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THE PARYIES TO THIS AGRCEMENT PL@ﬂ%E THAY
RO PROVISION HERETN SHALL BT INTERPREYEDR 0%
APFLIED T4 4 MAHKER THAT WOULD URLAWFULLY DIS
CRIMINATE SBATMEY A1 &ﬂPxﬁYt BECAUSE 0F RACE,

MLDR FETON, NATIGNAL ONIGIH, OF SE¥.
L SERYICE

LIGHY BOURS SHALL CONSTITUTE
. <. PLL EMPLOYES COMING aﬁnzﬁfrﬁ; N
YIBIONE OF THIS AGREEMENT, EXCEPT AS QVHER-
WISE PROVIDED i® THIS SCHCDULE OF RBULES, of
A% MAY HEREAFTER BE LEGALLY ESTABLISHEL HE-

":i

f»@@

TWEEW THE CARRUIER AND THE EMPLOYES. SHALL
PAID GM THME HOUSLY RBAZIR.

SIABLISHMENY DS SBORY

LA

- Tug EMPRESS I OHS
waﬁ@* USED (N THIS RULE SEFCR
DUTIES, 0F OPERATIONS NECESSARY

u?“ & TuE SEECIEIED hvkwer OF DAYS
AND NOT 1O THE WORE WEEN IND Y D
“l..‘“”._.s.‘i X

rTh TWE rxfﬂ‘r »
THEREDF, & WORK WERY

GHY B EHED *-aﬂ?ng M
G s0URS, CONSISTING OF FIVE DAYS OF 16

HMIES EACH, ﬂ"ﬂ'“?'?‘! TG COHSECUTIVE DA ‘f” OFf W
CACH SEVEN) ARD THAT WORK WEERS MAYV BE S0
GERED N AUCORDANCE Wi’H THE CARFBIER $ GFERAS
TI0HAL SUTREMENTS, BUT THAT 80 Fﬁﬁ AS _
PﬁP‘TI’thE THE DAYS GFF EHALL BE SATURDAY i
SUHDAY.,

fo}  Frve-pay Posiyions. On posiviONS
THE DUTIES DF WHICH CAN REASONASLY BE MET IN
FIVE DAYS, THE DAYS OFF WILL BE “C4URTAY AND
SUNDAY,

(c) Six-pay PosiTtions. WHERE THE
NATURE OF THE WORK IS SUCH THAT EMPLOYES WILL
BE NEEDED SIX DAYS EACH WEEK, THE REST DAYS

1




WILL BE EITHER SATURDAY AND SUNDAY COR SUNDAY
AND MONDAY.

(D) SevEN-DAY PosiTionNs. ON POSITIONS
WHICH ARE FILLED SEVEN DAYS PER WEEK ANY TWO

CONSECUTIVE DAYS MAY BE THE REST DAYS WITH
HE PRESUMPTION IN FAVOR OF SATURDAY AND
UNDAY,

(E) RecuLAR RELIEF ASSIGNMENTS. ALL
POSSIBLE REGULAR RELIEF ASSIGNMENTS WITH FIVE
DAYS OF WORK AND TWO CONSECUTIVE REST DAYS
WILL BE ESTABLISHED TO DO THE WORK NECESSARY
ON REST DAYS OF ASSIGNMENTS IN SIX OR SEVEN-
DAY SERVICE OR COMBINATIONS THEREOF, OR TO
PERFORM RELIEF WORK ON CERTAIN DAYS AND SUCH
TYPES OF OTHER WORK ON OTHER DAYS AS MAY BE
ASSIGNED UNDER THIS AGREEMENT. WHERE NO
GUARANTEE RULE NOW EXISTS SUCH RELIEF ASSIGN-
MENTS WILL NOT BE REQUIRED TO HAVE FIVE DAYS
OF WORK PER WEEK. THE INCLUSION OR NON-
INCLUSION OF THE FOREGOING SENTENCE SHALL BE
WITHOUT PREJUDICE TO THE DETERMINATION OF THE
QUESTION OF WHETHER OR NOT A GUARANTEE EXISTS,

ASSIGNMENTS FOR REGULAR RELIEF POSITIONS
MAY ON DIFFERENT DAYS INCLUDE DIFFERENT
STARTING TIMES, DUTIES AND WORK LOCATIONS FOR
EMPLOYES OF THE SAME CLASS IN THE SAME SEN-
IORITY DISTRICT, PROVIDED THEY TAKE THE
STARTING TIME, DUTIES AND WORK LOCATIONS OF
ITEVEEPLOYE OR EMPLOYES WHOM THEY ARE RE-

G,

(F) DeviATioN FrRoM MonDAY-FRIDAY WEEK.
IF IN POSITIONS OR WORK EXTENDING OVER A
PERIOD OF FIVE DAYS PER WEEK, AN OPERATIONAL
PROBLEM ARISES WHICH THE CARRIER CONTENDS
CANNOT BE MET UNDEE THE PROVISIONS OF PARA-
GRAPH (B) OF THIS RULE, AND_REQUIRES THAT
SOME OF SUCH EMPhOYES WORK_TUESDAY TO SATUR-
DAY, INSTEAD OF MONDAY TO FRIDAY, AND THE
EMPLOYES CONTEND THE CONTRARY, AND IF THE
PARTIES FAIL TO AGREE THEREON, THEN IF THE
CARRIER NEVERTHELESS PUTS SUCH ASSIGNMENTS
INTO EFFECT, THE DISPUTE MAY BE PROCESSED AS

A GRIEVANCE OR CLAIM UNDER THE RULES AGREE-
MENTS.

(6) NoNconsecuTIVE ResT Days. THE
TYPICAL WORK WEEK IS TO BE ONE WITH TWO CON-
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SECUTIVE DAYS OFF, AND IT 1? THE CARRIERS'
OBLIGATION TO GRANT THIS. |HEREFORE, WHEN

AN OPERATING PROBLEM IS MET WHICH MAY AFFECT
THE CONSECUTIVENESS OF THE REST DAYS OF
PO§IT£ONS OR ASSIGNMENTS COVERED BY PARAGRAPHS
(c), (p) AND (E), THE FOLLOWING PROCEDURE
SHALL BE USED:

(1) ALL POSSIBLE REGULAR RELIEF POSI-
TIONS SHALL BE ESTABLISHED PURSUANT TO PARA-
GRAPH (E) oF THIS RuLE.

(2) PoSSIBLE USE OF REST DAYS OTHER THAN
SATURDAY AND SUNDAY, BY AGREEMENT OR IN ACCORD-
ANCE WITH OTHER PROVISIONS OF THIS AGREEMENT.

(3) EFFORTS WILL BE MADE BY THE PARTIES
TO AGREE ON THE ACCUMULATION OF REST TIME AND
THE GRANTING OF LONGER CONSECUTIVE REST
PERIODS.

(4) OTHER SUITABLE OR PRACTICABLE PLANS
WHICH MAY BE SUGGESTED BY EITHER OF THE PARTIES
SHALL BE CONSIDERED AND EFFORTS MADE TO COME
TO AN AGREEMENT THEREON.

(5) IF THE FOREGOING DOES NOT SOLVE THE
PROBLEM, THEN SOME OF THE RELIEF MEN MAY BE
GIVEN NONCONSECUTIVE REST DAYS.

(6) IF AFTER ALL THE FOREGOING HAS BEEN
DONE THERE STILL REMAINS SERVICE WHICH CAN
ONLY BE PERFORMED BY REQUIRING EMPLOYES TO
WORK IN EXCESS OF FIVE DAYS PER WEEK, THE
NUMBER OF REGULAR ASSIGNMENTS NECESSARY TO
AVOID THIS MAY BE MADE WITH TWO NONCONSECU-
TIVE DAYS OFF,

(7) THE LEAST DESIRABLE SOLUTION OF THE
PROBLEM WOULD BE TO WORK SOME REGULAR EMPLOYES
ON THE SIXTH OR SEVENTH DAYS AT OVERTIME RATES
AND THUS WITHHOLD WORK FROM ADDITIONAL RELIEF
MEN.

(8) IF THE PARTIES ARE IN DISAGREEMENT
OVER THE NECESSITY OF SPLITTING THE REST DAYS
ON ANY SUCH ASSIGNMENTS, THE CARRIER MAY NEVER-
THELESS PUT THE ASSIGNMENTS INTO EFFECT SUB-
JECT TO THE RIGHT OF EMPLOYES TO PROCESS THE
DISPUTE AS A GRIEVANCE OR CLAIM UNDER THE
RULES AGREEMENTS, AND IN SUCH PROCEEDINGS THE
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BURDEN WILL BE OK YHE CARRIER TO PROVE THAY
ITS OPERATIOMAL REQUIREMENTS WOULD BE M~
PAIRED IF I7 GID NOY SPLIT THE REST DAYES I¥
QUESTION AN THaT THIS COULD BE AVOIDED ONpY
BY WORKING CERTAIN EMPLOYES [N EXCESS OF FIVE
DAYS PER WEEX.

(W) Resz Davs or Fumiousuen | CHPLEYE S
To THE EXTENY #ud, OUGHED MEN MAY BE UTILITED
UNDER APPLICABLE PULES OF THIS ACHEEMENT 0@
PRACTICES, THEI® TAYS OFF NEED NOT BE CON-
SECUTIVE; HOWEVER, IF YHEY TAKE THE ASSIoH-
MENT OF A REGUL&E EMPLOYE THEY HYLL HAVE AS
THEIR DAYS OFF THE ZEGULAR DAYS NEF OF THAT
ASSIGNMENT.

(1) BEeely

., (iHg QF, Homy MEgk. Twe TERM
WORK WEEK™ FO# ®LGULARLY ASHIGUNED EMPLOYES
SHALL MEAN A WEEE BEGIRNIREG ON THE r?”" WY
ON WHICH THE ASSIGHMENT IS BULLEYIWEL ¥0

(J)  CHANet 1y Resy Daxs. Recmaw &g
SIGNED REST DAY: THA&LL MQT x& CHANEBED €XIERT
AFTER SUCH ADVAMNCE HOTICE Tn THE THPLOYE &%
IS NOW REQUIRED iwD¥= ARPLICABLE FULES.

PULE 2. Wytw OHE 283F7 15 EMPLOYS
STARTING TIME SHiLL BE NOY §*F%§”ﬁ THE]
0'CLOCK NOR LATER THAN EIGMT © ﬁiﬂb”., THE
TIME AND LENGTH OF THE XU%CW PERIOL SHALL o
ARRANGED BY AGREEMZRT WITHIN THE LIMITS OF
THE FIFTH HOUR.

RULE 3. WHERE Twe SHISTS ARE EMPLOYVED
THE STARTING TIME OF THE FIRST SMIFT SHALL &%
GOVERNED BY RULE 2, AKD THE SECOND SHIFY ZHaLL
START IMMEDIATELY FQLLOWING THE CLOSE OF -
FIRST SHIFT, OR AT 8:00 P.¥, THE SPREAD
THE SECOND SHIFT SHALL CONSIST OF E1GHT i~
SECUTIVE HOURS INCLUDING AN ALLOWANCE OF
TWENTY MINUTES FOR LUNCH WITHIN THE LIMITS OF
THE FIFTH HOUR,

RuLe 4, WHERE THREE SHIFTS ARE EMPLOYED,
THE STARTING TIME OF THE FIRST SHIFT SHALL BE
GOVERNED BY RULE 2, AND THE STARTING TIME OF
EACH FOLLOWING SHIFT SHALL BE REGULATED AC-
CORDINGLY. .[HE SPREAD OF EACH SHIFT SHALL
CONSIST OF EIGHT CONSECUTIVE HOURS INCLUDING
AN ALLOWANCE OF TWENTY MINUTES FOR LUNCH WITH-
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IN THE LIMITS OF THE FIFTH HOUR.

RuLe 5. THE TIME ESTABLISHED FOR COM-
MENCING AND QUITTING WORK FOR ALL MEN ON EACH
SHIFT SHALL BE THE SAME AT THE RESPECTIVE
POINTS, EXCEPT AS AGREED TO BY GENERAL OFFI-
CERS AND THE EMPLOYES' GENERAL COMMITTEE IN
CASES WHERE NECESSARY TO COVER PEAK SERVICE
CONDITIONS, BUT WHERE THREE SHIFTS ARE WORKED
BY RUNNING REPAIR FORCES, AND TWO SHIFTS BY
BACK SHOP FORCES, THE QUITTING TIME OF THE
FIRST SHIFT AND THE COMMENCING AND QUITTING
TIME OF THE SECOND SHIFT OF BACK SHOP ﬁORCE
WILL BE GOVERNED BY THE PROVISIONS OF RULE 5.

EXCEPTION: IT IS AGREED THAT THREE
EIGHT-HOUR SHIFTS EAY BE ESTABLISHED UNDER
THE PROVISIONS OF RULE 4 FOR THE EMPLOYES
NECESSARY TO THE CONTINUOUS OPERATION OF
POWER HOUSES, MILLWRIGHT GANGS, SPECIAL WORK
REQUIRING TWENTY-FOUR HOUR OPERATION, HEAT
TREATING PLANTS, TRAIN YARD, RUNNING REPAIR
AND INSPECTION FORCES, WITHOUT EXTENDING THE
PROVISIONS OF RULE 4 To THE BALANCE OF THE
SHOP FORCE,

OVERTIME oN ReST DAYs AND HolLipays

RuLe 6. ALL OVERTIME CONTINUOUS WITH
REGULAR BULLETIN HOURS WILL BE PAID FOR AT THE
RATE OF TIME AND ONE-HALF UNTIL RELIEVED, EX-
CEPT AS MAY BE PROVIDED IN RULES HEREINAFTER
SET OUT. WORK PERFORMED BY EMPLOYES ON THEIR
ASSIGNED REST DAYS AND ON THE FOLLOWING HOLI-
DAYS, UNLESS SUBSTITUTION HAS BEEN MADE THERE-
FOR BY AGREEMENT, NAMELE, EE EAR’'S DAy,
WASHINGTON'S BIRTHDAY, G0OD_FRIDAY, MEMQRIAL

AY, .OURTH:OE JULE, (AROR DAY, VETERAN'S DAY,
HANKSGIVING DAY, CHRISTMAS EVE - THE DAY
BEFORE CHRISTMAS Ii 9%SERVED - (EFFECTIVE WITH

HE CALENDAR YEAR 19/6), AND CHRISTMAS DAY

PROVIDED WHEN ANY OF THE ABOVE HOLIDAYS FALL
ON SUNDAY, THE DAY OBSERVED BY THE STATE,
NATION OR BY PROCLAMATION SHALL BE CONSIDERED
THE HOLIDAY) SHALL BE PAID FOR AT THE RATE OF
TIME AND ONE-HALF.,

NoTE: THIS RULE DOES NOT INCLUDE EM-

PLOYES PAID ON MONTHLY BAEIS, EXCEPT TO THE
EXTENT PROVIDED IN RuLe 15,

-
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Rure 7. (A) ForR CONTINUOUS SERVICE
AFTER REGULAR WORKING HOURS, EMPLOYES WILL BE
PAID TIME AND ONE-HALF ON THE ACTUAL MINUTE
BASIS WITH A MINIMUM OF ONE HOUR FOR ANY SUCH
SERVICE PERFORMED,

(B) EMPLOYES SHALL NOT BE REQUIRED TO
WORK MORE THAN TWO HOURS_WITHOUT BEING PER-
MITTED TO GO TO MEALS. TIME TAKEN FOR MEALS
WILL NOT TERMINATE THE CONTINUOUS SERVICE
PERIOD AND WILL BE PAID FOR UP TO THIRTY
MINUTES .

(c) EMPLOYES CALLED OR REQUIRED TO
REPORT FOR WORK, AND REPORTING BUT NOT USED,
WILL BE PAID A MINIMUM OF FOUR HOURS AT
STRAIGHT TIME RATES.

(D) EMPLOYES CALLED OR REQUIRED TO RE-
PORT FOR WORK AND REPORTING WILL BE ALLOWED A
MINIMUM OF FOUR HOURS FOR TWO HOURS AND FORTY
MINUTES OR LESS, AND WILL BE REQUIRED TO DO
ONLY SUCH WORK AS CALLED FOR OR OTHER EMER-
GENCY WORK WHICH MAY HAVE DEVELOPED AFTER
THEY WERE CALLED AND CANNOT BE PERFORMED BY
THE REGULAR FORCE IN TIME TO AVOID DELAYS TO
TRAIN MOVEMENT,

(E) EMPLOYES WILL BE ALLOWED TIME AND

.ONE-HALF ON THE MINUTE BASIS FOR SERVICE PER-

FORMED CONTINUOUSLY IN ADVANCE OF THE REGULAR
WORKING PERIOD WITH A MINIMUM OF ONE HOUR.
THE ADVANCE PERIOD TO BE NOT MORE THAN ONE
HOUR .

(F) EXCEPT AS OTHERWISE PROVIDED FOR IN
THIS RULE ALL OVERTIME BEYOND SIXTEEN HOURS
SERVICE IN ANY TWENTY-FOUR HOUR PERIQD, COM-
PUTED FROM STARTING TIME OF EMPLOYES' REGULAR
SKIFT, SHALL BE PAID FOR AT RATE OF DOUBLE
TIME,

WorRK IN EXCESS OF U0 STRAIGHT TIME HOURS
IN ANY WORK WEEK SHALL BE PAID FOR AT ONE AND
ONE-HALF TIMES THE BASIC STRAIGHT TIME RATE
EXCEPT WHERE SUCH WORK 1S PERFORMED BY AN
EMPLOYE DUE TO MOVING FROM ONE ASSIGNMENT TO
ANOTHER OR TO OR FROM FURLOUGHED LIST, OR
WHERE DAYS 0§F ARE BEING ACCUMULATED UNDER
PARAGRAPH (G) oF RuLE 1.
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EMPLOYES WORKED MORE THAN FIVE DAYS IN A
WORK WEEK SHALL BE PAID ONE AND ONE-HALF TIMES
THE BASIC STRAIGHT-TIME RATE FOR WORK ON THE
FIRST AND SECOND REST DAYS OF THEIR WORK WEEK,
EXCEPT (1) WHERE SUCH WORK IS PERFORMED BY AN
EMPLOYE DUE TO MOVING FROM ONE ASSIGNMENT EO
ANOTHER OR TO OR FROM A FURLOUGHED LIST, (2)
WHERE DAYS OFF ARE BEING ACCUMULATED UNDER
PARAGRAPH (G) OF RULE ], oR (3) WHERE THE
FOLLOWING "DOUBLE TIME PROVISION IS APPLI-
CARLE ON THE SECOND REST DAY.

SERVICE PERFORMED BY A REGULARLY ASSIGNED
HOURLY OR DAILY RATED EMPLOYE ON THE SECOND
REST DAY OF HIS REGULAR ASSIGNMENT SHALL BE
PAID AT DOUBLE THE BAS]C STRAIGHT TIME RATE,
PROVIDED THE EMPLOYE (1) HAS WORKED ALL THE
HOUR? F HIS ASSIGNMENT IN THAT WORK WEEK,
AND HAS WORKED ON THE FiRST REST DAY OF
HIS WORK WEEK., OWEVER, EMERGENCY WORK PAID
FOR UNDER THE CALL RULES WILL NOT BE COUNTED
AS QUALIFYING SERVICE HEREUNDER, NOR WILL IT
BE PAID FOR UNDER THIS PROVISION.

EXCEPT AS PROVIDED ABOVE, THERE SHALL BE
NO OVERTIME ON OVERTIME; NEITHER SHALL OVER-
TIME HOURS PAID FOR, OTHER THAN HOURS NOT IN
EXCESS OF EIGHT PAID FOR AT OVERTIME RATES ON
HOLIDAYS OR FOR CHANGING SHIFTS, BE UTILIZED
IN COMPUTING THE 40 HOURS PER WEEK, NOR SHALL
TIME PAID FOR IN THE NATURE OF ARBITRARIES OR
SPECIAL ALLOWANCES SUCH AS ATTENDING COURT,
DEADHEADING, TRAVEL TIME, ETC., BE UTILIZED
FOR THIS PURPOSE, EXCEPT WHEN SUCH PAYMENTS
APPLY DURING ASSIGNED WORKING HOURS IN LIEU
OF PAY FOR SUCH HOURS, OR WHERE SUCH TIME IS
INCLUDED UNDER EXISTING RULES IN COMPUTATIONS
LEADING TO OVERTIME.

RuLE 8. EMPLOYES REGULARLY ASSIGNED TO
WORK ON HOLIDAYS, OR THOSE CALLED TO TAKE THE
PLACE OF SUCH EMPLOYES, WILL BE ALLOWED TO
COMPLETE THE BALANCE OF THE DA¥ UNLESS RE-
LEASED AT THEIR OWN REQUEST. HOSE WHO ARE
CALLED WILL BE ADVISED AS SOON AS POSSIBLE

Rute 9. EMPLOYES REQUIRED TO WORK
DURING, OR ANY PART OF, THE LUNCH PERIOD,
SHALL RECEIVE PAY FOR THE LENGTH OF THE LUNCH

7




PERIOD REGULARLY TAKEN AT POINT EMPLOYED AT
STRAIGHT TIME AND WILL BE ALLOWED NECESSARY
TIME TO_PROCURE LUNCH (NOT TO EXCEED THIRTY
MINUTES) WITHOUT LOSS OF TIME,

THIS DOES NOT APPLY WHERE EMPLOYES ARE
ALLOWED THE TWENTY MINUTES FOR LUNCH WITHOUT
DEDUCTION THEREFOR,

EMERGENCY SERVICE~RoAD WORK

. AN EMPLOYE REGULARLY ASSIGNED
TO WORK AT A SHOP, ENGINEHOUSE, REPAIR TRACK,
OR INSPECTION POINT, WHEN CALLED FOR EMER~
GENCY ROAD WORK AWAY FROM SUCH SHOP, ENGINE-
HOUSE, REPAIR TRACK OR INSPECTION POINT, WILL
BE PAID FROM THE TIME ORDERED TO LEAVE HOME
STATION, <XTIL HIS RETURN FOR ALL TIME WORKED
IN ACCORDANCE WITH THE PRACTICE AT HOME STA-
TION, AND WILL BE PAID STRAIGHT TIME RATES FOR
STRAIGHT TIME HOURS AND OVERTIME RATES FOR
OVERTIME HOURS FOR ALL TIME WAITING OR TRAV-
ELING,

IF DURING THE TIME ON THE ROAD, INCLUDING

ALL WRECKING SERVICE, A MAN IS RELIEVED FROM
DUTY AND PERMITTED TO GO TO BED FOR FIVE OR
MORE HOURS OUTSIDE OF REGULAR BULLETIN HOURS
AT HOME POINT, SUCH RELIEF WILL NOT BE PAID
FOR; PROVIDED THAT IN NO CASE SHALL HE BE PAID
FOR A TOTAL OF LESS THAN EIGHT HOURS EACH
CALENDAR DAY, WHEN SUCH IRREGULAR SERVICE PRE-
VENTS THE EMPLOYE FROM MAKING HIS REGULAR »
DAILY HOURS AT HOME STATION., WHERE MEALS AND
LODGING ARE NOT PROVIDED BY THE RAILROAD,
CTUAL NECESSARY EXPENSES WILL BE ALLOWED,
MPLOYES WILL BE CALLED AS NEARLY AS POSSIBLE
ONE HOUR BEFORE LEAVING TIME, AND ON THEIR
RETURN WILL DELIVER TOOLS AT POINT DESIGNATED.

ALL WRECKING SERVICE EXCEPT AT HOME
POINT, WILL BE PAID FOR AT THE RATE OF TIME
AND ONE-HALF FROM TIME CALLED UNTIL RETURNED
TO HOME POINT AND RELEASED BY THE FOREMAN,
EXCEPT, IF RELIEVED AFTER TWENTY-FOUR HOURS
SERVICE AS PROVIDED IN SECOND PARAGRAPH OF
THIS RULE.

[F AND WHEN DERRICK IS REQUIRED FOR
SERVICE AT OTHER THAN HOME POINTS FOR HANDLING




HEAVY MATERIAL, ETC., CREW MEMBERS WILL BE
COMPENSATED IN MANNER PROVIDED IN THE THIRD
PARAGRAPH OF THIS RULE.

DISTRIBUTION OF OVERTIME

. WHEN IT BECOMES NECESSARY FOR
EMPLOYES TO WORK OVERTIME THEY SHALL NOT BE
LAID OFF DURING REGULAR WORKING HOURS TO
EQUALIZE THE TIME.

RECORD WILL BE KEPT OF OVERTIME WORKED
AND SHALL BE AVAILABLE TO COMMITTEES WITH A
PURPOSE IN VIEW OF DISTRIBUTING OVERTIME
EQUALLY.,

TemMPORARY VACANCIES

. EMPLOYES SENT OUT TO TEMPORAR-
ILY FILL VACANCIES AT AN OUTLYING POINT OR
SHOP, OR SENT OUT ON A TEMPORARY TRANSFER TO
AN OUTLYING POINT OR SHOP, WILL BE PAID CON-
TINUOUS TIME FROM TIME ORDERED TO LEAVE HOME
POINT, TO TIME OF REPORTING AT POINT TO WHICH
SENT, STRAIGHT TIME RATES TO BE PAID FOR
STRAIGHT TIME HOURS AT HOME STATION AND OVER-
TIME RATES FOR OVERTIME HOURS AI HOME STATION
WHETHER WAITING OR TRAVELING, F ON ARRIVAL
AT THE OUTLYING POINT, THERE IS AN OPPOR-
TUNITY TO GO TO BED FOR FIVE OR MORE HOURS
BEFORE STARTING WORK, TIME WILL NOT BE ALLOWED
FOR SUCH HOURS.

WHILE AT SUCH OUTSIDE POINT, THEY WILL BE
PAID STRAIGHT TIME AND OVERTIME IN ACCORDANCE
WITH THE BULLETIN HOURS AT THAT POINT, AND
WILL BE GUARANTEED NOT LESS THAN EIGHT HOURS
FOR EACH DAY WORKED,

WHERE MEALS AND LODGING ARE NOT PROVIDED
BY THE COMPANY, ACTUAL NECESSARY EXPENSES WILL
BE ALLOWED.

ON THE RETURN TRIP TO HOME POINT,
STRAIGHT TIME FOR STRAIGHT TIME HOURS AND
OVERTIME FOR OVERTIME HOURS IN ACCORDANCE
WITH PRACTICE AT HOME STATION, WILL BE AL-
LOWED UP TO THE TIME OF ARRIVAL AT HOME
POINT,
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RuLg 13. EMPLOYES CHANGED FROM ONE SHIFT
TO ANOTHER WILL BE PAID OVERTIME RATES FOR THE
FIRST SHIFT OF EACH CHANGE. EMPLOYES WORKING
TWO SHIFTS OR MORE ON A NEW SHIFT SHALL BE
CONSIDERED TRANSFERRED. IHIS WILL NOT APPLY
WHEN SHIFTS ARE EXCHANGED AT THE REQUEST OF
THE EMPLOYES INVOLVED.

THIS RULE DOES NOT EFFECT EMPLOYES AS-
SIGNED TO MORE THAN ONE SHIFT ON RELIEF
ASSIGNMENTS.,

RELIEF ASSIGNMENTS CONSISTING OF DIF-
FERENT SHIFTS WILL BE KEPT TO A MINIMUM CON-
SISTENT WITH CREATING REGULAR RELIEF JOBS
AND AVQIDING UNNECESSARY TRAVEL FOR RELIEF
MEN, UCH ASSIGNMENTS WILL BE EXCEPTED
FROM THE REQUIREMENTS OF THIS RULE FOR PEN-
ALTY PAYMENTS UPON CHANGE OF SHIFT FOR SHIFT
CHANGES INCLUDED IN THE REGULAR RELIEF ASSIGN-
MENTS,

Ass1GNED Roap WoRk

. EMPLOYES REGULARLY ASSIGNED TO

ROAD WORK WHOSE TOUR OF DUTY IS REGULAR AND

HO LEAVE AND RETURN TO HOME STATION DAILY

A BOARDING CAR TO BE CONSIDERED A HOME
STATION] SHALL BE PAID CONTINUOUS TIME FROM
THE TIME OF LEAVING THE HOME STATION TO THE
TIME THEY RETURN, WHETHER WORKING, WAITING
OR TRAVELING, EXCLUSIVE OF THE MEAL PERIOD;
AS FOLLOWS:

STRAIGHT TIME FOR ALL HOURS TRAVELING,
AND WAITING, AND FOR WORK PERFORMED DURING
REGULAR HOURS, AND OVERTIME RATES FOR WORK
PERFORMED DURING OVERTIME HOURS, F RE-
LIEVED FROM DUTY AND PERMITTED TO GO TO BED
FOR FIVE HOURS OR MORE, THEY WILL NOT BE
ALLOWED PAY FOR SUCH HOURS., WHERE MEALS AND
LODGING ARE NOT PROVIDED BY THE COMPANY WHEN
AWAY FROM HOME STATION, ACTUAL EXPENSES WILL
BE ALLOWED.

EXCEPTION: WHERE THE SCHEDULE OF
TRAINS INTERFERES WITH THE STARTING TIME,
AN AGREEMENT MAY BE ENTERED INTO BY THE




GENERAL OFFICERS OF THE DEPARTMENT AFFECTED
AND THE GENERAL CHAIRMAN OF THE CRAFT AFFECT-

ED.
Rest DAY REIIEF TRAVEL TIME

EMPLOYES REGULARLY ASSIGNED TO REST DAY
RELIEF SERVICE WHO ARE REQUIRED TO TRAVEL AS
A PART OF THEIR ASSIGNMENT SHALL BE PAID
TRAVEL TIME BETWEEN THEIR ASSIGNED WORK LO-
CATIONS AS HEREINAFTER PROVIDED:

(A) THE CARRIER SHALL DESIGNATE A HEAD-
QUARTERS POINT FOR EACH RELIEF ASSIGNMENT
WHICH SHALL BE CHANGED ONLY AFTER FOUR )
DAYS' NOTICE TO THE EMPLOYE AFFECTED.

(B) IF THE TIME CONSUMED IN ACTUAL
TRAVEL, INCLUDING WAITING TIME ENROUTE, FROM
THE HEADQUARTERS POINT TO THE WORK LOCATION,
TOGETHER WITH NECESSARY TIME SPENT WAITING
FOR THE EMPLOYE'S SHIFT TO START, EXCEEDS ONE
HOUR AND THIRTY MINUTES, OR IF ON COMPLETION
OF HIS SHIFT NECESSARY TIME SPENT WAITING FOR
TRANSPORTATION PLUS THE TIME OF TRAVEL, IN-
CLUDING WAITING TIME ENROUTE, NECESSARY TO
RETURN TO HIS HEADQUARTERS POINT OR TO THE
NEXT WORK LOCATION EXCEEDS ONE HOUR AND THIRTY
MINUTES, THEN THE EXCESS OVER ONE HOUR AND
THIRTY MINUTES IN EACH CASE SHALL BE PAID FOR
AS WORKING TIME AT THE STRAIGHT TIME RATE OF
THE JOB TO WHICH TRAVELED.

(c) WHERE AN EMPLOYE IS REQUIRED TO
TRAVEL FROM HIS HEADQUARTERS POINT TO ANOTHER
POINT OUTSIDE THE ENVIRONS OF THE CITY OR
TOWN IN WHICH HIS HEADQUARTERS POINT IS LO-
CATED, THE CARRIER WILL EITHER PROVIDE TRANS-
PORTATION WITHOUT CHARGE OR REIMBURSE THE
Em LOYE FOR SUCH TRANSPORTATION COST,

RANSPORTATION” MEANS TRAVEL BY RAIL, BUS
OR PRIVATE AUTOMOBILE AND “TRANSPORTATION
COST" MEANS THE ESTABLISHED PASSENGER FARE
OR AUTOMOBILE M%LEAGE ALLOWANCE WHERE AUTO-
MOBILE IS USED, -

(D) WHEN SUCH EMPLOYES ARE UNABLE TO
RETURN TO THEIR HEADQUARTERS ON ANY DAY THEY
SHALL BE ENTITLED, IN ?D?ITION T? THE ALLOW-
ANCE UNDER PARAGRAPHS (B) AND (C) OF THIS

11



RULE, TO REIMBURSEMENT FOR ACTUAL NECESSARY
COST OF LODGING AND TWO MEALS PER DAY WHILE
AAY FROM HEADQUARTERS, WLTH A MAXIMUM OF
$4.00 PER DAY--1.E., THE ZH-HOUR PERIOD FOL-
LOWING THE TIME WHEN THE EMPLOYE'S LAST SHIFT
BEGAN--BUT ON SUCH DAYS THEY SHALL NOT BE PAID
FOR ANY HOURS AFTER THEIR ASSIGNED HOURS UN-
LESS ACTUALLY WORKING, OR TRAVELING TO AN-
OTHER WORK LOCATION, ACCOMMODATIONS ON A
SLEEPER MAY BE FURNISHED IN LIEU OF THE
LODGING ABOVE PROVIDED FOR AND TIME SPENT ON
THE SLEEPER WILL NOT BE CONSIDERED TRAVEL.

(E) AN EMPLOYE WHO PERFORMS REST DAY
RELIEF SERVICE ON AN ASSIGNMENT COVERED BY
OTHER TRAVEL TIME RULES IN THIS RGREEMENT
WILL BE COVERED BY SUCH RULES WHILE ON DUTY
IN PLACE OF THE RELIEVED EMPLOYE, BUT HIS
TRAVEL TO AND FROM THE HEADQUARTERS OF THE
RELIEVED EMPLOYE WILL BE SUBJECT TO THIS RULE.

(F) THE CARRIER WILL MAKE SUCH RELIEF
ASSIGNMENTS SO AS TO HAVE, CONSISTENT WITH THE
REQUIREMENTS OF THE SERVICE AND OTHER PRO-
VISIONS OF THIS AGREEMENT, A MINIMUM AMOUNT
OF TRAVEL AND TIME AWAY FROM HOME FOR THE
EMPLOYES INVOLVED, AND AT THE REQUEST OF THE

ENERAL CHAIRMAN THE CARRIER'S REPRESENTA-
TIVES WILL MEET TO DISCUSS QUESTIONS THAT MAY
BE RAISED AS TO SUCH ASSIGNMENTS.

(6) IT IS UNDERSTOOD THAT THIS RULE
APPLIES ONLY TO REGULAR REST DAY RELIEF
ASSIGNMENTS AND DOES NOT CHANGE OR MODIFY THE
APPLICATION OF OTHER TRAVEL TIME RULES IN THIS
AGREEMENT.

(;jﬁuLE_lE. MONTHLY RATED EMPLOYES REGULAR-
LY ASSIGNED TO PERFORM ROAD WORK WHOSE MONTHLY
SALARY IS ARRIVED AT BY DIVIDING TOTAL EARN-
INGS OF 2,920 HOURS BY TWELVE SHALL BE ASSIGN-

D ONE REST DAY PER WEEK, OUNDAY IF POSSIBLE,

ULES APPLICABLE TO OTHER EMPLOYES OF THE SAME
CRAFT OR CLASS SHALL APPLY TO SERVICE ON SUCH
ASSIGNED REST DAY.

To DETERMINE THE STRAIGHT TIME_HOURLY
ATE, DIVIDE THE MONTHLY RATE BY 213,
XCEPT AS HEREINAFTER PROVIDED, NO OVERTIME
IS ALLOWED FOR TIME WORKED IN EXCESS OF EIGHT
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THE ﬂﬁufw i*ﬁﬁ MO HIME IR
THE BRPLOYE LAYE NFE OF

CAT R wN OR ASSIGNED
{3 5,38 & APPLY TO THE SIXTH
T WORK WEEK, WHERE EMPLOYES ON

21, 1949, DID NOT HAVE A BULLETINED OR
A3%15%5D REST DAY, ORDINARY MAINTENANCE OR
JONSTRUCTION WORK NOT THERETOFORE REGUIRED ON
SUNDAY WILL NOT BE REQUIRED ON THE SIXTH DAY
OF THE WORK WEEK.

EMPLOYES PAID UNDER THIS RULE WHO ARE RE-
QUIRED TO WORK ON HOLIDAYS WILL BE ALLOWED
ADDITIONAL COMPENSATION AT PRO RATA RATE WITH
A MINIMUM OF TWO HOURS, IF REQUIRED TO WORK
MORE THAN TWO HOURS, A MAXIMUM OF FOUR HOURS
WILL BE ALLOWED.

Fiirine VACANCIES

RULE_lﬁ- WHEN AN EMPLOYE IS REQUIRED TO
FILL THE PLACE OF ANOTHER EMPLOYE RECEIVING A
HIGHER RATE OF PAY, HE SHALL RECEIVE THE
HIGHER RATE, BUT IF REQUIRED TO FILL TEMPO-

RARILY THE PLACE OF ANOTHER EMPLOYE RECEIVING
A LOWER RATE, HIS RATE WILL NOT BE CHANGED.



RULE 17. EMPLOYES SERVING ON NIGHT
SHIFT DESIRING DAY WORK SHALL HAVE PREFERENCE
WHEN VACANCIES OCCUR, ACCORDING TO THEIR
SENIORITY.

. WHEN NEW JOBS ARE CREATED OR
VACANCIES OCCUR IN THE RESPECTIVE CRAFTS, THE
OLDEST EMPLOYES IN POINT OF SERVICE SHALL, IF
SUFFICIENT ABILITY IS SHOWN BY FAIR TRIAL, BE
GIVEN PREFERENCE IN FILLING SUCH NEW JOBS OR
ANY VACANCIES THAT MAY BE DESIRABLE TO THEM,

ALL VACANCIES OR NEW JOBS CREATED WILL
BE BULLETINED., BULLETINS MUST BE POSTED FORTY
BULLETIN HOURS_BEFORE VACANCIES ARE FILLED
PERMANENTLY. EMPLOYES DESIRING TO AVAIL THEM-
SELVES OF THIS RULE WILL MAKE APPLICATION TO
THE OFFICIAL IN CHARGE AND A COPY OF THE
APPLICATION WILL BE DELIVERED DIRECT TO THE
LOCAL CHAIRMAN, APPLICATIONS WILL BE REVIEWED
BY LOCAL SUPERVISION AND THE LOCAL CRAFT
CHAIRMAN AND THE ASSIGNMENT OF THE SUCCESSFUL
APPLICANT WILL BE MADE BY BULLETIN, IN A
FORMAT SIMILAR TO APPENDIX "18" HERETO,

AN EMPLOYE EXERCISING HIS SENIORITY
RIGHTS UNDER THIS RULE WILL DO SO WITHOUT
EXPENSE TO THE CARRIER, HE WILL LOSE HIS
RIGHT TO THE JOB HE LEFT, AND IF AFTER A
FAIR TRIAL HE FAILS TO QUALIFY FOR THE NEW
POSITION, HE WILL HAVE TO TAKE WHATEYER
POSITION MAY BE OPEN IN HIS CRAFT. FORE-
MAN WHO IS DEMOTED DUE TO REDUCTION IN FORCE
OR ABOLISHMENT OF POSITION SHALL HAVE THE
RIGHT TO EXERCISE HIS SENIORITY ON ANY
POSITION OCCUPIED BY JUNIOR MECHANICS AT THE
POINT WHERE HE HOLDS SENIORITY, HOWEVER, IF
A FOREMAN IS DEMOTED BECAUSE OF FAILURE TO
QUALIFY OR VOLUNTARILY GIVES UP A POSITION,
HE CAN ONLY EXERCISE HIS SENIORITY ON
POSITION OCCUPIED BY THE JUNIOR MECHANIC AT
THE POINT WHERE HE HOLDS SENIORITY.

EMPLOYES ABSENT ON ACCOUNT OF SICKNESS,
SUSPENSION FROM SERVICE, OR LEAVE OF ABSENCE,
WILL HAVE THE RIGHT TO DISPLACE JUNIOR
EMPLOYES FROM POSITIONS BID DURING SUCH
ABSENCE PROVIDED APPLICATIONS ARE MADE WITHIN
FORTY BULLETIN HOURS AFTER RETURNING TO WORK.



‘EMPLOYES ACCEPTING POSITIONS AS FOREMAN,
OR EMPLOYES ASSIGNED TO SPECIAL DUTIES, SHALL
RETAIN THEIR SENIORITY AS MECHANICS AT SHOP,
ENGINEHOUSE, OR YARD WHERE THEY LAST HELD

SENIORITY RIGHTS,

. MECHANICS IN SERVICE WILL BE
CONSIDERED FOR PROMOTION TO POSITIONS OF FORE-
MEN, WHEN VACANCIES OCCUR IN POSITIONS OF
GANG FOREMEN, EMPLOYES FROM THE RESPECTIVE
CRAFTS WILL HAVE PREFERENCE IN PROMOTION.

IT 1S THE poLIcY oF THE COMPANY TO PRO-
MOTE ITS OWN EMPLOYES, AND ONLY WHEN COMPE-
TENT EMPLOYES IN THE RANKS ARE NOT AVAILABLE
OR WILL NQT ACCEPT VACANCIES OR NEW POSITIONS,
WILL THE LOMPANY VARY FROM THIS POLICY.

. EMPLOYES TRANSFERRED FROM ONE
POINT TO ANOTHER WITH A VIEW OF ACCEPTING A
PERMANENT TRANSFER, WILL AFTER THIRTY DAYS
LOSE THEIR SENIORITY AT THE POINT THEY LEFT,
AND THEIR SENIORITY AT THE POINT TO WHICH
TRANSFERRED WILL BEGIN _ON DATE OF TRANSFER,
SENIORITY TO GOVERN. EMPLOYES WILL NOT BE
COMPELLED TO ACCEPT A PERMANENT TRANSFER TO
ANOTHER POINT,

ABSENCE FROM WORK

. WHEN THE REQUIREMENTS OF THE
SERVICE WILL PERMIT, EMPLOYES, ON REQUEST, WILL
BE GRANTED LEAVE OF ABSENCE FOR A LIMITED
TIME, WITH PRIVILEGE OF RENEWAL. AN EMPLOYE
ABSENT ON LEAVE WHO ENGAGES IN OTHER EMPLOY-
MENT WILL LOSE HIS SENIORITY, UNLESS SPECIAL
PROVISIONS SHALL HAVE BEEN MADE THEREFOR BY
THE PROPER OFFICIAL AND COMMITTEE REPRESENT-
ING HIS CRAFT,

IN THE APPLICATION OF THIS RULE, AL%
LEAVES OF ABSENCE FOR MORE THAN FIFTEEN (15)
DAYS DURATION MUST BEAR THE RECOMMENDATION OF
THE LOCAL CHAIRMAN AT THE POINT WHERE THE
EMPLOYE DESIRING THE LEAVE OF ABSENCE WORKS;
HOWEVER, THIS HANDLING DOES NOT EXTEND TO
FURLOUGHED EMPLOYES,

. IN CASE AN EMPLOYE IS UNAVOID-
ABLY KEPT FROM WORK HE WILL NOT BE DISCRIMIN-
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ATED AGAINST. AN EMPLOYE DETAINED FROM WORK
ON ACCOUNT OF SICKNESS OR FOR ANY OTHER GOOD
CAUSE, SHALL NOTIFY HIS FOREMAN AS EARLY AS
POSSIBLE .

)

. EMPLOYES WHO HAVE GIVEN LONG
AND FAITHFUL SERVICE IN THE EMPLOY OF THE
COMPANY, AND WHO HAVE BECOME UNABLE TO HANDLE
HEAVY WORK TO ADVANTAGE, WILL BE GIVEN PREF-
ERENCE OF SUCH LIGHT WORK IN THEIR LINE AS
THEY ARE ABLE TO HANDLE.

ATTENDING COURT

RuLE 24. WHEN ATTENDING COURT AS WIT-
NESSES FOR THE COMPANY, EMPLOYES WILL BE RE-
IMBURSED FOR ACTUAL EXPENSES AND PAID FOR
EIGH§ HOURS FOR EACH DAY AWAY FROM WORK AND
FOR SUNDAY AND HOLIDAYS WHEN AWAY FROM HOME
POINT. WHEN NECESSARY, THE COMPANY WILL FUR-
NISH TRANSPORTATION AND WILL BE ENTITLED TO
CERTIFICATES FOR WITNESS FEES IN ALL CASES,

Paving QFf (=

. EMPLOYES WILL BE PAID OFF
DURING THE REGULAR WORKING HOURS OF THE FIRST
SHIFT, SEMI-MONTHLY, EXCEPT WHERE EXISTING
STATE LAWS PROVIDE A MORE DESIRABLE PAYING
OFF CONDITION. WHERE THERE IS A SHORTAGE
EQUAL TO ONE DAY S PAY OR MORE IN THE PAY OF
AN EMPLOYE, IF REQUESTED, A VOUCHER WILL BE
ISSUED TO COVER THE SHORTAGE. EMPLOYES LEAV-
ING THE SERVICE oF THE COMPANY WILL BE FUR-
NISHED WITH A TIME VOUCHER COVERING ALL TIME
DUE WITHIN TWENTY-FOUR HOURS WHERE PAY CER-
TIFICATES ARE ISSUED, AND FORTY-EIGHT HOURS
AT OTHER POINTS, WHEN POSSIBLE.

DURING INCLEMENT WEATHER, PROVISION WILL
BE MADE WHERE BUILDINGS ARE AVAILABLE, TO PAY
EMPLOYES UNDER SHELTER,

. JURY DuTY. WHEN A REGULARLY
ASSIGNED EMPLOYE 1S SUMMONED FOR JURY DUTY
AND 1S REQUIRED TO LOSE TIME FROM HIS ASSIGN-
MENT AS A RESULT THEREOF, HE SHALL BE PAID
FOR ACTUAL TIME LOST WITH A MAXIMUM OF A
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BASIC DAY'S PAY AT THE STRAIGHT TIME RATE OF
HIS POSITION FOR EACH DAY LOST LESS THE
AMOUNT ALLOWED HIM FOR JURY SERVICE FOR EACH
SUCH DAY, EXCEPTING ALLOWANCES PAID BY THE
COURT FOR MEALS, LODGING OR TRANSPORTATION,
SUBJECT TO THE FOLLOWING QUALIFICATION RE-
QUIREMENTS AND LIMITATIONS:

(A) AN EMPLOYE MUST EXERCISE ANY RIGHT
TO SECURE EXEMPTION FROM THE SUMMONS AND/OR
JURY SERVICE UNDER FEDERAL, STATE OR MUNIC-
IPAL STATUTE AND WILL BE EXCUSED FROM DUTY
WHEN NECESSARY WITHOUT LOSS OF PAY TO APPLY
FOR THE EXEMPTION.

(B) AN EMPLOYE MUST FURNISH THE CARRIER
WITH A STATEMENT FROM THE COURT OF JURY ALLOW-
ANCES PAID AND THE DAYS ON WHICH JURY DUTY WAS
PERFORMED.

(c) THE NUMBER OF DAYS FOR WHICH JURY
DUTY PAY SHALL BE PAID IS LIMITED TO A MAXI-
MUM OF E0 DAYS IN ANY CALENDAR YEAR,

(p) No JURY DUTY PAY WILL BE ALLOWED
FOR ANY DAY AS TO WHICH THE EMPLOYE IS EN-
TITLED TO VACATION OR HOLIDAY PAY,

~ (E) WHEN AN EMPLOYE IS EXCUSED FROM
RAILROAD SERVICE ACCOUNT OF JURY DUTY, THE
CARRIER SHALL HAVE THE OPTJON OF DETERMINING
WHETHER OR NOT THE EMPLOYE'S REGULAR POSITION
SHALL BE BLANKED, NOTWITHSTANDING THE PRO-
VISIONS OF ANY OTHER RULES,

REDUCTION OF FORCES

RuLg 27. WHEN TH% FORCE IS REDUCED,
SENIORITY AS PER RULE 31 WILL GOVERN, THE
EMPLOYES AFFECTED TO TAKE THE RATE OF THE JOB
TO WHICH THEY ARE ASSIGNED. SUCH EMPLOYES
WILL GIVE WRITTEN NOTICE TO THE FOREMAN, WITH
A COPY TO LOCAL COMMITTEE, OF THEIR INTENTION
TO EXERCISE SENIORITY RIGHTS WITHIN TWENTY-
FOUR HOURS AFTER RECEIVING NOTICE OF RE-
DUCTION.

EXCEPT AS PROVIDED FOR HEREINAFTER, FORTY
(40) BULLETIN HOURS NOTICE WILL BE GIVEN BE-
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FORE HOURS ARE REDUCED. IF THE FORCE IS TO
BE REDUCED, FIVE (5) WORKING DAYS NOTICE WILL
BE GIVEN THE EMPLOYES AFFECTED BEFORE REDUC-
TION IS MADE, AND LISTS WILL BE FURNISHED THE
LOCAL COMMITTEE. DBULLETIN NOTICE OF FORCE
REDUCTION, AS CONTEMPLATED IN THIS PARAGRAPH,
§TA»L BE IN THE FORMAT SET FORTH IN APPENDIX
9% HERETO.

RULES, AGREEMENTS OR PRACTICES, HOWEVER
ESTABLISHED, THAT REQUIRE ADVANCE NOTICE TO
EMPLOYES BEFORE TEMPORARILY ABOLISHING POSI-
TIONS OR MAKING TEMPORARY FORCE REDUCTIONS
ARE HEREBY MODIFIED TO ELIMINATE ANY REQUIRE-
MENT FOR SUCH NOTICES UNDER EMERGENCY CON-
DITIONS, SUCH AS FLOOD, SNOW STORM, HURRICANE.,
TORNADO, EARTHQUAKE, FIRE OR LABOR DISPUTE
OTHER THAN AS COVERED BY THE ENSUING PARA-
GRAPH, PROVIDED THAT SUCH CONDITIONS RESULT
IN SUSPENSION OF TH? CARRIER 'S OPERATIONS IN
WHOLE OR IN PART, T IS UNDERSTOOD AND
AGREED THAT SUCH TEMPORARY FORCE REDUCTIONS
WILL BE CONFINED SOLELY TO THOSE WORK LOCA-
TIONS DIRECTLY AFFECTED BY ANY SUSPENSION OF
OPERATIONS. IT IS FURTHER UNDERSTOOD AND
AGREED THAT NOTWITHSTANDING THE FOREGOING,
ANY EMPLOYE WHO IS AFFECTED BY AN EMERGENCY
FORCE REDUCTION AND REPORTS FOR WORK FOR HIS
POSITION WITHOUT HAVING BEEN PREVIOUSLY NOTI-
FIED NOT TO REPORT, SHALL RECEIVE FOUR HCURS
PAY AT THE APPLICABLE RATE FOR HIS POSITION.

MOREOVER, RULES, AGREEMENTS OR PRACTICES,
HOWEVER ESTABLISHED, THAT REQUIRE ADVANCE
NOTICE BEFORE POSITIONS ARE TEMPORARILY
ABOLISHED OR FORCES ARE TEMPORARILY REDUCED
ARE HEREBY MODIFIED SO AS NOT TO REQUIRE
ADVANCE NOTICE WHERE A SUSPENSION OF A
CARRIER 'S OPERATIONS IN WHOLE OR IN PART IS
DUE TO A LABOR DISPUTE BETWEEN SAID CARRIER
AND ANY OF ITS EMPLOYES.

IN THE RESTORATION OF FORCES, SENIOR LAID
OFF EMPLOYES WILL BE GIVEN PREFERENCE IN RE-
TURNING TO SERVICE, IF AVAILABLE WITHIN A
REASONABLE TIME, AND SHALL BE RETURNED TO
THEIR FORMER POSITIONS IF POSSIBLE, REGULAR
HOURS TO BE REESTABLISHED PRIQR TO ANY AD-
DITIONAL INCREASE IN FORCE. RECALL LETTERS
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WILL BE ISSUED IN THE FORMAT SET FORTH IN
APPENDIX “20” HERETO.

THE LOCAL COMMITTEE WILL BE FURNISHED A
I[ST OF EMPLOYES TO BE RESTORED TO SERVICE,
N THE REDUCTION OF THE FORCE, THE RATIO OF
APPRENTICES SHALL BE MAINTAINED.

. EMPLOYES FURLOUGHED ON ACCOUNT
OF REDUCTION IN FORCE, WHO DESIRE TO SEEK
EMPLOYMENT ELSEWHERE, UPON APPLICATION WILL
BE FURNISHED WITH A PASS, SUBJECT TO PASS
REGULATIONS.

. WHEN REDUCING FORCES, IF EM-
PLOYES ARE NEEDED AT OTHER POINTS, THEY WILL
BE GIVEN PREFERENCE TO TRANSFER, WITH PRIVI-
LEGE OF RETURNING TO HOME STATION WHEN FORCE
IS INCREASED, SUCH TRANSFER TO BE MADE WITH-
OUT EXPENSE TO THE COMPANY, SENIORITY TO
GOVERN.,

IN THE APPLICATION OF THIS PROVISION,
FURLOUGHED EMPLOYES WILL BE GIVEN PREFERENCE
IN FILLING VACANCIES BEFORE HIRING NEW EM-
PLOYES, REGARDLESS OF WHERE THEY MAY BE FUR-
LOUGHED, FURTHERMORE, IF AND WHEN SENIORITY
ROSTERS ARE EXHAUSTED AT ANY POINT, THE OFFI-
CER OF THE CARRIER HAVING JURISDICTION WILL
NOTIFY THE DEPARTMENT HEAD BY WIRE, WHO WILL
THEN WIRE THE GENERAL CHAIRMAN OF THE CRAFT
AFFECTED, REQUESTING ASSISTANCE IN FURNISHING
FURLOUGHED MEN OFF THE BALANCE OF THE SYSTEM,

WHEN SENIORITY ROSTERS ARE EXHAUSTED AND
FURLOUGHED EMPLOYES OF THE SAME CRAFT ARE NOT
READILY AVAILABLE, NEEDED POSITIONS MAY BE
FILLED TEMPQRARILY FOR A PERIOD OF NOT TO
EXCEED TEN (10) DAYS WITHOUT SUCH TEMPORARY
EMPLOYE ACCRUING ANY SENIORITY; HOWEVER, IF
DURING SUCH TEN (10) DAY PERIOD A FURLOUGHED
EMPLOYE FROM SOME OTHER POINT IS SECURED,
SAID EMPLOYE CAN DISPLACE THE TEMPORARY EM-
PLOYE WITHOUT CONSIDERATION BEING GIVEN AS TO

HE USUAL FIVE (5) DAYS NOTICE OF FURLOUGH.

N THE APPLICATION OF THIS PROVISION, THE
TEMPORARY EMPLOYE REFERRED TO MUST BE AN IN-
DIVIDUAL WITH THE REQUISITE EXPERIENCE IN THE
TRADE .
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RuLe 30, EMPLOYES REQUIRED TO WORK WHEN
SHOPS ARE CLOSED DOWN, DUE TO BREAKDOWN IN
MACHINERY, FLOODS, FIRES, AND THE LIKE, WILL
RECEIVE STRAIGHT TIME FOR REGULAR HOURS, AND
OVERTIME FOR OVERTIME HOURS,

SENIORITY

RuLe 31. SENIORITY OF EMPLOYES IN EACH
CRAFT COVERED BY THIS AGREEMENT. SHALL BE CON-
FINED TO THE POINT EMPLOYED IN EACH DEPARTMENT,

TWO SUBDIVISIONS OF SHEET METAL WORKERS:

SHEET METAL WORKERS
MOLDERS

FIVE SUBDIVISIONS OF THE CARMEN AS FOL~
LOWS:

PHOLSTERERS
AINTERS
LECTRO-PLATERS
THER CARMEN

THE SENIORITY LISTS WILL BE OPEN TO IN-
SPECTION, AND COPY FURNISHED THE COMMITTEE.

EATTERN MAKERS

ASSIGNMENT oF WoRK

RuLe 32. NONE BUT MECHANICS OR APPREN-
TICES REGULARLY EMPLOYED AS SUCH SHALL DO
MECHANICS' WORK AS PER SPECIAL RULES OF EACH
CRAFT, EXCEPT FOREMEN AT POINTS WHERE NO
MECHANICS ARE EMPLOYED.

AT POINTS WHERE MECHANICS ARE EMPLOYED,
FOREMEN MAY GIVE INSTRUCTIONS IN THE NORMAL
PERFORMANCE OF THEIR DUTIES,

AT OUTLYING POINTS (TO BE AGREED UPON)
WHERE THERE IS NOT SUFFICIENT WORK TO JUSTIFY
EMPLOYING A MECHANIC OF EACH CRAFT, THE ME-
CHANIC OR MECHANICS EMPLOYED AT SUCH POINTS
WILL, SO FAR AS CAPABLE, PERFORM THE WORK OF
ANY CRAFT THAT MAY BE NECESSARY.

(Note: For MODIF{YATIONS OF THIS RULE, SEE
ARg}ckes I AND IV oF SEPTEMBER 25,
1964 AGREEMENT - APPENDIX “4”,
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PULE 33. [N COMPLIANCE WITH THE SPECIAL
RULES INCLUDED IN THIS AGREEMENT, NONE BUT
MECHANICS AND THEIR APPRENTICES IN THEIR RE-
SPECTIVE CRAFTS SHALL OPERATE OXYACETYLENE,
THERMIT, OR ELECTRICAL WELDERS, WHERE OXYA-
CETYLENE OR OTHER WELDING PROCESSES ARE USED,
EACH CRAFT SHALL PERFORM THE WORK WHICH WAS
SENERALLY RECOGNIZED AS WORK BELONGING TO THAT
CRAFT, EXCEPT THE USE OF THE CUTTING TORCH
WHEN ENGAGED IN WRECKING SERVICE, OR CUTTING
UP SCRAP.

WHEN PERFORMING WELDING FOR FOUR HOURS
OR LESS IN ANY ONE DAY, EMPLOYES WILL BE PAID
THE WELDER S RATE OF PAY ON THE HOURLY BASIS
WITH A MINIMUM OF ONE HOUR; FOR MORE THAN
FOUR HOURS IN ANY ONE DAY, WELDER S RATE OF
PAY WILL APPLY FOR THAT DAY,

THEIUSE OF CUTTING TORCH IS CONSIDERED
MECHANIC S WORK.,

“YELDERS' RATE WILL BE PAID TO MECHANICS
FOR CUTTING WORK WHEN ASSIGNED AS CUTTERS,
EITHER REGULARLY, TEMPORARILY OR ON OVERFLOW
WORK , |

ForeMANSHIP--FILLING TEMPORARILY

RuLE 34, SHOULD AN EMPLOYE BE ASSIGNED
TEMPORARILY TO FILL THE POSITION OF A FORE-
MAN, HE WILL GET THE FOREMAN'S RATE. SAID
POSITION SHALL BE FILLED ONLY BY MECHANICS
OF THEIR RESPECTIVE CRAFT IN THEIR DEPART-
MENT .

GRIEVANCES

RuLe 35. TiMe LimiT oN CLAIMS AND
GRIEVANCES. ALL CLAIMS OR GRIEVANCES SHALL
BE HANDLED AS FOLLOWS:

(A) ALL CLAIMS OR GRIEVANCES MUST BE
PRESENTED IN WRITING BY OR ON BEHALF OF THE
EMPLOYE INVOLVED, TO THE OFFICER OF THE (CAR-
RIER AUTHORIZED TO RECEIVE SAME, WITHIN G(C
DAYS FROM THE DATE OF THE OCCURRENCE ON
WHICH THE CLAIM OR GRIEVANCE IS BASED.
SHOULD ANY SUCH CLAIM OR GRIEVANCE BE DIS-
ALLOWED, THE CARRIER SHALL, WITHIN &0 DAYS
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FROM THE DATE SAME IS FILED, NOTIFY WHOEVER
FILED THE CLAIM OR GRIEVANCE (THE EMPLOYE OR
HIS REPRESENTATIVE) IN WRITING OF THE REASONS
FOR SUCH DISALLOWANCE. IF NOT SO NOTIFIED,
THE CLAIM OR GRIEVANCE.SHALL BE ALLOWED AS
PRESENTED, BUT THIS SHALL NOT BE CONSIDERED
AS A PRECEDENT OR WAIVER OF THE CONTENTIONS
OF THE CARRIER AS TO OTHER SIMILAR CLAIMS OR
GRIEVANCES,

(B) IF A DISALLOWED CLAIM OR GRIEVANCE
IS TO BE APPEALED, SUCH APPEAL MUST BE IN
WRITING AND MUST BE TAKEN WITHIN 60 DAYS FROM
RECEIPT OF NOTICE OF D]SALLOWANCE, AND THE
REPRESENTATIVE OF THE CARRIER SHALL BE NOTI-
FIED IN WRITING WITHIN THAT TIME OF THE RE-
JECTION OF HIS DECISION. FAILING TO COMPLY
WITH THIS PROVISION, THE MATTER SHALL BE CON-
SIDERED CLOSED, BUT THIS SHALL NOT BE CON-
SIDERED AS A PRECEDENT OR WAIVER OF THE CON-
TENTIONS OF THE EMPLOYE? AS TG OTHER SIMILAR
CLAIMS OR GRIEVANCES. IT 1S UNDERSTOOD, HOW-
EVER, THAT THE PARTIES MAY, BY AGREEMENT, AT
ANY STAGE OF THE HANDLING OF A CLAIM OR
GRIEVANCE ON THE PROPERTY, EXTEND THE b0-paAy
PERIOD FOR EITHER A DECISION OR APPEAL, UP TO
AND INCLUDING THE HIGHEST OFFICER OF THE
CARRIER DESIGNATED FOR THAT PURPOSE,

(¢ THE R%QUIREMENTS OUTLINED IN PARA-
GRAPHS (A) AND (B), PERTAINING T8 APPEAL BY
THE EMPLOYE AND DECISION BY THE CARRIER,
SHALL GOVERN IN APPEALS TAKEN TO EACH Suc-
CEEDING OFFICER, EXCEPT IN CASES OF APPEAL
FROM THE DECISION QF THE HIGHEST OFFICER
DESIGNATED BY THE CARRIER TO HANDLE SUCH DIS-
PUTES. ALL CLAIMS OR GRIEVANCES INVOLVED IN
A DECISION BY THE HIGHEST DESIGNATED OFFICER
SHALL BE BARRED UNLESS WITHIN 9 MONTHS FROM
THE DATE OF SAID OFFICER'S DECISION PROCEED-
INGS ARE INSTITUTED BY THE EMPLOYE OR HIS
DULY AUTHORIZED REPRESENTATIVE BEFORE THE
APPROPRIATE_DIVISION oF THE NATIONAL RAILROAD
ADJUSTMENT BOARD OR A SYSTEM, GROUP OR REGION-
AL BOARD OF ADJUSTMENT THAT HAS BEEN AGREED
TO BY_THE PARTIES HERETO AS PEOVIDER IN Tc-
TION 3 SECOND OF THE RAILWAY LABOR AcT. IT
IS UNDERSTOOD, HOWEVER, THAT THE PARTIES MAY
BY AGREEMENT IN ANY PARTICULAR CASE EXTEND
THE 9 MONTHS' PERIOD HEREIN REFERRED TO,
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(D) A CLAIM MAY BE FILED AT ANY TIME FOR
AN ALLEGED CONTINUING VIOLATION OF ANY AGREE-
MENT AND ALL RIGHTS OF THE CLAIMANT OR CLAIM-
ANTS INVOLVED THEREBY SHALL, UNDER THIS RULE,
BE FULLY PROTECTED BY THE FILING OF ONE CLAIM
OR GRIEVANCE BASED THEREON.AS LONG AS SUCH
ALLEGED VIOLATION, IF FOUND TO BE SUCH, CON-
TINUES. HOWEVER, NO MONETARY CLAIM SHALL BE
ALLOWED RETROACTIVELY FOR MORE THAN ©0) DAYS
PRIOR TO THE FILING THEREOF, WITH RESPECT TO
CLAIMS AND GRIEVANCES INVOLVING AN EMPLOYE
HELD OUT OF SERVICE IN DISCIPLINE CASES, THE
ORIGINAL NOTICE OF REQUEST FOR REINSTATEMENT
WITH PAY FOR TIME LOST SHALL BE SUFFICIENT,

(E) THIS RULE RECOGNIZES THE RIGHT OF
REPRESENTATIVES OF THE ORGANIZATIONS, PARTIES
HERETO, TO FILE AND PROSECUTE CLAIMS AND
GRIEVANCES FOR AND ON BEHALF OF THE EMPLOYES
THEY REPRESENT. :

(F) THIS AGREEMENT IS NOT INTENDED TO
DENY THE RIGHT OF THE EMPLOYE TO USE ANY
OTHER LAWFUL ACTION FOR THE SETTLEMENT OF
CLAIMS OR GRIEVANCES PROVIDED SUCH ACTION IS
INSTITUTED WITHIN 9 MONTHS OF THE DATE OF THE
DECISION OF THE HIGHEST DESIGNATED OFFICER OF
THE CARRIER.

() THIS RULE SHALL NOT APPLY TO RE-
QUESTS FOR LENIENCY.

(H) ALL CONFERENCES BETWEEN LOCAL OFFI-
CIALS AND LOCAL COMMITTEES TO BE HELD DURING
REGULAR WORKING HOURS WITHOUT LOSS OF TIME TO
COMMITTEEMEN.

RuLe 36. PRIOR TO ASSERTION OF GRIEV-
ANCES AS HEREIN PROVIDED, AND WHILE QUESTIONS
OF GRIEVANCES ARE PENDING, THERE WILL NEITHER
BE A SHUTDOWN BY THE EMPLOYER NOR A SUSPENSION
OF WORK BY THE EMPLOYES,

RuLe 37. No EMPLOYE SHALL BE DISCIPLINED
WITHOUT A FAIR HEARING BY DESIGNATED OFFICER
OF THE CARRIER, AND A COPY OF THE TRANSCRIPT
OF THE HEARING SHALL BE FURNISHED THE EMPLOYE
INVOLVEE AND HIS DULY AUTHORIZED REPRESENTA-
TIVE. SUSPENSION IN PROPER CASES PENDING A
HEARING, WHICH SHALL BE PROMPT, SHALL NOT BE
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DEEMED A VIOLATION OF THIS RULE. AT A REASON-
ABLE TIME PRIOR TO THE HEARING, SUCH EMPLOYE
AND HIS DULY AUTHORIZED REPRESENTATIVE WILL
BE APPRISED OF THE PRECISE CHARGE AND GIVEN
REASONABLE OPPORTUNITY TO_ SECURE THE PRESENCE
OF NECESSARY WITNESSES. [F IT IS FOUND THAT
AN EMPLOYE HAS BEEN UNJUSTLY SUSPENDED OR
DISMISSED FROM THE SERVICE, SUCH EMPLOYE
SHALL BE REINSTATED WITH HIS SENIORITY RIGHTS
UNIMPAIRED, AND COMPENSATED FOR THE WAGE LOSS,
IF ANY, RESULTING FROM SAID SUSPENSION OR
DISMISSAL .
38, No JOURNEYMAN MECHANIC OR REG-
ULAR HELPER WHO HAS BEEN IN THE SERVICE OF
THE RAILROAD NINETY DAYS SHALL BE DISMISSED
FOR INCOMPETENCY, NEITHER SHALL AN EMPLOYE RE
DISCHARGED FOR ANY CAUSE WITHOUT FIRST BEING
GIVEN AN INVESTIGATION,

COMMITIEES

. THE COMPANY WILL NOT DISCRIM=-
INATE AGAINST ANY COMMITTEEMEN WHO FROM TIME
TO TIME ARE DELEGATED TO REPRESENT OTHER
EMPLOYES, AND WILL GRANT THEM LEAVE OF AB-
SENCE AND FREE TRANSPCRTATION,

APPRENTICES

RuLg 40. ALL APPRENTICES MUST BE ABLE
TO SPEAK, READ AND WRITE THE ENGLISH LANGUAGE
AND UNDERSTAND AT LEAST THE FIRST FOUR RULES
OF ARITHMETIC,

THE AGPRENTICESHIP TENURE FOR ALL CRAFTS,
EXCLUDING SACHINISTS, SHALL BE AS FOLLOWS:

(1) REGULAR APP% NTICESHIP SHALL CONSIST
OF EIGHT PERIODS OF 13() EIGHT-HOUR DAYS OF
SERVICE EACH, OVERTIME EXCLUDED.

(2) HELPER APPRENTICESHIP SHALL CONSIST
OF SIX PERIODS OF 130 EIGHT-HOUR DAYS OF SERV-
ICE EACH, OVERTIME EXCLUDED,

i

|
IN ORDER THAT APPRENTICES WHO MAY OCCA- |
SIONALLY BE UNAVOIDABLY DETAINED FROM WORK }

WILL NOT BE UNDULY PENALIZED IN COMPLETING :

THEIR APPRENTICESHIP PERIODS, REGULAR APPREN- h
|



TICES AND HELPER APPRENTICES WILL BE CREDITED
WITH A DAY OF SERVICE TOWARD COMPLETION OF

- THEIR APPRENTICESHIP FOR DAYS ON WHICH SUCH
ABSENCE IS NOT MORE THAN TWO HOURS WITHIN
THETR REGULARLY ASSIGNED WORK DAY,

[F RETAINED IN THE SERVICE AT THE EXPI-
RATION OF THEIR APPRENTICESHIP, THEY SHALL BE
PAID NOT LESS THAN THE MINIMUM RATE ESTABLISH-
ED FOR JOURNEYMEN MECHANICS OF THEIR RESPEC-
TIVE CRAFTS.

APPRENTICES SHALL NOT WORK ON OXYACETY-
LENE, THERMIT, ELECTRIC OR OTHER WELDING
PROCESSES UNTIL THEY ARE IN THE LAST FOUR
PERIODS OF THEIR APPRENTICESHIP,

IN SELECTING HELPER APPRENTICES, SEN-
IORITY, IF COMPETENT, WILL GOVERN; AND ALL
SELECTIONS WILL BE MADE IN CONJUNCTION WITH
THE RESPECTIVE SHOP CRAFT COMMITTEES.,

INSoFAR AS MACHINIST APPRENTICES AND
HELPER APPRENTICES ARE CONCERNED, THEY SHALL .
E GOVERNED BY THE TERMS OF THE SEPARATE
PPRENTICESHIP AGREEMENT WITH THAT ORGANIZA-
TION AND ANY RULES IN THIS AGREEMENT IN CON-
FLICT THEREWITH ARE NOT APPLICABLE TO
APPRENTICES OF THAT CRAFT,

RULE 41, ALL APPRENTICES MUST BE INDEN-
TURED AND SHALL BE FURNISHED WITH A DUPLICATE
OF INDENTURE BY THE COMPANY, WHO WILL ALSO
FURNISH EVERY OPPORTUNITY POSSIBLE FOR THE
APPRENTICE TO SECURE A COMPLETE KNOWLEDGE OF
THE TRADE. NO APPRENTICE WILL BE STARTED AT
POINTS WHERE THERE ARE NOT ADEQUATE FACILITIES
FOR LEARNING THE TRADE,

RuLe 42. THE RATIO OF APPRENTICES IN
THEIR RESPECTIVE CRAFTS EXCEPT MACHINIST
APPRENTICES, SHALL BE NOT MORE THAN ONE TO
EVERY SEVEN MECHANICS.

TWO APPRENTICES WILL NOT BE WORKED TO-
GETHER AS PARTNERS.

THE DISTRIBUTION OF APPRENTICES AMONG
SHOPS WHERE GENERAL REPAIRS ARE MADE ON THE

25



)

FORMER MASTgR MECHANIES 8& ISIONS IN EXIST-
ENCE AS OF SEPTEMBER 1 SHALL BE AS
NEARLY AS POSSIBLE IN PROPORTION TO THE ME-
CHANICS IN_THE RESPECTIVE TRADES EMPLOYED
THEREIN., [N COMPUTING THE NUMBER OF APPREN-
TICES THAT MAY BE EMPLOYED IN A TRADE ON A
DIVISION, THE TOTAL NUMBER OF MECHANICS OF
THAT TRADE EMPLOYED ON THE DIVISION WILL BE
CONSIDERED,

IF WITHIN SIX MONTHS AN APPRENTICE SHOWS
NO APTITUDE TO LEARN THE TRADE, HE WILL NOT
BE RETAINED AS AN APPRENTICE.

AN APPRENTICE SHALL NOT BE DISMISSED OR
LEAVE THE SERVICE OF HIS OWN ACCORD, EXCEPT
FOR JUST AND SUFFICIENT CAUSE, BEFORE COM-
PLETING HIS APPRENTICESHIP,

APPRENTICES SHALL NOT BE ASSIGNED TO
WORK ON NIGHT SHIFTS AND APPRENTICES SHALL
NOT BE ALLOWED TO WORK OVERTIME DURING THE
FIRST THREE YEARS OF THEIR APPRENTICESHIP,

IF AN APPRENTICE IS RETAINED IN THE SERV~-
ICE UPON COMPLETING THE APPRENTICESHIP, HIS
SENIORITY RIGHTS AS A MECHANIC WILL DATE FROM
THE TIME OF COMPLETION OF APPRENTICESHIP,

IN THE EVENT MECHANICS OF A CRAFT ARE
FURLOUGHED AT THE POINT WHEN AN APPRENTICE AT
THE SAME POINT COMPLETES HIS APPRENTICESHIP,
THE APPRENTICE WILL BE AFFORDED THE OPPORTU-
NITY TO WORK AS A MECHANIC FOR ONE FULL REG-
ULAR WEEKDAY IN ORDER TO ESTABLISH SENIORITY
AS A MECHANIC AT HIS HOME POINT, WITH SEN-
IORITY TO BE EXERCISED THEREAFTER IN ACCORD-
ANCE WITH THE TERMS OF THE AGREEMENT,. [HIS
HANDLING, HOWEVER, IS NOT TO BE CONSIDERED AS
A FORCE INCREASE FOR THIS ONE DAY, AND NO
SENIOR FURLOUGHED EMPLOYE, IF ANY, SHALL HAVE
A RIGHT TO SUCH WORK UNDER THESE CIRCUM-
STANCES.,

To THE EM;ENT THIS RULE CONFLICTS WITH
THE SEPARATE MACHINIST APPRENTICESHIP AGREE-
MENT, THE TERMS OF THAT AGREEMENT SHALL BE
APPLICABLE,




[;j AEELIQAN!S FOR FMPLOYMENT

RuLe 43, APPLICANTS FOR EMPLOYMENT MAY

BE REQUIRED TO TAKE PHYSICAL EXAMINATION AT
THE EXPENSE OF THE CARRIER TO DETERMINE THE
FITNESS OF THE APPLICANT TO REASONABLY PERFORM
HE SERVICE REQUIRED IN HIS CRAFT OR CLASS.
HEY WILL ALSO BE REQUIRED TO MAKE A STATEMENT
INDICATING THE NECESSARY YEARS OF EXPERIENCE
IN THEIR RESPECTIVE CRAFT, AS WELL AS THE NAME
AND LOCAL ADDRESS OF THEIR LAST EMPLOYER.

C_OND_IlLQ_N__QE_SHD_Ei

RuLE 44, Goobp gRINKING WATER AND ICE
WILL BE FURNISHED. SANITARY DRINKING FOUB—
TAINS WILL BE PROVIDED WHERE NECESSARY. PITS
AND FLOORS, LOCKERS, TOILETS AND WASH ROOMS
WILL BE KEPT IN A CLEAN, DRY AND SANITARY
CONDITION. SHOPS, LOCKER ROOMS AND WASH ROOMS
WILL BE LIGHTED AND HEATED IN THE BEST MANNER
POSSIBLE CONSISTENT WITH THE SOURCE OF HEAT
AND LIGHTS AVAILABLE AT THE POINT IN QUESTION,

PERSONAL INJURIES

ULE 45. EMPLOYES INJURED WHILE AT WORK
ARE REQUIRED TO MAKE A DETAILED WRITTEN REPORT
OF THE CIRCUMSTANCES OF THE ACCIDENT JUST AS
SOON AS THEY ARE ABLE TO DO SO AFTER RE-~
CEIVING MEDICAL ATTENTION. PROPER MEDICAL
ATTENTION SHALL BE GIVEN AT THE EARLIEST POS-
SIBLE MOMENT AND EMPLOYES SHALL BE PERMITTED
TO RETURN TO WORK JUST AS SOON AS THEY ARE
ABLE TO DO SO, PENDING FINAL SETTLEMENT OF
THE CASE, PROVIDED, HOWEVER, THAT SUCH INJURED
EMPLOYES REMAINING AWAY FROM WORK AFTER RE-
COVERY SHALL NOT BE HELD TO BE ENTITLED TO
COMPENSATION FOR WAGK LOSS AFTER THEY ARE ABLE
TO RETURN TO WORK. ALL CLAIMS FOR PERSONAL
{NJURIEE SHALb BE HANDLED WITH THE PERSONAL
NJURY CLAIM DEPARTMENT.

NoTiCES

RuLE 46, A PLACE WILL BE PROVIDED INSIDE
ALL SHOPS AND ENGINEHOUSES WHERE PROPER NOTICES
OF INTEREST TO EMPLOYES MAY BE POSTED. PER-
MISSION TO POST SUCH NOTICES WILL BE OBTAINED
FROM THE OFFICER IN CHARGE.
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FREE TRANSPORTATION

RuLe 47. EMPLOYES AND THOSE DEPENDENT
UPON THEM FOR SUPPORT WILL BE GIVEN THE SAME
CONSIDERATION IN ISSUING FREE TRANSPORTATION
AS IS GRANTED OTHER EMPLOYES IN THE SERVICE.,

Pro 0 S

RUuLE 48. EMPLOYES WILL NOT BE REQUIRED

TO WORK ON ENGINES OR CARS OUTSIDE OF SHOPS
DURING INCLEMENT WEATHER, IF SHOP ROOM OR PITS
ARE AVAILABLE. THIS DOES NOT APPLY TO WORK IN
ENGINE CABS OR EMERGENCY WORK ON ENGINES OR
CARS SET OUT FOR OR ATTACHED TO TRAINS. WHEN
IT IS NECESSARY TO MAKE REPAIRS TO ENGINES,
BOILERS, TANKS AND TANK CARS, SUCH PARTS SHALL
BE CLEANED BEFORE MECHANICS ARE REQUIRED TO
WORK ON SAME. 1THIS WILL ALSO_APPLY TO CARS
UNDERGOING GENERAL REPAIRS. EMPLOYES WILL NOT
BE ASSIGNED TO JOBS WHERE THEY WILL BE EXPOSED
TO SAND BLAST AND PAINT BLOWERS WHILE IN OPER-
ATION,

ALL ACETYLENE OR ELECTRIC WELDING OR CUT-
TING WILL BE PROTECTED BY A SUITABLE SCREEN
AND PROPER VENTILATION WHEN REQUIRED OR PRAC-
TICABLE.,

RuLE 49, THE MANAGEMENT WITH THE COOP-
ERATION OF THE EMPLOYES, WILL KEEP SHOPS AND
YARDS IN A CLEAN AND SANITARY CONDITION AND
ALL MACHINERY AND TOOLS IN A SAFE AND WORKING
CONDITION,

RuLe 50, No EMPLOYE WILL BE REQUIRED TO
WORK UNDER A LOCOMOTIVE OR CAR WITHOUT BEING
PROTECTED BY PROPER SIGNALS. WHERE THE NATURE
OF THE WORK TO BE DONE REQUIRES IT, LOCOMO-
TIVES AND PASSENGER CARS WILL BE PLACED OVER
A PIT, IF AVAILABLE.

RuLe 51. WHEN LOCOMOTIVES ARE BEING
OPERATED IN SHOPS OR ENGINEHOUSES EXHAUST
FANS WILL BE PLACED IN OPERATION IF AND WHEN
POSSIBLE TO DO SO, EFFORTS WILL BE MADE TO
KEEP EXHAUST FANS IN OPERATING ORDER.
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HeLp To Be FURNISHED

RuLE 52. WHEN EXPERIENCED HELPERS ARE
AVATLABLE THEY WILL BE EMPLOYED IN PREFER-
ENCE TO INEXPERIENCED MEN,

HELPERS WILL WORK UNDER THE DIRECTION
OF THE MECHANICS WHOM THEY ASSIST AND BOTH
UNDER THE DIRECTION OF THE FOREMAN, HELPERS
WILL BE KEPT FULLY OCCUPIED AT HELPERS WORK
WITH A VIEW OF COMPLETING THE WORK IN A
REASONABLE TIME.

LABORERS WHEN USED AS HELPERS WILL BE
PAID THE HELPERS RATE,

MISCELLANEOUS

RuLE 53. AT SHOPS AND OTHER FACILITIES
EQUIPPED WITH ELECTRICITY, ELECTRIC LIGHT
GLOBES AND -EXTENSIONS WILL BE KEPT IN TOOL
ROOMS AVAILABLE FOR USE.

RuLe 54, WHERE REQUIRED, AT THE CLOSE
OF EACH WEEK, ONE MINUTE FOR EACH HOUR ACTU-
ALLY WORKED DURING THE WEEK WILL BE ALLOWED
EMPLOYES FOR CHECKING IN AND OUT AND MAKING
OUT SERVICE CARDS ON THEIR OWN TIME,

RuLE 55, WORK OF SCRAPPING ENGINES,
BOILERS, TANKS, AND CARS, OR OTHER MACHINERY,
WILL BE DONE BY CREWS UNDER THE DIRECTION OF
A MECHANIC, IT BEING UNDERSTOOD SUCH CREWS
MAY CONSIST OF SUCH CLASSIFICATIONS AS HELP-
ERS AND LABORERS,

RULE 56, THE EXERCISING OF SENIORITY
70 DISPLACE JUNIOR EMPLOYES, USUALLY TERMED
ROLLING™ OR "BUMPING , WILL NOT BE PERMIT-
TED, '

LEAD WORKMEN

. IN SMALL GANGS A LEAD MECHANIC
OR WORKMAN MAY BE ASSIGNED WHO WILL TAKE THE
LEAD AND DIRECT THE WORK OF OTHER MEMBERS OF
THE GANG. FOR SUCH SERVICES A DIFFERENTIAL
RATE OF SIX (b6) CENTS PER HOUR WILL BE PAID IN
ADDITION TO THE ESTABLISHED RATE OF THE CRAFT,
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MacHiNisTs' SpEcIAL RuLEs

RuLe 58, QUALIFICATIONS. ANY MAN WHO
HAS SERVED AN APPRENTICESHIP OR HAS HAD FOUR
YEARS EXPERIENCE AT THE MACHINISTS TRADE,
AND WHO BY HIS SKILL AND EXPERIENCE, IS QUAL-
IFIED AND CAPABLE OF LAYING OUT AND FITTING
TOGETHER THE METAL PARTS OF ANY MACHINE OR
LOCOMOTIVE, WITH OR WITHOUT DRAWINGS, AND
COMPETENT TO DO EITHER SIZING, SHAPING, TURN-
ING, BORING, PLANING, GRINDING, FINISHING OR
ADJUSTING THE METAL PARTS OF ANY MACHINE OR
LOCOMOTIVE, SHALL CONSTITUTE A MACHINIST.

RuLe 59. CLAsSIFICATION ofF WoORk,
MACHINISTS ™ WORK SHALL CONSIST OF LAYING OUT,
FITTING, ADJUSTING, SHAPING, BORING, SLOTTING,
MILLING AND GRINDING OF METALS USED IN BUILD-
ING, ASSEMBLING, MAINTAINING, DISMANTLING AND
INSTALLING LOCOMOTIVES AND ENGINES (OPERATED
BY STEAM OR OTHER POWER), PUMPS, CRANES,
HOISTS, ELEVATORS, PNEUMATIC AND HYDRAULIC
TOOLS AND MACHINERY, SCALE BUILDING, SHAFTING
AND OTHER SHOP MACHINERY, RATCHET AND OTHER
SKILLED DRILLING AND REAMING; TOOL AND DIE
MAKING, TOOL GRINDING AND MACHINE GRINDING,
AXLE TRUING, AXLE, WHEEL AND TIRE TURNING AND
BORING; ENGINE INSPECTING; AIR EQUIPMENT,
LUBRICATOR AND INJECTOR WORK; REMOVING, RE-
PLACING, GRINDING, BOLTING AND BREAKING OF ALL
JOINTS ON SUPERHEATERS; OXYACETYLENE, THERMIT
AND ELECTRIC WELDING ON WORK GENERALLY REC-
OGNIZED AS MACHINISTS' WORK; THE OPERATION OF
ALL MACHINES USED IN SUCH WORK, INCLUDING
DRILL PRESSES AND BOLT THREADERS USING A
FACING, BORING OR TURNING HEAD OR MILLING
APPARATUS; AND ALL OTHER WORK GENERALLY REC-
OGNIZED AS MACHINISTS' WORK.,

. MAcHINIST APPRENTICES. INCLUDE
REGULAR AND HELPER APPRENTICES IN CONNECTION
WITH THE WORK AS DEFINED IN RuLe 59. THE
SELECTION OF APPRENTICES WILL BE MADE WITHOUT
REGARD TO RACE, CREED, COLOR, SEX OR NATIONAL
ORIGIN.

Rure 61. MacHinisT HELPErs., HELPERS’
NORK SHALL CONSIST OF HELPING MACHINISTS AND
APPRENTICES, OPERATING DRILL PRESSES (PLAIN
DRILLING) AND BOLT THREADERS NOT USING FACING,
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BORING OR TURNING HEAD OR MILLING APPARATUS,
WHEEL PRESSES (ON CAR, ENGINE TRUCK AND TENDER
TRUCK WHEELS), NUT TAPPERS AND FACERS, BOLT
POINTING AND CENTERING MACHINES, CAR BRASS
BORING MACHINES, TWIST DRILL GRINDERS; ATTEND-
ING TOOL ROOM, MACHINERY OILING, LOCOMOTIVE
OILING, BOX PACKING, APPLYING AND REMOVING
TRAILER AND ENGINE TRUCK BRASSES, ASSISTING

IN DISMANTLING LOCOMOTIVES AND ENGINES, APPLY-
ING ALL COUPLINGS BETWEEN ENGINE AND TENDER;
LOCOMOTIVE TENDER AND DRAFT RIGGING WORK
EXCEPT WHEN PERFORMED BY CARMEN, AND ALL OTHER
WORK GENERALLY RECOGNIZED AS HELPERS' WORK.,

RULE 62, AssIGNMENT TO RUNNING REPAIRS.
MACHINISTS ASSIGNED TO RUNNING REPAIRS SHALL
NOT BE REQUIRED TO WORK ON DEAD WORK AT
POINTS WHERE DEAD WORK FORCES ARE MAINTAINED
EXCEPT WHEN THERE IS NOT SUFFICIENT RUNNING
REPAIRS TO KEEP THEM BUSY.

Rure 63, Deap Work. DEAD WORK MEANS ALL
WORK ON AN ENGINE WHICH CANNOT BE HANDLED

WITHIN TWENTY-FOUR GANG HOURS BY THE REGULARLY
ASSIGNED RUNNING REPAIR FORCES MAINTAINED AT
POINT WHERE THE QUESTION ARISES.

RuLe 64, Deap Work AND RunNING REPAIR

FORCES.. EAD WORK FORCES WILL NOT BE ASSIGNED
TO PERFORM RUNNING REPAIR WORK, EXCEPT WHEN
THE REGULARLY ASSIGNED RUNNING REPAIR FORCES
ARE UNABLE TO GET ENGINES OUT IN TIME TO
PREVENT DELAY TO TRAIN MOVEMENT,

RuLe 65. Work AT WRecks. IN CASE OF
WRECKS WHERE ENGINES ARE DISABLED, MACHINIST
AND HELPER, IF NECESSARY, SHALL ACCOMPANY THE
WRECKER. THEY WILL WORK UNDER THE DIRECTION
OF THE DERRICK FOREMAN,

RULE 65: - '
APPRENTICES SHALL BE GIVEN AN OPPORTUNITY OF
LEARNING ALL BRANCHES g THE TRADE. HEY
WILL SERVE A TOTAL OF ZIDAYS PAID HOLIDAYS
FALLING IN THE APPRENTICE S WORK WEEK, AND
VACATIONS WITH PAY SHALL BE CREDITED TOWARD
REQUIRED DAYS OF THE TRAINING PERIOD IN THE
SAME MANNER AS DAYS OF WORK) AS AN APPRENTICE,
AND THEIR TRAINING WILL, TO THE EXTENT PRAC-
TICABLE, CONFORM TO EXISTING TRAINING SCHEDULES,
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L. P CES.  HELPERS
WHO HAVE HAD NOT LESS THAN ONE YEAR'S EXPERI-
ENCE AS MACHINIST HELPERS AT THE POINT WHERE
EMPLOYED, MAY MAKE APPLICATION TO BECOME
HELPER APPRENTICES. IN SELECTING HELPER AP-
PRENTICES ABILITY AND SENIORITY WILL GOVERN
AND SELECTION WILL BE MADE IN CONJUNCTION
WITH THE RESPECTIVE SHOP COMMITTEE FROM QUAL-
IFIED HELPERS IN SERVICE WITH EXPERIENCE IN
THE CRAFT.

HELPER APPRENTICES WILL SERVE A TOTAL OF
488 pays (PAID HOLIDAYS FALLING IN THE AP-
PRENTICE 'S WORK WEEK AND VACATIONS WITH PAY
SHALL BE CREDITED TOWARD REQUIRED DAYS OF THE
TRAINING PERIOD IN THE SAME MANNER AS DAYS OF
WORK) IN SUCH CAPACITY, AND THEIR TRAINING
WILL, TO THE EXTENT PRACTICABLE, CONFORM TO
EXISTING TRAINING SCHEDULES,

RuLe 68. HELPER APPRENTICES SHALL BE
GOVERNED BY THE SAME RULES AS GOVERN REGULAR
APPRENTICES.,

RuLe 63, THE NUMBER OF HELPER APPREN-
TICES MUST NOT AT ANY TIME EXCEED FIFTY PER-
CENT OF THE COMBINED NUMBER OF REGULAR AND
HELPER APPRENTICES ASSIGNED,

RuLe 70, HELPER APPRENTICES SHALL RE-
(GJVE THE MINIMUM HELPERS' RATE FOR THE FIRST
-DAY PERIOD, WITH THE DESIGNATED CENTS PER
HOUR INCREASES FOR EACH 12Z2-DAY PERJQD THERE-
AFTER UNTIL THEY HAVE SERVED FOUR 122-pAy
ERIODS,

RuLe 71, DIFFERENTIALS. AT POINTS WHERE
THERE ARE ORDINARILY FIFTEEN OR MORE ENGINES
TESTED AND INSPECTED EACH MONTH, AND MACHIN-
ISTS ARE REQUIRED TO SWEAR TO FEDERAL REPORTS
COVERING SUCH INSPECTION, A MACHINIST WILL BE
ASSIGNED TO HANDLE TH]S WORK IN CONNECTION
WITH OTHER MACHINISTS' WORK AND WILL BE ALLOW-
ED SJx (b) CENTS PER HOUR ABOVE THE MACHIN-
ISTS' MINIMUM RATE AT THE POINT EMPLOYED.

AT POINTS OR ON SHIFTS WHERE NO INSPECTOR
1S ASSIGNED AND MACHINISTS ARE REQUIRED TO
INSPECT ENGINES AND SW%A§ TO FEDERAL REPORTS,
THEY WILL BE PAID SIX (B) CENTS PER HOUR ABOVE
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THE MACHINISTS' MINIMUM RATE AT THE POINT
EMPLOYED FOR THE DAYS ON WHICH SUCH INSPEC-
TIONS ARE MADE,

AUTOGENOUS WELDERS SHALL RECEIVE six (b)
CENTS PER HOUR ABOVE THE MINIMUM RATE PAID
MECHANICS AT THE POINT EMPLOYED,

CELLAR PACKERS SHALL RECEIVE six (B)
CENTS PER HOUR ABOVE THEIR RATE AS HELPER,

80 s’ S RULES
RULE 72. NUALIFICATIONS. ANY MAN WHO

HAS SERVED AN APPRENTICESHIP, OR HAS HAD FOUR
YEARS EXPERIENCE AT THE TRADE, WHO CAN WITH
THE AID OF TOOLS, WITH OR WITHOUT DRAWINGS,
AND IS COMPETENT TO EITHER LAY OUT, BUILD OR
REPAIR BOILERS, TANKS, AND DETAILS THEREOF,
AND COMPLETE SAME IN A MECHANICAL MANNER,
SHALL CONSTITUTE A BOILERMAKER.

RULE 23, CLASSIFICATION OF WoRK.
BOILERMAKERS WORK SHALL CONSIST OF LAYING
OUT, CUTTING APART, BUILDING, OR REPAIRING
BOILERS, TANKS AND DRUMS, INSPECTING, PATCH-
ING, RIVETING, CHIPPING, CALKING, FLANGING
AND FLUE WORK; BUILDING, REPAIRING, REMOVING
AND APPLYING STEEL PILOTS, CABS, AND RUNNING
BOARDS; LAYING OUT AND FITTING UP_ANY SHEET
IRON OR SHEET STEEL WORK MADE OF 16 GAUGE OR
HEAVIER, INCLUDING FRONTS AND DOORS, ASH PANS,
FRONT END NETTING AND DIAPHRAGM WORK, ENGINE
TENDER STEEL UNDERFRAME AND PRESSED STEEL
TENDER TRUCK FRAMES, REMOVING AND APPLYING
ALL STAY BOLTS, RADIALS, FLEXIRBLE CAPS,
SLEEVES, CROWN BOLTS, STAY RODS, AND BRACES
IN BOILERS, TANKS AND DRUMS; APPLYING AND RE-
MOVING ARCH TUBES, OPERATING PUNCHES AND
SHEARS FOR SHAPING AND FORMING, PNEUMATIC
STAYBOLT BREAKERS, AIR RAMS AND HAMMERS;
BULL, JAM, AND YOKE RIVETERS; BOILERMAKERS
WORK IN CONNECTION WITH BUILDING AND REPAIR-
ING OF STEAM SHOVELS, DERRICKS, BOOMS, HOUSING,
CIRCLES, AND COAL RUGGJIES, |-BEAM, CHANNEL |
[RON, ANGLE IRON, AND |-IRON WORK; ALL DRILL-
ING, CUTTING AND TAPPING AND OPERATING ROLLS
IN CONNECTION WITH BOILERMAKERS  WORK; OXY-
ACETYLENE, THERMIT AND ELECTRIC WELDING ON
WORK GENERALLY RECOGNIZED AS BOILERMAKERS
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WORK, AND ALL OTHER WORK GENERALLY RECOGNIZED
AS BOILERMAKERS WORK, AND EMPLOYES REMOVING
AND APPLYING GRATES AND GRATE RIGGING, ALSO
BRICK WORK.

RuLe 74, BoILERMAKER APPRENTICES. IN-
CLUDE REGULAR AND HELPER APPRENTICES IN csg—
NECTION WITH THE WORK AS DEFINED IN RuLE /3,

RuLe 75. BoILERMAKER HELPERS. EMm-
PLOYES ASSIGNED TO HELP BOILERMAKERS AND THEIR
APPRENTICES, OPERATORS OF DRILL PRESSES, AND
BOLT CUTTERS IN THE BOILER SHOP, BOILER WASH-
ERS, PUNCH AND SHEAR OPERATORS (CUTTING ONLY
BAR STOCK AND SCRAP) AND EMPLOYES REMOVING
AND APPLYING GRATES AND GRATE RIGGING, BRICK
WORK, CUTTING OFF FLUES AND TESTING FOR RE-
PAIRS, LOADING AND UNLOADING RATTLER, CLEAN-
ING TELLTALE HOLES IN STAYBOLTS, SCALING
BOILERS, ATTENDING BOILER SHOP TOOL ROOM,
HOLDING ON ALL STAY BOLTS AND RIVETS, STRIKING
CHISEL BARS, SIDE SETS, AND BACKING OUT
PUNCHES, AND HEATING RIVETS (EXCEPT WHEN PER-
FORMED BY APPRENTICES) AND ALL OTHER WORK
PROPERLY RECOGNIZED AS BOILERMAKER HELPERS
WORK ,

Rute 76. RunNING REpAIR Work. BOILER-
MAKERS ASSIGNED TO -RUNNING REPAIRS SHALL NOT
BE REQUIRED TO WORK ON DEAD WORK AT POINTS
WHERE DEAD WORK FORCES ARE MAINTAINED EXCEPT
WHEN THERE IS NOT SUFFICIENT RUNNING REPAIRS
TO KEEP THEM BUSY.

RuLe 77. Deap Work. DEAD WORK MEANS
ALL WORK ON AN ENGINE WHICH CANNOT BE HANDLED
WITHIN TWENTY-FOUR GANG HOURS BY THE REGULARLY
ASSIGNED RUNNING REPAIR FORCES MAINTAINED AT
POINT ‘WHERE THE QUESTION ARISES,

8. Deap Work AND RUNNING REPAIR
ForcES. DEAD WORK FORCES WILL NOT BE ASSIGNED
TO PERFORM RUNNING REPAIR WORK, EXCEPT WHEN
THE REGULARLY ASSIGNED RUNNING REPAIR FORCES
ARE UNABLE TO GET ENGINES OUT IN TIME TO PRE-
VENT DELAY TO TRAIN MOVEMENT.

. . FLANGE
TURNERS, LAYERS OUT AND FITTERS UP SHALL BE
ASSIGNED IN SHOPS WHERE FLUE SHEETS AND HALF
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SIDE SHEETS OR FIRE BOXES ARE FLANGED, RE-
MOVED AND APPLIED. NE MAN MAY PERFORM ALL
THESE OPERATIONS WHERE THE SERVICE DOES NOT
REQUIRE MORE THAN ONE MAN, F NOT FULLY EN-
GAGED ON THE ABOVE WORK, THESE EMPLOYES MAY BE
ASSIGNED TO ANY WORK OF THEIR CRAFT.

BOILER INSPECTORS--STAY BOLT INSPECTORS
WILL BE ASSIGNED TO ALL POINTS WHERE MONTHLY
STAY BOLT AND BOILER INSPECTIO“ OF FIFTEEN
OR MORE ENGINES IS REQUIRED. HEN SUCH EM-
PLOYES HAVE NO INSPECTION WORK TO PERFORM,
THEY MAY BE ASSIGNED TO OTHER BOILERMAKERS'
WORK.

RuLe 80. BOILERMAKERS, APPRENTICES, AND
HELPERS WILL NOT BE REQUIRED 70 WORK ON BOIL-
ERS OR TANKS WHILE ELECTRIC OR OTHER WELDING
PROCESSES ARE IN USE OR WHEN TIRES ARE BEING
HEATED, EXCEPT WHERE ADEQUATE VENTILATION AND
PROTECTION IS PROVIDED. WO AUTOGENOUS OPER-
ATORS SHALL NOT BE ASSIGNED TO WORK AT THE
SAME TIME IN FIRE BOXES, ASHPANS, FLASH PANS,
AND/OR FRONT ENDS,

RuLe 81, OXYACETYLENE WELDING OR CUT-
TING OPERATOR OR ELECTRIC OPERATOR WILL BE
FURNISHED WITH HELPER WHEN NECESSARY, OR WHEN
IT IS ESSENTIAL FOR PERSONAL SAFETY.

RULE 82, SHOULD 1T BECOME NECESSARY TO
SEND OXYACETYLENE WELDER OR CUTTER OR ELECTRIC
OPERATOR OUT OF THE SHOP IN COLD WEATHER, THE
EMPLOYE WILL BE GIVEN AMPLE TIME TO DRY OFF
BEFORE BEING SENT OUT.

RuLE 83, WHEN 1T 1S NECESSARY TO RENEW,
REMOVE OR REPLACE FLUE, DOOR, SIDE, OR CROWN
SHEETS BY MEANS OF OXYACETYLENE OR OTHER CUT-
TING OR WELDING PROCESSES, SUCH PORTION OF
THE ASHPAN WINGS AND GRATES AS INTERFERE WITH
THE OPERATOR, WILL BE REMOVED, DOME CAPS WILL
BE REMOVED AND FRONT ENDS OPENED UP IF RE-
QUIRED, FOR PROPER VENTILATION.

. BOILERS WILL HAVE STEAM BLOWN
OFF AND BE SUFFICIENTLY COOL BEFORE BOILER-
MAKERS OR APPRENTICES ARE REQUIRED TO WORK IN
THEM, WHERE THERE IS A QUESTION OF SAFETY IN-
VOLVED. BLOWERS WILL BE FURNISHED IF POSSIBLE
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TO DO SO.

RuLe 85. Two BOILERMAKERS, OR ONE BOIL-
ERMAKER AND A COMPETENT APPRENTICE WITH AT
LEAST FOUR PERIODS EXPERIENCE, WILL BE USED
TO OPERATE A LONG STROKE HAMMER, THAT IS, AN
AIR HAMMER CAPABLE OF DRIVING STAY BOLTS OR
RIVETS FIVE-EIGHTS INCH DIAMETER, OR LARGER,
OR OF EXPANDING FLUES OR TUBEi. NOUBLE GUN
WORK WILL NOT BE PERMITTED. AIR JACKS NOT TO
BE CONSIDERED DOUBLE GUNS,

WHEN ROLLING OR EXPANDING SUPERHEATER
FLUES FIVE INCHES OR LARGER, TWO BOILERMAKERS
OR ONE BOILERMAKER AND A COMPETENT APPRENTICE
WITH AT LEAST FOUR PERIODS EXPERIENCE, WILL
BE USED.

RuLe 36, . FIFTY PER-
CENT OF THE APPRENTICES MAY CONSIST OF BOILER-
MAKER HELPERS WHO HAVE HAD NOT LESS THAN TWO
CONSECUTIVE YEARS EXPERIENCE AS BOILERMAKER
HELPER AT THE POINT WHERE EMPLOYED AT THE TIME
APPLICATION FOR APPRENTICESHIP IS MADE,

: THEY SHALL BE GOVERNED BY THE SAME RULES
AS REGULAR APPRENTICES.

IF AT THE END OF THREE MONTHS THEY SHOW
NO APTITUDE FOR LEARNING THE TRADE THEY WILL
NOT BE RETAINED AS HELPER APPRENTICES.

THEY SHALL RECEIVE THE MINIMUM HELPERS
RATE FOR THE FIRST 130-DAY PERIOD, WITH THE
RE IGNATED CENTS PER HOUR INCREASES FOR EACH
1~-DAY PERIOD THEREAFTER,

RuLE %Z. REGULAR APPRENTICES-~SCHEDULE
QE_NQRK. HE FOLLOWING SCHEDULE FOR REGULAR
APPRENTICES SHOWING THE DIVISION OF TIME ON
THE VARIOUS CLASSES OF WORK, IS DESIGNED AS A
GUIDE, AND WILL BE FOLLOWED AS CLOSELY AS

CONDITIONS WILL PERMIT:

130 pAYs--HEATING RIVETS AND HELPING

~ OI1LERMAKERS,

130 pAys--TANK REPAIRING AND SHEET IRON
ORK, |

i%O DAYS--ROLLING FLUES AND ASH PAN WORK,

0 DAYS--STAY BOLTS AND SETTING FLUES,




3%? DAYS--GENERAL BOILER WORK, |
DAYS--ELECTRIC OR OXYACETYLENE WELD-

ING,
130 pAYs--LAYING OUT AND FLANGING,

: HELPER-APPRENTICES WILL START ON THIRD
PERIOD S CLASSIFICATION OF WORK.

RuLe 88. DIFFERENTIALS. BOILERMAKERS
ASSIGNED AS BOILER INSPECTORS, WHO ARE RE-
QUIRED TO CERTIFY TO FEDERAL REPORTS, ALSO
FLANGES, LAYERS ouz AND AUTOGENOUS WELDERS,
SHALL RECEIVE SIX (b) CENTS PER HOUR ABOVE
THE MINIMUM RATE PAID BOILERMAKERS AT THE
POINT EMPLOYED.

AT POINTS OR ON SHIFTS WHERE NO INSPEC-
TOR IS ASSIGNED AND BOILERMAKERS ARE REQUIRE?
TO INSPECT BOILERS, THEY WILL BE PAID SIX (
CENTS PER HOUR ABOVE THE BOILERMAKERS MINI-
MUM RATE AT THE POINT EMPLOYED FOR THE DAYS
ON WHICH SUCH INSPECTIONS ARE MADE.

HELPERS ON FLANGE FIRES SHALL
RECEIVE SIX (6) CENTS PER HOUR ABOVE THE
HELPERS' RATE AT POINT EMPLOYED. REGULAR
ASSIGNED HELPER WILL BE FURNISHED ON FLANGE
FIRE.

BOILERWASHERS SHALL RECEIVE SIX (6) CENTS
PER HOUR ABOVE THEIR RATE AS HELPER.

RuLe 90. No TAPPING OR REAMING WILL BE
DONE IN FIREBOXES WHEN SAME IS NEAR ENOUGH TO
NDANGER THE MEN WORKING ON INSIDE OF FIREBOX,
SPACE OF TEN ROWS OF STAY BOLTS WILL BE
CONSIDERED SUFFICIENT, IT BEING UNDERSTOOD
THAT THE HELPER WILL PROTECT THE MEN WITH A
SLEEVE OVER A TAP WHEN TAPPING IS BEING DONE,

. BOILERMAKERS ENGAGED ON RUNNING
REPAIR WORK WILL BE FURNISHED A HELPER WHEN
NECESSARY OR WHEN IT IS ESSENTIAL FOR PERSONAL
SAFETY .

RuLe 92. BOILERMAKERS SENT OUT ON THE
ROAD TO DO BOILERMAKERS' WORK WILL HAVE HELPER
FURNISHED WHEN NECESSARY,

Rute 93, WHEN FLUES (OTHER THAN BURST
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FLUES) ARE TO BE REMOVED, THE FRONT END WILL
BE OPENED AND SUCH PARTS OF THE DRAFT APPLI-
ANCES AS INTERFERE WITH THE BOILERMAKER WILL
BE REMOVED. CENTER ARCH PIPES IN ENGINE,
OTHER THAN THOSE EQUIPPED WITH COMBUSTION
CHAMBERS, WHICH INTERFERE WITH BOILERMAKERS
hg THE PERFORMANCE OF THEIR WORK, WILL BE RE-
VED.

RupLe 94, BOILERMAKERS OR APPRENTICES
WHEN USING COMPOUND MOTORS WILL BE FURNISHED
SUFFICIENT COMPETENT HELP.

BLAcksMiTHS Speciar Rupes

. QUALIFICATIONS. ANY MAN WHO
HAS SERVED AN APPRENTICESHIP OR WHO HAS HAD
FOUR YEARS VARIED EXPERIENCE AT THE BLACK-
SMITHS TRADE SHALL BE CONSIDERED A BLACK-
SMITH. HE MUST BE ABLE TO TAKE A PIECE OF
WORK PERTAINING TO HIS CLASS, AND WITH OR
WITHOUT THE AID OF DRAWINGS, BRING IT TO A
SUCCESSFUL COMPLETION WITHIN A REASONABLE
LENGTH OF TIME.

RuLe 96. CLASSIFICATION oF WoRK.
BLACKSMITHS WORK SHALL CONSIST OF WELDING,
FORGING, HEATING, SHAFING AND BENDING OF
METAL; TOOL DRESSING AND TEMPERING, SPRING
MAKING, TEMPERING AND REPAIRING, POTASHING,
CASE AND BICHLORIDE HARDENING, FLUE WELDING
UNDER BLACKSMITH FOREMAN; OPERATING FURNACES,
BULLDOZERS, FORGING MACHINES, DROP FORGING
MACHINES, BOLT MACHINES, AND BRADLEY HAMMERS:
HAMMERSMITHS, DROP HAMMERMEN, TRIMMERS, ROLL-
ING MILL OPERATORS, PANTOGRAPH OPERATOR;
OPERATING PUNCHES AND SHEARS DOING SHAPING,
AND FORMING IN -CONNECTION WITH BLACKSMITHS
WORK, OXYACETYLENE, THERMIT AND ELECTRIC
WELDING ON WORK GENERALLY RECOGNIZED AS
BLACKSMITHS ' WORK, AND ALL OTHER WORK GENER-
ALLY RECOGNIZED AS BLACKSMITHS' WORK.

RuLe 97. BrLAcksMITH APPRENTICES. IN-
CLUDE REGULAR AND HELPER APPRENTICES IN cgg-
NECTION WITH THE WORK AS DEFINED IN RuLe 96,

RuLe 98. BiacksmiTH HELPERS. HELPERS’
WORK SHALL CONSIST OF HELPING BLACKSMITHS,
AND APPRENTICES, HEATING, OPERATING STEAM
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HAMMERS, PUNCHE§ AND SHEARS (CUTTING ONLY BAR
STOCK AND SCRAP) DRILL PRESSES AND BOLT CUT-
TERS, STRAIGHTENING OLD BOLTS AND RODS, COLD;
BUILDING FIRES; LIGHTING FURNACES, AND ALL
OTHER WORK PROPERLY RECOGNIZED AS BLACKSMITH
HELPERS = WORK,

RuLe 99, HELPER APPRENTICES. FIFTY PER-
CENT OF THE APPRENTICES MAY CONSIST OF HELPERS
WHO HAVE HAD NOT LESS THAN TWO CONSECUTIVE
YEARS EXPERIENCE IN SHOP ON THE DIVISION WHERE
ADVANCED. WHEN STARTED AS AN APPRENTICE THEY
SHALL RECEIVE JHE MINIMUM MELPERS' RATE OF PAY
FOR THE FIRST 130-DAY PERIOD, WITH THE Di§66-
NATED CENTS PER HOUR INCREASES FOR EACH 15!
DAY PERIOD THEREAFTER, HELPER APPRENTICES
SHALL BE GOVERNED BY THE ?AME LAWS AND RULES
AS REGULAR APPRENTICES. IF AFTER THE FIRST
THREE MONTHS THEY SHOW NO APTITUDE TO LEARN
THE TRADE THEY WILL NOT BE RETAINED AS HELPER
APPRENTICES.

RuLe 100, AprPRENTICES--ScHEDULE oF WoRK.
APPRENTICES SHALL BE GIVEN AN OPPORTUNITY TO
LEARN ALL BRANCHES OF THE TRADE,

THE VARIOUS CLASSES OF WORK ARE DESIGNED
AS A GUIDE AND WILL BE FOLLOWED AS CLOSELY AS
CONDITIONS WILL PERMIT:

65 pAavs--HELPING,

5 pAYS--QPERATING STEAM HAMMER,

5 DAYS--SHAPE CUTTING MACHINE,

0 DAYS--GENERAL LIGHT BLACKSMITHING,

5 DAYS--YORKING WITH CASE HARDENER,
TC.

5 DAYS--WORKING WITH HAMMERSMITH,

5 DAYS--WORKING WITH TOOLDRESSER,

n DAYS—-ELECTRIC AND ACETYLENE WELDING,

0 pAYS--YORKING OUT OF FURNACE ON
FORGING MACHINE,

Ruce 101. Herpers RuiLpine FIRES.
RLACKSMITH HELPERS REQUIRED TO PREPARE OR
BUILD COAL OR COKE FIRES OQOUTSIDE THEIR REGU-
LAR WORKING HOURS, SHALL BE ALLOWED A MINI-
MUM OF TWENTY MINUTES STRAIGHT TIME FOR EACH
FIRE BUILT. HELPERS ASSIGNED TO START OIL
OR GAS FURNACES OUTSIDE THEIR REGULAR WORKING
HOURS WILL RECEIVE ONE AND ONE-HALF TIME FOR
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SUCH SERVICE ON THE MINUTE BASIS.

RuLeE 107. REGULARLY ASSIGNED BLACKSMITHS
AND HELPERS ENGAGED ON RUNNING REPAIR WORK
LOCATED AT ENGINE HOUSES WILL WORK THE SAME
HOURS AS OTHER CRAFTS IN ENGINE HOUSES.

RuLe 103, FurNAce OPERATORS AND HEATERS.
FURNACE OPERATORS (HEATERS) WILL BE ASSIGNED
TO OPERATE FURNACES MAKING OR WORKING MATERIAL
SIX INCHES OR OVER AND HEATING IT FOR FORGE-
MAN .,

HEATERS WILL BE ASSIGNED TO OPERATE FUR-
NACES USED IN CONNECTION WITH FORGING MACHINES
FOUR INCHES AND OVER OR TO HEAT ANY MATERIAL
FOUR INCHES AND OVER TO BE FORGED.

HEATERS WILL ALSO BE ASSIGNED TO HEAVY
FIRES.

WHEN OPERATORS ARE REQUIRED ON OTHER FUR-
NACES, HELPERS WILL BE USED,

RuLe 104, CoaL AND O1L TO BE FURNISHED,
CoAL AND OIL SUITABLE FOR SMITHING PURPOSES
WILL BE FURNISHED WHENEVER POSSIBLE.,

RuLe 105. HAMMER DRIVERS. COMPETENT
STEAM HAMMER DRIVERS WILL BE FURNISHED,

RuLe 136. RoAD YORK. BLACKSMITHS SENT
OUT ON ROAD TO DO BLACKSMITHS WORK WILL BE
ACCOMPANIED BY HELPER WHEN NECESSARY.

Rute 107. DIFFERENTIALS. BLACKSMITHS
WORKING AS HAMMERSMITH HEAVY FURNACE, QUALI-
FIED AND ASSIGNED TO FORGING FROM BILLETS SUCH
ITEMS AS: MAIN AND SIDE RODS, PISTON RODS,
FRAME SECTIONS, LIFT SHAFTS AND MAKING BLOOM
IRON, SHALL RECEIVE 2/.b CENTS PER HOUR ABOVE
THE MINIMUM RATE PAID BLACKSMITHS AT THE POINT
EMPLOYED. SIMILAR RATE TO APPLY TO HAMMER-
SMITHS, AS AND WHEN THE PREPONDERANCE OF THEIR
WORK COMES WITHIN THESE CONFINES.

BLACKSMITHS WORKING OR MAKING MATERIAL
SIX INCHES OR OVER SHALL BE CLASSIFIED AS
HAMMERSMITHS AND SHALL RECEIVE TWELVE (12)
CENTS PER HOUR ABOVE THE MINIMUM RATE PAID




BLACKSMITHS AT THE POINT EMPLOYED.,

BLACKSMITHS WORKING MATERIAL FOUR INCHES
OR OVER SHALL BE CLASSIFIED AS HEAVY FIRE
BLACKSMITHS AND SHALL RECEIVE SIX (b) CENTS
PER HOUR ABOVE THE MINIMUM RATE PAID BLACK-
SMITHS AT THE POINT EMPLOYED,

PANTOGRAPH OPERATORS, TOOLSMéTHS, AND
SPrRING MAKERS SHALL RECEIVE sIX (b) CENTS PER
HOUR ABOVE THE MINIMUM RATE PAID BLACKSMITHS
AT THE POINT EMPLOYED,

HEATERS ON HEAVY FIRES SHALL RECEIVE
TWELVE (12) CENTS PER HOUR ABOVE THE MINIMUM
RATE PAID HELPERS AT POINT EMPLOYED,

HAMMER OPERATORS AND HELPERS WORKING WITH
HAMMERSMITHS OR HEAVY FIRE BLACKSMITHS SHALL
RECEIVE SIX (6) CENTS PER HOUR ABOVE THE MINI-
MUM RATE PAID HELPERS AT THE POINT EMPLOYED,

BULLDOZER HELPERS, QUALIFIED AND REGULAR-
LY ASSIGNED TO ASSIST BULLDOZER OPERATOR,
SHALL RECEIVE SIX (b) CENTS PER HOUR ABOVE
THE MINIMUM RATE PAID HELPERS AT THC POINT
EMPLOYED,

FURNACE OPERATORS (HEATERS) OPERATING
FURNACES FOR HAMMERSMITHS SHALL RECEIVE THE
MINIMUM RATE PAID BLACKSMITHS AT THE POINT
EMPLOYED,

AUTOGENOUS WELDERS SHALL RECEIVE SIX (b)
CENTS PER HOUR ABOVE THE MINIMUM RATE PAID .
BLACKSMITHS AT THE POINT EMPLOYED, AND SHALL
RECEIVE TWELVE (12) CENTS PER HOUR ABOVE THE
MINIMUM RATE PAID BLACKSMITHS AT THE POINT
EMPLOYED FOR WELDING OF LOCOMOTIVE FRAMES,

SHEET MeTAL WoRkERS' SpeciaL RuLEs

RuLe 108, QUALIFICATIONS. ANY MAN WHO
HAS SERVED AN APPRENTICESHIP, OR HAS HAD FOUR
OR MORE YEARS' EXPERIENCE AT THE VARIOUS
BRANCHES OF THE TRADE, WHO IS QUALIFIED AND
CAPABLE OF DOING SHEET METAL WORK OR PIPE
WORK AS APPLIED TO BUILDINGS, MACHINERY,
LOCOMOTIVES, CARS, ETC., WHETHER IT BE TIN,
SHEET IRON, OR SHEET COPPER, WITH OR WITHOUT
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THE AID OF DRAWINGS, AND CAPABLE OF BENDING,
FITTING AND BRAZING OF PIPE, SHALL CONSTITUTE
A SHEET METAL WORKER.

RuLe 109, CLasSIFICATION OF WoRk,
SHEET METAL WORKERS' WORK SHALL CONSIST OF
TINNING, COPPERSMITHING AND PIPEFITTING IN
SHOPS, YARDS, BUILDINGS OR PASSENGER COACHES
AND ENGINES OF ALL KINDS; THE BUILDING,
ERECTING, ASSEMBLING, INSTALLING, DISMAN-
TLING AND MAINTAINING PARTS MADE OF SHEET
COPPER, BRASS, TIN, ZINC, WHITE METAL, LEAD,
BLACK, PLANISHED, PICKLED AND GALVANIZED IRON
oF 10 GAUGE AND LIGHTER, INCLUDING BRAZING,
SOLDERING, TINNING, LEADING, AND BABBITTING
IN CONNECTION WITH SHEET METAL WORKERS ' WORK,
THE BENDING, FITTING, CUTTING, THREADING,
BRAZING, CONNECTING AND DISCONNECTING OF AIR,
WATER, GAS, OIL AND STEAM PIPES; THE OPERA-
TION OF RABBITT FIRES; OXYACETYLENE, THERMIT
AND ELECTRIC WELDING ON WORK GENERALLY RECOG-
NIZED AS SHEET METAL WORKERS' WORK, AND ALL
OTHER WQRK GENERALLY RECOGNIZED AS SHEET METAL
WORKERS' WORK,

RuLe 110, MoLDERs. MOLDERS’' WORK SHALL
CONSIST OF GENERAL FLOOR, BENCH AND MACHINE
MOLDING FOR IRON, BRASS, ALUMINUM CASTINGS
FROM SPECIAL PATTERNS, INCLUDING CORE MAKING;
MAKING JOURNAL BRASSES, HUB PLATES, LINERS AND
LINING, PREPARING AND HEATING LADLES, PREPAR-
ING AND CHARGING FURNACE, AND ALL OTHER WORK
GENERALLY RECOGNIZED AS MOLDERS' WORK.

RuLe 111, MoipeEr HELPERS. HELPERS' WORK
SHALL CONSIST OF HELPING MOLDERS, AND APPREN-
TICES; CLAMPING MOLDS, PREPARING SAND, CHIP-
PING AND GRINDING CASTINGS, PREPARING BABBITT
FOR LINING, PREPARING AND POURING LATERAL ON
FACE OF DRIVING BOXES AND TRUCK BOXES, AND ALL
3TEER WORK GENERALLY RECOGNIZED AS HELPERS

ORK.,

RuLe 112. SHeEeT MeTAL WoORKER APPRENTICES.
INCLUDE REGULAR AND HELPER APPRENTICES IN CON-
NECTION WITH THE WORK AS DEFINED IN RuLe 109,

RULE 115, SHEeT MetaL WorkeR HELPERs.
HELPERS WILL ASSIST SHEET METAL WORKERS AND

APPRENTICES IN PERFORMING THEIR WORK,




li, ProTECTION FOR EMPLOYES,
SHEET METAL WORKERS SHALL NOT APPLY, REMOVE
OR REPAIR PIPES UNDER PRESSURE WHERE THERE IS
A QUESTION OF SAFETY INVOLVED,

PuLe 115, RoAD WoRK. SHEET METAL
WORKERS WILL BE SENT OUT ON LINE OF ROAD AND
TO OUTLYING POINTS, WHEN THEIR SERVICES ARE
REQUIRED, BUT NOT FOR SMALL, UNIMPORTANT
RUNNING REPAIR JOBS,

Ru 16, Agsxegmgml oF_RUNNING REPAIR
Force 10 DéAﬁ WORK, OHEET METAL WORKERS AS-

SIGNED TO RUNNING REPAIRS SHALL NOT BE RE-
QUIRED TO WORK ON DEAD WORK AT POINTS WHERE
DEAD WORK FORCES ARE MAINTAINED, EXCEPT WHEN
THERE IS NOT SUFFICIENT RUNNING REPAIRS TO
KEEP THEM BUSY.

Ru 17. AssieNMENT oF Deap Work Force
10 RUNNING REPAIRS. UDEAD WORK FORCES WILL NOT
BE ASSIGNED TO PERFORM RUNNING REPAIR WORK
EXCEPT WHEN THE REGULARLY ASSIGNED RUNNING
REPAIR FORCES ARE UNABLE TO GET ENGINES OUT

IN TIME TO PREVENT DELAY TO TRAIN MOVEMENT.

RuLe 118, HELPER APPRENTICES. FIFTY
PERCENT OF THE APPRENTICES MAY BE SELECTED
FROM HELPERS OF THE CRAFT WHO HAVE HAD NOT
LESS THAN TWO CONSECUTIVE YEARS' EXPERIENCE
AS SHEET METAL WORKER HELPER AT THE POINTS
WHERE EMPLOYED. HELPER APPRENTICES WILL RE-
i IVE THE MINIMUM HELPERS' RATE FOR THE FIRST

J-DAY PERIOD, WITH THE DESIGNATED CENTS PER
HOUR INCREASES FOR EACH 130-DAY PERIOD THERE-
AFTER. [F AFTER THE FIRST THREE MONTHS THEY
SHOW NO APTITUDE TO LEARN THE TRADE THEY WILL
NOT BE RETAINED AS HELPER APPRENTICES.

RurLe 119, APPRENTICES--ScHEDULE oF WoRK.
APPRENTICES SHALL BE GIVEN ‘AN OPPORTUNITY OF
LEARNING ALL BRANCHES OF THE TRADE. [HE
VARIOUS CLASSES OF WORK ARE DESIGNED AS A
GUIDE AND WILL BF FOLLOWED AS CLOSELY AS CON-
DITIONS WILL PERMIT:

130 pays--{ELPING,
150 DAYS--LIGHT PIPE WORK,
0 DAYS--TINNING, BABBITTING AND BRAZ-
ING, LAYING OUT AND FORMING,
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| %60 DAYS--ENGINE AND CAR WORK,

| 60 DAYS--GENERAL WORK, INCLUDING THREE
MONTHS~ EXPERIENCE WITH THE
OXYACETYLENE TORCH,

HELPER APPRENTICES WILL START ON THE
THIRD PERIOD'S CLASSIFICATION OF WORK,

Rure 120, . AuToGENOUS

WELDERS SHALL RECEIVE SIX CENTS PER HOUR
ABOVE THE MINIMUM RATE PAID SHEET METAL
WORKERS AT POINT EMPLOYED, DOES NOT INCLUDE
THE USE OF OXYACETYLENE EQUIPMENT FOR BRAZING,
BENDING OR SOLDERING.

L AT POINTS WHERE SHEET METAL WORKERS ARE
g EQUIRED TO INSPECT ENGINES AND TO SWEAR TO
EDERAL REPORTS COVERING SUCH INSPECTIONS,

THEY ARE TO BE PAID SIX (6) CENTS PER HOUR
ABOVE THE MINIMUM RATE PAID SHEET METAL
WORKERS AT THE POINT EMPLOYED FOR THE DAYS
FOR WHICH SUCH INSPECTIONS ARE MADE,

ELecTRICAL WORKERS' SPECIAL RULES

. . ANY MAN WHO
HAS SERVED AN APPRENTICESHIP OR WHO HAS HAD
FOUR YEARS’ PRACTICAL EXPERIENCE IN ELECTRI-
CAL WORK AND IS COMPETENT TO EXECUTE SAME TO
A SUCCESSFUL CONCLUSION WITHIN A REASONABLE
TIME WILL BE RATED AS AN ELECTRICAL WORKER.

AN ELECTRICIAN WILL NOT NECESSARILY BE
AN ARMATURE WINDER.

RuLg 122. CLASSIFICATION OF ELECTRICIANS,

ELECTRICIANS’ WORK SHALL INCLUDE ELECTRICAL
WIRING, MAINTAINING, REPAIRING, REBUILDING,
INSPECTING AND INSTALLING OF ALL GENERATORS,
SWITCHBOARDS, METERS, MOTORS AND CONTROLS,
RHEOSTATS AND CONTROLS, STATIC AND ROTARY
TRANSFORMERS, MOTOR GENERATORS, ELECTRIC HEAD-
LIGHTS AND HEADLIGHT GENERATORS, ELECTRIC
| WELDING MACHINES, STORAGE BATTERIES (WORK TO
| BE DIVIDED BETWEEN ELECTRICIANS AND HELPERS
AS MAY BE AGREED UPON), AXLE LIGHTING EQUIP-
MENT, ALL INSIDE TELEGRAPH AND TELEPHONE
EQUIPMENT, ELECTRIC CLOCKS AND ELECTRIC
LIGHTING FIXTURES, WINDING ARMATURES, FIELDS,
MAGNET COILS, ROTORS, TRANSFORMERS AND START-
ING COMPENSATORS; INSIDE AND OUTSIDE WIRING

4y



AT SHOPS, BUILDINGS, YARDS AND ON STRUCTURES
?ND ALL CONDUIT WORK IN CONNECTION THEREWITH,
E%CEPT OUTSIDE WIRING PROVIDED FOR IN RULE
123) STEAM AND ELECTRIC LOCOMOTIVES, PASSEN-

GER TRAIN AND MOTOR CARS, ELECTRIC TRACTORS
AND TRUCKS; INCLUDE CABLE SPLICERS, HIGH-
TENSION POWER HOUSE AND SUBSTATION OPERATORS,
HIGH TENSION LINE MEN, MAINTENANCE OF AUTO-
MATIC TRAIN CONTROL, AUTOMATIC CAB SIGNAL
EQUIPMENT AND ALL OTHER WORK PROPERLY RECOG-
NIZED AS ELECTRICIANS WORK.

Rupe 123

LINEMEN'S WORK SHALL CONSIST OF THE BUILDING,
REPAIRING AND MAINTAINING OF POLE LINES AND
SUPPORTS FOR SERVICE WIRES AND CABLES; CAT-
ENARY AND MONORAIL CONDUCTORS; TROLLEY AND
FEED WIRES, OVERHEAD AND UNDERGROUND, TO-
GETHER WITH THEIR SUPPORTS, MAINTAINING, IN-
SPECTING, AND INSTALLING THIRD RAIL AND
CABLES FOR THIRD RAIL THAT CARRY CURRENT TO
OR FROM THIRD RAIL AND TRACK RAIL; PIPE LINES
OR CONDUITS FOR THESE CABLES, BONDING OF
THIRD RAIL OR CABLES; ALL OUTSIDE WIRING IN
YARDS AND OTHER WORK PROPERLY RECOGEIZED AS-
LINEMEN'S WORK NOT PROVIDED FOR IN RuLe 122.

SIGNAL MAINTAINERS WHO FOR FIFTY PERCENT
OR MORE OF EHEIR Iége PERFORM WORK AS DEFINED
IN RuLEs 122 AND . .

MEN EMPLOYED AS GENERATOR ATTENDANTS,
MOTOR ATTENDANTS (NOT INCLUDING WATER SERVICE
MOTORS), AND SUBSTATION ATTENDANTS WHO START,
STOP, OIL AND KEEP THEIR EQUIPMENT CLEAN AND
CHANGE AND ADJUST BRUSHES FOR THE PROPER RUN-
NING OF THEIR EQUIPMENT, POWER SWITCHBOARD
OPERATORS, COAL PIER CAR DUMPERS AND COAL
PIER CCNVEYOR CAR OPERATORS IN CONNECTION
WITH LOADING AND UNLOADING VESSELS.

THIS TO INCLUDE OPERATORS OF ELECTRIC
TRAVE%bNG CRANES, CAPACITY 40 TONS AND OVER,
ALSO TONS CAPACITY AND OVER WITH TWO

- CARRIAGES.,

RuLe 124, CLASSIFICATION OF GROUNDMEN.
GROUNDMEN S WORK SHALL CONSIST OF ASSISTING
LINEMEN IN THEIR DUTIES WHEN SAID WORK IS

PERFORMED ON THE GROUND.
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ELECTRIC CRANE OPERATORS FOR CRANES OF
LESS THAN 40 TON CAPACITY, AND ASSIGNED PORT-
ABLE CRANE OPERATORS WHERE THE OPERATORS MAKE
RUNNING REPAIRS INCLUDING CLEANING, LUBRI-
CATING AND CHARGING. |

Rute 125, ErEcTRICAL WORKERS APPRENTICES.

INCLUDE REGULAR AND HELPER APPRENTICES IN 582'

NECTION WITH THE WORK AS DEFINED IN
AND 1753,

Ruie 126, ELEcTrRicAL WoRKER HELPERS.
EMPLOYES REGULARLY ASSIGNED AS HELPERS TO
ASSIST ELECTRICAL WORKERS AND APPRENTICES,
INCLUDING ELECTRIC LAMP TRIMMERS WHO DO NO
MECHANICAL WORK, ALSO TO PERFORM SUCH BATTERY

WORK AS MAY BE AGREED UPON AS BEING HELPERS'
WORK.,

RuLe 127. HeLPER APPRENTICES. FIFTY
PERCENT OF THE APPRENTICES MAY CONSIST OF

ELECTRICAL WORKER HELPERS WHO HAVE HAD TWO
YEARS CONSECUTIVE SERVICE AT THE POINT WHERE
EMPLOYED,

RULE %28. REG A CES--S U
OF WORK. APPRENTICES SHALL BE GIVEN AN OP-

PORTUNITY OF LEARNING ALL BRANCHES OF THE
TRADE., THE VARIOUS CLASSES OF WORK ARE DE-
SIGNED AS A GUIDE AND WILL BE FOLLOWED AS
CLOSELY AS THE CONDITIONS WILL PERMIT:

ULES

260 DAYS--INSIDE WIRING AND ELECTRIC
REPAIRING,

130 pAYS--0UTSIDE LINE WORK,
DAYS--LOCOMOTIVE HEADLIGHT WORK,
DAYS--(UAR LIGHTING DEPARTMENT,

0 DAYS--ARMATURE WINDING,
60 DAYS--GENERAL ELECTRICAL WORK.

HELPER APPRENTICES WiLL SERVE 130 DAYS ,
ON EACH CLASSIFICATION OF REGULAR APPRENTICES
SCHEDULE, |

RULE g29. H A --ScH
OF WorRK. HELPER APPRENTICES WILL RECEIVE THE

MINIMUM HELPERS' RATE FOR THE FIRST 130-pDAY
PERIOD, WITH THE DEi%GNATED CENTS PER HOUR
iNCREASES FOR EACH 0-DAY PERIOD THEREAFTER.
F WITHIN THREE MONTHS THEY SHOW NO APTITUDE

hWC

e ——— e



TO LEARN THE TRADE, THEY WILL NOT BE RETAINED
AS HELPER APPRENTICES.

RuLe 130, LABORERS OR SIMILAR CLASS OF
WORKMEN SHALL NOT BE PERMITTED T0 DO HELPERS
WORK AS OUTLINED IN RULE 12b, IF REGULAR
ELECTRICAL WORKER HELPERS ARE AVAILABLE.

RuLe 131. EMPLOYES ENGAGED IN THE
HANDLING OF STORAGE BATTERIES AND MIXING ACID
WILL BE PROVIDED WITH ACID PROOF RUBBER
GLOVES, HIP BOOTS AND APRONS,

Rure 132. D . AuToGENOUS
WELDERS SHALL RECEIVE SIX %t) CENTS PER HOUR

ABOVE THE MINIMUM RATE PAID ELECTRICAL
WORKERS AT POINT EMPLOYED.

ARMATURE WINDERS QUALIFIED AND REGULARLY
ASSIGNED TO RECONNECTING MOTORS OR GENERATORS
FOR CHANGE OF VOLTAGE AND SPEED; REWINDING
ARMATURES, ROTORS, STATORS AND TRANSFORMERS,
AND SIMILAR WORK SHALL RECEIVE sIX (&) CENTS
PER HOUR ABOVE THE MINIMUM RATE PAID ELEC-
TRICIANS AT POINT EMPLOYED.

AT POINTS WHERE ELECTRICIANS ARE RE-
QUIRED TO INSPECT ENGINES AND TO SWEAR TO
FEDERAL REPORTS COVERING SUCH INSPECTIONS,
THEY ARE TO BE PAID SIX (&) CENTS PER HOUR
ABOVE THE MINIMUM RATE PAID ELECTRICAL
WORKERS AT THE POINT EMPLOYED FOR THE DAYS
FOR WHICH SUCH INSPECTIONS ARE MADE.

CARMEN's Special RulEs

RuLe 133, QUALIFICATIONS. ANY MAN WHO
HAS SERVED AN APPRENTICESHIP OR WHO HAS HAD

FOUR YEARS' PRACTICAL EXPERIENCE AT CARMEN'S
WORK, AND WHO WITH THE AID OF TOOLS, WITH OR
WITHOUT DRAWINGS, CAN LAY OUT, BUILD OR PER-
FORM THE WORK OF HIS CRAFT OR OCCUPATION IN
A MECHANICAL MANNER, SHALL CONSTITUTE A
CARMAN ,

RyLE 134, CLASSIFICATION OF WORK.

CARMEN"S WORK SHALL CONSIST OF BUILDING,
MAINTAINING, DISMANTLING (EXCEPT ALL WOOD
FREIGHT TRAIN CARS), PAINTING, UPHOLSTERING
AND INSPECTING ALL PASSENGER AND FREIGHT
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CARS, BOTH WOOD AND STEEL, PLANING MILL,
CABINET AND BENCH CARPENTER WORK, PATTERN

AND FLASK MAKING AND ALL OTHER CARPENTER

WORK IN SHOPS AND YARDS, EXCEPT WORK GENER-
ALLY RECOGNIZED AS BRIDGE AND BUILDING
DEPARTMENT WORK; ELEGCTRO-PLATING AND LOCK-
SMITH S WORK; CARMEN S WORK IN BUILDING AND
REPAIRING MOTOR CARS, LEVER CARS, HAND CARS
AND STATION TRUCKS, BUILDING, REPAIRING AND
REMOVING AND APPLYING LOCOMOTIVE CABS, PILOTS,
PILOT BEAMS, RUNNING BOARDS, FOOT AND HEAD-
LIGHT BOARDS, TENDER FRAMES AND TRUCKS, PIPE
AND INSPECTION WORK IN CONNECTION WITH AIR
BRAKE EQUIPMENT OF FREIGHT CARS; APPLYING
PATENTED METAL ROOFING; OPERATING PUNCHES AND
SHEARS, DOING SHAPING AND FORMING, WORK DONE
WITH HAND FORGES AND HEATING TORCHES IN CON-
NECTION WITH CARMEN S WORK, PAINTING, VARNISH-
ING, SURFACING, DECORATING, LETTERING, CUT-
TING OF STENCILS AND REMOVING PAINT (NOT IN-
CLUD%NG USE OF SAND BLAST MACHINES OR REMOVING
VATS); ALL OTHER WORK GENERALLY RECOGNIZED AS
PAINTERS  WORK UNDER THE SUPERVISION OF THE
LOCOMOTIVE AND CAR DEPARTMENTS, EXCEPT THE
APPLICATION OF BLACKING TO FIRE AND SMOKE
BOXES OF LOCOMOTIVES IN ENGINEHOUSES; JOINT
CAR INSPECTORS, CAR INSPECTORS, SAFETY APPLI-
ANCE AND TRAIN CAR REPAIRERS; OXYACETYLENE,
THERMIT AND ELECTRIC WELDING ON WORK GENERALLY
RECOGNIZED AS CARMEN S WORK, AND ALL OTHER
WORK GENERALLY RECOGNIZED AS CARMEN S WORK.

Rure 135, CARMEN APPRENTICES. INCLUDE
REGULAR AND HELPER APPRENTICES IN CONNECTION

WITH THE WORK AS DEFINED IN RuLE 134,

. . EMPLOYES REG-
ULARLY ASSIGNED TO HELP CARMEN AND APPRENTICES,
EMPLOYES ENGAGED IN WASHING AND SCRUBBING THE
INSIDE AND OUTSIDE OF PASSENGER COACHES PRE-
PARATORY TO PAINTING, REMOVING OF PAINT ON
OTHER THAN PASSENGER CARS PREPARATORY TO
PAINTING, SAND BLASTING, CAR OILERS AND PACK-
ERS, STOCK KEEPERS, TOOL ROOM ATTENDANT (CAR
DEPARTMENT), OPERATORS OF BOLT THREADERS, NUT
TAPPERS, D?ILL PRESSES, AND PUNCH AND SHEAR
OPERATORS (CUTTING ONLY BAR STOCK AND SCRAP)
HOLDING ON RIVETS, STRIKING CHISEL BARS, SIDE
SETS, AND BACKING OUT PUNCHES, USING BACKING
HAMMER AND SLEDGES IN ASSISTING CARMEN IN
STRAIGHTENING METAL PARTS OF CARS, REBRASSING
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OF CARS IN CONNECTION WITH OILERS' DUTIES,
CLEANING JOURNALS, REPAIRING STEAM AND AIR
HOSE, ASSISTING CARMEN IN ERECTING SCAFFOLDS,
AND ALL OTHER WORK GENERALLY RECOGNIZED AS
CARMEN HELPERS’ WORK, SHALL BE CLASSED AS
HELPERS,

Ru 3/, WRECKING CREWS. REGULARLY
ASSTGNED WRECKING CREWS, NOT INCLUDING EN-
GINEERS, WILL BE COMPOSED OF CARMEN, AND WILL
BE PAID FOR SUCH SERVICE UNDER RuLe 10.

MEALS AND LODGING WILL BE PROVIDED BY
THE COMPANY WHILE CREWS ARE ON DUTY IN WRECK-
ING SERVICE.

WHEN NEEDED, MEN OF ANY CLASS MAY BE
TAKEN AS ADDITIONAL MEMBERS OF WRECKING CREWS
TO PERFORM DUTIES CONSISTENT WITH THEIR
CLASSIFICATION,

RuLe 138, WHEN WRECKING CREWS ARE
CALLED FOR WRECKS OR DERAILMENTS OUTSIDE OF
YARD LIMITS, A SUFFICIENT NUMBER OF THE
REGULARLY _ASSIGNED CREW WILL ACCOMPANY THE
OUTFIT., FOR WRECKS OR DERAILMENTS WITHIN
YARD LIMITS, SUFFICIENT CARMEN WILL BE CALLED
TO PERFORM THE WORK,

INSPECTORS, EMPLOYES ASSIGNED
TO INSPECTING MUST BE ABLE TO SPEAK AND WRITE

THE ENGLISH LANGUAGE, AND HAVE A FAIR KNOW-
kEDGE ofF THE A,A,R, (AssocIATION oF AMERICAN
AILROADS) RULES AND SAFETY APPLIANCE LAWS.

RuLe 140, INSPECTORS AND OTHER CARMEN
IN TRAIN YARDS WILL NOT BE REQUIRED TO TAKE
RECORD, FOR CONDUCTING TRANSPORTATION PURPOSES,
OF SEALS, COMMODITIES, OR DESTINATION OF CARS,
WHERE RECORD CLERKS, YARDMASTERS, AGENTS OR
YARD CLERKS ARE EMPLOYED.

SAFETY AppLIANCE MEN. Men
ASSIGNED TO FOLLOW INSPECTORS IN YARDS TO
MAKE SAFETY APPLIANCE AND LIGHT RUNNING RE-
PAIRS, SHALL NOT BE REQUIRED TO WORK ON CARS
TAKEN FROM TRAINS TO REPAIR TRACKS EXCEPT
WHEN THERE IS NOT SUFFICIENT WORK IN TRAIN
YARDS TO FULLY OCCUPY THEIR TIME.
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1] P 1
SWITCHES OF REPAIR TRACKS WILL BE KEPT LOCKED
WITH SPECIAL LOCKS, AND MEN WORKING ON SUCH
TRACKS SHALL BE NOTIFIED BEFORE ANY SWITCHING
IS DONE, COMPETENT PERSON WILL BE REGULARLY
ASSIGNED TO PERFORM THIS DUTY AND HELD RESPON-
SIBLE FOR SEEING THAT IT IS PERFORMED PROPERLY,

RuLe 143, TRAINS OR CARS WHILE BEING
INSPECTED OR WORKED ON BY TRAIN YARD MEN, WILL
BE PROTECTED BY BLUE FLAG BY DAY AND BLUE
LIGHT BY NIGHT, WHICH WILL NOT BE REMOVED EX-
CEPT BY MEN PLACING SAME,

RuLe 144, OnE Man Points. A “oNE-MAN"
POINT IS AN OUTLYING POINT WHERE THERE IS
EMPLOYED ONE CARMAN DAY, AND ONE NIGHT, OR
WHERE THERE IS ONLY ONE CARMAN EMPLOYED,
CARMEN STATIONED AT ONE-MAN POINTS SHALL BE
PAID BY THE HOUR AND UNDER THE RULES GOVERN-
ING RUNNING REPAIR FORCES, EXGEPT THAT THE
EIGHT HOUR CONSTITUTING A DAY 'S WORK MAY BE
WORKED WITHIN A SPREAD OF TEN CONSECUTIVE
HOURS .

RuLe 145. CraYons, Toors. CRAYONS,
SOAPSTONES, MARKING PENCILS, TOOL HANDLES,
SAW FILES, MOTOR BITS, BRACE BITS, COLD
CHISELS, BARS, STEEL WRENCHES, STEEL SLEDGES,
HAMMERS (NOT CLAW HAMMERS), REAMERS, DRILLS,
TAPS, DIES, LETTERING AND STRIPING PENCILS
AND BRUSHES WILL BE FURNISHED BY THE LOMPANY.

RuLE 146, WHEN NECESSARY TO REPAIR CARS
ON THE ROAD OR AWAY FROM THE SHOPS, CARMEN,
AND HELPER WHEN NECESSARY, WILL BE SENT OUT
TO PERFORM SUCH WORK AS PUTTING IN COUPLERS,
DRAFT RODS, DRAFT TIMBERS, ARCH BARS, CENTER
PINS, PUTTING CARS ON CENTER, TRUSS RODS, AND
WHEELS, AND WORK OF SIMILAR CHARACTER.

RuLe 147, SHOPS, REPAIR YARDS, AND TRAIN
YARDS, WHERE CARMEN ARE EMPLOYED, SHALL BE
KEPT CLEAN OF ALL RUBBISH,

Ru 48, APPRENTIICES. REGULAR APPREN-
TICESHIPS WILL BE ESTABLISHED IN ALL BRANCHES
OF THE TRADE. APPRENTICES SHALL BE GOVERNED

Y THE GENERAL RULES GOVERNING APPRENTICES.,
HEY WILL BE GIVEN AN OPPORTUNITY TO LEARN
THE TRADE,
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Rure 149. HELPER APPRENTICES. FIFTY
PERCENT OF THE APPRENTICES MAY BE SELECTED
FROM CARMEN'S HELPERS WHO HAVE HAD NOT LESS
THAN TWO CONSECUTIVE YEARS' EXPERIENCE AT THE
POINT EMPLOYED AT THE TIMﬁ APPLICATION FOR
APPRENTICESHIP IS MADE. HELPER APPRENTICES
SHALL BE GOVERNED BY THE SAME LAWS AND RULES
AS REGULAR APPRENTICES, HELPER APPRENTICES
SHALL RECEJVE THE MINIMUM HELPERS' RATE FOR
THE FIRST 130-DAY PERIOD, WITH THE DESIGNATED
CENTS PER HOUR INCREASE EACH SUCCEEDING_ 130-
DAY PERIOD, UNIIL THEY HAVE SERVED Six 130-
DAY PERIODS. |F AFTER THE FIRST THREE MONTHS
THEY DO NOT SHOW AN APTITUDE TO LEARN THE
TRADE THEY WILL NOT BE RETAINED AS HELPER
APPRENTICES,

RuLe 150, PAI?IER REGULAR APPRENTICES--
SCHEDULE OF WoRK. THE FOLLOWING SCHEDULE FOR
REGULAR APPRENTICES, PAINTER, SHOWING THE
DIVISION OF TIME ON THE VARIOUS CLASSES OF
WORK, IS DESIGNED AS A GUIDE AND WILL BE

FOLLOWED AS CLOSELY AS THE CONDITIONS WILL
PERMIT:

DAYS--FREIGHT CAR PAINTING,
DAYS--(COLOR ROOM, MIXING PAINT,
DAYS--GENERAL LOCOMOTIVE PAINTING,
DAYS--PAINTING, PASSENGER EQUIPMENT,
DAYS--LETTERING, STRIPING, VARNISH-
ING AND SUCH LAYING OUT AND
DESIGNING AS THE SHOP AFFORDS.

RuLe 151, Pal HELPER APPRENTICES--
SCHEDULE OF WoRkK, iHE FOLLOWING SCHEDULE FOR
HELPER APPRENTICES, PAINTER, SHOWING THE
DIVISION OF TIME ON THE VARIOUS CLASSES OF
WORK, 1S DESIGNED AS A GUIDE AND WILL BE
FOLLOWED AS CLOSELY AS THE CONDITIONS WILL
PERMIT:

NN tp—
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DAYS-~-FREIGHT CAR PAINTING,

DAYS--COLOR RONM, MIXING PAINT,

' DAYS--GENERAL LOCOMOTIVE PAINTING,

DAYS--PAINTING, PASSENGER EQUIPMENT,

DAYS--LETTERPING, STRIPING, VARNISH-
ING AND SUCH LAYING OUT AND
DESIGNING AS THE SHOP AFFORDS.

RULE 15%. CARMEN REGULAR APPRENTICES--
SCHEDULE OF WORK. THE FOLLOWING SCHEDULE FOR
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REGULAR APPRENTICES, SHOWING THE DIVISION OF
TIME ON THE VARIOUS CLASSES OF WORK, IS
DESIGNED AS A GUIDE AND WILL BE FOLLOWED AS
CLOSELY AS THE CONDITIONS WILL PERMIT:

390 pAYS--GENERAL FREIGHT WORK, WOOD AND

TEEL,
130 pAYS--AIR BRAKE WORK,
DAYS--MILL MACHINE WORK,

90 pAYS--GENERAL COACH WORK, WOOD AND
STEEL, INSPECTING AND WELDING,

WHERE SUFFICIENT PASSENGER CAR DEPARTMENT
WORK IS NOT AVAILABLE WITHOUT EXCEEDING THE
REGULAR RATIO OF APPRENTICES IN THE PASSENGER
CAR DEPARTMENT, APPRENTICES WILL COMPLETE
THEIR APPRENTICESHIP IN THE FREIGHT CAR
DEPARTMENT .

R . CARMEN HELPER APPRENTICES--
S&u&nﬁﬁtﬁﬁ%%égax. HE FOLLOWING SCHEDULE FOR

HELPER APPRENTICES, SHOWING THE DIVISION OF
TIME ON THE VARIOUS CLASSES OF WORK, IS
DESIGNED AS A GUIDE AND WILL BE FOLLOWED AS
CLOSELY AS THE CONDITIONS WILL PERMIT:

260 DAYS--GENERAL FREIGHT WORK, WOOD AND

TEEL,
130 DAYS"-§IR BRAKE WORK,
0 pAYS--MILL MACHINE WORK, :
260 DAYS--GENERAL COACH WORK, WOOD AND
STEEL, INSPECTING AND WELDING,

WHERE SUFFICIENT PASSENGER CAR DEPARTMENT
WORK IS NOT AVAILABLE WITHOUT EXCEEDING THE
REGULAR RATIO OF APPRENTICES IN THE PASSENGER
CAR DEPARTMENT, APPRENTICES WILL COMPLETE
THEIR APPRENTICESHIP IN THE FREIGHT CAR
D?PARTMENT.

RuLe 154, IN THE EVENT OF NOT BEING
ABLE TO EMPLOY CARMEN WITH FOUR YEARS
EXPERIENCE, REGULAR AND HELPER APPRENTICES
WILL BE ADVANCED TQ CARMEN IN ACCORDANCE NITH
THEIR SENIORITY, IF MORE MEN ARE NEEDED
HELPERS WILL BE PROMOTED, IF THIS DOES NOT
PROVIDE SUFFICIENT MEN TO DO THE WORK, MEN
WHO HAVE HAD EXPERJENCE IN THE USE OF TOOLS
MAY BE EMPLOYED. [HEY WILL NOT BE RETAINED
IN SERVICE WHEN FOUR-YEAR CARMEN BECOME
AVAILABLE,
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NOTE: HELPERS ADVANCED AS ABOVE WILL
RETAIN THEIR SENIORITY AS HELPERS,

RuLe 155. DlEEERENll%t§. AUTOGENOUS
WELDERS SHALL RECEIVE SIX CENTS PER HOUR

ABOVE THE MINIMUM RATE PAID CARMEN AT POINT
EMPLOYED.,

Rute 156, CoacH CLeANERS. CoACH CLEANERS
WILL BE INCLUDED IN THIS AGREEMENT AND RECEIVE
OVERTIME AS PROVIDED HEREIN. COACH CLEANERS
AT OUTLYING POINTS MAY BE WORKED EIGHT HOURS
ITHIN A PERIOD OF TEN CONSECUTIVE HOURS.
HEY MAY BE ASSIGNED TO ANY OTHER UNSKILLED
WORK DURING THEIR EIGHT HOUR PERIOD OF SERVICE.

Rute 157. M Pay:
ER
OUR
MACHINISTS ] ] ] ] (I | [] ] ] ] ] ] ] ] |$9'Hq
OILERMAKERS | I Y T Y T R I IR R N BN N SR | ;'Oq
LACKS ITHS ] ] [ | ] ] ] ] 1 [ | [ | ] 'Oq
HEET ETAL WORKERS 1 ] [] ] ] [] 7'Oq
LECTRICAL WORKERS COVERED BY RULE ' 7.0@
LECTRICAL WORKERS COVERED BY RULE ' 6-2
LECTRICAL WORKERS COVERED BY RULE ' 6.61

CARMEN (PASSENGER CAR WORK, INCLUDING
UPHOLSTERERS, PATTERN MAKERS, AIR
BRAKE MEN-PASSENGER, LOCOMOTIVE CAR-
PENTERS, LOCOMOTIVE AND PASSENGER CAR
PAINTERS, AND LOCOMOTIVE TENDER TRUCK-
MEN-PASSENGER CARMEN) . . v e oe e 7,08
CARMEN (FREIGHT CAR WORK, INCLUDING
FREIGHT CAR PAINTERS AND LOCOMOQTIVE

TENDER TRUCKMEN-FREIGHT CARMEN) . ., . 0.98
CAR INSPECTORS (FREIGHT AND PASSENGER) . 6,98
EiPERS; ALL CRAFTS-- .

ST YEAR I I I I I e 5|O
OVER ONE YEAR '« v v + o ¢ v v o + s+ 5.9
COACH CLEANERS v « v & s v o+ s v « 4 0« + 5,5

APPRENTICES (ALL crRAFTS) 1/ REGULAR H%LPER
ST % DAYS + +« + « » + » .+ 5,10 9
ND DAYS + &« v v 1 & 4 4 5.%4 5.93
RD 120 DAYS « « v v v v . . D.38 5.9
éTH i ODAYS v v v v v v 4 ;.43 6.03
TH DAYS [ ] [ ] L] ] [ ] [ ] [ ] [ ] [ ] . ' ]
9TH § DAYS v v 4 & v 4 4 §.g7 8.82
TH % DAYS + + + v + + + » D./0 Cee
8H 130 pAYS v « v + + « . . 5,82 Cre
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1/ NoTe: MacHinisT CRAFT ONLY, PERIODS ARE
2 DAYS; REGULAR APPRENTICES-D
PERIODS; HELPER APPRENTICES-U
PERIODS.

RATES OF PAY Rg;tECT BAE&C RATE OF PAY
IN EFFECT Jury 1, 1 PLUS CENTS PER HOUR
COST-OF-LIVING ALLOWANCE AS PROVIDED BY
NATT1ONAL AGREEMENTS.,

RuLe 158, THE RAILROAD COMPANY WILL HAVE
PRINTED IN BOOK FORM, COPIES OF THIS AGREEMENT
AND FURNISH A COPY TO EACH EMPLOYE AFFECTED.

Ru 9. EXCEPT AS PROVIDED FOR UNDER
THE SPECIAL RULES OF EACH CRAFT, THE GENERAL
RULES SHALL GOVERN IN ALL CASES.

%gLﬁmlﬁ_. é% AGREEMENT SHALL BE EFFEC-
Tive NoveMBER 1, 1976, AND SHALL CONTINUE IN

EFFECT UNTIL IT IS CHANGED IN ACCORDANCE WITH
THE PROVISIONS OF THE RarLway Lapor AcT,

ALL MEMORANDA OF AGREEMENT AND/OR LETTERS
OoF UNDERSTANDING IN EFFECT PRIOR TO THE EFFEC-
TIVE DATE OF THIS SCHEDULE AGREEMENT NOT
SPECIFICALLY SUPERSEDED BY PROVISIONS OF THIS
AGREEMENT REMAIN IN EFFECT.

IN PRINTING THIS AGREEMENT TO INCLUDE
APPLICABLE PARTS OF THE SEVERAL NATIONALLY
NEGOTIATED AGREEMENTS AND OTHER MEMORANDA NOW
IN EFFECT, IT WAS NOT THE INTENT OF THE
PARTIES SIGNATORY HERETO TO CHANGE, OR MODIFY,
THE APPLICATION AND/OR INTERPRETATION THEREOF,
SHOULD A DISPUTE ARISE THROUGH THE OMISSION
OF, OR SLIGHT CHANGE IN, LANGUAGE USED IN THE
ORIGINAL NATIONAL AGREEMENT OR OTHER MEMO-
RANDA, THE ORIGINAL LANGUAGE SHALL BE CON-
TROLLING, UNLESS OR UNTIL SAID LANGUAGE HAS
BEEN SUBSEQUENTLY CHANGED, REVISED, OR
CANCELED BY AGREEMENT OR INTERPRETATION
BETWEEN THE PARTIES INVOLVED,

For THE UntoN Paciric RarcLroap CoMpANY:

R. D. ROSENBOHM
DirecTorR oF LABOR RELATIONS-SHOP CRAFTS
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FOR THE EMPLOYES:

E. ALLBERY
ENERAL CHAIRMAN,
NTERNATIO AL ASSOCIATION OF MACHINISTS AND
EROSPACE ORKERS
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APPENDIX 1

AGREEMENT
BETWE N THE
UN1oN PACIFIC LROAD COMPANY
OREGON SHORT & AILROAD CoMPANY
EEGON WASHINGTON AILROAR & NavicaTion Co.
0S ANGELES & SALT LAKE RAILROAD COMPANY
ALSO
THE St. JosepPH AND GranD IsrLanp Rarrway Co.

AND ALL THE CLASS OF EMPLOYEES REPRESENTED BY

SYSTEM FEQEEATION No. 105
RAIhWAY EMpPLoYES' DePARTMENT, A.F.oFL,
ECHANICAL SecTIoN No, 1 THEREOF

INCLUDED IE CERTIFICATION OF THE NATIO&Ah
MEDIATION OARD IN CASE DESIGNATED AS
AS SET FORTH ETTER FROE THE SECRETARY
OF THE NA IONA% EDIATION BOARD DATED
JANUARY 1 955, ATTACHED HERETO AND MADE
A PART OF THIS AGREEMENT,

IT 1S AGREED THAT EFFECTIVE APRIL 1, 1935,

THE AGREEMENT BETWEEN THE ON AEIFéC YSTEM
INES AND %YSTEM EDER TIEN & AJLWAY
MPLOYES' DEPARTMENT AFoF ECHANICAL SECTION
No. 1 THEREOF, EFFECTIVE NovemBer 1, 1934,
SHALL GOVERN THE WORKING CONDITIONS AND RATES
OF PAY QF THE CLASSES LISTED THEREIN, EMPLOYED
IN THE MAINTENANCE oF WAY AND STORES DEPART-
ENTS, INCLUDIBG THE EVANSTON RECLAMATION AND
ANUFACTURING PLANT, AS SET FORTH_IN CERTIFI-
CATION OF THE NATIONAL MEDIATION BOARD, WITH
THE FOLLOWING AGREED UPON UNDERSTANDING:

MACHINISTS, GAS ENGINEMEN AND GAS ENGINE
REPAIRMEN:

WORK NOW PERFORMED BY EMPLOYES OF TH SE

CLASSIFICATIONS AS DESCRIBED IN ITE
AND 3, RESPECTIVELY OF ARTICLE 2 ART AND
HELPERS AS DESCRIBED I ARTIg , PART 1
GREEMENT BETWEEN THE UNION PACIFIC SYSTEM
gINES AND THE MISCELLANEOUS EMP&8§E

SSOCIATION EFFECTIVE MARCH , SHALL BE
PERFORMED BY EMPLOYES CLASSIFIED AND PAID IN
ACCORDANCE WITH THE RULES OF AGREEMENT WITH
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iggaem FeperaTioN 105, EFFecTiVE NovEMBER 1,

SENIORITY OF EMPLOYEES OF THE CLASSES
NAMED, TO BE RESTRICTED TO THE DEPARTMENT AND
TERRITORY AS AT PRESENT, UNLESS OR UNTIL
CHANGED BY MUTUAL AGREEMENT, EXCEPT THAT

ACHINISTS IN THE LVANSTON RECLAMATION AND
ANUFACTURING PLANT PERFORMING WORK HERETO-
FORE PERFORMED UNDER THE CLASSIFICATION OF
GAS ENGINE MEN AND GAS ENGINE REPAIRMEN,
SHALL BE INCLUDED ON THE ENIORITY _ROSTER OF
THE MACHINISTS' CRAFT AT EVANSTON PLANT,

CARPENTERS-FIRST CLASS, CARPENTERS-SECOND
CLASS AND PAINTERS:

[T 1S UNDERSTOOD THAT THE WORK PERFORMED

BY EMPLOYES OF THESE CLASSIFICATIONS AS DE-
SCRIBED IN PART 1, ArRTICLE 2, ITEMs 23, 2

ND E AND THEIR HELPERS AS DESCRIBED IN

TEM U0, AND ASSISTANTS AS DESCRIBEB IN ARTI-
LE 3, AGREEMENT BETWEEN THE UNION PACIFIC
§YSTEM LINES AND THE IﬁCELLANEO%S EMPLOYES
SSOCIATION, EFFECTIVE MARCH 1, 1932, wiLL BE
PERFORMED BY EMPLOYES CLASSIFIED AND PAID AS
CARMEN-FREIGHT AT THE RATE OF SEVENTY-FOUR (74)
* CENTS PER HOUR; PROVIDED, HOWEVER, THAT THE
MAINTENANCE OF MILL MACHINERY; LAYING OUT AND
CUTTING OF STENCILS AND LAYING OUT AND HAND
LETTERING OF SI§N§, SHALL BE PAID AT THE RATE
OF EIGHTY-ONE (8l) CENTS PER HOUR; HELPERS
AND APPRENTICES TO BE PAID AT RATES PRE-
ﬁgRIEBE IN THE AGREEMENT WITH SYSTEM FEDERATION

SENIORITY OF THESE EMPLOYES SHALL BE
RESTRICTED TO DEPARTMENT AND TERRITORY AS AT
PRESENT, UNLESS OR UNTIL CHANGED BY AGREEMENT,

HE EVANSTON RECLAMATION AND MANUFACTURING
LANT TO BE CONSIDERED AS A SEPARATE SENIORITY
DISTRICT,

'STEAMFITTERS AND PLUMBERS, WATER SERVICE

IT 1S UNDERSTOOD AND AGREED THAT THE
PRESENT PRACTICE UNDER WHICH EMPLOYES OF THE
SEVERAL CLASSIFICATIONS AS NOW ASSIGNED PER-
FORM WORK INCIDENT TO INSTALLATION, MAINTE-
NANCE, REPAIR AND RENEWAL OF EQUIPMENT AND
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APPURTENANCES IN CONNECTION WITH WATER SER-
VICE AND STEAM, AIR, GAS AND WATER LINES AND
FUEL STATIONS, SHALL CONTINUE IN EFFECT, AND
THAT AN EXPANSION OR CONTRACTION OF THE
PRESENT PRACTICE SHALL BE MADE ONLY BY AGREE-
MENT BETWEEN THE CHIEF ENGINEER AND THE
AUTHORIZED REPRESENTATIVES OF THE EMPLOYES,
WORK PERFOR ED BY EMPLOYES AS DESCRIBED IN
1Tems 14, 15 aND 16, AND HELPERS AS DESCRIBED
AN [TEM L0, AND ASSISTANTS AS DESCRIBED IN
RTICLE 3, AGREEMENT BETWEEN THE U
ACIFIC SYSTEM LINES AND THE MISCﬁLLANEiUS
M§50YES SSOCIATION, EFFECTIVE MARCH 1,
G937, WILL BE PERFORMED BY EMPLOYEES TO BE
CLASSIFIED AS SHEET METAL WORKERS-WATER
SgRVICE; AND PAID AT THE RATE OF EIGHTY-ONE
(81) CENTS PER HOUR, AND HELPERS AND APPREN-
glces AE RATES PREiﬁEIBED IN AGREEMENT WITH
YSTEM FEDERATION .

NION

THE DUTIES THUS CLASSIFIED AND PAID,
SHALL CONSIST OF TINNING, COPPERSMITHING,
PLUMBING, STEAM AND PIPE FITTING IN SHOPS,
BUILDINGS, YARDS, FUEL AND WATER STATIONS;
THE INSTALLATION AND MAINTENANCE OF ALL
TUBULAR, DRIVEN OR SUNK WELLS, AND GRAVITY
WATER SUPPLY, PLUNGER, SUCTION, CENTRIFUGAL,
TURBINE AND AIR LIFT PUMPS AND WIND MILLS;
AND AIR COMPRESSORS, GASOLINE, OIL AND STEAM
ENGINES IN CONNECTION WITH FUEL OR WATER
SUPPLY; THE BUILDING, ERECTING, ASSEMBLING,
INSTALLING, DISMANTLING AND MAINTAINING OF
PARTS MADE OF SHEET COPPER, BRASS, TIN, ZINC,
WHITE METAL, LEAD, BLACK PLANISHED, PICKLED
AND GALVANIZED IRON OF 10 GAUGE AND LIGHTER,
INCLUDING BRAZING, SOLDERING, TINNING,
LEADING AND BABBITING IN CONNECTION WITH
SHEET METAL WORKERS' WORK; THE BENDING,
FITTING, CUTTING, THREADING, BRAZING, CON-
NECTING AND DISCONNECTING OF AIR, WATER, GAS,
OIL AND STEAM PIPES; THE INSTALLING AND MAIN-
TAINING OF ALL STEAM GOVERNORS, REDUCING
VALVES, STEAM HEAT UNITS, STEAM TRAPS AND
DRAINAGE; THE OPERATION OF BABBIT FIRES; OXY-
ACETYLENE, THERMIT AND ELECTRIC WELDING OF
PIPE LINES AND MACHINERY OF POWER, FUEL AND
WATER STATIONS, ENGINEHOUSES, YARDS AND
BUILDINGS,
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[T 1S UNDERSTOOD THAT SENIORITY.OF
EMPLOYES CLASSIFIED AND PAID AS SHEET METAL
WORKERS-WATER SERVICE, SHALL BE RESTRICTED TO
THE DIVISION OR DISTRICT ON WHICH EMPLOYED IN
ACCORDANCE WITH THE PRESENT ARRANGEMENT,
EXCEPT THAT ALL EMPLOYES OF THIS CLASSIFI-
CATION, INCLUDING THOSE PERFORMING PIPE WORK
AND TIN WORK, SHALL BE INCLUDED ON ONE
SENIORITY ROSTER WITHIN SENIORITY DISTRICTS
AS NOW ESTABLISHED. [T 1S FURTHER UNDERSTOOD
THAT A MECHANIC HOLDING A SENIORITY DATE AS
SUCH, WHO HAS SCALED BACK AND IS WORKING AS A
HELPER AS OF AprIL 1, 1935, wiLL BE PERMITTED
TO REMAIN IN SUCH HELPER POSITION, AND IN THE
EVENT OF A VACANCY OR THE CREATION OF A NEW
POSITION OF MECHANIC, HE WILL BE GIVEN THE
RIGHT TO FILL SUCH VACANCY OR TEMPORARY
POSITION WITHOUT RELINQUISHING HIS SENIORITY
ON THE HELPERS' ROSTER.

ELECTRICIANS:

IT 1S UNDERSTOOD THAT WORK PERFORMED BY
EMPLOYES NOW CLASSIFIED AND PAID AS ELECTRI-
CIANS-FIRST CLASS AND E ECTR{CIANS-SECO%D

LASS, S DES RIBED IN PART ARTICLE

TEMS AND 18 OF AGREEMENT BETWEEN THE
UNION PAEIFIC Y§TEM LINES AND THE MISCEL-
ANEOUS % YES' ASSOCIATION, EFFECTIVE

ARCH 19 AND HELPERS AS DESCRIBED IN
ITEM HO AND ASSISTANTS AS DESCRIBED IN ARTI-
CLE 3 SHALL BE PERFORMED BY EMPLOYES OF THE
ELECTRICAL WORKERS' CRAFT AND PAID AT RATES
PRESCRIBED FOR MECHANICS, HELPERS AND APPREN-
EICES OF SAID CRAET IN AGREEMENT WITH SISTEM
EDERATION No, 105, EFFECTIVE NOVEMBER 934

SENIORITY OF THESE EMPLOYES SHALL
CONTINUE IN EFFECT IN ACCORDANCE WITH EXIST-
ING AGREEMENTS AND AGREED UPON ARRANGEMENTS
AND UNDERSTANDINGS UNTIL CHANGED BY AGREEMENT
BETWEEN AUTHORIZED REPRESENTATIVES OF MANAGE-
MENT AND THE EMPLOYES.

BLACKSMITHS:

IT 1S UNDERSTOOD THAT WORK PERFORMED BY
EMPLOYES CLASSIFIED AND PAID AS BLACKSMITHS-
FIRST CLASS ABD BLACKRMITHS-SECO?D CLASS AS
DESCRIBED IN PART 1 RTICLE TEMS AND
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0, RESPECTIVELY, BY HELPERS AS DESCRIBED IN
TEM 40, AND BY ASSISTANTS AS DESCRIBED IN
RTICLE 3 OF AGEEEMENT BETWEEM THE UNION
ACIFIC JYSTEM LINES AND THE ISCﬁLLANE?US
MPLOYES' ASSOCIATION, EFFECTIVE MARCH 1,
19352, SHALL BE PERFORMED BY BLACKSMITHS AND
THEIR HELPERS AND APPRENTICES, TO BE CLASSI-
FIED AND PAIB IN ACCORDANCE WéTH AGREEMENT
ITH SYSTEM SBERATION o, 105, EFFECTIVE
OVEMBER 1, 1934,

SENIORITY OF THESE EMPLOYES SHALL CON-
TINUE IN EFFECT IN ACCORDANCE WITH EXISTING
AGREEMENTS AND AGREED UPON ARRANGEMENTS AND
UNDERSTANDINGS UNTIL CHANGED BY AGREEMENT
BETWEEN THE AUTHORIZED REPRESENTATIVES OF THE
MANAGEMENT AND THE EMPLOYES,

IT 1S FURTHER UNDERSTOOD THAT THE CHANGES
IN THE RATES OF PAY OR WORKING CONDITIONS OF
EMPLOYES HOLDING POSITIONS AFFECTED BY THIS
AGREEMENT, SHALL NOT OPERATE TO ACCORD SUCH
EMPLOYES OF THE CLASSES CONCERNED DISPLACE-
MENT RIGHTS ON A BASIS OF NEW POSITIONS, AND
THAT SENIORITY RIGHTS MAY BE EXERCISED BY
INDIVIDUALS AFFECTED BY THIS AGREEMENT ONLY
TO NEW POSITiONi ggn VACANCIES OCCURRING
AFTER AprIL 1, 1935,

TEIS AGREEEENI %gPERSEDES AGREEMENT"
DATED FEBRUARY 5, 1955, AND WILL CONTINUE IN
FFECT UETIL CHANGED IN ACCORDANCE WITH THE

ATLWAY LABOR AcT.

INES AND THE ST. JOSEPH AND

EOR THE UN1oN PAcIFic SYSTEM
RAND IsLAnND Ry, Co:

H., C. ManN
CHIEF ENGINEER - DYSTEM

U, K, HALL
GENERAL PURCHASING AGENT
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OMAHA,
MARCH 2

)

EBR
;1

535

For THE EMPLOYES:

_ HARRY BARRETT
GENL. CHAIRMAN INTERNATIONAL
ASSOCIATION OF MACHINISTS.

__VaueHN E. KEARNS
GENL. CHAIRMAN, INTERNAT]ONAL
RO, OF BOILERMAKERS, IRON
HIP BLDRS. AND HELPERS OF
MERICA,

GENL. CHAIRMAN, iNTERNATIONAL

RO. BLAcksMITHS, Drop
ORGERS AND HELPERS.

WM, T, ZI§§EL
ENL. CHAIRMAN, OHEET METAL

KRS. INTERNATIONAL ASSN,

_E, E. MugpHY
bEgL. UHAIRMAN, INTERNATIONAL
RO, OF ELECTRICAL WORKERS.,

GENL. CHAIRMAN, BROTHERHOOD

ATILWAY CARMEN OF AMERICA.
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AGREEMENT
BETWEEN THE

UNION PACIFIC SYSEEM LINEE ALSO THE S1. JOSEPH
AND GRAND ISLAND RarrLway CoMPANY

AND

THE M1sceLLANEOUS EMPLOYES' AssocIATION UNION
PACIFIC SYSTEM

EFFeEcTIVE MARCH 1, 1932

ARTICLE 2 - Ek EgIB&CéX$ON OF WORK -

ITem 14 STEAMFITTER AND PLUMBER: A man
QUALIFIED AND REGULARLY ASSIGNED TO BUILDING
AND INSTALLING WITH OR WITHOUT DRAWINGS; RE-
PAIRING AND MAINTAINING ALL STEAM, AIR, GAS
AND WATER LINES, INCLUDING ALL PRESSURE
REDUCING VALVES, STEAM HEAT UNITS, STEAM HEAT
TRAPS, PLUMBING AND DRAINAGE; ALSO OXY-
ACETYLENE WELDING IN CONNECTION WITH THIS
WORK L ] (] L} L] L} L} L} [} ] L} 1] 1 ] . (] L} ] L} 81¢

ITem 15 - WATER SERVICE REPAIRMAN: A mMaN
QUALIFIED AND REGULARLY ASSIGNED TO INSTALLING,
MAINTAINING, REPAIRING AND RENEWING STEAM,

AIR, GAS AND WATER LINES (EXCEPT WORK REQUIR-
ING THE SKILL OF A FULLY QUALIFIED STEAM-
FITTER AND PLUMBER); GASOLINE, OIL AND
STATIONARY ENGINES, PUMPS; REPAIRING AND
APPLYING FLASHINGS, GUTTERS, DOWN SPOUTS AND
OTHER SHEET METAL WORK; ALSO OXY-ACETYLENE
WELDING '« + 4 o o s t « v+ v v s v s o+ 156

ITem 16 - SHEET METAL MAN: A MAN QUALIFIED
AND REGULARLY ASSIGNED TO LAYING OUT, WITH OR
WITHOUT DRAWINGS; AND DO ALL GENERAL WORK
WHERE SHEET METAL, TIN, COPPER, ZINC OR LEAD
IS USED IN THE MANUFACTURE OF CISTERNS, TANKS,
DRUMS, TRAPS, TRAYS, ROOFING, DOWN SPOUTS,

AND OTHER SIMILAR WORK « s+ + » +« + « . 8l¢

ITem 40 - HELPER: A MAN ASSIGNED TO ANY WORK
THAT HE IS CAPABLE TO PERFORMING IN HELPING
A SKILLED EMPLOYE OR ANY WORK HE MAY BE
CALLED UPON TO DO:
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éAg &EES THAN 145 DpAys EXPER%ENCE ceee 50¢
B DAYS AND LESS THAN 4

B% S EXPERIENCE s vvvsvnnsnnnnnnnn §§¢
(c) DAYS EXPERIENCE AND OVER 4444 ¢

ARTICLE 3 - ASSISTANTS

(A) A MAN REGULARLY ASSIGNED AND TRAINING FOR
PROMOTION TO POSITION IN CRAFT IN WHICH
ENGAGED AND FOR WHICH ASSISTANTS ARE PRO-
vIDED IN ARTIcLE 20(B), WILL BE CLASSIFIED AS
AN ASSISTANT AND SHALL BE PROMOTED FROM
HELPER, WHERE SUFFICIENT ABILITY IS SHOWN,

(B) E1GHT HUNDRED SEVENTY DAYS OF WORK SHALL
CONSTITUTE PERIOD OF TRAINING, AFTER WHICH
PROMOTION SHALL BE MADE TO POSITION FQR WHICH
TRAINED PROVIDING A VACANCY EXISTS. SHOULD
NO VACANCY EXIST THE EMPLOYE SHALL CONTINUE
IN THE ASSISTANT'S CLASSIFICATION.

(c) ALL ASSISTANTS MUST BE ABLE TO SPEAK,

READ AND WRITE THE ENGLISH LANGUAGE AND UNDER-
STAND AT LEAST THE FIRST FOUR RULES OF
ARITHMETIC,

(D) THE RATIO OF ASSISTANTS FOR AN OPERATING
DIVISION SHALL BE NOT MORE THAN TWO TO EVERY
SEVEN EMPLOYEES OF THE RESPECTIVE CLASSIFI-
CATIONS OF THE CLASSES FOR WHICH ASSISTANTS
ARE PROVIDED, (LASSES 1, Z2_AND 9 wILL BE
COMPUTED ON A UNIT BASIS, THIS DOES NOT
INCLUDE TECHNICAL ASSISTANTS.

(e) IF WITHIN THREE MONTHS AN ASSISTANT SHOWS
NO APTITUDE TO LEARN THE WORK FOR WHICH
ASSIGNED, HE WILL NOT BE RETAINED AS AN
ASSISTANT.

RATES OF PAY
IsT 145 DAYS EXPERIENCE AS SUCH IN

CRAFE TO WHICH ASSIGNED . . . .« . b55¢
2ND 145 DAYS EXPERIENCE AS SUCH IN

CRAFT TO WHICH ASSIGNED + 4+ « « +» « « b/¢
3RD 145 DAYS EXPERIENCE AS SUCH IN

CRAEE TO WHICH ASSEGNED . . .. . B0¢
UtH 145 DAYS EXPERIENCE AS SUCH. IN

CRAFT TO WHICH ASSIGNED ,» + + + +» « » D02¢
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5TH 145 DAYS EXPERIENCE AS SUCH IN

CRAFT TO WHICH ASSIGNED .+ +» + » « + . B5¢
6TH 145 DAYS EXPERIENCE AS SUCH IN
CRAFT TO WHICH ASSIGNED .+ + « « « « . DB7¢
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APPENDIX 2
AGREEMENT OF MAY, 1936, WASHINGTON, D. C.

THIS AGREEMENT IS ENTERED INTO BETWEEN
JHE CARRIERS b&%TED AND DEFINED IN APPENDICES
A", "B" anD ATTACHED HERETO AND MADE A
PART HEREOF, REPRESENTED BY THE DULY AUTHORIZED
JoINT CoNFERENCE COMMITTEE SIGNATORY HERETO,
AS PARTY OF THE FIRST PART, AND THE EMPLOYES
OF SAID CARRIERS, REPRESENTED BY THE ORGANI-
ZATIONS SIGNATORY HERETO BY THEIR RESPECTIVE
DULY AUTHORIZED EXECUTIVES, AS PARTY OF THE
SECOND PART, AND, SO FAR AS NECESSARY TO CARRY
OUT THE PROVISIONS HEREOF, IS ALSO TO BE CON-
STRUED AS A SEPARATE AGREEMENT BY AND BETWEEN
AND IN BEHALF OF EACH OF SAID CARRIERS AND
ITS EMPLOYES WHO ARE NOW OR MAY HEREAFTER BE
REPRESENTED BY ANY OF SAID ORGANIZATIONS
WHICH NOW HAS (OR MAY HEREAFTER HAVE DURING
THE LIFE OF THIS AGREEMENT) AN AGREEMENT WITH
SUCH CARRIER CONCERNING RATES OF PAY, RULES
OR WORKING CONDITIONS,

THE SIGNATORIES HERETO, HAVING BEEN
RESPECTIVELY DULY AUTHORIZED AS AFORESAID TO
NEGOTIATE TO A CONCLUSION CERTAIN PENDING
[SSUES CONCERNING THE TREATMENT OF EMPLOYES
WHO MAY BE AFFECTED BY COORDINATION AS
HEREINAFTER DEFINED, HEREBY AGREE:

SecTioNn 1. THAT THE FUNDAMENTAL SCOPE
AND PURPOSE OF THIS AGREEMENT IS TO PROVIDE
FOR ALLOWANCES TO DEFINED EMPLOYEES AFFECTED
BY COORDINATION AS HEREINAFTER DEFINED, AND
IT IS THE INTENT THAT THE PROVISIONS OF THIS
AGREEMENT ARE TO BE RESTRICTEE TO THOSE
CHANGES IN EMPLOYMENT IN THE RAILROAD INDUSTRY
SOLELY DUE TO AND RESULTING FROM SUCH COORDIN-
ATION, [|HEREFORE, THE PARTIES HERETO UNDER-
STAND AND AGREE THAT FLUCTUATIONS, RISES AND
FALLS AND CHANGES IN VOLUME OR CHARACTER OF
EMPLOYMENT BROUGHT ABOUT SOLELY BY OTHER
CAUSES ARE NOT WITHIN THE CONTEMPLATION OF
THE PARTIES HERETO, OR COVERED BY OR INTENDED
TO BE COVERED BY THIS AGREEMENT.

Section 2 (A). THE TERM "COORDINATION”
AS USED HEREIN MEANS JOINT ACTION BY TWO OR
MORE CARRIERS WHEREBY THEY UNIFY, CONSOLIDATE,
MERGE OR POOL IN WHOLE OR IN PART THEIR
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SEPARATE RAILROAD FACILITIES OR ANY OF THE
OPERATIONS OR SERVICES PREVIOUSLY PERFORMED
BY THEM THROUGH SUCH SEPARATE FACILITIES.,

(B) THE TERM "CARRIER” AS USED HEREIN
WHEN IT REFERS TO OTHER THAN PARTIES TO THIS
AGREEMENT MEANB ANY CARRIER ?UBJECT TO THE
PROVISIONS OF PART | OF THE INTERSTATE Com-
MERCE ACT; WHEN IT REFERS TO A PARTY TO THIS
AGREEMENT IT MEANS ANY COMPANY OR SYSTEM
LISTEp AND DESCRIBED IN ApPENDICES “A”, "R

AS A SINGLE CARRIER PARTY TO THIS

AGREEMENT.

(¢c) THE TERM “TIME OF COORDINATION” AS
USED HEREIN INCLUDES THE PERIOD FOLLOWING THE
EFFECTIVE DATE OF A COORDINATION DURING WHICH
CHANGES CONSEQUENT UPON COORDINATION ARE
BEING MADE EFFECTIVE; AS APPLYING TO A PARTI-
CULAR EMPLOYEE IT MEANS THE DATE IN SAID
PERIOD WHEN THAT EMPLOYEE IS FIRST ADVERSELY
AFFECTED AS A RESULT OF SAID COORDINATION,

SecTioN 3 (A), THE PROVISIONS OF THIS
AGREEMENT SHALL BE EFFECTIVE AND SHALL BE
APPLIED WHENEVER TWO OR MORE CARRIERS PARTIES
HERETO UNDERTAKE A COORDINATION; AND IT IS
UNDERSTOOD THAT IF A CARRIER OR CARRIERS
PARTIES HERETO UNDERTAKE A COORDINATION WITH
A CARRIER OR CARRIERS NOT PARTIES HERETO,
SUCH COORDINATION WILL BE MADE ONLY UPON THE
BASIS OF AN AGREEMENT APPROVED BY ALL OF THE
CARRIERS PARTIES THERETO AND ALL OF THE
ORGANI%ATIONS OF EMPLOYEES INVOLVED (PARTIES
HERETO) OF ALL OF THE CARRIERS CONCERNED. No
COORDINATION INVOLVING CLASSES OF EMPLOYEES
NOT REPRESENTED BY ANY OF THE ORGANIZATIONS
PARTIES HERETO SHALL BE UNDERTAKEN BY THE
CARRIERS PARTIES HERETO EXCEPT IN ACCORD WITH
THE PROVISIONS OF THIS AGREEMENT OR AGREE-
MENTS ARISING HEREUNDER,

(B) EACH CARRIER LISTED AND ESTABLISHED
AS A SEPARATE CARRIER FOR THE PURPOSES OF
IELS AGRFEMENT, AS PROVIDED IN ApPEnDICES "A“,
AND , SHALL BE REGARDED AS A SEPARATE
CARRIER FOR THE PURPOSES HEREOF DURING THE
LIFE OF THIS AGREEMENT; PROVIDED, HOWEVER,
THAT IN THE CASE OF ANY COORDINATION INVOLV-
ING TWO OR MORE RAILROAD CARRIERS WHICH ALSO
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INVOLVES THE Rai1Lway Express AGeNcy, INC.,
THE LATTER COMPANY SHALL BE TREATED AS A
SEPARATE CARRIER WITH RESPECT TO ITS OPERA-
TIONS ON EACH OF THE RAILROADS INVOLVED.

(c) IT 1S DEFINITELY UNDERSTOOD THAT THE
ACTION OF THE PARTIES HERETO IN LISTING AND
ESTABLISHING AS A SINGLE CARRIER ANY SYSTEM
WHICH COMPRISES MORE THAN ONE OPERATING
COMPANY IS TAKEN SOLELY FOR THE PURPOSES OF
THIS AGREEMENT AND SHALL NOT BE CONSTRUED OR
USED BY EITHER PARTY HERETO TO LIMIT OR
AFFECT THE RIGHTS OF THE OTHER WITH RESPECT
TO MATTERS NOT FALLING WITHIN THE SCOPE AND
TERMS OF THIS AGREEMENT.

SECTION 4, [EACH CARRIER CONTEMPLATING
A COORDINATION SHALL GIVE AT LEAST NINETY (90)
DAYS WRITTEN NOTICE OF SUCH INTENDED COORDINA-
TION BY POSTING A NOTICE ON BULLETIN BOARDS
CONVENIENT TO THE INTERESTED EMPLOYES OF EACH
SUCH CARRIER AND BY SENDING REGISTERED MAIL
NOTICE TO THE REPRESENTATIVES OF SUCH
INTERESTED EMPLOYES., SUCH NOTICE SHALL CON-
TAIN A FULL AND ADEQUATE STATEMENT OF THE
PROPOSED CHANGES TO BE EFFECTED BY SUCH
COORDINATION, INCLUDING AN ESTIMATE OF THE
NUMBER OF EMPLOYES OF EACH CLASS AFFECTED BY
THE INTENDED CHANGES. [HE DATE AND PLACE
OF A CONFERENCE BETWEEN REPRESENTATIVES OF
ALL THE PARTIES INTERESTED IN SUCH INTENDED
CHANGES FOR THE PURPOSE OF REACHING AGREE-
MENTS WITH RESPECT TO THE APPLICATION THERETO
OF THE TERMS AND CONDITIONS OF T?iﬁ AGREEMENT,
SHALL BE AGREED UPON WITHIN TEN (101) DpAYS
AFTER THE RECEIPT OF SAID NOTICE, AND %ON—
FERENCE SHALL COMMENCE WITHIN THIRTY (50)
DAYS FROM THE DATE OF SUCH NOTICE,

SECTION 5. EACH PLAN OF COORDINATION
WHICH RESULTS IN THE DISPLACEMENT OF EMPLOYES
OR REARRANGEMENT OF FORCES SHALL PROVIDE FOR
THE SELECTION OF FORCES FROM THE EMPLOYES OF
ALL THE CARRIERS INVOLVED ON BASES ACCEPTED
AS APPROPRIATE FOR APPLICATION IN THE PARTI-
CULAR CASE; AND ANY ASSIGNMENT OF EMPLOYES
MADE NECESSARY BY A COORDINATION SHALL BE
MADE ON THE BASIS OF AN AGREEMENT BETWEEN THE
CARRIERS AND THE ORGANIZATIQONS OF THE EMPLOYES
AFFECTED, PARTIES HERETO. I[N THE EVENT OF
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FAILURE TO AGREE, THE DISPUTE MAY BE SUB-
MITTED BY EITHER PARTY FOR ADJUSTMENT IN
ACCORDANCE WITH SEcTION 13,

SEcTioN 6 (A). No EMPLOYEE OF ANY OF
THE CARRIERS INVOLVED IN A PARTICULAR
COORDINATION WHO IS CONTINUED IN SERVICE SHALL,
FOR A PERIOD NOT EXCEEDING FIVE YEARS FOLLOW-
ING THE EFFECTIVE DATE OF SUCH COORDINATION,
BE PLACED, AS A RESULT OF SUCH COORDINATION,
IN A WORSE POSITION WITH RESPECT TO COMPEN-
SATION AND RULES GOVERNING WORKING CONDITIONS
THAN HE OCCUPIED AT THE TIME OF SUCH COOR-
DINATION SO LONG AS HE IS UNABLE IN THE
NORMAL EXERCISE OF HIS SENIORITY RIGHTS UNDER
EXISTING AGREEMENTS, RULES AND PRACTICES TO
OBTAIN A POSITION PRODUCING COMPENSATION
EQUAL TO OR EXCEEDING THE COMPENSATION OF THE
POSITION HELD BY HIM AT THE TIME OF THE PARTI-
CULAR COORDINATION, EXCEPT HOWEVER, THAT IF
HE FAILS TO EXERCISE HIS SENIORITY RIGHTS TO
SECURE ANOTHER AVAILABLE POSITION, WHICH DOES
NOT REQUIRE A CHANGE IN RESIDENCE, TO WHICH
HE IS ENTITLED UNDER THE WORKING AGREEMENT
AND WHICH CARRIES A RATE OF PAY AND COMPEN-
SATION EXCEEDING THOSE OF THE POSITION WHICH
HE ELECTS TO RETAIN, HE SHALL THEREAFTER BE
TREATED FOR THE PURPOSES OF THIS SECTION AS
OCCUPYING THE POSITION WHICH HE ELECTS TO
DECLINE.

(B) THE PROTECTION AFFORDED BY THE FORE-
GOING PARAGRAPH SHALL BE MADE EFFECTIVE WHEN-
EVER APPROPRIATE THROUGH WHAT IS HEREBY DESIG-
NATED AS A "DISPLACEMENT ALLOWANCE  WHICH
SHALL BE DETERMINED IN EACH INSTANCE IN THE
MANNER HEREINAFTER DESCRIBED. ANY EMPLOYEE
ENTITLED TO SUCH AN ALLOWANCE IS HEREINAFTER
REFERRED TO AS A “DISPLACED” EMPLOYEE,

(c) EACH DISPLACEMENT ALLOWANCE SHALL BE
A MONTHLY ALLOWANCE DETERMINED BY COMPUTING
THE TOTAL COMPENSATION RECEIVED BY THE EMPLOYEE
AND HIS TOTAL TIME PAID FOR DURING THE LAST
TWELVE (172) MONTHS IN WHICH HE PERFORMED
SERVICE IMMEDIATELY PRECEDINS THE DATE OF HIS
DISPLACEMENT (SucH TWELVE (172) MONTHS BEING,
HEREINAFTER REFERRED TO AS THE "“TEST PERIOD")
AND BY DIVIDING SEPARATELY THE TOTAL COM-
PENSATION AND THE TOTAL TIME PAID FOR BY
TWELVE, THEREBY PRODUCING THE AVERAGE MONTHLY
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COMPENSATION ANC AVERAGE MONTHLY TIME PAID
FOR, WHICH SHALL BE THE MINIMUM AMOUNTS USED
TO GUARANTEE THE DISPLACED EMPLOYEE, AND IF
HIS COMPENSATION IN HIS CURRENT POSITION IS
LESS IN ANY MONTH IN WHICH HE PERFORMS WORK
THAN THE AFORESAID AVERAGE COMPENSATION HE
SHALL BE PAID THE DIFFERENCE, LESS COMPENSA-
TION FOR ANY TIME LOST ON ACCCUNT OF VOLUN-
TARY ABSENCES TO THE EXTENT THAT HE IS NOT
AVAILABLE FOR SERVICE EQUIVALENT TO HIS
AVERAGE MONTHLY TIME DURING THE TEST PERIOD,
BUT HE SHALL BE COMPENSATED IN ADDITION
THERETO AT THE RATE OF THE POSITION FILLED
FOR ANY TIME WORKED IN EXCESS OF THE AVERAGE
MONTHLY TIME PAID FOR DURING THE TEST PERIOD.

Section /7 (A). ANY EMPLOYEE OF ANY OF

THE CARRIERS PARTICIPATING IN A PARTICULAR
COORDINATION WHO IS DEPRIVED OF EMPLOYMENT AS
A RESULT OF SAID COORDINATION SHALL BE
ACCORDED AN ALLOWANCE (HEREINAFTER TERMED A
COORDINATION ALLOWANCE), BASED ON LENGTH OF
SERVICE, WHICH (EXCEPT IN THE CASE OF AN
EMPLOYEE WITH LESS THAN ONE YEAR OF SERVICE)
SHALL BE A MONTHLY ALLOWANCE EQUIVALENT IN
EACH INSTANCE TO SIXTY PER ceENT (60%Z) OF THE
AVERAGE MONTHLY COMPENSATION OF THE EMPLOYEE
IN QUESTION DURING THE LAST TWELVE MONTHS OF
HIS EMPLOYMENT IN WHICH HE EARNED COMPEN-
SATION PRIOR TO THE DATE HE IS FIRST DEPRIVED

F EMPLOYMENT AS A RESULT OF THE COORDINATION,
HIS COORDINATION ALLOWANCE WILL BE MADE TO
EACH ELIGIBLE EMPLOYEE WHILE UNEMPLOYED BY
HIS HOME ROAD OR IN THE COORDINATED OPERATION
DURING A PERIOD BEGINNING AT THE DATE HE IS
FIRST DEPRIVED OF EMPLOYMENT AS A RESULT OF
THE COORDINATION AND EXTENDING IN EACH
INSTANCE FOR A LENGTH OF TIME DETERMINED AND
LIMITED BY THE FOLLOWING SCHEDULE:

LENGTH OF SERVICE PErR1oD oF PAYMENT
xgé AND LESS THAN % YRS, 6 MONTHS
YRS ' " " " 5 n I
YRS ’ " " " 0 n

1 YRS ' " " " ig " q 8 "
15 YRs.,AND OVER 60 "

IN THE CASE OF AN EMPLOYEE WITH LESS THAN ONE
YEAR OF SERVICE, THE TOTAL COORDINATION
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ALLOWANCE SHALL BE A LUMP SUM PAYMENT IN AN
AMOUNT EQUIVALENT TO SIXTY (60) DAYS PAY AT
THE STRAIGHT TIME DAILY RATE OF THE LAST
POSITION HELD BY HIM AT THE TIME HE IS DE-
PRIVED OF EMPLOYMENT AS A RESULT OF THE
COORDINATION,

(B) FOR THE PURPOSES OF THIS AGREEMENT
THE LENGTH OF SERVICE OF THE EMPLOYEE SHALL
BE DETERMINED FROM THE DATE HE LAST ACQUIRED
AN EMPLOYMENT STATUS WITH THE EMPLOYING
CARRIER AND HE SHALL BE GIVEN CREDIT FOR ONE
MONTH'S SERVICE FOR EACH MONTH IN WHICH HE
PERFORMED ANY SERVICE (IN ANY CAPACITY WHAT-
SOEVER) AND TWELVE SUCH MONTHS SHALL BE
CREDITED AS ONE YEAR'S SERVICE. [HE EMPLOY-
MENT STATUS OF AN EMPLOYEE SHALL NOT BE
INTERRUPTED BY FURLOUGH IN INSTANCES WHERE
THE EMPLOYEE HAS A RIGHT TO AND DOES RETURN
TO SERVICE WHEN CALLED. IN DETERMINING
LENGTH OF SERVICE OF AN EMPLOYEE ACTING AS
AN OFFICER OR OTHER OFFICIAL REPRESENTATIVE
OF AN EMPLOYEE ORGANIZATION HE WILL BE GIVEN
CREDIT FOR PERFORMING SERVICE WHILE SO
ENGAGED ON LEAVE OF ABSENCE FROM THE SERVICE
OF A CARRIER,

(c) AN EMPLOYEE SHALL BE REGARDED AS
DEPRIVED OF HIS EMPLOYMENT AND ENTITLED TO A
COORDINATION ALLOWANCE IN THE FOLLOWING CASES:

1., YHEN THE POSITION WHICH HE HOLDS
ON HIS HOME ROAD IS ABOLISHED AS
RESULT OF COORDINATION AND HE IS
UNABLE TO OBTAIN BY THE EXERCISE
OF HIS SENIORITY RIGHTS ANOTHER
POSITION ON HIS HOME ROAD OR A
POSITION IN THE COORDINATED
OPERATION, OR

2. WHEN THE POSITION HE HOLDS ON HIS
HOME ROAD 1S NOT ABOLISHED BUT HE
LOSES THAT POSITION AS A RESULT OF
THE EXERCISE OF SENIORITY RIGHTS
BY AN EMPLOYEE WHOSE POSITION IS
ABOLISHED AS A RESULT OF SAID
COORDINATION, OR BY OTHER EMPLOYEES,
BROUGHT ABOUT AS A PROXIMATE CONSE-
QUENCE OF THE COORDINATION, AND IF
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HE IS UNABLE BY THE EXERCISE OF HIS
SENIORITY RIGHTS TO SECURE ANOTHER
POSITION ON HIS HOME ROAD OR A
POSITION IN THE COORDINATED OPERATION,

(D) AN EMPLOYEE SHALL NOT BE REGARDED AS
DEPRIVED OF EMPLOYMENT IN CASE OF HIS RESIG-
NATION, DEATH, RETIREMENT ON PENSION OR ON
ACCOUNT OF AGE OR DISABILITY IN ACCORDANCE
WITH THE CURRENT RULES AND PRACTICES APPLI-
CABLE TO EMPLOYEES GENERALLY, DISMISSAL FOR
JUSTIFIABLE CAUSE IN ACCORDANCE WITH THE RULES,
OR FURLOUGHED BECAUSE OF REDUCTION IN FORCES
DUE TO SEASONAL REQUIREMENTS OF THE SERVICE;
NOR SHALL ANY EMPLOYEE BE REGARDED AS DEPRIVED
OF EMPLOYMENT AS THE RESULT OF A PARTICULAR
COORDINATION WHO IS NOT DEPRIVED OF HIS
EMPLOYMENT WITHIN THREE YEARS FROM THE EFFEC-
TIVE DATE OF SAID COORDINATION,

(E) EACH EMPLOYEE RECEIVING A COORDINA-
TION ALLOWANCE SHALL KEEP THE EMPLOYER
INFORMED OF HIS ADDRESS AND THE NAME AND
ADDRESS OF ANY OTHER PERSON BY WHOM HE MAY BE
REGULARLY EMPLOYED.,

(F) THE COORDINATION ALLOWANCE SHALL BE
PAID TO THE REGULARLY ASS}GNED INCUMBENT OF
THE POSITION ABOLISHED., IF THE POSITION OF
AN EMPLOYEE IS ABOLISHED WHILE HE IS ABSENT
FROM SERVICE, HE WILL BE ENTITLED TO THE
COORDINATION ALLOWANCE WHEN HE 1S AVAILABLE
FOR SERVICE. |HE EMPLOYEE TEMPORARILY FILLING
SAID POSITION AT THE TIME IT WAS ABOLISHED
WILL BE GIVEN A COORDINATION ALLOWANCE ON THE
BASIS OF SAID POSITION UNTIL THE REGULAR
EMPLOYEE 1S AVAILABLE FOR SERVICE AND THERE-
AFTER SHALL REVERT TO HIS PREVIOUS STATUS
AND WILL BE GIVEN A COORDINATION ALLOWANCE
ACCORDINGLY IF ANY IS DUE.

(¢) AN EMPLOYEE RECEIVING A COORDINATION
ALLOWANCE SHALL BE SUBJECT TO CALL TO RETURN
TO SERVICE AFTER BEING NOTIFIED IN ACCORDANCE
WITH THE WORKING AGREEMENT, AND SUCH EMPLOYEE
MAY BE REQUIRED TO RETURN TO THE SERVICE OF
THE EMPLOYING CARRIER FOR OTHER REASONABLY
COMPARABLE EMPLOYMENT FOR WHICH HE IS PHYSI-
CALLY AND MENTALLY QUALIFIED AND WHICH DOES
NOT REQUIRE A CHANGE IN HIS PLACE OF RESIDENCE,
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IF HIS RETURN DOES NOT INFRINGE UPON THE
EMPLOYMENT RIGHTS OF OTHER EMPLOYEES UNDER
THE WORKING AGREEMENT.

(H) IF AN EMPLOYEE WHO IS RECEIVING A
COORDINATION ALLOWANCE RETURNS TO SERVICE
THE COORDINATION ALLOWANCE SHALL CEASE WHILE
HE IS SO REEMPLOYED AND THE PERIOD OF TIME
DURING WHICH HE IS SO REEMPLOYED SHALL BE
DEDUCTED FROM THE TOTAL PERIOD FOR WHICH HE
IS ENTITLED TO RECEIVE A COORDINATION ALLOW-
ANCE. DURING THE TIME OF SUCH REEMPLOYMENT
HOWEVER HE SHALL BE ENTITLED TO PROTECTION
IN ACCORDANCE WITH THE PROVISIONS OF SECTION

(1) IF AN EMPLOYEE WHO IS RECEIVING A
COORDINATIO? ALLOWANCE OBTAINS RAILROAD
EMPLOYMENT (OTHER THAN WITH HIS HOME ROAD OR
IN THE COORDINATED OPERATION) HIS COORDINA-
TION ALLOWANCE SHALL BE REDUCED TO THE EXTENT
THAT THE SUM TOTAL OF HIS EARNINGS IN SUCH
EMPLOYMENT AND HIS ALLOWANCE EXCEEDS THE
AMOUNT UPON WHICH HIS COORDINATION ALLOWANCE
IS BASED; PROVIDED THAT THIS SHALL NQT APPLY
TO EMPLOYEES WITH LESS THAN ONE YEAR'S '
SERVICE.

(U) A COORDINATION ALLOWANCE SHALL CEASE
PRIOR TO THE EXPIRATION OF ITS PRESCRIBED
PERIOD IN THE EVENT OF:

1. FAILURE WITHOUT GOOD CAUSE TO
RETURN TO SERVICE IN ACCORDANCE

WITH WORKING AGREEMENT AFTER

BEING NOTIFIED OF POSITION FOR

WHICH HE IS ELIGIBLE AND AS
?RgVIDED IN PARAGRAPHS (G) AND
H) .,

RESIGNATION,

DEATH,

RETIREMENT ON PENSION OR ON

ACCOUNT OF AGE OR DISABILITY

IN ACCORDANCE WITH THE CURRENT
RULES AND PRACTICES APPLICABLE
O EMPLOYEES GENERALLY.

5. DISMISSAL FOR JUSTIFIABLE CAUSE

NN
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SEcTiON 8., AN EMPLOYEE AFFECTED BY A
PARTICULAR COORDINATION SHALL NOT BE DEPRIVED
OF BENEFITS ATTACHING TO HIS PREVIOUS EMPLOY-
MENT, SUCH AS FREE TRANSPORTATION, PENSIONS,
HOSPITALIZATION, RELIEF, ETC., UNDER THE SAME
CONDITIONS AND SO LONG AS SUCH BENEFITS
CONTINUE TO BE ACCORDED TO OTHER EMPLOYEES
ON HIS HOME ROAD, IN ACTIVE SERVICE OR ON
FURLOUGH AS THE CASE MAY BE, TO THE EXTENT
THAT SUCH BENEFITS CAN BE SO MAINTAINED UNDER
PRESENT AUTHORITY OF LAW OR CORPORATE ACTION
OR THROUGH FUTURE AUTHORIZATION WHICH MAY BE
OBTAINED,

SEcTioN 9. ANY EMPLOYEE ELIGIBLE TO
RECEIVE A COORDINATION ALLOWANCE UNDER SEC-
TION / HEREOF MAY, AT HIS OPTION AT THE TIME
OF COORDINATION, RESIGN AND (IN LIEYU OF ALL
OTHER BENEFITS AND PROTECTIONS PROVIDED IN
THIS AGREEMENT) ACCEPT IN A LUMP SUM A
SEPARATION ALLOWANCE DETERMINED IN ACCORDANCE
WITH THE FOLLOWING SCHEDULE:

SEPARATION
LENGTH OF SERVICE ALLOWANCE
YR, & LESS THAN 2 YRS, 3 MONTHS' PAY
YRS, YRS, 8 ; y

)
L
" :: :: E YRS, " "
" ; %O YRS, l%
i g " 5 [ [/
YEARS AND OVER

n n

YRS, i

In THE CASE OF EMPLOYEES WITH LESS THAN
ONE YEAR S SERVICE, FIVE DAYS PAY, AT THE
RATE OF THE POSITION LAST OCCUPIED, FOR EACH
MONTH IN WHICH THEY PERFORMED SERVICE WILL
BE PAID AS THE LUMP SUM,

(A) LENGTH OF SERVICE SHALL BE COMPUTED
AS PROVIDED IN SECTION /.,

(B) ONE MONTH'S_PAY SHALL BE COMPUTED BY
MULTIPLYING BY 30 THE DAILY RATE OF PAY
RECEIVED BY THE EMPLOYEE IN THE POSITION
LAST OCCUPIED PRIOR TO TIME OF COORDINA-
TION,
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SectioN 10 (A)., ANY EMPLOYEE WHO IS
RETAINED IN THE SERVICE OF ANY CARRIER
INVOLVED IN A PARTICULAR COORDINATION (OR WHO
IS LATER RESTORED TO SERVICE FROM THE GROUP
OF EMPLOYEES ENTITLED TO RECEIVE A COORDINA-
TION ALLOWANCE) WHO IS REQUIRED TO CHANGE THE
POINT OF HIS EMPLOYMENT AS RESULT OF SUCH
COORDINATION AND IS THEREFORE REQUIRED TO
MOVE HIS PLACE OF RESIDENCE, SHALL BE REIM-
BURSED FOR ALL EXPENSES OF MOVING HIS HOUSE-
HOLD AND OTHER PERSONAL EFFECTS AND FOR THE
TRAVELING EXPENSES OF HIMSELF AND MEMBERS OF
HIS FAMILY, INCLUDING LIVING EXPENSES FOR
HIMSELF AND HIS FAMILY AND HIS OWN ACTUAL
WAGE LOSS DURING THE TIME NECESSARY FOR SUCH
TRANSFER, AND FOR A REASONABLE TIME TH§RE-
AFTER, (NOT TO EXCEED TWO WORKING DAYS),
USED IN SECURIN% A PLACE OF RESIDENCE IN HIS
NEW LOCATION, |HE EXACT EXTENT OF THE
RESPONSIBILITY OF THE CARRIER UNDER THIS
PROVISION AND THE WAYS AND MEANS OF TRANS-
PORTATION SHALL BE AGREED UPON IN ADVANCE
BETWEEN THE CARRIER RESPONSIBLE AND THE
ORGANIZATION OF THE EMPLOYEE AFFECTED. No
CLAIM FOR EXPENSES UNDER THIS SECTION SHALL
BE ALLOWED UNLESS THEY ARE INCURRED WITHIN
THREE YEARS FROM THE DATE OF COORDINATION
AND THE ghAIM MUST BE SUBMITTED WITHIN
NINETY (91) DAYS AFTER THE EXPENSES ARE
INCURRED. |

(B) IF ANY SUCH EMPLOYEE IS FURLOUGHED
WITHIN THREE YEARS AFTER CHANGING HIS POINT
OF EMPLOYMENT AS A RESULT OF COORDINATION AND
ELECTS TO MOVE HIS PLACE OF RESIDENCE BACK TO
HIS ORIGINAL POINT OF EMPLOYMENT, THE CARRIER
SHALL ASSUME THE EXPENSE OF MOVING HIS HOUSE-
HOLD AND OTHER PERSONAL EFFECTS UNDER THE
CONDITIONS IMPOSED IN PARAGRAPH (A) OF THIS
SECTION.

(c) EXCEPT TO THE EXTENT PROVIDED IN
PARAGRAPH (B) CHANGES IN PLACE OF RESIDENCE
SUBSEQUENT TO THE INITIAL CHANGES CAUSED BY
COORDINATION AND WHICH GROW OUT OF THE NORMAL
EXERCISE OF SENIORITY IN ACCORDANCE WITH
WORKING AGREEMENTS ARE NOT COMPREHENDED WITH-
IN THE PROVISIONS OF THIS SECTION,
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SEcTioN 11 (A), THE FOLLOWING PROVISIONS
SHALL APPLY, TO THE EXTENT THEY ARE APPLICABLE
IN EACH INSTANCE, TO ANY EMPLOYEE WHO IS
RETAINED IN THE SERVICE OF ANY OF THE CARRIERS
INVOLVED IN A PARTICULAR COORDINATION (OR WHO
IS LATER RESTORED TO SUCH SERVICE FROM THE
GROUP OF EMPLOYEES ENTITLED TO RECEIVE A
COORDINATION ALLOWANCE) WHO IS REQUIRED TO
CHANGE THE POINT OF HIS EMPLOYMENT AS A
RESULT OF SUCH COORDINATION AND IS THEREFORE
REQUIRED TO MOVE HIS PLACE OF RESIDENCE:

1. IF THE EMPLOYEE OWNS HIS OWN
HOME IN THE LOCALITY FROM WHICH
HE 1S REQUIRED TO MOVE, HE SHALL
AT HIS OPTION BE REIMBURSED BY
HIS EMPLOYING CARRIER FOR ANY
LOSS SUFFERED IN THE SALE OF
HIS HOME FOR |ESS THAN ITS
FAIR VALUE. IN EACH CASE THE
FAIR VALUE OF THE HOME IN
QUESTION SHALL BE DETERMINED AS
OF A DATE SUFFICIENTLY PRIOR TO
THE COORDINATION TO BE UNAFFECTED
THEREBY., [|HE EMPLOYING CARRIER
SHALL IN EACH INSTANCE BE
AFFORDED AN OPPORTUNITY TO PUR-
CHASE THE HOME AT SUCH FAIR
VALUE BEFORE IT IS SOLD BY THE
EMPLOYEE TO ANY OTHER PARTY,

2. IF THE EMPLOYEE 1S UNDER A CON-
TRACT TO FURCHASE HIS HOME, THE
EMPLOYING CARRIER SHALL PROTECT
HIM AGAINST LOSS TO THE EXTENT
OF THE FAIR VALUE OF ANY EQUITY
HE MAY HAVE IN THE HOME AND IN
ADDITION SHALL RELIEVE HIM FROM
ANY FURTHER OBLIGATIONS UNDER
HIS CONTRACT.

%2, IF THE EMPLOYEE HOLDS AN UNEXPIRED
LEASE OF A DWELLING OCCUPIED BY
HIM AS HIS HOME, THE EMPLOYING
CARRIER SHALL PROTECT HIM FROM
ALL LOSS AND COST IN SECURING
THE CANCELLATION OF HIS SAID
LEASE,

75




(B) CHANGES IN PLACE OF RESIDENCE SURSE-
QUENT TO THE INITIAL CHANGE CAUSED BY CO-
ORDINATION AND WHICH GROW OUT OF THE NORMAL
EXERCISE OF SENIORITY IN ACCORDANCE WITH
WORKING AGREEMENTS ARE NOT COMPREHENDED WITH-
IN THE PROVISIONS OF THIS SECTION,

(c) No CLAIM FOR LOSS SHALL BE PAID
UNDER THE PROVISIONS OF THIS SECTION WHICH
IS NOT PRESENTED WITHIN THREE YEARS AFTER THE
EFFECTIVE DATE OF THE COORDINATION.,

(D) SHOULD A CONTROVERSY ARISE IN RESPECT

TO THE VALUE OF THE HOME, THE LOSS SUSTAINED
IN ITS SALE, THE LOSS UNDER A CONTRACT FOR
PURCHASE, LOSS AND COST IN SECURING TERMINA-
TION OF LEASE, OR ANY OTHER QUESTION IN
CONNECTION WITH THESE MATTERS, IT SHALL BE
DECIDED THROUGH JOINT CONFERENCE BETWEEN THE
REPRESENTATIVES OF THE EMPLOYEES AND THE
CARRIER ON WHOSE LINE THE CONTROVERSY ARISES
AND IN THE EVENT THEY ARE UNABLE TO AGREE,
THE DISPUTE MAY BE REFERRED BY EITHER PARTY
TO A BOARD OF THREE COMPETENT REAL ESTATE
APPRAISERS, SELECTED IN THE FOLLOWING MANNER:
ONE TO BE SELECTED BY THE REPRESENTATIVES OF
THE EMPLOYEES AND THE CARRIER, RESPECTIVELY;
THESE TWO SHALL ENDEAVOR BY AGREEMENT WITHIN
TEN DAYS AFTER THEIR APPOINTMENT TO SELECT
THE THIRD APPRAISER, OR TO SELECT SOME PERSON
AUTHORIZED TO NAME THE THIRD APPRAISER, AND
&N THE EVENT OF FAILURE TO AGREE THEN THE
HAIRMAN OF THE INTERSTATE CoMMERCE COMMISSION
SHALL BE REQUESTED TO APPOINT THE THIRD
APPRAISER., A DECISION OF A MAJORITY OF THE
APPRAISERS SHALL BE REQUIRED AND SAID
DECISION SHALL BE FINAL AND CONCLUSIVE., THE
SALARY AND EXPENSES OF THE THIRD OR NEUTRAL
APPRAISER, INCLUDING THE EXPENSES OF THE
APPRAISAL BOARD, SHALL BE BORNE EQUALLY BY
THE PARTIES TO THE PROCEEDINGS. ALL OTHER
EXPENSES SHALL BE PAID BY THE PARTY INCURRING
THEM, INCLUDING THE SALARY OF THE APPRAISER
SELECTED BY SUCH PARTY.

SEcTION 12. IF ANY CARRIER SHALL
REARRANGE OR ADJUST ITS FORCES IN ANTICI-
PATION OF A COORDINATION, WITH THE PURPOSE
OR EFFECT OF DEPRIVING AN EMPLOYEE OF BENE-
FITS TO WHICH HE SHOULD BE ENTITLED UNDER
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THIS AGREEMENT AS AN EMPLOYEE IMMEDIATELY
AFFECTED BY A COORDINATION, THIS AGREEMENT
SHALL APPLY TO SUCH AN EMPLOYEE AS OF THE
DATE WHEN HE IS SO AFFECTED.

SEcTION 15, IN THE EVENT THAT ANY DIS-

PUTE OR CONTROVERSY ARISES (EXCEPT AS DEFINED
IN SECTION 11) IN CONNECTION WITH A PARTICULAR
COORDINATION, INCLUDING AN INTERPRETATION,
APPLICATION OR ENFORCEMENT OF ANY OF THE PRO-
VISIONS OF THIS AGREEMENT (OR OF THE AGREE-
MENT ENTERED INTO BETWEEN THE CARRIERS AND
THE REPRESENTATIVES OF THE EMPLOYEES RELATING
TO SAID COORDINATION AS CONTEMPLATED BY THIS
AGREEMENT) WHICH IS NOT COMPOSED BY THE
PARTIES THERETO WITHIN THIRTY DAYS AFTER SAME
ARISES, IT MAY BE REFERRED BY EITHER PARTY
FOR CONSIDERATION AND DETERMINATION TO A
COMMITTEE WHICH 1S HEREBY ESTABLISHED, COM-
POSED IN THE FIRST INSTANCE OF THE SIGNATORIES
TO THIS AGREEMENT. EACH PARTY TO THIS AGREE-
MENT MAY NAME SUCH PERSONS FROM TIME TO TIME
AS EACH PARTY DESIRES TO SERVE ON SUCH
COMMITTEE AS ITS REPRESENTATIVES IN SUBSTI-
UTION FOR SUCH ORIGINAL MEMBERS. SHOULD THE
OMMITTEE BE UNABLE TO AGREE, IT SHALL SELECT
A NEUTRAL REFEREE AND IN THE EVENT IT IS
UNABLE TO AGREE WITHIN 10 DAYS UPON THE
SELECTION OF SAID REFEREE, THEN THE MEMBERS
ON EI%HER SIDE MAY REQUEST THE NATIONAL MEDIA-
TION BOARD TO APPOINT A REFEREE. |HE CASE
SHALL AGAIN BE CONSIDERED BY THE COMMITTEE
AND THE REFEREE AND THE DECISION OF THE
REFEREE SHALL BE FINAL AND CONCLUSIVE, THE
SALARY AND EXPENSES OF THE REFEREE SHALL BE
BORNE EQUALLY BY THE PARTIES TO THE PROCEED-
ING; ALL OTHER EXPENSES SHALL BE PAID BY THE
PARTY INCURRING THEM,

SecTioN 14, ANY CARRIER NOT INITIALLY A
PARTY TO THIS AGREEMENT MAY BECOME A PARTY BY
SERVING NOTICE OF ITS DESIRE TO DO SO BY MAIL
UPON THE MEMBERS OF THE COMMITTEE ESTABLISHED
BY SECTION 15 HEREOF., IT SHALL BECOME A
PARTY AS OF THE DATE OF THE SERVICE OF SUCH
NOTICE OR UPON SUCH LATER DATE AS MAY BE
SPECIFIED THEREIN,
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SectioN 15 THé% AGREEMENT SHALL BE
EFFECTIVE JUNE 18, 1936, AND BE IN FULL

FORCE AND EFFECT FOR A PERIOD OF FIVE YEARS
FROM THAT DATE AND CONTINUE IN EFFECT THERE-
AFTER WITH THE PRIVILEGE THAT ANY CARRIER OR
ORGANIZATION PARTY HERETO MAY THEN WITHDRAW
FROM THE AGREEMENT AFTER ONE YEAR FROM HAVING
SERVED NOTICE OF ITS INTENTION SO TO WITHDRAW;
PROVIDED, HOWEVER, THAT ANY RIGHTS OF THE
PARTIES HERETO OR OF INDIVIDUALS ESTABLISHED
AND FIXED DURING THE TERM OF THIS AGREEMENT
SHALL CONTINUE IN FULL FORCE AND EFFECT,
NOTWITHSTANDING THE EXPIRATION OF THE AGREE-
MENT OR THE EXERCISE BY A CARRIER OR AN
ORGANIZATION OF THE RIGHT TO WITHDRAW
THEREFROM,

THIS AGREEMENT SHALL BE SUBJECT TO
REVISION BY MUTUAL AGREEMENT OF THE PARTIES
HERETO AT ANY TIME, EHT ONLY AFTER THE
SERVING OF A SIXTY (60) DAYS NOTICE BY EITHER
PARTY UPON THE OTHER,

FOR THE PARTICIPATING CARRIERS:

SIGNATURES NOT REPRODUCED

FOR THE PARTICIPATING ORGANIZATIONS OF
EMPLOYEES:

SIGNATURES NOT REPRODUCED

e 1 Ygegen O ©

78



ApPENDIX 3

THOSE AGREEMENTS LISTED BELOW FOR
REFERENCE PURPOSES THAT HAVE NOT BEEN SUPER-
SEDED, MODIFIED OR AMENDED BY THIS AGREEMENT
OR NATIONAL AGREEMENTS REMAIN IN EFFECT.

DATE oF

AGREEMENT BrRI1EF DESCRIPTION

10- 4-34 AGREEMENT CONCERNING SENIORITY
STANDING OF HELPER APPRENTICES
AS ECHANICS AS oF NoveEMBER 1,
1934,

11- 1-34 ADDENDUM §o AGREEMENT oF OcTo-
BER 4, 19354, CONCERNING SEN-
10RITY OF HELPER APPRENTICES
AS MECHANICS,

3-27-35 AGREEMENT GOVERNING WORKING
CONDITIONS AND RATES gg PAY,
EFFECTIVE AprIL 1, 1935,

1- 6-36 AGREEMENT CONCERNING ROAD WORK

AND SLEEPING AND EATING ACCOM-
MODATIONS FOR SHEET METALMEN,

WATER SERVICEMEN AND ELECTRI-

CIANS IN EnG. & MaIN. DEPT.

8-23-37 AGREEMENT COVERING Wﬂees &
ABOR CHEDULES FOR MoTIv
OWER & MACHINERY UEPT., RULING
N%. 1, cONCERNING RULES 55 AND
154 oF THE FEDERATED SHoP
CRAFTS AGREEMENT COVERING
SCRAPPING AND DISMANTLING.

8-23-37 AGREEMENT COVERING WﬂGES &
ABOR CMEDULES FOB OTIVE,
oWER & MACHINERY DEPT,, RULING

No. 2, COVERING RuLe 13,
CHANGING SHIFTS.

8-23-37 AGREEMENT COVERING WAGES &
ABOR SCHEDULES FOB MOTIVﬁ
OWER & MACHINERY DePT,, RULING
No. 3, COVERING RULE 29, TRANS-
FERRING FURLOUGHED EMPLOYES.

79




8-24-37

9-14-37

9-29-37

10-29-37

10-29-37

12- 1-37

12-23-37

12-23-37

12-23-37

AGREEMENT COVERING WAGES &
ABOR CMEDULES FoR MoTiIVE
OWER & MACHINERY DEPT RULiNG

No., 4, COVERING RULES 35 & 11,

DISCIPLINE,

AGREEMENT EOVERING REPRESEN-
ATION OF EQUIPMENTMEN,
ISTRICTMEN, LINEMEN, GROUND-

MEN, TELE?E@PH AND TELEPHONE

DEPT. IN W,

geREEMENT COVERING WﬂGES &
ABOR CHEDULES-FOR OTIVE
OWE§ & ACHINERﬁ DEPI » RULING
No. /, COVERING RULE 18, FORE-
MEN MECHANICS.,

AGREEMENT COVERING WAGES &

BOR CMEDULES FOR MOTIVE
OWEE & ACHINER% DEP} RELING
No. 5, cOVERING RULE 1, EAVE
OF ABSENCE.

AGREEMENT COVERING WAGES &
BOR SCHEDULES FOR MoTiv

oWweR & MAcHINERY DePT., RULING
No. 6, coVERING RuLE 15/, RATES
OF PAY FOR REPAIRMEN,

AGREEMENT GOYERNING THE WAGES
ND WORKING CONDITIQNS OF THE
AINTENANCE OF WAY DEPT,

GREEMENT COVERING WﬁGEs &

ABOR CHEDULES FOB OTIVE .
OWER & MACHINER EP% , RULING
0. 8, COVERING RULE 15 Loco-

MOTIVE UARMEN.

AGREEMENT COVERING WAGES &
L ABOR CMEDULES FOR OTIVﬁ
POWER & ACHINER% DEPI , RULING
No. 9, coveriNg RuLe 10, RoAD-
MEN OPERATING DERRICK,

AGREEMgNT COVERING WAGES &

ABOR CMEDULES FOB OTIVE

OWER & MACHINERY DEPT. ULége
No. 10, CQVERING Ruces 18 & 25,
BULLETIN POSITIONS,
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12-23-37

4-21-38

6- 2-38

9-12-38

9-12-38

2-25-39

2-25-39

2-25-39

3-25-39

GREEMENT COVERING WAGES &
ABOR CMEDULES FOB OTIVE |
OWER & MACHINERY DePT ULING
No. 11, coveriNe RuLEe 31,

APPRENTICES & HELPERS.

GREEMENT COVERING TRAVELING
LECTRIC AIR LONDITIONING
AINTENANCE MeN,

AGREEMENT EOVERING 5¢ DIFFER-

ENTIAL TO ELECTRICIANS FOR
NSPECTION AND SIGNING FEDERAL
ORMS .

AGREEMENT COVERING Nﬂees &

ABOR CHEDULES FoB OTIVE

OWER & MACHINERY DEPT U%ANG
No. 12, COYERING RuLe 27 & 34,
RECALLING EMPLOYES TO SERVICE.

AGREEMENT COVERING w&ess &
ABOR SCMEDULES FOB OTIV
OWER_& MACHINERY _UEPT ULING

No. 13, COVERING RULE 27 & 30
[SSUANCE OF BULLETINS COVERING

FORCE REDUCTIONS.

AGREEMENT COVERING WQGES &

ABOR CMEDULES FOB OTIVE

oWer & MACHINERY DePT. UL%NG
No. 14, COVERING RuLes 29 & 34,
RECALLING EMPLOYES TO SERVICE.

AGREEMENT oF WAGES & LABOR -
SCHEDULES FOR MoTIVE POWER &
MACHINERY DEPT ugéne 0. 15,
COVERING RULE 27 & 30, Fur-
LOUGHED MEN RECALLED TO TEMPORARY
SERVICE.

AGREEMENT OF WQGES & LABOR
CHEDULES FOR MOTIVE POWER &
ACHINERY DEPT U%bNG 0. 16,

COVERING RULE 27 & 3L, FILLING

POSITIONS WHEN A SENIORITY

ROSTER IS EXHAUSTED.

AGREEMENT COVERING QPERATION

AND MAINTENANCE OF FAGNO-FLUX
DEFECT FINDING MACHINES.,
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3-25-39

5-27-39

1- 1-40

10-24-42

10-24-42

10-14-43

1-24-44

b- 2-44
4-28-45
10-26-45

7-16-46

11-15-46

1- 3-47

AGREEMENT COVERING TRAVELING
EXPENSES OF ELECTRICAL ROAD
WORK, NORTHWESTERN DISTRICT,

AGREEMENT COVERING wﬁGE &
ABOR SCHEDULES FOB OTIVE
OWER_& NMACHINERY_LEPT ULING

No. 17, coverIng RuLe 13,

WHICH REPLACES RULING 2.

AGREEMENT COVERING WQGE &

ABOR SCHEDULES FO OTIVﬁ
OWER & MACHINERY UEPT ULING
0. 18, COVERING RuLE 42,
SENIORITY OF APPRENTICES,

AGREEMENT COVERING SENIORITY
ROSTER OF ELECTRICIANS.

LETTER OF UUNDERSTANDING CON-
CERNING INSPECTING AND REPAIR-
ING WAUKESHA ENGINES.

LETTER OF UNDERSTANDING CON-
CERNING WORK PERFORMED BY
ELECTRIBIANS N SMALL BENCH
LATHE, OMAHA SHoOPS.

AGREEMENT CONCERNING SERVICING
OF RQLLING STOCK EQUIPMENT AT
SAN BERNARDINO, CALIFORNIA,

AGREEMENT CONCERNING RATES FOR
TELEGRAPH AND TELEPHONE WORKERS.

AGREEMENT FOR TRAINING OF
APPRENTICES,

AGREﬁMENT COVERING APPRENTICES
AND HELPERS,

AGREEMENT COVERING WORKING
CONDITIONS FOR RAILROAD S1GNAL-
MEN,

AGREEMENT COVERANG BUuILDING
SUPERVISOR AND ASSISTANT AT
OMAHA UNION STATION.

AGREEMENT TO ADD TO RULE 6

COVERING ADDITIONAL COMPEN-
SATION FOR SUNDAYS AND HOLIDAYS.
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6-30-47

8-28-47

2-17-48

6- 6-49

6-11-49

9- 1-4S

9- 1-49

3- 1-50

3- 1-50

4-18-51
4-18-51

5- 2-51

AGREEMENT CONCERNING OPERATION
OF WELDING EQUIPMENT.

AGREEMENT COVERING 5¢ HOUR
DIFFERENTIAL FOR OPERATING
TRUCK IN SHEET METAL WORKERS,
WATER SERVICE GANG.

MEMORANDUM AS TO QLLOCAT ON OF

ELﬁCTRIC L WORK, ETIVE OWER
ACH EPT. Aw GR,
AINTENANCE OF WAY EPTS.

MEMORANDUM OF AGREEMﬁNT COVER-
ING CONFO MITY WITH NATIONAL
AGE AN8 ESR AGREEMENT OF
ARCH 1

AGREEMENT COVERANG BuiLpine
SUPERVISOR AND SSiSTANT RATES
OF PAY EFF. SEPT 1949,

GREEMENT OF WORKING CONDITIONS-

IREMEN & UILERS,

AGREEMENT oF WORKING CgNDITIONs-
EHOP CRAFT ASEEEMENT; YSTEM
EDERATION 1

MEMORANDUM OF AGREEMENT COVER-
ING TRAINING OF APPRENTICES
WHERE CLASSROOM INSTRUCTION IS
NOT AVAILABLE,

AGREEMENT COVERING REVISION OF
RULE 40 oF THE FEDERATED SHoP

CRAFTS AGREEMENT, APPRENTICE-

SHIP,

MEMORANDUM OF AGREEMENT COVER-
ING BOILERMAKER APPRENTICES,

NEMORANDUM OF AGREEMENT COVER-
ING MACHINIST APPRENTICES,

MEMOEANDU% OF AGREEMENT AMEND-
ING RULE 31 oF THE SHOP CRAFT
AGREEMENT EFF., May 1, 1948,
SENIORITY,
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6-14-51

11-29-51

2-27-53

/-31-53

10-19-54

11- 1-55

12- 3-55

6- 6-56

4- 1-57

10-22-57

12- 9-57

MEMORANDUM OF AGREEMENT CON-
CERNING SENIORITY STATUS OF
EMPL&YES AE UmaTIiLLa, WaLLuLA
AND RIETH-PENDLETON, DUE TO
NEW TERMINAL AT HINKLE.

AGREEMENT COVERING EMPLOYES -
SENIORITY AT HINKLE, OREGON.

MEMORANDUM OF AGREEMENT COVER-
ING TRANSFERRING OF EMPLOYES

EO NEW DIESEL SHOP IN SALT LAKE
1TY, UTAH,

MEMORANDUM OF AGREEMENT COVER-
&NG COMPENSATION OF APPRENTICE
LASSROOM INSTRUCTORS.

LETTER OF UNDERSTANDING COVER-
ING WISH TO PRESERVE EXISTING
RULES AND WILL_NOT ADOPT Rg
IV, CARRIER S PROPOSAL 0,

AGRﬁEMENT COVERING OPERATION
OBILE HYDRAULIC FREIGHT
CAR CLEANING MACHINES AT SALT
Lake CiTy,

AGREEMENT COVERING SENIORITY
OF LARMEN AND HELPERS, PRO-
MOTED TO TEMPORARY CARMEN.

AGREEMENT COVERING SENIORITY
oF CARMEN AND HELPERS PROMOTED
TO TEMPORARY CARMEN, A?ENRéE%
AGREEMENT OF DECEMBER

AGREEMENT COVERING WORKING
CoNDITIONS - COMMUNICATIONS
DEPARTMENT,

LETTER oF UNDERSTANDING COVER-
ING LEAD ELECTRICIAN POSITION
IN CONNECTION WITH THE MAINTE-
NANCE AND REPAIR OF AUTOMATIC
ELEVATORS.,

LETTER OF UNDERSTANDING CON-
CERNING ESTABLISHMENT OF HOURS
F SERVICE ON THE JOB OF LEAD

LECTRICIAN,
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4-11-58

/- 1-60

8- 1-60

2-17-61

9-28-61

1-29-68

3-21-68

10-11-68

3- 3-71

/- 8-71

1-12-73

AGREEMENT CONCERN1N8 TRANSFER
OF WORK, PORTLAND, OREGON,
COVERING INSPECTION AND SERVIC-
ING WORK ON TRAILING CARS.

LETTER OF UNDERSTANDING CONCERN-
ING EMPLOYES FURLOUGHED,
ABOLISHED JOBS, SENIORITY
RIGHTS.

MEMORANDUM OF AﬁREEMFNT COVER-
NG ELECTRICAL ROAD FORCES -
REGON DIVISION,

LETTER OF UNDERSTANDING CON-
CERNING USING FURLOUGHED
WORKERS PERFORMING RELIEF WORK,

MEMORANDUM OF AGREEMENT CON-
CERNING THE COORDINATION OF
MECHANICAL DEPT. FACILITIES
AND SERVICES oH SPOKABE NTER-
MATIONAL WwITH MoTi1ve POWER &
ACHINERY DEPARTMENT,

AGREEMENT CONCERNING THE RE-
ORGANIZATION OF RMSLOYES ON
THE ABOLISHED OUR&D.

AGREEMENT TO RBVISE RULES OF
SEPTEMBER 1949 AGREEMENT
COVERING APPRENTICES,

AGREEMENT COVERING THE TRANS-
FER OF EMPLOYES DUE TO
ABOLISHED POSITIONS,

AGREEMENT COVERING THE TRANS-
FER OF EMPLOYES DUE TO
ABOLISHED POSITIONS,

AGREEMENT COVERING THE TRANS-
FER OF EMPLOYES DUE TO
ABOLISHED POSITIONS,

MEMORANDUM OF AGREEMENT COVER-
ING CARMEN DIFFERENTIAL IN PAY
FOR EMPLOYES ASSIGNED TO WRITE
UP BILLING REPAIRS,
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11-15-73

12- 1-73

1- 1-74

5- 1-75

2-17-76

AGREEMRNT TO AMEND THE SHoP
CRAFT GRESMENT EFFECTIVE
MarcH 7, 1953, COVERING DUES
RS?HCTION EFFECTIVE JANUARY 1,

%GREEMENT COVERING APPRENTICE
RAINING PROGRAM,

AGREEMENT_PROVIDING FOR APPREN-
TICESHIP TRAINING FOE

ACHINISTS CRAFT IN ENGINEERING
EPARTMENT,

AGREEMENT PROVIDINE FOR PER
IEM ALLOWANCE IN ENGINEERING
EPARTMENT,

AGREEMENT PROVIDING FOR

SENJORITY STATUS_OF FMACHINISTS
IN NORTHWESTERN DISTRICT,
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| ApPENDIX 4
MEDIATION AGREEMENT
Case No. A-7030

TH1S AGREEMENT MADE THIS 25TH DAY OF
SEPTEMBER, 1964, BY AND BEEWEEN THE PARTICI-
PATING CARRIERS LISTED IN ExHiBITS A, B AnD C
ATTACHED HERETO AND MADE A PART HEREQF AND
REPRESENTED BY THE NATIONAL RAILWAY LABOR
CONFERENGE AND THE EASTERN, WESTERN AND SoUTH-
EASTERN CARRIERS’' CONFERENCE COMMITTEES, AND
THE EMPLOYEES OF SUCH CARRIERS SHOWN THEREON
AND REPRESENTED BY THE RAILWAY LABOR ORGANI-

ATIONS SIGNATORY HERETO, THROUGH THE RAILWAY
MPLOYES’ DEPARTMENT, AF(-CIO,

WITNESSETH:

IT IS AGREED:

ARTICLE ] - FMPLOYEE PROTECTION
SECTION ] -

THE PURPOSE OF THIS RULE IS TO AFFORD
PROTECTIVE BENEFITS FOR EMPLOYEES WHO ARE DIS-
PLACED OR DEPRIVED OF EMPLOYMENT AS A RESULT
OF CHANGES IN THE OPERATIONS OF THE CARRIER
DUE TO THE CAUSES LISTED IN SECTION HEREOF,
AND, SUBJECT TO THE PROVISIONS OF THIS AGREEMENT,
THE CARRIER HAS AND MAY EXERCISE THE RIGHT TO
INTRODUCE TECHNOLOGICAL AND OPERATIONAL CHANGES
EXCEPT WHERE SUCH CHANGES ARE CLEARLY BARRED
BY EXISTING RULES OR AGREEMENTS,

ANY JOB PROTECTION AGREEMENT WHICH IS NOW
IN EFFECT ON A PARTICULAR RAILROAD WHICH IS
DEEMED BY THE AUTHORIZED EMPLOYEE REPRESENTA-
TIVES TO BE MORE FAVORABLE THAN THIS ARTICLE
WITH RESPECT TO A TRANSACTION SUCH AS THOSE
REFERRED TO IN SECTION 2 HEREOF, MAY BE
PRESERVED AS TO SUCH TRANSACTION BY THE
REPRESENTATIVES SO NOTIFYING THE CARRIER
WITHIN THIRTY DAYS FROM THE DATE OF RECEIPT
OF NOTICE OF SUCH TRANSACTION, AND THE PRO-
VISIONS OF THIS ARTICLE WILL NOT APPLY WITH
RESPECT TO SUCH TRANSACTION,
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MONE OF THE PROVISIONS OF THIS ARTICLE
SHALL APPLY TO ANY TRANSACTIONS SUBJECT TO
APPROVAL BY THE INTERSTATE CoMMERCE COMMISSION,
IF THE APPROVAL ORDER OF THE COMMISSION CON-
TAINS EQUAL OR MORE FAVORABLE EMPLOYEE PRO-
TECTION PROVISIONS, OR TO ANY TRANSACTIONS
ﬁOVERED BY THE WASHINGTON JoB PROTECTION

GREEMENT .

SECTION 2 -

THE PROTECTIVE BENEFITS OF THE _WASHINGTON
JoB PROTECTION AGREEMENT oF May, 1936, sHALL
BE APPLICABLE, AS MORE SPECIFICALLY OUTLINED
BELOW, WITH RESPECT TO EMPLOYEES WHO ARE
DEPRIVED OF EMPLOYMENT OR PLACED IN A WORSE
POSITION WITH RESPECT TO COMPENSATION AND RULES
GOVERNING WORKING CONDITIONS AS A RESULT OF
ANY OF THE FOLLOWING CHANGES IN THE OPERATIONS
OF THIS INDIVIDUAL CARRIER:

A. TRANSFER OF WORK;

B. ABANDONMENT, DISCONTINUANCE FOR
b MONTHS OR MORE, OR CONSOLI-
DATION OF FACILITIES OR
SERVICES OR PORTIONS THEREOF;

C. CONTRACTING OUT OF WORK;

D. LEASE OR PURCHASE OF EQUIPMENT
OR COMPONENT PARTS THEREOF,
THE INSTALLATION, OPERATION,
SERVICING OR REPAIRING OF
WHICH IS TO BE PERFORMED BY
THE LESSOR OR SELLER;

E. VOLUNTARY OR INVOLUNTARY DIS-
CONTINUANCE OF CONTRACTS,

F. TECHNOLOGICAL CHANGES; AND,

G, [RADE-IN OR REPURCHASE OF EQUIP-
MENT OR UNIT EXCHANGE.,

SECTION 3 -

AN EMPLOYEE SHALL NOT BE REGARDED AS
DEPRIVED OF EMPLOYMENT OR PLACED IN A WORSE
POSITION WITH RESPECT TO HIS COMPENSATION AND
RULES GOVERNING WORKING CONDITIONS IN CASE OF
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HIS RESIGNATION, DEATH, RETIREMENT, DISMISSAL
FOR CAUSE IN ACCORDANCE WITH EXISTING AGREE-
MENTS, OR FAILURE TO WORK DUE TO DISABILITY
OR DISCIPLINE, OR FAILURE TO OBTAIN A
POSITION AVAILABLE TO HIM IN THE EXERCISE OF
HIS SENIORITY RIGHTS IN ACCORDANCE WITH
EXISTING RULES OR AGREEMENTS, OR REDUCTIONS
IN FORCES DUE TO SEASONAL REQUIREMENTS, THE
LAYOFF OF TEMPORARY EMPLOYEES OR A DECLINE

IN A CARRIER'S BUSINESS, OR FOR ANY OTHER
REASON NOT COVERED BY SECTION 2 HEREOF, I[N
ANY DISPUTE OVER WHETHER AN EMPLOYEE IS
DEPRIVED OF EMPLOYMENT OR PLACED IN A WORSE
POSITION WITH RESPECT TO HIS COMPENSATION AND
RULES GOVERNING WORKING CQNDITIONS DUE TO
CAUSES LISTED IN SECTION 2 HEREOF gR WHETHER
IT IS DUE TO THE CAUSES LISTED IN SECTION
HEREOF, THE BURDEN oF PROOF SHALL BE ON THE
CARRIER,

SECTION 4 -

THE C?RRIER S?Abk GIVE AT LEAST SIXTY
(60) pAYs (NINETY (80) DAYS IN CASES THAT

WILL REQUIRE A CHANGE OF EMPLOYEE'S RESIDENCE)
WRITTEN NOTICE OF THE ABOLITION OF JOBS AS A
RESULT OF CHANGES IN OPERATIONS FQR ANY OF

THE REASONS SET FORTH IN SECTION Z HEREOF, BY
POSTING A NOTICE ON BULLETIN BOARDS CONVENIENT
TO THE INTERESTED EMPLOYEES AND BY SENDING
CERTIFIED MAIL NOTICE TO THE GENERAL CHAIRMEN
OF SUCH INTERESTED EMPLOYEES. SUCH NOTICE
SHALL CONTAIN A FULL AND ADEQUATE STATEMENT

OF THE PROPOSED CHANGES IN OPERATIONS,
INCLUDING AN ESTIMATE OF THE NUMBER OF
EMPLOYEES OF EACH CLASS AFFECTED BY THE
INTENDED CHANGES, AND A FULL DISCLOSURE OF ALL
FACTS AND CIRCUMSTANCES BEARING ON THE PRO-
POSED DISCONTINUANCE OF POSITIONS., [HE DATE
AND PLACE OF A CONFERENCE BETWEEN REPRESENTA-
TIVES OF THE CARRIER AND THE GENERAL CHAIRMAN
OR HIS REPRESENTATIVE, AT HIS OPTION, TO
DISCUSS THE MANNER IN WHICH AND THE EXTENT TO
WHICH EMPLOYEES MAY BE AFFECTED BY THE CHA?GS?
INVOLVED, SHALL BE AGREED UPON WITHIN TEN (1
DAYS AFTER THE RECEIPT OF SAID NOTICE, A?g
CONFERENCE SHALL COMMENCE WITHIN THIRTY (50)
DAYS FROM THE DATE OF SUCH NOTICE.
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SECTION 5 -

ANY EMPLOYEE WHO IS CONTINUED IN SERVICE,
BUT WHO IS PLACED, AS A RESULT OF A CHANGE IN
OPERATIONS FOR ANY OF THE REASONS SET FORTH
IN SECTION 2 HEREOF, IN A WORSE POSITION WITH
RESPECT TO COMPENSATION AND RULES GOVERNING
WORKING CONDITIONS, SHALL BE AgCORDED THE
BENEFITS SET FORTH IN SECTJON b(A), (?) AND
(c) oF THE WASH%NGTON JoB ProTECTION A
MENT OF May, 1936, READING AS FOLLOWS:

GREE-

“Section E(A), No EMPLOYEE OF
ANY CF THE CARRIERS INVOLVED IN A
PARTICULAR COORDINATION WHO IS CON-
TINUED IN SERVICE SHALL, FOR A PERIOD
NOT EXCEEDING FIVE YEARS FOLLOWING
THE EFFECTIVE DATE OF SUCH COORDINA-
TION, BE PLACED, AS A RESULT OF SUCH
COORDINATION, IN A WORSE POSITION
WITH RESPECT TC COMPENSATION AND RULES
GOVERNING WORKING CONDITIONS THAN HE
OCCUPIED AT THE TIME OF SUCH COOR-
DINATION SO LONG AS HE IS UNARBRLE IN
THE NORMAL EXERCISE OF HIS SENIORITY
RIGHTS UNDER EXISTING AGREEMENTS,
RULES AND PRACTICES TO OBTAIN A
POSITION PRODUCING COMPENSATION EQUAL
TO OR EXCEEDING THE COMPENSATION OF
THE POSITION HELD BY HIM AT THE TIME
OF THE PARTICULAR COORDINATION,
EXCEPT HOWEVER, THAT IF HE FAILS TO
EXERCISE HIS SENIORITY RIGHTS TO
SECURE ANOTHER AVAILABLE POSITION,
WHICH DOES NOT REQUIRE A CHANGE IN
RESIDENCE, TO WHICH HE IS ENTITLED
UNDER THE WORKING AGREEMENT AND WHICH
CARRIES A RATE OF PAY AND COMPENSATION
EXCEEDING THOSE OF THE POSITION WHICH
HE ELECTS TO RETAIN, HE SHALL THERE-
AFTER BE TREATED FOR THE PURPOSES OF
THIS SECTION AS OCCUPYING THE POSITION
WHICH HE ELECTS TO DECLINE., -

- () THE PROTECTION AFFORDED BY
THE FOREGOING PARAGRAPH SHALL BE MADE
EFFECTIVE WHENEVER APPROPRIATE THROUGH
WHAT IS HEREBY DESIGNATED AS A 'DIS-
PLACEMENT ALLOWANCE' WHICH SHALL BE
DETERMINED IN EACH INSTANCE IN THE
MANNER HEREINAFTER DESCRIBED. ANY
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EMPLOYEE ENTITLED TO SUCH AN ALLOWANCE
IS HEREINAFTER REFERRED TO AS A 'DIS-
PLACED EMPLOYEE,

(c) EACH DISPLACEMENT ALLOWANCE
SHALL BE A MONTHLY ALLOWANCE DETER-
MINED BY COMPUTING THE TOTAL COMPEN-
SATION RECEIVED BY THE EMPLOYEE AND
HIS TOTAL TIME PAID FOR DURING THE
LAST TWELVE (1Z2) MONTHS IN WHICH HE
PERFORMED SERVICE IMMEDIATELY PRE-
CEDING THE DATE OF HIS DISPLACEMENT
(sucH TWELVE (12) MONTHS BEJNG HERE-
INAFTER REFERRED TO AS THE TEST
PERIOD’) AND BY DIVIDING SEPARATELY
THE TOTAL COMPENSATION AND THE TOTAL

"TIME PAID FOR BY TWELVE, THEREBY
PRODUCING THE AVERAGE MONTHLY COM-
PENSATION AND AVERAGE MONTHLY TIME
PAID FOR, WHICH SHALL BE THE MINIMUM
AMOUNTS USED TO GUARANTEE THE DIS-
PLACED EMPLOYEE, AND IF HIS
COMPENSATION IN HIS CURRENT POSITION
IS LESS IN ANY MONTH IN WHICH HE
PERFORMS WORK THAN THE AFORESAID
AVERAGE COMPENSATION HE SHALL BE PAID
THE DIFFERENCE, LESS COMPENSATION
FOR ANY TIME LOST ON ACCOUNT OF
VOLUNTARY ABSENCES TO THE EXTENT
THAT HE IS NOT AVAILABLE FOR SERVICE
EQUIVALENT TO HIS AVERAGE MONTHLY
TIME DURING THE TEST PERIOD, BUT HE
SHALL BE COMPENSATED IN ADDITION
THERETO AT THE RATE OF THE POSITION
FILLED FOR ANY TIME WORKED IN EXCESS
OF THE AVERAGE MONTHLY JIME PAID FOR
DURING THE TEST PERIOD.

SECIIQN 6 -

ANY EMPLOYEE WHO IS DEPRIVED OF EMPLOYMENT
AS A RESULT OF A CHANGE IN OPERATIONS FOR ANY
OF THE REASONS SET FORTH IN SECTION Z HEREOF
SHALL BE ACCORDED A MONTHLY DISMISSAL ALLOWANCE
IN ACCORDANCE WITH TH; T§RMS AND CONDITIONS
SET FORTH IN SECTION /(A) THROUGH (J) OF
THE WAagéNGTON JoB PROTECTION AGREEMENT OF
May, 1930, READING AS FOLLOWS:
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[ — )

UNIOUTAINO—

"SEcTioN 7(A). ANY EMPLOYEE OF

ANY OF THE CARRIERS PARTICIPATING

IN A PARTICULAR COORDINATION WHO IS
DEPRIVED OF EMPLOYMENT AS A RESULT
OF SAID COORDINATION SHALL BE ACCORDED
AN ALLOWANCE (HEREINAFTER TERMED A
COORDINATION ALLOWANCE), BASED ON
LENGTH OF SERVICE, WHICH (EXCEPT IN
THE CASE OF AN EMPLOYEE WITH LESS
THAN ONE YEAR OF SERVICE) SHALL BE
A MONTHLY ALLOWANCE EQUIVALENT IN
EAﬁy INSTANCE TO SIXTY PER CENT

60%4) OF THE AVERAGE MONTHLY COM-
PENSATION OF THE EMPLOYEE IN
QUESTION DURING THE LAST TWELVE
MONTHS OF HIS EMPLOYMENT IN WHICH

HE EARNED COMPENSATION PRIOR TO
THE DATE HE IS FIRST DEPRIVED OF
EMPLOYMENT AS A_RESULT OF THE
COORDINATION, THIS COORDINATION
ALLOWANCE WILL BE MADE TO EACH :
ELIGIBLE EMPLOYEE WHILE UNEMPLOYED
BY HIS HOME ROAD OR IN THE COOR-
DINATED OPERATION DURING A PERIOD
BEGINNING AT THE DATE HE IS FIRST
DEPRIVED OF EMPLOYMENT AS A RESULT
OF THE COORDINATION AND EXTENDING

IN EACH INSTANCE FOR A LENGTH OF
TIME DETERMINED AND LIMITED BY THE
FOLLOWING SCHEDULE:

LENGTH OF SERVICE PERIOD OF PAYMENT

YR, AN LEGS THAN % YRS, lg MONTHS
' n n " "
zgg ' n n n 18 n ‘ %g n
' n n n n . { n
YRS. 15 48 y
YRS, AND OVER - 60

IN THE CASE OF AN EMPLOYEE WITH LESS
THAN ONE YEAR OF SERVICE, THE TOTAL
COORDINATION ALLOWANCE SHALL BE A
LUMP SUM PAYMENT IN ?N AMOUNT
EQUIVALENT TO sIxTY (60) DAYS PAY

AT THE STRAIGHT TIME DAILY RATE OF
THE LAST POSITION HELD BY HIM AT

THE TIME HE IS DEPRIVED OF EMPLOY-
MENT AS A RESULT OF THE COORDINATION.
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(R) FOR THE PURPOSES OF THIS
ACREEMENT THE LENGTH OF SERVICE OF
THE EMPLOYEE SHALL BE DETERMINED
FROM THE DATE HE LAST ACQUIRED AN
EMPLOYMENT STATUS WITH THE EMPLOYING
CARRIER AND HE SHALL BE GIVEN CREDIT
FOR ONE MONTH'S SERVICE FOR EACH
MONTH IN WHICH HE PERFORMED ANY
SERVICE (IN ANY CAPACITY WHATSOEVER)
AND TWELVE SUCH MONTHS SHALL BE
CREDITED AS ONE YEAR'S SERVICE,

'HE EMPLOYMENT STATUS OF AN EMPLOYEE
SHALL NOT BE INTERRUPTED BY FURLOUGH
IN INSTANCES WHERE THE EMPLOYEE HAS
A RIGHT TC AND DOES RETURN TO
SERVICE WHEN CALLED. [N DETERMINING
LENCTH OF SERVICE OF AN EMPLOYEE
ACTING AS AN OFFICER OR OTHER
OFFICIAL REPRESENTATIVE OF AN
EMPLOYEE ORGANIZATION HE WILL BE
GIVEN CREDIT FOR PERFORMING SERVICE
WHILE SO ENGAGED ON LEAVE OF

ABSENCE FROM THE SERVICE OF A
CARRIER.,

(c) AN EMPLOYEE SHALL BE
REGARDED AS DEPRIVED OF HIS EMPLOY-
MENT AND ENTITLED TO A COORDINATION
ALLOWANCE IN THE FOLLOWING CASES:

1. WHEN THE POSITION WHICH HE HOLDS
ON HIS HOME ROAD IS ABOLISHED
AS RESULT OF COORDINATION AND
HE 1S UNABLE TO OBTAIN BY THE
EXERCISE OF HIS SENIORITY RIGHTS
ANOTHER POSITION ON HIS HOME
ROAD OR A POSITION IN THE CO-
ORDINATED OPERATION, OR

2., WHEN THE POSITION HE HOLDS ON
HIS HOME ROAD IS NOT ABOLISHED
BUT HE LOSES THAT POSITION AS
A RESULT OF THE EXERCISE OF
SENIORITY RIGHTS BY AN EMPLOYEE
WHOSE POSITION IS ABOLISHED AS
A RESULT OF SAID COORDINATION,
OR BY OTHER EMPLOYEES, BROUGHT
ABOUT AS A PROXIMATE CONSE-
QUENCE OF THE COORDINATION, AND
IF HE IS UNABLE BY THE EXERCISE
OF HIS SENIORITY RIGHTS TO SECURE
ANOTHER POSITION ON HIS HOME ROAD
OR A POSITION IN THE COORDINATED
OPERATION,
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(D) AN EMPLOYEE SHALL NOT BE
REGARDED AS DEPRIVED OF EMPLOYMENT
IN CASE OF HIS RESIGNATION, DEATH,
RETIREMENT ON PENSION OR ON ACCOUNT
OF AGE OR DISABILITY IN ACCORDANCE
WITH THE CURRENT RULES AND PRACTICES
APPLICABLE TO EMPLOYEES GENERALLY,
DISMISSAL FOR JUSTIFIABLE CAUSE IN
ACCORDANCE WITH THE RULES, OR
FURLOUGHED BECAUSE OF REDUCTION IN
FORCES DUE TO SEASONAL REQUIREMENTS
OF THE SERVICE; NOR SHALL ANY
EMPLOYEE BE REGARDED AS DEPRIVED OF
EMPLOYMENT AS THE RESULT OF A
PARTICULAR COORDINATION WHO IS NOT
DEPRIVED OF HIS EMPLOYMENT WITHIN
THREE YEARS FROM THE EFFECTIVE DATE
OF SAID COORDINATION,

(E) EACH EMPLOYEE RECEIVINGC A
COORDINATION ALLOWANCE SHALL KEEP
THE EMPLOYER INFORMED OF HIS ADDRESS
AND THE NAME AND ADDRESS OF ANY
OTHER PERSON BY WHOM HE MAY BE REGU-
LARLY EMPLOYED.

(F) THE COORDINATION ALLOWANCE
SHALL BE PAID TO THE REGULARLY
ASSIGNED INCUMBENT OF THE POSITION
ABOLISHED, [F THE POSITION OF AN
EMPLOYEE 1S ABOLISHED WHILE HE IS
ABSENT FROM SERVICE, HE WILL BE
ENTITLED TO THE COORDINATION
ALLOWANCE WHEN HE IS AVAILABLE FOR
SERVICE. |HE EMPLOYEE TEMPORARILY
FILLING SAID POSITION AT THE TIME
IT WAS ABOLISHED WILL BE GIVEN A
COORDINATION ALLOWANCE ON THE BASIS
OF SAID POSITION UNTIL THE REGULAR
EMPLOYEE 1S AVAILABLE FOR SERVICE
AND THEREAFTER SHALL REVERT TO HIS
PREVIOUS STATUS AND WILL BE GIVEN
A COORDINATION ALLOWANCE ACCORDINGLY
IF ANY IS DUE.

(¢) AN EMPLOYEE RECEIVING A
COCRDINATION ALLOWANCE SHALL BE
SUBJECT TO CALL TO RETURN TO SERVICE
AFTER BEING NOTIFIED IN ACCORDANCE
WITH THE WORKING AGREEMENT, AND SUCH
EMPLOYEE MAY BE REQUIRED TO RETURN
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TO THE SERVICE OF THE EMPLOYING
CARRIER FOR OTHER REASONABLY COM-
PARABLE EMPLOYMENT FOR WHICH HE IS
PHYSICALLY AND MENTALLY QUALIFIED
AND WHICH DOES NOT REQUIRE A CHANGE
IN HIS PLACE OF RESIDENCE, IF HIS
RETURN DOES NOT INFRINGE UPON THE
EMPLOYMENT RIGHTS OF OTHER EMPLOYEES
UNDER THE WORKING AGREEMENT.

(H) IF AN EMPLOYEE WHO IS
RECEIVING A COORDINATION ALLOWANCE
RETURNS TO SERVICE THE COORDINATION
ALLOWANCE SHALL CEASE WHILE HE IS
SO REEMPLOYED AND THE PERIOD OF
TIME DURING WHICH HE IS SO REEMPLOYED
SHALL BE DEDUCTED FROM THE TOTAL
PERIOD FOR WHICH HE IS ENTITLED TO
RECEIVE A COORDINATION ALLOWANCE,
DURING THE TIME OF SUCH REEMPLOYMENT
HOWEVER HE SHALL BE ENTITLED TO
PROTECTION IN ACCORDANCE WITH THE
PROVISIONS OF SECTION 6,

(1) IF AN EMPLOYEE WHO IS
RECEIVING A COORDINATION ALLOWANCE
OBTAINS RAILROAD EMPLOYMENT (OTHER
THAN WITH HIS HOME ROAD OR IN THE

COORDINATED OPERATION) HIS CO-

ORDINATION ALLOWANCE SHALL BE REDUCED
TO THE EXTENT THAT THE SUM TOTAL OF
HIS EARNINGS IN SUCH EMPLOYMENT AND
HIS ALLOWANCE EXCEEDS THE AMOUNT

UPON WHICH HIS COORDINATION ALLOWANCE
IS BASED, PROVIDED THAT THIS SHALL
NOT APPLY TO EMPLOYEES WITH LESS

THAN ONE YEAR S SERVICE,

(J) A COORDINATION ALLOWANCE
SHALL CEASE PRIOR TO THE EXPIRATION
OF ITS PRESCRIBED PERIOD IN THE EVENT
OF:

1, FAILURE WITHOUT GOOD CAUSE TO
RETURN TO SERVICE IN ACCORDANCE
WITH WORKING AGREEMENT AFTER

"BEING NOTIFIED OF POSITION FOR
WHICH HE IS ELIGIBLE AND AS
?R?VIDED IN PARAGRAPHS (G) AND

HJ .
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EATH,
ETIREMENT ON PENSION OR ON

ACCOUNT OF AGE OR DISABILITY

IN ACCORDANCE WITH THE CURRENT
RULES AND PRACTICES APPLICABLE

TO EMPLOYEES GENERALLY., .

5., DISMISSAL FOR JUSTIFIABLE CAUSE.

SECIIQN Z -

ANY EMPLOYEE ELIGIBLE TO RECE]VE A MONTHLY
DISMISSAL ALLOWANCE UNDER SECTION b HEREOF MAY,
AT HIS OPTION AT THE TIME HE BECOMES ELIGIBLE,
RESIGN AND (IN LIEU OF ‘ALL OTHER BENEF;TS AND
PROTECTIONS PROVIDED -IN THIS AGREEMENT) ACCEPT
IN A LUMP SUM A SEPARATION ALLOWANCE DETERMINED
IN ACCORDANCE WITH THE PROVISIONS OF SECTION 9
OF THE WASHINGTON JoB PROTECTION AGREEMENT OF
May, 1936, READING AS FOLLOWS:

%. RESIGNATION.

“SEcTION 9. ANY EMPLOYEE ELIGI-
BLE TO RECEIVE A COORDINATION
ALLOWANCE UNDER SECTION / HEREOF MAY,
AT HIS OPTION AT THE TIME OF COOR-
DINATION, RESIGN AND (IN LIEU OF ALL
OTHER BENEFITS AND PROTECT;ONS
PROVIDED IN THIS AGREEMENT) ACCEPT
IN A LUMP SUM A SEPARATION ALLOWANCE
DETERMINED IN ACCORDANCE WITH THE
FOLLOWING SCHEDULE:

LENGTH QF SERVICE S_EEARA_'LI_O_N_BLLQNAN.C.E

1 YEAR & LESS THAN 2 YEARS 5 MONTHS' PAY
2 YEARS 3 a b
é n 5 n g " - n
" ] " . n : "
n " %(5] n %2 n I(
%g YEARS AND OVER 12 " "

IN THE CASE OF EMPLOYEES WITH
LESS THAN ONE YEAR 'S SERVICE, FIVE
DAYS' PAY, AT THE RATE OF THE
POSITION LAST OCCUPIED, FOR EACH
MONTH IN WHICH THEY PERFORMED
SERVICE WILL BE PAID AS THE LUMP
SUM.

(A) LENGTH OF SERVICE SHALL BE

OMPUTED_AS PROVIDED IN
ECTION 7/,
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3,

(B) ONE MONTH'S PAY SHALL BE_COM-
PUTED BY MULTIPLYING BY 30 THE
DAILY RATE OF PAY RECEIVED BY
THE EMPLOYEE IN THE POSITION
LAST OCCUPIED PRIOR TO TIME OF
COORDINATION,

SECTION 8 -

ANY EMPLOYEE AFFECTED BY A CHANGE IN
OPERATIONS FOR ANY OF THE REASONS SET FORTH
IN SECTION 2 HEREOF SHALL NOT BE DEPRIVED OF
BENEFITS ATTACHING TO HIS PREVIOUS EMPLOYMENT,
SUCH AS FREE TRANSPORTATION, PENSIONS, HOSPI-
TALIZATION, RELIEF, ETC., UNDER THE SAME
CONDITIONS AND SO LONG AS SUCH BENEFITS CON-
TINUE TO BE ACCORDED TO OTHER EMPLOYEES OF
THE CARRIER, IN ACTIVE SERVICE OR ON FURLOUGH
AS THE CASE MAY BE, TO THE EXTENT THAT SUCH
BENEFITS CAN BE SO MAINTAINED UNDER PRESENT
AUTHORITY OF LAW OR CORPORATE ACTION OR
THROUGH FUTURE AUTHORIZATION WHICH MAY BE
OBTAINED.

SECTION 9 -

ANY EMPLOYEE WHO IS RETAINED IN THE
SERVICE OF THE CARRIER, OR WHO IS LATER
RESTORED TO SERVICE AFTER BEING ELIGIBLE TO
RECEIVE A MONTHLY DISMISSAL ALLOWANCE, WHO
IS REQUIKED TO CHANGE THE POINT OF HIS EMPLQY-
MENT AS A RESULT OF A CHANGE IN THE CARRIER'S
OPERATIONS FOR ANY OF THE REASONS SET FORTH
IN SECTION 2 HEREOF, AND IS, THEREFORE,
REQUIRED TO MOVE HIS PLACE OF RESIDENCE, SHALL
BE ACCORDED THE PROTECTIVE BENEFITS SET FORTH
AN SEcTiOoN 10 oF THS WASHINGTON JoB PROTECTION

GREEMENT oF MAY, 1936, READING AS FOLLOWS:

"SectioN 10(A) ANY EMPLOYEE ;
WHO IS RETAINED IN THE SERVICE OF | |
ANY CARRIER INVOLVED IN A PARTI- |
CULAR COORDINATION (OR WHO IS
LATER RESTORED TO SERVICE FROM
THE GROUP OF EMPLOYEES ENTITLED
TO RECEIVE A COORDINATION ALLOWANCE)
WHO IS REQUIRED TO CHANGE THE
POINT OF HIS EMPLOYMENT AS RESULT i
OF SUCH COORDINATION AND IS THERE- |
FORE REQUIRED TO MOVE HIS PLACE OF
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RESIDENCE, SHALL BE REIMBURSED FOR
ALL EXPENSES OF MOVING HIS HOUSE-
HOLD AND OTHER PERSONAL EFFECTS AND
FOR THE TRAVELING EXPENSES OF HIM-
SELF AND MEMBERS OF HIS FAMILY,
INCLUDING LIVING EXPENSES FOR HIM-
SELF AND HIS FAMILY AND HIS OWN
ACTUAL WAGE LOSS DURING THE TIME
NECESSARY FOR SUCH TRANSFER, AND
FOR A REASONABLE TIME THEREAFTER,
(NOT TO EXCEED TWO WORKING DAYS),
USED IN SECURING A PLACE OF RESIDENCE
IN HIS NEW LOCATION. IHE EXACT
EXTENT OF THE RESPONSIBILITY OF THE
CARRIER UNDER THIS PROVISION AND
THE WAYS AND MEANS OF TRANSPORTATION
SHALL BE AGREED UPON IN ADVANCE
BETWEEN THE CARRIER RESPONSIBLE AND
THE ORGANIZATION OF THE EMPLOYEE
AFFECTED. NO CLAIM FOR EXPENSES
UNDER THIS SECTION SHALL BE ALLOWED
UNLESS THEY ARE INCURRED WITHIN
THREE YEARS FROM THE DATE OF CO-
ORDINATION AND THE CLAIM MUST BE
SUBMITTED WITHIN NINETY (90) DpAYS
AFTER THE EXPENSES ARE INCURREL,

(B) IF ANY SUCH EMPLOYEE 1S
FURLOUGHED WITHIN THREE YEARS AFTER
CHANGING HIS POINT OF EMPLOYMENT AS
A RESULT OF COORDINATION AND ELECTS
TO MOVE HIS PLACE OF RESIDENCE BACK
TO HIS ORIGINAL POINT OF EMPLOYMENT,
THE CARRIER SHALL ASSUME THE EXPENSE
CF MOVING HIS HOUSEHOLD AND OTHER
PERSONAL EFFECTS UNDER THE CONDI-
TICNS IMPOSED IN PARAGRAPH (A) oF
THIS SECTION,

(c) EXCEPT_TO THE EXTENT PROVIDED
IN PARAGRAPH (B) CHANGES IN PLACE
OF RESIDENCE SUBSEQUENT TO THE
INITIAL CHANGES CAUSED BY COORDINA-
TION AND WHICH GROW OUT OF THE NORMAL
EXERCISE CF SENIORITY IN ACCORDANCE
WITH WORKING AGREEMENTS .ARE NOT
COMPREHENDED WITHIN THE PROVISIONS
OF THIS SECTION,

98



SECTION 10 -

ANY EMPLOYEE WHO IS RETAINED IN THE
SERVICE OF THE CARRIER, OR WHO IS LATER
RESTORED TO SERVICE AFTER BEING ELIGIBLE TO
RECEIVE A MONTHLY DISMISSAL ALLOWANCE, WHO
IS REQUIRED TO CHANGE THE POINT OF HIS
EMPLOYMENT AS A RESULT OF A CHANGE IN THE
CARRIER'S OPERATIONS FOR ANY OF THE REASONS
SET FORTH IN SECTION 2 HEREOF, AND IS,
THEREFORE, REQUIRED TO MOVE HIS PLACE OF
RESIDENCE, SHALL BE ACCORDED THE PROTECTIVE
QENEFITS SET FORTH IN SeEcTioN 11 oF THE

A%EINGTON JoB PrROTECTION AGREEMENT oF May,

1956, READING AS FOLLOWS:

“SecTioN 11(A). THE FOLLOWING
PROVISIONS SHALL APPLY, TO THE
EXTENT THEY ARE APPLICABLE IN EACH
INSTANCE, TO ANY EMPLOYEE WHO IS
RETAINED IN THE SERVICE OF ANY OF
THE CARRIERS INVOLVED IN A PARTI-
CULAR COORDINATION (OR WHO IS LATER
RESTORED TO SUCH SERVICE FROM THE
GROUP OF EMPLOYEES ENTITLED TO
RECEIVE A COORDINATION ALLOWANCE)
WHO IS REQUIRED TO CHANGE THE POINT
OF HIS EMPLOYMENT AS A RESULT OF
SUCH COORDINATION AND IS THEREFORE,
REQUIRED TO MOVE HIS PLACE OF
RESIDENCE: |

1. IF THE EMPLOYEE OWNS HIS OWN
HOME IN THE LOCALITY FROM
WHICH HE IS REQUIRED TO MOVE,
HE SHALL AT HIS OPTION BE
REIMBURSED BY HIS EMPLOYING
CARRIER FOR ANY LOSS SUFFERED
IN THE SALE OF HIS HOME FOR
LESS THAN ITS FAIR VALUE. IN
EACH CASE THE FAIR VALUE OF
THE HOME IN QUESTION SHALL
BE DETERMINED AS OF A DATE
SUFFICIENTLY PRIOR TO THE
COORDINATIQN TO BE UNAFFECTED
THEREBY. [HE EMPLOYING
CARRIER SHALL IN EACH INSTANCE
BE AFFORDED AN OPPORTUNITY TO
PURCHASE THE HOME AT SUCH FAIR
VALUE BEFORE IT IS SOLD BY THE
EMPLOYEE TO ANY OTHER PARTY,
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2. IF THE EMPLOYEE IS UNDER A
CONTRACT TO PURCHASE HIS
HOME, THE EMPLOYING CARRIER
SHALL PROTECT HIM AGAINST
LOSS TO THE EXTENT OF THE
FAIR VALUE OF ANY EQUITY
HE MAY HAVE IN THE HOME AND
IN ADDITION SHALL RELIEVE
HIM FROM ANY FURTHER OBLI-
GATIONS UNDER HIS CONTRACT,

3., IF THE EMPLOYEE HOLDS AN
UNEXPIRED LEASE OF A
DWELLING OCCUPIED BY HIM
AS HIS HOME, THE EMPLOYING
CARRIER SHALL PROTECT HIM
FROM ALL LOSS AND COST IN
SECURING THE CANCELLATION
OF HIS SAID LEASE,

(B) CHANGES IN PLACE OF RESIDENCE
SUBSEQUENT TO THE INITIAL CHANGE
CAUSED BY COORDINATION AND WHICH GROW
OUT OF THE NORMAL EXERCISE OF SENIOR-
ITY IN ACCORDANCE WITH WORKING AGREE-
MENTS ARE NOT COMPREHENDED WITHIN
THE PROVISIONS OF THIS SECTION.

(c) No CLAIM FOR LOSS SHALL BE
PAID UNDER THE PROVISIONS OF THIS
SECTION WHICH IS NOT PRESENTED WITHIN
THREE YEARS AFTER THE EFFECTIVE DATE
OF THE COORDINATION,

(D) SHOULD A CONTROVERSY ARISE
IN RESPECT TO THE VALUE OF THE HOME,
THE LOSS SUSTAINED IN ITS SALE, THE
LOSS UNDER A CONTRACT FOR PURCHASE,
LOSS AND COST IN SECURING TERMINA-
TION OF LEASE, OR ANY OTHER QUESTION
IN CONNECTION WITH THESE MATTERS,
IT SHALL BE DECIDED THROUGH JOINT
CONFERENCE BETWEEN THE REPRESENTA-
TIVES OF THE EMPLOYEES AND THE
CARRIER ON WHOSE LINE THE CONTROVERSY
ARISES AND IN THE EVENT THEY ARE
UNABLE TO AGREE, THE DISPUTE MAY BE
REFERRED BY EITHER PARTY TO A BOARD
OF THREE COMPETENT REAL ESTATE
APPRAISERS, SELECTED IN THE FOLLOWING
MANNER
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HEREOF,

PARTICULAR CASE;

ONE TO BE SELECTED BY THE REPRE-
SENTATIVES OF THE EMPLOYEES AND THE
CARRIER, RESPECTIVELY; THESE TWO
SHALL ENDEAVOR BY AGREEMENT WITHIN
TEN DAYS AFTER THEIR APPOINTMENT

TO SELECT THE THIRD APPRAISER, OR
TO SELECT SOME PERSON AUTHORIZED

TO NAME THE THIRD APPRAISER, AND

IN THE EVENT OF FAILURE T? AGREE

HEN THE CHAIRMAN OF THE INTERSTATE

OMMERCE COMMISSION SHALL BE
REQUESTED TO APPOINT THE THIRD
APPRAISER., A DECISION OF A
MAJORITY OF THE APPRAISERS SHALL
BE REQUIRED AND SAID DECISION

HALL BE FINAL AND CONCLUSIVE,

HE SALARY AND EXPENSES OF THE
THIRD OR NEUTRAL APPRAISER,
INCLUDING THE EXPENSES OF THE
APPRAISAL BOARD, SHALL BE BORNE
EQUALLY BY THE PARTIES TO THE
PROCEEDINGS., ALL OTHER EXPENSES
SHALL BE PAID BY THE PARTY INCURRING
THEM, INCLUDING THE SALARY OF THE
APPRAISER SELECTED BY SUCH PARTY,

SECTIoN 11 -

WHEN POSITIONS ARE ABOLISHED AS A RESULT
OF CHANGES IN THE CARRIER'S OPERATIONS FOQR
ANY OF THE REASONS SET FORTH IN SECTION
AND ALL OR PART OF THE WORK OF THE
ABOLISHED POSITIONS IS TRANSFERRED TO ANOTHER
LOCATION OR LOCATIONS, THE SELECTION AND
ASSIGNMENT OF FORCES TO PERFORM THE WORK IN
QUESTION SHALL BE PROVIDED FOR BY AGREEMENT
OF THE GENERAL CHAIRMAN OF THE CRAFT OR CRAFTS
INVOLVED AND THE CARRIER ESTABLISHING PRO-
VISIONS APPROPRIATE FOR APPLICATION IN THE
PROVIDED HOWEVER, THAT UNDER
THE TERMS OF THE AGREEMENT SUFFICIENT EMPLOYEES
WILL BE REQUIRED TO ACCEPT EMPLOYMENT WITHIN
THEIR CLASSIFICATION SO AS TQ INSURE A FORCE
DEQUATE TO MEET THE CARRIER'S REQUIREMENTS.

N THE EVENT OF FAILURE TO REACH SUCH AGREE-
THE DISPUTE MAY BE SUBMITTED BY EITHER
PARTY FOR SETTLEMENT AS HEREINAFTER PROVIDED.
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SECTION 12 -

ANY DISPUTE WITH RESPECT TO THE INTER-
PRETATION OR APPLICATION OF THE FQREGOING
PROVISIONS OF SECTIONS 1 THROUGH 11 oF 6?18
ARTICLE (EXCEPT AS DEFINED IN SECTION 1
WITH RESPECT TO JOB PROTECTION, INCLUDING
DISPUTES AS TO WHETHER A CHANGE IN THE
CARRIER'S OPERATIONS IS CAUSED BY ONE OF THE
REASONS SET FORTH IN SECTION 7 HEREQF, OR IS
DUE TO CAUSES SET FORTH IN SECTION 5 HEREOF,
AND DISPUTES AS TO THE PROTECTIVE BENEFITS
TO WHICH AN EMPLOYEE OR EMPLOYEES MAY BE
ENTITLED, SHALL BE HANDLED AS HEREINAFTER
PROVIDED.

ARTICLE 11 - SUBCONTRACTING

THE WORK SET FORTH IN THE CLASSIFICATION
OF WORK RULES OF THE CRAFTS PARTIES TO THIS
AGREEMENT WILL NOT BE CONTRACTED EXCEPT IN
ACCORDAN&E WITH THE PROVIS]?NS oF SEcTIoNns 1
THROUGH 4 oF THIS ArTIcLE [,

SEcTION 1 - APPLICABLE CRITERIA -

SUBCONTRACTING OF WORK, INCLUDING UNIT
EXCHANGE, WILL BE DONE ONLY WHEN (1) MANA-
GERIAL SKILLS ARE NOT AVAILABLE ON THE
PROPERTY; OR (Z) SKILLED MANPOWER IS NOT
AVAILABLE ON THE PROPERTY gROM ACTIVE OR
FURLOUGHED EMPLOYES; OR (3) ESSENTIAL EQUIP-
MENT IS NOT AVAILABLE ON THE PROPERTY; OR
(4) THE REQUIRED TIME OF COMPLETION OF THE
WORK CANNOT BE MET WITH THE SKILLS, PERSONNEL
OR_EQUIPMENT AVAILABLE ON THE PROPERTY; OR
(5) SuCH WORK CANNOT BE PERFORMED BY THE
CARRIER EXCEPT AT A SIGNIFICANTLY GREATER
COST, PROVIDED THE COST ADVANTAGE ENJOYED
BY THE SUBCONTRACTOR IS NOT BASED ON A
STANDARD OF WAGES BELOW THAT OF THE PRE-
VAILING WAGES PAID IN THE AREA FOR THE TYPE
OF WORK BEING PERFORMED. UNIT EXCHANGE AS
USED HEREIN MEANS THE TRADING IN OF OLD OR
WORN EQUIPMENT OR COMPONENT PARTS, RECEIVING
IN EXCHANGE NEW, UPGRADED OR REBUILT PARTS,
BUT DOES NOT INCLUDE THE PURCHASE OF NEW
EQUIPMENT OR COMPONENT PARTS.
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SECTLON 2 = fpusuce NoTice - Sumussion o

IF THE CARRIER DECIDES THAT IN THE LIGHT
OF THE CRITERIA SPECIFIED ABOVE IT IS NECESSARY
TO SUBCONTRACT WORK OF A TYPE CURRENTLY PER-
FORMED BY THE EMPLOYES, IT SHALL GIVE THE
GENERAL CHAIRMAN OF THE CRAFT OR CRAFTS IN-
VOLVED NOTICE OF INTENT TO CONTRACT OUT AND
THE REASONS THEREFOR, TOGETHER WITH SUPPORT-
ING DATA. ADVANCE NOTICE SHALL NOT BE
REQUIRED CONCERNING MINOR TRANSACTIONS, THE
GENERAL CHAIRMAN OR HIS DESIGNATED REPRESENTA-
TIVE WILL NOTIFY THE CARRIER WITHIN TEN DAYS
FROM THE POSTMARKED DATE OF THE NOTICE OF ANY
DESIRE TO DISCUSS THE PROPOSED ACTION, UroN
RECEIPT OF SUCH NOTICE THE CARRIER SHALL GIVE
SUCH REPRESENTATIVE OF THE ORGANIZATION AT
LEAST TEN DAYS ADVANCE NOTICE OF A CONFERENCE
TO DISCUSS THE PROPOSED ACTION. [F THE
PARTIES ARE UNABLE TO REACH AN AGREEMENT AT
SUCH CONFERENCE THE CARRIER MAY, NOTWITH-
STANDING, PROCEED TO SUBCONTRACT THE WORK,
AND THE ORGANIZATION MAY PROCESS THE DISPUTE
TO A CONCLUSION AS HEREINAFTER PROVIDED.

[F THE GENERAL CHAIRMAN OF A CRAFT
REQUESTS THE REASONS AND SUPPORTING DATA FOR
THE SUBCONTRACTING OF WORK FOR WHICH NO
NOTICE OF INTENT HAS BEEN GIVEN, IN ORDER TO
DETERMINE WHETHER THE CONTRACT IS CONSISTENT
WITH THE CRITERIA SET FORTH ABOVE, SUCH INFOR-
MATION SHALL BE FURNISHED HIM PROMPTLY. IF A
CONFERENCE IS REQUESTED BY THE GENERAL CHAIRMAN
OR HIS DESIGNATED REPRESENTATIVE, IT SHALL BE
ARRANGED. AT A MUTUALLY ACCEPTABLE TIME AND
PLACE. ANY DISPUTE AS TO WHETHER THE CONTRACT
gs CONSISTENT WITH THE CRITERIA SET FORTH IN

ECTION 1 MAY BE PROCESSED TO A CONCLUSION AS
HEREINAFTER PROVIDED.,

SECTION 4 - MACHINERY FOR REsoLVING DISPUTES -

ANY DISPUTE OVER THE APPLICATION OF THIS
RULE SHALL BE HANDLED AS HEREINAFTER PROVIDED.

103

— ]



ARTICLE IT1 - ASSIGNMENT OF WORK - USE OF
SUPERVISORS -

NONE BUT MECHANICS OR APPRENTICES REGU-
LARLY EMPLOYED AS SUCH SHALL DO MECHANICS
WORK AS PER THE SPECIAL RULES OF EACH CRAFT
EXCEPT FOREMEN AT POINTS WHERE NO MECHANICS
ARE EMPLOYED. HOWEVER, CRAFT WORK PERFORMED
BY FOREMEN OR OTHER SUPERVISORY EMPLOYES
EMPLOYED ON A SHIFT SHALL NOT IN THE AGGRE-
GATE EXCEED 20 HOURS A WEEK FOR ONE_SHIFT,

0 HOURS A WEEK FOR TWO SHIFTS, OR 60 HOURS
FOR ALL SHIFTS.

IF ANY QUESTION ARISES AS TO THE AMOUNT
OF CRAFT WORK BEING PERFORMED BY SUPERVISORY
EMPLOYES, A JOINT CHECK SHALL BE MADE AT THE
REQUEST OF THE GENERAL CHAIRMEN OF THE
ORGANIZATIONS AFFECTED. ANY DISPUTES OVER
THE APPLICATION OF THIS RULE SHALL BE HANDLED
AS PROVIDED HEREINAFTER,

AN INCUMBENT SUPERVISQR WHO AigUMig HIS
PRESENT POSITION PRIOR TO UCTOBER y 62,
AT A POINT WHERE NO MECHANIC IS EMPLOYED,

AY BE RETAINED IN HIS PRESENT POSITION.
OWEVER, HIS REPLACEMENTS SHALL BE SUBJECT
TO THE PRECEDING PARAGRAPHS OF THIS RULE.

E IV - QU G

AT POINTS WHERE THERE IS NOT SUFFICIENT
WORK TO JUSTIFY EMPLOYING A MECHANIC OF EACH
CRAFT, THE MECHANIC OR MECHANICS EMPLOYED AT
SUCH POINTS WILL SO FAR AS THEY ARE CAPABLE
OF DOING SO, PERFORM THE WORK OF ANY CRAFT
NOT HAVING A MECHANIC EMPLOYED AT THAT POINT,
ANY DISPUTE AS TO WHETHER OR NOT THERE IS
SUFFICIENT WORK TO JUSTIFY EMPLOYING A MECHANIC
OF EACH CRAFT, AND ANY DISPUTE OVER THE DESIG-
NATION OF THE CRAFT TO PERFORM THE AVAILABLE
WORK SHALL BE HANDLED AS FOLLOWS: AT THE
REQUEST OF THE GENERAL CHAIRMAN OF ANY CRAFT
THE PARTIES WILL UNDERTAKE A JOINT CHECK OF
THE WORK DONE AT THE POINT. IF THE DISPUTE
IS NOT RESOLVED BY AGREEMENT IT SHALL BE
HANDLED AS HEREINAFTER PROVIDED AND PENDING
THE DISPOSITION OF THE DISPUTE THE CARRIER
MAY PROCEED WITH OR CONTINUE ITS DESIGNATION,
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EXISTING RULES OR PRACTICES ON INDIVID-
UAL PROPERTIES MAY BE RETAINED BY THE
ORGANIZATIONS BY GIVING A NOTICE TO THE
CARRIER INVOLVED AT ANY TIME WITHIN 90 DAYS
AFTER THE DATE OF THIS AGREEMENT,

V - COUPLING, INS 0} TING

IN YARDS OR TERMINALS WHERE CARMEN IN
THE SERVICE OF THE CARRIER OPERATING OR
SERVICING THE TRAIN ARE EMPLOYED AND ARE ON
DUTY IN THE DEPARTURE YARD, COACH YARD OR
PASSENGER TERMINAL FROM WHICH TRAINS DEPART,
SUCH INSPECTING AND TESTING OF AIR BRAKES AND
APPURTENANCES ON TRAINS AS IS REQUIRED BY THE
CARRIER IN THE DEPARTURE YARD, COACH YARD, OR
PASSENGER TERMINAL, AND THE RELATED COUPLING
OF AIR, SIGNAL AND STEAM HOSE INCIDENTAL TO
SUCH INSPECTION, SHALL BE PERFCRMED BY THE
CARMEN,

THIS RULE SHALL NOT APPLY TO COUPLING OF
AIR HOSE BETWEEN LOCOMOTIVE AND THE FIRST CAR
OF AN OUTBOUND TRAIN; BETWEEN THE CABOOSE AND
THE LAST CAR OF AN OUTBOUND TRAIN OR BETWEEN
THE LAST CAR IN A "DOUBLE-OVER™ AND THE FIRST
CAR STANDING IN THE TRACK UPON WHICH THE OUT-
BOUND TRAIN IS MADE UP.

: f »T | I-

IN {CCORDANCE WITH THE PROVISIONS .OF THE
RATLWAY LABOR ACT, AS AMENDED, A SHOP CRAFT
SPECIAL BOARD OF ADJUSTMENT, HEREINAFTER
REFERRED TO AS “BOARD”, IS HEREBY ESTABLISHED

FOR THE PURPOSE OF ADJUSTING AND DEC][DING DIS-

UTES WHICH MAY ARISE UNDER ARTIC&%

MPLOYEE PROTECTION, AND ARTIC&E , SuBcon-
TRACTING, OF THIS AGREEMENT. I|HE PARTIES
AGREE THAT SUCH DISPUTES ARE NOT SUBJECT TO
SECTION 3, SeconD, ofF THE Rariway LaBor AcT,
AS AMENDED.
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SECTION 2 - CONSIST OF BOARD -

THE BOARD SHALL CONSIST OF L MEMBERS, 2
APPOINTED BY THE ORGANIZATIONS PARTY TO THIS
AGREEMENT, AND 2 APPOINTED BY THE CARRIERS
PARTY TO THIS AGREEMENT. FOR EACH DISPUTE
THE ROARD SHALL BE AUGMENTED BY ONE MEMBER
SELECTED FROM THE PANEL OF POTENTIAL REFEREES
IN THE MANNER HEREINAFTER PROVIDED. Suc-
CESSORS TO THE MEMBERS OF THE KOARD SHALL BE
APPOINTED IN THE SAME MANNER AS THE ORIGINAL
APPOINTEES,

SECTION 3 - APPOINTMENT OF BOARD MEMBERS -

APPOINTMENT OF THE MEMBERS OF THE BOARD
SHALL. BE MADE BY THE RESPECTIVE PARTIES
WITHIN THIRTY DAYS FROM THE DATE OF THE
SIGNING OF THIS AGREEMENT,

SECTION 4 - [ocATION OF JoARD OFFICE -

THE BOARD SHALL HAVE OFFICES IN THE CITY
ofF CHIcAGO, JLLINOIS,

SEcTion 5 - RereRegs - EppLoYEE PRrO-
TECTION AND SUBCONTRACTING -

THE PARTIES AGREE TO SELECT A PANEL OF
SIX POTENTIAL REFEREES FOR THE_PURPOSE OF DIS-
POSING OF DISPUTES BEFCRE THE BOARD ARISING
NDER ARTICLES | AND [l OF THIS AGREEMENT.
%”H SELECTIONS SHALL BE MADE WITHIN THIRTY

DAYS FROM THE DATE OF THE SIGNING OF THIS
AGREEMENT. [F THE PARTIES ARE UNABLE TO
AGREE UPON THE SELECTION OF THE PANEL OF
POTENTIAL REFEREES WITHIN THE 50 DAYS SPECI-
FIED, THE NATIONAL MEDIATION ROARD SHALL BE
REQUESTED TO NAME SUCH REFEREES AS ARE
NECESSARY TO FILL THE PANEL WITHIN 5 DAYS
AFTER THE RECEIPT OF SUCH REQUEST.

SEcTioN 6 - TerM ofF CFFIcE oF REFEREES -

THE P@RTIES SHALL ADVISE THE NATIONAL
MEDIATION BOARD OF THE NAMES OF THE POTENTIAL
REFEREES SELECTED, AND THE NATIONAL MEDIATION
BOARD SHALL NOTIFY THOSE SELECTED, AND THEIR
SUCCESSORS, OF THEIR SELECTION, INFORMING
THEM OF THE NATURE OF THEIR DUTIES, THE
PARTIES TO THE AGREEMENT AND SUCH INFORMATION




AS IT MAY DEEM ADVISABLE, AND SHALL OBTAIN
EHEIR CONSENT TO SERVE AS A PANEL MEMBER,

ACH PANEL MEnBER SELECTEB 8HALL SERVE AS A
MEMBER UNTIL JANUARY 1, 1966, AND UNTIL EACH
SUCCEEDING JANUARY 1 THEREAFTER UNLESS
WRITTEN NOTICE IS SERVED BY THE ORGANIZATIONS
OR THE CARRIERS PARTIES TO THE AGREEMENT, AT
LEAST 60 DAYS PRIOR TO JANUARY 1 IN ANY YEAR
THAT HE IS NO LONGER ACCEPTABLE. SUCH NOTICE
SHALL BE SERVED BY THE MOVING PARTIES UPON
THE OTHER PARTIES TO THE AGREEMENT, THﬁ
MEMBERg ofF THE BoArRD AND THE NATIONAL MEDI-
ATION BOARD. IF THE REFEREE IN QUESTION
SHALL THEN BE ACTING AS A REFEREE IN ANY
CASE PENDING BEFORE_THE BOARD, HE SHALL SERVE
AS A MEMBER OF THE BOARD UNTIL THE COMPLETION
OF SUCH CASE.

-— G —— -—

IN THE EVENT ANY PANEL MEMBER REFUSES
TO ACCEPT SUCH APPOINTMENT, DIES, OR BECOMES
DISABLED SO AS TO BE UNABLE TO SERVE, IS
TERMINATED IN TENURE AS HEREINABOVE PROVIDED,
OR A VACANCY OCCURS IN PANEL MEMBERSHIP FOR
ANY OTHER REASON, HIS NAME SHALL IMMEDIATELY
BE STRICKEN_FROM THE LIST OF PQTENTIAL
REFEREES. THE MEMBERS OF THE BOARD SHALL,
WITHIN THIRTY DAYS AFTER A VACANCY OCCURS,
MEET AND SELECT A SUCCESSOR FOR EACH MEMBER
AS MAY BE NECESSARY TO RESTORE THE PANEL TO
FULL MEMBERSHIP. IF THEY ARE UNABLE TO AGREE
UPON A SUCCESSOR WITHIN THIRTY DAYS AFTER
SUCH MEETING, HE SHALL BE APPOINTED BY THE
NATIONAL MEDIATION BOARD.

SECTION 8 - JURISDICTION OF BOARD -

THE BOARD SHALL HAVE EXCLUSIVE JURIS-
DICTION OVER DISPUTES BETWEEN THE PARTIES
GROWING OUT OF GRIEVANCES CONCERNJNG THE
éNTERPRETeTION OR APPLICATION OF ARTICLE I,

MPLCYEE PROTECTION, AND ArRTICLE II, Sus-
CONTRACTING,

SEcTion 9 - SUBMISSION OF DISPUTE -

ANY DISPUTE ARISING UNDER ARTICLE I,
EmPLOYEE PROTECTION, AND ARTICLE 11, Surcon-
TRACTING, OF THIS AGREEMENT, NOT SETTLED IN
DIRECT NEGOTIATIONS MAY BE SUBMITTED TO THE
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BOARD BY EITHER PARTY, BY NOTICE TO THE OTHER
PARTY AND TO THE BoARD.

SecTion 10 - TIME LIMITS FOR SUBMISSION -

WITHIN 15 DAYS OF THE POSTMARKED DATE OF
SUCH NOTICE, BOTH PARTIES SHALL SEND 15 COPIES
OF A WRITTEN SUBMISSION TO THEIR RESPECTIVE
MEMBERS OF THE BOARD. COPIES OF SUCH SUB-
MISSIONS SHALL BE EXCHANGED AT THE INITIAL
MEETING OF THE BOARD TO CONSIDER THE DISPUTE.

SEcTioN 11 - CONTENT OF SUBMISSION -

EACH WRITTEN SUBMISSION SHALL BE LIMITED
TO THE MATERIAL SUBMITTED BY THE PARTIES TO
THE DISPUTE ON THE PROPERTY AND SHALL INCLUDE:

B) STATEMENT OF FACTS;

c) POSITION OF EMPLOYEE OR EMPLOYEES AND
ELIEF REQUESTED;

(D) PoSITION OF COMPANY AND RELIEF REQUESTED,

SECTION 12 - Fegkggg ﬁF AGEEEMENI - APPOINT-

IF THE MEMBERS OF THE BOARD ARE UNABLE

TO RESOLVE THE DISPUTE WITHIN TWENTY DAYS
FROM THE POSTMARKED DATE OF SUCH SUBMISSION,
ITHER MEMBER OF THE BOARD MAY REQUEST THE
ATIONAL FMEDIATION DOARD TO APPOINT A MEMBER
OF THE PANEL OF P?TENTIAL REFEﬁEES TO SI%
WITH THE BOARD. HE NATIONAL MEDIATION BOARD
SHALL MAKE THE APPOINTMENT WITHIN FIVE DAYS
AFTER RECEIPT OF SUCH REQUEST AND NOTIFY THE
MEMBERS OF THE BOARD OF SUCH APPOINTMENT
PROMPTLY AFTER IT IS MADE. COPIES OF BOTH
SUBMISSIONS SHALL PROMPTLY BE MADE AVAILABLE
TO THE REFEREE.

SECTION 13 - PROCEDURE AT BoARD MEETINGS -

THE REFEREE_SELECTED SHALL PRESIDE AT
MEETINGS OF THE BOARD AND SHALL BE DESIGNATED
FOR gHE PURPOSE QF A CASE AS THE LHAIRMAN OF
THE DOARD, HE BOARD SHALL HOLD A MEETING
FOR_THE PURPOSE OF DECIDING THE DISPUTE WITH-
+N 1> DAYS AFTER THE APPOINTMENT OF A REFEREE.

HE DOARD SHALL CONSIDER THE WRITTEN SUB-
MISSION AND RELEVANT AGREEMENTS, AND NO ORAL
TESTIMONY OR OTHER WRITTEN MATERIAL WILL BE
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RECEIVED. A MAJORITY VOTE OF ALL MEMBERS OF
THE POARD SHALL BE REQUIRED FOR A DECISION

OF THE BoARD, A PARTISAN MEMBER OF THE BOARD
MAY IN THE ABSENCE OF HIS_PARTISAN CCLLEAGUE
VOTE ON BEHALF OF BOTH, DECISIONS SHALL BE
MACE WiTHIN THIRTY DAYS FROM THE DATE OF SUCH
MEETING,

SECTION 14 - REMEDY -

[F THERE 1S A CLAIM FOR WAGE LOSS ON
BEHALF OF A NAMED CLAIMANT, AR}SING OUT OF AN
ALLEGED? VIOLATION OF ARTICLE J SVBCONTRACT-
ING, WHICH IS SUSTAINED, THE DOARD S DECISION
SHALL NOT EXCEED WAGES LOST AND OTHER BENEFITS
NECESSARY TO MAKE THE EMPLOYEE WHOLE.

SECTION 15 - FINAL AND BINDING CHARACTER -

DeEcisions oF THE BOARD SHALL BE FINAL AND
BINDING UPON THE PARTIES TO THE DISPUTE.

SecTron 16 - ExTENsion of TIME LIMITs -

THE TIME LIMITS SPECIFIED IN THIS
ARTICLE MAY BE EXTENDED ONLY BY MUTUAL AGREE-
MENT OF THE PARTIES.,

SecTioN 17 - RECORDS -

THE BOARD SHALL MAINTAIN A COMPLETE
RECORD OF ALL MATTERS SUBMITTED TO IT FOR ITS
CONSIDERATION AND OF ALL FINDINGS AND DECISIONS
MADE BY IT,

SECTION 18 - PAYMENT OF COMPENSATION -

THE PARTIES HERETO WILL ASSUME THE COM-
PENSATION, TRAVEL EXPENSE AND OTHER EXPENSE
OF THE BOARD MEMBERS SELECTED BY THEM. UNLESS
OTHER ARRANGEMENTS ARE MADE, THE OFFICE
STENOGRAPHIC AND OTHER EXPENSES OF THE BOARD,
INCLUDING COMPENSATION AND EXPENSES OF THE
NEUTRAL MEMBERS THEREOF, SHALL BE SHARED
EQUALLY BY THE PARTIES.

DisPUTES ARISING UNDER ArTICLE 111,
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AsSIGNMENT OF Work - USE oF SUPERVISORS,
ArTICcLE [V, OuTLYING POINTS, AND ARTICLE V,
COUPLING, INSPECTION AND TESTING, OF THIS
AGREEMENT, SHALL BE HANDLED IN ACCORDANCE
WITH SECTION 3 oF THE Ra1LwAYy LABOR AcT, AS
AMENDED.

ARTICLE VII - EFFECT OF THIS AGREEMENT

THIS AGREEMENT IS IN FULL AND FINAL
SETTLEMENT OF THE DISPUTE GROWING OUT OF
NOTICES SERVED ON THE CARRIERS L]STED IN
ExuiBiTs A, B anp C oN or ABouT OcTOBRER 15,
1967; AND OUT OF PROPOSALS SERVED BY THE
INDIVIDUAL RAILRCADS ON ORGANIZATION REPRE-
SENTATIVES OF THE EMPLOYEES INVOLVED ON OR
ABOUT Novemper 5, 1967, AnND ArRTicLeEs [I, III
AND [V OF PROPOSALS SERVED BY THE INDIVIDUAL
RAILROADS ‘ON ORGANIZATION REPRESENTATIVES_OF
THE _EMPLOYEES INVOLVED ON OR AROUT JunE 17,
1962, THIS AGREEMENT SHALL BE CONSTRUED AS
A SEPARATE AGREEMENT BY AND ON BEHALF OF
EACH OF SAID CARRIERS AND ITS EMPLOYEES
REPRESENTED BY EACH OF THE ORGANIZATIONS
SIGNATORY HERETC,

TICLE VIIT - EF VE DATE

THE PROVISIONS OF THIS AGREEMENT SHALL
BECOME EFFECTIVE NOVEMBER 1, 196L, AND SHALL
CONTINUE IN EFFECT UNTIL JANUARY 1, 19€6, AND
THEREAFTER UNTIL CHANGED OR MODIFIED IE
ACCORDANCE WITH THE PROVISIONS OF THE RAILWAY
LABOR ACT, AS AMENDED, SECTION € NOTICES WILL
NOT BE INITIATEL NOR PROGRESSED LOCALLY OR
CONCERTEDLY COVERING THE SUBJECT MATTER CON-
TAINED IN THE PROPOSALS OF THE PARTIES
EEEERRED To IN ArTICLE VII, PrRIOR TO JANUARY 1,

ARTICLE X - COURT APPROVAL

THIS AGREEMENT IS SUBJECT TO APPRCVAL OF
THE COURTS WITH RESPECT TQ CARRIERS IN THE
HANDS OF RECEIVERS OR TRUSTEES.,
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SéGQEBTé&BgéSH{ggZON, D. C., THIS 25TH DAY

(S16NATURES NOoT REPRODUCED)

FOR THE PARTICIPATING ForR THE EMPLOYEES:
CARRIERS:
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MEMORANDKM OF UNDERSTANDING RE QETlibE
oF MEDIATION AGREEMENT OF SEPTEMBER 2 I By
AND BETWEEN THE PARTICIPATING CARRIERS LISTED
IN ExHIBITS A, B ANp OF SAID AGREEMENT
REPRESENTED BY THE NATIONAL \AILWAY ABOR
CONFERENGCE AND THE EASTERN, NESTERN AND SOUTH- -
EASTERN CARRIERS' CONFERENCE COMMITTEES, AND
THE EMPLOYEES OF SUCH CARRIERS SHOWN THEREON
AND REPRESENTED BY THE RAILWAY LABOR
ORGANIZATIONS SIGNATORE THERETR THROUGH THE
Pateway EMpLoYES' DEPARTMENT, FL-

UNDER THE PROVISIONS OF ArTICLE VI,

f% TioN 19, DISPUTES ARISING UNDER ARTICLE

- ASSéuNMENT OF WXRK, ArTicLE IV -
OuTLYING PoINTS, AND ARTICLE V - CouPLING,
INSPECTION AND TESTING; %RE TO BE HANDLED IN
ACCORDANCE WITH SECTION 3 oF THE ParLway LAROR
AcT, [T 1S CLEAR THAT WITH RESPECT TO SUCH
DISPUTES SUBJECT TO HANDLING UNDER SECTION 3
OF THE ACT ANY CLAIM OR GRIEVANCE IS SUBJECT
TO THE TIME tIMITS ANE PROCEDURAL REQUIREMENTS
oF THE TIME LIMIT oN CLAIMS RuULE,

A DIFFERENT SITUATION EXISTS WITH_RESPECT
TO DISPUTES ARISING UNDER ARTICLE | - EMPLOYEE
PROTECTION, AND ARTICLE Il - SUBCONTRACTING,
\RTICLE V& PROVIDES A "SHOP CRAFT SPECIAL
BOARD OF ADJUSTMENT" FOR THE PURPOSE OF
ADJUSTING AND DECIDING DISPUTES JIRIZING ouT
OF THOSE TWO ARTICLES (ART{ TCTéON D,
AND SPECIFICALLY PROVIDES RTICLE VI, SecTioN
THAT THE BOARD SHALL HAVE EXCLUSIVE JURIS-

DICTION OVER DISPUTES BETWEEN THE PARTIES
GROWING OUT OF GRIEVANCES CONCERNING THE
NTERPRETATION OR APPLICATION OF THOSE TWO
RTICLES,

DURING OUR NEGOTIATIONS, IT WAS UNDERSTOOD
Y BOTH PARTIES THAT DISPUTES UNDER ART]CLES
AND T NEED NOT BE PROGRESSED IN_THE USUAL
MANNER" AS REQUIRED UNDER SECTION 3 OF THE
RATLWAY LABOR ACT, BUT COULD BE HANDLED
DIRECTLY WITH THE HIGHEST OFFICER IN THE
INTEREST QF EXPEDITIOUS HANDLING. SEC??R““ 10
THROUGH 15 SET UP SPECIAL TIME LIMITS 7
GOVERN THE HANDLING OF SUBMISSIONS TO THE
SPECIAL BOARD, THUS PROVIDING SPECIAL PROCED-
URES WHICH ARE INTENDED TO SUPERSEDE THE
PROVISIONS OF THE STANDARD [IME LIMIT RuLE.
THEREFORE, SUCH DISPUTES BEING PROCESSED TO
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A CONCLUSTON THROUGH THE SHop CRAFT SPECIAL
POARD ARE NOT_SUBJECT T0O THE PROVISIONS OF
THE STANDARD TIME LIMIT RULE,

"HOWEVER, IF THERE SHOULD RF ANY CLAIMS
FILED FOR WAGE LOSS ON BEHALF OF A NAMED
CLAIMANT AR SING OUT OF AN ALLEGED VIOLATION
% ARTICLE - SUBCONTRACTING (SEE SECTION

I oF PRTICLE VI), SuCH CLAIMS FOR WAGE LOSS
SHOULD BE FILED PROMPTLY AND WITHIN SIXTY
DAY$ OF THE FILING OF THE ALLEGED VIOLATION
oF "RTICLE [l - SUBCONTRACTING, WITH THE
SAME CARRIER OFFICER AS TO WHOM SUCH VIOLATION

F ARTicLE Il WAS DIRECTED BY THE GENERAL
CHAIRMAN OF THE CRAFT _OR CRAFTS INVOLVED, OR
HIS REPRESENTATIVE. IF SUCH CLAIM IS A
CONTINJOUS ONE, IT CANNOT BEGIN TO RUN PRIOR
TO THE DATE THE CLAIM IS PRESENTED, [F THE
ALLEGED VIOLATION OF ArRTICLE II - SuBcoON-
TRACTING, IS THEN SUBMITTED TO THE SHoP CRAFT
SPECIAL DOARD OF ADJUSTMENT, IT WILL BE
CONSIDERED THAT THE SPECIAL PROCEDURAL
PROVISICNS OF ARTICLE VI HAVE BEEN COMPLIED
WITH.

FAILURE TO HANDLE AS SET FORTH IN THE
PRECEDING PARAGRAPH SHALL NOT BE CONSIDERED
AS A PRECEDENT OR WAIVER OF THE CONTENTIONS
OF THE CARRIERS OR EMPLOYES AS TO OTHER
SIMILAR CLAIMS,

THIS UNDERSTANDING IS A SUPPLEMENT TO
ARTICLE VI oF THE SepTemBeErR 25, 1064
AGREEMENT AND WILL BECOME EFFECTIVE AS OF
THIS DATE,

FOR THE CARRIERS: FOR THE DRGANTZATIONS .

- W .L__QJQU___________
HATRMAN, NATIONAL LRESI ENT; RATLWAY
'ATLWAY LABOR MELOYES DEPARTMENT,
CONFERENCE

January 7, 1965
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APPENDIX 4-R

NATIONAL AGREEMENT OF MARCH 12, 1975

WiTH INTERNATIONAL ASSOCIATION OF MACHINISTS
AND AEROSPACE WORKERS,

#* ¥ #

ARTICLE VIIT - SUBCONTRACTING

THE AGREEMENT oF SEPTEMBER 25, 1964, 1s
AMENDED AS FOLLOWS:

PART A,

FIRST PARAGRAPH OF ARTICLE Il To READ AS
FOLLOWS:

THE WORK SET FORTH IN THE CLASSIFICATION

F WORK RULES OF THE CRAFTS PARTIES TO THIS
GREEMENT, AND ALL OTHER WORK HISTORICALLY
PERFORMED AND GENERALLY RECOGNIZED AS WORK OF
THE CRAFTS AT THE FACILITY INVOLVED PURSUANT
TO SUCH CLASSIFICATION OF WORK RULES, WILL NOT
BE CONTRACTED EXCEPT IN_ACCORDANCE WITH THE
PROVISION OF SECTIONS 1 THROUGH 4 OF THIS
ArTicLE I,

SecTioN 1 oF ArRTICLE Il TO READ AS
FOLLOWS :

SUBCONTRACTING OF WORK, INCLUT;NG UNIT
EXCHANGE, WILL BE DONE ONLY WHEN ( MANAGERTAL
SKgLLS ARE NOT AVAILABLE ON THE PROPERTY; OR
(2) SKILLED MANPOWER IS NOT AVAILABLE ON THE
PROPERTY FROM ACTIVE OR FURLOUGHED EMPLOYES;

( ESSENTIAL EQU%ﬁ ENT IS NOT AVAILABLE
ON THE PROPERTY; OR THE REQUIRED TIME OF
COMPLETION OF THE WORK CANNOT BE MET WITH THE
SKILLS, PERSONNEL g§ EQUIPMENT AVAILABLE ON
THE PROPERTY; OR ( SUCH WORK CANNOT BE PER-
FORMED BY THE CARRIER EXCEPT AT A SIGNIFI-
CANTLY GREATER COST, PROVIDED THE COST
ADVANTAGE ENJOYED BY THE SUBCONTRACTOR IS NOT
BASED ON A STANDARD OF WAGES BELOW THAT OF
THE PREVAILING WAGES PAID IN THE AREA FOR THE
TYPE OF WORK BEING PERFORMED, AND PROVIDED
FURTHER THAT IF WORK WHICH IS BEING PERFORMED
BY RAILROAD EMPLOYEES IN A RAILROAD FACILITY
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IS SUBCONTRACTED UNDER THIS CRITERION, NO
EMPLOYEES REGULARLY ASSIGNED AT THAT FACILITY
AT THE TIME OF THE SUBCONTRACTING WILL BE

URLOUGHED AS A RESULT OF SUCH SUBCONTRACTING.,
NIT EXCHANGE AS USED HEREIN MEANS THE TRADING
IN OF OLD OR WORN EQUIPMENT OR COMPONENT PARTS,
RECEIVING IN EXCHANGE NEW, UPGRADED OR RE-
BUILT PARTS, BUT DOES NOT INCLUDE THE PURCHASE
OF NEW EQUIPMENT OR COMPONENT PARTS,

THE AMENDMEN%B MADE BY THIS PART A SHALL
BECOMK EFFECTIVE DAYS AFTER THE DATE OF
THIS AGREEMENT AND SHALL NOT BE APPLICABLE TO
SUBCONTRACTING TRANSACTIONS COMPLETED OR BEING
PROCESSED PRIOR TO THE EFFECTIVE DATE OF SUCH
AMENDMENTS ,

PART B,

ARTICLE Vl S§CT10N 14 SHALL BE_REB%S;G-
NATED SECTION 14(A) AND A NEW SECTION B
SHALL BE ADDED AS FOLLOWS:

(B) IF THE BOARD FINDS THAT THE
CARRIER VIOLATED THE ADVANCE NOTICE
EQU}REMENTS ofF SecTION 2 OF ARTI-

cLE II, THE BOARD MAY AWARD AN
AMOUNT NOT IN EXCESS QF THAT PRO-
DUCED BY MULTIPLYING 107 OF THE
MAN-HOURS BILLED BY THE CONTRACTOR
BY THE WEIGHTED AVERAGE OF THE
STRAIGHT-TIME HOURLY RATES OF PAY
OF THE EMPLOYEES OF THE CARRIER WHO
WOULD HAVE DONE THE WORK,

THE AMOUNTS AWARDED IN
ACCORDANCE WITH THIS PARAGRAPH (B)
SHALL BE DIVIDED EQUITABLY AMONG
THE CLAIMANTS, OR OTHERWISE DISTRI-
BUTED UPON AN EQUITABLE BASIS, AS
DETERMINED BY THE BOARD.

THE AMENDMENT MADE BY THIS PART B SHALL
NOT BE APPLICABLE WITH RESPECT TO CLAIMS
ARISING OUT OF SUBCONTRACTING TRANSACT%8N
COMPLETED OR BEING PROCESSED PRIOR TO DAYS
AFTER THE DATE OF THIS AGREEMENT,

TH1s ArRTICLE VIII SHALL NOT BE EFFECTIVE
ON ANY INDIVIDUAL RAILROAD PARTY TO THIS
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Fors

=

AGREEMENT ON WHICH AN INDIVIDUAL COMMITTEE
REPRESENTING EMPLOYEES PARTY HERETO ADVISES
SUCH RAILROAD IN WRITING WITHIN THIRTY DAYS
AFTER THE DATE OF THIS AGREEMENT THAT SUCH
COMMITTEE ELECTS TO PRESERVE IN THEIR ENTIRETY
EXISTING RULES RESPECTING SUBCONTRACTING,

L g i T I
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APPENDIX 5
NATIONAL INCIDENTAL WORK RULE
MORANDUM OF UNDERSTANDING DATED DECEMBER 4,

A 0 P g

BRCorUS&C,

“AT RUNNING REPAIR WORK LOCATIONS WHICH ARE
NOT DESIGNATED AS OUTLYING POINTS WHERE A
MECHANIC OR MECHANICS OF A CRAFT OR CRAFTS
ARE PERFORMING A WORK ASSIGNMENT, THE COM-
PLEJION OF WHICH CALLS FOR THE PERFORMANCE
OF ' INCIDENTAL WORK' (AS HEREINAFTER DEFINED)
COVERED BY THE CLASSIFICATION OF WORK RULES
OF ANOTHER CRAFT OR CRAFTS, SUCH MECHANIC OR
MECHANICS MAY BE REQUIRED, SO FAR AS THEY
ARE CAPABLE, TO PERFORM SUCH INCIDENTAL WORK
PROVIDED IT DOES NOT COMPRISE A PREPONDERANT
PART OF THE TOTAL AMOUNT OF WORK INVOLVED IN
THE ASSIGNMENT. WORK SHALL BE REGARDED AS
INCIDENTAL' WHEN IT INVOLVES THE REMOVAL
AND REPLACING OR THE DISCONNECTING AND CON-
NECTING OF PARTS AND APPLIANCES SUCH AS WIRES,
PIPING, COVERS, SHIELDING AND OTHER APPURTE-.
NANCES FROM OR NEAR THE MAIN WORK ASSIGNMENT
N ORDER TO ACCOMPLISH THAT ASSIGNMENT.
NCIDENTAL WORK SHALL BE CONSIDERED TO COM-
PRISE A PREPONDERANT PART OF THE ASSIGNMENT
WHEN THE TIME NORMALLY REQUIRED TO ACCOMPLISH
1T EXCEEDS THE TIME NORMALLY REQUIRED TO
ACCOMPLISH THE MAIN WORK ASSIGNMENT. IN NO
INSTANCE WILL THE WORK OF OVERHAULING, RE-
PAIRING, MODIFYING OR OTHERWISE IMPROVING
EQUIPMENT RE REGARDED AS INCIDENTAL.

“IF THERE IS A DJSPUTE AS TO WHETHER OR
NOT WORK COMPRISES A "PREPONDERANT PART' OF
A WORK ASSIGNMENT THE CARRIER MAY NEVERTHE-
LESS ASSIGN THE WORK AS IT FEELS IT SHOULD BE
ASSIGNED AND PROCEED OR CONTINUE WITH THE
WORK AND ASSIGNMENT IN QUESTION; HOWEVER, THE
SHOP COMMITTEE MAY REQUEST THAT THE ASSIGN-
MENT BE TIMED BY THE PARTIES TO DETERMINE
WHETHER OR NOT THE TIME REQUIRED TO PERFORM
THE INCIDENTAL WORK EXCEEDS THE TIME REQUIRED
TO PERFORM THE MAIN WORK ASSIGNMENT. [F IT
DOES, A CLAIM WILL BE HONORED BY THE CARRIER
FOR THE ACTUAL TIME AT PRO RATA RATES
REQUIRED TO PERFORM THE INCIDENTAL WORK."
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APPERDIX 5-A
INCIDENTAL WORK RULE

IREERNAT O RAE RN AT BT R 185685,
ARTICLE V

THE INCIDENéAL W9RK RULE WHICH BECAME
EFFECTIVE APRIL 9/0 1S HEREBY AMENDED TO
READ AS.FOLLOWS:

(A) AT WORK LOCATIONS WHICH ARE NOT
DESIGNATED AS OUTLYING POINTS WHERE A
MECHANIC OR MECHANICS OF A CRAFT OR CRAFTS
ARE PERFORMING A RUNNING REPAIR WORK ASSIGN-
MENT, THE COMPLETION OF WHICH CALLS FOR THE
PERFORMANCE og “INCIDENTAL WORK"” (AS HEREIN-
AFTER DEFINED) COVERED BY THE CLASSIFICATION
OF WORK RULES OF ANOTHER CRAFT OR CRAFTS,
SUCH MECHANIC OR MECHANICS MAY BE REQUIRED,
SO FAR AS THEY ARE CAPABLE, TO PERFORM SUCH
INCIDENTAL WORK PROVIDED IT DOES NOT COMPRISE
A PREPONDERANT PART OF THE TOTAL AMOUNT OF
WORK INVOLVED IN THE ASSIGNMENT, [IHIS RULE
APPLIES ONLY TO WORK PERFORMED ON ROLLING
STOCK.,

(B) WORK SHALL BE REGARDED AS "INCIDEN-
TAL"” WHEN IT INVOLVES THE REMOVAL AND
REPLACING OR THE DISCONNECTING AND CONNECTING
OF PARTS AND APPLIANCES SUCH AS WIRES, PIPING,
COVERS, SHIELDING AND OTHER APPURTENANCES IN
ORDER TO ACCOMPLISH A SPECIFIC MAIN WORK
ASSIGNMENT, E.G., REMOVE GENERATOR, REPLACE
GOVERNOR, REPAIR RADIATOR, ETC.

| (c) INCIDENTAL WORK SHALL BE CONSIDERED

" TO COMPRISE A PREPONDERANT PART OF THE
ASSIGNMENT WHEN THE TIME NORMALLY REQUIRED TO
ACCOMPLISH IT EXCEEDS THE TIME NORMALLY
REQUIRED TO ACCOMPLISH A SPECIFIC MAIN WORK
ASSIGNMENT, EXCEPT THAT WHEN THE TIME NORMALLY
REQUIRED TO ACCOMPLISH THE INCIDENTAL WORK
EXCEEDS ONE HOUR THE RULE SHALL NOT APPLY TO
SUCH WORK ASSIGNMENT.

(D) IN NO INSTANCE WILL THE WORK OF OVER-
HAULING, REPAIRING, MODIFYING OR OTHERWISE
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IMPROVING EQUIPMENT BE REGARDED AS INCIDEN-
TAL WORK REGARDLESS OF HOW MUCH OR HOW LITTLE
TIME IT MIGHT REQUIRE.

(E) INSPECTION IS NOT INCIDENTAL WORK.,
IT IS ALWAYS THE MAIN WORK ASSIGNMENT AND IS

- TO BE TREATED UNDER THIS RULE AS ANY OTHER

MAIN WORK ASSIGNMENT, WHATEVER INSPECTION
WORK WAS POSSESSED BEFORE THE INCIDENTAL WORK
ULE IS NOT CHANGED IN ANY WAY BY THIS RULE.

F, HOWEVER, DURING THE COURSE OF AN

. INSPECTION RUNNING REPAIR WORK IS PERFORMED,
THEN THE INCIDENTAL WORK RULE COMES INTO PLAY
AND WILL ALLOW THE CRAFT WHOSE WORK IT IS TO
PERFORM THE REPAIR TO DO THE INCIDENTAL WORK
REQUIRED TO PERFORM THE MAIN WORK ASSIGNMENT,
PROVIDED THAT THE TIME LIMITATIONS OF PARA-
GRAPH (C) ABOVE ARE MET,

(F) REPAIR TIME WILL BE COUNTED AS A
PART OF THE MAIN ASSIGNMENT ONLY WHEN THE
REPAIR IS PERFORMED BY A MECHANIC ASSIGNED
TO THE MAIN WORK ASSIGNMENT.

(6) IF THERE IS A QUESTION RAISED AS TO
WHETHER OR NOT THE INCIDENTAL WORK COMPRISES
A "PREPONDERANT PART"” OF A WORK ASSIGNMENT
THE CARRIER MAY NEVERTHELESS ASSIGN THE WORK
AS IT FEELS IT SHOULD BE ASSIGNED AND PROCEED
OR CONTINUE WITH THE WORK AND ASSIGNMENT IN
QUESTION; HOWEVER, THE SHoP COMMITTEE MAY
MAKE A REQUEST THAT THE ASSIGNMENT BE TIMED
BY THE PARTIES TO DETERMINE WHETHER OR NOT
THE TIME REQUIRED TO PERFORM THE INCIDENTAL
WORK EXCEEDS THE TIME REQUIRED TO PERFORM THE

AIN WORK ASSIGNMENT OR EXCEEDS ONE HOUR.
EQUEST FOR TIME CHECKS w1L§ BE GRANTED WHEN
THE REQUEST IS MADE BY THE SHOP COMMITTEE.
NEVERTHELESS, BOTH PARTIES ARE ENTITLED TO
PROTECTION AGAINST THE INCONVENIENCE OF
UNREASONABLY REPETITIVE REQUESTS FOR TIME
CHECKS. [|HEREFORE TO THE EXTENT THAT REPETI-
TIVE ASSIGNMENTS PRACTICABLY- CAN BE STANDARD-
1ZED WITH RESPECT TO THE VARIOUS TYPES OF
OLLING STOCK, THE LOCAL PARTIES SHOULD DO SO,
HEY SHOULD CONDUCT A SUFFICIENT NUMBER OF
TIME CHECKS TO ARRIVE AT A NORMALIZED TIME
FOR SUCH STANDARDIZED ASSIGNMENTS WHICH THEN
SHOULD BE USED TO GOVERN APPLICATIONS OF THE
RULE TO THAT WORK. IF A TIME cHECK (OR
CHECKS) INDICATES THAT THE TIME NORMALLY
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REQUIRED TO PERFORM THE INCIDENTAL WORK
EXCEEDS THE TIME REQUIRED TO PERFORM THE
MAIN WORK ASSIGNMENT OR EXCEEDS ONE HOUR, A
CLAIM WILL BE HONORED BY THE CARRIER FOR THE
ACTUAL TIME AT PRO RATA RATES REQUIRED TO
PERFORM THE INCIDENTAL WORK.

(H) THE PARTIES TO THIS AGREEMENT WILL
PROMPTLY WORK OUT AN ACCELERATED GRIEVANCE
PROCEDURE WITHIN THE FRAEEWORK OF THE RECOM-
MENDATIONS OF EMERGENCY BoaArD No, 181.

(1) So-cALLED “KITE TAIL” RULES IN
SCHEDULE AGREEMENTS ON THE INDIVIDUAL
CARRIERS, INSOFAR AS THOSE RULES APPLY TO
RUNNING REPAIRS ON ROLLING STOCK, ARE SUPER-
SEDED BY THIS RULE.
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APPENDIX 5-R
NATIONAL RAILWAY LABOR CONFERENCE

WASHlNGT%E?SDFOETE§66%8}AQXEN856E@.2821659-9320

WiLLiam H, Dempsey, CHAIRMAN

U. E. GREER, GOBERE BrROWN,
IcE CEAIRMAN lcE. HAIRMAN
W. L. BurNER,JR., J. F. GRIFFIN,
IRECTER OF RESEARCH DiR.OF B?R RELATIONS
. P, EE, . F. STRUNCK,
ENERAL COUNSEL ADMINISTRATOR OF

DispuTes COMMITTEES

JANUARY 29, 1975

MrR. J. W, O’'BrIEN

gENERA Vice PRESID;N}
HEET METAL WORKERS' INTERNATIONAL
7§8$0CIATION

New Y A N, W.
ASHING¥ON?RE. ENY56008
DeArR MrR. O'BRIEN:

THIS WILL CONFIRM OUR UNDERSTANDING THIS
DATE. WITH_RESPECT TO THE APPLICATION OF ARTI-
LE V -- éy%IﬁENTAL Work RULE -- OF THE
y 12, 1 ATIONAL AGREEMENT AS IT IS
APPLIED IN CONNECTION WITH CARMEN,

WE AGREED THAT THE PRACTICES WITH RESPECT
TO SHEET METAL WORKERS' WORK BEING PERFORMED
BY CARMEN UNDER THE INCIDENTAL WORK RULE WILL
NOT BE EXTENDED _BEYOND THOSE IN EFFECT ON
SEPTEMBER 1, 1974, IF THERE 1S ANY DISPUTE
AS TO WHAT PRACTICES WERE IN EFFECT ON THAT
DATE, THE DISPUTE WILL BE WORKED OUT BETWEEN
THE GENERAL CHAIRMAN AND THE CARRIER. FAILING
AGREEMENT, THE MATTER WILL BE RESOLVED
THROUGH DISPUTES MACHINERY WHICH WILL BE
MUTUALLY AGREED UPON BETWEEN YQUR ORGANIZA-
ION AND THE NATIONAL CARRIERS’ CONFERENCE
OMMITTEE.
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NATIONAL RAILWAY LABOR CONFERENCE

1225 ConnE T A ,
wasHINGToa D LN TR e s N M2 650-9300

PAGE 2 (CONTINUED)

[F YOU CONCUR, WOULD YOU PLEASE SO
INDICATE BY SIGNING IN THE SPACE BELOW.

YOURS VERY TRULY,
/s/ W. H, DEMPSEY
WirLLiAm H. DempsEy

ACCEPTED:

[s/ J. ¥, O'BRIEN
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Tng %GREEMENT MADE THIS 7TU DAY BF

RCH, 1953, BY AND BETWEEN THE UNION PACIFIC
1LROAD COMPANY, AﬁD THE EMPLOYES THEREOF

REPRESENTED BY THE RAILWAY LABOR URGAN]ZATION
IGNATORY HERETO, THROUGH THE EMPLOYES
AT10NAL CONFERENCE COMMITBEE, SEVENTEEN
OOPERATING RAILWAY LABOR ORGANIZATIONS,

WITNESSETH:
} iy
- SECTION 1.

IN ACCORDANCE WITH AND SUBJECT TO THE
TERMS AND CONDITIONS HEREINAFTER SET FORTH,
ALL EMPLOYES OF THIS CARRIER NOW OR HEREAFTER
SUBJECT TO THE RULES AND WORKING CONDITIONS
AGREEMENTS BETWEEN THE PARTIES HERETO, EXCEPT
AS HEREINAFTER PROVIDED, SHALL, AS A CON-
DITION OF THEIR CONTINUED EMPLOYMENT . SUBJECT
TO SUCH AGREEMENTS, BECOME MEMBERS OF THE
ORGANIZATION PARTY TO THIS AGREEMENT REPRE-
SENTING THEIR CRAFT OR CLASS WITHIN SIXTY
CALENDAR DAYS OF THE DATE THEY FIRST PERFORM
COMPENSATED SERVICE AS SUCH EMPLOYES AFTER
THE EFFECTIVE DATE OF THIS AGREEMENT, AND
THEREAFTER SHALL MAINTAIN MEMBERSHIP IN SUCH
ORGANIZATION; EXCEPT THAT SUCH MEMBERSHIP
SHALL NOT BE REQUIRED OF ANY INDIVIDUAL UNTIL
HE HAS PERFORMED COMPENSATED SERVICE ON
THIRTY DAYS WITHIN A PERIQOD OF TWELVE CONSE-
CUTIVE CALENDAR MONTHS. NOTHING IN THIS
AGREEMENT SHALL ALTER, ENLARGE OR OTHERWISE
CHANGE THE COVERAGE OF THE PRESENT OR FUTURE
RULES AND WORKING CONDITIONS AGREEMENTS.,

SECTION 2.,

THIS AGREEMENT SHALL NOT APPLY TO
EMPLOYES WHILE OCCUPYING POSITIONS WHICH ARE
EXCEPTED FROM THE BULLETINING AND DISPLACE-
MENT RULES OF THE INDIVIDUAL AGREEMENTS, BUT
THIS PROVISION SHALL NOT INCLUDE EMPLOYES WHO
ARE SUBORDINATE TO AND REPORT TO OTHER
EMPLOYES WHO ARE COVERED BY THIS AGREEMENT.
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HOWEVER, SUCH EXCEPTED EMPLOYES ARE FREE TO
BE MEMBERS OF THE ORGANIZATION AT THEIR
OPTION,

SECTION 3,

A) EMPLOYES WHO RETAIN SENIRRITY UNDER
THE RuLES AND WORKING CONDITIONS AGREEMENTS
GOVERNING THEIR CLASS OR CRAFT AND WHO ARE
REGULARLY ASSIGMED OR TRANSFERRED TO FULL

TIME EMPLOYMENT NOT COVERED BY SUCH AGREE-
MENTS, OR WHO, FOR A PERIOD OF THIRTY DAYS OR
MORE, ARE 1) F5§LOUGHED ON ACCOUNT OF FORCE
§ DUCTION, OR ON LEAVE OF ABSENCE, OR

ABSENT ON ACCOUNT OF SICKNESS OR DISABILITY,

WILL NOT BE REQUIRED TO MAINTAIN MEMBERSHIP
AS PROVIDED IN SECTION 1 OF THIS AGREEMENT SO
LONG AS THEY REMAIN IN SUCH OTHER EMPLOYMENT,
OR FURLOUGHED OR ABSENT AS HEREIN PROYIDED,
BUT THEY MAY DO SO AT THEIR OPTION. SHOULD
SUCH EMPLOYE& RETURN TO ANY SERVICE COVERED

Y THE SAID RuLES AND WORKING CONDITIONS

GREEMENTS AND CONTINUE THEREIN THIRTY CALEN-
DAR DAYS OR MORE, IRRESPECTIVE OF THE NUMBER
OF DAYS ACTUALLY WORKED DURING THAT PERIOD, ..
THEY SHALL, AS A CONDITION OF THEIR CONTINUED
EMPLOYMENT SUBJECT TO SUCH AGREEMENTS, BE
REQUIRED TO BECOME AND REMAIN MEMBERS OF THE
ORGANIZATION REPRESENTING THEIR CLASS OR ;
CRAFT WITHIN THIRTY-FIVE CALENDAR DAYS FROM
DATE OF THEIR RETURN TO SUCH SERVICE, -

B) THE SENIORITY STATUS AND RIGHTS OF
MPLOYES FURLOUGHED TO SERVE IN THE ARMED |
ORCES OR GRANTED LEAVES OF ABSENCE TO ENGAGE
IN STUDIES UNDER AN EDUCATIONAL AID PROGRAM

SPONSORED BY THE FEDERAL GOVERNMENT OR A
STATE GOVERNMENT FOR THE BENEFIT OF EX- .
SERVICE MEN SHALL NOT BE TERMINATED BY REASON..
OF ANY OF THE PROVISIONS OF THIS AGREEMENT
BUT SUCH EMPLOYES SHALL, UPON RESUMPTION OF -~
EMPLOYMENT, BE CONSIDERED AS NEW EMPLOYES FOR
THE PURPOSES OF APPLYING THIS AGREEMENT., =

c¢) EMPLOYES WHO RETAIN SENIORITY UNDER
THE RULES AND WORKING CONDITIONS AGREEMENTS
GOVERNING THEIR CLASS OR CRAFT AND WHO, FOR
REASONS OTH§R THA? THOSE SPECIFIED IN SUB-
SECTIONS (A) AND (B) OF THIS SECTION, ARE NOT
IN SERVICE COVERED BY SUCH AGREEMENTS, OR
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LEAVE SUCH SERVICE, WILL NOT BE REQUIRED TO
MAINTAIN MEMBERSHIP AS PROVIDED IN SECTION 1
OF THIS AGREEMENT SO LONG AS THEY ARE NOT IN
SERVICE COVERED BY SUCH AGREEMENTS, BUT THEY
MAY DO SO AT THEIR OPTION, SHOULD SUCH
EMPLOYES RETURN TO ANY SERVICE COVERED BY THE
SAID RULES AND WORKING CONDITIONS AGREEMENTS
THEY SHALL, AS A CONDITION OF THEIR CONTINUED
EMPLOYMENT, BE REQUIRED, FROM THE DATE OF
RETURN TO SUCH SERVICE, TO BECOME AND REMAIN
MEMBERS IN THE ORGANIZATION REPRESENTING
THEIR CLASS OR CRAFT,

D) [EMPLOYES WHO RETAIN SENIORITY UNDER
THE RULES AND WORKING CONDITIONS AGREEMENTS
OF THEIR CLASS OR CRAFT, WHO ARE MEMBERS OF
AN ORGANIZATION SIGNATORY HERETO REPRESENTING
THAT CLASS OR CRAFT AND WHO IN ACCORDANCE
WITH THE RULES AND WORKING CONDITIONS AGREE-
MENT OF THAT CLASS OR CRAFT TEMPORARILY
PERFORM WORK IN ANOTHER CLASS OF SERVICE
SHALL NOT BE REQUIRED TO BE MEMBERS OF
ANOTHER ORGANIZATION PARTY HERETO WHOSE
AGREEMENT COVERS THE OTHER CLASS OF SERVICE
SHALL NOT BE REQUIRED TO BE MEMBERS OF
ANOTHER ORGANIZATION PARTY HERETO WHOSE
AGREEMENT COVERS THE OTHER CLASS OF SERVICE
UNTIL THE DATE THE EMPLOYES HOLD REGULARLY
ASSIGNED POSITIONS WITHIN THE SCOPE OF THE
AGREEMENT COVERING SUCH OTHER CLASS OF
SERVICE.,

SECTION 4,

NOTHING IN THIS AGREEMENT SHALL REQUIRE
AN EMPLOYE TO BECOME OR TO REMAIN A MEMBER OF
THE ORGANIZATION IF SUCH MEMBERSHIP IS NOT
AVAILABLE TO SUCH EMPLOYE UPON THE SAME TERMS =
AND CONDITIONS AS ARE GENERALLY APPLICABLE TO
ANY OTHER MEMBERS, OR IF THE MEMBERSHIP OF
SUCH EMPLOYE IS DENIED OR TERMINATED FOR ANY
REASON OTHER THAN THE FAILURE OF THE EMPLOYE
TO TENDER THE PERIODIC DUES, INITIATION FEES, -
AND ASSESSMENTS (NOT INCLUDING FINES AND
PENALTIES) UNIFORMLY REQUIRED AS A COND]ITION
OF ACQUIRING OR RETAINING MEMBERSHIP. FOR
PURPOSES OF THIS AGREEMENT, DUES, FEES, AND
ASSESSMENTS SHALL BE DEEMED TO BE “UNIFORMLY
REQUIRED"” IF THEY ARE REQUIRED OF ALL EMPLOYES
IN THE SAME STATUS AT THE SAME TIME IN THE
SAME ORGANIZATIONAL UNIT,
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SECTION 5.

A) EACH EMPLOYE COVERED BY THE PRO-
VISIONS OF THIS AGREEMENT SHALL BE CONSIDERED
BY A CARRIER TO HAVE MET THE REQUIREMENTS OF
THE AGREEMENT UNLESS AND UNTIL SUCH CARRIER
IS ADVISED TO THE CONTRARY IN WRITING BY THE
ORGANIZATION, JHE ORGANIZATION WILL NOTIFY
&HE CARRIER IN WRITING BY REGISTERED MAIL,

ETURN RECEIPT REQUESTED, OR BY PERSONAL
DELIVERY EVIDENCED BY RECEIPT, OF ANY EMPLOYE
WHO IT IS ALLEGED HAS FAILED TO COMPLY WITH
THE TERMS OF THIS AGREEMENT AND WHO THE
ORGANIZATION THEREFORE CLAIMS IS NOT ENTITLED
ﬁo CONTINU& IN EMPtOYMENT SUBJECT TO THE

ULES AND WORKING CONDITIONS AGREEMENT. THE
FORM OF NOTICE TO BE USED SHALL BE AGREED
UPON BY THE INDIVIDUAL RAILROAD AND THE
ORGANIZATIONS INVOLVED AND THE FORM SHALL
MAKE PROVISION FOR SPECIFYING THE REASONS FOR
THE ALLEGATION OF NON-COMPLIANCE.. UroN
RECEIPT OF SUCH NOTICE, THE CARRIER WILL,
WITHIN TEN CALENDAR DAYS OF SUCH RECEIPT, SO

OTIFY THE MPLOYE CONCERNED IN WRITING BY

EGISTERED MAIL, RETURN RECEIPT REQUESTED, OR
EY PERSONAL DELIVERY EVIDENCED BY RECEIPT.

OPY OF SUCH NOTICE TO THE EMPLOYE SHALL BE
GIVEN THE ORGANIZATION. AN EMPLOYE SO NOTI-
FIED WHO DISPUTES THE FACT THAT HE HAS FAILED
TO COMPLY WITH THE TERMS OF THIS AGREEMENT,
SHALL WITHIN A PERIOD OF TEN CALENDAR DAYS
FROM THE DATE OF RECEIPT OF SUCH NOTICE,
ﬁEQUES THE CARRIER Iﬂ WRITING BY REGISTERED

AIL, RETURN RECEIPT REQUESTED, OR BY
PERSONAL DELIVERY EVIDENCED BY RECEIPT, TO
ACCORD HIM A HEARING, UPON RECEIPT OF SUCH
REQUEST THE CARRIER SHALL SET A DATE FOR |
HEARING WHICH SHALL BE HELD WITHIN TEN CALEN-
DAR DAYS OF THE DATE OF RECEIPT OF REQUEST
THEREFOR. NOTICE OF THE DATE SET FOR HEARING
SHALL BE PROMPTLY GIVEN THE  EMPLOYE IN
HRITING WITH COPY_TO THE ORGANIZATION, BY

EGISTERED MA1L, RETURN RECEIPT REQUESTED, OR
BY PERSONAL DELIVERY EVIDENCED BY RECEIPT, A
REPRESENTATIVE OF THE ORGANIZATION SHALL_ .
ATTEND AND PARTICIPATE IN THE HEARING. . THE -
RECEIPT BY THE CARRIER OF ‘A REQUEST FOR A
HEARING SHALL OPERATE TO STAY ACTION ON THE
TERMINATION OF EMPLOYMENT UNTIL THE HEARING
IS HELD AND THE DECISION OF THE CARRIER IS
RENDERED.
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IN THE EVENT THE EMPLOYE CONCERNED DOES
NOT REQUEST A HEARING AS PROVIDED HEREIN, THE
CARRIER SHALL PROCEED TO- TERMINATE HIS SEN-
ORITY AND EMPLOYMENT UNDER THE RULES AND
ORKING CONDITIONS AGREEMENT NOT LATER THAN
THIRTY CALENDAR DAYS FROM RECEIPT OF THE
ABOVE DESCRIBED NOTICE FROM THE ORGANIZATION,
UNLESS THE CARRIER AND THE ORGANIZATION AGREE
OTHERWISE IN WRITING.,

B) THE CARRIER SHALL DETERMINE ON THE
BASIS OF THE EVIDENCE PRODUCED AT THE HEARING
WHETHER OR NOT THE EMPLOYE HAS COMPLIED WITH
THE TERMS OF THIS AGREEMENT AND SHALL RENDER
A DECISION WITHIN TWENTY CALENDAR DAYS FROM
THE DATE THAT THE HEARING IS CLOSED, AND THE
EMPLOYE AND THE ORGANIZATION SHALL BE
EROMPTLY ADVISED THEREOF IN WRITING BY

EGISTERED MAIL, RETURN RECEIPT REQUESTED.

[F THE DECISION IS THAT THE EMPLOYE HAS
NOT COMPLIED WITH. THE TERMS OF THIS AGREEMENT,
HIS SENIORITY AND EMPLOYMENT UNDER THE RULES
AND WORKING CONDITIONS AGREEMENT SHALL BE
TERMINATED WITHIN TWENTY CALENDAR DAYS OF THE
DATE OF SAID DECISION EXCEPT AS HEREINAFTER
PROVIDED OR UNLESS THE CARRIER AND THE
ORGANIZATION AGREE OTHERWISE IN WRITING,

IF THE DECISION IS NOT SATISFACTORY TO

THE EMPLOYE OR TO THE ORGANIZATION IT MAY BE
ﬁPPEALEE IN WRITING, BY REGISTERED MAIL,
ETURN RECEIPT REQUESTED, DIRECTLY TO THE
HIGHEST OFFICER OF THE CARRIER DESIGNATED.TO
HANDLE APPEALS UNDER THIS AGREEMENT. SuCH
APPEALS MUST BE RECEIVED BY SUCH OFFICER
WITHIN TEN CALENDAR DAYS OF THE DATE OF THE
DECISION APPEALED FROM AND SHALL OPERATE TO
STAY ACTION ON THE TERMINATION OF SENIORITY
AND EMPLOYMENT, UNTIL THE DECISION ON APPEAL
IS RENDERED. THE CARRIER SHALL PROMPTLY

NOTIFY THE ﬁTHER PARTY_IN WR&TINGfO§.ANY SUCH
E .

PPEAL, BY %GISTERED MAIL, RETURN. RECEIPT

EQUESTED. HE DECISION ON SUCH APPEAL SHALL
BE RENDERED WITHIN TWENTY CALENDAR DAYS OF '
THE DATE THE NOTICE OF APPEAL IS RECEIVED, AND
THE EMPLOYE AND THE ORGANIZATION SHALL BE
ﬁROMPTLY ADVISED ﬁHEREOF IN WRITING BY

EGISTERED MAIL, RETURN RECEIPT REQUESTED.
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IF THE DECISION ON SUCH APPEAL IS THAT

THE EMPLOYE HAS NOT COMPLIED WITH THE TERMS
OF THIS AGREEMENT, HIS SENIORITY AND EMPLOY-
MENT UNDER THE RULES AND WORKING CONDITIONS
AGREEMENT SHALL BE TERMINATED WITHIN TWENTY
CALENDAR DAYS OF THE DATE OF SAID DECISION
UNLESS SELECTION OF A NEUTRAL IS REQUESTED
AS PROVIDED BELOW, OR UNLESS THE CARRIER AND

HE ORGANIZATION AGREE OTHERWISE IN WRITING.

HE DECISION Oi APPEAL SHALL BE FINAL AND
BINDING UNLESS WITHIN TEN CALENDAR DAYS FROM
THE DATE OF THE DECISION THE ORGANIZATION OR
THE EMPLOYE INVOLVED REQUESTS THE SELECTION
OF A NEUTRAL PERSON O DECIDE THE DISPUTE AS
PROVIDED IN SeEcTion 5(c) BELOW. ANY REQUEST
FOR SELECEION OF e N§UTRAL PERSON AS PRO-
VIDED IN SECTION 5(C) BELOW SHALL OPERATE TO
STAY ACTION ON THE TERMINATION OF SENIORITY
AND EMPLOYMENT UNTIL NOT MORE THAN TEN
CALENDAR DAYS FROM THE DATE DECISION IS
RENDERED BY THE NEUTRAL PERSON.,

¢) IF WITHIN TEN CALENDAR DAYS AFTER

THE DATE OF A DECISION ON APPEAL BY THE
HIGHEST OFFICER OF THE CARRIER DESIGNATED TO
HANDLE APPEALS UNDER THIS AGREEMENT THE
ORGANIZATION OR THE EMPLOYE INVOLVED
ﬁEQUESTS SUCH HIGHEST OFFICER IN WRITING BY

EGISTERED MAIL, RETURN RECEIPT REQUESTED, A
NEUTRAL BE APPOINTED TO DECIDE THE DISPUTE,
A NEUTRAL PERSON TO ACT AS SOLE ARBITRATOR TO
DECIDE THE DISPUTE SHALL BE SELECTED BY THE
HIGHEST OFFICER OF THE CARRIER DESIGNATED TO
HANDLE APPEALS UNDER THIS AGREEMENT OR HIS
DESIGNATED REPRESENTATIVE, THE CHIEF EXECUTIVE
OF THE ORGAN{ZATION OR HIS DESIGNATED REPRE-
SENTATIVE, [F THEY ARE UNABLE TO AGREE UPON
THE SELECTION OF A NEUTRAL PERSON ANY ONE OF
ﬁHEM MAY REQUEST THE CHAIRMAN OF THE NATIONAL

EDIATION BOARD IN WRITING TO APPOINT SUCH
NEUTRAL., [HE CARRIER, THE ORGANIZATION AND . .
THE EMPLOYE INVOLVED SHALL HAVE THE RIGHT TO
APPEAR AND PRESENT EVIDENCE AT A HEARING =
BEFORE SUCH NEUTRAL ARBITRATOR, ANY DECISION
BY SUCH NEUTRAL ARBITRATOR SHALL BE MADE =
WITHIN THIRTY CALENDAR DAYS FROM THE DATE OF.
RECEIPT OF THE REQUEST FOR HIS APPOINTMENT
AND SHALL BE FINAL AND BINDING UPON THE
PARTIES, |HE CARRIER, THE EMPLOYE, AND THE
ORGANIZATION SHALL BE PROMPTLY ADVISED
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HEREOF N WRITING BT REGISTERED MAIL, RETURN

ECEIPT REQUESTED. IF THE POSITION OF THE
EMPLOYE IS SUSTAINED, THE FEES, SALARY AND
EXPENSES OF THE NEUTRAL ARBITRATOR SHALL BE
BORNE IN EQUAL SHARES BY THE,CARRIER AND THE
ORGANIZATION; IF THE EMPLOYE'S POSITION IS
NOT SUSTAINED, SUCH FEES, SALARY AND EXPENSES
SHALL BE BORNE IN EQUAL SHARES BY THE CARRIER,
THE ORGANIZATION AND THE EMPLOYE,

D) THE TIME PERIODS SPECIFIED IN THIS
SECTION MAY BE EXTENDED IN INDIVIDUAL CASES
BY WRITTEN AGREEMENT BETWEEN THE CARRIER AND
THE ORGANIZATION,

E) PROVISIONS OF INVESTIGATIQN AND
ﬁISCIPL[NE RULES CONTAINED IN THE RULES AND
ORKING CONDITIONS AGREEMENT BETWEEN A
CARRIER AND THE ORGANIZATION WILL NOT APPLY
TO CASES ARISING UNDER THIS AGREEMENT.

F) THE GENERAL CHAIRMAN OF THE ORGANI-
ZATION SHALL NOTIFY THE CARRIER IN WRITING OF
THE TITLE(S) AND ADDRESS(ES) OF ITS REPRE-
SENTATIVES WHO ARE AUTHORIZED TO SERVE AND
RECEIVE_THE NOTICES DESCRIBED IN THIE AGREE-
MENT. THE CARRIER SHALL NOTIFY THE GENERAL
CHAIRMAN OF THE ORGANIZATION IN WRITING OF
THE TITLE(S) AND ADDRESS(ES) OF ITS REPRE-
SENTATIVES WHO ARE AUTHORIZED TO RECEIVE AND .
SERVE THE NOTICES DESCRIBED IN THIS AGREEMENT,

G) IN COMPUTING THE TIME PERIODS
SPECIFIED IN THIS AGREEMENT, THE DATE ON
WHICH A NOTICE 1S RECEIVED OR DECISION
RENDERED SHALL NOT BE COUNTED,

SECTION 6.

OTHER PROVISIONS OF THIS AGREEMENT TO0
THE CONTRARY NOTWITHSTANDING, THE LARRIER
SHALL NOT BE REQUIRED TO TERMINATE THE EMPLOY-
MENT OF AN EMPLOYE UNTIL SUCH TIME AS_A
QUALIFIED REPLACEMENT IS AVAILABLE. THE o
CARRIER MAY NOT, HOWEVER, RETAIN SUCH EMPLOYE
IN SERVICE UNDER THE PROVISIONS OF THIS. '
SECTION FOR A PERIOD IN EXCESS OF SIXTY
CALENDAR DAYS FROM THE DATE OF THE LAST
gECISION RENDERED UNDER THE PROVISIONS OF
ECTION 5, OR NINETY CALENDAR DAYS FROM DATE
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OF RECEIPT OF NOTICE FROM THE ORGANIZATION IN
CASES WHERE THE EMPLOYE DOES NOT REQUEST A
HEARING., HE EMPLOYE WHOSE EMPLOYMENT IS
EXTENDED UNDER THE PROVISIONS OF THIS SECTION
SHALL NOT, DURING SUCH EXTENSIO*; RETAIN OR
ACGQUIRE ANY SENIORITY RIGHTS, |HE POSITION
WILL BE ADVERTISED AS VACANT UNDER THE
BULLETINING RULES OF THE RESPECTIVE AGREEMENTS
BUT THE EMPLOYE MAY REMAIN ON THE POSITION HE
HELD AT THE TIME OF THE LAST DECISION, OR AT
THE DATE OF RECEIPT OF NOTICE WHERE NO HEAR-
ING IS REQUESTED PENDING THE ASSIGNMENT OF
THE SUCCESSFUL APPLICANT, UNLESS DISPLACED OR
UNLESS THE POSITION IS ABOLISHED. HE ABOVE
PERIODS MAY BE EXTENDED BY AGREEMENT BETWEEN
THE CARRIER AND THE ORGANIZATIGN INVOLVED,

SECTION /.,

AN EMPLOYE WHOSE SENIORITY AND EMPLOY-
MENT UNDER THE RULES AND WORKING CONDITIONS
AGREEMENT 1S TERMINATED PURSUANT TO THE PRO-
VISIONS OF THIS AGREEMENT OR WHOSE EMPLOY-
MENT IS EXTENDED UNDER SECTION & SHALL HAVE
NO TIME OR MONEY CLAIMS BY REASON THEREOF.

IF THE FINAL DETERMINATION UNDER §ECT10N

5 OF THIS AGREEMENT IS THAT AN EMPLOYE'S
SENIORITY AND EMPLOYMENT IN A CRAFT OR CLASS
SHALL BE TERMINATED, NO LIABILITY AGAINST THE
CARRIER IN FAVOR OF THE ORGANIZATION OR OTHER
EMPLOYES BASED UPON AN ALLEGED VIOLATION,
MISAPPLICATION OR NON-COMPLIANCE WITH ANY
PART OF THIS AGREEMENT SHALL ARISE OR ACCRUE
8 RING THE PERIOD UP TO THE EXPIRATION OF gHE

oR 90 DAY PERIODS SPECIFIED IN SECTION b,
OR WHILE SUCH DETERMINATION MAY BE STAYED BY
A COURT, OR WHILE A DISCHARGED EMPLOYE MAY
BE RESTORED TO SERVICE PURSUANT TO JUDICIAL
DETERMINATION. DURING SUCH PERIODS, NO PRO-
VISION OF ANY OTHER AGREEMENT BETWEEN THE
PARTIES HERETO SHALL BE USED AS THE BASIS
FOR A GRIEVANCE OR TIME OR MONEY CLAIM BY OR-
ON BEHALF OF ANY EMPLOYE AGAINST THE CARRIER
PREDICATED UPON ANY ACTION TAKEN BY THE
CARRIER IN APPLYING OR COMPLYING WITH THIS
AGREEMENT OR UPON AN ALLEGED VIOLATION, MIS-
APPLICATION OR NON-COMPLIANCE WITH ANY PRO-
VISION OF THIS AGREEMENT. IF THE FINAL
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DETERMINATION UNDER SECTION 5 OF THIS AGREE-
MENT IS THAT AN EMPLOYE S EMPLOYMENT AND
SENIORITY SHALL NOT BE TERMINATED, HIS
CONTINUANCE IN SERVICE SHALL GIVE RISE TO NO
LIABILITY AGAINST THE CARRIER IN FAVOR OF

THE ORGANIZATION OR OTHER EMPLOYES BASED UPON
AN ALLEGED VIOLATION, MISAPPLICATION OR NON-
COMPLIANCE WITH ANY PART OF THIS AGREEMENT,

SECTION 8.

IN THE EVENT THAT SENICRITY AND EMPLOY-
MENT UNDER THE RULES AND WORKING CONDITIONS
AGREEMENT 1S TERMINATED BY THE CARRIER UNDER
THE PROVISIONS OF THIS AGREEMENT, AND SUCH
TERMINATION OF SENIORITY AND EMPLOYMENT IS
SUBSEQUENTLY DETERMINED TO BE IMPROPER,
UNLAWFUL, OR UNENFORCEABLE, THE ORGANIZATION
SHALL INDEMNIFY AND SAYE HARMLESS THE CARRIER
AGAINST ANY AND ALL LIABILITY ARISING AS THE
RESULT OF SUCH IMPROPER, UNLAWFUL, OR
UNENFORCEABLE TERMINATION OF SENIORITY AND
EMPLOYMENT; PROVIDED, HOWEVER, THAT THIS
SECTION SHALL NOT APPLY TO ANY CASE IN WHICH
THE CARRIER INVOLVED IS THE PLAINTIFF OR THE
MOVING PARTY IN THE ACTION IN WHICH THE AFORE-
SAID DETERMINATION IS MADE OR IN WHICH CASE
SUCH CARRIER ACTS IN COLLUSION WITH ANY
EMPLOYE; PROVIDED FURTHER THAT THE AFORE-
MENTIONED LIABILITY SHALL NOT EXTEND TO THE
EXPENSE TO THE CARRIER IN DEFENDING SUITS BY
EMPLOYES WHOSE SENIORITY AND EMPLOYMENT ARE
TERMINATED BY THE CARRIER UNDER THE PRO-
VISIONS OF THIS AGREEMENT.

SECTION 9.

AN EMPLOYE WHOSE EMPLOYMENT IS TERMI-
NATED AS A RESULT OF NON-COMPLIANCE WITH THE
PROVISIONS OF THIS AGREEMENT SHALL BE
REGARDED AS HAVING TERMINATED HIS EMPLOYE
RELATIONSHIP FOR VACATION PURPOSES,

SEcTIoN 10,

A) THE CARRIER PARTY TO THIS AGREEMENT
SHALL PERIODICALLY DEDUCT FROM THE WAGES OF
EMPLOYES SUBJECT TO THIS AGREEMENT PERIQDIC
DUES, INITIATION FEES, AND ASSESSMENTS (NOT
INCLUDING FINES AND PENALTIES) UNIFORMLY

131



REQUIRED AS A CONDITION OF ACQUIRING OR
RETAINING MEMBERSHIP IN SUCH ORGANIZATION,
AND SHALL PAY THE AMOUNT SO DEDUCTED TO SUCH
OFFICER OF THE ORGANIZATION AS THE ORGANI-
ZATION SHALL DESIGNATE; PROVIDED, HOWEVER,
THAT THE REQUIREMENTS OF THIS SUBSECTION (A)
'SHALL NOT BE EFFECTIVE WITH RESPECT TO ANY
INDIVIDUAL EMPLOYE UNTIL HE SHALL HAVE
FURNISHED THE CARRIER WITH A WRITTEN ASSIGN-
MENT TO THE ORGANIZATION OF SUCH MEMBERSHIP
DUES, INITIATION FEES AND ASSESSMENTS, WHICH
ASSIGNMENT SHALL BE REVOCABLE IN WRITING
AFTER THE EXPIRATION OF ONE YEAR OR UPON THE
TERMINATION OF THIS AGREEMENT WHICHEVER
OCCURS SOONER.

B) THE PROVISIONS OF SUBSECTION (A) OF

THIS SECTION SHALL NOT BECOME EFFECTIVE UNLESS
AND UNTIL THE CARRIER AND THE ORGANIZATION
SHALL, AS A RESULT OF FURTHER NEGOTIATIONS
BgRSUANT TO THE RECOMMENDATIONS OF EMERGENCY

ARD No. 88, AGREE UPON THE TERMS AND
CONDITIONS UNDER WHICH SUCH PROVISIONS SHALL
BE APPLIED; SUCH AGREEMENT TO INCLUDE, BUT
NOT BE RESTRICTED TO, THE MEANS OF MAKING
SAID DEDUCTIONS, THE AMOUNTS TO BE DEDUCTED,
THE FORM, PROCUREMENT AND FILING OF AUTHORI-
ZATION CERTIFICATES, THE FREQUENCY OF
DEDUCTIONS, THE PRIORITY OF SAID DEDUCTIONS
WITH OTHER DEDUCTIONS NOW OR HEREAFTER
AUTHORIZED, THE PAYMENT AND DISTRIBUTIONS OF
AMOUNTS WITHHELD AND ANY OTHER MATTERS
PERTINENT THERETO.,

SEcTION 11,

IHIS AGREEMENT SHA&§ %ECOME EFFECTIVE ON
THE 31sT DAY oF MarcH, 1955, AND IS IN FULL
AND FINAL SETTLEMENT OF NOTICES SERVED UPON
THE CARRIER BY THE OEGANIZATI NS %iGNAIORY
HERETO, ON OR ABOUT FEBRUARY D, {951, It
SHALL BE CONSTRUED AS A SEPARATE AGREEMENT
BETWEEN THE UNI1oN PAaciFic RaiLroaD CoMPANY
AND THOSE EMPLOYES REPRESENTED BY_EACH OF THE
ORGANIZATIONS SIGNATORY HERETO. [HIS AGREE-
MENT SHALL REMAIN IN EFFECT UNTIL MODIFIED OR
CHANGED IN ACCORDANCE WITH THE PROVISIONS OF
THE RA1LWAY LABOR ACT, AS AMENDED.
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SIGNER e% OMAHA, NEBRASKA, THIS 7TH DAY
- oF MarcH, 1953,

FOR THE CARRIER:

E. J, CONNORS
VicE PRESIDENT

EMPhOY%S' NATIONA% CONFERENCE
OMMITTEE, SEVENTEEN COOPER-
gl{?éNgeELWAY LABOR ORGANI-
GC E. LEIGHTY
HAIRMAN

RArkWAY EEPLOYES' DEPARTMENT
A, F., oF L.

MICHAEL FOX
RESIDENT

INTERNATIONAL ASSOCIATION
oF MACHINISTS

EARL MELTON F. W. BURKE
GENERAL VicE PRESIDENT  GENERAL CHAIRMAN

éNTERNATIONAL BROTHERHOOE OF
OﬁLERMAKERSJ [RON SHIP BUILDERS
ELPERS OF AMERICA

?HAs. J. MacGOWAN FLOYD F, RAUBER
NT'L. PRESIDENT GENERAL CHAIRMAN

INTERNATIONAL BROTHERHOOD OF BLACK-
SMITHS, DrROP FORGERS & HELPERS

JOHN PELKOFER gEURGE F, BARNA
GENERAL PRESIDENT GENERAL CHATRMAN

gEET METAL WORKERS' INTERNATIONAL
SN.

C, D.. BRUN LEO P, GRANT
Gen'L. ‘Vice ERESIDENT GENERAL CHAIRMAN
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NTERNATIONAL BROTHERHOOD OF
LECTRICAL WORKERS

J; J. DUFFE G. 0. GRANT
INT'L, VIcE PRESIDENT GENERAL CHAIRMAN
BROXHERHOOD oF RarLway CARMEN

MERICA

IRVIN BARNEY H. W. HIGGS

GENERAL PRESIDENT GENERAL CHAIRMAN

ILERS, HELPERS, ROUNDHOUSE AND
ATLWAY SHoOP LABORERS

ANTHONY MATZ JOHN CASSELMAN
RESIDENT GENERAL CHAIRMAN

éNTERNATIONAL BRO&HERHOOD OF FIREMEN,

%ROTHERH oD OF RAILWAY & SEEAMSHIP
LERKS, REIGHT HANDLERS, EXPRESS
AND STATION EMPLOYES

EEO M, HARRISON K. J. SALYARDS
RAND PRESIDENT GENERAL CHAIRMAN
J. R. GRAYSON

GENERAL CHAIRMAN
ROTHERHOOD OF MAINTENANCE OF

AY EMPLOYES
T, C. CARROLL C. R. PERRY
PRESIDENT GENERAL CHAIRMAN

THE ORDER OF RAILROAD TELEGRAPHERS

G, E. LEIGHTY G. G, GARD
PRESIDENT GENERAL CHAIRMAN

A. S. HERRERA
GENERAL CHAIRMAN

BROKHERHOOD OF RAILROAD SIGNALMEN

MERICA
JESSE CLARK A. W. McLEAN
RESIDENT GENERAL CHAIRMAN
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RAILROAD YARDMASTERS OF AMERICA

M, G. SCHOCH F. W. BAKER
PRES IDENT GENERAL CHAIRMAN

OTEL AND RESTAURANT EMPLOYES
NTERNATIONAL ALLIANCE AND BARTENDERS
NTERNATIONAL LEAGUE OF AMERICA

HYGO ERNST SéEVEN R. AUGUSTON
GEN'L. PRESIDENT ENERAh CHAIRMAN
.C.E.U, No, 372
ERNERAL CHT oA
L
PBD CoH, o 65
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MEMORANDUM AGREEMENT

IT 1S AGREED THAT IN THE APPLICATION OF

HE UNION SHoP AGREEMENT SIGNED THIS DATE IN
MAHA, NEBRASKA, THAT ANY EMPLOYE IN SERVICE
ON THE DATE OF THIS AGREEMENT WHO IS NOT A
MEMBER OF THE UNION REPRESENTING HIS CRAFT OR
CLASS AND WILL MAKE AFFIDAVIT HE WAS A MEMBER
OF A BONA FIDE AND RECOGNIZED RELIGIOUS GROUP,
ON THE DATE OF THIS AGREEMENT, HAVING SCRUPLES
AGAINST JOINING A UNION, WILL, IF HE WOULD
OTHERWISE BE REQUIRED TO JOIN A UNION UNDER
THE UNIoN SHOP AGREEMENT, BE DEEMED TO HAVE
MET THE REQUIREMENTS OF THE UNIoN SHop AGREE-
MENT IF HE AGREES TO AND DOES PAY INITIATION
FEES, PERIODIC DUES AND ASSESSMENTS TO THE
ORGANIZATION REPRESENTING HIS CRAFT OR CLASS.

SIGNE OMAHA, NEBRASKA, THIS 7/TH DAY
OF MARCH, ?9@% ’ ’

EgﬁPXHE:UNION PACIFIC RAILROAD

6 J._CONNORS
ICE PRESIDENT

E S NAT ION NFERENCE
s el
E. LEIGHTY
CHATRMAN

RAkaAY EMPLOYES' DEPARTMENT,

MICHAEL FOX
RESIDENT

TNTﬁRNATIONAL AsSOCIATION
ACHINISTS

EARL MELTO
GEN'L., UICE ERESIDENT GENERAL gHA‘RMAN
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éNTERNATIONAL ?ROTH RHOOE OF
; U

OﬁLERMAKERS, RON SHIP BUILDERS
ELPERS OF AMERICA
EHA$. J. MAcGOWAN FLOYD F, RAUBER
NT'L. PRESIDENT GENERAL CHAIRMAN
INTERNATﬁONAL BROTHERHOOD -OF BLACK-
SMITHS, DRoP FCRGERS & HELPERS
JOHN PELKOFER GEORGE F, BARNA
GEN'L. PRESIDENT GENERAL CHAIRMAN
ggﬁT MeTAL WORKERS' INTERNATIONAL
C, D. BRUN LEO P. GRANT
Gen'L. VicE ERES. GENERAL CHAIRMAN

NTERNATIONAL BROTHERHOOD OF
LECTRICAL WORKERS

. J; J. DUFFY G. 0. GRANT
INT L, VicE PRESIDENT GeNerAL CHAIRMAN
BroTHERHOOD OF RAILWAY CARMEN
OF AMERICA

{RVIN BARNEY H. W, HIGGS
Gen‘L. PRESIDENT GENERAL CHAIRMAN

1LERS, HELPERS, ROUNDHOUSE AND

éNTERNATIONAL BroTHERHOOD OF FIREMEN,
AILWAY SHOP LABORERS

ANTHONY MATZ JOHN CASSELMAN
RESIDENT GENERAL CHAIRMAN
%ROTHERHEOD OF RﬂILWAY & SEEAMSHIP
LERKS, REIEHT ANDLERS, EXPRESS -
AND STATION EMPLOYES
GEO, M, HARRISON K. J. SALYARDS
GRAND PRESIDENT GENERAL CHAIRMAN
J. R, GRAYSON

GENERAL CHAIRMAN
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APPENDIX 7

(Un1on Dues DepucTions)

SAMPLE

AGREEMENT
BETWEEN THE
UNION PACIFIC RATLROAD COMPANY
AND THE

— (ORGANIZATION)

* &

IN ACCORDANCE WITH THE PROVISIONS OF
ArTICLE Il oOF TBE NATIONAL~AGR%BMENT SIGNED
AT WAsHINGTON, D. C. oN ATE) 3,
THE FOLLOWING AGREEMENT BY AND BETWEEN THE
~Un1on PaciFrc RAILROAD COMPANY, HEREINAFTER
REFERRED TO AS THE "CARRIER,” AND THE

EMPL.OYES THEREOF REPRESENTED BY THE _(NAME
, HEREINAFTER REFERRED TO AS
THE "URGANIZATION,” SHALL BE MADE EFFECTIVE

(DATE) .

S :

SECTéON 10 (B) ofF THE UNJON SH?P AGR%EMENT
BETWEEN (ORGANIZATION) DATED MarRcH 7, 1953,
1S HEREBY AMENDED IN ACCORDANCE WITH THE

DATE) , NATIONAL AGREEMENT PROVIDING
THAT THE CARRIER WILL WITHHOLD DUES, INITI-
ATION FEES AND ASSESSMENTS (NOT INCLUDING
FINES AND PENALTIES) UNIFORMLY REQUIRED BY
AND PAYABLE TO THE ORGANIZATION AS A CON-
DITION OF ACQUIRING AND/OR RETAINING MEMBER-
SHIP IN THE OrRGANIZATION. No CcOSTS WILL BE
CHARGED AGAINST THE ORGANIZATION OR THE ‘
AFFECTED EMPLOYE IN CONNECTION WITH THE DUES
DEDUCTION,
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THE DESIGNATED REPRESENTATIVE OF THE
ORGANIZATION SHALL FURNISH To THE CARRIER AN
INITIAL STATEMENT, IN ALPHABETICAL ORDER,
SHOWING DEDUCTIONS TO BE MADE FROM EACH
EMPLOYE, SUCH STATEMENT TO RE FURNISHED
TOGETHER WITH INDIVIDUAL ALTHORIZATION FORMS
TO COVER, NOT LATER THAN 15TH DAY OF THE
MONTH IN WHICH THE DEDUZTIONS BECOME EFFEC-
TIVE. SUBSEQUENT DEDUC. 10N AMOUNTS MAY NOT
? CHANGED MORE OFTEN THAN ONCE EVERY THREE

) MONTHS, HOWEVER, THE DESIGNATED REPRE-
SENTATIVE OF THE URGANIZATION MAY FURNISH TO
THE CARRIER A SUPPLEMENTAL MONTHLY STATEMENT
SHOWING ADDITIONS OR DELETIONS TO THE INITIAL
STATEMENT, IN THE MANNER AND FORM SPECIFIED
IN ATTACHMENT “A IF NO CHANGES ARE
FURNISHED BY THE 15TH DAY OF THE MONTH, THE
LAST PREVIOUS LiST ON FILE WITH THE DESIG-

ATED CARRIER OFFICER SHALL REMAIN APPLICABLE,

O SUCH DEDUCTION SHALL BE MADE EXCEPT FROM
THE WAGES OF AN EMPLOYE-MEMBER WHO HAS .,
EXECUTED A “WAGE ASSIGNMENT AUTHORIZATION,
SUBSTANTIALLY IN THE TENOR AND FORM OF THE
SAMPLE AFPENDED HERETO AS ATTACHMENT “BY,
SUCH AUTHORIZATION HAVING BEEN FURNISHED

THE CARRIER BY THE DES{GNA ED REPRESENTATIVE
OF THE ORGANIZATION. THE ORGANIZATION SHALL
ASSUME THE FULL RESPONSIBILITY FOR THE PRO-
CUREMENT AND PROPER EXECUTION OF SAID FORMS
BY EMPLOYES, AND FOR THE DELIVERY OF SAID
FORMS TO THE CARRIER.

SAID DEDUCTIONS WILL BE MADE ONLY FROM
WAGES EARNED IN THE LAST PAYROLL PERIOD OF
EACH. MONTH AND SHALL BE REMITTED BY VOUCHER
OR CHECK ON OR BEFORE THE Z5TH DAY OF THE
MONTH NEXT FOLLOWING TQ THE DESIGNATE?

EPRESENTATIVE OF THE ORGANIZATION. HE

ARRIER WILL FURNISH INDIVIDUAL, UNIFORM
ALPHABETICAL DEDUCTION LISTS (IN TRIPLICATE)
FOR EACH LOCAL UNIT EACH MONTH, SUCH LISTS
WILL INCLUDE THg EMPLOYE S NAME, IN ALPHA-
'BETICAL ORDER, SOCIAL SECURITY NUMBER OR

MPLOYE NUMBER, LODGE NUMBER, AND AMOUNT OF
JNION DUES DEDUCTED FROM THE WAGES OF EACH
AFFECTED EMPLOYE. :

IF EARNINGS OF AN AFFECTED EMPLOYE-

- MEMBER ON THAT PAYROLL ARE INSUFFICIENT TO
PERMIT DEDUCTION OF THE FULL AMOUNT SPECIFIED
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ON THE DEDUCTION LIST, GIVING DUE EFFECT TO
ANY AND ALL DEDUCTIONS HAVING PRIORITY AS
HEREINAFTER PROVIDED, NO DEDUCTION WILL BE
MADE AND THE CARRIER SHALL NOT BE RESPONSIBLE
FOR SUCH COLLECTION, HE FOLLOWING PAYROLL
DEDUCTIONS, AS A MINIMUM, WILL HAVE PRIORITY
OVER THE DEDUCTIONS CALLED FOR BY THE DUES
DEDUCTION AGREEMENT:

FEDERAL, STATE, AND MUNICIPAL TAXES,
PREMIUMS ON ANY LIFE INSURANCE,
HOSPITAL-SURGICAL INSURANCE, GROUP
ACCIDENT OR HEALTH INSURANCE, OR
GROUP ANNUITIES, OTHER DEDUCTIONS
REQUIRED BY LAW, SUCH AS GARNISH-
MENTS AND ATTACHMENTS; AMOUNTS

DUE. THE CﬁRRIER BE THE INDéVIDUAL
oN Un1ton PaciFic RATLROAD EMPLOYES
HosPITAL ASSOCIATION DUES., No
DEDUCTIONS WILL BE MADE FROM
SPECIAL PAYROLLS.

THE DEDUCTIONS PROVIDED FOR HEREIN SHALL

NOT BE EFFECTIVE WITH RESPECT TO ANY EMPLOYE-
MEMBER UNTIL THE CARRIER HAS BEEN FURNISHED

ITH A PROPERLY EXECUTED WAGE ASSIGNMENT

UTHORIZATION COVERING SUCH MONTHLY MEMBER-
HIP DUES, INITIATION FEES, AND ASSESSMENTS.

UCH ASSIGNMENT SHALL BE REVOCABLE IN WRITING
AT ANY TIME AFTER THE EXPIRATION OF ONE YEAR
FROM THE DATE OF ITS EXECUTION, OR UPON
TERMINATION OF THIS AGREEMENT, OR UPON TERMI-
NATION OF THE RULES AND WORKING CONDITIONS
AGREEMENT BETWEEN_THE PARTIES HERETO, WHICH-
EVER IS SOONER, THE REVOCATION OF A WAGE
ASSIGNMENT SHALL BE SUBSTANTIALLY IN THE TENOR
AND FORM OF THE SAMPLE APPENDED HERETO AS
ATTACHMENT “C”, WAGE ASSIGNMENT REVOCATION
FORMS SHALL BE DELIVERED TO THE DESIGNATED
CARRIER OFFICER NOT LATER THAN THE 15TH DAY
OF THE MONTH IN WHICH THE TERMINATION OF
DEDUCTION IS TO BECOME EFFECTIVE,

ExceEpT WHERE THE CARRIER HAS MADE A
CLERICAL ERROR IN THE DEDUCTION OF DUES,
WHICH SHALL BE PROMPTLY ADJUSTED, NO PART
OF THIS AGREEMENT SHALL BE USED IN ANY
MANNER WHATSOEVER EITHER DIRECTLY OR
INDIRECTLY AS A BASIS FOR A GRIEVANCE OR TIME
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CLAIM BY OR IN BEHALF OF AN EMPLOYE; AND NO
PART OF THIS OR ANY QTHER AGREEMENT BETWEEN
THE CARRIER AND THE ORGANIZATION SHALL BE
USED AS A BASIS FOR A GRIEVANCE OR TIME CLAIM
BY OR IN BEHALF OF ANY EMPLOYE PREDICATED
UPON ANY ALLEGED VIOLATION OF, OR MISAPPLI-
CATION OR NON-COMPLIANCE WITH, ANY PART OF
THIS AGREEMENT,

EXCEPT FOR REMITTING TO THE ORGANIZATION

MONIES PROPERLY DEDUCTIBLE FROM THE WAGES OF
MPLOYE-MEMBERS, AS PROVIDED FOR HEREIN, THE

RGANIZATION SHALL INDEMNIFY, DEFEND AND SAVE
HARMLESS THE CARRIER FROM AND AGAINST ANY AND
ALL CLAIMS, DEMANDS, LIABILITY, LOSSES OR
DAMAGE RESULTING FROM THE ENTERING INTO OF
THIS AGREEMENT OR ARISING OR GROWING OUT OF
ANY DISPUTE OR LITIGATIQN RESULTING FROM ANY
DEDUCTIONS MADE BY THE LARRIER FROM THE WAGES

F ITS EMPLOYES FOR OR ON BEHALF OF THE

RGANIZATION; PROVIDED, HOWEVER, THAT THIS
PROVISION SHALL NOT APPLY TO ANY CASE IN
WHICH THE CARRIER IS THE PLAINTIFF OR THE
MOVING PARTY IN THE ACTION,

THIS AGREEMENT IS SUBJECT TO THE EXPRESS
AGREEMENT OF THE PARTIES HERETO TO OBSERVE
AND COMPLY WITH THE PROVISIONS OF THE APPLI-
CABLE FEDERAL AND STATE LAWS NOW IN EXISTENCE
OR ENACTED DURING THE TERM HEREOF, IT BEING
THE INTENTION OF EITHER PARTY HERETO TO
RELIEVE THE OTHER PARTY HERETO FROM COMPLYING
WITH ANY PROVISION OF THIS AGREEMENT WHICH
MAY BE IN CONFLICT WITH OR VIOLATE ANY APPLI-
CABLE STATE OR FEDERAL LAW NOW IN EXISTENCE
OR ENACTED DURING THE TERM HEREOF.

THIS AGREEMENT CANCELS AND SUPERSEDES
ALL RULES, AGREEMENTS OR UNDERSTANDINGS INCON-
SISTENT OR IN CONFLICT WITH THE FOREGOING
PROVISIONS AND SHALL REMAIN IN EFFECT UNTIL
ALTERED, CHANGED OR CANﬁELLED IN ACCORDANCE
WITH THE RA1LWAY LABOR ACT, AS AMENDED.

SIGNED AT OMAHA, NEBRASKA, THIS
DAY OF , 19

(ORGANIZATION) EH&8RN$ACIFIC RAILROAD

(SIGNATURES AND TITLES NOT REPRODUCED.)
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ATTACHMENT “A"

(ORGANIZATION)
MR. TITLE
LOCATION DEPARTMENT

DEDUCTION LIST COVERING THE MONTH OF .
19
Emprove Name PR No. SSA No. OccupaTion AMOUNT

TotaL NumBeErR ofF EmpLoYES LISTED

| HEREBY CERTIFY THAT THE ABOVE LISTED
INDIVIDUALS ARE MEMBERS OF THE (ORGANIZATION),
AND THAT THE DEDUCTIONS AS ABOVE DESIGNATED
HAVE BEEN AUTHORIZED BY DULY EXECUTED ~"WAGE
ASSIGNMENT  FORMS COVERING DEDUCTION OF
PERIODIC UNION PUES, INITIATION FEES AND
ASSESSMENTS, BUT NOT INCLUDING FINES AND

PENALTIES.

(UFFICER)

STREET No.

City, State & Z1p CoDE

19
Lopce No. DATE
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ATTACHMENT “B”
IBM CopEe
WAGE ASSIGNMENT AUTHORIZATION

MR, | ,
(I1TLE)
Unton PaciFic RatLrRoAD CoMpANY
(LocATION)
NaME
(TAST) (FIRST) (MIDDLE)
HoME ADDRESS SSA No.
EPARTMENT
CCUPATION

(C1TYy or Town)

[ HEREBY ASSIGN TO THE (ORGANIZATION),
THAT PART OF MY WAGES NECESSARY TO PAY MY
MONTHLY DUES, ASSESSMENTS, AND INITIATION
FEES (NoT INCLUDING FINES AND PENALTIES) IN
THE (QRGANIZATION), AS SUCH DUES, ASSESSMENTS,
BND INITIATION FEES ARE REPORTED TO THE UNION
ACIFIC RaiLrRoAD CoMPANY BY THE ( ;
OF THE INVOLVED LOCAL LODGE OF THE
RGANIZATION, OR HIS SUCCESSORS, IN MONTHLY
STATEMENTS, CERTIFIED BY HIM, AS PROVIDED
UNDER THE UNTON DUES DEDUCTION AGREEMENT
ENTERED INTO BE AND BETWEEN THE ORGANIZATION
D THE UNIonN PaciFic RAILROAD COMPANY ON
AND | HEREBY AUTHORIZE THE UNION
ACIFIC RAILROAD COMPANY TO DEDUCT FROM MY
éGES ALL SUCH SUMS AND PAY THEM OVﬁR TO THE
INANCIAL OFFicer) ofF LocaL Lopse No. ,
N) , IN ACCORDANCE WI}H THE SAID
NION DUES DEDUCTION AGREEMENT. IHIS AUTHORI-.
ZATION MAY BE REVOKED IN WRITING BY THE UNDER-
SIGNED AFTER THE EXPIRATION OF oONE (1) YEAR,
BR UPON THE TERMINATIXN OF THE AFOREMENTIONED
NIOoN DUEs DenucTioN AGREEMENT OR UPON THE
TERMINATION OF THE UNION AGREEMENT BETWEEN
THE CoMPANY AND THE ORGANIZATION, WHICHEVER
OCCURS SOONER.
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(DATE)

(SIGNATURE)

(LobGE NUMBER)

144



ATTACHMENT “C"
WAGE ASSIGNMENT REVOCATION

IBM Cope

MR,

(T1TLE)

UN1oN PaciFic RarLroap CoMpPANY

(LOCATION)
NAME
(LAST) (F1rsT) (MIDDLE INITIAL)
Home ADDRESS SSA No.
DEPARTMENT
OccupATION

(C1TY orR [owN)

EFFECTIVE , | HEREBY
REVOKE THE WAGE ASSIGNMENT AUTHORIZATION NOW
IN EFFECT ASSIGNING TO THE Ore
THAT PART OF MY WAGES NECESSARY TO PAY

ONTHLY DUES, ASSESSMENTS AND INITgATION FEES
NOT INCLUDING FINES AND PENALTIES) NOW BEING
WITHHELD PURSUANT To THE Un1on Dues DebucTioN
GREEMEN& BETWEEN THE ORGANIZATION AND UNION
ACIFIC Ra1LroAD CoMPANY, AND | HEREBY CANCEL

THE UTHOR#ZATION Eow IN EFFECT AUTHORIZING
THE UNIoN PaciFic RaiLroaD COMPANY TO DEDUCT
SUCH MONTHLY DUES, ASSESSMENTS AND INITIATION
FEES FROM MY WAGES,

(DATE) (DIGNATURE)
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THE FOLLOWING REPRESENTS A SYNTHESIS IN
ONE DOCUMENT, FOR THE EXPRESSED CONVENIENCE
OF TBE PARTIEi OF THE CURRENT PROVISIONS OF
THE UECEMBER 7 1941 NaT1ONAL VACATION AGREE-
ENT AND MENDMENTR THERETO PROVIDED IN IHE
ATIO ACATION GREEMENTS OF UGUST 21,1954,

68ggSTSE TEMSER'ZyOV;Mg5 % §5MBER EEBRgARY +

CTOBER 1 AND 2, WITH APPRO-
PRIATE SOURCE IDENTIFICATIONS.

THIS IS INTENDED AS A GUIDE AND IS NOT
TO BE CONSTRUED AS CONSTITUTING A SEPARATE
AGREEMENT BETWEEN THE PARTIES. IF ANY DiIspuTe
ARISES AS TO THE PROPER INTERPRETATIONS OR
APPLICATION OF ANY PROVISION, THE TERMS OF THE
APPROPRIATE VACATION AGREEMENT SHALL GOVERN,

SEQIIQT %? (A) EFFECTIVE WITH THE CAL-
Qg AR YEAR , AN ANNUAL VACATION OF FIVE

CONSECUTIVE WORK DAYS WITH PAY WILL BE
GRANTED TO EACH EMPLOYEE COVERED BY THIS
AGREEMENT WHO RENDERS COMPENSATED iERVICE ON
NOT LESS THAN ONE HUNDRED TWeNTY (1Z20) pAvs
DURING THE PRECEDING CALENDAR YEAR,

(R) EFFECTIVE WITH THE CALENDAR YEAR
1973, AN ANNUAL VACATION oF TEN (10) coNsec-
UTIVE WORK DAYS WITH PAY WILL BE GRANTED TO
EACH EMPLOYEE COVERED BY THIS AGREEMENT WHO
RENDERS COMPENSATED SERVICE ON NOT LESS THAN
oNE HUNDRED TEN (110) DAYS DURING THE PRECED-
ING CALENDAR YEAR AND WHO HAS Two (2) OR MORE
YEARS OF CONTINUOUS SERVICE AND WHO, DURING
SUCH PERIOD OF CONTINUOUS SERVICE RENDERS
COMPENSATED SERVICE ON ? % LESS THAN ONE

10) pavs (133

T8E8R5855EINCLUSIVE, 151 DAYgAYﬁ i9 HEN§EiES
DAYS IN EACH og SUCH YEARS PRIOR TO 1949) IN

" EACH OF TWo (2) OF SUCH YEARS, NOT NECESSARILY
CONSECUTIVE,

(C) EFFECTIVE WITH THE CALENDA? §A
1973, AN ANNUAL VACATION oF FIFTEEN (15) con-
SECUTIVE WORK DAYS WITH PAY WILL BE GRANTED
TO EACH EMPLOYEE COVERED BY THIS AGREEMENT
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WHO RENDERS COMPENSATED SERVICE ON NOT LESS
THAN ONE HUNDRED (100) DAYS DURING IHE PRECED-
ING CALENDAR YEAR AND WHO HAS TEN (10) or MORE
YEARS OF CONTINUOUS SERVICE AND WHO, DURING
SUCH PERIOD OF CONTINUOUS SERVICE RENDERS
COMPE?EAEED SERVI 5 ON NOT LESS THAN ON& gUN-
RBEB 00) pAvys (g 3 DAYS IN 555 YEARS 1950-
INCLUSIVE, 151 pAYs IN 1 AN? 60 DAYS
IN EACH(RF SUCH YEARS PRIOR TO 1949) IN EACH

OF TEN 0) OF SUCH YEARS, NOT NECESSARILY
CONSECUTIVE.

(D) EFFECTIVE WITH THE CALENDAR YEAR
1973, AN ANNUAL VACATION oF TWENTY (20) coN-
SECUTIVE WORK DAYS WITH PAY WILL BE GRANTED
TO EACH EMPLOYEE COVERED BY THIS AGREEMENT
WHO RENDERS COMPEQEABED SERVICE ON NOT LESS
THAN ONE HUNDRED (100) DAYS DURING THE PRE-
CEDING CALENDAR YEAR AND WHO HAS TWENTY (20)
OR MORE YEARS OF CONTINUOUS SERVICE AND WHO,
DURING SUCH PERIOD OF CONTINUOUS SERVICE REN-
DERS COMPENSATED SE?V% E ON NOT LESS THAN ONE

08) 11§

4B 1850 e L beTve, 51 Davs I’ 1083 And 160

AN
DAYS IN EACH OF SUCH YEARS PRIOR TO 1949?
EACH OF TWENTY (20) oF SUCH YEARS, NOT NECES-
SARILY CONSECUTIVE.

(E) EFFECTIVE WITH THE CALENDAR YE?R
1973, AN ANNUAL VACATION OF TWENTY-FIVE (25)
CONSECUTIVE WORK DAYS WITH PAY WILL BE GRANTED
TO EACH EMPLOYEE COVERED BY THIS AGREEMENT WHO
RENDERS COMPENSATED SERVICE ON NOT LESS THAN
ONE HUNDRED (100) DAYS DURING THE PREC%D%?G
CALENDAR YEAR AND WHO HAS TWENTY-FIVE (25) OR
MORE YEARS OF CONTINUOUS SERVICE AND WHO, DUR-
ING SUCH PERIOD OF CONTINUOUS SERVICE RENDERS
COMPENSATED SERVICE_ON NOT LESS THAN ON N-
YRE8 ?i06§ DAYS (EES DAYS IN 5H5 YEAR EQEH—

959 1ncLusive, 151 pays In 194 AN? 60 DAYS
IN EACH OF SUCH §E§RS PRIOR TO 1949) IN EACH
OF TWENTY-FIVE ( OF SUCH YEARS, NOT NECES-
SARILY CONSECUTIVE,

(F) ParacrapHs (A), (B), (C), (D) anp
(E) HEREOF SHALL BE CONSTRUED TO GRANT TO
WEEKLY AND MONTHLY RATED EMPLOYEES, WHOSE
RATES CONTEMPLATE MORE THAN FIVE DAYS OF
ERVICE EACH WEEK, VACATIONS OF ONE, TWO,
HREE, FOUR OR FIVE WORK WEEKS.

147



(G) SERVICE RENDERED UNDER AGREEMENTS
ETWEEN A BARRIER AND ONE OR MORE OF THE NoN-
PERATING RGANIZATISNS PAgaIES TO THE ENERAL
GREEMENT OF Aueusx 1, 1954, 8R To THE GEN-

ERAL AGRSEMENT oF AucusT 19, 1960, SHALL BE

COUNTED IN COMPUTING DAYS OF COMPENSATED SER-
VICE AND YEARS OF CONTINUOUS SERVICE FOR VACA-
TION QUALIFYING PURPOSES UNDER THIS AGREEMENT.

(H) CALENDAR DAYS IN EACH CURRENT QUAL-
IFYING YEAR ON WHICH AN EMPLOYEE RENDERS NO
SERVICE BECAUSE OF HIS OWN SICKNESS OR BECAUSE
OF HIS OWN INJURY SHALL BE INCLUDED IN COM-
PUTING DAYS OF COMPENSATED SERVICE AND YEARS
OF CONTINUOUS SERVICE FOR VACATION QUALIFY{TS
PURPOSES ON THE BASIS OF A MAXIMUM OF TEN )
SUCH DAYS FOR AN EMPLOYEE WITH LESS THAN
THREE (3) YEARS OF SERVICE; A MAXIMUM OF
TWENTY § 0) SUCH DAYS FOR AN EMPLOYEE WITH
THREE (3) BUT LESS THAN FIFTEEN (15) YEARS OF
SERVICE; AND A MAXIMUM OF THIRTY (3?) SUCH
DAYS FOR AN EMPLOYEE WITH FIFTEEN (15) oR
fORE YEARS OF SERVICE WITH THE EMPLOYING
CARRIER,

(I) IN INSTANCES WHERR EMPLOYEES WHO
HAVE BECOME MEMBERS CF THE ARMED FORCES OF
THE UNITED STATES RETURN TO THE SERVICE OF

THE EMPLOYING CARRIgR IN ACXORDANC§ WITH THE
MILITARY SELECTIVE SERVICE ACT oF 196 , AS
AMENDED, TEE TIME SPENT BY SUCH EMPLOYEES IN
THE ARMED FORCES SUBSEQUENT TO THEIR EMPLOY-
MENT BY THE EMPLOYING CARRIER WILL BE CREDITED
AS QUALIFYING SERVICE IN DETERMINING THE
LENGTH OF VACATIONS FOR WHICH THEY MAY QUALIFY
UPON THEIR RETURN TO THE SERVICE OF THE EM-
PLOYING CARRIER.

(J) IN INSTAMCES NHERE AN EPPLOYEE WHO

UAS BECOME A MEMBRER OF THE ARMED FORCES OF THE

NITED STATES RETURNS TO THE SERVICE OF THE
ﬁMPLOYING CARRIER IN ACCORDANCE WIIH }HE

ILITARY SeLecTiVE Service Act ofF 196/, as
AMENDED, AND IN THE CALENDAR YEAR PRECEDING
HIS RETURN TO RAILROAD SERVICE HAD RENDERED
NO COMPENSATED SERVICE OR HAD RENDERED COM-
PENSATED SERVICE ON FEWER DAYS THAN ARE RE-
QUIRED TO QUALIFY FOR A VACATION IN THE CAL-
ENDAR YEAR OF HIS RETURN TO RAILROAD SERVICE,
BUT COULD QUALIFY FOR A VACATION IN THE YEAR
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OF HIS RETURN TO RAILROAD SERVICE IF HE HAD
COMBINED FOR QUALIFYING PURPOSES DAYS ON

WHICH HE WAS IN RAILROAD SERVICE IN SUCH PRE-
CEDING CALENDAR YEAR WITH DAYS IN SUCH YEAR

ON WHICH HE WAS IN THE ARMED FORCES, HE WILL
BE GRANTED, IN THE CALENDAR YEAR OF HIS RETURN
TO RAILROAD SERVICE, A VACATION OF SUCH

LENGTH AS HE COULD SO QUALIFY FOR UNDER PARA-
GrRAPHS (A), (B), (C), (D), or (E) anp (DD
HEREOF .

(K) IN INSTANCES WHERE AN EEPLOYEE WHO

UAS BECQME A MEMBER OF THE ARMED FORCES OF THE
NITED STATES RETURNS TO THE SERVICE OF THE
ﬁMPLOYING CARRIER IN ACCORDANCE WITH }HE

ILITARY SELECTIVE Service AcT ofF 1967, as
AMENDED, AND IN THE CALENDAR YEAR OF HIS RE-
TURN TC RAILROAD SERVICE RENDERS COMPENSATED
SERVICE ON FEWER DAYS THAN ARE REQUIRED TO
QUALIFY FOR A VACATION IN THE FOLLOWING CAL-
ENDAR YEAR, BUT COULD QUALIFY FOR A VACATION
IN SUCH FOLLOWING CALENDAR YEAR IF HE HAD
COMBINED FOR QUALIFYING PURPOSES DAYS ON WHICH
HE WAS IN RAILROAD SERVICE IN THE YEAR OF HIS
RETURN WITH DéYS IN SUCH YEAR ON WHICH HE WAS
IN THE ARMED FORCES, HE WILL BE GRANTED, IN
SUCH FOLLOWING CALENDAR YEAR, A VACATION OF

earasiaPis (1), (B3, (), B3 6r () avo ()

(L) AN EMPLOYEE WHO IS LAID OFF AND HAS
NO SENIORITY DATE AND NO RIGHTS 'TO ACCUMULATE
SENIORITY, WHO RENDERS COMPENSATED §8§VICE ON
NOT LESS THAN ONE HUNDRED TWENTY (1 DAYS IN
A CALENDAR YEAR AND WHO RETURNS TO SERVICE IN
THE FOLLOWING YEAR FOR THE SAME CARRIER WILL
BE GRANTE? THE VACATION IN THE YEAR OF HIS
RETURN. IN THE EVENT SUCH AN EMPLOYEE DOES
NOT RETURN TO SERVICE IN THE FOLLOWING YEAR
FOR THE SAME CARRIER HE WILL BE COMPENSATED
IN LIEU OF THE VACATION HE HAS QUALIFIED FOR
PROVIDED HE FILES WRITTEN REQUEST THEREFOR TO
H1S EMPLOYING OFFICER, A COPY OF SUCH REQUEST
TO BE FURNISHED TO HIS LOCAL OR GENERAL CHAIR-
MAN,

(FroM ARTICLES II{Q;IVACATIONS - Si§}§ONS

1 oF OCTong /, AND May 12,
AGREEMENTS
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THE TERMS OF THIS AGREEMENT
SHALL NOT BE CONSTRUED TO DEPRIVE ANY EMPLOYEE
OF SUCH ADDITIONAL VACATION DAYS AS HE MAY BE
ENTITLED TO RECEIVE UNDER ANY EXISTING RULE,
UNDERSTANDING OR -CUSTOM, WHICH ADDITIONAL
VACATION DAYS SHALL BE ACCORDED UNDER AND IN
ACCORDANCE WITH THE TERMS OF SUCH EXISTING RULE,
UNDERSTANDING OR CUSTOM.

(From SECTgON 2 oF Decemeer 17, 1941
AGREEMENT

AN EMPLOYEE’S VACATION PERIOD WILL NOT

BE EXTENDED BY REASON OF ANY QF THE NINE REC-
GNIZED HotIDAYE (New YEar’s Uay, WAsSHINGTON'S

IRTHDAY, GooD FRIDAY, MEMORIAL DAY, FOURTH
ofF JuLy, LAaBorR DAY, VETERANS DAY, THANKS-
GIVING DAY AND CHRISTMAS) OR ANY DAY WHICH BY
AGREEMENT HAS BEEN SUBSTITUTED OR 1S OBSERVED
IN PLACE OF ANY OF THE NINE HOLIDAYS ENUMER-
ATED ABOVE, OR ANY HOLIDAY WHICH BY LOCAL
AGREEMENT HAS BEEN SUBSTITUTED THEREFOR,
FALLING WITHIN HIS VACATION PERIOD,

(EroM ArTICLE IIl_- VAcATIONS - ON
E, OCTOBER 5, 1971 AnD May iZ, 15351
AGREEMENTS)

§EQIIQN Q. (A) VACATlogi MAY BE TAKEN

FROM JANUARY 1sT To DECEMBER 31ST AND DUE RE-
GARD CONSISTENT WITH REQUIREMENTS OF SERVICE

SHALL BE GIVEN TO THE DESIRES AND PREFERENCES
OF THE EMPLOYEES IN SENIORITY ORDER WHEN

FIXING THE DATES FOR THEIR VACATIONS.,

THE LOCAL COMMITTEE OF EACH ORGANIZATION
SIGNATORY HERETO AND THE REPRESENTATIVES OF
THE CARRIER WILL COOPERATE IN ASSIGNING
VACATION DATES.

(B) THe MANAG§M NT MAY UPON REASONABLE
NoTICE (of THIRTY (50) DAYS OR MORE, IF POi- .
SIBL§, BUT IN NO EVENT LESS THAN FIFTEEN. (15)
DAYS) REQUIRE ALL OR ANY NUMBER OF EMPLOYEES
IN ANY PLANT, OPERATION, OR FACILITY, WHO ARE
ENTITLED TO VACATIONS TO TAKE VACATIONS AT
THE SAME TIME,

THE LOCAL COMMITTEE OF EACH ORGANIZATION

AFFECTED SIGNATORY HERETO AND THE PROPER
REPRESENTATIVE OF THE CARRIER WILL COOPERATE
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IN THE ASSIGNMENT OF REMAINING FORCES.

(BE?EMEEET1973135fAAGQEEM§ﬁ§§) oF

EACH EMPLOYEE WHO 1S ENTITLED
TO VACATION SHALL TAKE SAME AT THE TIME AS-
SIGNED, AND, WHILE IT IS INTENDED THAT THE
VACATION DATE DESIGNATED WILL BE ADHERED TO SO
FAR AS PRACTICABLE, THE MANAGEMENT SHALL HAVE
THE RIGHT TO DEFER SAME PROVIDED THE EMPLOYEE
SO AFFECTED IS GIVEN AS MUCH ADVANCE NOT]CE
AS POSSIBLE; NOT LESS THAN TEN (10) pAYs
NOTICE SHALL BE GIVEN, EXCEPT WHEN EMERGENCY
CONDITIONS PREVENT. 1F IT BECOMES NECESSARY
TO ADVA?%B THE DESIGNATED DATE, AT LEAST
THIRTY ) DAYS' NOTICE WILL BE GIVEN AF-
FECTED EMPLOYEE,

IF A CARRIER FINDS THAT IT CANNOT RELEASE
AN EMPLOYEE FOR A VACATION DURING THE CALENDAR
YEAR BECAUSE OF THE REQUIREMENTS OF THE SERV-
ICE, THEN SUCH EMPLOYEE SHALL BE PAID IN LIEU
OF THE VACATION THE ALLOWANCE HEREINAFTER
PROVIDED,

(From SECT§0N 5 ofF DecemBer 17, 1941
AGREEMENT

SUCH EMPLOYEE SHALL BE PAID THE TIME AND
ONE-HALF RATE FOR WORK PERFORMED DURING HIS
VACATION PERIOD IN ADDITION TO HIS REGULAR
VACATION PAY.

»NOTE: THIS PROVISION. DOES NOT SUPERSEDE
PROVISIONS OF THE INDIVIDUAL COLLECTIVE
AGREEMENTS THAT REQUIRE PAYMENT OF DOUBLE
TIME UNDER SPECIFIED CONDITIONS.

(From ArRTICLE I - VACATIONS - SECTION
4 oF AucusTt 21, 1954 GREEMENT§

SECTION 6, THE CARRIERS WILL PROVIDE
VACATION RELIEF WORKERS BUT THE VACATION
SYSTEM SHALL NOT BE USED AS A DEVICE TO MAKE
UNNECESSARY JOBS FOR OTHER WORKERS. . WHERE A
VACATION RELIEF WORKER IS NOT NEEDED IN A
GIVEN INSTANCE AND IF FAILURE TO PROVIDE A
VACATION RELIEF WORKER DOES NOT BURDEN THOSE
EMPLOYEES REMAINING ON THE JOB, OR BURDEN THE
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EMPLOYEE AFTER HIS RETURN FROM VACATION, THE
CARRIER SHALL NOT BE REQUIRED TO PROVIDE SUCH
RELIEF WORKER.

(FROM SECT%ON 6 oF DecemBer 17, 1941
AGREEMENT

SECTION /. ALLOWANCES FOR EACH DAY FOR
WHICH AN EMPLOYEE IS ENTITLED TO A VACATION
WITH PAY WILL BE CALCULATED ON THE FOLLOWING
BASIS:

(A) AN EMPLOYEE HAVING A REGULAR ASSIGN-
MENT WILL BE PAID WHILE ON VACATION THE DAILY
COMPENSATION PAID BY THE CARRIER FOR SUCH
ASSIGNMENT.

(B) AN EMPLOYEE PAID A DAILY RATE TO
COVER ALL SERVICES RENDERED, INCLUDING OVER-
TIME, SHALL HAVE NO DEDUCTION MADE FROM HIS
ESTABLISHED DAILY RATE ON ACCOUNT OF VACATION
ALLOWANCES MADE PURSUANT TO THIS AGREEMENT.

(C) An EMPLOYEE PAID A WEEKLY OR MONTHLY
RATE SHALL HAVE NO DEDUCTION MADE FROM HIS
COMPENSATION ON ACCOUNT OF VACATION ALLOWANCES
MADE PURSUANT TO THIS AGREEMENT.

(D) AN EMPLOYEE WORKING ON A PIECE-WORK
OR TONNAGE BASIS WILL BE PAID ON THE BASIS OF
THE AVERAGE EARNINGS PER DAY FOR THE LAST TWO
SEMI-MONTHLY PERIODS PRECEDING THE VACATION,
DURING WHICH TWO PERIODS SUCH EMPLOYEE WORKED
ON AS MANY AS SIXTEEN (16) DIFFERENT DAYS.

(E) AN EMPLOYEE NOT COVERED BY PARA-
GRAPHS (A), (ET, (C), or (ﬁ) OF THIS SECTION
WILL BE PAID ON THE BASIS OF THE AVERAGE DAILY
STRAIGHT TIME COMPENSATION EARNED IN THE LAST
PAY PERIOD PRECEDING THE VACATION DURING WHICH
HE PERFORMED SERVICE.

(From SECT;ON 7 oF THE Decemeer 17, 1941
AGREEMENT

"As ToO AN EMPLOYEE HAVING A REGULAR AS-
SIGNMENT, BUT TEMPORARILY WORKING ON ANOTHER
POSITION AT THE TIME HIS VACATION BEGINS,
SUCH EMPLOYE WHILE ON VACATION WILL BE PAID
THE DAILY COMPENSATION OF THE POSITION ON
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WHICH ACTUALLY WORKING AT THE TIME THE VACA-
TION BEGINS, PROVIDED SUCH EMPLOYE HAS BEEN
WORKING ON SUCH POSITION FOR TWENTY DAYS OR
MORE.

RSSQMQQQRRZOF REFE§EE Wavyne L. MorseE,

8, THE VACATION PROVIDED FOR IN
THIS AGREEMENT SHALL BE CONSIDERED TO HAVE
BEEN EARNED WHEN THE EMPLQYEE HAS QUALIFIED
UNDER ARTICLE 1 HEREOF., [F AN EMPLOYEE'S
EMPLOYMENT STATUS IS TERMINATED FOR ANY REASON
WHATSOEVER, INCLUDING BUT NOT LIMITED TO
RETIREMENT, RESIGNATION, DISCHARGE, NON-
COMPLIANCE WITH A UNION-SHOP AGREEMENT, OR
FAILURE TO RETURN AFTER FURLOUGH HE SHALL AT
THE TIME OF SUCH TERMINATION BE GRANTED FULL
VACATION PAY EARNED UP TO THE TIME HE LEAVES
THE SERVICE INCLUDING PAY FOR VACATION EARNED
IN THE PRECEDING YEAR OR YEARS AND NOT YET
GRANTED, AND THE VACATION FOR THE SUCCEEDING
YEAR IF THE EMPLOYEE HAS QUALIFIED THEREFOR
UNDER ARTICLE 1. IF AN EMPLOYEE THUS ENTITLED
TO VACATION OR VACATION PAY SHALL DIE THE
VACATION PAY EARNED AND NOT RECEIVED SHALL BE
PAID TO SUCH BENEFICIARY AS MAY HAVE BEEN
DESIGNATED, OR IN THE ABSENCE OF SUCH DESIG-
NATION, THE SURVIVING SPOUSE OR CHILDREN OR
HIS ESTATE, IN THAT ORDER OF PREFERENCE.

(FroM ArRTICLE IV - VAcATIONS - SECTION
2 oF AucusT 19, 1960 AGREEMENT)

Section 9, VACATIONS SHALL NOT BE ACCU-
MULATED OR CARRIED OVER FROM ONE VACATION YEAR
TO ANOTHER.

(FrRom SecTion 9 oF DecemBer 17, 1941
AGREEMENT)

(A) AN EMPLOYEE DESIGNATED
TO FILL AN ASSIGNMENT OF ANOTHER EMPLOYEE ON
VACATION WILL BE PAID THE RATE OF SUCH AS-
SIGNMENT OR THE RATE OF HIS OWN ASSIGNMENT,
WHICHEVER 1S THE GREATER; PROVIDED THAT IF THE
ASSIGNMENT IS FILLED BY A REGULARLY ASSIGNED
VACATION RELIEF EMPLOYEE, SUCH EMPLOYEE SHALL
RECEIVE THE RATE OF THE RELIEF POSITION. I[F
AN EMPLOYEE RECEIVING GRADED RATES, BASED UPON
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LENGTH OF SERVICE AND EXPERIENCE, IS DESIG-
NATED TO FILL AN ASSIGNMENT OF ANOTHER EM-
PLOYEE IN THE SAME OCCUPATIONAL CLASSIFICATION
RECEIVING SUCH GRADED RATES WHO IS ON VACATION,
:HE RATE OF THE RELIEVING EMPLOYEE WILL BE

AlID.

(B) WHERE WORK OF VACATIONING EMPLOYEES
IS DISTRIBUTED AMONG TWO OR MORE EMPLOYEES,
SUCH EMPLOYEES WILL BE PAID THEIR OWN RESPEC-
TIVE RATES. HOWEVER, NOT MORE THAN THE EQUIV-
ALENT OF TWENTY-FIVE PER CENT OF THE WORK LOAD
OF A GIVEN VACATIONING EMPLOYEE CAN BE DIS-
TRIBUTED AMONG FELLOW EMPLOYEES WITHOUT THE
HIRING OF A RELIEF WORKER UNLESS A LARGER DIS-
TRIBUTION OF THE WORK LOAD 1S AGREED TO BY THE
PROPER LOCAL UNION COMMITTEE OR OFFICIAL.

({) No EMPLOYEE SHALL BE PAID LESS THAN
HIS OWN NORMAL COMPENSATION FOR THE HOURS OF
HIS OWN ASSIGNMENT BECAUSE OF VACATIONS TO
OTHER EMPLOYEES.

(From SECT;ON 10 oF Decemeer 17, 1941
AGREEMENT

WHILE THE INTENTION OF THIS
AGREEMENT IS THAT THE VACATION PERIOD WILL BE
CONTINUOUS, THE VACATION MAY, AT THE REQUEST
OF AN EMPLOYEE, BE GIVEN IN INSTALLMENTS IF
THE MANAGEMENT CONSENTS THERETO.

(FromM SECT;ON 11 oF DecemBer 17, 1941
AGREEMENT

SEcTioN 12, (A) EXCEPT AS OTHERWISE

PROVIDED IN THIS AGREEMENT A CARRIER SHALL
NOT BE REQUIRED TO ASSUME GREATER EXPENSE BE-
CAUSE OF GRANTING A VACATION THAN WOULD BE
INCURRED IF AN EMPLOYEE WERE NOT GRANTED A
VACATION AND WAS PAID IN LIEU THEREFOR UNDER
THE PROVIS10ON HEREOF. OWEVER, IF A RELIEF
WORKER NECESSARILY IS PUT TO SUBSTANTIAL EXTRA
EXPENSE OVER AND ABOVE THAT WHICH THE REGULAR
EMPLOYEE ON VACATION WOULD INCUR IF HE HAD
REMAINED ON THE JOB, THE RELIEF WORKER SHALL
BE COMPENSATED IN ACCORDANCE WITH EXISTING
REGULAR RELIEF RULES.

(B) As EMPLOYEES EXERCISING THEIR
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VACATION PRIVILEGES WILL BE COMPENSATED UNDER
THIS AGREEMENT DURING THEIR ABSENCE ON VACA-
TION, RETAINING THEIR OTHER RIGHTS AS IF THEY
HAD REMAINED AT WORK, SUCH ABSENCES FROM DUTY
WILL NOT CONSTITUTE "VACANCIES IN THEIR PO-
SITIONS UNDER ANY AGREEMENT. WHEN THE POSI-
TION OF A VACATIONING EMPLOYEE IS TO BE FILLED
AND REGULAR RELIEF EMPLOYEE IS NOT UTILIZED,
EFFORT WILL BE MADE TO OBSERVE THE PRINCIPLE
OF SENIORITY,

(c) A PERSON OTHER THAN A REGULARLY
ASSIGNED RELIEF EMPLOYEE TEMPORARILY HIRED
SOLELY FOR VACATION RELIEF PURPOSES WILL NOT
ESTABtbSH SENIORITY RIGHTS UNLESS SO USED MORE
THAN DAYS IN A CALENDAR YEAR, |F A PERSON
SO HIRED UNDER THE TERMS HEREOF ACQUIRES SEN-
TORITY RIGHTS, SUCH RIGHTS WILL DATE FROM THE
DAY OF ORIGINAL ENTRY INTO SERVICE UNLESS
OTHERWISE PROVIDED IN EXISTING AGREEMENTS,

(FroM SECT;ON 12 oF DecemBer 17, 1941
AGREEMENT

THE PARTIES HERETO HAVING
IN MIND CONDITIONS WHICH EXIST OR MAY ARISE
ON INDIVIDUAL CARRIERS IN MAKING PROVISIONS
FOR VACATIONS WITH PAY AGREE THAT THE DULY
AUTHORIZED REPRESENTATIVES OF THE EMPLOYEES,
WHO ARE PARTIES TO ONE AGREEMENT, AND THE
PROPER OFFICER OF THE CARRIER MAY MAKE CHANGES
IN THE WORKING RULES OR ENTER INTO ADDITIONAL
WRITTEN UNDERSTANDINGS TO IMPLEMENT THE PUR-
POSES OF THIS AGREEMENT, PROVIDED THAT SUCH
CHANGES OR UNDERSTANDINGS SHALL NOT BE INCON-
SISTENT WITH THIS AGREEMENT.

(From SECTSON 13 oF DecemBer 17, 1941
AGREEMENT

SECTION 14, ANY DISPUTE OR CONTROVERSY
ARISING OUT OF THE INTERPRETATION OR APPLI-
CATION OF ANY OF THE PROVISIONS OF THIS AGREE-
MENT SHALL BE REFERRED FOR DECISION TO A COM-
MITTEE, THE CARRIER MEMBERS OF WHICH SHALL BE
THE LARRIERS ™ LONFERENCE LOMMITTEES SIGNATORY
HERETO, OR THEIR SUCCESSORS; AND THE EMPLOYEE
MEMBERS _OF WHICH_SHALL BE THE CHIEF EXECUTIVES
OF THE FOURTEEN ORGANIZATIONS, OR THEIR REPRE-
SENTATIVES, OR THEIR SUCCESSORS, NTERPRE-
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TATIONS OR APPLICATIONS AGREED UPCN BY THE
CARRIER MEMBERS AND EMPLOYEE MEMBERS OF SUCH
COMMITTEE SHALL BE FINAL AND BINDING UPON THE
PARTIES TO SUCH DISPUTE OR CONTROVERSY,

THIS SECTION IS NOT INTENDED BY THE
PARTIES AS A WAIYER OF ANY OF THEIR RIGHTS
PROVIDED IN THE RAILWAY [ABOR ACT AS AMENDED,
IN THE EVENT COMMITTEE PROVIDED IN THIS
SECTION FAILS TO DISPCSE OF ANY DISPUTE OR
CONTROVERSY .,

(FroM SECT;ON 14 oF Decemser 17, 1941
AGREEMENT

EXCEPT AS OTHERWISE PRO-

VIDED HEREIN THIS A?REEMENT SHALL BE EFFECTIVE
AS oF JANUARY 1, 19/3, AND SHALL BE INCORPO-
RATED IN EXISTING AGREEMENTS AS A SUPPLEMENT
THERETO AND SHALL BE |N FULL FORCE AND EFFECT
589 A PERIOD OF ONE (1) YEAR FROM JANUARY 1,

5, AND CONTINUE IN EFFECT } EREAFTER, SUB-
JECT TO NOT LESS THAN SEVEN (/) MONTHS NOI§§§
IN WRITING (WHICH NOTICE MAY BE SERVED IN
OR IN ANY SUBSEQUENT YEAR) BY ANY CARRIER OR
ORGANIZATION PARTY HERETO, OF DESIRE TO CHANGE
THIS AGREEMENT AS OF THE END QF THE YEAR IN
WHICH THE NOTICE IS SERVED. OSUCH NOTICE SHALL
SPECIFY THE CHANGES DESIRED AND THE RECIPIENT
OF SUCH §8TICE SHALL THEN HAVE A PERIOD OF
THIRTY (30) DAYS FROM THE DATE OF THE RECEIPT
OF SUCH NOTICE WITHIN WHICH TO SERVE NOTICE
SPECIFY]NG CHANGES WHICH IT OR THEY DESIRE TO
MAKE. [|HEREUPON SUCH PROPOSALS OF THE RESPEC-
TIVE PARTIES SHALL THEREAFTER BE NEGOTIATED
AND PROGRESSED CONCURRENTLY TO A CONCLUSION,

(From A I -V _ SECTION
gRS? o?¥é§§§s7, 1971 Ao Mav 12, 1675
GREEMENTS

EXCEPT TO THE EXTENT THAT A§Tlibﬁi OF THE
VACATION AGREEMENT OF [ECEMBER 1/, , ARE
CHANGED BY THIS AGREEMENT, THE SAID AGREEMENT
AND THE INTERPRETATIONS THEREOF AND OF THE
SUPPLEMENTAL AGREEMENT OF FEBRHARY % , }9 g,

S MABE BI THE PARTIES, gATES une 10, 1942,
uLy 20, 1942 anp Jury 18, 1945, anp BY

BE REE MORSE IN HIS AWARD oF NOVEMBER 12,

, SHALL REMAIN IN FULL FORCE AND EFFECT,
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IN SecTioNS 1 AND 2 OF THIS AGREEMENT
SERTAIN WORDS AND PHRASES WHICH 9PPEAR IN THE
ACATION AGREEMENT OF DECEMBER 1 1, ANg

i EHE UPPLEMENT? L AGREEMENT OF FEBRUARY 2
945, ARE USED. [HE SAID INTERPRETATIONS
WHICH DEFINED SUCH WORDS AND PHRASES REFERRED
TO ABOVE AS THEY APPEAR IN SAID AGREEMENTS
SHALL APPLY IN CONSTRUING THEM AS THEY APPEAR
IN SECTIONS 1 AND 2 HEREOF,

(FROM ArRTIcLE 1 - VACATIONS - SECTION
, AUGUST 5% 1954 KGREEMENT)
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THE FOLLOWING REPRESENTS A SYNTHESIS IN
ONE DOCUMENT, FOR THE CONVENIENCE OF THE PAR-
TIES OF THE CURRENT HOLIDAY PROVS10NS OF

fia G , 1954,

THE NATIONAL AGREEMENT OF AuGusT

AND AMENDMENTS THERETO PROVIDED IN SUBSEQUENT
NATIONAL AGREEMENTS WITH APPROPRIATE SOURCE
IDENTIFICATION,

THIS IS INTENDED AS A GUIDE AND IS NOT
TO BE CONSTRUED AS CONSTITUTING A SEPARATE
AGREEMENT BETWEEN THE PARTIES. [F ANY DIS-
PUTE ARISES AS TO THE PROPER INTERPRETATIONS
OR APPLICATION OF ANY PROVISION, THE TERMS
OF THE APPROPRIATE AGREEMENT SHALL GOVERN.

. SUBJECT TQ THE QUALIFYING
REQUIREMENTS CONTAINED IN OECTION HEREOF .,
AND TO THE CONDITIONS HEREINAFTER PROVIDED,
EACH HOURLY AND DAILY RATED EMPLOYEE SHALL
RECEIVE EIGAT HOURS PAY AT THE -PRO RATA
HOURLY RATE FOR EACH OF THE FOLLOWING ENUMER-
ATED HOLIDAYS:

EW YEAR'S,DAY BOR DAY
ASHIEGTON s BIRTHDAY VETERANS DAY

0uD RIDBY HANKSGIVING Day
EMORIAL LAY HRISTMAS LVE *
OURTH OF JuLyY HRISTMAS

PROVIDED THAT ON RAILROADS ON WHICH SOME HOLI-
DAY OTHER THAN GOOD FRIDAY HAS BEEN SUBSTI-
TUTED, BY AGREEMENT, FOR THE BIRTHDAY HOLIDAY,
NLESS THE EMPLOYEES NOW DESIRE TO HAVE LOOD
RIDAY INCLUDED AS A HOLIDAY IN PLACE OF SUCH
HOLIDAY WHICH HAS BEEN SUBSTITUTED FOR THE
BIRTHDAY HOLIDAY SUCH SUBSTITUTION WilLL CON-
TINUE EFFECTIVE, AND GooD FRIDAY WILL BE ELIM-
INATED FROM THE HOLIDAYS ENUMERATED ABOVE AND
FROM THE PROVISIONS OF THIS ARTICLE [l WHICH
FOLLOW,

TS e ocgeopes g
{A; 12, 1972 AGREEMENTS AND ARTlciE

- HoLipAays - SectioN 2, JuUNE
6 AGREEMENT)

* THE DAY BEFORE CHRISTMAS IS OBSERVED.
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(AN HoLIDAY PAY FOR REGULAR ASSIGNED
EMPLOYEES SHALL BE AT THE PRO RATA RATE OF
THE POSITION TO WHICH ASSIGNED.

. i rnen 2, TR ercentn)

(B) FoR OTHER THAN REGULARLY ASSIGNED
EMPLOYEES, IF THE HOLIDAY FALLS ON A DAY ON
WHICH HE WOULD OTHERWISE BE ASSIGNED TO WORK,
HE SHALL, IF CONSISTENT WITH THE REQUIREMENTS
OF THE SERVICE, BE GIVEN THE DAY OFF AND RE-
CEIVE EIGHT HOURS' PAY AT THE PRO RATA RATE OF
THE POSITJON WHICH HE OTHERWISE WOULD HAVE
WORKED. |F THE HOLIDAY FALLS ON A DAY OTHER
THAN A DAY ON WHICH HE OTHERWISE WOULD HAVE
WORKED, HE SHALL RECEIVE EIGHT HOURS' PAY AT
THE PRO RATA HOURLY RATE OF THE POSITION ON
WHICH COMPENSATION LAST ACCRUED TC HIM PRIOR
TO THE HOLIDAY.

(Fro ArTICLE Il - H AYS - SECT]ON

l?By, SEPTEMBER 2, ﬁbég XGREEMENTg

() SUBJECT TO THE APPLICABLE QUALIFY-
ING REQUIREMENTS IN SECTION 3 HEREOF, OTHER
THAN REGULARLY ASSIGNED EMPLOYEES SHALL BE
ELIGIBLE FOR THE PAID HOLIDAYS OR PAY IN LIEU
THEREOF P?EVIDED FOR IN PARAGRAPH (B) AROVE,
PROVIDED (1) COMPENSATION FOR SERviiE PAID
HIM BY THE CARRIER IS CREDITED TO OR MORE
OF THE 30 CALENDAR DAYS IMMEDIATELY PRECEDING
THE HOLIDAY AND (2) HE HAS HAD A SENIORITY
DATE FOR AT LEAST 60 CALENDAR DAYS OR HAS 60
CALENDAR DAYS OF CONTINUOUS ACTIVE SERVICE
PRECEDING THE HOLIDAY BEGINNING WITH THE FIRST
DAY OF COMPFNSATED SERVICE PROVIDED EMPLOY-
MENT WAS NOT TERMINATED PRIOR TO THE HOLIDAY
BY RESIGNATION, FOUR CAUSE, RETIREMENT, DEATH,

NON-COMPLIANCE WITH UNION SHOP AGREEMENT, OR
DISAPPROVAL OF APPLICATION FOR EMPLOYMENT.

(F ARTI I1 - H - S |
1@??, §EP$E§BER 2, 8§égAX2REEMEﬁ1§ON

(D)_ THE PROVISIONS OF THIS SECTION AND
SECTION 3 HEREOF APPLICARLE TO OTHER THAN
REGULARLY ASSIGNED EMPLOYEES ARE NOT INTENDED
TO ABROGATE OR SUPERSEDE MORE FAVORABLE RULES
AND PRACTICES EXISTING ON CERTAIN CARRIERS
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UNDER WHICH OTHER THAN REGULARLY ASSIGNED
EMPLOYEES ARE BEING GRANTED PAID HOLIDAYS,

NoTe: THIS RULE DOES NOT DISTURB AGREE-
MENTS OR PRACTICES NOW IN EFFECT UNDER WHICH
ANY OTHER DAY IS SUBSTITUTED OR OBSERVED IN
PLACE OF ANY OF THE ABOVE ENUMERATED HOLIDAYS.

o5, Srsttatd 2, M08 el

(A, MONTHLY RATES, THE
HggR&Y RATES OF WHICH ARE PREDICATED UPON
169-1/3 Hours, SHAkt BE ADJUSTED BY ADDING
THE EQUIVALENT OF PRO RATA HOURS TO THE
ANNUAL COMP NSATION (THE MONTHLY RATE MULTI-
;bIED BY 12) AND THIS SUM SHALL BE DIVIDED BY
IN ORDER TO ESTABLISH A NEW MONTHLY_RATE,
HE HOURLY FACTOR WILL THEREAFTER BE 174 AND
OVERTIME RATES WILL BE COMPUTED ACCORDINGLY.

WEEKLY RATES THAT DO NOT INCLUDE HOLIDAY
COMPENSATION SHALL RECEIVE A CORRESPONDING
ADJUSTMENT.,

(FrRoM ARTICLE I{ - AYS - SECTION
Z?A? AucusT 21, 19gh RG?EEMENT)
(B) ALL OTHER MONTHLY RATES OF PAY SHALL
BE ADJUSTED BY ADDING THE EQUIVALENT OF 28
PRO RATA HOURS TO THE ANNUAL COMPE SATION
(THE MONTHLY RATE MULTIP&&ED BY 12) AND THIS
SUM SHALL BE DIVIDED BY IN ORDER.TO ESTAB-
LISH A NEW MONTHLY RATE. THE §gm OF PRESENTLY
ISTING HOURS PER ANNUM PLUS DIVIDED BY

WILL ESTABLISH A NEW HOURLY FACTOR AND
OVERTIME RATES WILL BE COMPUTED ACCORDINGLY.

WEEKLY RATES NOT INCLUDED IN Section 2(A)
SHALL RECEIVE A CORRESPONDING ADJUSTMENT,

(FrRoM ARTICLE %{ - IDAYS - SECTION
2?B§ AucusT 21, 19%5 RGREEMENTS
REiCLi I1, SEcTioN 6 OF THE AGREEMENT OF
AucusT 954, WHICH WAS ADDED BY THE AGREE-
MENE oF NOVEMBER g% 4, AND THE AGﬁEEMENT
EBRUARY 4, 19 IS ELIMINATED. HOWEVER,

THE ADJUSTMENT IN MONTHLY RATES OF MONTHLY
RATED EMPLOYEES WHICH WAS MADE EFFECTIVE

160



JANUARY 1, 1965, PURSUANT §?_AR§éﬁLE IT oF
HE AGREEMENT OF NOVEMBER 1964, AND THE
GREEMENT OF FEBRUARY 4, 1965, BY ADDING THE
EQUIVALENT OF 8 PRO RATA HOURS TO THEIR ANNUAL
ig?PENSATION (THE MONTHLY RATi MULTIPLIED BY
AND DIVIDING THIS SUM BY 12 IN ORDER TO

ESTABLISH A NEW MONTHLY RATE, 58951””55 IN
EFFECT. EFFECTIVE JANUARY 1, , WEEKLY
RATES SHALL BE ADJUSTED BY ADDING THE EQUIVA-
LENT OF 8 PRO RATA HOURS TO THE ANNUAL COM-
PENSATION AND A NEW WEEKLY RATE ESTABLISHED

N THE SAME MANNER AS UN%ER ARgbCkE [,

ECTION 2 oF THE AueusT 21, 19 GREEMENT,
HE HOURLY FACTOR WILL BE CORRESPONDINGLY
INCREASED AND QVERTIME RATES WILL BE COMPUTED
ACCORDINGLY. [HIS ADJUSTMENT WILL NOT APPLY
TO ANY WEEKLY RATES OF PAY WHICH MAY HAVE
BEEN EARLIER ADJUSTED TO INCLUDE PAY FOR THE
BIRTHDAY HOLIDAY,

T8 Betceee 1 o B B
9/2 AGREEMENTS

EFFecTive JANuARY 1, 1973, THE MONTHLY
RATES OF MONTHLY RATED EMPLOYEES SHALL BE
ADJUSTED BY ADDING THE EQUIVALENT OF & PRO
RATA HOURS TO THEIR ANNUAL iSMPENSATION THE
MONTHLY RATE MULTIPLIED BY 12) AND THIS SUM
SHALL BE DIVIDED BY lé IN ORDER TO ESTABLISH
A NEW MONTHLY RATE. WEEKLY RATES SHALL BE
ADJUSTED BY ADDING THE EQUIVALENT OF 8 PRO
RATA HOURS TO THE ANNUAL COMPENSATION AND A
NEW WEEKLY RAKE ESTAB%ISHED IN THE SAME MAN-
NER AS BNDER RTICLE 1!, SECTION 2 OF THE
AucusT 21, 1954 AGREEMENT. THE HOURLY FACTOR
WILL BE CORRESPONDINGLY INCREASED AND OVER-
TIME RATES WILL BE COMPUTED ACCORDINGLY.

ATt e S5
GREEMENTS

ErFecTive JANuARY 1, 1976, AFTER APPLI-
CATION OF THE COST-OF-LIVING ADJUSTMENT
EFFECTIVE THAT DATE, THE MONTHLY RATES OF
MONTHLY RATED EMPLOYEES SHALL BE ADJUSTED BY
ADDING THE EQUIVALENT OF 8 PRO RATA HOURS
PAY TO THEIR ANNgAL COMPENSATION (THE RATE
MULTIPLIED BY 12) AND THIS SUM SHALL BE
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DIVIDED BY 12 1* ORDER TO ESTABLISH A NEW
MONTHLY RATE. THAT PORTION OF SUCH 8 PRO
RATA HOURS' PAY WHICH DERIVES FROM THE COST-
OF-LIVING ALLOWANCE WILL NOT BECOME PART OF
ASIC RAlg §F PAY EX%E T AS PROYIDED IN
D

ﬁgéﬁ‘rﬁ B2 MNamcn 137 THhs CREEMGHTS 95,
9/5, THE suM OF PRESENTLY EXISTING HOURS

PER ANNUM PLUS 8, DIVIDED BY 12, WILL ESTAB-
LISH A NEW HOURLY FACTOR FOR PURPOSES OF
APPLYING CENTS-PER-HOUR ADJUSTMENTS IN SUCH
MONTHLY RATES OF PAY AND COMPUTING OVERTIME
RATES.

A CORRESPONDING ADJUSTMENT SHALL BE MADE
IN WEEKLY RATES AND HOURLY FACTORS DERIVED
THEREFROM.

EROM ARTIgLE I}I ~ HoLIDAYS - SECTION
b AGREEMENT) h»a/

JUNE 16, 19
SECTION 3.
§HALL QUALIFY FOR THE HOLIDAY PAYPROVIDED IN
ECTION l HEREOF IF COMPENSATION PAID HIM BY
THE CARRIER IS CREDITED TO THE “WORKDAYS
IMMEDIATELY PRECEDING AND FOLLOWING SUCH
HOLIDAY OR IF THE EMPLOYEE IS NOT ASSIGNED TO
WORK BU{ IS AVAILABLE FOR SERVICE ON SUCH
DAYS., F THE HOLIDAY FALLS ON TﬂE LAST DAY
OF A REGULARLY ASSIGNED EMPLOYEE S WORKWEEK,
THE FIRST WORKDAY FOLLOWING HIS REST DAYS
SHALL BE CONSIDERED THE WORKDAY IMMEDIATELY
FOLLOWING., IF THE HOLIDAY FALLS ON THE FIRST
WORKDAY OF HIS WORKWEEK, THE LAST WORKDAY OF
THE PRECEDING WORKWEEK SHALL BE CONSIDERED
THE WORKDAY IMMEDIATELY PRECEDING THE HOLIDAY.,

EXCEPT AS PROVIDED IN THE FOLLOWING PARA-
GRAPH, g OTHERS_FOR WHOM HOLIDAY PAY IS PRO-
VIDED IN SECTION 1 HEREOF SHALL QUALIFY FOR
SUCH HOLIDAY PAY IF ON THE DAY PRECEDING AND
THE DAY FOLLOWING THE HOLIDAY THEY SATISFY
ONE OR THE OTHER OF THE FOLLOWING CONDITIONS:

-f7 (1) COMPENSATION FOR SERVICE PAID BY
THE CARRIER IS CREDITED, OR

(11) SUCH EMPLOYEE IS AVAILABLE FOR
SERVICE,
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NoTeE: "AVAILABLE” AS USED IN SUBSECTION
(11) ABOVE IS INTERPRETED BY THE PARTIES TO
MEAN THAT AN EMPLOYEE IS AVAILABLE UNLESS HE
LAYS OFF OF HIS OWN ACCORD OR DOES NOT RESPOND
TO A CALL, PURSUANT TO THE RULES OF THE
APPLICABLE AGREEMENT, FOR SERVICE.

FOrR THE PURPOSE OF SECTION 1, OTHER THAN
REGULARLY ASSIGNED EMPLOYEES WHO ARE RELIEV-
ING REGULARLY ASSIGNED EMPLOYEES ON THE SAME
ASSIGNMENT ON BOTH THE WORKDAY PRECEDING AND
THE WORKDAY FOLLOWING THE HOLIDAY WILL HAVE
THE WORKWEEK OF THE INCUMBENT OF THE ASSIGNED
POSITION AND WILL BE SUBJECT TO THE SAME
QUALIFYING REQUIREMENTS RESPECTING SERVICE
AND AVAILABILITY ON THE WORKDAYS PRECEDING
AND FOLLOWING THE HOLIDAY AS APPLY TO THE
EMPLOYEE WHOM HE IS RELIEVING.,

NoTeE: COMPENSATION PAID UNDER SICK-LEAVE
RULES OR PRACTICES WILL NOT BE CONSIDERED AS
COMPENSATION FOR PURPOSES OF THIS RULE.

(From ArTICLE ][I - HoLIDAYS - SECTION
2, SEPTEMBER é, 1968 AGREEMENT§

AN EMPLOYEE WHO MEETS ALL OTHER QUALIFY-

ING REQUIREMENTS WILL QUALIFY FOR HOLIDAY

PAY FOR BOTH CHRISTMAS EVE AND CHRISTMAS DAY
IF ON THE “WORKDAY" OR THE "DAY,"” AS THE CASE
AY BE, IMMEDIATELY PRECEDING THE CHRISTMAS
VE HOLIDAY HE FULFILLS THE QUALIFYING ,
REQUJREMENTS APPLICABLE TO THE "WORKDAY” OR
THE, "DAY" BEFORE THE HOLIDAY AND ON THE “WORK-
DAY' OR THE DAY,  AS THE CASE MAY BL,
IMMEDIATELY FOLLOWING THE CHRISTMAS DAY HoLI-
DAY HE FULFILLS THE QUALIFYING REQUJREMENTS
APPLICABLE TO THE "WORKDAY" OR THE "DAY
AFTER THE HOLIDAY,

AN EMPLOYEE WHO EOES NOT QUALIFY FOR
HOLIDAY PAY FOR BOTH LHRISTMAS LVE AND
CHRISTMAS DAY MAY QUAEIFY FOR HOLIDAY PAY
FOR EITHER CHRISTMAS EVE OR CHRISTMAS DAY
UNDER THE PROVISIONS APPLICABLE TO HOLIDAYS
GENERALLY.,

TToneT1ES 1876 Ropecments — o=CTTo"
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SEcTION 4. PROVISIONS IN EXISTING AGREE-
MENTS WITH RESPECT TO HOLIDAYS IN EXCESS OF
THE TEN HOLIDAYS REFERRED TO IN SecTion 1
gEREOF SHALL CONTINUE TO BE APPLIED WITHOUT

HANGE ,

gy PRI oo IDgYS 5 3ECTIONS
12, 1972 AGREEMENTS AND ARTICLE
IY ~"floLiDAYS - SECTIO §(B),
UNE 16, 6 AGREEMENT

. (A) EXISTING RULES AND
PRACTICES THEREUNDER GOVERNING WHETHER AN
EMPLOYE: WORKS ON A HOLIDAY AND THE PAYMENT
FOR WORK PERFORMED ON A HOLIDAY ARE EXTENDED
EO APPLY TE Goop FRIDAY, VETERANS DAY, AND TO
HRISTMAS EVE IN THE SAME MANNER AS TO OTHER
HOLIDAYS LISTED OR REFERRED TO THEREIN.

(FRoM ARTI Il - H s - SecTioN
?8) AND g;g) OCTOgEéDér 1971, ANg >
AGREEMENTS AgD ARTICLE

{ ; ~ HoL1DAYS - SEcTION 3(A), June 16,
6 AGREEMENT)

(B) ALL RULES, REGULATIONS OR PRACTICES
WHICH PROVIDE THAT WHEN A REGULARLY ASSIGNED
EMPLOYEE HAS AN ASSIGNED RELIEF DAY OTHER
THAN SUNDAY AND ONE OF THE HOLIDAYS SPECIFIED
THEREIN FALLS ON SUCH RELIEF DAY, THE FOLLOW-
ING ASSIGNED DAY WILL BE CONSIDERED HIS HOLI-
DAY, ARE HEREBY ELIMINATED.

T i 1] L BT
9/2 AGREEMENTS

(C) UNDER NO CIRCUMSTANCES WILL AN
EMPLOYEE BE ALLOWED, IN ADDITION TO HIS HOLI-
DAY PAY, MORE THAN ONE TIME AND ONE-HALF PAY-
MENT FOR SERVICE PERFORMED BY HIM ON A |
HOLIDAY WHICH IS ALSO A WORKDAY, A REST DAY,
AND/OR A VACATION DAY,

NoTeE: THIS PROVISION DOES NOT SUPERSEDE
PROVISIONS OF THE INDIVIDUAL COLLECTIVE AGREE-
MENTS THAT REQUIRE PAYMENT OF DOUBLE TIME FOR
HOLIDAYS UNDER SPECIFIED CONDITIONS.
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N

BB - B e
972° AGREEMENTS)

(D) EXCEPT AS PROVIDED IN THIS SECTION
5, EXISTING RULES AND PRACTICES THEREUNDER
GOVERNING WHETHER AN EMPLOYEE WORKS ON A
HOLIDAY AND THE PAYMENT FOR WORK PERFORMED ON
A HOLIDAY ARE NOT CHANGED HEREBY,

o s ] A R
972’ AGREEMENTS)

: ARTéiLE I% SecTioN 6 OF THE
AGREEMENT OF AUGUST 21, 1954, WHICH WAS ADDED
BY THE AGREEMENT OQF NOVEMBER %% 964, anD
THE AGREEMENT oF FEBRUARY 4, 1365, 1s ELIMI-
NATED. =--- (SEE SECTION 2 FOR ADDITIONAL
PROVISIONS)

O R N R
2” AGREEMENTS)

. WHEN ANY OF THE TEN RECOG-
N1ZED HOLIDAY? ENUMERATED . IN SECTION 1 OF
THIS ARTICLE II, OR ANY DAY WHICH BY. AGREE-
MENT, OR BY LAW OR PROCLAMATION OF THE STATE
OR NATION, HAS BEEN SUBSTITUTED OR 1S
OBSERVED IN PLACE OF ANY OF SUCH HOLIDAYS,
FALLS DURING AN HOURLY OR DAILY RATED
EMPLOYEE'S VACATION PERIOD, HE SHALL, IN
ADDITION TO HIS VACATION COMPENSATION,
RECEIVE THE HOLIDAY PAY PROVIDED FOR THEREIN
PROVIDED HE MEETS THE QUALIFICATION REQUIRE-
MENTS SPECIFIED. [HE "WORKDAYS” AND "DAYS
IMMEDIATELY PRECEDING AND FOLLOWING THE ,
VACATION PERIOD SHALL BE CONSIDERED THE "WORK-
DAYS” AND "DAYS” PRECEDING AND FOLLOWING THE
HOLIDAY FOR SUCH QUALIFICATION PURPOSES.,

(FrRow ARTI I1 - HoLIDAYS - SECTIONS
BRI e T
5UNE lﬁ?Li8968AGREEﬁEé$ ’
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Appenpix 10

NATIONAL _AGREEMENTS OF AucusT 21, 1954
WITH FIFTEEN COOPERATING RAILWAY
| ABOR URGANIZATIONS

% % =
ELIMINATE EXISTING RULES, REGULATIONS,
INTERPRETATIONS OR PRACTICES, HOWEVER
ESTABLISHED, WHICH RESTRICT THE RIGHT
OF A LARRIER TO REQUIRE FURLOUGHED
EMPLOYEES TO .PERFORM EXTRA AND RELIEF
WORK

THIS PROPOSAL IS DISPOSED OF BY ADOPTION
OF THE FOLLOWING:

1. THe CARRIER SHALL HAVE THE RIGHT TO
USE FURLOUGHED EMPLOYEES TO PERFORM EXTRA
WORK, AND RELIEF WORK ON REGULAR POSITIONS
DURING ABSENCE OF REGULAR OCCUPANTS, PROVIDED
SUCH EMPLOYEES HAVE SIGNIFIED IN THE MANNER
PROVIDED IN PARAGRAPH Z HEREOF THEIR DESIRE
70 BE SO USED, IHIS PROVISION IS NOT
INTENDED TC SUPERSEDE RULES OR PRACTICES
WHICH PERMIT EMPLOYEES TO PLACE THEMSELVES
ON VACANCIES ON PREFERRED POSITIONS IN THEIR
SENIORITY DISTRICTS, IT BEING UNDERSTOOD,
UNDER THESE CIRCUMSTANCES, THAT THE FURLOUGHED
EMPLOYEE WI'L BE USED, IF THE VACANCY IS
FILLED, o? THE LAST POSITION THAT IS TO BE
FILLED, IHIS DOES NOT SUPERSEDE RULES THAT
REQUIRE THE FILLING OF TEMPORARY VACANCIES.,
[T 1S ALSO UNDERSTOCD THAT MANAGEMENT RETAINS
THE RIGHT TO USE THE REGULAR EMPLOYEE, UNDER
PERTINENT RULES OF THE AGREEMENT, RATHER THAN
CALL A FURLOUGHED EMPLOYEE,

2. FURLOUGHED EMPLOYEES DESIRING TO BE
CONSIDERED AVAILABLE TO PERFORM SUCH EXTRA
AND RELIEF WORK WILL NOTIFY THE PROPER OFFI-
CER OF THE CARRIER IN WRITING, WITH COPY TO
THE LOCAL CHAIRMAN, THAT THEY WILL BE
AVAILABLE AND DESIRE TO BE USED FOR SUCH WORK.,
A FURLOUGHED EMPLOYEE MAY WITHDRAW HIS
WRITTEN NOTICE OF WILLINGNESS TO PERFORM SUCH
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WORK AT ANY TIME BEFORE BEING CALLED FOR SUCH
SERVICE BY GIVING WRITTEN NOTICE TO THAT
EFFECT TO THE PROPER LARRIER QFFICER, WITH
COPY TO THE LOCAL CHAIRMAN., F SUCH EMPLOYEE
SHOULD AGAIN DESIRE TO BE CONSIDERED AVAIL-
ABLE FOR SUCH SERVICE NOTICE TO THAT EFFECT -
AS OUTLINED HEREINABOVE - MUST AGAIN BE GIVEN
IN WRITING, URLOUGHED EMPLOYEES WHO WOULD
NOT AT ALL TIMES BE AVAILABLE FOR SUCH
SERVICE WILL NOT BE CONSIDERED AVAILABLE FOR
EXTRA AND RELIEF WORK UNDER THE PROVISIONS

OF THIS RULE. FURLOUGHED EMPLOYEES SO USED
WILL NOT BE SUBJECT TO RULES OF THE APPLI-
CABLE COLLECTIVE AGREEMENTS WHICH REQUIRE
ADVANCE NOTICE BEFORE REDUCTION OF FORCE.

3. FURLOUGHED EMPLOYEES WHO HAVE
INDICATED THEIR DESIRE TO PARTICIPATE IN
SUCH EXTRA AND RELIEF WORK WILL BE CALLED IN
SENIORITY ORDER FOR THIS SERVICE. WHERE EXTRA
LISTS ARE MAINTAINED UNDER THE RULES OF THE
APPLICABLE AGREEMENT SUCH EMPLOYEES WILL BE
PLACED ON THE EXTRA LIST IN SENIORITY ORDER
AND USED IN ACCORDANCE WITH THE RULES OF THE
AGREEMENT,

Note 1: IN THE APPLICATION OF THIS
RULE TO EMPLOYEES WHO ARE REPRESENTED
BY THE ORGANIZATIONS AFFILIATED WITH
KHE ILWAY MPLOYEES DEPARTMENT,
EXTRA WORK.

NoTE 2: EMPLOYEES WHO ARE ON APPROVED
LEAVE OF ABSENCE WILL NOT BE CONSIDERED
FURLOUGHED EMPLOYEES FOR PURPOSES OF
THIS AGREFMENT,

NoTe 3: FURLOUGHED EMPLOYEES SHALL
IN NO MANNER BE CONSIDERED TO HAVE
WAIVED THEIR RIGHTS TO A REGULAR ASSIGN-
MENT WHEN OPPORTUNITY THEREFOR ARISES.,

THia RULE SHALL BECOME EFFECTIVE NOVEM-

BER 1, 1954, EXCEPT ON sucH CARRIERS AS MAY
ELECT TO PRESERVE EXISTING RULES OR PRACTICES

AND SO NOTIFY THE AUTHORIZED EMPLOYEE REPRE-
ENTATIVE OR EPRESENTATIVES ON OR BEFORE
CTOBER 1,
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AppenpIx 11

SAMPLE
APPRERTCESHIP RCAEEMENT
THIS AGREEMENT, ENTERED IN TH DAY
oF 3 ,
BETWEEN ’

(NAME OF EMPLOYﬁBE
HEREINAFTER REFERRED To AS THE EMPLOYER, AnD

(NAME oF APPRENTICE)

Born
(MONTH) (Day) YEAR)
?EREINAFTER REFERRED TO AS APPRENTICE, anD
IF A MINOR) ,

(NAME OF PARENT OR GUARDIAN)
HEREINAFTER REFERRED TO AS HIS GUARDIAN,

WITNESSETH THAT THE EMPLOYER, THE APPREN-
TICE, anD H1s GUARDIAN DESIRE TO ENTER INTO
AN AGREEMENT OF APPRENTICESHIP AND THEREFOR,
IN CONSIDERATION OF THE PREMISES AND OF THE
MUTUAL COVENANTS HEREIN CONTAINED, DO HEREBY
MUTUALLY COVENANT AND AGREE AS FOLLOWS:

THAE THE_EMPLOYER SHALL EMPLOY AND TEACH
THE APPRENTICE THE TRADE OR CRAFT OF ___

IN CONFORMITY WITH THE TERMS AND CONDITIONS
SET FORTH ON THE REVERSE SIDE OF THIS AGREE-
MENT AND MADE A PART HEREOF:

THAT THE APPRENTICE SHALL PERFORM DILI-
GENTLY AND FAITHFULLY THE WORK OF THE TRADE
OR CRAFT DURING THE PERIOD OF APPRENTICESHIP,
IN CONFORMITY WITH THE TERMS AND CONDITIONS
SET FORTH ON THE REVERSE SIDE OF THIS AGREE-
MENT AND MADE A PART HEREOF;

THAT THE GUARDIAN PROMISES THAT THE APPREN-
TICE WILL DULY PERFORM ALL OBLIGATIONS UNDER-
TAKEN HEREIN;

THAT THE APPRENTICESHIP TERM BEGINS 3N THE

— DAY OF
AND TERMINATES UPON THE COMPLETION BY THE
APPRENTICE OF PERIODS OF EIGHT

HOUR DAYS OF SERVICE EACH, OVERTIME EXCLUDED,
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FOR SAID EMPLOYER IN SAID TRADE OR CRAFT, AS
STIPULATED ON THE REVERSE SIDE OF THIS
AGREEMENT ;

THAT THIE AGREEMENT IS SUBJECT TO APPROVAL

OF THE GENERAL APPEENTICESHIP COMMITTEE

AND REGISTRATION BY THE FEDERAL COMM]TTEE ON

ﬁPPRENﬂICESHIP, APPRENTICE-IRAINING SERVICE,
EPARTMENT OF LABOR,

THAT EITHER PARTY MAY TERMINATE THE AGREE-~
MENT BY SUBMITTING WRITTEN NOTIFICATION OF
TERMINATION TO THE APPROVING AGENCY; BUT, IF
SUCH NOTIFICATION IS SUBMITTED AFTE? COM-
PLETION OF THE PROBATIONARY PERIOD STIPU-
LATED ON THE REVERSE SIDE HEREOF), THE
REASONS FOR TERMINATION SHALL BE GIVEN, AND

THAT EITHER PARTY MAY AT ANY TIME CONSULT
WITH THE APPROVING AGENCY CONCERNING THE
INTERPRETATION OF ANY PART OF THIS AGREEMENT
OVER WHICH THERE IS A DIFFERENCE.

IN WITNESS WHEREOF THE PARTIES HEREUNTO
SET THEIR HANDS AND SEALS:

(APPRENTICE)
(ADDRESS)
(GUARDIAN)

(EMPLOYER)
By

(UFFICER)

(ADDRESS)
APPROVED ON BEHALF OF THE

(NAME oF JOINT APPRENTICESHIP COMMITTEE)

BY

ON , 19
REGISTERED BY

(NAME OF REGISTRATION. AGENCY)

BY

ON | S 19
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(REVERSE SIDE OF APPRENTICESHIP AGREEMENT)

TERMS AND CONDITIONS

1. TERM OF APPRENTICESHIP AND PERIOD OF
PROBATION

RAJOR PR?CESSES IN WHICH_THE APPRENTICE
IS TO ECEIVE INSTRUCTION AND EXPERIENCE

- (UNDER THIS HEADING STATE THE
DIFFERENT BRANCHES OF THE TRADE
TO BE TAUGHT AND THE APPROXIMATE
TIME THE APPRENTICE SHALL WORK
AT EACH BRANCH.)

3. GRADUATED ScaLE oF WAGEs To BE PAID THE
APPRENTICE

4, NumBer ofF Hours PEr Day AnD ToTAL Num-
ER OF Hours PER WEEK To BE WORKED BY THE
PPRENTICE

NumMBeER oF Hours oF ScHooL INSTRUCTION
EER "YEAR To BE ATTENDED BY APPRENTICE, AND
AME OF ScHooL
(144 HOURS PER YEAR IS THE MINIMUM
REQUIREMENT.)

6. SpeciaL Provisions

(WRITE HERE ANY TERMS AND CONDITIONS
NOT ELSEWHERE STATED IN THIS AGREE-

MENT .,
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AppeNDIX 12

UNION PACIFIC RATLROAD COMPANY
MoTiVE Power & MACHINERY DEPARTMENT

WAGES & LABOR SCHEDULES
RuLine No, 1

RuLes 55 anp 134, FeDpERATED SHoP CRAFTS
AGREEMENT,

OMaHA, NeBr., Auc. 23rp, 1937,
TO ALL CONCERNED:

WE HAVE BEEN CONFRONTED WITH MORE OR
LESﬁ CONFE%ION WITH RESPECT _TO THE MEANING
F RuLES AND 134 oF THE FEDERATED SHoP
RAFTS AGREEMENT.

IN ORDER THAT THESE RULES MAY BE APPLIED
IN THE SAME MANNER OVER THE ENTIRE RAILROAD
DESIRE TO CLARIFY THESE RULES AS FOLLOWS:

) RULE SE - COMMONLY KNOWN AS THE
SCRAPPING RULE,"” AND MEANS EXACTLY WHAT THE
TERM IMPLIES - CREWS CONSISTING OF SUCH
CLASSIFICATIONS AS HELPERS, LABORERS, ETC.,
MAY BE USED UNDER THE DIRECTION OF A MECHANIC
IN CONNECTION WITH SCRAPPING EQUIPMENT.,

RUL% 134 - WicH 1s THE “CLASSIFICATION
OF WoRK RULE" FOR CARMEN AND GIVES REFERENCE
70 “DISMANTLING” AS USED IN CONNECTION WITH
THE VARIOUS DUTIES OF CARMEN. THE GENERAL
INTERPRETATION OF THE WORD "DISMANTLING" AS
USED IN THIS RULE, IS THAT MECHANICS WILL DO
THE DISMANTLING IN CONNECTION WITH REPAIRS OR
REBUILDING, |

| GENL., SUPT..MP&M

APPROVED: EXECUTIVE BOARD
SysTem FeperaTioN No, 105,
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ApPENDIX 13

UNION PACIFIC RAILROAD COMPANY
MoTive Power & MACHINERY DEPARTMENT
WAGES & LABCR SCHEDULES

RULING NO. 6.
OmaHA, NeBr., OcTt., 29, 1937,

RuLe 157: FeperATED SHoP CRAFTS AGREEMENT,
TO ALL CONCERNED:

QUESTION HAS BEEN RAISED WITH RESPECT TO
PROPER RATE OF PAY FOR MAKING REPAIRS TG:

ExPRESS REFRIGERATOR CARS.

PASSENGER CARS USED TEMPORARILY AS DROVER
CARS IN FREIGHT TRAIN SERVICE.

" THE ABOVE CLASS OF CARS WILL BE CONSIDERED
PASSENGER™ INSOFAR AS RATE OF PAY FOR REPAIRS
IS CONCERNED AND THE SAME RATE OF PAY WILL
APPLY AS IS NOW BEING APPLIED IN THE CASE OF
REPAIRS TO PASSENGER TRAIN CARS.

1. CAR INSPECTORS WILL BE PAID AT THE
RATE OF PASSENGER CARMEN FOR ACTUAL
TIME WORKED ON REPAIRS TO PASSENGER
CARS SET OUT FOR REPAIRS, AT TER-
MINALS, OR AT THE INITIAL OR FINAL
TERMINALS OF THE PASSENGER CAR RUN.,

2. CAR INSPECTORS RATE WILL BE PAID TO -
CAR INSPECTORS FOR RUNNING REPAIR WORK
PERFORMED ON THROUGH PASSENGER CARS,

PASSENGER CARS WHICH HAVE BEEN CONVERTED TO
DROVER CARS WILL BE CONSIDERED FREIGHT AND
REPATRS THERETO WILL BE AT FREIGHT CARMEN S
RATE, HOWEVER, THIS WILL NOT APPLY TO OTHER
CRAFTS WHO PERFORM WORK ON THE ABOVE EQUIP-
MENT .

GenL. SupT. MPEM
APPROVED: EXECUTIVE BOARD

sTEM FeEpErRATION No. 105
LORRECTED SFFECTIVE MAY 1, 1948)
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AppeENDIX 14
UNION PACIFIC RAILROAD COMPANY

MoTive Power & MACHINERY DEPARTMENT
WAGES & LABOR SCHEDULES
RULING NO. 8.
OmaHA, NeBr., Dec. 23rp, 1937,
RuLe 31: FeperaTeD SHop CRAFTS AGREEMENT,
TO ALL CONCERNED:

WITH REFERENCE TO INTERPRETATION OF RuLE 31
AS SET FORTH IN "INTERPRETATION AND UNDER-
STANEING OF Rugss IN THE AGREEMENT BETWEEN

HE FEDERATED SHoP CRAFTS AND THE UNION
AGHFIC RarLroAD ComPANY, DATED SEPT, 20TH,
1954," THE FOLLOWING WILL FURTHER CLARIFY
THIS INTERPRETATION:

IT IS UNDERSTOOD THAT Locomgrrve EARPEN;ERS
GOMING, UNDER THE CAPTION OF 'OTHER (ARMEN' OF
ULE 31 oF THE AGREEMENT WITH THE FEDERATED

SHOP CRAFTS, CAN EXERCISE SENIORITY ACCORD-
INGLY IN INCREASE OR REDUCTION OF FORCE OR IN

THE BULLETINING OF POSITIONS.

IT 1S FURTHER UNDERSTOOD THAT THEIR NAMES
WIL| BE CARRIED WITH THEIR RESPECTIVE DATES
gs OTHER CARMEN" ON THE SENIORITY ROSTER AS

UCH,

GENL. SupT. MP&M

APPROVED: EXECUTIVE BOARD
SYSTEM PEDERATION No, 985.
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ApPENDIX 15

o UNION PACIFIC RAILROAD COMPANY
Y PARTMENT
WAGES & LABOR SCREDULES

RULING NO. 11,
OmaHa, NeBr., Dec. 23rp, 1937,
RuLe 31: FEDERATED SHOP CRAFTS AGREEMENT.
TO ALL CONCERNED:

WITH THE ISSUANCE OF THE NEXT SENIORITY
ROSTER COVERING MECHANICS, ARRANGE TO SHOW
SEPARATELY DISTINGUISHING MARKS AS BETWEEN
THOSE WHO COMPLETED THEIR TIME AS REGULAR
APPRENTICES AND THOSE WHO COMPLETED THEIR
TIME AS HELPER APPRENTICES, MAKING APPROPRIATE
FOOTNOTES FOR THOSE WHO SERVED TIME AS REGU-
LAR APPRENTICES AS FOLLOWS:

1. A REGULAR APPRENTICE HAVING COMPLETED
HIS APPRENTICESHIP MAY NOT DISPLACE,
OR IN ANY MANNER EXERCISE SENIORITY
RIGHTS OVER A MECHANIC OF HIS CRAFT
wgo HEkD SENIORITY AS_SUCH AT
12:01 A.M,, NovemBer 1, 1926, pro-
VIDED THE MECHANIC HOLDS ONE OR
MORE YEARS' SENIORITY AS A MECHANIC
ON THE DAY UPON WHICH THE REGULAR
APPRENTICE COMPLETES HIS APPRENTICE-
SHIP,

AND FOR HELPER APPRENTICES:

2. A HELPER APPRENTICE HAVING COMPLETED
HIS APPRENTICESHIP MAY NOT DISPLACE,
OR IN ANY MANNER EXERCISE SENIORITY
RIGHTS OVER A MECHANIC OF HIS ERAFI
WHﬁ HEhD SENIOR]TY A§ sucH AT 12:0
A.M., NOVEMBER 1926.

ILLUSTRATION:

B REGULAR APPRENTICE WHO GRADUATED ON
ECEMBER 1, 1930, wouLD HOLD SENIQRITY
OVER A MECHANIC HIRED AS SUCH ON DECEM-
BER 1, 1928, BHT A REGULAR APPRENTICE
GRADUATING ON OcToBER 1, 1979, wouLD NOT
HAVE SENIORITY OVER A MECHANIC WHO Hg&g A
DATE AS MECHANIC AS ofF NovemBer 1, 1970,
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FOR THE REASON THAT THIS MECHANIC WOULD HAVE
ONE OR MORE YEARS' SENIORITY AS SUCH UPON
THE DATE THE REGULAR APPRENTICE WENT OUT OF
H1s TIME oN OcTtoBer 1, 1929,

GenL. Supt. MP&M

APPROVEP EXECUTIVE B?A@D
SysTEM FEDERATION No, .
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AppeNDIX 16
UNION PACIFIC RAILROAD COMPANY
MoTive Power & MACHINERY DEPARTMENT
WAGES & LABOR SCHEDULES
RULING NO, 19,

OmaHA, NEBr., SepT. 1, 1949,

RuLes 11, 59, 61, 73, 75, 96, 98, 109, 110,
111, 113, 122, 123, 124, 126, 134, 136 anp
156: FEeDeErRATED SHoP CRAFTS AGREEMENT.

TO ALL CONCERNED:

- THE EMPLOYES AGREE THAT EVERY MAN’S SKILL
AND ABILITY WILL BE UTILIZED TO THE MAXIMUM
EXTENT POSSIBLE; THAT THERE WILL BE NO .SLOW
DOWN OF OPERATIONS; THAT JURISDICTIONAL DIS-
PUTES BETWEEN CRAFT AND CRAFT WILL BE AVOIDED
AND IF THEY ARISE THEY WILL BE SETTLED BY
ORDERLY PROCESSES.

THE MANAGEMENT AGREES THAT OFFICERS AND
SUPERVISORS WILL SEE THAT MATTERS OF WAGES
AND WORKING CONDITIONS ARE HANDLED IN STRICT
CONFORMITY WITH THE RULES OF THE AGREEMENT;
THAT NO CHANGE IN CLASSIFICATION OF POSITIONS
OR WORKING CONDITIONS WILL BE MADE WITHOUT.
PRIOR CONFERENCES WITH THE COMMITTEE; THAT NO
WORK WILL BE TRANSFERRED FROM CRAFT TO CRAFT
WITHOUT WRITTEN ADVANCE NOTICE OF APPROVAL
FROM THE GENERAL CHAIRMEN OF THE CRAFTS CON-
CERNED, AND THAT OVERTIME WILL BE KEPT TO
THE MINIMUM NECESSARY TO MEET THE REQUIRE-
MENTS OF THE SERVICE AND WILL BE APPORTIONED

N A MANNER SATISFACTORY TO THE COMMITTEE.

T IS UNDERSTOOD AND AGREED THAT THE AMOUNT
OF OVERTIME TO BE WORKED WILL BE DETERMINED
BY THE MANAGEMENT.

THIS AGREED UPON RULING IS PREDICATED UPON

THE ADHERENCE BY THE EMPLOYES AND THE MANAGE-
MENT TO THE PRINCIPLES OF COOPERATION AND MAY
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BE TERMINATED UPON 30 DAYS NOTICE OF CANCEL-
LATION SERVED BY EITHER PARTY UPON THE OTHER,

GenL. Supt. MP&M

ACCEPTEP EXECUTIVE BOARD
SysTeMm FeEperaTION No., 105,
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Appenpix 17
SAMPLE

UNION PACIFIC RAILROAD COMPANY
STANDARD BULLETIN-NEW POSITIONS & VACANCIES

flocation) - _(DATE)
BuLLETIN No,

THE FOLLOWING POSITION IS HEREBY ADVER-
TISED FOR BID. MPLOYES DESIRING TO MAKE
APPLICATION WILL SUBMIT THEIR BID TO THE
UNDERSIGNED AND DEL IVER COPE OF SUCH APPLI-
CATION DIRECT TO THE LOCAL ULHAIRMAN:

OSITION:

OCATION:

OURS_OF ASSIGNMENT:
EST DAYs:

AYS ASS]IGNED:

TE oF Pay:

UTIES:

APPLICATIONS wng BE ACCEPTED UNTIL
(TIME , (DAIE

(CARRIER REPRESENTATIVE)
CC - (LisT)

PosT oN BuLLETIN BOARDS:
(LisT)
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Appennix 18
SAMPLE

UNION PACIFIC RAILROAD COMPANY
_STANDARD. ASSIGNMENT BULLETIN

_(LocarioN) - _(DaTE).

BuLLeTIn No.

ryn

THE FOLLOWING ASSIGNMENT(S) WILL BE EF~
FECTIVE AT ON _ _(paTE) .

REST

(LARRIER REPRESENTATIVE)

CC - (LisT)

PosT oN BuLLeTIn BoARDS:
(LisT)
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BPPENDIX LY
SAMPLE.

UNION PACIFIC RATLROAD COMPANY

flocarion) - _(Date)
BurrLetin No,

EFFECTIVE AT CLOSE OF SHIFT |

19, THE FOLLOWING POSITIONS IN THE —
DEPARTMENT, (LocATION?

WILL BE DISCOV[INJED

EMPLOYES AFFECTED AS A RESULT GF THE DIS~
CONTINUANCE OF THE ABOVE POSITTONS MAY EXER-
ISE EIR SENIQRITY RIGHTS IN ACCORDANCE WITH
KULE THE SHoP CRAFTS AGREEMENT.

THIS WILL ULTIMATELY RESULT IN FURLOUGH

OF JUNiOR EMPLOYES, AS FOLLOWS’ »

(LARRIER REPRESENTATIVE)
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Appenpix_ 20

SAMPLE
UNION PACIFIC RAILROAD COMPANY
STANDARD RECALL LETIER

(LocaTioN) - (DATE)
MR,
Dear SIRr:

THERE 1S A VACANCY OF A

AT TO WHICH YOUR SENIORITY

ENTITLES YOU. LONDITIONS REQUIRE THIS
POSITION BE FILLED PROMPTLY.

IN ACCORDANCE WITH PROVISIONS OF .THE
AGREEMENT, PLEASE
REPORT TO MY OFFICE ON OR BEFORE M. ON
, FOR FURTHER INSTRUC-

TIONS.

FAILURE TO COMPLY WITH PROVISIONS OF THE
ABOVE AGREEMENT WILL RESULT IN YOUR BEING
DROPPED FROM THE SENIORITY ROSTER.,

(CARRIER REPRESENTATIVE)
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EMPLOYES COVERED BY THIS AGREEMENT WERE
INCLUDED UNDER THE COVERAGE OF TRAVELERS
Group PorLicy No. GA-23000 erFecTiVE DECEM-

BER 1, 1956, AND A SUMMARY OF THESE BENEFITS,
WHICH ARE OUTLINED IN BOOKLET FORM, ARE
ISSUED PERIODICALLY BY THE TRAVELERS
INSURANCE CoMPANY.

182



13|
%
.&*J
- ":
m 3
»>w
— e
[
s
i

PAYMENTS TQEMPLOEE 5 JTHJUR

TRCUMIS TANLES
MaTionAL AGREEMENTS DA%ED Oc EOBQR 7, 1971
AND May 1
ARTICLE [V

WHERE EMPLOYEES SUSTAIN PERSONAL INJURIES
OR DEATH U?D R THE CONDITIONS SET FORTH IN
PARAGRAPH \A) BELOW, THE CARRIER WILL PROVIDE
AND PAY SUCH EMPLOYEES, CR THEIR PERSONAL
REPRESENTATIVE, THE APPLICABLE AMOUNTS SET
FORTH IN PARAGRAPH (B) BELOW, SUBJECT TQ THE
PROVISIONS OF OTHER PARAGRAPHS IN THIS ARTICLE.

(a) CoverRen CONDITIONS -

THIs ARTICLE IS INTENDED TO COVER
ACCIDENTS INVOLVING EMPLOYEES COVERED
BY THIS AGREEMENT WHILE SuUCH EMPLOYEES
ARE RIDING IN, BOARDING, OR ALIGHTING
FROM OFF-TRACK VEHICLES AUTHORIZED BY
THE CARRIER AND ARE

(1) DEADHEADING UNDER CQRDERS OR

{(2) BEING TRANSPORTED AT CARRIER
EXPENSE .

(s} PAYMENTS TO BE Mape -

IN THE EVENT THAT ANY ONE OF THE
%g SES ENUMERATED IN SUBPARAGRAPHS (1),
AND (3) BELOW RESULTS FROM AN IN-
JURY SUSTAINED DIRECTLY FROM AN ACCIDENT
COVERED IN PARAGRAPH (A) AND INDEPENDENT-
LY OF ALL OTHER CAUSES AND SUCH LOSS OC-
CURS OR COMMENCES WITHIN TH% TIM% %IMITS
% T FORTH IN SUBPARAGRAPHS (1) AND
) BELOW, THE CARRIER WILL PROVIDE, SUB-
JECT TO THE TERMS AND CONDITIONS HEREIN
conrmlNFD, AND [LESS ANY AMOUNTS PAYABLE
iNmER GROUP &ICY ConTRACT GA-23000 oFf
"HE TRAVELERS NSURANCE COMPANY OR ANY
OTHER MEDICAL OR INSURANCE POLICY OR
PLAN PAID FOR IN ITS ENTIRETY BY THE
CARRIER, THE FOLLOWING BENEFITS:
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ML
THE CARRIER WILL PROVIDE FOR &883 OF LIFE
OR DISMEMBERMENT OCCURRING WITHIN DAYS
AFTER DATE OF AN ACCIDENT COVERED IN PARA-
GRAPH (A):

L0Ss OF LIFE $100,000
0SS OF BoTH HANDS ,008
0SS OF BOTH FEET (),00
0SS OF SIGHT OF BOTH EYEE 100,000
_0oss oF ONe Hanp AND One FooT 00,000
0SS 8F OEE AND AND SIGHT
LogF §EO YEF o7 AND STGHT 100,000
S E FooT A IGH

OF 8NE EYE | 100,000
Loss oF One Hanp or One Foot

orR S1GHT oF OnE EYE 50,000

“Loss” SHALL MEAN, WITH REGARD TO HANDS
AND FEET, DISMEMBERMENT BY SEVERANCE THROUGH
OR ABOVE WRIST OR ANKLE JOINTS; WITH REGARD
T? EYES, ENTIRE AND IRRECOVERABLE LOSS OF
SIGHT.

NoT MoRE THAN $100,000 wiLL BE PAID UNDER
THIS PARAGRAPH TO ANY ONE EMPLOYEE OR HIS PER-
SONAL REPRESENTATIVE AS A RESULT OF ANY ONE
ACCIDENT.

(2)

THE CARRIER WILL PROVIDE PAYMENT FOR THE

ACTUAL EXPENSE OF ME ICAL AND. HOSPITAL  CARE
, COMMENCING WITHIN 170 DAYS AFTER AN ACCIDENT
COVERED UNDER PARAGRAPH (A) OF INJURIES IN-
CURRED AS A RESULE OF SUCH ACCIDENT, SUBJECT
TO LIMITATION oF $3,000 FOR ANY EMPLOYEE ¥OR
ANY ONE ACCIBENT, LESS ANY AM UN%S PAYARL!
NDER GRouP Poricy ConTRACT GA-235000 or IHE
RAVELERS INSURANCE COMPANY OR UNDER ANY OTHER
MEDICAL OR INSURANCE POLICY OR PLAN PAIT FOR
IN ITS ENTIRETY BY THE CARRIER,

(3) Time Loss

THE CARRIER WILL PROVIDE AN EMPLOYEL WHO
IS INJURED AS A ?EgULT OF AN ACCIDENT COVERED
UNDER PARAGRAPH \A) HEREOF AND WHO IS UNABLE TO
WORK AS A RESULT THEREOF gS MENCING WITHIN DU
DAYS AFTER SUCH ACCIDENT OF THE EMPLOYEE'S
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BASIC FULL-TIME WEEKLY COMPENSATION FROM THE
CARRIER FOR TIME AC¥TAhL6 LOST, SUBJECT TO A
MAXIMUM PAYMENT ofF $100.00 PER WEEK FOR TIME
LOST DURING A PERIOD OF 156 CONTINUOUS WEEKS
FOLLOWING SUCH ACCIDENT PROVIDED, HOWEVER,
THAT SUCH WEEKLY PAYMENT SHALL BE REDUCED BY
SUCH AMOUNTS AS THE EMPLOYEE 1S ENTITLED TO
RECEIVE AS SICKNﬁSS BENEFITS UYNDER PROVISIONS
OF THE RAILROAD UNEMPLOYMENT INSURANCE ACT.

(4) AGGREGATE LIMIT -

THE AGGREGATE AMOUNT OF PAYMBNTS 0 BE
MADE HEREUNDER IS LIMITED To $1,000,000 For
ANY ONE ACCIDENT AND THE CARRIER SHA&L N8T 88
LIABLE FOR ANY AMOUNT IN EXCEess ofF $1,000,0
FOR ANY ONE ACCIDENT IRRESPECTIVE OF THE
NUMBER OF INJURIES OR DEATHS WHICH OCCUR IN
OR AS A RESULT OF SUCH ACCIDENT. IF THE AG-
GREGATE AMOUNT OF PAYMENTS OTHERWISE PAYABLE
HEREUNDER EXCEEDS THE AGGREGATE LIMIT HEREIN
PROVIDED, THE CARRIER SHALL NOT BE REQUIRED
TO PAY AS RESPECTS EACH SEPARATE EMPLOYEE A
GREATER PROPORTION OF SUCH PAYMENTS THAN THE
AGGREGATE LIMIT SET FORTH HEREIN BEARS TO THE
AGGREGATE AMOUNT OF ALL SUCH PAYMENTS.

(c) PayMent IN CASE oF AcCIDENTAL DEATH:

PAYMENT OF THE APPLICABLE AMOUNT FOR ACCI-
DENTAL DEATH SHALL BE MADE TO THE EMPLOYEE'S
PERSONAL REPRESENTATIVE FOR THE BENEFIT OF THE
PERSONS DESIGNATED IN, AND ACC RDING TE THE

PPORTIONM NT §E§UﬁR§D BY EDERAL EMPLOYERS

IABILgTY C. 5 ET SEQ., AS A-
MENDED), OR IF NO SUCH PERSON SURVIVES THE
EMPLOYEE, FOR THE BENEFIT OF HIS ESTATE.

(p) ExcLusions:

BENEFITS PROVIDED UNDER PARAGRAPH (B)
SHALL NOT BE PAYABLE FOR OR UNDER ANY OF THE
FOLLOWING CONDITIONS:

(1) INTENTIONALLY SELF-INFLICTED IN-
JURIES, SUICIDE OR ANY ATTEMPT THEREAT,
WHILE SANE OR INSANE;

(2) DECLARED OR UNDECLARED WAR OR ANY
ACT THEREOF;
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(3) ILLNESS, DISEASE, OR ANY BACTERIAL

INFECTION OTHER THAN BACTERIAL INFECTION
OCCURRING IN CONSEQUENCE OF AN ACCIDEN-

TAL CUT OR WOUND;

(4) ACCIDENT OCCURRING WHILE THE EM-
PLOYEE DRIVER IS UNDER THE INFLUENCE OF
ALCOHOL OR DRUGS, OR IF AN EMPLOYEE PAS-
SENGER WHO IS UNDER THE INFLUENCE OF AL-
COHOL OR DRUGS IN ANY WAY CONTRIBUTES TO
THE CAUSE OF THE ACCIDENT;

(5) WHILE AN EMPLOYEE IS A DRIVER OR AN
OCCUPANT OF ANY CONVEYANCE ENGAGED IN ANY
RACE OR SPEED TEST;

(6) WHILE AN EMPLOYEE IS COMMUTING TO
AND/OR FROM HIS RESIDENCE OR PLACE OF BUS-
INESS.,

(e) OFFSEI:

IT 1S INTENDED THAT THIS ARTICLE IV
IS TO PROVIDE A GUARANTEED RECOVERY BY AN
EMPLOYEE OR HIS PERSONAL REPRESENTATIVE
UNDER THE CIRCUMSTANCES DESCRIBED, AND
THAT RECEIPT OF PAYMENT THEREUNDER SHALL
NOT BAR THE EMPLOYEE OR HIS PERSONAL REP-
RESEETATIVE EROM PURSUING ANY REMEDY UNDER
THE FEDERAL EMPLOYERS LIABILITY ACT OR
ANY OTHER LAW; PROVIDED, HOWEVER, THAT ANY
AMOUNT RECEIVED BY SUCH EMPLOYEE OR HIS
PERSONAL REPRESENTATIVE UNDER THIS ARTICLE
MAY BE APPLIED AS AN OFFSET BY THE RAIL-
ROAD AGAINST ANY RECOVERY SO OBTAINED.

(F) SUBROGATION:

THE CARRIER SHALL BE SUBROGATED TO
ANY RIGHT OF RECOVERY AN EMPLOYEE OR HIS
PERSONAL REPRESENTATIVE MAY HAVE AGAINST
ANY PARTY FOR LOSS TO THE EXTENT THAT
THE CARRIER HAS MADE PAYMENTS PURSUANT
TO THIS ARTICLE.

THE PAYMENTS PROVIDED FOR ABOVE WILL
BE MADE, AS ABOVE PROVIDED, FOR. COVERED
ACCIDENTS ON OR AFTER (DATE) .
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[T 1S UNDERSTOOD THAT NO BENEFITS OR PAY-

MENTS WILL BE DUE OR PAYABLE TO ANY EMPLOYEE OR

HIS PERSONAL REPRESENTATIVE UNLESS SUCH EMPLOY-
EE, OR HIS PERSONAL REPRESENTATIVE, AS THE CASE

MAY BE, STIPULATES AS FOLLOWS:

“IN CONSIDERATION OF THE PAYMENT
YC ANY OF LHE BENEFITS PROVIDEB IN ARTICLE
OF THE AGREEMENT OF ATE ,

- {EMPLOYEE OR PERSONAL REPRESENTATIVE!
AGREES TO BE GOVERNED BY ALL OF THE CONDI-
IONS AND PROVISIONS SAID AND SET FORTH BY

RTICLE

SA)LLNS.’L&_LLALZSE

TBIS ARTICLE IV SUPERSEDES AS OF
(DATE) , ANY AGREEMENT PROVIDING BEN-
EFITS OF A TYPE SPECIFIED IN PARAGRAPH (B)
HEREOF UNDER THE CONDITIONS SPECIFIED IN PARA-
GRAPH (A) HEREOF; PROVIDED, HOWEVER, ANY IN-
DIVIDUAL RAILROAD PARTY HERETO, OR ANY INDIV-
IDUAL COMMITTEE REPRESENTING EMPLOYEES PARTY
HERETO, MAY BY ADVISING THE. OTHER PARTY IN
WRITING BY (DA1E) , ELECT TO PRE-
SERVE IN ITS ENTIRETY AN EXISTING AGREEMENT
PROVIDING ACCIDENT BENEFITS OF THE TYPE PRO-
¥%DEE U THIS ARTICLE IV IN LIEU OF THIS AR-
cL
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AppENDIX 23
SUPPLEMENTAL SICKNESS BENEFIT
PLAN '

EMPLOYES COVERED BY THIS AGREEMENT ARE
COVERED BY A SUPPLEMENTAL SICKNESS BENEFIT
PLAN, EFFECTIVE JuLy 1, 1973, AND A SUMMARY
OF THE PLAN, WHICH IS OUTLINED IN BOOKLET
FORM, IS ISSUED BY PROVIDENT LIFE AND Acci-
DENT INSURANCE CoMPANY oF CHATTANOOGA,
TENNESSEE.
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APPENDIX 24

EM OY% ﬁg?lggg ND E%T CO%ERAGE
EMPLOYES COVERED BY THI1S AGREEMENT ARE
INCLUDED IN NATIONAL DENTAL PLAN EFFECTIVE
MarcH 1, 1976, AND BENEFITS ARE SET FORTH IN
NATIONAL AGREEMENTS DATED JANUARY 29, 1975,
MarcH 12, 1975, DecemBer 4, 1975, AND IN
BOOKLET FORM I1SSUED BY AETNA LIFE INSURANCE

CompaNy, OF HARTFORD, CONNECTICUT.
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ApPENDIX 25
OYEE INFORMATION

COMMENCING IN SDAIEE THE CARRIERS

WILL PROVIDE EACH GENERAL UHAIRMAN WITH A
LIST OF THE EMPLOYEES WHO ARE HIRED OR TER-
MINATED, TOGETHER ngH THE]R HOME ADDRESSES
AND, IF AVAILABLE, SOCIAL SECURITY NUMBERS,
OTHERWISE THE EMPLOYEES' IDENTIFICATION
NUMBERS. [HIS INFORMATION WILL BE LIMITED
TO THE EMPLOYEES COVERED BY THE COLLECTIVE
EARGAINING AGREEMEN{ OF THE RESPECTIVE

ENERAL_(CHAIRMEN. THE DATA WILL BE SUPPLIED
WITHIN 30 DAYS OF THE END OF THE MONTH IN
WHICH THE EMPLOYEE IS HIRED OR TERMINATED,
EXCEPT AS_JO SUCH RAILROADS WHICH CAN NOT
MEET THE 30-DAY REQUIREMENT, THE MATTER WILL
BE WORKED OUT WITH THE GENERAL CHAIRMAN,
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AppeNDIX 26

COST-OF-LIVING ADJUSTMENT

THE PROVISIONS OF JANUARY 2? %9&5,
MARCH 15, 187§, AND Decemser 4, 1075 NaT1onaL
AGREEMENTS SET FORTH THE APPLiCATION OF

HE FOLLOW]ING
I oF THE DECEM~-

CosT-oF-LIVING ADJUSTMENTS.
IS A REPR?EUXTION OF ARTICLE
BER 4, 19

GREEMENT,

(8) COST-OF-LIX&NG ADJUSTMENTS WILL BE
ﬂETERMENED FRoM THE “CoNSUMER PRICE INDEX -
NITED STATES CITY AVERAGE FOR URBAN WAGE
ARNERS AND C%ER CAL WORKERS - ALL ITems -
NADJUSTED X (196/ = 100) as PUBkISBED BY THE
UREAU oF LaBor StaTisTICcS, U, S. DEPARTMENT
gf ABOR, AND HEREINAFTER REFERRED TO AS THE
S CoNsUMER PRICE INDEX. IHE FIRST COST-OF-
IVING ADJUSTMENT SHALL BE MADE EFFECTIVE
QANUARY 1, 1976 BASED ON TH 7ELS CoNSUMER
RICE INDEX FOR bEPTEMBig 1§’ AS COMPARS9
ITH THE BASE INDEx of 157.8 For MarcH 19/5,
URTHER COST-OF-LIVING ADJUSTMENTS SHALL BE
MADE EFFECTIVE THE FIRST DAY OF EACH SIXTH
EONTH YHEREAFTER BASED ON THE BLS CoNnSUMER
RICE INDEXES FOR THE RESPECTIVE MONTHS SHOWN
IN THE FOLLOWING TABLE, AS PROVIDED IN PARA-
GRAPHS (F) AND (G):

BLS ConsuMer EFFR%TIVE DATE oOF
PRICE INDEX FOR JUSTMENT
SEPTEMBER 1975 January 1, 1976
MARCH 1 ULY ’ ig
ﬁEPTEMBER 9 JANUARY ;fi

ARCH Juy 1, 19

(B) WHILE A COST-OF-LIVING ALLOWANCE
IS IN EFFECT, SUCH COST-OF-LIVING ALLOWANCE
WILL APPLY TO STRAIGHT-TIME, OVERTIME, VACA-
TIONS, AND HOLIDAYS, AND TO SPECIAL ALLOWANCES

ALiY ADDITDADYLO TN THIE OCAMPE MARIMED A DACT M
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WAGE ADJUSTMENTS HAVE BEEN APPLIED IN THE PAST.

(¢) THE AMOUNT OF THE COST-OF-LIVING
ALLOWANCE, IF ANY, WHICH WILL BE EFFECTIVE
FROM ONE ADJUSTMENT DATE TO THE NEXT MAY BE
EQUAL TO, OR GREATER OR LESS THAN, THE COST-
OF-LIVING ALLOWANCE IN EFFECT IN THE PRECEDING
ADJUSTMENT PERIOD.

(p) (1) ErFrFecTivE DecemBer 31, 1976, 75
PERCENT OF THE COST-OF-LIVING ALLOWANCE THEN
PAYABLE WILL BE INCORPORATED INTO BASIC RATES
OF PAY FOR ALL PURPOSES, AND THE cos;—op-
LIVING ALLOWANCE WILL BE REDUCED BY /5 PERCENT.

(11) ErrecTivE JUNE 30, 1977, THE RE-
MAINDER OF THE COST-OF-LIVING ALLOWANC% RE-
SULTING FROM APPLICATION OF PARAGRAPH (D) (1),
LESS THE AMOUNT OF ANY DOWNWARD ADJUSTMENT IN
THE iOSI-OF—LIVING ALLOWANCE EFFECTIVE AN§~
env , 1977 BY REASON OF A DECLINE IN THE BLS

ONSUMER PRICE INDEX, WILL BE INCORPORATED
INTO BASIC RATES OF PAY FOR ALL PURPOSES, AND
THE COST-OF-LIVING ALLOWANCE WILL BE REDUCED
COMMENSURATELY,

(y11) ErrFecTIVE Decemser 31, 1977, 50
PERCENT OF THE COST-OF-LIVING ALLOWANCE THEN
PAYABLE WILL BE INCORPORATED INTO BASIC RATES
OF PAY FOR ALL PURPOSES, AND THE COS%-OF-
LIVING ALLOWANCE WILL BE REDUCED BY 50 PERCENT,

() THE CUMULATIVE AMOUNT OF THE COST-
OF-LIVING ALLOWANCE WHICH MAY BE IN EFFECT AT
ANY TIME SHALL NOT EXCEED THE MAXIMUM AMOUNT
SHOWN IN THE FOLLOWING TABLE:

Maximum CUMULATIVE
__ ALLOWANCE

AnJusTMENT DATE

ANUARY 1, 3 CENTS PER HOUR

JuLy CENTS PER HOUR

JANUARY g CENTS PER HOHR, 1
ADJUSTED BY NoTe 1,

Juy 1, 1977 8

CENTS PER HOUR,
AS ADJUSTED BY NOTE 2.

>

»

NoTe 1 - LESS 75 PERCENT OF THE ALLOWANCE
Wchg HAD ?EEN PAYABLE AS OF DECEM-
BER 31, 19/6 PRIOQR TO APPLICATION
OF PARAGRAPH (D) (1),
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NoTE 2 - LESS THE ENTIRE AMOHNT OF THE ALigy-
ANCE PAYABLE AS OF DECEMBER 31, 6
WHICH WAS INCORPORATED INTO B?Sgi
RATES PURSUANT TO PARAGRAPHS (D)(1)
AND (D) (11),

(F)(1) THE COST-OF-LIVING ALLOW?NCE

SFFECTIVE JAN99RY 1, 19/6, Jury 1, 1976, AND
ANUARY 1, 19/7 WILL BE ONE CENT PER HOUR_FOR
EACH FULL FOUR-TENTHS POINT BY WHICH THE BLS
ONSUMER PRICE INDEX FOR THE RESPECTIVE MONTH
SHOWN IN THE FIRST COLUMN OF_PARAGRAPH (A)
EXCEEDS THE BASE INDEX of 157.8 rFor MarcH 1975,
BUT WILL NOT BE MORE THAN THE MAXIMUM AMOUNT
FOR THE RESPECTIVE DATE SHOWN IN PARAGRAPH (E).

THE AMOUNT OF THE COST-OF-LIVING ALLOWANCE

PAYABLE PRIOR TO JANUARY 1, 197/ WiLL BE AS

SHOWN IN THE FOLLOWING TABLE:
CogT-OF-LIVING

E

.% OR LESS NoNE
.J AND LESS THAN §8.8 CENT PER HOUR
.0 AND LESS THAN . CENTS PER HOUR
.0 AND LESS THAN g A CENTS PER HOUR
4 AND LESS THAN .% CENTS PER HOUR
.8 AND LESS THAN 160. CENTS PER HOUR
.% AND LESS THAN g .8 9 CENTS PER HOUR
.0 AND LESS THAN . CENTS PER HOUR
.0 AND LESS THAN A g CENTS PER HOUR
4 AND LESS THAN .8 CENTS PER HOUR
.8 AND LESS THAN .% 0 CENTS PER HOUR
.2 AND LESS THAN . CENTS PER HOUR
.0 AND LESS THAN 165.0 CENTS PER HOUR
MAX IMUM ALhOWAN E
F;gCTIVE AN, 1,
2y EA358 O
EPT, 1 CPD)

AND LESS THAN
AND LESS THAN
AND LESS THAN
AND LESS THAN

1634
T
1%5?%

'CENTS PER HOUR
CENTS PER HOUR
CENTS PER HOUR
CENTS PER HOUR
CENTS PER HOUR
AND LESS THAN CENTS PER HOUR
AND LESS THAN
AND LESS THAN
AND LESS THAN
AND LESS THAN

CENTS PER HOUR
CENTS PER HOUR
CENTS PER HOUR

OO0 IO

A= OOOONIONYULE

CENTS PER HOUR



CosT-oF-L1vING
B_LS_C_QNiUMER_EB.LLE_IﬂDEX_.gLLQﬂAN.CE_

.8 AND LESS THAN ; 4 3 CENTS PER HOUR
4 AND LESS THAN

CENTS PER HOUR
AND LESS THAN Eg CENTS PER HOUR
AND LESS THAN CENTS PER HOUR
OR OVER 8 CENTS PER HOUR
MAX IMUM ALbOWAN E
F;ECTIVE uLy 1,
9 -BAS§D OB
ARcH 19/6 CPI)

. g CENTS PER HOUR
AND LESS THAN 168,

(11) IN DETERMINING THE COS}-OF-LIVING
ALLOWANCE EFFECTIVE JANUARY 1, 1977, THERE WILL
BE DEDUCTED FROM THE AM9gNT DETERMINED UNDER
PARAGRAPH (F)(1) ABOVE PERCENT OF THE COST-
OF_bIVING AL OWAN8§ WHICH HAD BEEN PAYABLE AS
OF ECEMBE? %, 1976 PRIOR TO APPLICATION OF
PARAGRAPH (D) (1),

NoTE: As SQON AS gyg BLS ConsuMER PrRice INDEX
FOR MARrcH 1 BECOMES AVAILABLE, A
TABLE WILL BE PREPARED SHOWING THE
AMOUNT OF THE COST-OF-LIVING ALLOWANCE
WHICH WILL REMAIN AFTER APPLICATION OF
PARAGRAPH (D)(1), AND THE AMOUNT WHICH
wg% BE PAYABLE EFFECTIVE AEUARY ;
1977, ror eacH BLS Consumer PrRIceE INDEX
FIGURE.,

G) IHE 59 T-OF-LIVING ALLOWANCE EFFEC-
TIVE JuLy 1, % WILL BE THE ALLOWANCE EFFEC-
TIVE JANUARY 1, 1977, INCREASED BY ONE CENT
PER HOUR FgE EACH FULL THREE-TENTHS POINT BY
g} H THE BLS ConsyMER PRICE INDEX FOR IéRCH
EXCEEDS SUCH INDEX FOR SEPTEMRer 1976,
F_THE BLS ConsuMER PRICE INDEX FOR MARCH
IS LESS THAN SUCH INDEX FOR SEPTEMBER
b, THE $OST-0F-LIVING ALLOWANCE EFFECTIVE
uy 1, 1977 WwILL BE THE ALLOWANCE EFFECTIVE
ANUARY 1, 197/, REDUCED BY ONE CENT PER HOUR
EOR EACH FULL THREE-TENTHS POINT BY WHICH THE
LS ConsuMER PrRIcCE INDEX FOR MARCH 27 IS
LESS THAN SUCH INDEX FOR SEPTEMBER 6. IF
THE AMOUNT OF THE COST-OF-LIVING A&b?WANCE
WHICH BECAME EFFECTIVE JANUARY 1, / WAS
LIMITED BY OP%R TION OF THE U5-CENT MAXIMUM
IN PARAGRAPH (E) ABOVE, THE INCREASE OR RE-

194



DUCTION WILL BE APPLIED TO THE AMOUNT OF THE
COST-OF-LIVING ALLOWANCE WH§99 WOULD HAVE BE-
COME EFFECTIVE JANUARY THE ABSENCE
OF SUCH U5-CENT MAXIMUM. IN ANY EVENT THE
ig;} OF~LIVING ALLOWANCE EFFECTIVE JuLY 1,

WILL NOT BE MORE_THAN b8 CENTS PER HOUR
LESS THE ENTIRE AMOU§I HE ALLOWANCE PAY-
ABLE AS OF DUECEMBER 19 b WHICH WAS INCOR-

§AT D INTO gAszr RATES PURSUANT TO PARAGRAPHS
AND (D) (11) |

Note: As soon As THE BLS Consumer Price Inpex
FOR SEPTEMBER 1976 BECOMES AVAILABLE,
A TABLE WILL BE PREPARED SHOWING THE
AMOUNT OF THE COST-QF-LIVING ALLOWANCE
EFFECTIVE JuLy }, 1977 For EacH BLS
ONSUMER PRICE INDEX FIGURE.

(11} CONTINUANCE OF THE COST-OF-LIVING
ADJUSTMENT 1S DEPENDENT gp N THE AVAILABILITY
F THE OFFICIAL MONTHLY BLS ComSUMER PRICE
NDEY, IN ITS PRESENT FORM AND CALCULATED ON
THE SAME BASIS AS THE INDEX FOR ARCH
EXCEPT THAT, THE BUREAU OF LABOR STATIS”
Tics, U. S. DEPARTMENT OF LABOR, SHOULD DURING
THE EFFECTIVE PERIOD OF THIS AGREEMENT REVISE
OR CHANGE THE METHODS OR BASIC DATA USED IN
CALCULATING THE BLS ConsuMER PRICE INDEX IN
SUCH A WAY AS TO AFFECT THE DIRECT COMPARA-
BILITY OF SUCH REVISED QR CHANGED INDEX WITH
gHE INDEX FOR MARCH 1975 OR THE INDEX FOR
EPTEMBER 19/6, THEN THAT BUREAU SHALL BE
REQUESTED TO FURNISH A CONVERSION FACTOR
DESIGNED TO ADJUST THE REVISED IND5§ TO THE
ASIS oF THE_INDEX(Es) For MarcH 1975 anD/OR
EPTEMBER 19706, DESCRIBED IN PARAGRAPH (A)
OF THIS SecTion 1.

ECTION 2 - AppricaTIiOoN oF CosT-oF-LIVING
guguglmguzs

IN APPLICATION OF THE COST-OF-LIVING
ADJUSTMENTS PROVIDED FOR BY SECTION 1 OF THIS
ARTICLE II, THE COST-OF-LIVING ALLOWANCE WILL
NOT BECOME PART OF BASIC RATES OF PAY EXCEPT
AS PROVIDED IN SecTioN 1(p). SuCH ALLOWANCE
WILL BE APPLIED AS FOLLOWS:

(o) HourLy RATES - ADD THE AMOUNT OF

THE COST-OF-LIVING ALLOWANCE TO THE HOURLY
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ATE OF PAY PRoDuifn BY APPLICATION OF ARTICLE
? AND BY SecTioN 1(p) oF THIS ArTicLE I,

(8) DaiLy RATES - DETERMINE THE EQUIVA-

LENT HOURLY RATE BY DIVIDING THE ESTABLISHED
DAILY RATE BY THE NUMBER OF HOURS COMPRE-
HENDED BY THE DAILY RATE. IHE AMOUNT OF THE
COST-OF-LIVING ALLOWANCE MULTIPLIED BY THE
NUMBER OF HOURS COMPREHENDED BY THE DAILY RATE
SHALL BE ADDED TO THE DAILY RATE PRODUCEE BY
APPLICAT]ON OF ?IICLE “AND BY SecTionN 1(p)
OF THIS ARTICLE [l.

(c) WeexLy RATES - DETERMINE THE EQUIV-

ALENT HOURLY RATE BY DIVIDING THE ESTABLISHED
WEEKLY RATE BY THE NUMBER OF_ HOURS COMPRE-
HENDED BY THE WEEKLY RATE. THE AMOUNT OF THE
COST~OF-LIVING ALLOWANCE MULTIPLIED BY THE
NUMBER OF HOURS COMPREHENDED BY THE WEEKLY
RATE SHALL BE ADDED TO THE WEEKLY RATE PRO-
gUCED BY APPLICATICN OF ARTIC%% R AND BY
ecTioN 1(p) oF THis ArTICLE !I,

(p) MonTHLY RATES - DETERMINE THE EQUIV-~

ALENT HOURLY RATE BY DIVIDING THE ESTABLISHED
MONTHLY RATE BY THE NUMBER OF_HOURS COMPRE-
HENDED BY THE MONTHLY RATE. THE AMOUNT OF THE
COST-OF-LIVING ALLOWANCE MULTIPLIED BY THE
NUMBER OF HOURS COMPREHENDED BY THE MONTHLY
RATE SHALL BE ADDED TO THE MONTHLY RATE PRO-
guceo BY APPLICATICON OF ARTICL? AND BY
ecTioNn 1(p) oF THIs ArTicLE II.

(e) Piece Work - ADJUSTMENT OF PIECE-
WORK RATES OF PAY SHALL BE BASED ON THE AMOUNT
OF INCREASE APPLICABLE TO THE BASIC HOURLY
RATE FOR THE CLASS OF WORK PERFORMED. WHERE
PIECE~-WORK RATES OF PAY ARE IN EFFECT ON
CARRIERS HAVING SPECIAL RULES AS TO THE APPLI-
CATION OF ANY INCREASE, OR DECREASE, IN SUCH
RATES, SUCH RULES SHALL APPLY.,

{fF) APPLICATION OF WAGE INCREASES -
THE INCREASES IN WAGES PRCDUCED BY APPLI- :
CATION OF THE COST-OF-~LIVING ALLOWANCES SHALL
BE COMPUTED IN ACCORDANCE WITH THE WAGE OR
WORKING CONDITIONS AGREEMENT IN EFFECT BE-
TWEEN EACH CARRIER AND EACH LABCR ORGANI-
ZATION PARTY HERETO. SPECIAL ALLOWANCES NOT
INCLUDED IN FIXED DAILY, WEEKLY OR MONTHLY
RATES OF PAY FOR ALL SERVICES RENDERED WILL
NOT BE INCREASED.
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AppENDIX 27
MEMORANDUM OF AGREEMENT
BETWEEN THE

UNION PACIFIC RATLROAD COMPAN
MOTIGE POWER AND MAE INERY DEPAR¥MENT
AND THE

BROTHERHOOD RAJLWAY CARMEN OF
! SéA%ES AND CAdADA

» & ¥ # 8

THE UNITED

THE RULES, REGULATIONS AND PROCEDURES

FOR TANDLING BILkING FOR REPA]JR WORK UNDER

HE INTERCHANGE RULES OF THE RASSOCIATION OF

ERICAN RAILROADS HAVE BECOME INCREASINGLY
COMPLEX AND IN AN EFFORT TO RETAIN QUALIFIED

EMPLOYES ON ASSIGNMENTS INVOLVING AAR WRITE-

UP WORK AND AS AN INCENTIVE TO ASSURE THE
FUTURE ASSIGNMENT %F UAthFéBD EMPLOYES TO
THESE PosITIonNs--IT IS AGREED:

1. ALL EMPLOYES REGULARLY

ASSIGNED TO POSITIONS CLASSIFIED AS AAR WRITE-
UP MEN OR WHOSE DUTIES REQUIRE THE PREPARA-

ION OF BILLING FOR REPAIR WORK UNDER THE
XNTERCHANGE ULES OF THE ASSOCIATION OF
MERICAN RAILROADS SHALL RECEIVE TEN (10)

ENTS PER HOUR ABOVE THE MINIMUM RATE PAID
ARMEN FREIGHT AT POINT EMPLOYED, WHICH SHALL
BE IN ADDITION TO ANY OTHER DIFFERENTIAL RATE
OF PAY TO WHICH THE EMPLOYE MAY OTHERWISE BE
QUALIFIED TO RECEIVE UNDER EXISTING AGREEMENT
PROVISIONS.,

SectioN 2. (A) APPLICAT]ONS FOR NEW
POSITIONS OR VACANCIES FOR AAR WRITEUP MEN
WILL BE REVIEWED BY THE MASTER MEcHANIC, SHOP
SUPERINTENDENT OR THEIR DESIGNATED REPRE-
SENTATIVE AND THE LOCAL CHAIRMAN AND THE
ASSIGNMENT WILL BE MADE ON THE BASIS OF
QUALIFICATIONS AND SENI%EITY, SUBJECT ONLY TO

HE PROVISIONS OF RULE OF THE SCHEDULE
GREEMENT .,
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(B) APPLICATIONS RECEIVED FROM EMPLOYES
DESIRING TO EXERCISE DISPLACEMENT RIGHTS ON
POSITIONS OF AAR WRITEUP MEN WILk BE CON-
SIDERED BY THE MASTER MecHANIC, SHOP SUPERIN-
TENDENT OR THEIR DESIGNATED REPRESENTATIVE
AND THE LOCAL CHAIRMAN AND APPROVED ON THE
BASIS OF QUALIFICATIONS AND SENéORITg SUB-
JECT ONLY TO THE PROVISIONS OF RULE 35 OF
THE SCHEDULE AGREEMENT.

| 2. THis AGREEMENT SHALL BECOME

EFFECTIVE ON THE 1ST DAY OF THE MONTH FOLLOW-

ING THE MONTH IN WHICH APPROVAL IS RECEIVED

AS SPECIFIED IN SECTION 4 HEREOF, AND SHALL

REMAIN IN EFFECT UNTIL CHANGED OR MODIFIED IN

thORDANCE WITH THE PROVISIONS OF THE RAILWAY
BOR ACT, AS AMENDED,

4, THE TERMS OF THIS AGREEMENT

ARE SUBJECT TO AND WILL BE APPLIED ONLY INSO-
FAR AS PERMITTED BY FEDERAL LAWS AND/OR

EGULATIONS AND ARE SUBJECT TO REVIEW BY THE
gAg §3ARD ESTABLISHED BY Executive OrDer No.

162/ OR ANY OTHER GOVERNMENTAL AGENCIES
HAVING JURISDICTION OVER THE APPLICATION AND
ENFORCEMENT OF SAID TERMS.

IGNED AT OM%HA, NEBRASKA, THIS 12TH DAY OF
ANUARY, 1973,

BRI R SFA L " Cen
By _/s/ E. L, BuEg|Ex
ENERAL CHAIRMAN

UNION PACIFIC RAILROAD COMPANY

By _/s/ F. D, AcorD
"CHIEF MecHANICAL UFFICER
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N

A 23
AGREEMENT
BETWEEN THE

NIOQ PACIFIC RAILROAD COMPANY
(MoT1vE Power AND MACHINERY DEPARTMENT)

AND THE

INTERNATIONAL ASSOCIATIOF OF MACHINISTS AND
AEroSPACE WORKERS

# % H* X *®

IN RECOGNITION OF IMPROVED TECHNOLOGY,
INSTRUCTIONAL MATERIALS AND LEARNING AND
TEACHING TECHNIQUES WHICH ARE AVAILABLE AND
IN USE, IT IS ACKNOWLEDGED THAT A THREE-YEAR
APPRENTICESHIP PROGRAM SHOULD BE PROVIDED AND
IMPLEMENTED THROUGH THE JOINT, COOPERATIVE
EFFORTS OF THE PARTIES IN ORDER TO IMPROVE
THE AVAILABILITY OF COMPETENT MECHANICS WHO
ARE SKILLED IN THEIR TRADE.

THE PARTIES THEREFORE MUTUALLY CONCUR IN
THE NECESSITY TO MODERNIZE THE EXISTING
APPRENTICE RULES AND/OR PROVISIONS IN THE
SCHEDULE AGREEMENT EFFECTIVE SEPTEMBER 1, 1949,
Y THE SUPPLEMENTAL PROVISIONS SET FORTH HEREIN,
CCORDINGLY,

IT IS AGREED:
SEcTion 1. SEkECTION oF REGULAR
PPRENTICES,

MANAGEMENT SHALL SELECT CANDIDATES FOR
APPRENTICESHIP SOLELY ON THE BASIS OF THE
APPLICANT S QUALIFICATIONS, BACKGROUND,
ABILITY TO LEARN AND QTHER FACTORS RELATIVE
TO JOB PERFORMANCE., N SELECTING HELPER
APPRENTICES, ABILITY AND SENIORITY WILL
GOVERN AND SELECTIONS WILL BE MADE IN CON-
JUNCTION WITH THE RESPECTIVE SHOP COMMITTEE
FROM QUALIFIED HELPERS IN SERVICE WITH
EXPERIENCE IN THE CRAFT. THE SELECTION OF
APPRENTICES WILL BE MADE WITHOUT REGARD TO
RACE, CREED, COLOR, SEX OR NATIONAL ORIGIN.
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SecTioN 2. TRAINING PERIOD. REGULAR
APPRENTICES SHALL SERVE sx; }RAINING PERIODS
OF 122 DAYS EACH TOTALING /32 DAYS. HELPER
APPRENTICES SHALL SERVE FOUR TRAINING PERIODS
oF 122 DAYS EACH TOTALING 433 DAYs. PAID HOL-
IDAYS FALLING IN THE APPRENTICE'S WORK WEEK,
AND VACATIONS WITH PAY SHALL BE CREDITED TO-
WARD REQUIRED DAYS OF THE TRAINING PERIOD IN
SAME MANNER AS DAYS OF WORK. EIGHT HOURS
SHALL CONSTITUTE A DAY OF SERVICE, OVERTIME
EXCLUDED; HOWEVER, AN APPRENTICE WHO MAY BE
OCCASIONALLY UNAVOIDABLY DETAINED FROM WORK
WILL BE CREDITED WITH A DAY OF SERVICE TOWARD
COMPLETION OF APPRENTICESHIP FOR DAYS ON WHICH
SUCH ABSENCE IS NOT MORE THAN TWO HOURS WITHIN
THE REGULARLY ASSIGNED WORK DAY.

APPRENTICES, SHALL WORK UNDER THE DIRECTION
OF A JOURNEYMAN MACHINIST, AND TWO APPRENTICES
SHALL NOT BE DIRECTED TO WORK TOGETHER AS
PARTNERS.

SEcTioN 3. ProBATIONARY PErRIOD. ALL
APPRENTICES SHALL ?5 SUBJECT TO A PROBA-
TIONARY PERIOD OF 122 WORK DAYS DURING WHICH
PERIOD THEY MAY BE DROPPED AT ANY TIME IF
THEIR ATTITUDE IS NOT SATISFACTORY OR IF THEY
ARE DETERMINED BY THE COMPANY TO SHOW INSUFFI-
CIENT APTITUDE OR INTEREST IN LEARNING THE
TRADE; HOWEVER, THE LOCAL COMMITTEE WILL BE
NOTIFIED BEFORE SUCH ACTION IS TAKEN.

NOTHING IN THIS SECTION SHALL BE CON-
STRUED AS PROHIBITING AN APPRENTICE FROM
BEING DISMISSED, SUSPENDED OR DROPPED FROM
THE APPRENTICESHIP PROGRAM FOR CAUSE SUBSE-
QUENT TO THE PROBATIONARY PERIOD THROUGH
THE PROCEDURES OF RuULE 37/.

SECTION 4., HourRs OF WORK. APPRENTICES
MAY BE ASSIGNED TO THE SAME HOURS, STARTING
TIME AND WORK WEEKS TO WHICH MECHANICS ARE
ASSIGNED AT THE FACILITY INVOLVED, EXCEPT
THAT REGULAR APPRENTICES SHALL BE ASSIGNED TO
THE FIRST SHIFT DURING THE FIRST FOUR PERIODS
OF THEIR APPRENTICESHIP, AND HELPER APPREN-
TICES DURING THE EIRST HREE PER]ODS OF THEIR
APPRENTICESHIP, Ru OF THE SCHEDULE
AGREEMENT SHALL NOT, HOWEVER, BE APPLICABLE
TO APPRENTICES DURING THE DURATION OF THEIR
TRAINING PERIOD. APPRENTICES SHALL NOT BE
PLACED ON OVERTIME LIST AND WILL BE USED FOR
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OVERTIME ONLY WHEN ALL MACHINISTS ON THE OVER-
TIME CALL LIST HAVE BEEN CALLED.

SEcTIioN 5. TecHNIcAL INSTRUCTION, FACH
APPRENTICE, INCLUDING THOSE UPGRADED, WILL
RECEIVE AND MUST COMPLETE A COURSE OF INSTRUC-
TION ON THE TECHNICAL SUBJECTS RELATED TO THE

RADE, THE_COST OF WHICH SHALL BE PAID BY THE
OMPANY. THIS INSTRUCTION MAY INCLUDE, AT
THE DISCRETION OF THE COMPANY, CLASSROOM WORK
AT OUTSIDE VOCATIONAL OR TRADE SCHOOLS EITHER
DURING OR OUTSIDE REGULAR WORKING HOURS OR
CORRESPONDENCE COURSES, OR A COMBINATION OF
BOTH. IF THE COMPANY'S RECORDS INDgCATE THAT
AN APPRENTICE (OR UPGRADED MECHANIC) HAS NOT
MAINTAINED SATISFACTORY PROGRESS ON RELATED
TECHNICAL TRAINING, AFTER THE_PROBATIONARY
PERIOD DESIGNATED IN SECTION 3 HEREOF, HE MAY
BE DROPPED FROM THE APPRENTICESE}P PROGRAM
THROUGH THE PROCEDURES QF RULE 5/. PROGRESS
N CONNECTION WITH THE RAILWAY EDUCATIONAL
UREAU PROGRAM WILL NOT BE CONSIDERED SATIS-
FACTORY {F THE APPRENTICE (OR UPGRADED
MECHANIC) BECOMES MORE THAN TWO MONTHS IN
ARREARS IN COMPLETING HIS LESSONS, OR IF THE
APPRENTICE (OR UPGRADED MECHANIC) BECOMES
MORE THAN THREE MONTHS BEHIN? %N REWORKING
LESSONS GRADED AT LESS THAN /57, HOWEVER,
ILLNESS OR OTHER CAUSES BEYOND HIS CONTROL
WILL BE GIVEN DUE CONSIDERATION, IF AN
APPRENTICE (OR UPGRADED MECHANIC) IS DIS-
MISSED FROM SERVICE SOLELY BECAUSE OF
UNSATISFACTORY PROGRESS IN TECHNICAL TRAINING,
HE WILL BE REINSTATED IF HE SUBMITS ALL
LESSONS IN ARREARS IN SATISFACTORY conanigy
TO THE APPRENTICE INSTRUCTOR WITHIN TEN (
CALENDAR DAYS AFTER HIS DISMISSAL, HOWEVER,
THIS OPTION WILL BE LIMITED TO ONE SUCH
OPPORTUNITY, -

. [RANSFERS @R RoAD: SERVICE.
(A) APPRENTICES MAY BE REQUIRED TO TEMPORAR-
ILY TRANSFER TO ANY OTHER FACILLTY AND/OR
LOCATEON AWAY. FROM THEIR HOME POINT OR.
GEOGRAPHICAL LOCATION. FOR THE -‘PURPOSE OF
IMPROVING THEIR TRAINING; HOWEVER, APPRENTICES
SO AFFECTED WILL BE AFFORDED SEVEN (/) CALEN-
DAR DAYS NOTICE PRIOR TO EFFECTIVE DATE OF
TRANSFER,
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TRANSPQRTATION FOR TEMPORARY TRANSFERS

NDER THIS OECTION WILL BE FURNISHED BY THE
ARRIER; OR, AT THE LARRIER S OPTION, THE
EXISTING AUTHORIZED AUTOMOBILE MILEAGE RATE
WILL BE PAID FOR BOTH THE INITIAL TRIP AWAY
FROM HOME POINT AND THE FINAL TRIP TO RETURN
TO HOME POINT. I[N THE ALTERNATIVE, EMPLOYES
INVOLVED MAY BE REIMBURSED FOR ACTUAL
AUTHORIZED TRAVELING EXPENSES IF TRANSPORTA-
TION IS NOT OTHERWISE FURNISHED BY THE
CARRIER., IN ADDITION, THE APPRENTICE SHALL
BE ALLOWED THE STRAIGHT TIME HOURLY RATE OF
PAY WHILE TRAVELING DURING REGULAR WORKING
HOURS OF HIS WORK WEEK TO ACCOMPLISH THE
INITIAL OR FINAL TRIP, BUT TIME TRAVELING
OUTSIDE HIS REGULAR WORKING HOURS AND ON REST
DAYS SHALL NOT BE PAID FOR. WHEN TEMPORARILY
TRANSFERRED TO AN AWAY-FROM-HOME POINT IN
ORDER TO SECURE TRAINING, THE APPRENTICE WILL
BE REIMBURSED FOR REASONABLE ACTUAL MEAL AND
LODGING EXPENSES, AS WELL AS ANY OTHER
AUTHORIZED EXPENSES, AND WILL BE PAID THE
HOURLY RATE OF HIS POSITION FOR EIGHT HOURS
PER WORK DAY, FIVE WORK DAYS PER WEEK DURING
THE DURATION OF THE ACTUAL TRAINING PERIOD.

AN APPRENTICE MAY, HOWEVER, REQUEST
PERMANENT TRANSFER TO ANOTHER LOCATION ON
THE SYSTEM WITH SUCH REQUESTS TO BE CONTIN-
GENT UPON THE CONCURRENCE OF LOCAL SUPER-
VISION AND LOCAL COMMITTEE AT BOTH POINTS,

(B) REGULAR APPRENTICES AND HELPER
APPRENTICES MAY, FOLLOWING THE FIRST THREE
PERIODS AND TWO PERIODS OF THEIR APPRENTICE-
SHIP, RESPECTIVELY, ALSO BE REQUIRED TO
ACCOMPANY MECHANICS ON ROAD SERVICE ASSIGN~
MENTS AWAY FROM THEIR HOME POINT IN ORDER
TO GAIN PRACTICAL KNOWLEDGE AND EXPERIENCE
IN EFFECTING REPAIRS TO EQUIPMENT UNDER NORMAL
OPERATING CONDITIONS,

SECTION /. APPRENTICE SENIORITY,
APPRENTICES WILL HOLD SENIORITY AS SUCH, TO
COMMENCE AS OF THE FIRST DAY WORKED IN THAT
CAPACITY, HOWEVER, DURING THE APPRENTICESHIP
PERIOD, THIS SENIORITY WILL BE UTILIZED ONLY
FOR THE PURPOSES OF VACATION SELECTION,
REDUCTION IN FORCE AND FOR CHOICE OF WORKING
HOURS AND REST DAYS WHEN MORE THAN ONE APPREN-
TICE 1S IN TRAINING AT THE SAME LOCATION AND
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A SENIORITY PREFERENCE CAN BE HONORED WITH-
OUT INTERFERING WITH TRAINING IN THE VARIOUS
ASPECTS OF WORK., APPRENTICES WILL NOT OBTAIN
SENIORITY AT OTHER SENIORITY POINTS OR DIS-
TRICTS TO WHICH THEY MAY BE TRANSFERRED
TEMPORARILY IN ORDER TO ACQUIRE TRAINING AND
EXPERIENCE, HOWEVER, AN APPRENTICE WHO
PERMANENTLY TRANSFERS TO ANOTHER LOCATION
WILL ESTABLISH A SENIORITY DATE AT THE NEW
WORK LOCATION AS OF THE FIRST DAY WORKED AT
SUCH FACILITY AND WILL CONCURRENTLY FORFEIT
THE PRIOR SENIORITY DATE ORIGINALLY ESTAB-
LISHED AT THE FORMER LOCATION.

SECTION &, SENIORITY AS MECHANIC.
FOLLOWING THE SATISFACTORY COMPLETION OF THE
REDUCED APPRENTICESHIP PROGRAM PROVIDED BY
SECTION 2 OF THIS AGREEMENT, SUCH APPRENTICES
SHALL ESTABLISH A RETROACTIVE SENIORITY DATE
AS A JOURNEYMAN MECHANIC AT THE LOCATION
WHERE EMPLOYED IN ACCORDANCE WITH THE FOLLOW-
ING PROCEDURE:

(A) REGULAR APPRENTICES, AFTER THE
SATISFACTORY COMPLETION OF /37
ACTUAL w8§K DAYS (AS DEFINED IN

SECTION EITHER AS AN
APPRENTICE OR AN UPGRADED MECHANIC,
SHALL BE ACCORDED A RETROACTIVE
SENIORITY DATE 36 CALENDAR MONTHS
PRIOR TO THE DATE FOLLOWING COM-
PLETION OF THE /32ND DAY OF THE
APPRENTICESHIP PROGRAM,

: 9 REGULAR APPRENTICE
COMPLETES /372 ACTUAL WORK DAYS AS
EITHER AN APPRENTICE OR UPG?ADED

ECHANIC oN DEceMBErR 31, 19/6,

HE RETROACTIVE SENIORITY DATE AS
A MECHANIC SHAL% & MONTHS PRIOR
1874ANUARY , 1977, OR JANUARY 1,

(B) HELPER APPRENTICES, AFTER THE SATIS-
FACTORY COMPLETION OF 488 ACTUAL
WORK DAYS (AS DEFINED IN SECTION 2),
EITHER AS A HELPER APPRENTICE OR
UPGRADED MECHANIC, SHALL BE ACCORDED
A RETROACTIVE SENIORITY DATE
CALENDAR MONTHS PRIOR TO THE DATE
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FOLLOWING COMPLETION OF THE U488TH
DAY OF THE APPRENTICESHIP PROGRAM.

EXAMPLE: A HELPER APPRENTICE COM-
PLETES U488 ACTUAL WORK DAYS AS
EITHER AN APPRENTICE OR UPG?ADED
MECHANIC ON DEcemBer 19, 19/6.

THE RETROACTIVE SENIQRITY DATE AS
A MECHANIC SHALL BE 24 MONTHS
PRIOR TO DeEcemBer 20, 1976, or
DecemBer 20, 19/4,

APPRENTICES UNDERGOING TRAINING UNDER
THIS APPRENTICESHIP PROGRAM WHO SUBSEQUENTLY
LOSE TIME AS A RESULT OF THEIR ENTRANCE INTO
MILITARY SERVICE OR WHO LOSE TIME DURING
THEIR TRAINING TENURE DUE T0 NATIONAL GUARD
OR MILITARY RESERVE TRAINING COMMITMENTS IN
ACCORDANCE WITH LEGAL REQUIREMENTS OF THE
UNIVERSAL MILITARY TRAINING AND SERVICE AcT
AND/OR RELATED LEGISLATION SHALL RECEIVE
CREDIT FOR SUCH TIME IN COMPUTING THEIR
RETROACTIVE SENIORITY DATE UNDER THIS SECTION.

ExaMPLE: A REGULAR APPRENTICE HAVING
SERVED 24 MONTHS IN MILITARY SERVICE
COMPLETES /32 ACTUAL WORK DAYS EITHER
AS AN APPRENTICE OR UPGRADED MECHANIC
oN DecemBer 17, 1978, THE RETROACTIVE
g NIORITY DATE AS A_MECHANIC §HA&5 BE

MONTHS PRi%R 18 DecemBer 13, 1978
or DEcemser 135, 1973,

RETROACTIVE SENIORITY CREDIT FOR MILI-
TARY SERVICE WILL BE SUBJECT TO CONCURRENCE
OF THE APPRENTICE AND LOCAL CHAIRMAN AND
PPROVAL OF THE GENERAL CHAIRMAN AND CHIEF
ECHANICAL OFFICER IN LINE WITH PAST PRACTICE.

UNDER THE APPLICATION OF THIS SECTION 8,
AN APPRENTICE PERMANENTLY TRANSFERRED TO
ANOTHER LOCATION WILL NOT ACQUIRE A RETRO-
ACTIVE SENIORITY DATE AS A JOURNEYMAN
MECHANIC AT THE NEW LOCATION PRIOR TO THE
DATE TRANSFER IS EFFECTIVE.

AN APPRENTICE SATISFACTORILY COMPLETING
THE APPRENTICESHIP PROGRAM SHALL BE PROVIDED
A CERTIFICATE ATTESTING TO THE COMPLETION OF
THE COURSE OF INSTRUCTION AND TRAINING
NECESSARY TO QUALIFY AS A JOURNEYMAN MECHANIC.,
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SECTION 9. APPRENTICES IN SERVICE.,
ANY APPRENTICE WHO HAS STARTED HIS APPRENTICE-
SHIP TRAINING BEFORE THE EFFECTIVE DATE OF
THIS AGREEMENT SHALL HAVE THE REMAINDER OF
HIS TRAINING CHANGED TO CONFORM AS NEARLY AS
PRACTICABLE TO THIS AGREEMENT, AND THE OVER-
ALL LENGTH OF HIS TRAINING SHALL NOT EXCEED
THE TIME SPECIFIED IN SECTION Z IF IT HAS
NOT ALREADY DONE SC. ANY APPRENTICES WHO ARE
SO ACCELERATED AND HAVE OR WILL ATTAIN THE
REQUISITE NUMBER OF DAYS TRAINING SPECIFIED
HEREIN PRIOR TO OR FOLLOWING THE EFFECTIVE
DATE OF THE AGREEMENT, WILL BE ACCORDED A
SENIORITY DATE AS A JOURNEYMAN MECHANIC IN
ACCORDANCE WITH THE PROVISIONS OF SECTION &,
HOWEVER, IN NO EVENT WILL SUCH SENIORITY DATE
BE PRIOR TO THE EFFECTIVE DATE OF THIS AGREE-
MENT. - SUCH APPRENTICES WILL, HOWEVER, BE
ACCORDED A SENIORITY DATE ON THE SENIORITY
ROSTER IN THE ORDER AS THEIR RELATIVE STAND-
ING IN THE TRAINING PROGRAM DETERMINED BY THE
NUMBER OF DAYS COMPLETED. DUE CONSIDERATION
WILL BE GIVEN TO TIME LOST ACCOUNT MILITARY
SERVICE OR RESERVE TRAINING COMMITMENTS AS
DESCRIBED IN SECTION 8,

SEcTioN 10. ADMINISTRATION., THE
CARRIER WILL SUPERVISE THE APPRENTICESHIP
PROGRAM AND MAINTAIN ADEQUATE RECORDS AS TO
THE WORK EXPERIENCE, RELATED INSTRUCTION AND
PROGRESS OF EACH APPRENTICE, WHICH WILL BE
MADE AVAILABLE FOR INSPECTION BY THE GENERAL
CHAIRMAN AT ANY TIME. REGULAR APPRENTICES
AND HELPER APPRENTICES MUST MAINTAIN A DAILY
LOG OF THEIR WORK EXPERIENCE IN SUFFICIENT
DETAIL TO REFLECT THE ACTUAL EXPERIENCE THEY
HAVE GAINED ON THE VARIOUS PHASES OF THEIR
CLASSIFICATION OF WORK. DAILY LOGS WILL BE
SUBJECT TO PERIODIC REVIEW BETWEEN THE
CARRIER AND THE LOCAL COMMITTEE IN ORDER TO
INSURE THE ADEQUACY OF THE APPRENTICE'S WORK
EXPERIENCE AND TRAINING, IN THE EVENT AN
APPRENTICE IS NOT MAKING SATISFACTORY PRO-
GRESS, THE CARRIER'S REPRESENTATIVE AND THE
LocaL CHAIRMAN SHALL ATTEMPT TO ASCERTAIN THE
CAUSE AND INSTITUTE APPROPRIATE REMEDIAL
ACTION,
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SEctioN 11, TRAINING SCHEDULES.
TRAINING AND ON-THE~JOB EXPERIENCE OF REGULAR
AND HELPER APPRENTICES SHALL, TO THE EXTENT
PRACTICABLE, FOLLOW THE GUIDELINES SET FORTH
IN ATTACHMENT A HERETO, AND, WHEN FEASIBLE,

RAINING AND WORKING EXPERIENCE WILL COINCIDE,
T 1S RECOGNIZED, HOWEVER, THAT BECAUSE THE
NATURE OF WORK PERFORMED AT THE VARIOUS
FACILITIES MAY VARY, THE TRAINING AREAS WILL
BE SUFFICIENTLY FLEXIBLE IN ORDER TO PROPERLY
TRAIN APPRENTICES FOR THE WORK THEY WILL MOST

IKELY BE REQUIRED TO PERFORM AS A MECHANIC,

URTHERMORE, THE TRAINING AREAS SPECIFIED IN
ATTACHMENT A WILL NOT HAVE THE EFFECT OF
REVISING OR CHANGING, IN ANY WAY, EITHER THE

CLASSIFICATION OF YoRrRk"” RULE OF THE CRAFT OR
EXISTING JURISDICTIONAL PRACTICES IN EFFECT
ON THIS PROPERTY, AND SUCH TRAINING SCHEDULE
WILL NOT BE CITED IN SUPPORT OF ANY PENDING
OR FUTURE REQUESTS TO MODIFY THE EXISTING
CLASSIFICATION OF WORK RULE,

THE GENERAL CHAIRMAN AND THE CHIEF
MecHANICAL OFFICER, OR THEIR RESPECTIVE DESIG-
NATED REPRESENTATIVES, MAY MEET ON ANY
MUTUALLY AGREEABLE DATE FOR THE PURPOSE OF
REVISING THE DESIGNATED TRAINING SCHEDULES,

AS NECESSARY, TO PERMIT APPRENTICES TO
RECEIVE TRAINING AND ON-THE-JOB EXPERIENCE
IN ALL ASPECTS OF THE TRADE SUFFICIENT TO
ENABLE THEM TO PERFORM THEIR DUTIES IN AN
EFFICIENT AND WORKMANLIKE MANNER,

SEcTioN 12. RATES oF Pay, UNDER THIS
AGREEMENT, THE FOLLOWING PROGRESSIVE HOURLY
RATES OF PAY FOR REGULAR AND MELPER
APPRENTICES WILL REMAIN IN EFFECT, SUBJECT TO
SUBSEQUENT GENERAL WAGE ADJUSTMENTS:

App <

G
1st 122 DAYS s4.00 $4, 58
%ND lgg DAYS ﬁ.ﬂg ﬁ.6;
RD 127 DAYS 15 ¥
gTH %22 DAYS ﬁ.ig 4.E7
TH DAYS iy -
bTH lﬁZ DA$S b, 30 -



SecTioN 13. RATIO OF APPRENTICES. THE
RATIO OF APPRENTICES SHALL BE NOT MORE THAN
ONE TO EVERY FIVE MECHANICS.

SEﬁIIQN 14. APPRENTICE CoMMITTEE MEET-
INGS, MONTHLY MEETINGS OF THE LOCAL APPREN-
TICE COMMITTEES WILL BE CONDUCTED FOR THE

PRIMARY PURPOSE OF REVIEWING THE EDUCATIONAL

AND ON-THE-JOB TRAINING PROGRESS OF APPRENTICES.,

‘SEcTIoN 15. SAFETY. APPRENTICES SHALL
RECEIVE FULL INSTRUCTION ON SAFETY THROUGHOUT
THEIR TRAINING PERIOD,

SEcTioN 16, TBOLS. llPON COMPLETION OF

THE APPRENTICESHIP PROGRAM AND ASSIGNMENT TO
POSITION OF MACHINIST, THE JOURNEYMAN WILL BE
ISSUED A SET OF COMPANY HAND TOOLS FOR USE IN
THE PERFORMANCE OF ASSIGNED DUTIES. IHE
JOURNEYMAN WILL BE RESPONSIBLE FOR MAINTAIN-
ING THE TOOLS IN PROPER ORDER, INCLUDING THE
REPLACEMENT OF LOST OR MISSING TOOLS, HOWEVER,
THE COMPANY WILL REPLACE ITEMS BROKEN UNDER
NORMAL USAGE.

%Egllgu_lz. EFFECT OF THIS AGREEMENT.
TH1S AGREEMENT WILL SUPERSEDE EXISTING PRO-

ISIONS OF TH% SgHEDULE AGREEMENT EFFECTIVE

EPTEMBER 1, 1949, AND RULINGS RELATING TO
APPRENTICES WHICH ARE IN CONFLICT THEREWITH;
HOWEVER, PORTIONS OF SUCH EXISTING PROVISIONS
NOT SPECIFICALLY DEALT WITH HEREIN WILL
REMAIN IN FULL FORCE AND EFFECT UNTIL OTHER-
WISE REVISED, AMENDED OR ABROGATED BY THE
PARTIES HERETO,

TH1s AGREEMENT IS EFFECTIVE DECEMBER 1,
1973, AND WILL REMAIN IN EFFECT UNTIL
CANCELLED OR AMENDED PURSUANT TO THE PRO-
VISIONS OF THE RAILWAY LABOR ACT, AS AMENDED,

S16NED AT OMAHA, NEBRASKA, THIS 16TH DAY
oF NoveMBer, 1973,

INTERNATIONAL ASS
MACHINISTS AND AE

éHIEF MECHANICAL

OFFICER
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ATTACHMENT "A”
Pace 1 oF 2 PAGES

TRAINING SCHEDULE
MACHINIST REGULAR APPRENTICE --
FuNcTION Work DAYS
SHoP, PLANT, YARD AND
1SCELLANEOUS MACHINERY
UIPMENT: 122

MACHINISTS’ WORK ON MACHINERY,
MACHINE TOOLS, STEAM OR
INTERNAL COMBUSTION ENGINES,
COMPRESSORS, ELEVATORS, HOISTS,
TURNTABLES, LIFT TRUCKS,
TRANSFER TABLES, DROP PIT
TABLES AND CRANES.

MACHINE SHOP: 122

MACHINISTS' WORK IN OVERHAUL-
ING AND REPAIRING HAND AND
PNEUMATIC TOOLS, TOOL GRINDING
AND OPERATION OF MACHINE TOOLS,
SUCH AS DRILL PRESSES, MILLING
MACHINES, TURRET LATHES,

ENGINE LATHES, TAPER FITS,
PRESS FITS, THREADING, BALL
JOINTS, BRASS AND BUSHING
LATHES.

WHEEL SHOP: 122

OPERATION OF WHEEL SHoP
MACHINERY FOR PRODUCTION
OF WHEELS AND AXLES,
INCLUDING BORING MILL,
JOURNAL, AXLE AND BURNISH-
ING LATHES, WHEEL LATHE,
WHEEL PRESS AND ROLLER
BEARINGS AND BOXES.

AIR RooM AND BENCH WoRk: 122

MACHINISTS' WORK IN STRIPPING
AND OVERHAULING OF AIR COM-
PRESSORS, LUBRICATORS, INJECTORS,
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TTACHMENT “A”
AGE 2

Work DAYS

POPS AND GAUGES; TESTING,
INSPECTING AND REPAIRING OF
LOCOMOTIVE AIR EQUIPMENT

AND RELATED VALVES; RUNNING
REPAIRS, INCLUDING MACHINISTS
WORK IN CHANGING AND TESTING
OF AIR EQUIPMENT ON LOCOMO-
TIVES.,

5. LocoMOTIVE AND ENGINE REPAIR
AND OVERHAUL : 244

MACHINISTS' WORK IN RECON-
DITIONING, REPAIRING,

REMOVING AND INSTALLING

CYLINDER HEADS, GEARS,

PISTONS, LINERS AND CON-

NECTING RODS; INSPECTING,
TESTING AND REPAIRING FUEL
PUMPS, FUEL INJECTORS, FUEL
INJECTION PUMPS, VALVES,

CAM SHAFTS, ROCKER ASSEMBLIES,
FUEL FILTERS AND AIR COMPRESSORS;
REMOVING, INSTALLING AND ADJUST-
ING ITEMS UNDER BENCH WORK;
RUNNING GEAR INSPECTING,
REMOVING, APPLYING, REPAIRING
AND ADJUSTING BRAKE SHOES AND
BRAKE RIGGING, SPRINGS AND
SPRING RIGGING, WHEELS,

BOXES, PEDESTALS, BOLSTERS,
BINDERS AND FRICTION OR

ROLLER BEARINGS ON LOCOMO-
TIVES; AND REMOVING AND

APPLYING TRACTION MOTORS,

MOTOR SUPPORT BEARINGS,

CAPS AND GEAR CASES; REMOVING,
REPAIRING, ADJUSTING, APPLYING
AND INSTALLING ENGINES, COM-
PRESSORS, BLOWERS, WATER PUMPS,
GOVERNORS, TURBOCHARGERS, FANS,
SHAFTING, PRESSURE RELIEF VALVES,
COOLERS AND SEPARATORS,
MACHINISTS' WORK ON STEAM GENER-
ATORS, AND OXYACETYLENE AND
ELECTRIC WELDING.,

TOTAL 732
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ATTAC?MENT
PAGE

B. MacHINIST HELPER APPRENTICE --

1. THE TRAINING SCHEDULE OF MACHINIST
REGULAR APPRENTICE SHALL BE
REDUCED PROPORTIONATELY TO PRO-
VIRE APPROPRIATE TRAINING OVER

88 WORK-DAY PERIOD,
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AGREEMENT
Between The
UNION PACIFIC RAILROAD COMPANY

And The

INTERNATIONAL ASSOCIATION OF MACHINISTS

This has reference to our recent discussion concerning the Company’s desire to
establish a classification of monthly-rated Machinist-Road for employees you represent in
maintenance operations covered by Collective Bargaining Agreements dated November
1, 1976 (UPRR); June 1, 1960 (MRRR); August 1, 1969 (TPRRY); October 1, 1993 (SPRR-
WL) & July 31, 1980 (DRGW).

Effective March 1, 2007, this agreement establishes a monthly-rated Machinist-
Road, at the Carrier's discretion, subject to the following conditions:

(1N
@)
@)
(4)
(5)

(6)

(7)

Monthly rated employees regularly assigned to perform road work shall be assigned
one rest day per week, Sunday if possible. Rules appllcable to other employees of
the same craft or class shall apply to serwce ‘on such as5|gned rest day '

To determine the straight time hourly rate, divide the monthly rate by 213. Except
as herein after provided, no overtime is allowed for time worked in excess of eight
(8) hours per day; on the other hand no time is to be deducted unless the employee
lays off of his own accord.

A Machinist-Road may be used, when at home point, to perform work covered by
classification of work for machinists.

Where meals and lodging are not furnished by the railroad or when the service
requirements make the purchase of meals and lodging necessary while away from
home point, employees will be paid actual and necessary expenses.

If it is found that this rule does not produce adequate compensation by reason of the
occupants thereof being required to work excessive hours, the salary may be taken
up for adjustment by the General Chairman.

Ordinary servicing, inspecting, repair and maintenance work to locomotives not
required on Sunday will not be required on the sixth day of the workweek. -

Employees paid under this rule who are required to work on holidays, except the day
after Thanksgiving Day, will be allowed a minimum of two (2) hours; if required to
work more than two (2) hours, a maximum of four (4) hours will be allowed.
Employees performing services on the day after Thanksgiving Day shall receive
eight (8) hours’ pay at the equivalent straight time rate. The employee’s availability
on the day after Thanksgiving Day will be on the same basis as if the employee was
on an assigned rest day. (The compensation afforded employees on the day after



[N}

(8)

(9)

(10)

Thanksgiving Day is pursuant to Article IV of the December 11, 1981 National
Agreement and is not to be construed as a duplicate payment.)

Positions will be bulletined and will be filled on the basis of qualifications and
seniority, with manager to be the judge of qualifications. If no bids are received on
such positions, machinists will not be force assigned thereto.

The monthly rate for this position will be $4,844.82, effective March 1, 2007. This
monthly rate reflects compensation for any and all skill or other differentials and
COLA’s in effect as of the date of this Agreement.

Machinist-Road will be covered by the Collective Bargaining Agreement covering
the headquarters where the position is regularly assigned. It is recognized that
employees assigned to Machinist-Road positions may be utilized on any territory
covered in the first paragraph of this Agreement without the Company being subject
to claims for utilizing the employee on a property identified in such paragraph other
than the property covered by the Collective Bargaining Agreement governing where
the Machinist-Road is headquartered. it is further understood that the work
performed by employees assigned to such positions will not provide a basis for the
Organization to acquire an exclusive right to such work performed away from home

point.

This Agreement is made without precedent or prejudice to the position of either
party and it will not be cited by either party in any future negotiations, national or local.

Signed this day March 1, 2007.

FOR THE:
INTERNATIONAL ASSOCIATION
MACHINISTS

D.£. Hatl

GENERAL CHAIRMAN, IAM

GENERAL CHAIRMAN, IAM

E.C, M@}D

ASST TO PRES & DIRECTING
GENERAL CHAIRMAN, IAM

APPROVED:

K. por.  (0.1)

ESIDENT & DIRECTING
GENERAL CHAIRMAN, |IAM

FOR THE:
UN PACIFIC RAILROAD

GENERAL DIRECTOR LABOR RLNS

DIRECTOR LABOR RE{ATIONS
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March 1, 2007 230-157

230-15
R. Moore D. E. Hall
Asst. to the President General Chairman IAM&AW
Directing Gen Chrmn IAM&AW 3065 Hwy 367 S #9
119 Main Street Cabot AR 72023

West Chicago, IL. 60185

R. D. Nadeau

General Chairman IAM&AW
1420 Vance Street, Suite 101
Lakewcod, CO 80214

Re: Road Machinist Agreement Dated March 1, 2007.

Gentlernen:

With regard to the monthly rate set forth in Section (9), it is understood that such rate
already reflects rate increase due to your craft November 15, 2007 pursuant to Article 1,
Section 5 of the September 1, 2005 Mediation Agreement, and that such rate will therefore
not be subject to an additional increase pursuant to such provision.

If the above reflects our discussion and understanding, please sign in the space
provided below to indicate your concurrence.

Sincerely,

AGREED:

BE. Yald

General Chairman, |AM

R.D. Yecdes. €

General Chairman, |AM

Assistant to the President -
Directing General Chairman, IAM

APPROVED:

Qf. Loan (D7)

P¢hident — Dir Gen Chairman, IAM




"‘ /s
!
a

AGREEMENT
Between The
UNION PACIFIC RAILROAD COMPANY
And The

INTERNATIONAL ASSOCIATION OF MACHINISTS

= ol

Based on the Parties’ discussion, it is agreed that effective August 1, 2007, the individual
Rules of the Collective Bargaining Agreements pertaining to paying off are herewith modified.
Such Rules are: Rule 27 of the October 1, 1993 (SPRR-WL); Rule 20 of the June 1, 1960
(MPRR); Rule 25 of the November 1, 1976 (UPRR); Rule 18 of the July 1, 1999 (UPRR); Rule

22 of the July 31, 1980 (DRGW); Rule 23 of the July 1, 1921 (CNW); Rule 18 of the August 1,
1969 (TPRR).

“Rule___. Paying Off.

Employees will be paid semi-monthly either by electronic deposit, mail service or
during regular working hours. Where existing state laws provide more desirable
paying off conditions, such conditions shall govern. Where there is a shortage
equal to more than one (1) day’s pay of an employee, if requested, payment will be
issued to cover the shortage. Employees leaving the service of the Carrier will be
furnished with payment for all time due as soon as possible.

if payday falls on Sunday or a designated holiday, employees will be paid on the
preceding day.” '

If the Carrier serves notice to cancel the Flex Day Agreement dated July 18, 2007, the
Organization may terminate this Paying Off Agreement by serving a thirty (30) day written notice
to the Carrier. This Agreement is entered into to address a unique circumstance and will not be
cited by either party in any future negotiations, national or local.

Signed this 18" day of July, 2007.
FOR THE: FOR THE:

INTERNATIONAL ASSOCIATION UNION PACIFIC RAILROAD
MACH

GENERAL CHAIRMAN, IAM GENERAL DIRECTOR LABOR RLNS

L CH I?\N, IAM

SST TO PRES - DIRECTING
GENERAL CHAIRMAN, IAM

GE

APPROVED:

(ot Y7 Lopson (am)

p(es — DIR. GEN. CHAIRMAN, IAM
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AGREEMENT
Between The
UNION PACIFIC RAILROAD COMPANY
And The

INTERNATIONAL ASSOCIATION OF MACHINISTS

Based on the Parties’ discussion regarding the standardization of applicants for
employment procedures for all employees represented by the International Association of
Machinists, it is agreed that effective August 1, 2007, the individual Rules of the Collective
Bargaining Agreements pertaining to the approval of the employment applications of new
employees are herewith modified. Such Rules are: Rule 40 of the October 1, 1993 (SPRR-WL);
Ruie 38 of the June 1, 1960 (MPRRY); Rule 43 of the November 1, 1976 (UPRR); Rule 36 of the
July 1, 1999 (UPRR); Rule 22 of the July 31, 1980 (DRGW); Rule 40 of the July 1, 1921 (CNW);
Rule 27 of the August 1, 1969 (TPRR).

IT IS AGREED:
The following rule will be incorporated into eéch of the agreements listed above:

“Rule _ . Applications — New Employees

The applications of new employees will be approved or rejected within
ninety (90) work days. Employment of new employees may be terminated
without formal hearing by disapproval of application within ninety (90) work
days after the applicant begins work. When applicant is not notified to the
contrary within the time stated, it will be understood that the application is
approved, but this clause shall not prevent the removal from service of
such applicant subsequent to the expiration of ninety (90) work days if it is
shown that the information given in the application is false, provided such
action Is taken by the Carrier within three (3) years from the date the
employee enters the service. This will not prohibit the Carrier from
removing an employee from service after the expiration of the three (3) year
period through the procedures of the discipline rule, if it was found the
information was of such a nature that the employee would not have been
hired if the Carrier had timely knowledge of it.

1. The foregoing supercedes any previous rules or agreements
regarding competency, application approval, discipline or other subjects
which conflict with the time frames set forth above, and such conflicting
rules or agreements are hereby eliminated. '

3. This Agreement does not amend the Union Shop Agreement
requiring an employee to become a member of the Organization within

sixty (60) calendar days of the date the employee first performs
compensated service.
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This Agreement is entered into to address a unique circumstance and will not be cited by

either party in any future negotiations, national or local.

Signed this 18" day of July, 2007.

FOR THE:
INTERNATIONAL ASSOCIATION

MACHINISTS

GENERAL CHAIRMAN, IAM

s

GENERAL CHAIRMAN, IAM

Sl C s,

ASST TO PRES - DIRECTING
GENERAL CHAIRMAN, IAM

APPROVED:

Qoc Y Lntay (m

PﬁES - DIR. GEN. CHAIRMAN, IAM

)

FOR THE:

UNION PACIFIC RAILROAD

(L)

GENERAL DIREC

OR LABOR RLNS
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