  ABLE, 
A TABLE WILL BE PREPARED SHOWING THE 
AMOUNT OF THE COST-OF-LIVING ALLOWANCE 

FFECTIVE JULY , t 1977 FOR EACH BLS 
BNSUMER PRICE NDEX FIGURE, 

1 CONTINUANCE OF THE COST-OF-LIVI NG 
ADJUSTMENT I S  DEPENDENT P N THE A V A l  A B I L I T Y  

Y ti 8 b F THE O F F I C l A L  MONTHLY L CONSUMER RICE 
NDEX I N  I T S  PRESENT FORM AND CA CULAT D ON 

JHE SAME B A S I S  8% TH INDEX FOR Pr ARCH E 975, 
EXCEPT THAI, IF THE LPREAU OF ~ B O R  STATIS- 
T ICS~ U. S. DEPARTME T OF LABOR, SHOULD DURING 
THE EFFECTIVE PERIOD OF T H I S  AGREEMENT REVISE  
OW CHANGE THE METHODS OR BASIC DATA USED I N  
CALCUMTING THE BLS CONSUMER PRICE INDEX IN 
SUCH A WAY AS TO AFFECT THE DIRECT COMPARA- 
B I L I T Y  OF SUCH REVISED OR CHANGED INDEX WITH 

HE n i w x  FOR MARCH 1975 OR THE INDEX FOR 
EPTEMBER 1976, THEN THAT BUREAU SHALL BE 

REQUESTED TO FURNISH A COPiYEWSION FACTOR 
DESIGNED TO ADJUST THE REVISED IND 7'8 THE 6Y a s ~ s  OF THE INDEX(ES) FOR MARCH 1 5 AND/OR 

EPTEMBER 1976, DESCRIBED IN PARAGRAPH (A) 
OF T H I S  SECTION 1, 

IN APPLICATION OF THE COST-OF-LIVING 
ADJUSTMEN S PROVIDED FOR BY SECTION 1 OF T H I S  
ARTICLE I 1 , THE COST-OF-LIVING ALLOWANCE WILL 
NOT BECOME PART OF B A S I C  RATES OF PAY EXCEPT 
AS PROVIDED I N  SECTION 1 ( ~ )  8 SUCH ALLOWANCE 
WILL BE APPLIED AS FOLLOWS: 

(A)  HOURLY RATFS - ADD THE AMOUNT OF 
THE COST-OF-LIVING ALLOWANCE TO THE HOURLY 



- 
PHS 

EX 

: E 

ATE OF PAY PRODU D BY APPLICATION OF ARTICLE !if ! AND ey SECTION D) OF THIS ARTICLE I I .  

(B) DAILY RATES - DETERMINE THE EQU1VA- 
LENT HOURLY RATE BY D I V I D I N G  THE ESTABLISHED 
D A I L Y  RATE BY THE NUMBER OF HOURS COMPRE- 
HENDED BY THE DAILY RATE. THE AMOUNT OF THE 
COST-OF-LIVING ALLOWANCE M U L T I P L I E D  BY THE 
NUMBER OF HOURS COMPREHENDED BY THE D A I L Y  RATE 
SHALL BE ADDED THE D. I L Y  RATE PRODUCE BY 
APPLHCAT ON OF A 9 ICE AND BY SECTION (D) 
O F T H I S  RTHCLE 

Y 
(c) RATES - DETERMINE THE EQUIV- 

ALENT HOURLY RATE BY D I V I D I N G  THE ESTABLISHED 
WEEKLY RATE BY THE NUMBER OF HOURS IOMPRE- 
WENDED BY THE WEEKLY RATE, THE AMOUNT OF THE 
COST-OF-LIVING ALLOWANCE M U L T I P L I E D  BY THE 
NUMBER OF HOURS COMPREHENDED BY THE WEEKLY 
RATE SHALL BE ADDED TO THE 

UCED BY APPLICATION OF AHTIC 
ECTION B(B) OF T H I S  ARTICLE 

(13) - DETERMINE THE EQUHV- 
ALENT HOUR I D  I M G  THE ESTABLISHED 
MONTHLY RATE BY THE NUMBER OF HOURS COMPRE- 
HENDED BY THE MONTHLY RATEs THE AMOUNT OF THE 
COST-OF-LIVING ALLOWANCE M U L T I P L I E D  BY THE 
NUMBER OF HOURS COMPREHENDED BY THE MONTHLY 
ATE SHALL BE ADDED TO THE 
UCED BY APPLICATION OF ARTICL 
ECTIQN 1 ( D )  OF T H I S  ARTICLE I 

(E) h~ WORK - ADJUSTMENT OF PIECE- 
HORK RATES OF PAY SHALL B E  BASED O N . T H E  AMOUNT 
OF INCR%ASE.APPLICABL% TO THE B A S I C  HOU L Y  
RATE FQR THE CLASS OF WORK PERFORMED0 !HERE 
PIECE-WORK RATES OF PAY ARE I N  EFFECT ON 
CARRIERS HAVING S P E C I A L  RULES AS YO THE AQPLB-• 
CATION OF ANY INCREASE, 08 DECREASE2 I N  SUCH 
RATES8 SUCH RULES SHALL APPLY, 

(F) WFASU - 
THE ZNCREA N k ~  APPLI- 
CATION OF THE COST-OF-LIVING ALLOWANCES SHALL 
BE COMPUTED I N  ACCORDANCE WITH THE WAGE OR 
W R K I N G  CONDITIONS AGREEMENT I N  EFFECT BE- 
TWEEN EACH CARRIER AND EACH MBQR ORGANI- 
m=rlo;llg PARTY HERETO, SPEC I A L  ALLOWANCES MOT 
INCLUDED EN FIXED D A I L Y B  WEEKLY OW MONTHLY 
RATES OF PAY FOR ALL SERVICES RENDERED WILL 
NOT BE INCREASED@ 



MEMORANDUM OF AGREEMENT 

BETWEEN THE 

U ON PACIFIC RA ROAD COMPANY 
MOTI!! POWER AND M A I ~ I N E R Y  DEPAR PENT 

AND THE 

BROTHERHOOD R WAY CARMEY OF THE UNITED 
S !A\ ES AND CAhADA 

THE RULES, REGULATIONS AND PROCEDURES 
ANBLING B I L  ING FOR REPA R WORK UNDER k h NTERCHANGE ULES OF THE SSOCIATION OF 

ER I CAN WA I LROADS HAVE BECOME I NCREAS I NGLY 
COMPLEX AND I N  AN EFFORT TO RETAIN  Q A L I F I E D  
.EMPLOYES ON ASSIGNMENTS INVOLVING ! WRITE- 
UP WORK AND AS AN INCENTIVE  TO ASSURE THE 
FUTURE ASSIGNMENT F UA F D EMPLOYES TO f 9 bK Eb THESE POSITIONS--I I A E : 

SFCTHOL,~~ ALL EMPLOYES REGULAR Y 
dl ASSIGNED TO POSIT IONS C L A S S I F I E D  AS /? WRITE- 

UP MEN OR WHOSE D U T I E S  REQUIRE THE PREPARA- 

I I O N  OF B ILL  NG FOR REPAIR WORK UNDER THE 
NTERCHANGE A ULES OF THE ASSOCIATION OF 
MERSCAN RAI LROADS SHALL RECEIVE TEN (106 
ENTS P R HOUR ABOVE THE MINIMUM RATE P A I D  E ARMEN F REIGHT A T  POINT  EMPLOYED, WHICH SHALL 

BE I N  A D D I T I O N  TO ANY OTHER D I F F E R E N T I A L  RATE 
OF PAY TO WHICH THE EMPLOYE MAY OTHERWISE B E  
Q U A L I F I E D  TO RECEIVE UNDER E X I S T I N G  AGREEMENT 
PROVISIONS,  

SENTATIVE AND THE LOCAL CHAIRMAN AND THE 
ASSIGNMENT WILL BE  MADE ON THE B A S I S  OF 
Q U A L I F I C A T I O N S  AND SEN1 ITY, SUBJECT ONLY TO 

H HE PROVISIONS OF RULE !!! OF THE SCHEDULE 
GREEMENT , 
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(B) APPLICATIONS RECEIVED FROM EMPLOYES 
DESIRING TO EXERCISE DISPLACEMENT RIGHTS ON 
POSIT IONS OF AAR WRITEUP MEN WIL BE ON- 
SIDERED BY THE MASTER MECHANIC, ,HOP k 5 UPERIN- 
TENDENT OR THEIR DESIGNATED REPRESENTATIVE 
AND THE LOCAL CHAIRMAN AND APPROVED ON THE 
B A S I S  OF QUALIF ICATIONS AND SEN O R I T  SUB- 
JECT ONLY TO THE PROVISIONS OF ULE 
THE SCHEDULE AGREEMENT. 

K % O F  

SECTION 3. THIS AGREEMENT SHALL BECOME 
EFFECTIVE ON THE IST DAY OF THE MONTH FOLLOW- 
ING THE MONTH I N  WHICH A PROVAL I S  RECEIVED e AS SPECIF IED I N  SECTION HEREOFj AND SHALL 
REMAIN I N  EFFECT U N T I L  CHANGED OR MODIFIED I N  

CCORDANCE WITH THE PROVISIONS OF THE RAILWAY f ! ~  BOR ACT, AS AMENDED, 

&TION 4. THE TERMS OF THIS AGREEMENT 
ARE SUBJECT TO AND W LL BE APPLIED ONLY INSO- F FAR AS PERMITTED BY EDERAL LAWS AND/OR 

TIONS AND ARE SUBJE T TO REVIEW BY THE 
ESTABLI SHED BY E XECUTIVE ORDER NO. 

OR ANY OTHER GOVERNMENTAL AGENCIES 
HAVING JURISDICT ION OVER THE APPLICATION AND 
ENFORCEMENT OF S A I D  TERMS, 

IGNED AT OM HA, NEBRASKA, T H I S  1 2 ~ ~  DAY OF 
SANU ARY, 1979. 

T R OOD A NAY CARMhN OF Ill! UEIBED ~ B ~ f k s  AND CA ADA 

BY s . L. B U ~ U  
JENERAL HAIRMAN 

UN I ON PAC I F I C RA I LROAD COMPANY 



APPEW 75 
A G R E E M E N T  

BETWEEN THE 

UNIO PACIF IC  AILROAD COMPANY B (MOTIVE OWER AND 1 ACH I NERY DEPARTMENT) 

AND THE 

1 : 
IN RECOGNITION OF I MPROVED TECHNOLOGY, 

/ I  
INSTRUCTIONAL MATERIALS AND LEARNING AND 

1 1  TEACHING TECHNIQUES WHICH ARE A V A I L A B L E  AND 
1 1 '  I N  USE, I T  I S  ACKNOWLEDGED THAT A THREE-YEAR 

I (  
I , APPRENTICESHIP  PROGRAM SHOULD B E  PROVIDED AND 1 1  IMPLEMENTED THROUGH THE JOINT ,  COOPERATIVE 

EFFORTS OF THE P A R T I E S  I N  ORDER TO IMPROVE 
THE A V A I L A B I L I T Y  OF COMPETENT MECHANICS WHO 
ARE S K I L L E D  I N  T H E I R  TRADE, 

THE PARTIES THEREFORE MUTUALLY CONCUR IN 
THE NECESSITY  TO MODERNIZE THE E X I S T I N G  

X Y THE SUPPLEMENTAL P R O V I S l O N S  SET FORTH H E R E I N ,  
CCORD I NGLY j 

SECTION 1, SE E C T I O N  OF REGULAR 
h P P R E N T I c E s .  

FANAGEMENT SHALL SELECT CANDIDATES FOR 
APPRENTICESHIP  SOLELY ON THE B A S I S  OF THE 
APPLICANT'S Q U A L I  F I C A T I O N S j  BACKGROUNDJ 
A B I L I T Y  TO LEARN AND THER FACTORS R E L A T I V E  
TO JOB PERFORMANCE, P N  SELECTING HELPER 
A P P R E N T I C E S j  A B I L I T Y  AND S E N I O R I T Y  WILL 
GOVERN AND SELECTIONS WILL B E  MADE I N  CON- 
JUNCTION W I T H  THE RESPECTIVE SHOP COMMITTEE 
FROM Q U A L I F I E D  HELPERS I N  S E R V I C E  W I T H  
EXPERIENCE I N  THE CRAFT, THE SELECTION OF 
APPRENTICES WILL B E  MADE WITHOUT REGARD TO 
R A C E j  CREED) COLOR) SEX OR N A T I O N A L  O R I G I N ,  



SECTION 2, TRAINING PERIOD, REGULAR 
APPR N T I C E S  S H A L L  SERVE S I  R A I N I N G  PERIODS 
OF 1 2  5 DAYS EACH TOTALING 7 3 3 DAYS. HELPER 
APPR N T I C E S  SHALL  SERVE FOUR T R A I N I N G  PERIODS 
OF 1 5 2 DAYS EACH T O T A L I N G  488 DAYS,  PAID HOL- 
I D A Y S  F A L L I N G  I N  THE APPRENTICE'S WORK WEEK) 
AND VACATIONS W I T H  PAY SHALL  B E  CREDITED TO- 
WARD REQUIRED DAYS OF THE T R A I  I N G  PERIOD I N  
SAME MANNER AS DAYS OF WORK, F I G H T  HOURS 
SHALL  CONSTITUTE A DAY OF SERVICE)  OVERTIME 
EXCLUDED; HOWEVER, AN APPRENTICE WHO MAY B E  
OCCASIONALLY UNAVOIDABLY D E T A I N E D  FROM WORK 
WILL B E  CREDITED W I T H  A DAY OF S E R V I C E  TOWARD 
COMPLETION OF A P P R E N T I C E S H I P  FOR DAYS ON WHICH 
SUCH ABSENCE I S  NOT MORE THAN TWO HOURS W I T H I N  
THE REGULARLY ASSIGNED WORK DAY , 

APPRENTICES SHALL WORK UNDER THE DIRECTION 
OF A JOURNEYMAN MACHINIST, AND TWO APPRENTICES 
SHALL  NOT B E  D I R E C T E D  TO WORK TOGETHER AS 
PARTNERS 

SECT I ON 3, PROBAT I ONARY PER I OD. ALL 
APPRENTICES SHALL  !5 SUBJECT TO A PROBA- 
T IONARY PERIOD OF 2 WORK DAYS DURING WHICH 
PERIOD THEY MAY B E  DROPPED A T  ANY T I M E  I F  
T H E I R  A T T I T U D E  I S  NOT SATISFACTORY OR I F  THEY 
ARE DETERMINED BY THE COMPANY TO SHOW INSUFFI- 
C I E N T  A P T I T U D E  OR INTEREST I N  LEARNING THE 
TRADE; HOWEVER) THE LOCAL COMMITTEE WILL B E  
N O T I F I E D  BEFORE SUCH A C T I O N  I S  TAKEN, 

NOTHING IN THIS SECTION SHALL BE CON- 
STRUED AS P R O H I B I T I N G  AN APPRENTICE FROM 
B E I N G  DISMISSED,'  SUSPENDED OR DROPPED FROM 
THE A P P R E N T I C E S H I P  PROGRAM FOR CAUSE SUBSE- 
QUENT TO THE PROBA IONAR PERIOD THROUGH 
THE PROCEDURES OF 6 U L E  3 31 , 

SECTION 4, HOURS OF WORK. APPRENTICES 
MAY BE ASSIGNED TO THE SAME HOURS) STARTING 
T I M E  AND WORK WEEKS TO WHICH MECHANICS ARE 
ASSIGNED A T  THE F A C I L I T Y  INVOLVED) EXCEPT 
THAT REGULAR APPRENTICES SHALL B E  ASSIGNED TO 
THE F I R S T  S H I F T  DURING THE F I R S T  FOUR PERIODS 
OF THE1  R APPRENTICESHIP,  AND HELPER APPREN- 
T I C E S  DURING THE I R S T  HREE PER ODs  OF T H E I R  li 3 i APPRENTICESHIP ,  U L E  1 OF THE CHEDULE 
AGREEMENT SHALL NOT, HOWEVER, BE APPLICABLE 
TO APPRENTICES DUR NG THE DURATION OF T H E I R  
T R A I N I N G  P E R I O D O  APPRENTICES SHALL  NOT B E  
PLACED ON OVERTIME L I S T  AND WILL B E  USED FOR 



; , I f  

; 
i j ; ,  SECTION 6, TRANSFERS! (SR ROADSERV:PGE,. 
; / ' i  (A) A P ~ R . . E N , T E ~ K : ~  ~ f i . ; y  BE R;EQU;~RED: TO.- G ~ ~ ~ R A R -  
1 ; 
I I ;  ~ , G v .  TR:AN.S F ER: QJMER; F-AS~  L, ~ r y .  A.J~B$QR. 
~ I / , '  

I I 
LOCAT.IIOM: A:w&.y . FROM! THf :IiR: HOME- PO',EMT' 0.R. 

. ;!, 
: ( I  . GEOGRAPHI-CAt L,OCATI!O_M: FOR TF.1.E .pfJR:POSrE OF I 1 :  

: 1 1 '  IMPROVI  NG THE I R T R A I  N I NG;, HOWE.VER,j:. ;PPRENT:I.CES' 
1 ; I :  

! P ! !  

SO AFFECTED WILL B E  AFFORDED SEVEN 171.- CALEN--. 
. , ,  

.I : 

4 
DAR DAYS N O T I C E  PRIOR TO E F F E C T I V E  DATE OF 

i TRANSFER, 

OVERTIME ONLY WHEN ALL NACHINISTS ON THE OVER- 
T I M E  C A L L  L I S T  HAVE BEEN CALLED,  

SECTION 5,  TECHNICAL INSTRUCTION, EACH 
APPRENTICE, I N C L U D I N G  THOSE UPGRADED, W I  LL 
R E C E I V E  AND NUST COMPLETE A COURSE OF INSTRUC- 
T I O N  ON THE T E C H N I C A L  SUBJECTS RELATED TO THE 

F RADEj  THE COST OF WHICH S H A L L  B E  P A I D  BY THE 
OMPANY, THIS INSTRUC I O N  MAY INCLUDE, A T  

THE D I S C R E T I O N  OF THE ;5 OMPANYj CLASSROOM WORK 
AT  OUTSIDE VOCATIONAL OR TRADE SCHOOLS E I T H E R  

I i l  
DURING OR OUTSIDE REGULAR WORKING HOURS OR 

I i 
I I 

CORRESPONDENCE COURSESj OR A COMBINATION OF 
1 1  

1 j 
BOTH, IF THE COMPANY'S RECORDS IND CATE THAT 
AN APPRENTICE (OR UPGRADED MECHANIC HAS NOT 

, 1 1  

f 
M A I N T A I N E D  SATISFACTORY PROGRESS ON RELATED 

' I !  - I >  

T E C H N I C A L  TRAIN ING,  AFTER THE PROBATIONARY 

j I i  PERIOD DESIGNATED I N  SECTION 3 HEREOF, HE MAY 
B E  DROPPED FROM THE APPRENTICES P PROGRAM 
THROUGH THE PROCEDLIRES OF RULE , PROGRESS 

' 
!# 

B N CONNECT I ON w I TH THE RA I LWAY EDUCAT I ONAL 
1' I 

< I} 

UREAU PROGRAM WILL NOT B E  CONSIDERED S A T I S -  
FACTORY F THE APPRENTICE (OR LIPGRADED 

i f MECHANIC BECOMES MORE THAN TWO MONTHS I N  
I I  ARREARS I N  COMPLETING H I S  LESSON J OR I F  THE 

APPRENTICE (OR UPGRADED MECHANIC BECOMES 
I 

B 
MORE THAN THREE MONTHS B E H I N  N REWORKING 

1 ~ 

I 

LESSONS GRADED A T  LESS THAN 7 5 f j  HOWEVER, 
i 
1 

I 
I 

1 1  I L L N E S S  OR OTHER CAUSES BEYOND H I S  CONTROL 
I 

I 1  
WILL B E  G I V  N DUE CONSIDERATION,  IF AN 

i 1 1  APPRENTICE 7 OR UPGRADED MECHANIC) IS DIS- 
M I S S E D  FROM S E R V I C E  SOLELY BECAUSE OF 

1 i l l UNSATISFACTORY PROGRESS I N  T E C H N I C A L  T R A I N I N G )  

i I/ HE WILL B E  REINSTATED I F  HE SUBMITS A L L  
LESSONS I N  ARREARS I N  SATISFACTORY CONDIT  

' 
!I / I  

T o  THE APPRENTICE INSTRUCTOR W I T H I N  TEN ( 18Y 
I CALENDAR DAYS AFTER H I S  D I S M I S S A L ,  HOWEVER) 
Ij; T H I S  OPTION WILL B E  L I M I T E D  TO ONE SUCH 

4 I 

OPPORTUNITY,  



TRANSP~ RTATION FOR TEMPORARY TRANSFERS 

tl d NDER T H I S  E C T I O N  W LL B E  FURNISHED B Y  THE 
ARRIER; OR, AT THE E ARRIER'S OPTION, THE 

E X I S T I N G  AUTHORIZED AUTOMOBILE M I L E A G E  RATE 
WILL B E  P A I D  FOR BOTH THE I N I T I A L  T R I P  AWAY 
FROM HOME P O I N T  AND THE F I N A L  T R I P  TO RETURN 
TO HOME P O I N T ,  IN THE ALTERNATIVE ,  EMPLOYES 
INVOLVED MAY B E  REIMBURSED FOR ACTUAL  
AUTHORIZED T R A V E L I N G  EXPENSES I F  TRANSPORTA- 
T I O N  I S  NOT OTHERWISE FURNISHED B Y  THE 
CARRIER, IN ADDITION, THE APPRENTICE SHALL 
B E  ALLOWED THE S T R A I G H T  T I M E  HOURLY RATE OF 
PAY W H I L E  T R A V E L I N G  DURING REGULAR WORKING 
HOURS OF H I S  WORK WEEK TO ACCOMPLISH THE 
I N I T I A L  OR F I N A L  T R I P ,  B U T  T I M E  T R A V E L I N G  
O U T S I D E  H I S  REGULAR WORKING HOURS AND ON REST 
DAYS S H A L L  NOT B E  P A I D  FOR \!HEN TEMPORARILY 
TRANSFERRED TO AN AWAY-FROM-HOME P O I N T  I N  
ORDER TO SECURE T R A I N I N G ,  THE APPRENTICE WILL 
B E  REIMBURSED FOR REASONABLE ACTUAL  M E A L  AND 
LODGING EXPENSES, AS WELL  AS ANY OTHER 
AUTHORIZED EXPENSES, AND WILL B E  P A I D  THE 
HOURLY RATE OF  H I S  P O S I T I O N  FOR E I G H T  HOURS 
PER WORK DAY, F I V E  WORK DAYS PER WEEK DURING 
THE DURATION OF THE ACTUAL  T R A I N I N G  P E R I O D 8  

AN APPRENTICE MAY, HOWEVER, REQUEST 
PERMANENT TRANSFER TO ANOTHER L O C A T I O N  ON 
THE SYSTEM W I T H  SUCH REQUESTS TO B E  CONTIN-  
GENT UPON THE CONCUPRENCE OF L O C A L  SUPER- 
V I S I O K  AND LOCAL  COMP'ITTEE A T  BOTH P O I N T S ,  

(B) REGULAR APPRENTICES AND HELPER 
APPRENTICES MAY, FOLLOWING THE F I P S T  THREE 
PERIODS AND TWO PERIODS OF T H E I R  APPRENTICE-  
SH IP ,  R E S P E C T I V E L Y J  ALSO B E  REQUIRED TO 
ACCOMPANY MECHANICS ON ROAD S E R V I C E  A S S I G N -  
MENTS AWAY FROM T H E I R  HOME P O I N T  I N  ORDER 
TO G A I N  P R A C T I C A L  KNOWLEDGE AND EXPERIENCE 
I N  E F F E C T I N G  R E P A I R S  TO EQUIPMENT UNDER NORMAL 
OPERATING C O N D I T I O N S ,  

SFCTION 7 @  APPREIVTICE SENIORITY, 
APPRENTICES WILL HOLD SENIORITY A S  SUCH, TO 
COblMENCE AS OF THE F I R S T  DAY WORKED I N  THAT  
C A P A C I T Y )  HOWEVER, D U P I N G  THE A P P R E N T I C E S H I P  
PERIOD, T H I S  S E N I O R I T Y  WILL B E  U T I L I Z E D  ONLY 
FOR THE PURPOSES OF V A C A T I O N  SELECTION,  
REDUCTION I N  FORCE AND FOR CHOICE OF WORKING 
HOURS AND REST DAYS WHEN MORE THAN ONE APPREN- 
T I C E  I S  I N  T R A I N I N G  A T  THE SAME L O C A T I O N  AND 



A S E N I O R I T Y  PREFERENCE CAN B E  HONORED W I T H -  
OUT I N T E R F E R I N G  W I T H  T R A I N I N G  I N  THE V A R I O U S  
ASPECTS OF WORK,  APPRENTICES WILL NOT OBTAIN 
S E N I O R I T Y  A T  OTHER S E N I O R I T Y  P O I N T S  OR D I S -  
T R I C T S  TO WHICH THEY MAY B E  TRANSFERRED 
TEMPORARILY  I N  ORDER TO A C Q U I R E  T R A I N I N G  AND 
EXPERIENCE;  HOWEVER) AN A P P R E N T I C E  WHO 
PERMANENTLY TRANSFERS TO ANOTHER L O C A T I O N  
WILL E S T A B L I S H  A S E N I O R I T Y  D A T E  A T  THE NEW 
WORK L O C A T I O N  AS OF T H E  F I R S T  DAY WORKED A T  
SUCH F A C I L I T Y  AND WILL CONCURRENTLY F O R F E I T  
THE P R I O R  S E N I O R I T Y  D A T E  O R I G I N A L L Y  ESTAB-  
L I S H E D  A T  THE FORMER L O C A T I O N ,  

1 ,  
' 8  

, I 

, ,, 
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I : / .  
, 1, , 

1 ; , :  
\ ! i ,  
I ' /  
i :! 
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S c 8 ,  SENIORITY AS MECHANIC, 
FOLLOW!NLI?!E S A T I S F A C T O R Y  COMPLET ION OF  T H E  
REDUCED A P P R E N T I C E  H I P  PROGRAM P R O V I D E D  B Y  
SECTION 2 O F  T H I S  8 GREEMENTJ SUCH A P P R E N T I C E S  
S H A L L  E S T A B L I S H  A R E T R O A C T I V E  S E N I O R I T Y  D A T E  
A S  A JOURNEYMAN MECHANIC  A T  THE L O C A T I O N  
WHERE EMPLOYED I N  ACCORDANCE W I T H  THE FOLLOW- 
I N G  PROCEDURE: 

(A)  REGULAR APPRENTICES AFTER THE 
SATISFACTORY COMP ETION OF 732 

97 \ A C T U A L  W K DAYS A S  D E F I N E D  I N  
SECTION , EITHER AS AN 
A P P R E N T I C E  OR AN UPGRADED MECHANIC)  
S H A L L  B E  ACCORDED A R E T R O A C T I V E  
S E N I O R 1  T Y  D A T E  36 CALENDAR MONTHS 
P R I O R  TO T H E  D A T E  FOLLOWING COM- 
PLETION OF THE 7 3 2 ~ ~  DAY OF THE 
A P P R E N T I C E S H I P  PROGRAM, 

REGULAR A P P R E N T I C E  
32 ACTUAL WORK DAYS AS 

E I T H E R  AN A P P R E N T I C E  OR UPG ADED 
ECHANIC ON DECEMBER 31, 1996, 

T H E  R E T R O A C T I V E  S E N I O R I T Y  D A T E  A s  
A MECHANIC SHAL BE 36 MONTHS PRIOR 

1874, 
b T JANUARY 1) ld77, OR JANUARY 1, 

(B) HELPER APPRENTICES) AFTER THE SATIS- 
FACTORY COMPLET I ON OF 488 ACTUAL 
WORK DAYS (AS DEFINED IN SECTION 2 ) )  
E I T H E R  A S  A HELPER A P P R E N T I C E  OR 
UPGRADED MECHANIC)  S H A L L  B E  A CORDED 5 A R E T R O A C T I V E  S E N I O R I T Y  D A T E  4 
CALENDAR MONTHS P R I O R  TO T H E  D A T E  



FOLLOWING COMPLETION OF THE 4 8 8 ~ ~  
DAY OF THE APPRENTICESHIP  PROGRAM, 

E I T H E R  AN APPRENTICE OR UPG ADED 
MECHANIC ON DECEMBER 19, 1976 
THE RETROACTIVE SEN I OR I TY DAT; AS  
A MECHANIC SHALL B 24 M NTHS 
PRIOR TO DECEMBER 0, 19 6, OR 
DECEMBER 20) 1974 fl 

5 S 
APPRENTICES UNDERGOING TRAINING UNDER 

THIS APPRENTICESHIP PROGRAM WHO SUBSEQUENTLY 
LOSE T I M E  AS A RESULT OF T H E I R  ENTRANCE I N T O  
M I L I T A R Y  SERVICE OR WHO LOSE T I M E  DURING 
THEIR TRAINING TENURE DUE TO NATIONAL GUARD 
OR M I L I T A R Y  RESERVE T R A I N I N G  COMMITMENTS I N  
ACCORDANCE WITH LEGAL REQUIREMENTS OF THE 
UNIVERSAL MILITARY TRAIN I NG AND SERVICE ACT 
AND/OR RELATED LEGISLATION SHALL RECEIVE 
C R E D I T  FOR SUCH T I M E  I N  COMPUTING T H E I R  
RETROACTIVE SENIORITY DATE UNDER TH I s SECTION, 

EXAMPLE: A REGULAR APPRENTICE HAVING 
SERVED 24 MONTHS IN MILITARY SERVICE 
COMPLETES 732 ACTUAL WORK DAYS EITHER 
AS N APPRENT .CE OR UPGRADED MECHANIC fl ON ECEMBER 1 $ I 1978, THE RETROACTIVE 

t6 N I O R I T Y  DATE AS A MECHANIC HA 
MONTHS PR R DECEMBER 19, kb785 

OR DECEMBER iy, 1873. 
RETROACTIVE SENIORITY CREDIT FOR MI LI- 

TARY SERVICE WILL BE SUBJECT TO CONCURRENCE 
OF THE APPRENTIC AND LO A L  CHAIRMAN AND 

a 1 PPROVAL OF THE ENERAL E HAIRMAN AND CHIEF 
ECHANICAL OFFICER IN LINE WITH PAST PRACTICE# 

UNDER THE APPLICATION OF THIS SECTION 8, 
AN APPRENTICE PERMANENTLY TRANSFERRED TO 
ANOTHER LOCATION WILL NOT ACQUIRE A RETRO- 
A C T I V E  S E N I O R I T Y  DATE AS A JOURNEYMAN 
MECHANIC A T  THE NEW LOCATION PRIOR TO THE 
DATE TRANSFER I S  E F F E C T I V E ,  

AN APPRENTICE SATISFACTORILY COMPLETING 
THE APPRENTICESHIP PROGRAM SHALL BE PROVIDED 
A C E R T I F I C A T E  ATTESTING TO THE COMPLETION OF 
THE COURSE OF INSTRUCTION AND T R A I N I N G  
NECESSARY TO Q U A L I F Y  AS A JOURNEYMAN MECHANIC, 



c 9, APPRENTICES IN SERVICE, 
ANY A $ ~ : ~ ~ ~ c E  WHO HAS STARTED HIS APPRENTICE- 
S H I P  R A I N I N G  BEFORE THE E F F E C T I V E  DATE OF 
T H I S  A GREEMENT SHALL  HAVE THE REMAINDER OF 
H I S  T R A I N I N G  CHANGED TO CONFORM AS NEARLY AS 
PRACTICABLE TO THIS AGREEMENT, AND THE OVER- 
A L L  LENGTH OF H I S  T R A I N I N G  SHA L NOT EXCEED 
THE TIME SPECIFIED IN SECTION !? IF IT HAS 
NOT ALREADY DONE SO, ANY APPRENTICES WHO ARE 
SO ACCELERATED AND HAVE OR WILL A T T A I N  THE 
R E Q U I S I T E  NUMBER O F  DAYS T R A I N I N G  S P E C I F I E D  
H E R E I N  PRIOR TO OR FOLLOWING THE E F F E C T I V E  
DATE OF THE AGREEMENT) WILL BE ACCORDED A 
S E N I O R I T Y  DATE AS A JOURNEYMAN MECHANIC I N  
ACCORDANCE WITH THE PROVISIONS OF SECTION 8) 
HOWEVER) I N  NO EVENT WILL SUCH S E N I O R I T Y  DATE 
B E  P R I O R  TO THE E F F E C T I V E  DATE OF T H I S  AGREE- 
MENT, SUCH APPRENTICES WILL) HOWEVER) B E  
ACCORDED A S E N I O R I T Y  DATE ON THE S E N I O R I T Y  
ROSTER I N  THE ORDER AS T H E I R  R E L A T I V E  STAND- 
I N G  I N  THE T R A I N I N G  PROGRAM DETERMINED BY THE 
NUMBER OF DAYS COMPLETED, DUE CONS I D E R A T I  ON 
WILL B E  G I V E N  TO T I M E  LOST ACCOUNT M I L I T A R Y  
S E R V I C E  OR RESERVE T R A I N I N G  COMMITMENTS AS 
DESCRIBED IN SECTION 8,  

SECTION 10. ADMINISTRATION, THE 
CARRIER w ILL SUPERVISE THE APPRENTICESHIP 
PROGRAM AND M A I N T A I N  ADEQUATE RECORDS AS TO 
THE WORK EXPERIENCE)  RELATED I N S T R U C T I O N  AND 
PROGRESS OF EACH APPRENTICE)  WHICH W I  L B E  
MADE A V A I L A B L E  FOR I N S P  C T I O N  B Y  THE ENERAL E 6 
CHAIRMAN AT ANY TIME, EGULAR APPRENTICES 
ANC HELPER APPRENTICES MUST M A I N T A I N  A D A I L Y  
LOG OF T H E I R  WORK EXPERIENCE I N  S U F F I C I E N T  
D E T A I L  TO REFLECT THE ACTUAL EXPERIENCE THEY 
HAVE G A I N E D  ON THE VARIOUS PHASES OF T H E I R  
C L A S S I F I C A T I O N  OF WORK, DAILY LOGS WILL B E  
SUBJECT TO P E R I O D I C  REVIEW BETWEEN THE 
CARRIER AND THE LOCAL COMMITTEE IN ORPER TO 
INSURE THE ADEQUACY OF THE APPRENTICE S WORK 
EXPERIENCE AND T R A I N I N G ,  IN THE EVENT AN 
APPRENTICE I S  NOT MAKING SATISFACTORY PRO- 
GRESS) THE CARRIER'S REPRESENTATIVE AND THE 
LOCAL CHAIRMAN SHALL ATTEMPT TO ASCERTAIN THE 
CAUSE AND I N S T I T U T E  APPROPRIATE REMEDIAL  
A C T I O N ,  



SECTION 11. TRAIN I NG SCHEDULES, 
TRAIN I NG AND ON-THE-JOB EXPER I ENCE OF REGULAR 
AND HELPER A P P R E N T I C E S  SHALL,  TO T H E  E X T E N T  
PRA T I C A B L E ,  FOLLOW THE G U I D E L I N E S  S E T  FORTH E I N  tTTACHMENT HERETO) AND) WHEN F E A S I B L E )  

1 R A I N I N G  AND WORKING EXPERIENCE WILL C O I N C I D E ,  
T I S  RECOGNIZED)  HOWEVER) T H A T  BECAUSE THE 

NATURE OF  WORK PERFORMED A T  THE V A R I O U S  
F A C I L I T I E S  MAY VARY, T H E  T R A I N I N G  AREAS WILL 
B E  S U F F I C I E N T L Y  F L E X I B L E  I N  ORDER TO PROPERLY 
T R A I N  A P P R E N T I C E S  FOR T H E  WORK THEY WILL MOST 

I- I K E L Y  B E  REQUIRED TO PERFORM A S  A MECHANIC ,  
URTHERMORE T H E  T R A I N I N G  AREAS S P E C I F I E D  I N  

ATTACHMENT A WILL NOT HAVE THE EFFECT OF 
R E V I S I N G  OR CHANGING, I N  ANY WAY, E I T H E R  T H E  
"CLASSIFICATION OF I!ORK" RULE OF THE CRAFT OR 
E X I S T I N G  J U R I S D I C T I O N A L  P R A C T I C E S  I N  E F F E C T  
ON T H I S  PROPERTY) AND SUCH T R A I N I N G  SCHEDULE 
WILL NOT B E  C I T E D  I N  SUPPORT OF ANY PENDING 
OR FUTURE REQUESTS T O  M O D I F Y  T H E  E X I S T I N G  
C L A S S I F I C A T I O N  OF  WORK RULE ,  

THE GENERAL CHAIRKAN AND THE CHIEF 
VECHANICAL OFFICER, OR THEIR RESPECTIVE DES IG- 
NATED REPRESENTAT IVES,  F A Y  MEET ON ANY 
MUTUALLY AGREEABLE D A T E  FOR THE PURPOSE O F  
R E V I S I N G  T P E  D E S I G N A T E D  T R A I N I N G  SCHEDULES, 
AS NECESSARY) TO P E R M I T  A P P R E N T I C E S  TO 
R E C E I V E  ' rRA. [NING AND ON-THE-JOB E X P E R I E N C E  
I N  A L L  ASPECTS OF THE TRADE S U F F I C I E N T  TO 
ENABLE  THEM TO PERFORM T H E I R  D U T I E S  I N  AN 
E F F I C I E N T  ANP WOPKMANLIKE MANNER, 

SFCTION 2, PATES OF PAY, UNDER TH I s 
AGREEMENT, TH! FO LOW I NG PROGRESS IVE HOURLY 
RATES OF PAY FOR k EGULAP A P ~ D  IJELPER 
APPRENTICES WILL PEMAIN IN EFFECT)  SUBJECT TO 
SUBSEQUENT GENERAL WAGE ADJUSTRENTS:  

PERIOD 
DAYS 
DAYS 
DAYS 
DAYS 
DAYS 
DAYS 

APPRENTI CEC r) 

R F G U ~  AR ELPER 



SECTION El RATIO OF APPRENTICES. THE 
R A T I O  O F  A P P R E N T I C E S  S H A L L  B E  NOT MORE T H A N  
ONE T O  EVERY F I V E  M E C H A N I C S ,  

9pm-U.. APPRENTICE COMMITTEE MEET- 
I N G S ,  ONTHLY M E E T I N G S  O F  THE L O C A L  APPREN- 
T I C E  C O M M I T T E E S  WILL B E  CONDUCTED FOR T H E  
P R I M A R Y  PURPOSE OF R E V I E W I N G  T H E  E D U C A T I O N A L  , 
AND ON-THE-JOB T R A I N I N G  PROGRESS O F  A P P R E N T I C E S ,  

SECTION 15. SAFETY, APPRENTICES SHALL 
R E C E I V E  F U L L  I N S T R U C T I O N  ON S A F E T Y  THROUGHOUT 
T H E I R  T R A I N I N G  P E R I O D ,  

SECTION 16 ,  T OLS, UPON COMPLETION OF ? THE APPRENTICESHIP ROGRAM AND ASSIGNMENT TO 
POSITION OF MACHINIST, THE JOURNEYMAN WILL BE 
ISSUED A SET OF COMPANY HAND TOOLS FOR USE IN 
THE PERFORMANCE OF ASSIGNED DUTIES, THE 
JOURNEYMAN WILL B E  R E S P O N S I B L E  FOR M A I N T A I N -  
I N G  T H E  TOOLS I N  PROPER ORDER) I N C L U D I N G  T H E  
REPLACEMENT OF L O S T  OR M I S S I N G  TOOLS, HOWEVER, 
THE COMPANY WILL ~ E P L A C E  ITEMS BROKEN UNDER 
NORMAL USAGE 1 

0 , EFFECT OF THIS AGREEMENT, 
k::M~N~7WI LL SUPERSEDE E X 1  S T I N G  PRO- 

ISIONS OF TH S HEDULE AGREEMENT EFFECTIVE 
XEPTEMBER 1, E945 , AND R u L [ N G s  R E L A T I N G  T o  
A P P R E N T I C E S  W H I C H  ARE I N  C O N F L I C T  THEREWITH;  
HOWEVER) P O R T I O N S  O F  SUCH E X I S T I N G  P R O V I S I O N S  
NOT S P E C I F I C A L L Y  D E A L T  W I T H  H E R E I N  WILL 
R E M A I N  I N  F U L L  FORCE AND E F F E C T  U N T I L  OTHER- 
W I S E  R E V I S E D )  AMENDED OR ABROGATED B Y  T H E  
P A R T I E S  HERETO,  

I / I (  j i / l  

I/! 
THIS AGREEMENT I S  E F F E C T I V E  DECEMBER 1, 

1973, AND WILL REMAIN IN EFFECT UNTIL 

' 'l C A N C E L L E D  OR AM NDED PURSUANT TO T H E  PRO- 1 -  I, $ 

II VISIONS OF THE AILWAY LABOR ACT) AS AMENDED, 

INTERNATIONAL ASSOC I AT I ON OF 
MACH I N  I S T S  AND AEROSPACE WORKERS : 

UNION PACIFIC 
RA I LROAD COIPANY 



ATTACHMENT "A" 
PAGE 1 OF 3 PAGES 

.El~xmi WORK DAYS 

122 

MACHIN I STS' WORK ON MACHINERY 
MACHINE  TOOLS)  STEAM OR 
I N T E R N A L  COMBUSTION E N G I N E S )  
COMPRESSORS) ELEVATORS) H O I S T S )  
TURNTABLES)  L I F T  TRUCKS) 
TRANSFER T A B L E S )  DROP P I T  
T A B L E S  AND CRANES, 

2, MncHINE: 122 

MACH IN I STS'  WORK IN OVERHAUL- 
I N G  AND R E P A I R I N G  HAND AND 
PNEUMATIC TOOLS) TOOL G R I N D I N G  
AND O P E R A T I O N  OF M A C H I N E  TOOLS) 
SUCH AS D R I L L  PRESSES) M I L L I N G  
MACHINES)  TURRET LATHES)  
E N G I N E  LATHES, TAPER F I T S )  
PRESS F I T S )  THREAD1 N G j  B A L L  
J O I N T S )  BRASS AND B U S H I N G  
LATHES m 

3.  WHEEL SHOP: 122 

OPERATION OF WHEEL SHOP 
MACHINERY FOR PRODUCTION 
O F  WHEELS AND AXLES)  
I N C L U D I N G  B O R I N G  M I L L )  
JOURNAL, A X L E  AND B U R N I S H -  
I N G  L A T H E S )  WHEEL L A T H E )  
WHEEL PRESS AND ROLLER 
B E A R I N G S  AND BOXES,  

MACHINISTS' WORK IN STRIPPING 
AND OVERHAUL ING O F  A I R  COM- 
PRESSORS, L U B R I C A T O R S J  INJECTORS,  



POPS AND GAUGES; T E S T I N G )  
I N S P E C T I N G  AND R E P A I R I N G  OF 
LOCOMOTIVE A I R  EQUIPMENT 
AND RELATED VALVES; RUNNING 
REPAIRS)  I N C L U D I N G  MACHINISTS' 
WORK I N  CHANGING AND T E S T I N G  
OF A I R  EQUIPMENT ON LOCOMO- 
T I V E S ,  

MACHINISTS' WORK IN RECON- 
D I T I O N I N G )  R E P A I R I N G )  
REMOVING AND I N S T A L L I N G  
CYLINDER HEADS) GEARS) 
PISTONS, L I N E R S  AND CON- 
NECTING RODS; INSPECTING)  
T E S T I N G  AND R E P A I R I N G  F U E L  
PUMPSj F U E L  INJECTORS)  F U E L  
I N J E C T I O N  PUMPS) VALVES) 
CAM SHAFTS) ROCKER ASSEMBLIES)  
F U E L  F I L T E R S  AND A I R  COMPRESSORS; 
REMOVING) I N S T A L L I N G  AND ADJUST- 
I N G  ITEMS UNDER BENCH WORK; 
RUNNING GEAR INSPECTING)  
REMOVING) APPLYING)  R E P A I R I N G  
AND ADJUSTING BRAKE SHOES AND 
BRAKE R I G G I N G )  SPRINGS AND 
SPRING R I G G I N G )  WHEELS) 
BOXES) PEDESTALS) BOLSTERS) 
B INDERS AND F R I C T I O N  OR 
ROLLER BEARINGS ON LOCOMO- 
T IVES;  AND REMOVING AND 
A P P L Y I N G  TRACTION MOTORS) 
MOTOR SUPPORT BEARINGS)  
CAPS AND GEAR CASES; REMOVING) 
R E P A I R I N G )  ADJUSTING)  APPLYING 
AND I N S T A L L I N G  ENGINES)  COM- 
PRESSORS) BLOWERS) WATER PUMPSj  
GOVERNORS) TURBOCHARGERS) FANS) 
SHAFTING)  PRESSURE R E L I E F  VALVES)  
COOLERS AN? SEPARATORS. 
MACH IN I STS WORK ON STEAM GENER- 
ATORS) AND OXYACETYLENE AND 
E L E C T R I C  WELDING, 

TQTA b 732 



ATTAC MENT "A" 
PAGE 7 

1, THE TRAINING SCHEDULE OF MACHINIST 
REGULAR APPRENTICE SHALL BE 
REDUCED P R O P O R T I O N A T E L Y  T O  PRO- 
V I  E A P P R O P R I A T E  T R A I N I N G  OVER 
A 4 88 WORK-DAY PE~ IOD,  



AGREEMENT 

Between The 

UNION PACIFIC RAILROAD COMPANY 

And The 

INTERNATIONAL ASSOCIATION OF MACHINISTS 

-This has reference to our recent discussion concerning the Company's desire to 
establish a classification of monthly-rated Machinist-Road for employees you represent in 
maintenance operations covered by Collective Bargaining Agreements dated November 
1,1976 (UPRR); June 1,1960 (MRRR); August 1,1969 (TPRR); October 1,1993 (SPRR- 
WL) & July 31, 1980 (DRGW). 

Effective March 1, 2007, this agreement establishes a monthly-rated Machinist- 
Road, at the Carrier's discretion, subject to the following conditions: 

(1 ) Monthly rated employees regularly assigned to perform road work shall be assigned 
one rest day per week, Sunday if possible. Rules applicable to other employees of 
the same craft or class shall apply to service on such assigned rest day. 

(2) To determine the straight time hourly rate, divide the monthly rate by 213. Except 
as herein after provided, no overtime is allowed for time worked in excess of eight 
(8) hours per day; on the other hand no time is to be deducted unless the employee 
lays off of his own accord. 

(3) A Machinist-Road may be used, when at home point, to perform work covered by 
classification of work for machinists. 

(4) Where meals and lodging are not furnished by the railroad or when the service 
requirements make the purchase of meals and lodging necessary while away from 
home point, employees will be paid actual and necessary expenses. 

(5:) If it is found that this rule does not produce adequate compensation by reason of the 
occupants thereof being required to work excessive hours, the salary may be taken 
up for adjustment by the General Chairman. 

(6) Ordinary servicing, inspecting, repair and maintenance work to locomotives not 
required on Sunday will not be required on the sixth day of the workweek. ' . 

(7 1 Employees paid under this rule who are required to work on holidays, except the day 
after Thanksgiving Day, will be allowed a minimum of two (2) hours; if required to 
work more than two (2) hours, a maximum of four (4) hours will be allowed. 
Employees performing services on the day after Thanksgiving Day shall receive 
eight (8) hours' pay at the equivalent straight time rate. The employee's availability 
on the day after Thanksgiving Day w~ll be on the same basis as if the employee was 
on an assigned rest day. (The compensation afforded employees on the day after 



Thanksgiving Day is pursuant to Article IV of the December 11, 1981 National 
Agreement and is not to be construed as a duplicate payment.) 

(8) Positions will be bulletined and will be filled on the basis of qualifications and 
seniority, with manager to be the judge of qualifications. If no bids are received on 
such positions, machinists will not be force assigned thereto. 

(9) The monthly rate for this position will be $4,844.82, effective March 1, 2007. This 
monthly rate reflects compensation for any and all skill or other differentials and 
COLA's in effect as of the date of this Agreement. 

(1 0) Machinist-Road will be covered by the Collective Bargaining Agreement covering 
the headquarters where the position is regularly assigned. It is recognized that 
employees assigned to Machinist-Road positions may be utilized on any territory 
covered in the first paragraph of this Agreement without the Company being subject 
to claims for utilizing the employee on a property identified in such paragraph other 
than the property covered by the Collective Bargaining Agreement governing where 
the Machinist-Road is headquartered. It is further understood that the work 
performed by employees assigned to such positions will not provide a basis for the 
Organization to acquire an exclusive right to such work performed away from home 
point. 

This Agreement is made without precedent or prejudice to the position of either 
party anti it will not be cited by either party in any future negotiations, national or local. 

Signed this day March 1,2007. 

FOR THE: FOR THE: 
INTERNATIONAL ASSOCIATION RAILROAD 
MACHI N l STS 

GENERAL CHAIRMAN, IAM GENERAL DIRECTOR LABOR RLNS 

, A> 
GENERAL CHAIRMAN, IAM DIRECTOR LABOR R 

I 6- hi7 
ASST TO PRES & DIRECTING 
GENERAL CHAIRMAN, IAM 

APPROVED: 

~ E S I D E N T  & DIRECTING 
GENERAL CHAIRMAN, IAM 
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March 1,2007 

R. Moore 
Asst. to the President 
Directing Gen Chrmn IAM&AW 
119 Main Street 
West Chicago, IL 601 85 

D. E. Hall 
General Chairman IAM&AW 
3065 Hwy 367 S #9 
Cabot AR 72023 

R. D. Nadeau 
General Chairman IAM&AW 
1420 Vance Street, Suite 101 
Lakewood, CO 8021 4 

Re: Road Machinist Agreement Dated March 1, 2007. 

Gentlemen: 

\With regard to the monthly rate set forth in Section (9), it is understood that such rate 
already reflects rate increase due to your craft November 15, 2007 pursuant to Article 1 ,  
Section 5 of the September 1, 2005 Mediation Agreement, and that such rate will therefore 
not be subject to an additional increase pursuant to such provision. 

If the above reflects our discussion and understanding, please sign in the space 
provided below to indicate your concurrence. 

AGREED: 

Bf. 
General Chairman, IAM 

A .  YdQ- 
General Chairman, IAM 

@#> 

R.c ;)npP.r4- ~ I $ I  
Assistant to the President - 
Directing General Chairman, IAM 

APPROVED: 

* 
~ e i d e n t  - Dir Gen Chairman, IAM 



AGREEMENT 
Between The 

UNION PACIFIC RAILROAD COMPANY 

And The 

INTERNATIONAL ASSOCIATION OF MACHINISTS 

Based on the Parties' discussion, it is agreed that effective August 1, 2007, the individual 
Rules of the Collective Bargaining Agreements pertaining to paying off are herewith modified. 
Such Rules are: Rule 27 of the October 1, 1993 (SPRR-WL); Rule 20 of the June 1, 1960 
(MPRR); Rule 25 of the November 1, 1976 (UPRR); Rule 18 of the July 1, 1999 (UPRR); Rule 
22 of the July 31, 1980 (DRGW); Rule 23 of the July 1, 1921 (CNW); Rule 18 of the August 1, 
1969 (TPRR). 

"Rule . Pavinrr Off. 
Employees will be paid semi-monthly either by electronic deposit, mail service or 
during regular working hours. Where existing state laws provide more desirable 
paying off conditions, such conditions shall govern. Where there is a shortage 
equal to more than one (1) day's pay of an employee, if requested, payment will be 
issued to cover the shortage. Employees leaving the service of the Carrier will be 
furnished with payment for all time due as soon as possible. 

If payday falls on Sunday or a designated holiday, employees will be paid on the 
preceding day." 

If the Carrier serves notice to cancel the Flex Day Agreement dated July 18, 2007, the 
Organization may terminate this Paying Off Agreement by serving a thirty (30) day written notice 
tothe Carrier. This Agreement is entered into to address a unique circumstance and will not be 
cited by either party in any future negotiations, national or local. 

Signed this 18" day of July, 2007 

FOR THE: 
INTERNATIONAL ASSOCIATION 

FOR THE: 
UNION PACIFIC RAILROAD 

GENERAL CHAIRMAN, IAM 

GENERAL CHAIRMAN, IAM 

APPROVED: n 



AGREEMENT
 

Between The
 

UNION PACIFIC RAILROAD COMPANY
 

And The
 

INTERNATIONAL ASSOCIATION OF MACHINISTS
 

Based on the Parties' discussion regarding the standardization of applicants for 
employment procedures for all employees represented by the International Association of 
Machinists, it is agreed that effective August 1, 2007, the individual Rules of the Collective 
Bargaining Agreements pertaining to the approval of the employment applications of new 
employees are herewith modified. Such Rules are: Rule 40 of the October 1, 1993 (SPRR-WL); 
Rule 38 of the June 1, 1960 (MPRR); Rule 43 of the November 1, 1976 (UPRR); Rule 36 of the 
JUly 1, 1999 (UPRR); Rule 22 of the July 31,1980 (DRGW); Rule 40 of the July 1,1921 (CNW); 
Rule 27 of the August 1, 1969 (TPRR). 

IT IS AGREED: 

The following rule will be incorporated into each of the agreements listed above: 

"Rule Applications - New Employees 

The applications of new employees will be approved or rejected within 
ninety (90) work days. Employment of new employees may be terminated 
without formal hearing by disapproval of application within ninety (90) work 
days after the applicant begins work. When applicant is not notified to the 
contrary within the time stated, it will be understood that the application is 
approved, but this clause shall not prevent the removal from service of 
such applicant subsequent to the expiration of ninety (90) work days if it is 
shown that the information given in the application is false, provided such 
action Is taken by the Carrier within three (3) years from the date the 
employee enters the service. This will not prohibit the Carrier from 
removing an employee from service after the expiration of the three (3) year 
period through the procedures of the discipline rule, if it was found the 
information Was of such a nature that the employee would not have been 
hired if the Carrier had timely knowledge of it. 

1. The foregoing supercedes any previous rules or agreements 
regarding competency, application approval, discipline or other subjects 
which conflict with the time frames set forth above, and such conflicting 
rules or agreements are hereby eliminated. 

3. This Agreement does not amend the Union Shop Agreement 
requiring an employee to become a member of the Organization within 
sixty (60) calendar days of the date the employee first performs 
compensated service. 



.. 
'1 

This Agreement is entered into to address a unique circumstance and will not be cited by 
either party in any future negotiations, national or local. 

Signed this 18th day of July, 2007. 

FOR THE: FOR THE: 
INTERNATIONAL ASSOCIATION UNION PACIFIC RAILROAD 
MACHINISTS 

~J.d-
GENERAL CHAIRMAN, lAM ~~LABORRLNS 
GENERAL CHAIRMAN. lAM 

~C~
 
ASST TO PRES - DIRECTING 
GENERAL CHAIRMAN, lAM 

APPROVED: 
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