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HOURS OF SERVICE RULE 1. Section 1.
AND WORK WEEK:  Hours of Service.:

(a) Eight hours of service shall constitute a day's
work.

(b) Employes coming under the provisions of these
rules, except as otherwise prqvided for in these rules,
will be paid on an hourly basis.

Section 2—Work Week.

NOTE: The expressions “positions” and “work”
used in this Section 2 refer to service, duties, or op-
erations necessary to be performed the specificd num-
ber of days per week, and not to the work week of
individual employes. '

(a) General.

Subject to the exceptions contained in this agreement,
the Carrier will establish a work week of forty (40)
hours, consisting of five (5) davs of eight (8) hours
each, with two (2) consecutive days off in each seven
(7); the work weeks may be staggered in accordance
with the Carriers’ operational requirements; so far as
practicable the days off shall be Saturday and Sunday.
The foregoing work week rule is subject to the pro-
visions of this agreement which follow:

(b) Five-day Positions.

On positions the duties of which can reﬁsonably be
met in five (5) days, the days off will be Saturday
and Sunday.

(¢) Six-day Positions,
Where the nature of the work is such that employes
wilt be needed six (6) days each week, the rest days

will be either Saturday and Sunday or Sunday and
Mdnday.

(d) Seven-day Positions. ,

On positions which have been filled seven (7) days
per week any two (2) consecutive days may be the
rest days with the presumption in favor of Saturday

and Sunday.
(e) Regular Relief Assignments.

All possible regular relief assignments with. five (35)
days of work and two (2) consecutive rest days will
be established to do the work necessary on rest days
of assignments in six or seven-day service or com-
binations thereof, or to perform relief work on certain
days and such types of other work on other days as
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may be assigned under this agreement, all regular re-
lief assignments to be bulletined.

Assignments for regular re: :f positions may on
different days include different starting times, duties
and work locations for employes of the same class in
the same seniority district, provided they take the start-
ing time, duties and work locations of the employe or
employes whom they are relieving.

(f) Deviation from Monday-Friday Week.

If in positions or work extending over a period of
five (5) days per week, an operational problem arises
which the Carrier contends cannot be met under the
provisions of this Section 2, paragraph (b), above, and
requires that some of such employes work Tuesday to
Saturday instead of Monday to Friday, and the em-
ployes contend to the contrary, and if the parties fail
to agree thereon, then if the Carrier nevertheless puts
such ass‘gnments into effect, the dispute may be
processed as a grievance or claim under the rules agree-
ments. :

(g) Non-consecutive Rest Days,

The typical work week is to be one with two (2)
consecutive days off, and it is the Carrier’s obligation
to grant this. Therefore, when an operating problem
ts met which may affect the consecutiveness of the rest
days of positions or assignments covered by paragraphs

(c), (d) and (e), the following procedure shall be used :

(1) All possible regular relief positions shall be estab-
lished pursuant to this Section 2, paragraph (e).

(2) Possible use of rest days other than Saturday
and Sunday, by agreement or in accordance with
other provisions of this agreement.

(3) Efforts will be made by the parties to agree on
the accumulation of rest time and the granting
of longer consecutive rest periods.

(4) Other suitable or practicable plans which may
be suggested hy either of the parties shall be con-
sidered and efforts made to come to an agree-
ment thereon.

(3) If the foregoing does not solve the problem, then
some of the relief men may be given non-consecu-
tive rest days.

(6) If after all the foregoing has been done there
still remains service which can only be performed
by requiring employes to work in excess of five
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(5) days per week, the number of regular assign-
ments necessary to avoid this may be made with
two (2} non-consecutive days off.

(7) The least desirable solution of the problem would
be to work some regular employes on the sixth
or seventh day at overtime rates and thus with-
hold work from additional relief men.,

(8) If the parties are in disagreement over the neces-
sity of splitting the rest days on any such assign-
ments, the Carrier may nevertheless put the
assignments into effect subject to the right of em-
ployes to process the dispute as a grievance or
claim under the rules agreements, and in such pro-
ceedings the burden will be on the Carrier to
prove that its operational requirements would be
impaired if it did not split the rest days in ques-
tion and that this could be avoided only by work-
ing certain employes in excess of five (35) days
per week,

(h) Beginning of Work Week.

The term “work week” for regularly assigned em-
ployes shall mean a week beginning on the first day on
which the assignment is bulletined to work.

SHIFTS: RULE 2. (a) Where but one shift is em-

ployed, unless otherwise provided for, the
starting time will not be earlier than 7:00 o’clock nor
later than 8:00 o'clock, A.M. or P.M,

(b) Where two shifts are employed, the starting time
of the first shift will be governed by paragraph (a)
and the second shift will start not later than S:00 P.M.

(c¢) Where one and two shifts are emploved, the
time of the lunch period will be within the beginning
of the fourth and ending of sixth hour and the length
of the lunch period will be subject to mutual agreement,
but will not be less than thirty minutes nor more than
one hour. The lunch period under this rule will not
be paid for unless worked.

(d) Where three shifts are employed, the starting
time of the first shift will not be earlier than 7:00 A.M.
nor later than 8:00 A M., and the starting time of the
other shifts will be regulated accordingly. Each shift
will work straight through and will be allowed not to
exceed twenty minutes for lunch between the beginning
of the fourth and ending of the sixth hours with pay.
This applies only to employes working on running re-
pairs in engine houses and train yard forces.
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OVERTIME: RULE 3. (a) All overtime continuous

with regular builetined hours will be
paid for at the rate of ‘time and one-half until relieved,
except as may be provided in rules hereinafter set out.

(b) Employees required to perform work on their
rest days or on the following legal holidays, viz., New
Year’s Day, Washington’'s Birthday, Decoration Day,
Fourth of July, Labor Day, Thanksgiving Day and
Christmas (provided when any of the above holidays
fall on Sunday the day observed by the State, Nation or
by Proclamation shall be considered the holiday) shall
be paid for at the rate of time and one-half.

NOTE: This rule does not disturb agreements or
practices now in effect or later agreed to under which
any other day is substituted or observed in place of
any of the above-enumerated holidays.

(c) Effective May 1, 1954, each regularly assigned
hourly and daily rated employe shall receive eight
hours’ pay at the pro rata hourly rate of the position
to which assigned for each of the above-enumerated
holidays when such holiday falls on a workday of the
workweek of the individual employe.

(d) An employe shall qualify for the holiday pay
provided in paragraph (c) hereof if compensation paid
by the Carrier is credited to the workdays immediately
preceding and following such holiday. If the holiday
falls on the last day of an employe’s workweek, the
first workday following his rest days shall be consid-
ered the workday immediately following. . If the holiday
falls on the first workday of his workweek, the last
workday of the preceding workweek shall be considered
the workday immediately preceding the holiday.

OVERTIME RULE 4. (a) For continuous service

AND CALLS: after regular working hours, em-
ployes will be paid time and one-half

on the zctual minute basis, with a minimum of one (1)
hour.

(b) Employes shall not be required to work more
than two (2) hours after regular working hours with-
out being permitted to go to meals. Time taken for
meals will not terminate the continuous service period
and will be paid for up to thirty (30) minutes,

(c) Employes called or required to report for work
and reporting but not used will be paid a minimum of
four (4) hours at straight time rates.

(d) Employes called or required to report for work -
. | .



and reporting will be allowed a minimum of four (4)
hours for two hours and forty minutes (2'40”) or less,
and will be required to do only such work as called for
or other emergency work which may have developed
after they were called and cannot be performed by the
regular force in time to avoid delays to train movement,

(e) Employes will be allowed time and one-half on
minute basis for services performed continuously in
advance of the regular working period with a minimum
of one (1) hour—the advance period to be not more
than one (1) hour.

(f) Except as otherwise provided for in this rule,
all overtime beyond sixteen (16) hours actual work in
any twenty-four (24) hour period, computed from
starting time of employes’ regular shift, shall be paid
for at rate of double time.

(g) Work in excess of forty (40) straight time hours
in any work week shall be paid for at one and one-half
times the basic straight time rate except where such
work is performed by an employe due to moving from
one assignment to another or where days off are being
chumulated under paragraph (g) of Section 2 of Rule

(h) Employes worked more than five (5) days in a
work week shall be paid one and one-half times the
basic straight time rate for work on ‘the sixth and
seventh days of their work weeks, except where such
work is performed by an employe due to moving
from one assignment to another or where days-off are
being accumulated under paragraph (g) of Section 2
of Rule 1,

(i) There shall be no overtime on overtime: neither
shall overtime hours paid for, other than hours not in
excess of eight (8) paid for at overtime rates on holi-
days or for changing shifts, be utilized in compiting
the forty (40) hours per week, nor shall time paid for
in the nature of arbitraries or special allowances such
as attending court and travel time be utilized for this
purpose, except when such payments apply during as-
signed working hours in lieu of pay for such hours, or
where such time ts now included under existing rules in
computations leading to overtime.

RELIEF WORK, RULE 5 (a) Employees as-
REST DAYS AND signed to rest day relief posi-
HOLIDAYS: tions and/or holiday work, or

those called to take the place of
such employes, will be allowed to complete the balance
of the day unless released at their own request. Those
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calied will he advised as soon 3s possible after vacancies
become known. The iforegoing is not intended to con-
flict with Rules 3 and 4.

(L) A relief employe working in the place of a reg-
ular employe on the latter's assigned rest day will be
paid therefor at the straight time rate, except such re-
lief emplove if worked on a designated holiday shall
be compensated therefor under the provisions of Rule
3 and Rule 138(a).

(c) Where rest days are being accumulated, under
paragraph (g) of Section 2, Rule |, work on rest days
will be paid for at the pro rata rate, however, if work
is periormed on a designated holiday the employe will
be paid theretor under the provisions of Rule 3 and
Rule 138(a).

NOTE: Notice will be posted five (3) davs preced-
ing a heliday listing the names of emploves assigned to
work on the holidav. Men wtll be assigned from the
men on cacl shift who would have the day on which
the holiday falls as a day of their assignment if the
holidav fiad not occurred and will protect the work.
Local Committee woill be advised of the number of men
required and will furnish names of the men to be as-
signed but in event of failure to furnish suﬁ'icient em~
ploves to complete the requzrcmmzts the junior men on
cacl shift will be assigned beginning with the Junior
man.

WORK DURING RULE 6. Employes required to
LUNCH PERIOD: work during, or any part of, the

lunch period, shall receive pay
for the length of the lunch period regularly taken at
point employed at straight time and will be allowed
necessary time to procure lunch (not to exceed thirty
minutes) without loss of time.

This dnes not apply where employes are allowed the
twenty (20) minutes for lunch without deduction there-
for.

EMERGENCY RULE 7. (a) An emplove reg-
ROAD SERVICE: ularly assigned to work at a

, shop, engine house, repair track
or inspection point when called for emergency road
work away from such shon, engine house, repair track
or inspection point will be paid from the time ordered
to leave home station until his return for all time
worked in accordance with the practice at home station
and straight time rate for all time waiting or traveling, -
except on their rest days and holidays time and one-half
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will be paid for all time worked, waiting or traveling,
except as may be otherwise specifted in this agreement,
The rules of this agreement will not be so applied as
to require payment in excess of time and one-half for
time waiting and traveling.

(b) If during the time on road a man is relieved
from duty for five (3) hours or more, such reltef time
will not be paid for provided that in no case shall he
be paid for less than the eight (8) hours constituting
his regular assignment at the home station (when such
irregular service prevents the emplove from making
his regular daily hours at home station) and in addition
thereto for the actual time working or traveling before
or after his regular assigned hours at the home station.
\Where meals and lodging are not provided by the com-
pany, actual necessary expenses will be allowed.

(¢) Employes will be called as nearly as possible one
(1) hour before leaving time, and on their return wiil
deliver tools at point designated. :

(d) If required to leave home station during over-
time hours, they will be allowed one (1) hour prepara-
tory time at straight time rate.

{e) Wrecking service employes will be paid under
this rule, except that all time working, waiting or
traveling on their rest days and holhidays will be paid
for at rate of time and one-half, and all time work-
ing, waiting or traveling on other days after the recog-
nized straight time hours at home station will also be
paid for at rate of time and one-half.

DISTRIBUTION RULE 8 (a) When it becomes

OF OVERTIME: necessary for employes to work
overtime thev shall not be iaid

off during regular working hours to equalize the time.

(b) Record will be kept of overtime worked and
men called with the purpose in view ot distributing the .
overtime equally. Local Chairman will, upon request,
be furnished with record.

TEMPORARY RULE 9 (a) Employes sent out to
VACANCIES: temporarily fill vacancies at an out-

lving point or shop, or sent out on a
temporary transfer to an outlying point or shop, will
be paid continuous time from time ordered to leave
home point to time of reporting at point to which sent,
straight-time rates to be paid for straight-time hours at
home station and for all other time, whether waiting or
traveling. If on arrival at the outlying point there 1s an
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opportunity to go to bed for five (3) hours or more be-
fore starting work, time will not be allowed ifor such
hours.

(b) While at such outside point they will be paid
straight time and overtime in accordance with the bui.
letin hours at that point, and will be guaranteed not
less than eight (8) hours for each day.

(¢) Where meals and lodging are not provided by
the company, actual necessary expenses will be allowed.

(d) On the return trip to the home point, straight
time for waiting or traveling will be allowed up to the
time of arrival at the home point.

OVERTIME CHANG- RULE 10. Employes changed
ING SHIFTS: from one shift to another

will be paid overtime rates
for the first shift of each change. This will not apply
when returning to their regular shift nor when shifts
are exchanged at the request of employes involved or
in the exercise of their seniority rights,

NOTE: In the application of the foregoing it s
understood that relief assignments consisting of differ-
ent shifts will be kept to a minimum, however, such
assignments wili be excepted from the requirements of
this rule for penalty payments wpon change of shift for
shift changes sncluded in the regular relief assignments.

FILLING RULE 11. When an employee is re-
VACANCIES: quired to fill the place of another

employe receiving a higher rate of
pay, he shall receive the higher rate; but if required to
fill temporarily the place of another employe receiving
a lower rate, his rate will not be changed.

RULE 12—Blank.

FILLING VACANCIES RULE 13. (a) New jobs
OR NEW POSITIONS: created and vacancies in

the respective crafts will
be bulletined and the oldest employes in point of service
shall, if sufficient ability is shown by fair trial, be given
preference in filling.

NOTE: The exercising of seniority to displace junior
emploves usually termed rolling or bumping will not be
permitted.

(b) Bulletins must be posted five (3) days before
vacancies are filled permanently. Employes desiring to
avail themselves of this rule will make application to
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the official in charge and a copy of the application will
be given to the local chairman. Assignments will be
promptly made and assignment notice will be posted
within five (5) days following closing time for accept-
ance of bids.

(c) Vacancies, except vacation vacancies, known to
be of fifteen (15) days or more duration will, if the
vacancy is to be filled, be advertised as “temporary va-
cancies” in the manner prescribed in (b) of this Rule
13. A vacancy created by assignment of an employe
to a temporary vacancy will not be advertised as a
temporary vacancy, but the bulletin will show the rea-
son for the vacancy. When the employe creating a tem-
porary vacancy returns, he will assume his regular
assignment, and the employe or employes who have
moved up by reason of his absence will be required to
displace on the posmon to which previously assigned
if the same is still in existence. Employes assigned to
temporary vacancies will be subject to displacement by
senior man whn has displacement rights.

(d) An employe exercising his seniority rights under
this rule will do so without expense to the railroad; if
after a fair trial of not to exceed thirty (30) days he
fails to qualify for the new position, he may return to
his former position.

FILLING VACANCIES RULE 4. Mechanics in
OF FOREMEN: service will be considered

for promotion to posi-
tions of foremen.

SENIORITY RULE 15. Employes transierred from
TRANSFERS: one point or semiority subdivision to

another with a view to accepting a
permanent transfer, will, after thirty days, lose their
senijority at the point they left, and their semiority at
the point to which transferred will begin on date of
transfer, seniority to govern. Employes will not be
compelled to accept a permanent transfer to another
point or seniority subdivision.

ABSENCE RULE 16. (a) When the require-
FROM WORK ments of the service will permit, em-
ON LEAVE: oployes, on request, will be granted

leave of absence for a limited time,
not to exceed thirty days, with privilege of renewal.

(b) An employe absent on leave who engages in other
empiovment will lose his seniority, unless special pro-
visions shall have been made therefor by the proper
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official and committee representing his craft.

(c¢) The arbitrary refusal of a reasonable amount of
leave to employes when they can be spared, or failure to
handle promptly cases involving sickness or business
matters of serious importance to the employe, i1s an
improper practice and may be handled as unjust treat-
ment under this agreement.

ABSENCE RULE 17. Employes shall
FROM WORK not lay off without first ob-
WITHOUT LEAVE: taining permission from their

foreman to do so, except in
cases of sickness or other good cause of which the
foreman shall be promptly advised.

FAITHFUL RULE 18 Employes who have given
SERVICE: long and faithful service in the employ

_ of the company and who have become
unable to handle heavy work to advantage, will be given
preference to such light work in their line as they are
able to handle.

ATTENDING RULE 19. Employes taken away
COURT: from their regular assigned duties at

the request of the Management to
attend court, or to appear as witnesses for the railroad,
will be furnished transportation and will be allowed
compensation equal to what would have been earned
had suth interruption not taken place with a minimum
of one (1) day’s pay for each day held at court, and in
addition, necessary expenses while away irom head-
quarters. Any fee or mileage accruing will be assigned
to the railroad.

PAYING OFF: RULE 20. (a) Employes will be
paid off during their regular work-
ing hours, semi-monthly.

(b) Should the regular pay day fall.on a holiday or
days wheu the shops are closed down, men will, when
practicable, be paid on the preceding day.

(¢) When there is a shortage equal to one day's
pay or more in the pay cf an employe, if requested, a
voucher will be issued to cover the shortage, otherwise
the shortage will be carried over to the next pay period.

(d) Employes leaving the service of the company
will be furnished with a time voucher covering all time
due ordinarily within twenty-four (24) hours where
time vouchers are issued and within sixty (60) hours
at other points, or earlier when possible (Saturdays,
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Sundays and holidays excepted).

(e) During inclement weather provisions will be
made where buildings are available to pay employes
under shelter.

REDUCTION RULE 21. (a) \When the force is
OF FORCES: reduced seniority as per Rule 23 will

govern; the men affected to take the
rate of the job to which they are assigned. Employes
displaced through the abolition of jobs or force reduc-
tions and other employes so affected thereby will be
allowed to place themslves on such jobs as their seni-
ority entitles them to, but only such employes who are
actually disturbed by rearrangement of jobs or abolition
of jobs will be permitted to exercise their seniurity in
this manner. Positions that have been abolished (not as
the result of force reductions) and re-established with-
in six months, the employe regularly assigned to the
position at the time of its abolishment will be reassigned
to the position regardless of seniority provided he ap-
plies therefor when the position is builetined.

(b) If the force is to be reduced, four working days’
notice will be given the men affected before reduction
is made and lists will be furnished the general and
local committees except no more than sixteen hours’ ad-
vance notice is required before abolishing positions or
making force reductions under emergency conditions
such as flood, snow storm, hurricane, earthquake, fire or
strike, provided the Carrier’s operations are suspended
in whole or in part and provided further that because
of such emergency the work which would be performed
by the incumbents of the positions to be abolished or
the work which would be performed by the employes
involved in the force reductions no longer exists or
"cannot be periormed.

NOTE: If it is found necessary to close shops at
Sedalia or DeSoto for a certain number of days during
the month this is permissible by serviag as much ad-
vance notice as possible. During such temporary shut-
downs sufficient numbér of men may be retawned to
take care of ewmergency work, such emergency force to
work regular bulletined hours.

(c) In the restoration of forces senior laid-off men
will be given preference in returning to service, if
available within fifteen (15) days, and shall be returned
to their former positions if possible. In individual cases
time limit may be extended by mutual agreement be-
tween local committees and local officials. To receive
consideration under this rule men affected must leave
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their names and addresses and also change of addresses
with the local supervisor and local committee.

(d) Local Committee and General Chairman will be
furnished lists of men to be restored to service.

~(e) In reducing force the ratio of apprentices remain-
ing in service shall not exceed the ratio provided for in
Rule 37.

TRANSPORTATION-—- RULE 22. Employes laid
EMPLOYES LAID OFF: off on account of reduc-

tion in force, who desire
to seek employment elsewhere will, upon application, be
furgished with a pass to any point desired on the rail-
road.

TRANSFERRING RULE 23. (a) While forces
MEN WHO HAVE are reduced, if men are needed
BEEN LAID OFF: at any other point, such men

as are laid off by reason of
force reductions will be given preference to transfer
with privilege of returning to home station when force

is increased, such transfers to be made without expense
to the company. Seniority to govern all cases.

(b) Employes transferred under this rule shall acquire
seniority at the point to which transferred from the date
they commence work thereat except as modified in the
note below, such seniority so established shall be for-
feited when released at that point for any cause,

NOTE: In the application of Rule 23, paragraph (a),
it is agreed, in order to avoid confusion and delay, that
employes desiring to be considered for work under pro-
visions of this Rule 23, paragraph (a), will be required
to sign @ form indicating their desire, when latd off by
reason of force reduction, to transfer to other points
where employment is available. They may indicate on
this form their desire to transfer to (a) Master Me-
chanic’s territory only, (b) a district only, or (¢) any
point on the railroad. The form will show their sentor-
ity division, as well as their craft, and their senmiority
date with the date furloughed. They shall also declare
on this form that they understand that they are required
to accept employment as offered and must report within
15 davs of the date notified.. The form will also show
that they understand that they will not be permitted to
cancel or withdraw the desire exbressed on the form
signed within less than sizty (60) days of the date
signed. A new form may be signed however for the
purpose of extcnding the territory in which the em-
ploye is willing to work and/or to express o willingness
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1o accepting temporary work as well as regular assign-
ment. The form shall also state that they understand
that if the form is cancelled or withdraum they will not
be permitted to make another such request within sizty
(60) days from the date the request is withdrawn, pro-
vided they are in a furlough status during this period
of time.

In the event a man who signs one of the forms re-
questing work at other points under Rule 23 is recalled
and goes into service as a regular assigned man where
he holds point sentority, the last request signed shall
be considered cancelled, and if he is again furloughed
1t will be.necessary for him to submit a new request.

Employes desiring to be used for temporary service at
other than the point where thev hold point seniority
may so indicate tn a space to he provided on the form,
but unless they do indicate their availability for filling
temporary vacancies of less than thirty (30) davs they
will not be called or notified of the work available.

An employe who is working on a temporary vacancy
wunder this agreement will be given opportunity to accept
a permanent vacancy under this agreement regardless of
his temporary employment. :

Failure of an employe to report within 15 davs under
the provisions of this agreement will act to cancel his
request for transfer and he will not again be permitted
to exercise the opportunity afforded by Rule 23 (a) for
a period of one vear, unless unable to report because of
sickness of self or immediate family,

A furloughed emplove, used to fill temporary vacan-
cies of less than thirty (30) days when thev are not
the senior emplove making application for transfer
under Rule 23, will not acquire seniority by reason of
Such temporary service at the point where serivice is
performed as provided in Rule 23 (b).

[1’hen two or more men are needed at the same point
at the same time and men are transferred to that point
under the provisions of Rule 23 as agreed on herein,
their seniority ctanding at that point will be fived not
by the time that they go to work but wall establish a
seniority date as of the time the first man goes to work
in the order of their seniority dates at their home
points. 1f new men are emploved while a call is out
such new emplove will not acquire a seniority date until
the expiration of 15 davs after the date of the call.
Rule 25 (e) is modified accordingly.

Emploves transferring under Rule 23 will have their
vacations rescheduled to meet the needs of the service
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at the point to which transferred, seniority fo govern
in the selection of the availabie dates. .

Men who are lcid off on the effective date of this
agreement will file request for transfer within thirty
(30) days thereafter or all rights to transfer will cease
until 120 days after the effective date of this agreement.

ALLOWANCE WHEN RULE 24 Employes re-
SHOPS ARE CLOSED: quired to work when

: shops are closed dewn, due
to breakdown in machinery, flcods, fires and the like,
will receive straight time for regular hours, and over-
time for overtime hours.

SENIORITY: RULE 25. (a) Seniority of employes

in each crait covered by this agree-
ment shall be confined to the point and seniority sub-
division employed.

(b) At points where forces are under separate Master
AMechanics, Shop Superintendents or District Supervis-
ors of electricians, separate seniority lists will be main-
tained, unless otherwise mutually agreed.

(c) On or before January 1 of each year a list of
employes’ names which are to be added or dropped from
the seniority roster will be posted as notice and for
protest in places accessible to the employes in each seni-
oritv district and shall remain posted unti! the last day
of February of that year. The general and local chair-
men shall be furnished with a copy of such notice and
protest list and, upon presentation of prooi of error
during the period of posting, such error will be cor-
rected before the revised roster for the calendar year is
compiled and the additions or elimination shown on the
corrected notice and protest list shall be considered
permanent. The revised roster will be signed by the
local chairman and the officer issuing the roster before
posting and copies thereof furnished to the local and
general chairmen.

Craft Seniority Division
Machinists Machinists
Apprentices

Machinist Helpers
Axle Turners and Car Wheel Borers
(Western and Southern Districts only)

Boilermakers Boilermakers
Apprentices
Boilermaker Helpers
Flue Welders (Western and Southern
Districts only)
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Craft Seniority Division

Blacksmiths Blacksmiths
. Apprentices
Blacksmith Helpers
Springmakers ( Western and Southern
Districts only)}
Springmaker Heipers (Western and
Southern Districts only)

Sheet Mztal Sheet Metal Workers
Workers Apprentices
Sheet Metal Worker Helpers
Brass Molders (Wesiern and Southern
Districts only)
Brass Molders Helpers {(Western and
Southern Districts only)

Electrical Electricians
Workers Apprentices
FElectrician Helners
Generator and Motor Attendants
Crane Operators
Traveling Electricians { Western and
Southern Districts only)
Telephone Maintainers (Western and
Southern Districts only)
Division Electricians (Gulf District only)

Carmen—No. 1 Patternmakers
Carmen—No. 2 Upholsterers
Carmen—No. 3 Painters, Silver Platers
Carmen—No. 4 Consolidated with No. 6 :
Carmen—No. 5 Freight Car Truckmen and Qilers

( Western and Southern Districts)
Carmen—No. 6 All Other Carmen
Carmen—No. 7 Apprentices
Carmen—No. 8 Coach Cleaners

He}pers of all classes hold seniority in subdivision in
which employed.

(d} Men transferred or promoted hv the comnany to
positions as supervisors or other official capacity will
retain their home point seniority unimpaired so long
as continuity of service is unbroken,

(e) The seniority of employes will date from the
time pay starts when employed or re-employed.

Seniority between two or more men who are em-
ployed ‘and commenced work at the same time will be
determined hy the order in which their applications
were received. '
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(f) When changes in engine terminals or engine
runs at any point results in reduction in force, employes
displaced thereby may exercise their seniority at the
point to which such work is transferred to the extent
only that force is increased to take care of such trans-
ferred work,

Whenever abolished shops or roundhouses are re-
%{tablizs;led, men laid off will be called back as per
ule 21,

ASSIGNMENT RULE 26. (a) None but mechanics
OF WORK: . or apprentices regularly employed

as such shall do mechanic's work
as per special rules of each craft, except foremen at
points where no mechanics are employed.

This rule does not prohibit foremen in the exercise of
their duties to perform work.

(b) At points where there is not sufficient work to
justify employing a mechanic of each craft the me-
chanic or mechanics employed at such points will, so
far as they are capable of doing so, perform the work
of any craft that it may be necessary to have performed.

LEAD WORKMEN: RULE 27. In small gangs a
lead workman may be as-
signed, who in addition to performing regular work of
his class will take the lead and will assign and direct
the work of other members of the gang. For such
service a differential rate of six cents (6¢) per hour
will be paid in addition to the established rates for his
class. Such positions will be bulletined and the senior
applicant assigned if in the opinion of the supervising
officers he possesses the necessary fitness and ability.

DUTIES OF RULE 28 Helpers when working
HELPERS: with mechanics or apprentices will per-

form service to the fuli extent of their
capabilities.

WELDERS: RULE 29. (a) In compliance with the

special rules included in this agreement,
none but mechanics and their apprentices in their re-
spective crafts shall operate oxyacetylene, thermit, or
electric welders. Where oxyacetvlene or other welding
processes are used, each craft shall perform the work
which was generally recognized as work belonging to
that craft prior to the introduction of such processes,
except the use of the cutting torch when engaged in
wrecking service or -in cutting up scrap. At points -
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where there is not sufficient welding for a member of
each craft at the point employed, a welder or welders
of any craft employed may do the welding for al] crafts.

(b) When performing the above work for four '(4)
hours or less in any one day, employes will be paid the
welders’ rate of pay on the hourly basis with a minimum
of one (1) hour; for more than four (4) hours in any
one day, welders’ rate of pay will apply for that day.

TEMPORARILY RULE 30. Should an employe be
FILLING assigned temporarily to fll the
FOREMANSHIP: place of a foreman he wil] receive

the established rate of the position
and be governed by working conditions and rules of
such position,

TIME CLAIMS RULE 31. (a) All claims or
AND GRIEVANCES: grievances must be presented

in writing by or on behalf of
the employe involved, to the officer of the Carrier au-
thorized to receive same, within 60 days from the date
of the occurrence on which the claim or grievance is
based. Should any such claim or grievance be dis-
allowed, the Carrier shall, within 60 days from the date
same is filed, notify whoever filed the claim or griev-
ance (the employe or his representative) in writing of
the reasons for such disallowance. If not so notified,
the claim or grievance shall be allowed as presented,
‘but this shall not be considered as a precedent or waiver
of the contentions of the Carrier as to other similar
claims or grievances. '

(b) If a disallowed claim or gnevance is to be ap-
pealed, such appeal must be in writing and must be
taken within 60 days from receipt of notice of disallow-
ance, and the representative of the Carrier shall be noti-
fied in writing within that time of the rejection of his
decision. Failing to comply with this provision, the
matter shall be considered closed, but this shall not be
considered as a precedent or waiver of the contentions
of the employes as to other similar claims or grievances.
It is understood, however, that the parties may, by
agreement, at any stage of the handling of a claim or
. grievance on the property, extend the 60-day period for
either a decision or appeal, up to and including the
highest officer of the Carrier designated for that pur-
pose.

(¢) The requirements outlined in paragraphs (a) and
(b), pertaining to appeal by the employe and decision

by the Carrier, shall govern in appeals taken to each
succeeding officer, except in cases of appeal from the

—24




decision of the highest officer designated by the Carrier
to handle such disputes. All claims or grievances in-
volved in a decision by the highést designated officer
shall be barred unless within 9 months from the date
of said officer's decision proceedings are instituted hy
the employe or his duly authorized representative before
the approoriate division of the National Railroad Ad-
justment Board or a system, group or regional board
of adjustment that has been agreed to hy the parties
hereto as provided in Section 3 Second of the Railway
Labor Act. It is understood, however, that the parties
may by agreement in any particular case extend the 9
months’ period herein referred to.

(d) A claim may be filed at any time for an alleged
con:inuing violation oif any agreement and all rights of
the claimant or claimants invoived thereby shall, under
this rule, be fully protected by the filing of one claim
or grievance based thereon as long as such alleged vio-
lation, if found to be such, continues. However, no
monetary claim shall be allowed retroactively ior more
than 60 days prior to the filing thereof. With respect to
claims and grievances involving an employe held cut of
service in discipline cases, the original natice of request
for reinstatement with pay for time lost shall be suffi-
cient,

{(e) This rule recognizes the right of representatives
of "the Organizations, parties her¢to, to file and prose-
cute claims and grievances for and on behalf of the
employes they represent.

(f) This agreement is not intended to deny the right
of the employes to use any other lawful action for the
set:lement of claims or grievances provided such action
is instituted within 9 months of the date of the decision
of the highest designated officer of the Carrier.

(g) This rule shall not apply to requests for leniency.

(h) All conferences between local officials and local
committees to be held during - regular working hours
without loss of time to committeemen or other em-
ploye representation.

(i) The foregoing portions of this Rule 31 making
provision for formal presentation of claims and griev-
ances and setting up certain limits of time for progres-
sion of the same on appeal are not intended to do away
with the long existing practice of employes or ‘local
committees to handle minor grievances with the fore-
men and general foremen, but if not disposed of at that
level and the employe or the committee desires to for-
mally present a time claim or grievance, the same must-
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be done in accordance with paragraph (a) of this rule
to the officer of the Carrier designated in the note be-
low, and if appealed, must be handled in accordance
with the foregoing portions of this rule to the officer of
appeal as named in the note following this rule.

NOTE: The officer first named below has been desig-
nated by the Carrier as the officer authorized to receive
written claims and grievances and the succeeding officers
are those to whom appeals may be taken, subject to
change by the Carrier upon notice to General Chairmen.
All points except Sedalia and DeSoto Shops and Pales-
tine Reclamation Plant

Time claims and grievances other than discipline
Master MMechanic, Chief Mechanical QOfficer, Chief
Personnel Officer

Discipline
Superintendent, Assistant General Manager, Chief
Mechanical Officer, Chief Personnel Officer

Sectalia and DeSoto Shops
Time claims and grievances including discipline
Shop Superintendent, Chiei Mechanical Officer,
Chief Personnel Officer

. Palestine Reclamation Plant

Time claims and grievances including discipline
Storekeeper in charge, General Purchasing Agent,
Chief Personnel Officer.

DISCIPLINE— " RULE 32, (a) An employe
INVESTIGATIONS: covered by this agreement

who has been in service more
than 30 days, or whose anplication has been formally
approved, shall not be disciplined or dismissed without
first being given a fair and impartial investigation by an
officer of the railroad. He may, however, in proper
cases, be held out of service pending such investigation
which shall be promptly held.

(b) At a reasonable time prior to the investigation,
the employe will be apprized- of the precise charge
" against him and the time, date and place set for the in-
vestigation, The employe shall have a reasonable oppor-
tunity by this notice to secure the presence of necessary
witnesses, and representation if he so desires. A copy
of the notice directing the employe to report for investi-
gation shall be furnished to the local chairman of the
craft: involved, but failure to furnish the local chairman
with copy of the notice shall not constitute a violation
of this agreement or provide any basis for a contention
that the notice to the employe to report for investigation
was defective.
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(¢) An employe under investigation may be repre-
sented at the investigation by the duly authorized local
committee who may be assisted by an officer and/or
officers of the System Federation or International Or-
ganization. (Attorneys for the Federation excluded.)
If the employe does not desire the duly authorized local
committee to represent him, the employe may act as
representative and will be permitted to examine wit-
nesses. In event the employe elects to represent himself,
the local committee will be permitted to be present at the
investigation and be present at any conferences in con-
nection with an appeal by the employe to the officer
administering discipline if discipline is assessed. Copy
of each statement made a matter of record at the in-
vestigation will be furnished to the employe and the
local committee,

(d) If it is found that the charges against the em-
ploye are not sustained, the record of the employe shall
be cleared of the discipline; if suspended or dismissed,
the employe shall be reinstated to his former position,
unless otherwise mutually agreed, and shall be compen-
sated for the wage loss, if any suffered.

(e) Nothing herein shall abridge the right of the
Carrier to reinstate, with original seniority status, an
emplove who may have been dismissed for reason other
than prescribed in the Union Shop Agreement dated
January 12, 1953. No employe will be reinstated under
this paragraph (e) who has been out of service for
more than one year without the concurrence of the
General Chairman. ,

{
COMMITTEES RULE 33. The Company will not
discriminate against any committee-
men, who, from time to time, represent other employes,
and will grant them leave of absence and free transpor-
tation when delegated to represent other employes.

REGULAR AND RULE 34. (a) There will be

HELPER three recognized classes of appren-
APPRENTICES: tices; namely, regular, helper and
special.

(b) All apprentices must be able to speak, read and
write the English language and have a grammar school
education.

(c) Apphcants for reg'ular apprenticeship shall be
between sixteen and twentv-four years of age, and if
accepted shall serve eight (8) periods of 130 eight (8)
hour days of service each, overtime excluded. If re-
tained in the service at the expiration of their appren-
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ticeship they shall be paid not less than the minimum
rate established for joumeymen mechanics of their
respective crafts.

(d) In selecting helper apprentices, ability and seni-
ority will govern and all selections will be made in con-
junction with the respective craft shop commi‘tees:
helpers in service will be given first consideration.

NOTE: See special rules of each craft for additional
apprentice riles,

SPECIAL RULE 35. (a) Special appren-
APPRENTICES: tices shall be selected from young

men between the ages of eighteen
and twenty-six years who have had a technical school
education, and shall serve six (6) periods of 130 eight
(8) hour days of service each, overtime excluded.

(b) Special apprentices shall receive training in the
various departments in the different classes of work of
the different crafts in the maintenance of equipment
departments, and may be moved from place to place or
on any class of work at the discretion of the manage-
ment,

(¢) In computing the ratioc of apprentices to me-
chanics, special apprentices wiil be included, the number
of same not to exceed five (3) per cent of the total.

(d) Tf retained in the service at the completion of
the six (6) periods of 130 eight (8) hour days, as
specified in paragraph (a), the apprentice may choose
the craft in which he desires employment and shall re-
ceive a special rate for a period of one (1) year, at the
expiration of which he shall be classified and receive
the minimum rate of the craft in which employed,

(e) The rates of pay for special apprentices for the
six (6) periods of 130 eight (8) hour davs will be as
shown under “Rates of Pay” following Rule 138.

INDENTURES: RULE 36. (a) All apprentices must

be indentured and shall be furnished
with a duplicate of indenture by the Company, which
will also furnish every opportunity possible for the
apprentice to secure a complete knowledge of the trade.

(b) No apprentice will be started at .pdints where
there are not adequate facilities for leaming the trade.

(c) Rule 34 shall govern in the employment of
apprentices. '
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FORM OF INDENTURE

This will certify thato e rreeemesaes

Was emMPIOYed @S.ccocicermrmrascemsrmesroe s ssaes Apprentice
hy the s

P Attt el R LA L B

Ratlroad at coeeeeeeeecsvessiernessssceanrees .

10 SEIVECiceeeerenns periods of 130 eight (8) hour days of
service each, overtime excluded.

............................... -a

(Title of Officer in Charge')

SERVICE PERFORMED DURING
APPRENTICESHIP

This will certify that on reveeeveamemeerianeeiasvaran , 19

" . . SO completed the
course of apprenticeship specified above and is entitled,

if employed by the.cenee

...... Railroad, to the

.........................................

..................................................................................

( Title of Officer in Charge)

NOTE: The indenture form is to be used both for
rcgular and helper apprentices. {Helper apprentices to
serve six (6) periods of 130 eight (8) howr days of-
service each, overtime excluded).

MISCELLANEOUS RULE 37. (a) The ratio of
APPRENTICE apprentices in their respective
RULES: crafts shall not be imore than

one to every five mechanics,
except that one Electrician Apprentice may be em-
ployed at San Antomnio so long as there are two or more
electricians employed at that point. ‘
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(b) The distribution of apprentices among shops
where general repairs are made shall be as nearly as
possible in proportion to the mechanics in the respective
trades employed in such shops.

(¢) If within the first period of tratning an apprentice
shows no aptitude to learn the trade, he will not be
retained as an apprentice.

(d) An apprentice shall not be dismissed or leave the
service of his own accord, except for just and sufficient
cause, hefore completing his apprenticeship.

(e) Upon the completion of his apprenticeship at any
point, an apprentice will automarically establish seniority
as a journeyman mechanic-in his respective cratt at such
point, which will date from the time of completion of
apprenticeship.

(f) Preference will be given to sons of emploves in
the selection of apprentices to the extent of at least
eighty (8)) per cent of the number employed.

(g) Two apprentices shall not be assigned to work
together as partners,

(h) Apprentices shall not be assigned to work on
night shifts or on Sundays and holidays.

APPLICANTS FOR RULE 38, Apolicants for em-
EMPLOYMENT: ployment shall fill out neces-

sary application blanks and em-
ployment shall be considered temporary until applica-
tion has been approved. The application shall be ap-
proved or disapproved within thirty (30) days after
applicant begins work, except in the event of applicant
giving false information, when approval may be revoked
at any time,

CONDITIONS RULE 39. (a) Good drinking water
OF SHOPS: and ice will be furnished. Sanitary

drinking fountains will be provided
where necessary. Pits and floors, lockers, toilets, and
wash rooms will be kept in. good. repair and in a clean,
dry, and sanitary. condition.

(b) Shops, locker rooms, and wash rooms will be
lighted and heated in the best manner possible consist-
ent with the source of heat and light available at the
point in guestion,

PERSONAL RULE 40. (a) Employes injured while
INJURIES: at work will not he required to make
accident reports beiore they are given
medical attention, but will make them as soon as prac-
ticable thereafter. .
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(b) Proper medical attention will be given at the
earliest possible moment, and when able, employe shall
be permitted to return to work for a period not to
exceed sixty (60) days without signing a release pend-
ing final settlement of the case.

NOTICES: RULE 41. A place will be provided in-
. side all shops and enginehouses where
proper notices of interest to emnployes may be posted.

FREE RULE 42. (a) Employes
TRANSPORTATION: covered by this agreement

and those dependent upon
them for support will be given the same consideration
in granting free transportation as is granted other em-
‘ployes in service.

(b) General committees representing employes cov-
ered by this agreement to be granted the same consid-
eration as is granted general committees representing
employes in other branches of the service.

PROTECTION OF RULE 43. (a) Empiloyes will
EMPLOYEES: carefully observe the rules of

the Company, designed to
avoid accident and personal injuries.

(b) Employes will not be required to work on en-
gines or cars outside of shops during inclement weather,
if shop room and pits are available. This does not apply
to work in engine cabs or emergency work on engines
or cars set out for or attached to trains.

{c) When it is necessary to make repairs to engines,
boilers, tanks, and tank cars, such parts shall be cleaned
before mechanics are required to work on same. This
will also apply to cars undergoing genecral repairs.

(d) Employes will not be assigned to jobs where they
will be exposed to sand blast and paint blowers while in
operation.

(e) All acetylene or electric welding or cutting will
be protected by a suitable screen when its use is re-
quired.

EMERY WHEELS RULE 44, Emerv wheels
AND GRINDSTONES: and grindstones will be in-

stalled at convenient places
in the shop and will be kept true and in order.

RELP TO BE RULE 43. Sufficient helpers will be
FURNISHED: {umnished to handle such work as re-

quired. When experienced helpers
are on duty and available they will be used in preference
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to inexperienced men, Laborers may be used to fill
temporary vacancies as helpers and when so used will
be paid helpers’ rate.

SCRAPPING RULE 46, Work of scrapping en-
ENGINES: gines, boilers, tanks, and cars or other

machinery may be performed by any
" class of available help under the direction of a Foreman
or mechanic.

MISCELLANEOUS: RULE 47. No employe will be

required to work under a loco-
motive or car without being protected by proper signals.
Where the nature of the work to be done requires it,
locomotives or passenger cars will be placed over a
pit, if available.

RULE 48. In enginehouses not now eguipped with °

' connections for taking the steam from en-
gines, arrangements will be made 1o equip them so that
steamm from locomotives will not be blown off inside
the house.

RULE 49. All engines will be placed under smoke-
jacks in enginehouse, where practicable,
when being fired up.

RULE 50. At shops and enginehouses equipped with
electricity, electric light globes and exten-
stons will be kept in tool rooms available for use.

MACHINISTS RULE 51. Any man who
QUALIFICATIONS: has served an apprenticeship

or has had four (4) years
experience at the machinists’ trade and who, by his skilil
and experience, is qualified and capable of laying out,
_and fitting together the metal parts of any machine or
locomotive, with or without drawings, and competent
to do either sizing, shaping, turning, boring, planing,
grinding, finishing or adjusting the metal parts of any
machine or locomotive whatsoever within a reasonable
length of time may qualify as a machinist.

MACHINISTS’ RULE 52. (a) Machinists’
CLASSIFICATION work, including regular and
OF WORK: helper apprentices, shall con-

, - sist of laying out, ftting, ad-
justing, shaping, boring, slotting, milling, and grinding
of metals used in building, assembling, maintaining,
dismantling (see Note A) and installing machinery,
locomotives and engines (operated by steam or other
power), engine inspecting; pumps, engine jacks, cranes,
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hoists, elevators, pneumatic and hydraulic tools and
machinery, shafting and other shop machinery, ratchet
and other skilled drilling and reaming except on drill
presses (see Note B); tool and die making, tool grind-
ing, axle truing, axle, wheel and tire turning and boring ;
air equipment, lubricator and injector work; removing,
replacing, grinding, bolting and breaking of all joints
on exhaust pipes and super-heaters; oxyacetylene, ther-
mit and electric welding on work generally recognized
as machinists’ work ; the operation of all machines used
in such work; machine and link grinding and passenger
motor cars; remcving, repairing and applying trailer
and engine trucks and parts thereoi; cab stands or
sheets, waste sheets, runningboard brackets, headiight
brackets, hand rail brackets, smoke stack saddles, smoke
stacks, sand loxes and dome castings; locomotive
spring and spring rigging work, driver brake and brake
rigging (see Note (); and all other work generally
recognized as machinists’ work. Machinists may con-
nect and disconnect any wiring, coupling, or pipe con-
nection: necessary to make or repair machinery or
equipment.

NOTE A: In the dismantiing of locomotives and
machinery for repairs, all work incident thereto in con-
nection with the job of dismantling these locomotives
and machinery for repairs, shall be performed by me-
chanics and helpers. In the assignment of mechanics
and helpers the number of helpers assigned shall not
exceed the nwmber of wmechanics assigned, and this
combined number of men constituting the crew shall
perform either mechanics” work or helpers’ work irre-
spective of their classification and without regard to
classification of work under other rules of this agree-
Henl.

NQTE B: Ratchet and other skilled drilhing and
reaming on drill presses is machinist helper's work.

NOTE C: All jobs involving removing and applying
drizer brake and brake rigging shall be performed by
mechanics and helpers. In the assignment of mechanics
and helpers the number of helpers assigned shall not
evceed the number of mechanics assigned, and thts
combined number of wmen constituting the crew shall
perform either mechanics' work or helpers’ work irre-
spective of their classification. and without regard to
classification of work under other rules of this agree-
ment. '

(b)Y This rule shall not be construed to prevent en-
gineers, firemen, cranemen, operators of steam shovels,
ditchers, clam shells, wrecking outfits, pile drivers and

e 33



other similar equipment from making any repairs to
such equipment as they are qualified to periorm while
away [rom back shops.

_(c) Machinists shall use the most efficient tools pro-
vided by the Company to perform the work assigned to
them.

MACHINIST RULE 533. Helpers' work shall con-
HELPERS: sist of helping machinists and appren-

tices, operating power driven hack
saws and cold cut off saws, drill presses, including
work named in Note B of Rule 32-(a), bolt threaders,
wheetl presses (on car, engine truck and tender truck
wheels), nut tappers and facers, boit pointing and cen-
tering machines, car brass boring machines, twist driil
grinders; machinery oiling, belt repairing, locomotive
oiling and box packing; locomotive tender truck and
draft rigging work; applying and removing engine
truck, trailer and tank brasses; applying, connecting
and disconnecting all couplings between engine and
tender, and all other work generally recognized as
helpers’ work.

WORK AT RULE 54 In case of wrecks where
WRECKS: engines are disabled, machinist and

helper, if necessary, shall accompany
the wrecker. They will work under the direction of the
wrecker foreman, and be paid on same basis as wrecker
employes.

APPRENTICES— RULE 53. Apprentices shall
CLASSIFICATION be instructed in all branches ot
OF WORK: the machinists’ trade. They

will serve six (6) of their 130
day training periods on machines and special jobs.
Apprentices will not be required to work more than
three (3) menths on any one machine or special job.
During the last two (2) training periods of 130 days
each of their apprenticeship they will work on the
floor. Apprentices shall not work on oxyacetylene,
thermit, electric or other welding processes until they
are in their last four (4) 130 day training periods.

HELPER RULE 36. Helpers who have had
APPRENTICES: not less than two years’ experi-
ence as machinist helpers at the
time anplication for apprenticeship is made, may be-
come helper apprentices. When assigned as helper
apprentices they must not be over 3O years of age.

RULE 57. Helper apprentices shall serve six (6)
e 3 e



periods of 130 eight (8) hour days of service each,
overtime excluded and shall be governed by the same
laws and rules as govern regular apprentices.

RULE 58 The number of helper apprentices must
not at any time exceed 50 per cent of the combined
number of regular and helper apprentices assigned.

RULE 59. (a) Helper apprentices shall receive the
rates as listed under “Rates of Pay.”

(b) Helper apprentices will retain their seniority as
helpers for the first 130 eight (8) hour days of service
as apprentice.

DIFFERENTIALS RULE 60. (a) At points
FOR MACHINISTS: where there are ordinarily
filfteen or more engines
tested and inspected each month, and machinists are
required to swear to Federal reports covering such
inspection, a machinist will be assigned to handle this
work in connection with other machinists’ work and
will be allowed six cents (6¢) per hour above the ma-
chinists’ minimum rate at the point employed.

(b) At points or on shifts where no inspector is as-
signed and machinists are required to inspect engines
and swear to Federal reports, they will be paid six
cents (6¢) per hour above the machinists’ minimum
rate at the point employed for the days on which such
inspections are made. :

(c) Autogenous welders shall receive six cents (6¢)
per hour above the mimmum rate paid mechanics at
the point employed, in accordance with Rule 29.

BOILERMAKERS’ RULE 6l. Any man who
QUALIFICATIONS: has served an apprenticeship,

or has had four years’ expe-
riénce at the trade, or who by his skill and experience
can, with the aid of tools with or without drawings,
and is competent to either lay out; build or repair boil-
ers, tanks, and details thereof, and complete same in a
mechanical manner within a reasonable length of time,
may qualify as a boilermaker.

BOILERMAKERS' RULE 62. (a) Boilermakers’
CLASSIFICATION work; including regular and
OF WORK: helper apprentices, shall con-

sist of laving out, building or
repairing boilers, tanks and drums; inspecting boilers
and staybolts; patching, riveting, chipping, calking,
flanging and fiue work in fire box; building, repairing
and applying steel cabs; applying steel runningboards
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and steps; laying out and fitting up any sheet iron or
sheet metal work made of 16-gauge iron or heavier in
connection with boilermakers’ work, including pressed
stee] fronts and doors, all flue work in front end; in-
specting, adjusting and repairing front end netting and
draft appliances; ash pans and rigging; engine tender
and steel! underframes and steel tender truck frames,
except where other mechanics perform this work; re-
moving and applying all staybolts. radials, flexible caps
and sleeves, crownbolts, stay rods and braces in botlers,
tanks and drums; bumping of crown sheets and stay-
bolts; tapping out holes and runming in staybolts in
new and old work; driving staybolts; applying arch
tubes; operators of punch and shear machines except
for cut:ing bar stock and scrap; operating pneumatic
staybolt brakers, pneumatic hammers, bull and yoke
riveters; boilermakers’ work in connection with the
building and repairing of steam shovels, derricks,
booms, housing, circles and coal buggies; I-beams,
channe! iron, angle iron and T-iron, steam, air and
water tight work in connection with boilermakers’ work;
drilling, cutting and tapping and operating rolls, ex-
cept as provided for in Rule 63; oxyacetylene, thermit
and electric welding on work generally recognized as
hoilermakers’ work; except as provided for in General
Rule 29, and all other work generally recoenized as
boifermakers’ work in the Maintenance of Equipment
Department.

(b) Boilermakers shall use the most efficient tools
provided by the company in performing work assigned
to them.

(¢) Boilermakers, in the performance of their work,
may remove and replace any parts belonging to the
work of other crafts when connected to their work, or
which may interfere with their work.

(See letter agreement March 6, 1958, reference gauge
of metals as between sheet metal workers and boiler-
makers—page 87).

BOILERMAKER RULE 63. Employes assigned to
HELPERS: help boilermakers and their ap-

prentices ; removing steel cabs and
steel runningboards; removing flues and arch tubes;
removing grate bars, grates and grate rigging; opera-
tors of bolt cutters, flue testing and flue cutting ma-
chines ; all air jams and other holding on tools: operat--
ing motors used in drilling and cleaning telltale holes
in staybolts; orerating motor for boilermaker when
rolling flues in fire box :; operating air jam for expand-
ing flues in fire box ; holding on all staybolts and rivets,
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striking chisel bars, side sets and backing out punches,
heating rivets, except when performed by apprentices,
operators of drill presses; scaling and sand blasting
toilers and any other sand Dblasting in connection with
boitlermakers’ work; operators of punch and shear ma-
chines cutting only bar stock and scrap, building and
repairing brick arches and all brick work in fire boxes
(see Note A), opening and closing front end doors
(Nolze B); will be considered boilermaker belpers’
work.

NOTE A: This does not preciude a laborer (fluc
borer} from removing and replacing such brick arches
sncidental to the performance of s work in the blow-
ing of flues, except that he will not replace or renew
any broken or missing brick. ‘

NOTE B: Al work of opening and closing of front
end doors may be performed by helpers or mechanics.

RULE 64. Blank.
RULE 63. Blank.

SPECIAL RULE 66. (a) Flange turners, layers
SERVICES: out, and fitters up shall be assigned in

shops where fue sheets and half side
sheets or fire Loxes are flanged, removed, and applied.
One man may perform all these operations where the
service does not require more than cne man. lf not
fully engaged on the above work, these employes may
be assigned to any work of their craft.

(b) Boiler inspectors—stayholt inspectaors will be
assigned to all points where monthly staybolt and hoiler
inspection of 13 or more engines is required. When
such emploves have no inspection work: to perform they
may be assigned to other boilermakers’ work.

SAFETY RULE 67. Boilermakers, appren-
CONDITIONS: tices and helpers will not be re-

quired to work in boilers or tanks
while electric or other welding processes are in use or
when tires are being heated, unless proper protection
is provided.

RULE 68 Not more than one oxyacetylene welding
or cutting operator or electric operator will be required
to.work in firebox or shell of hoiler at the same time,
unless proper protection is provided.

RULE 69. Oxyacetylene welding or cutting opera-
tor or electric operator will he furnished with helper
when necessary, or when it is essential for personnal
safety,
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RULE 70. Should it become necessary to send oxy-
acetylene welder or cutter or electric operator out of
the shop in cold weather, he will be given ample time
to dry off before being sent out.

RULE 71. \When it is necessary to renew, remove or
replace flue, door, side, or crown sheets by means ot
oxyacetylene or other cutting or welding processes, such
portion of the ashpan wings and grates as interfere
with the operator, will be removed. Dome caps will be
removed and front ends opened up if required, for
proper ventilating.

RULE 72. (a) Boilers will have steam blown off and
be recsonably cooled before botlermakers or apprentices
are required to work in them ; blowers will be furnished
when possible to do so.

- (b) Fireboxes, front ends, and ash pans will be
properly cleaned out betore boilermakers or apprentices
are required to work in them. Fire brick interfering
with the work to be performed will be removed.

RULE 73, One boilermaker and one apprentice, or
one boilermaker and helper, or one apprentice and a
heiper will be used to operate a long stroke hammer.
A long stroke pneumatic hammer is one having a stroke
of 6 inches or over. It shall be used for driving all
over ¥-inch rivets on all work in any position. It shall
be used for driving staybolts on new or old work. One
man to operate air hammer on all other rivets below
13/16 inch. \When a long stroke pneumatic hammer is
used in cuiting rivets, one boilermaker and one appren-
tice or one boilermaker and helper or one apprentice
and helper will be used. When rolling or expanding
superheater flues in firebox, one boilermaker and an
apprentice, or one boilermaker and a helper, or ¢ne ap-
prentice and a helper will be used.

RULE 74 No tapping or reaming will be done in
fireboxes when same is near enough to endanger the
men working on inside of firebox. A space of 10 rows
of staybolts will be considered sufficient, it being un-
derstood that the helper will protect the men with a
sleeve over a tap when tapping is being done.

FURNISHING RULE 75. Boilermakers engaged on
HELP: runming repair work will be fur-

nished a helper when necessary, or
when it is essential for personal safety.

RULE 76. Boilermakers sent out on the road to do
boilermakers’ work wiil have helper furnished when
necessary. ‘
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REMOVAL RULE 77. When flues (other than
OF FLUES: burst flues) are to be removed, the
front end will be opened and such
parts of the draft appliances as interfere will be re-
moved. Center arch pipes in engine, other than those
equipped with combustion chambers, which interiere
with the performance of the work will be removed.

HELPERS ON RULE 78  Regular assigned
FLANGE FIRES: helper will be furnished on
flange fires.

RULE 79. Helpers on flange fires will not be asked
to go outside of shop to handle iuel during cold

weather.

HELPERS: RULE 8). When rivets are to de cut
_ off or backed out, a barrier or sufficient
help will be furnished to prevent accidents or personal
injury. ' ‘
RULE 8l. Boilermakers or apprentices when using
compound motors will be furnished sufficient competent
help.

RULE 82. Sufficient help ﬁil] be furnished when
holding on rivets with wedge bars.

HELPER RULE 83. (a) Fifty (50) per
APPRENTICES: cent of the apprentices may con-
sist of boilermaker helpers who

have had not less than two (2).years’ experience as
boilermaker helper at the time application for appren-
ticeship is made.

(b) They shall be between the ages of twenty-one
and thirty years and shall serve six (6) periods of 130
eight (8) hour days of service each, overtime excluded.

(c¢) Helper apprentices shall be governed by the same
laws and rules as regular apprentices.

(d) Apprentices shall not work on oxyacetylene, ther-
mit, electric or other welding processes until they are
in their last four (4) 130 day training periods.

(e) They shall receive the rates listed under “Rates
of Pay”

(f) Helper apprentices shall retain their seniority as
helpers for the first 130 eight .(8) hour days of service
as apprentice.

SCHEDULE OF RULE 8. The following
WORK--REGULAR schedule for regular appren-
APPRENTICES: tices, showing the division of

time on the various classes of -
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work, is designed as a guide and will be followed as
closely as the conditions will permit:

First period—Heating rivets and helping boiler-
makers.

Second period—Tank repairing and sheet-iron work.
Third period—Rolling flues; ash-pan work.

Fourth period—Staybolts and setting flues.

Fifth and Sixth periods—General boiler work.
Seventh period—Electric and oxyacetylene welding.
Eighth period—Laying out and flanging.

Helper apprentices will start on third period classi-
fication of work.

NOTE: It is intended by this rule that apprentices
be giren an opportunity to become fomilar with use of
long stroke nammer,

DIFFERENTIALS FOR RULE 8. (a) Boiler-
BOILERMAKERS: makers assigned to boil-

er inspectors and autoge-
nous welders shall receive six cents (6¢) per hour
above the minimum rate paid boilermakers at the point
employed, in accordance with Rule 29.

(b) Boilermakers assigneda as layers out and/or
flangers shall receive eighteen cents (18¢)} above mini-
mum rate paid boilermakers, :

(c) Boilermakers assigned as fitters up shall receive
twelve cents (12¢) above minimum rate paid boiler-
makers.

(d) At points or on shifts where no inspector is
assigned and boilermakers are required to inspect boil-
ers, they will be paid six cents (6¢) per hour above
the boilermakers’ minimum rate at the point employed
for the days on which such inspections are made.

RULE 86 Helpers on ~flange fires shall receive
fourteen and one-half cents (141:¢) per hour above the
helpers’ rate at point employed.

BLACKSMITHS' RULE 87. A man who has
QUALIFICATIONS:  served an apprenticeship or
who has had four (4) years’
experience at the blacksmiths’ trade shall be considered
a blacksmith. He must be able to take a piece of work
pertaining to his class and, with or without the aid of
drawings, bring it to a successful completion within a
reasonable length of time. '
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BLACKSMITHS’ RULE 88. Blacksmiths’ work,
CLASSIFICATION including regular and helper
OF WORK: apprentices, shail consist of

welding, forging, heating,
shaping, and bending of metal; tool dressing and tem-
pering ; bprmg-makmg, tempering and repairing; pot-
ashing, case and bichloride hardening; flue welding
under blacksmith foremen; forging machines 2 inches
and over, drop-forging machines, bolt machines, and
Bradley hammers; bulldozers, hammersmiths, drop-
hammermen, trimmers, rolling mill operators; oxy-
acetylene, thermit and electric welding on work gen-
erally recognized as blacksmiths’ work, and all other
work generally recognized as blacksmiths’ work.

BLACKSMITH RULE 89. Helpers’” work shall
HELPERS: consist of helping blacksmiths and
apprentices, operating furnaces,
heating, operating steam hammers, punches and shears,
drill presses and bolt cutters; straightening old bolts
and rods, coid; building fires, lighting furnaces, and
all other work properly recognized as blacksmith
helpers’ work. '

HELPER RCLE 9). (a) Fifty (50) per
APPRENTICES: cent of the apprentices may cofi-~

sist of helpers who have had not
less than two (2) years’ experience.

(b) Seniority shall prevail in the selection of helper
apprentices, those selected to be not over thirty-five
years of age. .

(¢) Apprentic = selected from helpers shall serve six
(6) periods of .. eight (8) hour days of service each,
overtime exc}uded Helper apprentices shall receive
the rates as listed under “Rates of Pay.”

(d) Helper apprentices shall be governed by the same
laws and rules as regular apprentices:

(e) If within the first period of training apprentices
show no aptitude to learn the trade, they shall he set
back to helping and retain their former seniority as a
helper.

(t) After completing their apprenticeship they shall
receive prevailing rate paid blacksmiths if retained in
the service,

APPRENTICES— RULE 91, Apprentices shall
MISCELLANEOQOUS: be given an opportunity to

learn all branches of the trade
and will not be kept on any one class of work longer
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than four (4) months, Apprentices shall not work on
oxyacetylene, thermit, electric or other welding proc-
esses until they are in the last four (4) periods of
apprenticeship. '

HELPERS RULE 92, Blacksmith  help-
BUILDING FIRES: ers required to prepare or

build coal or coke fires or
start oil or gas furnaces outside of their regular work-
ing hours, will receive one and one-half time for such
service on the minute basis,

COAL AND OIL RULE 93, Coal and oil suvitable
FURNISHED: for smithing purposes will be
furnished whenever possible,

STEAM HAMMER RULE 94 Competent steam-
OPERATORS: hatﬁmer operators will be fur-
nished.

ROAD WORK: RULE 95 DBlacksmiths sent out
‘on the road to do blacksmith work
will be accompanied by helper when necessary.

SHEET METAL RULE 96 Any man who
WORKERS’ -has served an apprenticeship
QUALIFICATIONS: or has had four (4) or more

years' experience at the vari-
ous branches of the trade, who is qualified and capable
of doing sheet metal work or pipe work as applied to
machinery, locomotives, cars, etc., whether it be tin,
sheet iron, or sheet copper, with or without the aid of
drawings, and capable of bending, fitting and brazing
of pipe within a reasonable length of time shall con-
stitute a sheet metal worker.

SHEET METAL RULE 97. Sheet metal work-

WORKERS’ ers, brass molders, including
CLASSIFICATION regular and helper apprentices,
OF WORK: work shall consist of tinning,

coppersmithing and pipe fitting
in shops, on passenger coaches; cabooses and commis-
sary cars (when done in shops) and engines of all
kinds: the building, erecting, assembling, installing, dis-
mantling (for repairs only), and maintaining parts
made of sheet copper, brass, tin, zinc, white metal,
lead, black, planished, pickled, and galvanized iron of
10-gauge and lighter (present practice between sheet
metal workers and boilermakers to continue relative to
gauge of iron). including brazing, coldering. tinning,
leading, and babbitting (except car and truck journal
bearings), the bending, fitting, cutting, threading, braz-
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ing, connecting and disconnecting of air, water, gas,
oil and steam =ipes and hand rails; the operation of

babbitt fires connection with sheet metal workers’
work) ; oxya. iene, thermit and electric welding on
work general. recognized as sheet metal workers’

work: remov:- .. fitting and applying composition or
other lagging tu boilers and steam pipes (see Note A),
and all other work generally recognized as sheet metal
workers’ work.

NOTE A: All work incidental to the removing, fitting
and applying composition or other lagging to boilers
and steam pibes may be performed by either mechanics
or helpers irrespective of whether it be mechanic’s work
or helper's work under other rules of this agreement.

(See letter agreement March 6, 1958, reference gauge
of metals as between sheet metal workers and boiler-
makers—page 87).

SHEET METAL RULE 98. Employes reg-

WORKER HELPERS: ularly assigned as helpers
to assist sheet metal

workers and apprentices in their various classification
of work (including dismantling parts for repairs); tin-
ning, leading and babbitting car and truck journal bear-
ings ; also operators of babbitt fires used in tinning and
babbitting car and tender truck bearings and operators
of pipe threading machines, shall be known as Sheet
Metal Worker Helpers.

NOTE: A differential rate of seventeen cents (17¢)
per hour less than minimum rate established for me-
chanics will be paid to helpers regularly assigned to
perform work as operators of pipe threading machines.

PROTECTION RULE 99. Sheet metal work-
FOR EMPLOYES: ers shall not be required to

remove or apply blow-off or
surface pipes or ashpan blowers on boilers under steam.

RULE 100: Blank.
RULE 101: Blank,

HELPER RULE 102, Fifty (50) per cent
APPRENTICES: of the apprentices may Le se-

lected from helpers of this craft
who have had not less than two (2) years’ experience
as a sheet metal worker helper and shall not he more
than thirty years of age; such apprentices shall serve
six (6) periods of 130 eight (8) hour days of service
each, overtime excluded.
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RULE 103. (a) Helper apprentices will start at the
third classification on regular apprentices’ schedule
when entering their apprenticeship and continue
through as regular apprentices. Helper apprentices
shall receive the rates as listed under “Rates of Pay”

. (b) Helper apprentices will retain their seniority as
helper for the first period of 130 days of service as
apprentice. ‘

APPRENTICE RULE 104 Apprentices shall be
SCHEDULE given an opportunity of learning
OF WORK: all branches of the trade. The

various classes of work are de-
signed as a guide and will be followed as closely as
conditions will permit.

First period—Helping.
Second period—Light pipe work.

Third and Fourth periods—Tinning, babbitting and
brazing, laying out and forming.

Fifth and Sixth periods—Engine and car work.
Seventh and Eighth periods—General work.

NOTE: Apprentices shall not work on oxyacety-
lene, thermit, electric or other welding processes wuntil
they are in their last four (4) 130 day training periods.

DIFFERENTIALS RULE 105. {(a}) Autogenous
FOR SHEET welders shall receive six
METAL WORKERS: cents (6¢) per hour above

the minimum rate paid sheet
metal workers at point employed in accordance with

Rule 29.

(b) Sheet metal workers classed and regularly as-
signed as layer-out men at Little Rock, Sedalia Shops
and Kingsville (two men at each point) shall receive
six cents (6¢) per hour above minimum rate paid
sheet metal workers,

ELECTRICAL RULE 106. (a) Any man
WORKERY who has served an appren-
QUALIFICATIONS; ticeship or who has had four

- years' practical experience in
electrical work and is competent to execute same to a
successful conclusion within a reasonable time shall
constitute an electrical worker.

(b) An electricdian will not necessarily be an arma-
ture winder. - :
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ELECTRICAL RULE 107. (2) Electricians’

WORKERS’ work, including regular and
CLASSIFICATION  helper apprentices, shall in-
OF WORK: clude electrical wiring, main-

_ taining, repairing, rebuilding,
inspecting and installing of all generators, switch-
boards, meters, motors and controls, rheustats and
controls, static and rotary transformers, motor gen-
erators, electric headlights and headlight generators,
electric welding machines, storage batteries (work to
be divided between electricians and helpers as may be
agreed upon locally), axle lighting equipment, clectric
lighting fixtures; winding armatures, fields, magnets,
coils, rotors, transformers and starting compensaters:
inside wiring at shops, and all conduit work in con-
nection therewith: steam and electric locomotives,
passenger train, and motor cars, electric trucks, tele-
phone equipment on the Western and Southern Dis-
tricts only and all other work properly recognized as
electricians’ work.

(b) Electricians and helpers regularly assigned to
road work, who have individual expense accounts, will
not be paid for time waiting or traveling before or
after regular assigned hours at home station, except
when required to travel on a rest day or on a holiday
they - will be paid straight time for all time traveling
or waiting unless released and permitted to go..to bed
for six (6) hours or more. In no case shall he he
paid for less than eight (8) hours each day while on
duty and shall be paid the overtime rate in accordance
with overtime rules for all work performed outside of
regular assigned hours at home statiomn,

(¢) (Western and Southern Districts only.) Tele-
phone maintainers will be paid a monthly rate to cover
all services rendered except as hereinafter provided.
They will be assigned one regular rest day per week,
Sunday if possible. Rules applicable to the classifica-
tion of electrician shall apply to service for monthly
rate telephone maintainers on their assigned rest day.
Ordinary maintenance or construction work not here-
toiore required on Sunday will not be required on the
sixth day of the work week. The straight time hourly
rate for such employes shall be determined by dividing
the monthly rate by 208-2/3 hours. Further wage ad-
justments, so long as monthly rates remain in effect,
shall be made on the basis of 208-2/3 hours per month.
Except as specifically provided in this paragraph (c¢).
the rules applicable to monthlv rated telephone main-
tainers prior to September 1, 1949, shall continue with-
out change. :

— 45




(d) Regularly assigned road men shall be placed on
separate seniority list and will not hold seniority with
Shop, Roundhouse and Coach Yard electricians.

(See Memo Agreement of September 20, 1949, appli-
cable to Gulf District and Memo Agreement of June
30, 1954, applicable to Western and Southern Districts.)

GENERATOR RULE 108. Men employed as
ATTENDANTS, gecnerator attendants, motor at-
CRANE tendants (not including water
OPERATORS: service motors), and substation

attendants who start, stop, oil and
keep their equipment clean and change and adjust
brushes for the proper running of their equipment and
power and switchhoard operators; operators of electric
traveling cranes, capacity 40 tons and over; electric
crane operaiors for cranes of less than 40-ton capacity.

ELECTRICAL RULE 109 Employes
WORKER HELPERS: regularly assigned as

helpers to assist electrical
workers and apprentices, electric lamp trimmers, the
washers and cleaners of primary and storage bat-
teries, operators of portable cranes, shall be known as
Electrical Worker Helpers.

HELPER RULE 110. Fifty (50) per cent
APPRENTICES: of the apprentices may be se-

lected from helper® of this craft
who have had not less than two (2) years’ experience
as electrical worker helpers and shall not be more than
thirty years of age. Such apprentices shall serve six
(6) periods of 130 eight (8) hour days of service
each, overtime excluded.

REGULAR APPRENTICE RULE 111. The fol-
SCHEDULE OF WORK: lowing schedule for

regular apprentices,
showing the division of time on the various classes of
work, i1s designed as a guide and will be followed as
closely as possible:

First, Second and Third periods——Inside wiring and
electrical repairing.

Fourth period-—Locomotive headlight work.

Fifth period—Car lighting department,

Sixth period—Armature winding.

Seventh and Eighth periods—General electrical work.

NQOTE: Apprentices shall not work on oxyacetviene,
thermit, electric or other welding processes until they
are in their last four (3) 130 day traiming periods.
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HELPER APPRENTICE RULE 112, Helper
SCHEDULE OF WORK: apprentices shall re-

ceive the rates as listed
under “Rates of Pay.” If within the first period of
130 eight (8) hour days they show no aptitude to
acquire the trade, they will be set back to helping and
retain their former seniority as a helper. After com-
pleting their apprenticeship, they shall receive the pre-
vailing rate paid electricians, if retained in the service.

RULE 113. The following schedule for helper ap-
prentices, showing the division of time on the various
classes of work, is designed as a guide and will be
followed as closely as possible:

First and Second periods—Inside wiring and electri-
cal repairing. N

Third period—Locomotive headlight work.

Fourth period—Car lighting department.

Fifth period—Arnmature winding.

Sixth period—General electrical work.

NOTE: Apprentices shall not work on oxyacetylene,
thermit, electric or other welding processes until they
are in their last four (¢) 130 day training periods.

HANDLE BATTERIES RULE 114 Men en-
AND MIX ACID: gaged in the handling of

storage batteries and’
mixing acid must be provided with acid-proof rubber
gloves, hip boots and aprons.

WELDERS: RULE 115, Autogenous weiders shall

receive six cents (O¢) per hour above
the minimum rate paid electrical workers at point em-
ployed, in accordance with Rule 29.

CARMEN RULE 116, Any man who
QUALIFICATIONS: has served an apprenticeship,

or who has had four years’
experience as a carman, and is capable of performing
car work, and who with the aid of tools with or with-
out drawing can lay out, build or perform the work
of his craft or occupation in a mechanical manner
within a reasonable length of time, may qualify as a
carman.

CLASSIFICATION OF WORK

CARMEN RULE 117. Carmen's work,
CLASSIFICATION including regular and hetper
OF WORK.: apprentices, shall consist of

building, maintaining, painting,
upholstering and inspecting of all passenger and ireight
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cars, both wood and steel, planing mill, cabinet and
hench carpenter work, pattern and flask making and all
other carpenter work in shops; carmen's work in
building and repairing motor cars, lever cars,’ hand
cars and station trucks; building, repairing, removing
and applying wooden locomotive cabs; pilots, pilot
heams, running boards, foot and headlight boards, ten-
der frames and trucks {see note); pipe and inspection
work in connection with air brake equipment on pas-
senger and freight cars; applying patented metal roof-
ings; work done with hand forges and heating torches
in connection with carmen’s work; painting with
hrushes, varnishing, surfacing, decorating, lettering, cut-
ting of stencils and removing paint (not including use
of sand blast machine or removing in vats); all other
work generally recognized as painter’s work under the
supervision of the locomotive and car departments ex-
cept the application of blacking to fire and smoke boxes
of locomotives in engine houses; joint car inspectors,
car inspectors, safety appliance and train car repairers;
oxyacetylene, thermit and electric welding on work
generally recognized as carmen's work; and in all other
work generally recognized as carmen’s work.

(Western and Southern Districts only.)

Truckmen’s work: All work below sills, to include
application of draft gear and couplers, car oiling, box
packing and applying brasses.

NOTE: Draft gear does not apply to draft lugs and
draft arms.

Where sufficient work for truckmen is not available
they will be used to the best advantage, providiag the
truckmen do not displace carmen by performing work
provided for in the carmen’s classification.

CARMEN RULE 118 Employes regularly as-
HELPERS: signed to help carmen and apprentices,

employes engaged in washing and
scrubbing the inside and outside of passenger coaches
preparatory to painting, operators of sand blast ma-
chines, removing of paint on other than passenger cars
preparatory to painting, painting with spraying ma-
chines on freight ¢ar equipment, operators of bolt
threaders, nut tappers, drill presses, punch and shear
operators; holding on rivets, striking chisel bars, side
sets, and backing out punches using backing hammer
and sledges in assisting carmen in straightening metal
parts of cars; car oilers and packers; applying and re-
moving brasses on cars; cleaning journals, repairing
steam and air hose, assisting carmen in erecting scaf-
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folds, and all other work generally recognized as car-
men helper’s work, shall be classed as helpers.

WRECKING RULE 119. (a) Regularly assigned
CREWS: wrecking crews will be composed of

carmen and helpers, where sufficient
men are available, and will be paid for such service
under Rule 7, except that the proper officer may select
wrecking engineers from any class of mechanics in
service giving preference to mechanics employed as
carmen. Meals and lodging -will be provided by the
Company while crews are on duty in wrecking service.

(b) When needed men of any class may he taken
as additional members of wrecking crews to perform
duties consistent with their classification.

RULE 120. When wrecking crews are called for
wrecks or derailments outside of yard limits, a suffi-
cient number of the regularly assigned crew will ac-
company the outfit. For wrecks or derailments within
vard limits, sufficient carmen and helpers will Le called
to perform the work, if available,

INSPECTORS: RULE 121. (a) Men assigned to

inspecting safety appliance ‘and
light repair work, must be able to speak and write the
English language, and have a fair knowledge of the
A.A.R. (Association of American Railroads) rules and
safety appliance laws.

(b) Inspectors and other carmen in train yards will
not be required to take record, for conducting trans-
portation purposes, of seals, commodities, or destina-
tion of cars where clerks are on duty. '

SAFETY RULE 122. Men assigned to
APPLIANCE MEN: follow inspectors in yards to

make safety appliance and
light running repairs, shall not be required to work on
cars taken from trains to repair tracks, except when
there is not sufficient work in train yards to fully
occupy their time.

PROTECTION FOR RULE 123. Switches of re-
REPAIRMEN: pair tracks will be kept lock-

ed with special locks and men
working on such tracks shall be notified before any
switching is done, A competent person will be regu-
larly assigned to perform this duty and held respon-
sible for seeing that it is performed properly.

RULE 124, Trains or cars while being inspected or
worked on by train yard men will be protected by blue
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fiag by day and blue light by night, which will not be
removed except by men who place same.

MISCELLANEOUS: RULE 125, Air hammers,

jacks and all other power
driven machinery and tools, operated by carmen, their
helpers or aporentices. will be furnished by the Com-
pany and maintained in safe working condition.

TOOLS: RULE 126. Crayons, soapstones, mark-

ing pencils, tool handles, saw files, motor
bits, hrace bits, cold chisels, hars, steel wrenches, steel
sledges, hammers (not claw hammers), ream=rs, drills,
taps, dies, lettering. and striping pencils and brushes
will be furnished by the company.

ROAD WORK: RULE 127. When necessary to re-

pair cars on the road or away from
the shops. carmen, and helper when necessary, will be
sent out to perform such work as putting in couplers,
draft rods, draft timbers, arch bars, center pins, put-
ting cars on center, truss rods, and wheels and work of
similar character.

RULE 128 Shops, repair vards, and train yards,
where carmen are employed, will be kept as clean as
the progress of the work will reasonably permit.

APPRENTICES: RULE 129. Regular apprentice-

ships will be established in all
branches of the trade. Apprentices shall be governed
by the general rules covering apprentices.

RULE 130. Apprentices shall not work on oxyacety-
jene, thermit, electric or other welding processes until
they are in their last four (4) 130 eight (8) hour day
period.

HELPER RULE 131. (a) Fifty (30) per
APPRENTICES: cent of the apprentices may be -

selected from carmen helpers who
have had not less than two (2) years’ experience at
the point and branch employed.

(b) Helper apprentices shall not bhe over thirty years
of age and will serve six (6) periods of 130 eight (&)
hour days each, overtime excluded.

(¢) Helper apprentices shall be governed by the
same laws and rules as regular apprentices.

(d) Helper apprentices shall receive the rates as
listed under the “Rates of Pay.” At the completion
of their apprenticeship, if retained in the service they
shall receive the mechanics’ rate of pay.
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(e} Helper apprentices will retain their seniority as
helpers the first 130 day period of apprenticeship.

PAINTER RULE 132 Regular appren-
APPRENTICES-— tices—D)ivision oif time for
REGULAR: painter apprentices:

The following schedule for regular apprentices,
painter, showing the division of time on the various
ciasses of work, is designed as a guide and will be
followed as closely as the conditions will permit: -

First period—Freight car painting.

Second period—Color room, mixing paint,

Third period—General locomotive painting.

Fourth and Fifth periods—Brush work, passenger
equipment.

Sixth, Seventh and Eighth periods—Lettering, strip-
ing, varnishing and such laying out and designing as
the shop aftords.

SCHEDULE OF WORK— RULE 133. Helper ap-

PAINTER HELPER prentices ~— [ivision of
APPRENTICES: time for painter appren-
' Lices: -

The following schedule for helper apprentices, paint-
er, showing the division of timie on the various classes
of work, is designed as a guide and will be followed
as closely as the conditions will permit:

&7 days—Freight car painting.

87 days—Color room, mixing paint,

R7 days—General locomotive painting.

216 days—Brush work, passenger equipment.

303 days—Lettering, striping, varnishing and such
laving out and designing as the shop affords.

REGULAR APPRENTICES— RULE 13+ The
CARMEN SCHEDULE following schedule
OF WORK: for regular ap-
prentices, showing

the division of time on the various classes of work, is
designed as a guide and will permit:

First, Second and Third pericds—General freight
car work, wood and steel. )

Fourth periad—Air brake work.

Fifth period-—Mlill machine work.

Sixth, Seventh and Eighth periods—General coach
work, wood and steel.

Upholster apprentices shall be given an opportunity
to learn all branches of the upholster trade.
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HELPER APPRENTICE RULE (35 The fol-
CARMEN—SCHEDULE lowing schedule for
OF WORK: helper apprentices,
showing the division of
time on the various classes of work, is designed as a
guide and will be followed as closely as the conditions
will permit:
First and Second periods—General freight work,
wood and steel.

Third period—Air brake work.
Fourth period—1lill machine work.

Fifth and Sixth periods—General coach work, wood
and steel.

DIFFERENTIALS RULE 136, (a) Autogenous
FOR CARMEN: welders shall receive six cents

(6¢) per hour ahove the mini-
mum rate paid carmen at point employed, in accordance
with Rule 29,

(b) Carmen regularly assigred as laver-outs on car
work and steel carmen regularly assigned as flangers
will be paid differential of six cents (6¢) per hour
above minimum rate paid carmen of their respective
classes; helpers regularly assigned to flange fires will
receive two and one-half cents (2.5¢) differentia! ahove
minimum rate paid helpers,

(c) Regular assigned passenger airmen {(one man at
Kingsville and one man at Sedalia) will be pard pass-
enger carmen’s rate.

ONE-MAN POINTS-. RULE 137. (a) A “cne-
OUTLYING POINTS: man point” is an outlying
point where there is em-
plo_ved one carman days, and one nights, or where there
is only one carman employed. Carmen starioned at
one-man points shall be paid by the hour and under
the rules governing running-repair forces, except that
the eight (8) hours coustituting a day’s work may be
worked within a spread of twel\e (12) cousecutive
hours during the period when services are required.

No release and return to duty will be assigned be-
tween 12:00 midnight and 5:00 A.M. Overtime will be
paid for all time on duty in excess of the spread of
twelve (12) hours.

(b) For the purpose of applying the provisions of
this Rule 137, an outlying point is one that <oes not
fall within the definition of a one-man point per Para-
graph (a) and where there is no carmen’s semiority
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roster maintained as of the effective date of this agree-
ment. Those small points where seniority roster is
maintained which carry only the names of those who
acquired seniority at that point prior to 1936 shall be
considered the same as those points where no seniority
roster is maintained in the application of this Para-
graph (b).

(¢) Seniority will be acquired at one-man points and
at outlying points when men are regularly assigned to
positions at such points and their seniority will be con-
fined to that point. Men who bid for and are assigned
to one-man points or outlying points, using their seni-
ority at their home point, will retain seniority at the
home point but may not return to the home point and
exercise seniority unless they are no longer able to hold
a regular assignment at the one-man point or outlying
point, and when seniority is exercised at the home
point, they will no longer hold seniority at the one-man
point or outlying point,

(d) When vacancies occur at one-man points or out-
lying points, they shall be posted on all bulletin boards
within the area in which the vacancy occurs. Those
men who hold seniority at one-man point or outlying
point shall receive first preference in making the assign-
ment regardless of seniority. For the purposes of the
application of this paragraph, memorandum of agree-
ment has been entered into this date dividing the prop-
erty into areas.

(e) When men from other areas accept permanent
transfer under Rule 15 at a one-man point or outlying
point, they will in addition to acquiring seniority at the
one-man point or outlying point also acquire seniority
at a home point in the area. If more than one home
point in the area, he will be required to designate which
home point he desires.

COACH RULE 138 (a) Coach Cleaners will
CLEANERS: be included in this agreement and

receive overtime as provided herein,
except for services performed continuous with and in
advance of regular work period, they shall bte com-
pensated therefor on the minute basis at rate of time
and one-half time, and when notified or called io per-
form work not continuous with the regular work period
will be allowed a minimum of three hours for two
hours’ work or less: if held on duty in excess of two
hours, time and one-half time will be allowed on the
minute basis. .

(b) The starting time of any shift shall be agreed -
53



upon between the local officers and the employes’ local
committee, bascd on service requirements, This rule
is not to be construed to interfere with present prac-
tice of starting men at different time at cerfain points
where service requirements demands, but this practice
will not be extended except to meet special service re-
quirements that might arise, and then only after a
mutual agreement with the local committee,

(¢) Coach Cleaners at outlying points may be
worked eight hours within a period of twelve consecu-
tive hours.

(d) The.;«r may be assigned to any other unskiiled
work during their eight hour period of service.

(e) Where employes of the coach cleaners’ class
covered by agreement between this Carrier and the
Organization referred to in the foregoing are engaged
in supplymg bunkers of "passenger cars with ice for air
conditioning purposes more than four hours in any
eight hour period they will receive a differential of 4¢
per hour for the entire eight hour period. The jobs re- .
ferred to in this section, which pay differential rates,
will be advertised with the understanding that if for
any reason the jobs are not bid in by male employes,
the Organization hereby agrees with the Carrier that
junior male employes will be assigned to these positions.

(f) The provisions set forth in Section (e) will not
prohibit the Carrier’s supervisory officers from re-’
quiring other services of the coach cleaners referred to
in Section (e), neither will this agreement have the
effect of prohibiting the use of other employes to per-
form this class of work, when, in the judgment of the
Carrier’'s employing officer, it 1s required. Coach
cleaners covered by this agreement other than those
regularly assigned and referred tc in Section (e) who
are used for the work of icing cars for air condition-
ing purposes will be paid the differential rate referred
to in Section (e) for the full eight-hour work day if
they perform this service for more than four hours in
any eight hour period. Employes (coach cleaners)
covered bv this agreement who perform this service
less than four hours will be paid the differential of 4¢
per hour on the actual minute basis, with a minimum
of one hour,

RATES OF PAY

Rates of pay shown are the basic rates of pay effec-
tive November 1, 1938, (excluding adjustments under
escalator clause) established by aoplication of Agree-
ment signed at Chicago, Illinois, November 1, 1956, by
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Fastern, Western and Southeastern Carriers’ Conier-
ence Committees and the Employes of such Railroads
represented by the Employes’ National Conference
Committee, Eleven Cooperating Railway Labor Organi-
zations.

Basic Rates effective November 1, 1958

Rate
Classification Per Hr.
\achinists—Government inspection .eeineen $2.48
Machinists—JOUrMEYMEN  oiceceirrecsiemmmnnaniesnecsescnses 2.42
. Machinists—Engine truck, car axie turners and
car wheel DOTers ...oooecececnmrrnemcssmemsomasnesssseacsrneeas 2.37
(Western and Southern Districts only)
Machinist Helpers ooonmrecceccenns . .. 2.095
Boilermakers—Government inspection ... 248
Boilermakers—Flangers, layers out..eionene 2.60
Boilermakers—Fitters up .oocmeennes . 2.54
Boilermakers-—Journeymen ..o eeemneemennentas 2.42
Boilermaker Helpers—Flange fre 2.25
Boilermaker Helpers—Regular .inniossiinnns 2.105

Blacksmiths—Hammersmiths (2 at Little Rock
and 2 at Sedalia), operating 3000 and 3300

pOUNG NAMMETS  oieeirmmrrreencnoriremsess e s nsaacnars 2.695
Blacksmiths—Hammersmiths and frame fire..... 2,60
Blacksmiths—Heavy fire e 2.48
Blacksmiths—JCOUTNEYMEN  errrrrecsearsmennmserarimercnsreca 242
Blacksmiths—Operators of 4-inch forging ma-

chine at Sedalia.... eerrneennreres . 248
Blacksmiths—Operators of 3-inch forging ma-

Chine ANG OVEeTaerrrvsrcrsrinrenssssnsesasamsasssmnsmsssarmranennssas 2.48
Blacksmiths—Operators of forging machines 2

inches and under 3 inches.. o ieaecene 2.42
Blacksmith Helpers (furnace operators-heaters)

for hammersmiths and frame fire.. e 2.31
Blacksmith Helpers, heaters on heavy fire (at

forge) .. eeiassenemmenent s e rn s 2.25
Blacksmith Helpers, heaters on heavy fire, 3-inch

forging machine and heavy fire 1201 o "SR 2.25
Blacksmith Helpers with hammersmiths and

frame fire . eeeeeeateeerenrsesentanenensares 2.165
Blacksmith Helpers’ hammer operators regu-

larly assigned to operate steam hammers....c..... 2.18
Blacksmith Helpers——Regular i 2.105

Sheet Metal Workers—Layer out (2 at Little
Rock. 2 at Sedalia and 2 at Kingsville, Rule

11150 - Y VOO P S E 248
Sheet Metal Workers eeeovmetestaansenesnare s nan st ena 242
Brass MouUlders ooccoossmmmmseesersameremsassanacncssasanes 242
Sheet Metal Workers-Helpers, Regularecens 2.093
Brass Moulder Helpers eemeeessanearearatearaasaaiasane 2.095




Classification Per Hr.
Electricians ... eetenvaenteeoaseaarnraannannn 242
Electrician Helpers-—-Regular ......... 2.095

Generator Attendants, Motor Attendants Sub-
Station Attendants, Power Switchboard Op-
erators, Electric Crane Operators, 40-ton ca-

pacity and OVer ..o . 237
Electric Crane 0perators for cranes of less than

40-ton capacity 2.25
Telephone Maintainers (\\ estern and Southern

IHSETICES) ceeeececeieee . ...482.90
Carmen-—Autogenous \\'eiders. all classes, ex-

cept freight car WoOrke. oo 218
Autogenous Welders, on ireight car work....... 2435
Pattern Makers ... e 2,433

Carmen-—Journeymen, on passenger car repairs,
cabinetrnaking, mill mechanics, upholstering,
silverplating, painting (first class) and loco-
MOLiVEe CATPENtEr WOTK..iioeveeees e ceeieir e sssraseneens 242

Carmen—Air brake test rack operators .................... 2.42

Carmen—Freight car builders and repairers, car
inspectors (passenger and freight), passenger
car truck and platform men, plain painting all

classes, €xcept spraying machines.....ooooovoooooo.n. 2.375
Carmen-—Fre1ght car truckmen and oilers (West-

ern and Southern INStricts)...ceeeccommeccinnens 2.203
Carmen—Helpers (all classes) .. 2.093

Carmen—Air brake men and triple valve repa_irers 2.375
Coach Cleaners (as now established at various
points)
NOTE: Lead workmen, all classes, 6¢ per hour over
cstablished winimum rate for class.

APPRENTICES
Machinist
Sh. Metal
Boilermaker Worker
and Electrician

Blacksmith Carman
Regular Special Helper Helper

First pertod S$1.8 = $207 $2.105 $2.095

Second period 1.87 2.095 2.13 2.12
Third period 191 2.12 2155 - 214
Fourth period 1945 2.14 2.18 2.163
Fifth period 1.97 2.163 2.20 2.19
Sixth period 2.003 2.19 2.225 2215

Seventh period 2.07
Eighth period 2.135
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RECLAMATION PLANT-—-PALESTINE
ASSIGNMENT AND CLASSIFICATION
CF WORK

Work generally recognized as that coming under
the individua! crafts covered by this agreement will be
classified as such so far as conditions ‘ will permit.
When there is not sufficient work to justify employing
a mechanic or helper of each craft, the mechanic, me-
chanics or helpers shall, so far as capable, perform
the work of any craft that may be necessary. \Welders
of each craft will receive 6¢ per hour differential.

Basic Rates Effective November 1, 1958

Rate
Classification Per Hr.
Machinists—Lead Machinists .ccoeeeomrrenee $2.48
Machinists—JOUrNEYMEN  .oeoneereerirecsrtemcrreesernees 242
Machinists—Helpers i 2.08
Blacksmiths—Lead Blacksmith .cmreenee 2.48
Blacksmiths—Journeymen ...... 2.42
Blacksmiths—Helpers ........... 2.095
Sheet Metal Workers 2.42
Electricians ... 2.42
Carmen—Mill Mechanic ....... 2.42
Carmen—Carpenter 2.375
‘Carmen~—Painter ....... 2.375
Carmen—Carpenter Helper : 2.07
Bolt Header Mach. Operator.....en... 2.24
Drill Press Operator 2.095
Scrap Shearman ..o 1.96
Laborers et 1.86
Apprentices—
First period 1.84
Second period . e 1.83
Third period - . 1.885
Fourth period s sesessicssnsemnamemsaenas 192
Fifth period .o ers et e ses e es 1,96
SIXth  PETIOA et cscnns et s snmsnsasnassenas 1.98
Seventh period 2.05
Eighth period 2.11

This consolidated agreement shall be effective June
1, 1960, and shall continue in effect until changed in
accordance with the procedure required by the Raiiway
Labor Act.

Signed at St. Louis, Missouri, this 5th day of May,.
1960.

— 57—




For the Employes:

SYSTEM FEDERATION NO. 2, RAILWAY EM-
PLOYES' DEPARTMENT, AFL-CIO, MECHANI-
CAL SECTION THEREOF.

(s) E. P. Clawson,
General Chairman,
I. A. of M.
{ Western & Southern
Districts)

(s) W. E. Austin,
General Chairman,
I. A. of M,
(Gulf District)

(s) R. E. Martin,
(General Chairman,
S. M. W. I A,

(s) J. A. Muschietty,
General Chairman,
1. B. of E. W.

(s) W. H. Bond,

General Chairman,
B. R. C. of A.

(s) J. B. Carpenter,

General Chairman,
I. B.of B..S.B.B.F.&H.

(s) J. B. Carpenter,

(General Chairman,
I.B.ofB.LS.B.B-F.&H.

(s) W. H. Bond,
System Federation No. 2,
President

(s) R. E. Martin,

System Federation No. 2,
Secretary-Treasurer

For the Carrier: _
MISSOURI PACIFIC .RAILROAD COMPANY

(s) B. W. Smith,
Chief Personnel Officer
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MISSOURI PACIFIC RAILROAD CO.

AGREEMENT

Between the

MISSOURI PACIFIC RAILROAD
: COMPANY

and

EMPLOYES SPECIFIED HEREIN IN
THE MAINTENANCE OF EQUIP-
MENT DEPARTMENT

Represented by the

INTERNATIONAL BROTHERHOOD
OF FIREMEN AND OILERS,
ROUNDHOUSE AND
RAILWAY SHOP
LABORERS

Affiliated with

SYSTEM FEDERATION No. 2
RAILWAY EMPLOYES’
DEPARTMENT
A.F.of L.-C.1.O.

Rules Governing the Hours of Service
and Working Conditions

Effective June 1, 1960



SCOPE: RULE l. These rules govern the hours of

service and working conditions of station-
ary engineers, stationary firemen; power house labor-
ers, fire knockers, fire builders, flue blowers and borers,
engine watchmen, sand dryers, transfer-table operators,
rod cup fillers, supplymen, front end and fire box
blackers, engine wipers and washers, acetylene gener-
ator attendants inside hostler attendants, tractor op-
erators. shon, enginehouse and car department laborers
(including their gang leaders) and Palestine Reclama-
tion Plant and Scrap Yard laborers.

HOURS OF SERVICE RULE 2. (Not applicable
AND WORK WEEK: to engine watchmen at out-
lying points).
Section 1—Hours of Service.

(a) Eight (8) consecutive hours, exclusive of the
meal period, shall constitute a day's work, except as
hereinafter provided.

(b) There may be one, two or three shifts employed.
The startung time of any shift shall be arranged by an
understanding between the local officers and the em-
ployes’ local committee, based on service requirements.

NOTE: This rule is not to be construed to initer-
fere with the present practice of starting men at differ-
ent time at certain pomts Where service requirement
demands, but this practice will not be extended except
to meet spenal service requirement that may arise, and

then only after a mutual agreement with Loc‘al Com-
mzttee

Section 2—Work Week.

NOTE: The expressions “positions” and “work”
used 1n this Section 2 refer to scrvice, duties, or op-
erations necessary to be performed the specified num-

ber of days per week, and not to. the work week of
indizidual emploves.

(a) General.

Subject to the exceptlons contained in this agree-
ment, the Carrier will establish a work week of forty
(40) hours, consisting of five (5) days of eight (R)
hours each, with two (2) consecutive days off in each
seven (7); the work weeks may be staggered in accord-
ance with the Carrier’s operational requirements; so far
as practicable the days off shall be Saturday and Sun-
day. The foregoing work week rule is subject to. the
provisions of this agreement which follow:
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(b)Y Five-day Positions.

On positions the duties of which can reasonably be
met tn five (3) days, the days off will be Saturday and
Sunday.

(c) Six-day Positions.

Where the nature of the work is such that employes
will be needed six (6) days each week, the rest days
wiil be either Saturday and Sunday or Sunday and
\onday.

(d) Seven-day Positions..

On positions which have hbeen flled seven (7) days
per week any two (2) consecutive days may be the
rest days with the presumption in favor of Saturday
and Sunday.

(e) Kegular Relief Assignments.

All possible regular relief assignments with five (3)
days of work and rwo (2) consccutive rest days will
he established to do the work necessary on rest days
of assignments in six or seven-day service or com-
binations thereof, or to perform reliei work on certain
davs and such tvpes of other work on other days as
may be assigned under this agreement, all regular relief
assignments to be bulletined.

Assignments {or regular relief positions may on dit-
ferent days include different starting times, duties and
work locations for employes of the same class in the
same seniority district, provided they take the starting
time, duties and work locations of the employe or em-
ploves whom they are reiieving.

(f) Deviation from Monday-Friday Week,

If in positions or work extending over a period of
five (3) days per week, an operational problem arises
which the Carrier contends cannot be met under the
provisions of this Section 2, paragraph (b), above, and
requires that some of such employves work Tuesday to
Saturday instead of Monday to Friday, and the em-
ployes contend the contrary, and if the parties fail to
agree thereon, then if the Carrier nevertheless puts
such assignments into effect, the dispute may be
processed as a grievance or claim under the rules
agreements, ‘

(g) Non-consecutive Rest Days,

The typical work week is to be one with two (_2)
consecutive days off, and it is the Carrier’s obligation
to grant this. Therefore, when an operating problem
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ts met which may affect the consecutiveness oi the rest
days of positions or assignments covered by paragraphs
(¢), (d) and (e), the following procedure shall be

usec :

(1

(2)

(3)

4

(3

(6)

(7

(8)

All possible regular relief positions shall be
established pursuant to this Section 2, paragraph

(e).

Possihle use of rest days other than Saturday
and Sunday, by agreement or in accordance with
other provisions of this agreement.

Efforts will be made by the parties to agree on
the accumulation of rest time and the zranting
ot longer consecutive rest periods.

Other suitable or practicable plans which may
be suggested by either of the parties shall be
considered and efforts made to come to an
agreement thereon.

[f the foregoing does not solve the problem,
then some ot the relief men may be given non-
consecutive rest days.

If after all the foregoing has been done there
still remains service which can only be per-
formed by requiring employes to work in excess
of five (3) days per week, the number of regu-
lar assignments necessary to avoid this may be
made with two (2) non-consecutive days off.

The least desirable solution of the problem
would be to work some regular employes on the
sixth or seventh day at overtime rates and thus
withhold work from additional relief men.

If the parties are in disagreement over the
necessitv of splitting the rest days on any such
assignments, the Carrier may nevertheless put
the assignments into effect subject to the right
of emploves to process the dispute as a grievance
or claim under the rules agreements, and in such
proceedings the burden will be on the Carrier to
prove that its operational requirements would
be impaired if it did not split the rest days in
question and that this could be avoided only by
working certain employes in excess of five (3)
days per week,

(h) Beginning of Work Week.

The term “work week” for regularly assigned em-
ployes shall mean a week beginning on the first day on
which the assignment is bulletined to work. .
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MEAL PERIOD: RULE 3. (Not applicable to en-
gine witchmen at outlying points.)

(a) Except hereinafter provided, the meal period
shall not be | than thirty (30) minutes nor more
than one (1) h: -

(b) If the meal period is not afforded within the
allowed or agreed time limit, and is worked, the meal
period shall be paid for at the pro rata rate and twenty
(20) minutes with pay in which to eat shall be afforded
at the first opportunity.

(¢} For recular operations requiring continuous
hours, eight (8) consecutive hours without meal period
may be assigned as constituting a day's work, in which
case not to exceed twenty (20) minutes shall be allowed
in which to eat without deduction in pay when the
nature of the work permits.

(d} Employes shall not be required to work more
than two (2) hours after regular working hours with-
out being permitted to go to meals. Time taken for
meals will not terminate tne continuous service period
and will not be paid for up to thirty (30) minutes.

OVERTIME RULE 4. (Not applicable to engine
AND CALLS: watchmen at ocutlying points.)

(a) Employes will be allowsd time
and one-half time on minute basis for service performed
continuous with and in advance of regular work period.

{(b) No overtime hours will be worked without au-
thoritvy of a sunerior officer, except in case of emer-
gency, where advance authority is not obtainable.

(c¢) Emploves notified or called to perform work not
continuous with the regular work period will be al-
lowed a minimum of four (4) hours for two (2)
hours forty (40) minutes work or less. If held on
duty in excess of two (2) hours forty (40) minutes
;)img and one-haif time will be allowed on the minute
asis.

(d) Employes will not be required to suspend work
during regular work period for the purpose of ab-
sorbing overtime,

{e) An emplove working on more than one class of
work on any day will be paid ‘the higher rate for
actual time worked on the minute basis. When tem-
porarily assigned by the proper officials to lower rated
positions, his rate of pay will not be reduced.

(f) Work in excess of forty (40) straight time
hours in any work week shall be paid for at one and
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one-half times the basic straight time rate except
where such work is performed by an employe due to
moving from one assignment tc another or where days
off are being accumulated under paragraph (g) of
Section 2 of Rule 2.

(g) Employes worked more than five (5) days in a
work week shall be paid one and one-half times the
basic straight time rate for work on the sixth and
seventh days of their work weeks, except where such
work is performed by an employe due to moving from
one assignment to another or where days off are being
accumulated under paragraph (g) of Section 2 of Rule
2.

(h) There shall be no overtime on overtime; neither
shall overtime hours paid for, other than hours not in
excess of eight (8) paid for at overtime rates on holi-
days or for changing shifts, be utilized in computing
the forty (40) hours per week, nor shall time paid for
in the nature of arbitraries or special allowances such
as attending court and travel time be utilized for this
purpose, except when such payments apply during as-
signed working hours in lieu of pay for such hours,
or where such time is now included under existing
rules in computations leading to overtime.

OVERTIME CHANG- RULE 5. (Not applicable
ING SHIFTS: to engine watchmen at out-
lying points.)

Employes changed from one shift to another will be
paid overtime rates for the first shift of each change.
This will not apply when returning to their regular
shift nor when shifts are exchanged at the request of
employes involved or in the exercise of their seniority
rights.

NOTE: In the application of the foregoing 1t 1is
understood that relief assignments consisting of dif-
ferent shifts will be kept to a minimum, however, such
assignments will be excepted from the requiremcnts of
this rule for penalty payments upon change of shift for
. shift changes included in the regular relief assignments.

RELIEF WORK RULE 6. (Payment of time

REST DAYS AND and one-half for holiday service

HOLIDAYS: shall not apply to engine watch-
men at outlying points).

(a) Employes required to perform work on their
rest days and the following legal holidays, viz: New
Year's Day, Washington's Birthday, Decoration Day,
Fourth of July, Labor Day, Thanksgiving .Day and
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Christmas (provided when any of the ahove holidays
fall on Sunday the dav ohserved by the State, Nation
or by Proclamation shall be considered a holiday) shalil
be paid at the rate of time and one-half.

When assigned to work on their rest days or the
above specified holidays, a less number of hours than
constitute the regular assignment on other days, em-
ployes shall be paid at the rate of time and one-half
for the actual time worked with a minimum of three
(3) hours’ pay at the pro rata rate,

The above method of payment shall apply to em-
ploves who work in the place of those assigned to work
on their rest days and/or holiday work.

Emploves not assigned to work on their rest days
and/or holiday work and calied to work on their rest
days and/or holidays will be paid at the rate of time
and one-half.

NOTE: This rule does not disturb agreemcents or
practices notw in effect or later agreed to under which
any other dav is substituted or observed in place of
any of the above-enumerated holidays.

(b) A relief employe working in the place of a reg-
ular employe on the latter's assigned rest days will be
paid therefor at the straight time rate, except such
relief employe, if worked on a designated holiday, shall
be compensated therefor under the provisions of para-
graph (a).

(c) Where rest days are being accumulated under
paragraph (g) of Section 2, Rule 2, work on rest days
will be paid for at the pro rata rate, however, if work
13 performed on a designated holiday the employe will
be paid therefor under the provisions of paragraph (a).

NOTE: Notice will be posted fice (3) davs preced-
g a hohday lListing the names of emploves assigned
to work on the lholidavs. Men will be assigned from
the men on each shift who would have a day on which
the holiday falls as a day of their assignment if the
holidav had not occurred and will protect the iwork.
Local Committee will be advised of the number of men
required and will furnish names of the men to be as-
stoned but tn event of failure to furnish sufficient em-
ploxes to combplete the requirements, the jnnior men on
each shift will be assigned beyinning with the unior
mait,

(d) Effective May 1, 1934, each reguiarfy assigned
hourly and daily rated employe shall receive eight
hours’ pay at the pro rata hourly rate of the position to
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which assigned for each of the above-enumerated holi-
days when such holiday falls on a workday of the
workweek of the individual employe.

(e) An employe shall qualify for the holiday pay
. provided in paragraph (d) hereoi if compensation paid
by the Carrter is credited to the workdays immediately
preceding and following such holiday. If the holiday
falls on the last day of an employe’'s workweek, the
first workday following his rest days shall be con-
sidered the workday immediately following. 1{ the
holiday falls on the first workday of his workweek,
the last workday of the preceding workweek shall e
considered the workday iminediately preceding ihe
holiday. :

EMERGENCY RULE 7. (Time allowances for
ROAD SERVICE: work performed on road not
applicable to engine watchmen

at outlying points).

(a) Employes regularly assigned to work at an en-
ginehouse, shop or on repair track, required by direc-
tion of proper officer to leave home station for road
work, will be allowed the rate of the position to which
temporarily assigned (but not less than the rate of his
regular position at the home station), and will be paid
for all :ime worked, subject to a minimum of eight (8)
hours for each day so used or held in temporary service.
Travel time outside of the regular hours at the home
station will bhe additionally paid for at the pro rata
rate. Where meals and lodging are not provided by
the railroad company actual necessary expense will be
allowed.

(b) Wrecking service employes will be paid under
this rule, except that all time working, waiting or
traveling on their rest days and holidays will be pa.d
for at rate of time and one-half, and all time working,
waiting or traveling on other days after the re'"ogmzed
straxght time hours at home station will also be paid
for at rate of time and one-half, except if during the
time on road a man is relieved from duty for five (3)
hours or more, such relief time will not be paid for.

Employes will be called as nearly as possible one (1)
hour before leaving time. If required to leave home
station during overtime hours they will be allowed one
(1) hour preparatory time at straight time rate.

DETERMINING RULE 8 To compute the hour-
HOURLY AND Iy rate of monthly rated power
DAILY RATES: plant 'employes take the numbheur

of working days constituting a
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calendar year, multiply by eight and divide the annual
salary by such total hours, which is exclusive of over-
time and disregarding time absent on vacation, sick
leave, holidays or for any other cause. In determin-
ing the hourly rate, fractions less than one-half (14)
cent will not be counted; oane-half (13) cent and over
will be counted as one (1) cent.

DISCIPLINE AND RULE 9.
GRIEVANCES:

Section 1. Time Claims and Grievances.

(a) All claims or grievances must be presented in
writing by or on behaif of the employe involved, to the
officer of the Carrier authorized to receive same, with-
in 60 days from the date of the occurrence on which
the claim or grievance is based. Should any such claim
or grievance be disallowed, the Carrier shall, within 60
days from the date same is fled, notify whoever filed
the claim or grievance (the employe or his representa-
tive) In writing of the reasons for such disallowance.
If not so notified, the claim or grievance shall be al-
lowed as presented, ‘but this shall not be considered as
a precedent or waiver of the contentions of the Carrier
as to other similar claims or grievances,

(b) If a disallowed claim or grievance is to be ap-
pealed, such appeal must be in writing and must be
taken within 60 days from receipt of notice of disallow-
ance, and the representative of the Carrier shall be no-
tified in writing within that time of the rejection of his
decision. Failing to comply with this provision, the
matter shall be considered closed, but this shall not
be considered as a precedent or waiver of the conten-
tions of the employes as to other similar claims or
grievances. It is understood, however, that the parties
may, by agreement, at any stage of the handling of a
claim or grievance on the property, extend the 60-day
period for either a decision or apoeal, up to and includ-
ing the highest officer of the Carrier designated for
that purpose, :

(c) The requirements outlined in paragraphs {a) and
(b), pertaining to appeal by the empioye and decision
by the Carrier, shall govern in appeals taken to each
succeeding officer, except in cases of appeal from the
decision of the highest officer designated by the Car-
rier to handle such disputes. All claims or grievances
involved in a decision by the highest designated officer
shall be barred unless within 9 months from the date of
said officer’s decision proceedings are instituted by the
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employe or his duly authorized répresentative before
the appropnate division of the National Railroad Ad-
justment Board or a system, group or regional board
of adjustment that has been agreed to by the parties
hereto as provided in Section 3 Second of the Railway
Labor Act. It is underatood however, that the parties
may by agreement in any parncular case extend the 9
months’ period herein referred to.

(d) A claim may be filed at any time for an alleged
continuing violation of any agreement and all rights
of the claimant or claimanss involved thereby shall,
under this rule, be fully protected by the filing of one
claim or grievance based thereon as long as such alleged
violation, if found to be such, continues. However, no
monetary claim shall be allowed retroactively for more
than 60 days prior to the filing thereof. With respect
to claims and grievances involving an employe held out
of service in discipline cases, the original notice of re-
quest for reinstatement with pay for time lost shall be
sufficient,

(e) This rule recognizes the right of representatives
of the Organizations, parties hereto, to file and prose-
cute claims and grievances for and on behalf of the
employes they represent,

(f) This agreement is not intended to deny the right
of the employes to use any other lawful action for the
settlement of claims or grievances provided sucn action
is instituted within 9 months of the date of the decision
‘of the highest designated officer of the Carrier.

(g) This rule shall not apply to requests for leniency.

(h) All conferences between local officials and local
committees to be held during regular working hours
without loss of time to committeemen or other em-
ploye representation.

(1) The foregoing portions of this Rule 9 making
provision for formal presentation of claims and griev-
ances and setting up certain limits of time for progres-
sion of the same on appeal are not intended to do away
with the long existing practice of employes or local
committees to handle minor grievances with the fore-
men and general foremen, but if not disposed of at that
level and the employe or the committee desires to
formally present a time claim or grievance, the same
must be done in accordance with paragraph (a) of
this Section to the officer of the Carrier designated
in the note below, and if appealed, must be handled in
accordance with the foregoing portions of this rule to
the officer of appeal as named in the note following
this section.

.
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NOTE: The officer first named below: has been
designated by the Carrier as the officer authorized to
receive written claims and gricvances and the succeed-
ing officers arevthose te whom appeals may be taken,
subject 1o change by the Cuarrier upon notice to General
Chairman.

All boints except Scdalia and DeSoto Shops and Pales-
tine Reclamation Plant

Time claims. and grievances other than discipline
Master Mechanic, Chief Mechanical Officer, Chief
Personnél Officer

Discipline , -
Superintendent, Assistaut General Managzr, Chief
Mechanical Officer, Chief Personnel Officer

Sedalia and DeSoto Shops
Time claims and .grievances including discinline
Shop Superintendent, Chief Mechanical Officer,
Chief Personnel Officer

Palestine Reclamation Plant
Time claims and grievances including discipline
Storekeeper in :harge, General Purchasing Agent,
Chief Personnel Officer ‘
‘Section 2. Discipline—Investigations.

(a) An employe covered by this agreement who has
been in service more than 30 days, or whose applica-
tion has been formally approved, shall not be dis-
ciplined or :dismisséd ‘without first being gziven a fair
and impartial investigation by an officer of the railroad.
He may, however, in proper cases, be held out of

service pending such investigation which shall be
promptly held. -

(b} At a reasonable iime prior to the investigation,
the employe will be apprized .of the precise charge
against him and the time, date and place set for the
investigation. The employe - shall--have-a reasonable
opportunity by this notice to secure the presence of
necessary witnesses; and representation if he so desires.
A copy of the notice directing the employe to réport
for investigation shall -be furnished to the local chair-
man of the craft involved, but failure to furnish the
local chairman with copy of the notice shall not con-
stitute a violation of this agreement or provide any
basis for a contention that the nctice to the employe
to report for investigation was defective.

(¢) An employe under investigation may be repre-
sented at the investigation by the duly authorized local
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committee who may be assisted by an officer and/or
officers of the System Federation or International
Organization.  (Attorneys for the Federation ex-
cluded.) I[f tne emplove does not desire the duly
authorized local committee to represent him, the em-
ploye may act as representative and will be permirted
to examine witnesses. [n event the employe elects to
represent himself, the local committee will be permitted
to be present at the investigation and be present at any
conferences in connection with an appeal by the em-
ploye to the officer administering discipline if discipline
is assessed. Copy of each statement made a matter of
record at the investigation will be furnished to the
employe and the local committee.

(d) If it is found that ihe charges against the em-
ploye are not sustained, the record of the employe
shall be cleared of the discipline: if suspended or dis-
missed, the employe shall be reinstated to his former
position, unless otherwise mutually agreed, and shall
be compensated for the wage loss, if any suffered.

(¢) Nothing herein shall abridge the right of the
Carrier tc reinstate, with original seniority status, an
employe who may have been dismissed for reason other
than prescribed in the Union Shop Agreement dated
January 12, 1933. No employe will be reinstated under
this paragraph (e) who has been out of service for
more than one year withcut the concurrence of the
General Chairman,

SENIORITY: RULE 10. (a) Seniority begins at
the time the employe's pay starts.

(1) Rights accruing to employes under their seni-
ority entitle them to consideration for positions in ac-
cordance with their relative length of service with the
railroad.

(¢) Latorers will not be considered as permanently
employed and their seniority rights will not apply untl
they have been continucusly employed for sixty (60)
days.

SENIORITY RULE 11. (a) Seniority rosters by
ROSTERS: seniority districts at each point will

be separately compiled and show rame,
classification and date of empioyment.

(b) Seniority rights of employes covered by this
agreement will be confined to point employed.

(c) On or before January 1 of each year a list of
employes’ names which are to be added or dropped
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from the seniority roster will be posted as notice and
for protest in places accessible to the employes i each
seniority district and shall remain posted until the last
day of Februarv of that year. The general and local
chairmen shall be furnished with a copy of such notice
~and protest list and, upon presentation of proof of error
during the period of posting, such error will he cor-
rected before the revised roster for the calendar year
is compiled and the additions or eliminations shown on
the corrected notice and protest list shall be considered
permanent. The revised roster will be signed by the
local chairman and the officer issuing the roster before
posting and copies thereof furnished to the local and
general chairmen.

OFFICIAL RULE 12, Employes transferred or
POSITIONS: promoted to Supervisory positions

will rctain their seniority rights at
the point and in the class of service from which pro-
moted.

PROMOTIONS: RULE 13, (a) Promotions shall

be based on ability, merit and
seniority. Ability and merit being sufficient, seniority
shall prevail, the ranking officer at the point employed
to be the judge. This shall also apply in assigning
emploves to fill vacancies or new positions. Employes
working nights, who may desire day work, shall be
given preference when vacancies occur, according to
their seniority rank.

(b)Y Employes accepting promotion and failing to
qualify within thirty (30) days may” return to their
former positions, Employes declining promotion will
not lose their seniority.

“{LLING VACANCIES RULE 14 (a) New jobs

A NEW POSITIONS: created and vacancies will

be bulletined and the

sidest employes in point of service shall, if sufficient

{aibility is shown by fair trial, be given preference in
Hing.

NOTE: The exercising of seniority to displace
junior employes usually termed rolling or bumping will
not be permitled.

(b) Bulletins must be posted five (5) days before
vacancies are filled permanently. Employes desiring to
avail themselves of this rule will make application to
the offictal in charge and a copy of the application
will be given to the local chairman., Assignments will:
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he promptly made and assignment notice will be posted
within five (5) days following closing time for accept-
ance of bids.

(¢) Vacancies, except vacation vacancies, known to
be of fifteen (15) days’ or more duration will, if the
vacancy is to be flled, be advertised as “temporary
vacancies” in the manner prescribed in (b) of this
Rule 14. A vacancy created by assignment of an em.
ploye to a temporary vacancy will not be advertised
as a temporary vacancy, but the bulletin will show the
reason for the vacancy, When the employe creating
a temporary vacancy returns, he will assume his regu-
lar assignment, and the employe or employes who have
moved up by reason of his absence will be required to
displace on the position to which previously assigned
if the same is still in existence. Emploves assigned to
temporary vacancies will be subject to displacement by
senior man who has displacement rights,

(d) An employe exercising his seniority rights under
this rule will do so without expense to the raiiroad; if
after a fair trial of not to exceed thirty (30) days he
fails to qualify for the new position, he may return
to his former position.

NQOTE: Employes will not be permitted to bid from
one job to another job which has the same rate of pay,
hours of scrvice and rest days, except for positions
advertised which bear the fo![ozwng titles:

Stationary Fireman

Power Plant Laborers

Engine Watchmen

Sand Dryers

Supplymen

Acetvlene Generator Attendants
Inside Hostler Attendants
Tractor Operators

Gang Leaders

RULE 15. Blank.

REDUCTION RULE 16. (a) Regular established
OF FORCES: daily working hours will not be re-

duced below eight (8) hours to
avoid making force reduction.

(h) If the force is to be reduced, four workinz davs’
notice will be given the men affected before reduction
1s made and lists will be furnished the general and
local committees except no more than sixteen hours’
advance notice is required before abolishing positions
or making force reductions under emergency condi-
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tions such as flood, snow storm, hurricane, earthquake,
fire or strike, provided the Carrier's operations are
suspended in whole or in part and provided further
that because of such emergency the work which would
be performed by the incumbents of the positions to
be abolished or the work which would be performed
by the employes involved in the force reductions no
longer exists or cannot be performed.

NOTE: If it is found necessary to close shops at
Sedalia or DeSoto for a certain number of davs during
the month this is permissible bv serting as much ad-
vance notice as possible. During such temporarv shut-
downs . sufficient number of men may be retained to
take care of emergency iwork, such emergency force lo
work regular bulletined hours, '

(¢) When employes laid off by reason of force re-
duction desire to retain their seniority rights they must
file with the proper officers and local committeeman
their address and any change of address. Failure of
employe to return to service within fifteen (13) days
of notification will cause forfeiture of seniority.

(d) Local committee and General Chairman will be
furnished lists of men to be restored to service.

RESTORATION RULE 17. When forces are in-
OF FORCE: creased senior laid-off employes

will be given preference in re-
turning to work.

WHEN LESS THAN RULE 18 When less than
EIGHT HOURS cight (8) hours are woiked
WORKED: for convenience of employes,
or when, due to inclement
weather, interruptions occur to regular established work
period preventing eight (8) hours’ work, only actual
hours worked or held on duty will be paid for.

LEAVE OF RULE 19. (a) When the require-
ABSENCE: ments of the service will permit, em-

ployes, on request, will be ‘granted
leave of absence for a limited time, not to exceed
thirty days, with privilege of renewal.

(b} An employe absent on leave who engages in
other employment will lose his seniority, unless cpecial
provisions shall have been made therefor by the proper
official and committee representing his craft.

(c¢) The arbitrary refusal of a reasonable amount of
leave to employes when they can be spared, or failure
to handle promptly cases involving sickness or business

—73




matters of serious importance to the employe, is an
improper practice and may be handled as unjust treat-
ment under this agreement,

COMMITTEES: RULE 20. The Company will not

discriminate against any commit-
teemen, who, from time to time, represent other em-
ployes, and will grant them leave of absence and free
transportation when delegated to represent other em-
ployes.

TRANSFER RULE 21. Employes assigned to

AND temporary service or temporarily
TEMPORARY  transferred by direction of the
SERVICE: Management from one point to

another, will retain their seniority
at their regular point of employment.

ATTENDING RULE 22 Employes taken away
COURT: from their regular assigned duties

at the request of the Management to
attend court, or to appear as witnesses for the rail-
road, will be furnished transportation and will be
allowed compensation equal to what would have been
earned ~had such interruption not taken place with a
minimum of one (1) day's pay for each day held at
court, and, in addition, necessary expenses while away
from headquarters. Any fée or mileage accruing will
be assigned to the railroad.

PAYING OFF: RULE 23. (a) Employes will be
paid off during their regular work-
ing hours, semi-monthly.

(b) Should the regular pay day fall on a holiday or
days when the shops are closed down, men will, when
practicable, be paid on the preceding day.

(c¢) When there is a shortage equal to one day's
pay or more in the pay of an employe, if requested, a
voucher will be issued to cover the shortage, otherwise
the shortage will be carried over to the next pay period.

(d) Employes leaving the service of the company
will be furnished with a time voucher covering all time
due ordinarily within twenty-four (24) hours where
time vouchers are issued and within sixty (60) hours
at other points, or earlier when possible (Saturdays,
Sundays and holidays excepted).

(e) During inclement weather provisions will be
made where buildings are available to pay cmployes
under shelter,
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FREE RULE 24 Employes cov-
TRANSPORTATION: ered bv this agreement and

those dependent upon them
for support will be given the same consideration in
granting free transportation as is granted other shop
employes in service.

ENGINE WATCHMEN RULE 25. (a) Engine
AT OUTLYING watchmen at outlying
POINTS: points shall be paid an

hourly basis. A day's
work shall be not less than eight (8) hours.

(b) The provisions of Section 2 of Rule 2 of this
agreement establishing a five-day week shall be appli-
cable to engine watchmen at outlving points.

(c¢) Hours worked in excess of eight (8) hours on
any day shall be considered overtime and paid at the
pro rata overtime rate. Employes worked more than
five (5) days in a workweek shall be paid one and
one-half times the basic straight time rate for work
on the sixth and seventh days of their work week,
except where such work is performed by an employe
due to moving from one assignment to another or
where days off are being accumulated under paragraph
(g) of Section 2 of Rule 2.

ABSENCE RULE 26 Emploves shall
FROM WORK not lay off without first ob-
WITHOUT LEAVE: taining permission from their

foremen to do so, except in
cases of sickness or other good cause of which the
foreman shall be promptly advised.

FAITHFUL RULE 27. Employes who have given
SERVICE: long and faithful service in the em-

ploy of the company and who have
become unable to handie heavy work to advantage,
will be given preference to such light work in their
line as they are able to handle.

CONDITIONS RULE 28 (a) Good drinking water
OF SHOPS: and ice will be furnished. Sanitary

drinking fountains will be provided
where necessary. Pits and floors, lockers, toilets, and
wash rooms will be kept in good repair and in a
clean, dry, and sanitary condition.

(h) Shops, locker rooms, and wash rooms will be
lighted and heated in the best manner possible con-
sistent with the source of heat and light available at
the point in question. :
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ABANDONMENT RULE 29. In the event of
OF FACILITIES: permanent abandonment of an

engine or shop terminal, for any
reason, restlting in {furlough of employes covered by
this ‘Agreement, such employe will, upon application be
given preference over new employes to any work in
their class at other points in the district from which
furloughed.

TERMINATING RULE 30. This agreement be-
CLAUSE: comes effective June 1, 1960, and

shall coatinue in effect until
changed in accordance with the procedure required
by the Railway Labor Act.

Signed at St. Louis this 5th day of May, 1960.

For the Carrier: ‘
(s) B. W. Smith,
Chief Personnel Officer
For the Emploves:
(s) W. B. Hayes,
General Chairman,
International! Brotherhood of
Firemen and Oilers, Round-
house and Railway Shop
Laborers
System Federation No. 2
(s) W. H. Bond,
President

(s) R. E. Martin,
Secretary-Treasurer
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MEMORANDUM OF AGREEMENT
between the

BROTHERHOOD RAILWAY CARMEN

OF AMERICA
and the

MISSOURI PACIFIC RAILROAD COMPANY

Pursuant to Paragraph (d) of Rule 137 of the Con-
solidated Agreement between the Missouri Pacific
Railroad Company and System Federation No. 2, it is
" agreed that the property will be divided into the fol-
lowing areas:

L.

2.

n

10.

Palestine to Longview, Palestine to Valley Junc-
tion, Palestine to Spring, Spring to Fort Worth,

San Antonio to but excluding Valley Junction,
San Antonio to Laredo, Gardendale to Uvalde,
San Antonio to but excluding Odem.

Alexandria to Lake Charles, Beaugnont to Anchor-
age, Port Barre to Garden City, Newton to
Orange.

Houston to but excluding Beaumont, Houston to
but excluding Spring, Houston to Baytown, Hous-
ton to Brownsville, Odem to Corpus Christi,
Sugar Land to Freeport, Harlingen to Rio Grande
City.

Omaha to but excluding Kansas City, Atchison
to Stockton,

Kansas City to but not including Sedalia, Kansas
City to Myrick and Lexington Subdivision.

Osawatomie to Pueblo, Osawatomie to hut ex-
cluding Durand, Osawatomie to but excluding
Kansas City.

Wichita to Durand, Wichita to but excluding
Geneseo, Wichita to Hardtner, Conway Springs
to Larned.

Coffeyville to but excluding Conway Springs,
Coffeyville to but excluding Pleasant Hill via
Nevada, Nevada to Cotter, Rich Hill to but ex-
cluding Durand, Coffeyville to but excluding Du-
rand, Coffeyville to and including Russellville.

North Little Rock to but excluding Russellville,
North Littte Rock to but excluding Poplar Bluff,
North Little Rock to Texarkana, Gurdon to El
Dorado, Hot Springs to but excluding Pine Bluff,
Little Rock to but excluding Pine Bluff, Diaz to
but excluding Cotter,
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11. St. Louis to Sedalia, Jefferson City to but ex-
cluding Myrick, Jefferson City to Eldon, St. Louis
to Poplar Biuff, Bismarck to Charleston, Poplar
Bluff to Charleston, Dupo to Thebes, Chester to
Mt Vernon, Gorham (o Benton, Gale to Cairo.

12. Monroe to Paragould, points between (but ex-
cluding) Bald Knob and Memphis, McGekee to
Tallulah, Vidalia to but excluding E! Dorado,
Monrce to Felsenthal, Monroe to but excluding
Alexandria. - .

The DeSoto Shop, Sedalia Shop and Reclamation
Plant are excluded from the application ot Rule 137
and are not included in any of the areas described
above, it being the intent that employes holding seni-
ority at DeSoto Shop, Sedalia Shop and Reclamation
Plant do not have bidding rights on jobs bulletined at
one-man points or at outlying points.

Signed at St. Louis, Missouri, this 12th day of April,
1960.

For the

BROTHERHOOD RAILWAY t.-\R.\IEN OF
AMERICA ‘

(s) W, H. Bond,
General Chairman

(s) Ray E. Marshall,
Vice President

For the
MISSOURI PACIFIC RAILROAD COMPANY

(s) B. W. Smith,
Chief Personnel Officer

Files 360-926
360-2705-1
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DECISION NO. 5C-69
Saint Louis, November 27, 1940
A-Co 360-1409
MEMORANDUM AGREEMENT:

In the application of Rule 10 of wage agreement
between the Railroad Company and System Federa-
tion No. 2, Railway Employes’ Department A. F. of

L., Mechanical Section thereof composed of—
International Association of Machinists
International Brotherhood of Boilermakers, Iron

Ship Builders and Helpers of America
International Brotherhood of Blacksmiths, Drop
Forgers and Helpers
Sheet Metal Workers International Association
International Brotherhood of Electrical Workers

Brotherhood Railway Carmen of America
effective July 1, 1936, reading: .

“OVERTIME CHANGING SHIFTS

Employes changed from one shift to another .
will be paid overtime rates for the first shift
of each change, This will not apply when
returning to their regular shift nor when shifts
are exchanged at the request of emp!oyes in-
volved or in the exercise of their seniority
rights.”

AGREED:

(a) In the application of that part of the rule
reading :
“Employes changed from one shift to another
will be paid overtime rates for the first shift
ot each change.”

applies where employes are changed from one shift to
another by the Management and - wili likewise apply
when following rearrangement of force; in force re-
ductions where employes are required to change shifts
from day to night, or vice versa, by reason of having
heen disturbed on their regular assignment and posses-
sing sufficient semonty to be not affected by being
displaced from service. Illustration:

5 machinists assigned to first shift
2 machinists assigned to second shift

Force is reduced to 5 machinists, 2 junior men laid
off but in the rearrangement of force 2 of the 3
machinists on the first shift were transferred to
the second shift displacing the 2 junior machinists
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on the second shift. The 2 machinists transferring
from the first shift to the second shift will be paid
at overtime rates for the first shift (date) of the
change.

(h) That upon restoration of forces an employe
having been changed from one shift to another by
reason of the rearrangement of forces, as illustrated
above, he exercises his seniority rights and resumes on
the shift from which he was displaced; that he shall
be paid at regular rates of pay for the service per-
formed on the shift upon which he exercises his rights
to.

In other words, the intent of the foregoing is that
employes disturbed by force reductions required to
change shifts shall be compensated at the overtime
rate for the first shift of the change, but when they
return following restoration of forces and rearrange-
ments resulting therefrom, they shall not be paid at
the overtime rate for the first shift of the change when
going back in the exercise of their seniority rights on
their former shift.

(¢) In the application of that part of the rule read-
ing: -

“This will not apply when returning to their reg-
ular shift ***” is applicable only when an employe
doubles from the first to the second shift and works
his regular first shift the following day. In such a
case the employe is paid the straight time rate for the
first eight hours’ service, time and one-half rate for the
second eight hours’ service, and straight time for the
third eight hours’ service, as he was coming back to
his regular shift when he doubled over from the
second to the first shift,

(d) In the application of that part of the rule
reading:

“This will not apply *** when shifts are ex-

changed at the request of employes in-

volved ***”

is applicable only when the employes trade or volun-
tarily, by mutual agreement, work other than their
regular shift for their own convenience.

(e) In the application of that part of the rule
reading: :

“This will not apply *** in the exercise of

their seniority rights” is applicable only when

an employe working, for instance, the first

shift bids in the second shift job, and after

working his first shift on any given day he
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continues on through working the second shift
on that same date, that although on the pat-
ticular date he worked 16 hours, he does not
receive pay at the rate of time and one-half
for the second eight hours because of the fact
that the second eight hours were worksd as
a result of the employe exercising his seniority
rights on the second shift.

FURTHER AGREED that all pending time claims
of record (per statement attached) will be adjusted in
conformity with this Memorandum Agreement, and
that any cases the Employes may have appealed to the
National Railroad Adjustment Board will Le with-
drawn,
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MEMORANDUM OF AGREEMENT
between

GUY A. THOMPSON, TRUSTEE, MISSOURI
PACIFIC RAILROAD COMPANY, DEBTOR

and

SYSTEM FEDERATION NO. 2 -
'RAILWAY EMPLOYES' DEPARTMENT,
' A.F.of L.

Composed of:

INTERNATIONAL ASSOCIATION OF
MACHINISTS

INTERNATIONAL BROTHERHOOD OF
BOILERMAKERS, TRON SHIP BUILDERS AND
HELPERS OF AMERICA

INTERNATIONAL BROTHERHOOD OF
BLACKSMITHS, DROP FORGERS AND
HELPERS

SHEET METAL WORKERS INTERNATIONAL
ASSOCIATION

INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS

BROTHERHOOD RAILWAY CARMEN OF
AMERICA

X %% xx

In order to eliminate disputes which have arisen
between the parties hereto by reason of employes
covered by the Shop Cratts’ Agreement failing to take
the rest days of the position while worklng in the
place of Foremen, it is agreed:

When Employes represented by the Organizations
parties hereto are selected to relieve Foremen while
the latter are ABSENT ON VACATION, and the
vacation ends on the last work day of the Foremen's
work week, such Employes will not be permitted to
return to their own positions until they have taken
the rest days of the Foremen's positions. For example:

“A”, with an assigned work week Monday
through Friday—rest days on Saturday and
Sunday, moves up .to relieve “B”, with an
assigned work week Saturday through Wednes-
day-—rest days on Thursday and Friday, while
“B” i{s taking a two-weeks' vacation.

“A'" works his own positiori Monday through
Friday, then moves up on Foreman “B’s” po-.
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sition on Saturday and works Saturday throngh
Wednesday, taking the rest days of Thursday
and Friday.

“A” repeats this schedule on “B's” position
the second week, and will not be permitted to
return to his regular position until Monday,
the first day of his regular work week on his
own position.

Tt 1s understood and agreed that if by reason of
taking the rest days of the Foreman's position in
accordance with the foregoing example, an employe
loses any time or fails to secure five (3) days of work
in seven (7), there will be no basis or support for
claims for loss of earnings and no such claims will be
progressed by the Organization involved.

It is further understood and agreed that all time
claims previously filed by reason of an employe work-
ing his regular position on the rest days of the Fore-
man’s position on which he was relieving will be with-
drawn.

This agreement shall remain in effect until changed
or cancelled in accordance with the provisions of the
Railway Labor Act, as amended.

Signed at St. Louis, Missouri, this 30th day of April,
1934,

File 360-1193-46




St. Louis 3, Missourni
April 13, 1934

Vj-S 235-4

ce 360-1409-27

\Mr. G. 0. Hawley, President
AMr. O. E. Clark, Secretary

System Federation No. 2

Rajlway Employes’ Department, A. F. of L.
408 Hotel York—b6th & Market Streets

St. Louis 2, Missouri

Gentlemen:

In conference with Mr. Johnson on March 30, 1954,
at which Messrs. Hawley, Donath and Bond were
present, we discussed complaint concerning the avail-
ability of employes for work on rest days falling dur-
ing vacation periods.

During the conference it was contended by you and
the two General Chairmen present that some employes
return from vacation on the last day of their work
week or on one or the other of the rest days following
said work week and desire to be used for overtime
work prior to the starting time of the first regular
work day subsequent to the expiration of the vacation
period. You further stated that you desire to reach
some understanding as to the availability of employes
for work on such days. :

It was agreed in the conference that an employe's
vacation will begin at the starting time of the first
working day of his vacation period and such employe
will not be available for work until the first regular
starting time of his position after the end of his

vacation.

If the foregoing represents your understanding of
the agreement reached in conference, kindly so indi-
cate by affixing your signature in the space provided
on the ditto copy of this letter and return it to this
office, following which necessary instructions will be
issued to our people.

We have included space for signature of each of
the General Chairmen involved, and they should also
indicate their acceptance,

When returning the signed ditto, please let us know
how many copies of this agreement you will require
and they will be furnished to you. o
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Yours truly,

GUY A. THOMPSON.
Trustee, Missouri Pacific Railroad

Company, Debtor

(s)

Agreed and Accepted:
' (s)

(s)

(s)
(s)
(s)
(s)

(s)

(s)
(s)

T. Shorr,
Chief Personnel Officer

G. O. Hawley,
President, System Federation
No. 2

0. E. Clark, -
Secretary System Federation
No. 2

W. T. Donath,
General Chairman, Machinists

0. E. Clark,
General Chairman, Boilermakers

0. E. Clark,
General Chairman, Blacksmiths

C. C. Harris,
General Chairman, Sheet Mertal
Workers

G. O. Hawley,
General Chairman, Electrical
Workers

W. H. Bond,

General Chairman, Carmen

G. J. Van Luik, :
General Chairman, Firemen &
Oilers

St. Louts, Missouri
December 4, 1945
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MEMORANDUM OF UNDERSTANDING
between
MISSOURI PACIFIC RAILROAD
and

SYSTEM FEDERATION NO. 2, RAILWAY
EMPLOYES' DEPARTMENT, A. F. L.

Pursuant to Federal Legislation (i.e., Public Resolu-
tion No. 96 of the Seventy-Sixth Congress, and the
Selective Training and Service Act of 1940), any em-
ploye of this Company who has established a seniority
date and who shall be ordered or inducted into the
land or naval forces in accordance with such legisla-
tion, or has enlisted in the land or naval forces after
the declaration of the existence of an emergency by
the President of the United States on September 8,
1939, shall upon completion of such service in the land
or naval forces be restored to such position with this
Company (including rights to promotion) to which his
accumulated seniority entitles him the same as if he
had remained in the service. '

An apprentice who has entered military service and
upon completion of such service returns to the raiiroad
in accordance with the law and resumes his training as
an apprentice, will, upon completion of his apprentice-
ship, be given a seniority date as of the date he would
have completed his apprenticeship had he remained in
the railroad service. '

The foregoing to remain in effect until changed or
cancelled as provided in the Railway Labor Act as
amended.

File 43367-35



March 6, 1958

Subject: Gauge of Metal Agreement
between Boilermakers & Sheet Metal Workers

Mr. B. W. Smith, Chief Personnel Officer
Missouri Pacific Railroad Company

(Western and Southern and Gulf Districts)
Missouri-Illinois Railroad Company

Union Railway Company

Missouri Pacific Building

St. Louis 3, Missouri

Dear Sir:

The Boilermakers and the Sheet Metal Workers
crafts’ Classification of Work Rules contain language
overlapping the gauge of metals, which has resulted 1n
both crafts contending for certain work between ten
(10) and sixteen (16) gauge. These two Interna-
tional Organizations have now reached an agreement
which should clarify such language and clearly define
the work of each craft in the use of plate metals.

The General Chairmen and International Officers are
respectfully seeking your cooperation in the applica-
tion of this Memorandum of Agreement in order to
minimize jurisdictional disputes, and that this Agree-
ment shall be the basis of settling any existing and
future disputes involving the use of plate metals, and
that the Agreement be complied within the future
assignment of work between the two crafts. Will you
please advise date, place and rime for this conference?

“MEMORANDUM OF AGREEMENT”

“It is agreed that the International Brother-
hood of Boilermakers, Iron Ship Builders,
Blacksmiths, Forgers and Helpers will have
jurisdiction of work in the use of thirteen
(13) gauge and heavier of plate metals.

“It is further agreed that the Sheet Metal
Workers' International Association will have
jurisdiction of work in the use of fourteen
(14) gauge and lighter of plate metals.

“It is further agreed that where work is to
be transferred from one craft to the other
that involves a full time assignment and where
there is an employee regularly assigned, he
will remain as assigned, performing the work
until such time as he may vacate the job by
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the exercising of seniority, retirement or other
cause. However, in a reduction of force, if
the employee so assigned shouid be laid off in
seniority order, and the work will continue to
be performed, it will be assigned to the craft
to which it has been awarded until the laid off
employee returns to service through the res-
toration of forces.”

This understanding is intended only to settle juris-
dictional disputes between the two organizations, par-
ties to this agreement, and is not to be construed as
affecting the rights or jurisdiction of any other craft.

The foregoing to become effective March 31, 1938.
Yours very truly,

(s) J. B. Carpenter,
General Chairman,
International Brotherhood of
Boilermakers, Iron Ship
Builders, Blacksmiths, Forgers
and Helpers

- (s) R. E. Martin,
General Chairman, Sheet Metal
Workers International Assn.

(s) R. E. Martin,
Secretary-Treasurer,

System Federation No. 2
ACCEPTED:

(s) B. W, Smith,

Chief Personnel Officer, March 6, 1958
360-2827



MEMORANDUM OF UNDERSTANDING

In the application of the Note to Rule 3, it is under-
stood and agreed that Helpers or Mechanics who have
not acquired seniority as such will not be assigned to
holiday work in any classification in which they have
not acquired seniority, except where there is an in-
sufficient number of Helpers and Mechanics holding
seniority as such available to fill the required number
of men desired. In determining the number of Helpers
and Mechanics available holding seniority as such, men
on another shift, or who have the holiday as one of
their rest days, will be considered as available where
their use- would not cause vacancies on their own
shifts.

It is understood that the provisiens of this Agree-
ment will remain in effect so long as service per-
formed on the seven recognized holidays referred to
in Rule 3 (b) is compensable at the overtime rate of
time and one-half, uniess otherwise changed in accord-
ance with the provisions of the Railway Labor Act
Signed at St. Louis, Missouri, this 15th day of May,
1953.

File 360-1857-1
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St. Louis 3. Missouri
March 11, 1932
BS-S 360-1771

Mr. J. A. Keller, President
MMr. O. E. Clark, Sec’y.-Treas.
System Federation No. 2
Room 408, York Hotel

St. Louis 2, Missouri

Gentlemea :

Confirming telephone conversation Mr. Smith had
with Mr. Keller this morning, it is desired that we
make a record of the understanding that when nctices
of abholishments and force reductions are posted the
individuals listed therein, who are affected by such
abolishments and/or force reductions will not be sub-

ject to displacement.
There is atgache(l a sample form of notice which was
read to Mr, Keller.

Please indicate vour understanding of the foregoing
with respect to men not being .subject to displacement
and your concurrerce in this form of force reduction
notice by affixing your signatures on the extra copy
of this letter attached and return to us.

Yours truly,
(s) T. Short
AGREED:

(s) J. A. Keller,
President

(s) O. E. Clark,
Secretary-Treasurer



9:00 A M., March 12, 1932

FORCE REDUCTION NOTICE

Reduction of forces will e made beginning with
ending of shifts Saturday, March 15th.

MEN AFFECTED ARE:

(6) MACHINISTS
(List Names)

(3) MACHINIST HELPERS
.- (List Names)

(2) BOILERMAKERS B
i (List Names)

(2) BOILERMAKER HELPERS
(List. Names)

(2) SHEET METAL WORKERS
(List Names)

(2) SHEET METAL WORKER HELPERS
(List Names)

(3) LABORERS . 7
(List Names)

Men listed above will be furioughed on expiration of
four (4) of thetr assigned working days beginning
with the date of March 12, -

Individuals listed above are not subject to displace-
ment prior to being furloughed.

Master Mechanic
e @] e



DECISION NO. SC-105
Saint Louis—January 135, 1942
Co-R 36(-248
360-935

52927

MEMORANDUM AGREEMENT:

This Agreement made as of the 13th day of January,
1942, by and between the Missouri Pacific Railroad
and System Federation No. 2 Railway Emploves’ De-
partment A. F. of L. Mechanical Section Thereof.

RECITALS:

The education of apprentices iu their respective
trades is recognized as being essential, therefore, it is
mutually agreed to supplement existing Rules 34 and
35 of wage schedule agreement effective July 1, 1936,
that govern the employment and working conditions
of apprentices, to-wit:

AGREEMENT:

1-(a) Apprentices in service as also those hereafter
entering the service will be required to par-
ticipate in a technical training course, the
tuition fees for which will be borne by the
railroad. :

(b) The passing grade'. for each lesson in the
apprenticeship course will be 75%.

2. The railroad will provide an apprentice in-
structor to maintain necessary records and
otherwise supervise the training program.

3. The railroad will provide a suitable set of
drawing instruments for each apprentice.
These instruments will remain the property
of the railroad and upon their delivery to an
apprentice for his use during his apprentice-
ship period, he will agree in writing to return
them to the railroad in good condition,-other-
wise he shall be responsible therefor and as-
sume the cpst thereof. Upon satisfactory
completion of his apprenticeship the drawing
instruments will revert to the apprentice with-
out cost.

4-(a) An apprentice who fails to maintain the study
schedule requirements of two new examina-
tions each month becomes delinquent in any
month in which he is one or two examina-
tions behind in schedule. He can clear his
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(b)

(e)

delinquency by submitting the required num-
ber of new examinations thus placing himself
back on schedule,

An apprentice who accumulates two (two
separate months) uncleared delinquencies (de-
linquent in submission of his examination
papers) can clear his delinquency by submit-
ting the required number of new examinations
and thus place himself back on the schedule.

An apprentice who accumulates three (three
separate months) uncleared delinquents (de-
linquent in submission of his examination
papers) is subject to removal from service
following investigation to be held as provided
for in the grievance and discipline rules Nos.
31 and 32 of the wage schedule agreement
effective July 1, 1936.

An apprentice who removes himself from the
service for cause mentioned in Section 4-{c},
will, after proper investigation is held, be
given one more chance under the following
conditions :

(a) Within 30 days after removal from service the

(b)

(¢)

apprentice must personally bring to the officer
in charge of the shop point where such ap-
prentice was working a sufficient number of
new examinations to put himself back on
schedule, and, in addition, reworked examina-
tions on ail lessons on which he has previously
failed to attain a passing grade.

Afrer complying with the requirements of the

preceding paragraph the apprentice will then
be reinstated.

If an apprentice accumulates three uncleared
delinguencies a second time, he wiil he given
an investigation in the manner provided for
in grievance and discipline rules Nos. 31 and
32 of wage schedule agreement effective July
1, 1936, If the charge is sustained that he
is three months delinquent a second time, this
will be recognized as sufficient cause for the
apprentice’s dismissal from service as an
apprentice.

In the application of Sections 4-(c), 3-(a) and
3-(c), it is understood that an apprentice may
he excused for iailure to meet the study
schedule requirements of his technical train-
ing on account of sickness or any other legiti-
mate cause beyond his control.
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(d) Apprentices in service as of February 1, 1942,
will not be disciplined account delinquencies
accumulated prior to that date.

Such apprentice will, however, be subject to
disciplinary provisions of this agreement for
delinquencies occurring subsequent to Febru-
ary 1, 1942

(e) An apprentice who is delinquent in his studies
upon completion of his apprenticeship will
not receive his diploma until after he has
cleared his record.

This agreement shall become effective February I,
1942 and remain in effect until changed in accordance
with the procedure required by the Railway Labor
Act.
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MEMORANDUM OF AGREEMENT

- In the application of the revised agreements, effec-
tive September 1, 1949, establishing the 40-hour week
on the Missouri Pacific Railroad, Missouri-lilinois
Railroad, Union Railway Company and Union Term-
inal Railway Company, it is agreed—

Employes who are not assigned to five (3)
days of work per week may be utilized to re-
lieve other employes on their rest days and to
take the place of other employes in their ab-
sence but will not be utilized to increase the
regular force. Such employes, when they take
the assignment of regular employes, will have
as their days off the regular days off of that
assignment, otherwise their work week shail
mean a period of seven (7) consecutive days,
starting with Monday.

Signed at St. Louis, Missouri, this 20th day of June,
1949,
Files 251-18

251-19

251-21

251-22
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MEMORANDUM OF AGREEMENT
between the
MISSOURI PACIFIC RAILROAD COMPANY

and the
EMPLOYES IN THE MAINTENANCE OF
EQUIPMENT DEPARTMENT
represented by the
INTERNATIONAL BROTHERHOOD OF
BOILERMAKERS, IRON SHIP BUILDERS
AND HELPERS OF AMERICA,

and the
INTERNATIONAL BROTHERHOOD OF
BLACKSMITHS, DROP FORGERS AND
HELPERS

In order to provide a sufficient number of employes
to meet the needs of the service,

IT IS AGREED:

When the Carrier is unable to employ qualified
Boilermakers or Blacksmiths, Apprentices and Helpers.
of the Boilermaker Craft will be advanced to Boiler-
makers, and Apprentices and Helpers of the Black-
smith Craft will be advanced to Blacksmiths, as the
case may be, as hereinafter provided. The provisions
providing for the temporary advancement of regular
and helper apprentices and helpers contained in the
Agreement between the Missouri Pacific Railroad Com-
pany (Western and Southern Districts) and System
Federation No. 2, known as Decision SC 108-1 dated
February 1, 1943, insofar as they are applicable to
employes of the Boilermaker or Blacksmith Crafts, are
superseded by this Agreement. Any agreement or
agreements providing for the temporary advancement
of regular and helper apprentices and helpers hetween
the old Gulf Coast Lines, the International-Great
Northern Railroad Company and the San Antonio,
Uvalde and Gulf Railroad Company (now Gulf Dis-
trict) and System Federation No. 14, insofar as they
are applicable to employes of the Boilermaker or
Blacksmith Crafts, are hereby cancelled and superseded
by this Agreement.

Section 1.

(a) When Boilermakers or Blacksmiths are needed,
regular apprentices of the craft involved em-
ployed at the point where the need exists who
have served 520 days or more of actual serv-
ice of their apprenticeship will be advanced.
Apprentices of the craft involved with the
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greatest number of days of apprentice training
to their credit will be the first advanced.

(b) If there is still a need for Boilermakers or
Blacksmiths, helper apprenticés. of the craft
involved employed at the point where Boiler-
makers or Blacksmiths are needed will then
be advanced. Helper apprentices of the craft
involved with the greatest number of days of
apprentice training to their credit will be the
first advanced.

(c) Should the need for Boilermakers or Black-
smiths not be met by the advancement of
apprentices as provided in paragraphs (a) and
(b) of this Section 1, helpers of the craft in
which the need exists employed at the point
where Boilermakers or Blacksmiths are need-
ed. who are qualified for advancement, will be
so advanced. First choice will be made from
helpers with two years or more of service as
such. The Master Mechanic or Superintend-
ent of Shops will select the helpers for ad-
vancement after discussion with the Local
Committee. There will be no claims of any
nawure made by any employe represented by
the Boilermakers or Blacksmiths Organiza-
tions parties hereto by reason of any dispute
concerning the individual helpers to be ad-
vanced.

Section 2.

A list of all men advanced temporarily as Botiler-
makers or Blacksmiths will be compiled and main-
tained separately by crafts. The names of the men
so advanced will be placed on the list applicable to
their respective crafts in the order of their advance-
ment with the date of advancement shown opposite the
name of each man shown thereon, The listing of
these dates is not to be considered as a seniority date,
but when force reductions are -made, the demotion
from temporary Boilermaker or Blacksmith, as the
case may be, will be in the reverse order of advance-
ment.

Men temporarily advanced as provided herein prior to
the effective date of this Agreement wili be included in
the list applicable to their respective crafts and will
retain their places on such lists in the same manner as
men advanced after the effective date of this Agree-
ment.
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Section 3.

(a) Regular and Helper Apprentices temporarily
advanced within their respective crafts will
receive one day of credit of apprentice train-
ing for each day worked as a Boilermaker or
Biacksmith, as the case may be, toward com-
pletion of apprenticeship in their respective
crafts.

(b} A helper who has been or who is hereafter
advanced to Boilermaker or Blacksmith will
retain his seniority as a helper. When he has
completed a total of 1,040 days of service as a
temporarily advanced Boilermaker or Black-
smith, he shall be considered as a. qualifed
Boilermaker or Blacksmith, as the case may
be. Upon completion of 1,040 days of service
in the craft in which advanced, he may make
his choice in writing to acquire a seniority
date as journeyman mechanic in said craft as
of the ending of the 1,040 days of service as
such and will relinquish his seniority as helper.
1f he fails to do so he will return to status
of helper and will not again be considered in
the selection of men for advancement under
this Agreement. He may, however, at a later
date be employed as a journeyman mechanic
in the craft in which he served 1,040 days
and acquire a seniority date as such as of
the date so employed. but will automatically
lose seniority as helper.

Section 4.,

Temporarily advanced men will be permitted to
make application for vacancies to positions of journey-
man mechanics in their respective crafts and if there
are no bids received from men who hold seniority in
said crafts, the temporarily advanced men making
application will be assigned, based upon their position
on the list of temporarily advanced men in their re-
spective crafts.

Section §.

In the application of Rule 37 of the Agreement be-
tween the Carrier and System Federation No. 2 effec-
tive September 1, 1949, and Rules 36 of the Agree-
ments between the old Gulif Coast Lines, the Interna-
rional-Great Northern and the San Antonio, Uvalde
and Gulf (now Gulf District) and System Federation
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No. 14, effective September 1, 1949, governing the ratio
of apprentices to mechamcs such apprentices and
helpers as are temporarily advanced to service as Boil-
ermakers or Blacksmiths as herein provided shall not
be considered as mechanics in the calculation of the
ratio of apprentices to mechanics. Apprentices, both
regular and helper, temporarily advanced to serve as
mechanics will be considered as apprentices in the
application of Rules 37 and 36 of the respective Agree-
ments referred to in this Section 5 until such time as
they have completed the required days of apprennce-
ship to quaiify them as mechanics.

This Agreement shall become effective as of March
1, 1957, and shall remain in effect until amended or
cancelled pursuant to the provisions of the Railway
Labor Act, as amended.

File 360-1322-10



MEMORANDUM AGREEMENT

The Carrier having made election to make Articie
ITT of agreement signed at New York on the fourth
day of June, 1953, by the Eastern, Western and South-
eastern Carriers’ Conference Committees and the Gen-
eral President of the Brotherhood Railway Carmen
of America, effective as prescribed therein, it is agreed
that an understanding should be reached on 1he man-
ner in which this Article III will be applied. It is
also agreed that the upgrading provisions of agree-
ment known as SC-83-1, dated June 18, 1942, are su-
perseded by this agreement.

IT IS THEREFORE AGREED:
Section 1.

When the Carrier is unable to employ qualified car-
men, truckmen, apprentices and helpers will be ad-
vanced to carmen as prescribed by this agreement.

Advancements will be made in the following order
and manner:

(a) Truckmen employed at -the point wherc car-
men are needed will be given first opportun-
ity for advancement. Truckmen will, at the
time, indicate their option in writing. Truck-
men electing to be advanced will, in their
written acceptance of advancement, state
whether they desire to acquire seniority date
as carman as of the date advanced and re-
linquish seniority as truckman, or if they
desire temporary advancement without ac-
quiring carman’s seniority and retain seniority
as truckman.

(Truckmen who have previously been ad-
vanced to carman and who are working as
such on the effective date of this agreement
will indicate in writing, within 10 days,
whether they desire to acquire seniority date
as carman as of the effective date of this
agreement and relinquish seniority as truck-
man, or if they wish to be considered as
temporarily advanced without acquiring se-
niority as carman and retain semiority as
truckman).

(b) When additional carmen are needed, regular
apprentices employed at the point where car-
men are needed, who have served 520 days or
more of actual service of their apprenticeship,
will be advanced. Apprentices with the great-
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(c)

(d)

(e)

est number of days of apprentice training to
their credit will be the first advanced.

If there is still need for carmen, helper ap-
prentices employed at the point where carmen
are needed will then be advanced. Helper
apprentices with the greatest number of days
of apprentice training to their credit will be
the first advanced.

Should the need for carmen not be met by

" the advancement of truckmen and apprentices,

helpers employed at the point where carmen
are needed, who are qualified for advance-
ment, will be so advanced. First choice to be
made from helpers with two years or more
of service as such. Master Mechanic or Su-
perintendent of Shops and Local Committee
will jointly agree on the helpers to le ad-
vanced. In the event there is disagreement
on one or more helpers, other helpers on which
agreement is reached will be advanced so that
the immediate need for carmen will be filled
and the names of the helpers not agreed on
as qualified for advancement will be referred
to the General Chairman and Chief Mechani-
cal Officer for prompt determination of the
qualifications of the men involved. If it is
determined that the heiper or helpers in dis-
pute should be advanced, they will take their
places on the upgraded list as of the date they
would have been advanced had the dispute not
arisen. There will be no claims of any nature
made by anv employe represented by the
Brotherhood Railway Carmen of America by
reason of dispute or disputes concerning the
individual helpers to be advanced.

If the foregoing does not fill the need for
additional carmen, men having mechanical ex-
perience will be employved as helpers and may
immediately be advanced to carman and will
thereafter come under the provisions of this
agreement.

Sectian 2.

A list of all men advanced temporarily as carman

will be compiled and maintained. Men will be listed
on the same in the order of their upgrading and the
date of
of each
to be considered as seniority date. When force reduc-

upgrading will be shown opposite the name
man thereon. The listing of the dates is not
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tions are made, the demotion from carman shall be in
the reverse order of upgrading as shown on the up-
graded list, the last men upgraded to be the first men
demoted.

Men ‘temporarily advanced to carmen prior to the

_effective date of this agreement will he included in the

upgraded list provided for above and will retain their

places on such list in the same manner as men ad-

vanced after the effective date of this agreement.
Section 3.

(a) Apprentices and helper apprentices tempo-
rarily advanced will receive one day of credit
of apprentice training for each day worked as
ah carman toward completion of apprentice-
ship.

(b) A helper who has been or who is later ad-
vanced to carman will retain semiority as
helper. When he has completed a total of
1,040 days of service as carman he shall be
considered as a qualified carman. At the
completion of the 1,040 -days of service he
will make his choice in writing to acquire a
seniority date as carman as of the ending date
of the 1,040 davs of service as such and re-
linquish his seniority as helper. If he fails to do
so he will return to status of helper and will
not again be considered in the selection of
men for advancement under this agreement.
He may, however, at a later date he em-
ployed as a carman and acquire a seniority
date as carman as of the date so employed
but will automatically lose seniority as a
helper.

Section 4.

Apprentices and helpers returning from the armed
services, whose seniority has been protected as pro-
vided for by the laws of the United States and by
agreement between the Organization and the Carrier
will be governed by the following: :

(a) Apprentices who were upgraded, and whose
names were carried on the upgraded list at
the time they entered the armed services, will
retain that position on the upgraded list.

(b) Apprgntice's who had not been upgraded at
the time they entered the armed services will
be  given a position on the upgraded list,
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based on their days of actual service as com-
pared with days of actual service of other
upgraded apprentices, as of the date they en-
tered the armed services as provided for un-
der Section 1 (b) and (c) of this agreement.

(¢) Helpers upgraded to carmen will retain their
position on the list of upgraded men if they
enter the armed services,

Section §.

Upgraded men will be permitted to make application
for vacancies to positions as carmen and if there are
no bids received from men who hold seniority as car-
men, the upgraded men making application will be as-
signed based on their position on the upgradad list.

Section 6.

In the application of Rule 37 of the agreement be-
tween the Carrier and System Federation No. 2, ef-
fective September 1, 1949 governing the ratio of ap-
prentices to mechanics, such apprentices and helpers
who are temporarily advanced to service as carmen
shall not bhe considered. as mechanics in the calculation
of the ratio of apprentices to mechanics. Apprentices,
either regular or helper, upgraded to serve as me-
chanics will be considered as apprentices in the appli-
cation of Rule 37 until such time as they have com-
pleted the necessary days of apprenticeship to qualify
them as mechanics.

This agreement shall hbecome effective as of August
1, 1953 and shail remain in effect until changed or

abrogated in accordance with the provisions of Section
6 of the Railway Labor Act as amended.

Signed at St. Louis, Missouri, this 7th day of De-
cember, 1933.

Files 360-2280
360-1322
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MEMORANDUM OF AGREEMENT

The Memorandum Agreement of December 7, 1933,
effective as of August I, 1933, covering the matter of
‘application of Arucle I of the National Agreement
of June 4, 1953, does not cover the matter of a helper
working as an upgraded man at a point away from the
point where he holds seniority as a carman helper.

Account of some instances developing and likely to
alsc occur in the future, IT IS AGREED:

1. Carmen helpers who work as upgraded men at a
point other than where they hold seniority as a
carman helper will not be required to protect
their seniority as carman helper so long as they
are working as an upgraded man away from the
point where they hold seniority as a carman
helper.

2. In the application of paragraph (b) of Section 3
of the Memorandum Agreement of December 7,
1953, in such instances as described herein a
helper who completes the  required number of
days of service as a carman to qualify him as a
carman while working at a point away from the
point where he holds seniority as a carman helper
will, if he makes his election to acquire a seniority
date as carman as of the ending date of the
1.040 days of service as such and relinquishes
his seniority as a helper, as provided for in the
agreement, be given the option of acquiring a
seniority date as a carman at the point where he
is working when he completes the 1,040 days of
service or at the point where he holds seniority
as a carman helper.

Signed at St. Louis, Missouri, this '15th day of No-
vember, 1956.

File BS-S 360-2280
cc 360-1322
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MEMORANDUM AGREEMENT

" This memorandum agreement is supplementary to
working agreement between System Federation No. 14,
Railway Employes’ Department, A. F. of L. Me-
chanical Section thereof, and International-Great
Northern Railroad Company and San Antonio, Uvalde
& Gulf Railroad Company and Gulf Coast Lines.

This memorandum agreement is a part of the agree-
ment referred to in the caption and is for the purpose
of agreeing to assignments of certain employes as of
October 1, 1949, Record of assignments referred to is
attached and made a part thereof.

All of the general rules of above mentioned agree-
ment dated September 16, 1944, not in conflict with
those herein quoted will apply to division electricians.

DIVISION ELECTRICIANY
QUALIFICATIONS

(a) Any man who has had four (4) years’ prac-
tical experience in electrical work and is competent to
execute same to a successful conclusion will be rated
as a Division Electrician.

(b) Division Electricians will not necessarily be
Armature Winders. '

CLASSIFICATION OF WORK

Division electricians’ work shall include the electric
wiring, maintaining, repairing, rebuilding, inspection, and
instailling of all generators, switchboards, meters, mo-
tors and controls, electric clocks, fans, annunciating
sys:zems, and all appliances associated therewith; n-
cluding electric lighting and all conduit work in con-
nection therewith, also all other work generally recog-
nized as Division Electricians’ work: “

NQTE: This rule is not to be construed conflicting
with Rule No. 97, (or any other work which has pre-
viously been dome by shop electrical workers under
this rule) of agreement (Mechanical Section) between
International-Great Northern Railroad Company, San
Antonia, Uvalde & Gulf Railroad Company and Gulf
Coast Lines and System Federation No. l4 Raiway
Employes’ Dept., A. F. of L.

SENIORITY

(a) Seniority of Division Electricians will extend
over one Lsivision Superintendent’s territory.
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(b) Division Electricians shall be placed on separate
seniority lists and will not hold seniority with shop,
roundhouse and coach electricians.

(¢) Seniority list will be maintained for Division
Electricians.

(d) Seniority ot employes will start from the time
pay starts when employed.

(e) Seniority lists will be open for inspection and
a copy furnished the General Chairman and Local .
Chairman.

Seniority rosters will be issued by the Division En-
gineer, in January of each year, showing names, clas-
sification, and seniority date of each employe, Seni-
ority date shall be considered permanently established
if not protested within 30 days aiter second postng.

FILLING VACANCIES OR NEW POSITIONS

(a) When new jobs are created, or vacancies occur,
the oldest qualified employe on seniority district bid-
ding, shall be assigned to the position. 1f no qualified
employe bids, bulletins will be posted at all shop points
on the seniority district in order that Mechanical De-
partment Electricians will be given.preference in trans-
ferring to the Division Electricians’ roster., Oldest
employe on the seniority district, bidding, will be as-
signed.

(b) Bulletins must be posted ten (10) days before
vacancies are filled permanently.

(¢) Employes desiring to avail themselves of this
rule will make application to the officer issuing such
bulletin. Bulletins and assignments will be furnished
the General Chairman and Local Chairman.

MONTHLY RATED EMPLOYES

Division Electricians will be paid a monthly rate to
cover all services rendered except as hereinafter pro-
vided. They will be assigned one regular rest day per
wegk, Sunday if possible. Rules applicable to the clas-
sification of shop electricians shall apply to service for
monthly rated Division Electricians on their assigned
rest day. Ordinary maintenance or construction work
not heretofore required on Sunday will not be required
on the sixth day of the work week. The straight
time hourly rate for such employes shall be deter-
mined by dividing the monthly rate by 208-2/3 hours.
Further wage adjustments, so long as monthly rates
remain in effect. shall be made on the basis of 208-2/3
hours per month.

Palestine, Texas
September 20, 1949
File 360-1461
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MEMORANDUM OF AGREEMENT

between
GUY A. THOMPSON, TRUSTEE
MISSOURI PACIFIC RAILROAD COMPANY,
, DEBTOR

and
SYSTEM FEDERATION NO. 2
RAILWAY EMIAL%YE{S'LDEPARTMENT,
.F.o .
"INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS

Traveling Electricians and Helpers have heretoiore
heen carried on three separate seniority rostars gen-
erallv coextensive with the respective territories under
the jurisdiction of the Electrical Supervisors headquar-
tered at Kansas City, St. Louis and Little Rock.

Effective July 16, 1954, a plan has been apnroved
by the Carrier whereby the Traveling Electrical Forces
will be divided between the Western Operating Dis-
trict and the Southern Operating District.

This Memorandum of Agreement has for its pur-
pose the consolidation.of the three seniority rosters of
Traveling Electricians and Helpers in the manner here-
inafter provided.

IT IS THEREFORE AGREED:

1. One roster of Traveling Electricians and Helpers
regularly assigned to road work will be made for
the Western District, except the Eastern Divi-
ston, and shall contain the names of all Elec-
tricians and Helpers now carried on the Kansas
City Roster of Traveling Electricians and Helpers
under the jurisdiction of Electrical Supervisor at
Kansas City. Traveling Electricians and Helpers
carried on the Western District Roster shall have
seniority rights to positions on the Western Dis-
trict, except the Eastern Division.

2. One roster of Traveling Electricians and Helpers
regularly assigned to road work will be made for
the Southern District, and in addition thereto the
Eastern Division, and shall contain the names of
all Electricians and Helpers now carried on the
St. Louis Roster and on the Little Rock Roster
of Traveling Electricians and Helpers under. the
jurisdiction of Electrical Supervisors at St. Louis
and Little Rock, dovetailed or sandwiched in the
order of their seniority dates on said St, Louis
and Little Rock Rosters.
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3. Traveling Electricians and Helpers carried on the
Consolidated Roster for the Southern District
shall have seniority rights to positions on the
Southern District, including the Eastern Division,
according to their standing on the Consolidated
Roster, except that employes carried on the Con-
solidated Roster shall have prior rights to posi-
tions in the respective seniority districts from
which they came, regardless of seniority standing
on the Consolidated Roster, The foregoing 1s
applicable in all exercise of seniority.

4. Men hired or promoted to the classification of
Electricians or Helper in the Southern District,
including the Eastern Division, will have their
names placed on the Southern District Consoli-
dated Roster in the order of their emplovment or
promotion, but will not acquire prior rights in
either of the territories formerly represented by
the Little Rock and St. Louis seniority rosters.

5. Prior to July 16, 1954, all positions of Traveling
Electricians and Helpers on the entire Missouri
Pacific Railroad will be abolished except the po-
sition of Lead Man at St. Louis, Little Rock and
Kansas City. All positions to be established will
be advertised and assignments made in accord-
ance with the Shop Crafts Agreement.

This agreement shall become effective July 16, 1954,
and remain in effect until changed or cancelled in ac-
cordance with the provisions of the Railway Labor
Act, as amended.

9.‘-'Li*gned at St. Louis, Missouri, this 30th day of June,
1954.

File 360-2443
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MEMORANDUM AGREEMENT
between
MISSOURI PACIFIC RAILROAD COMPANY
and
SYSTEM FEDERATION NO. 2
RAILWAY EMPLOYES' DEPARTMENT
AFL-CIO

In the consolidation of the Shop Craft Agreements
now in effect on the Gulf District with the Shop Crait
Agreement on the \Vestern and Southern Districts, it
is understood and agreed:

1. All understandings, interpretations and agree-
ments applicable on *the Western and Southern
Districts will apply to the Gulf District as of the
effective date of the Consolidated Agreement.

2. All understandings, interprerations and agree-
ments previously in effect on :he Gulf District are
hereby declared null and void as of the eifective
date of the Consolidated Agreement except those
agreements specifically retained by the terms of
the Consolidated Agreement.

Qigned at St. Louis, Missouri, this 5th day of May,
1960,
For the <

MISSOURI PACIFIC RAILROAD COMPANY

(s} B. W. Smith,
Chief Personnel Officer

For the Employes:

{s) W H. Bond,
President, System Federation No. 2

(s) R. E. Martin,
Secretary-Treasurer, System Federation No. 2

(s) E. P. Clawson,
General Chairman, International Association of
Machinists ( Western and Southern Districts)

(s) W. E. Austin, o
Generg]_ Chairman, International Association of
Machinists (Gulf District) :

(s) J. B. Carpenter,
General Chairman, International Brotherhood of

Boilermarkers, Iron Ship Builders, Blacksmiths, |

Forgers and Helpers
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(s) R. E. Martin, ‘
General Chairman, Sheet Metal Workers

International Association

(s) T. A. Muschietty,
General Chairman, International Brotherhood of

Electrical Workers

(s} W. H. Bond,
General Chairman, Brotherhood Railway Carmen

of America

File 360-926
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MEMORANDUM AGREEMENT
between
MISSOURI PACIFIC RAILROAD COMPANY
and

INTERNATIONAL BROTHERHOOD OF
FIREMEN AND OILERS, ROUNDHOUSE
AND RAILWAY SHOP LABORERS

In the consolidation of the Firemen and Otlers
Agreement now in effect on the Guif District with the
Firemen and Oilers Agreement on the Western and
Southern Districts, it is understood and agreed:

1. All understandings, interpretations and agree-
ments applicable on the Western and Southern
Districts will apply to the Gulf District as of the
effective date of the consolidated Agreement.

2. All understandings, interpretations and agree-
ments previously in effect on the Gulf District
are hereby declared null and void as of the ef-
fective date of the consolidated Agreement cxcept
those agreements specifically retained by the terms
of the consolidated Agreement.

Signed at St. Louis, Missouri, this 5th day of May,
1960.
For the EMPLOYES:

(s) W. B. Hayes,
General Chairman, International Brotherhood of

Firemen and Oilers, Roundhouse and Railway
Shop Laborers

(s) W. H. Bond,
President, System Federation No. 2

(s) R. E. Martin,
Secretary-Treasurer, System Federation No. 2
For the MISSOURI PACIFIC RAILROAD CO.:

(s) B. W, Smith,
Chief Personnel Officer

File 360-926
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AGREEMENT
between

M1SSOURI PACIFIC RAILROAD COMPANY
_ and
SYSTEM FEDERATION NO. 2
RAILWAY EMPLOYES' DEPARTMENT,
AFL-CIO

The Agreement effective September 1, 1949 between
System Federation No. 2 and the Missouri Pacific
Railroad Company applicable on the Western and
Southern Districts of the Carrier provides for a class
of employes intermediate between journeymen and
helpers in cach of the crafts.commonly referred to as
B mechanics and provides, among other things, for
separate seniority subdivisions and rates of pay. Under
Memorandum of Agreement SC 108-1, such B me-
chanics in service continue their seniority status as B
mechanics until they leavethe service but the number
in service is not to be increased: No such class of
emploves exists -on the Gulf District of the Carrier
under the Shop Crafts Agreements effective Septem-
ber 1, 1949, applicable to that territory.

It is now proposed to conseolidate the Agreements on
the Gulf District with the Shop Craft Agreement on
the Western and Southern Districts.

Because the class of employes known as B mechanics
is disappearing on the Western and Southern Districts
and does not exist on the Gulf District and tm order
to simplify the proposed Consolidated Agreement and
to avoid confusion,

IT IS AGREED:

All references to B mechanics will be omitted from
the Consolidated Shop Craft Agreement to be effec-
tive June 1, 1960, but it is understood that the provi-
sions of Section 11 of Memorandum Agreement SC
108-1 will remain in effect as long as any employes
covered thereby remain in service and that such em-
ployes will continue to be governed by the nrovisions
applicable to B mechanics in the Agreement on the
Western and Southern Districts effective Septzmber 1,
1949, omitted from the Consolidated Agreement. The
rates of pay for such employes will not be changed by
the consolidation of the agreements.

Signed at St. Louis, Missouri, this 3th day of May,
1960. _
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For the Employes:

SYSTEM FEDERATION NO. 2 RAILWAY EM-
PILOYES' DEPARTMENT, A. F. L-C. 1. O, ME-
CHANICAL SECTION THEREOF.
(s) W, H. Bond,

President, System Federation No. 2
(s) R. E. Martin,

Secretary-Treasurer, System Federation No. 2
(s) E. P. Clawson,

General Chairman, [. A. of M.

(Western & Southern Districts)
(s) W. E. Austin,

General Chairman, [. A. of M. (Gulf District)
{s) I. B. Carpenter,

General Chairman, I. B. of B. . S. B. B. F. & H.
(s) R. E. Martin,

General Chairman, S. M. W, 1. A.
(s) I. A. Muschietty,
: ‘General Chairman, I. B. of E. W,
{(s) W. H. Bond,

General Chairman, B. R. C. of A.

For the Carrier:
MISSOURI PACII-IC RAILROAD COMPANY
(s) B. W, Smith,

Chief Personnel Officer

Files 360-1322
360-926

Excerpt from Decisicn No. SC-108-1
signed at St. Louis, Missouri, June 18, 1942

11. That the rates of pay of such employes as are,
as of the effective date of this agreement, as-
signed to perform work specified in Rules 32-(b),
62-(b), &-(b), 97-(b) and 107-(b) -of agree-
ment effective July 1, 1936 and who are not ad-
vanced to mechanics, shall not be disturbed 50
long as these individual employes remain in serv-
ice in their present occupation. The number now
in service will not be increased and when they
are advanced or leave the service for any cause
their places will not be filled and the work to
which they are at present assigned will thea re-
vert to either mechanics or helpers, dependent
upon the classification of work rule under which
the work they are assigned is placed. Such B
mechanics in service as of this date will con-
tinue their seniority status as B mechaniss until
they leave the service, excep! as otherwise pro-
vided for herein. '

360-1322
360-926
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VACATION AGREEMENT

\With Revisions of February 23, 1945, and revisions
- and additions as of August 21, 1954,

ARTICLES OF AGREEMENT

1. (a) Effective with the calendar year 1934, an
annual vacation of five (3) consecutive work days with
pay will be granted to each employe covered by this
Agreement who renders compensated service on not
less than one hundred thirty-three (133) days during
the preceding calendar year.

(b) Effective with the calendar year 1934, aa an-
nual vacarion of ten (10). consecutive work days with
pay will be granted to each employe covered by this
Agreement who renders compensated service on not
less than 133 days during the preceding caiendar year
and who has five or more years of continuous service
and who, during such period of continuous service,
renders compensated service on not less than 133 days
(151 days in 1949 and 160 days in each of such years
prior to 1949) in each of five (3) of such years not
necessarily consecurive.

(¢) Effective with the calendar year 1954, an annual
vacation of fifteen (13) consecutive work davs with
pay will be granted to each employe covered by this
Agreement who renders compensated service oa not
less than 133 days during the preceding calendar year
and who has ffteen or more years of continuous serv-
ice and who, during such period of continuous service
renders compensated service on not less than 133 days
(151 days in 1949 and 160 days in each of such years
prior to 1949) ir each of fifteen (13) of such years not
necessarily consecutive.

(d) Paragraphs (a), (b) and (c) hereof shall be
construed to grant to weekly and monthly rated em-
ployes, whose rates contemplate more than five days
of service each week, vacations of one, two or three
work weeks,

{e) Service rendered under agreements between a
carrier and one or more of the Nonoperating Organi-
zations parties to the General Agreement of August
21, 1954, of which this Article is a part, shall he
counted in computing days of compensated service and
years of continuous service for vacation -qualifying
purposes under this Agreement.

(£) Calendar days in each current qualifying year
on which an employe renders no service because of
his own sickness or because of his own injury on the
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job shall be included in computing days of compen-
sated service and years of continuous service for vaca-
tion qualifying purposes on the basis of a maximum »f
ten (10) such days for an employe with less than five
(5) vears of service; a maximum of twenty (20) such
days for an employe with five (5) but less than fifteen
(13) years of service; and a maximum of thirty (30)
such days for an employe with fifteen (15) or more
years of service with the employing carrier.

(g) In instances where employes have performed
seven (7) months' service with the employing carrier,
or have performed, in a calendar year, service sufficient
to qualify them for a vacation in the following calen-
dar year, and subsequently become members of the
Armed Forces of the United States, the time spent by
such employes in the Armed Forces will be creditzl
as qualifying service in determining the length of va-
cations for which they may qualify upon their return
to the service of the employing carrier.

(h) An employe who is laid off and who has no sen-
iority date and no rights to accumulate seniority, who
renders compensated service, before layeff, on not less
than one hundred thirty-three (133) days in a calendar
vear and who returns to service, in the following year,
for the same carrier, in the same seniority district
where he would have accumulated seniority had his
rights so permitted, will be granted a vacation in the
year of his return after the performance, in such year,
of comvpensated service on not less than sixty (60)
days. This paragraph creates no obligation to rehire
such employe after his layoff.

2. Subject to the provisions of Section 1 hereof as
to qualifications fcr each vear, effective with the cal-
endar year 1934 annual vacations with pay of seven
and one-half and ten consecutive work days will be
granted to the following employes, after two and three
years of continuous service respectively:

(2) The {ollowing described employes if represented
by the Brotherhood of Railway and Steamship Clerks,
Freight Handlers, Express and Station Employes:

(1) Clerks (clerical workers and machine operators)
which classification for the purposes of this Agree-
ment shall be construed to also include the occupa-
tions hereafter named—Agents and assistant agents;
traveling auditors, traveling freight claim agents and
adjusters, traveling time adjusters or traveling checkers,
traveling accountants and traveling car agents; store-
keepers, assistant storekeepers and supply car store-
keepers, station masters and assistant station masters;
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supervisors and assistant supervisors; baggage agents
and assistant baggage agents; general foremen and
assistant general forcmen, foremen and assistant fore-
men; fuel, lumber, tie, loss and damage, store and
material, transportation, icing and refrigeration, freight
and perishable, scale and material inspectors; car dis-
tributors: crew dispatchers; ticket sellers; checkers,
talleymen, receivingmen and deliverymen, defined as
clerks in existing agreements; stockmen, stockkeepers,
countermen, stationers and counter checkmen in stores
department ; weighmasters; toll collectors; caboose sup-
ply checkers; teletype operators.

(2) Other office and station employes which classi-
fication shall include the occupations hereafter named
by whatever payroll title designated, but no cthers;
Gang foremen other than those paid on differential
hourly or tonnage basis; office boys, messengers and
chore boys; train announcers; gatemen, train and en-
gine crew callers; telephone switchboard operators;
elevator operators; matrons and watchmen in office
buildings; operators of office or station equipment
devices or appliances such as those for duplicating let-
ters and sta‘ements, perforating papers, adjusting dic-
tating machine cylinders, numbering claims and other
paners; employes engaged in assorting, checking or fl-
ing tickets, waybills, claims, pay and time checks, car
movements, per diem or other checks, freight claims,
dray tickets, requisitions, tickets or waybills against
reports; employes engaged exclusively in gathering and
distributing or delivering mail.

(b) Employes represented by The Order of Rajlroad
Telegraphers, except custodians, caretakers, and small
non-telegraph agents.

(c) Paragraphs (a) and (b) hereof, shall be con-
strued to grant to weekly and monthly rated employes
whose rates contemplate more than five (5) days of
service each week, one and one-half or two work
weeks of vacation.

3. The terms of this agreement shall not be con-
strued to deprive any employe of such additional va-
cation days as he may be entitled to receive under any
existing rule, understanding or custom, which addi-
tiona! vacation days shall be accorded under and in
accordance with the terms of such existing rule, un-
derstanding or custom. '

4. (a) Vacations may be taken from January lst to
December 31st and due regard consistent with require-
ments of service shall be given to the desires and pref-
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erence of the employes in seniority order when fixing
the dates for their vacations.

The local committee of each organization signatory
hereto and the representatives of the Carrier will co-
operate in assigning vacation dates.

(b) The Management may upon reasonable notice
{of thirty (30) days or more, if possible, but tn no
event less than fifteen (15) days) require all or any
number of employes in-any plant, operation, or facility,

. who are entitled to vacations to take vacations at the
same time.

The local committee of each organization affected
signatory hereto and the proper representative of the
carrier will cooperate in the assignment of remaining
forces. :

5. Each emplove who is entitled to vacation shall
take the same at the time assigned, and, while it is in-
tended that the vacation date designated will be ad-
hered to so far as practicable, the management shall
have the right to defer same provided .the employe so
affected is given as much advance notice as possible;
not less than ten (10) days’ notice shall be given except
when emergency conditions prevent. If it becomes
necessary to advance the designated date, at least thirty
(30) days’ notice will be given affected employe.

If a carrier finds that it cannot release an employe
for a vacation during the calendar year because of the
requirements of the service, then such employe shall
be paid in lieu of the vacation the allowance herein-
after provided.

Such employe shall be paid the time and one-half
rate for work performed during his vacation period in
addition to his regular vacation pay.

NOTE: Ths provision does not supersede frovi-
sions of the individual collective agreements that re-
guire payment of double time under specified condi-
tions,

6. The carriers will provide vacation relief workers
but the vacation system shall not be used as a device
to make unnecessary jobs for other workers. Where
a vacation relief worker is not needed in a given in-
stance and if failure to provide a vacation relief
worker does not burden those employes remaining on
the job, or burden the employe after his return from

vacation, the carrier shall not be required to provide . .

isuch relief worker.
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7. Allowances for each day which an employe is en-
titled tc a vacation with pay will be calculated on the
following basis:

(a) An employe having a regular assignment will be
paid while on vacation the daily compensation paid by
the carrier for such assignment.

(b) An employe paid a daily rate to cover all serv-
ices rendered, including overtime, shall have nc de-
duction made from his established daily rate cn ac-
count of vacation allowances made pursuant to this
agreement.

(¢) An employe paid a weekly or monthly rate shall
have no deduction made from his compensation on
account of vacation allowances made pursuant to this
agreement.

(d) An employe working on a piecework or ton-
nage basis will be paid on the basis of the average
earnings per day for the last two semi-monthly periods
_preceding the vacation, during which two periods such
employe worked on as many as sixteen (10) different
days. '

(e) An employe not covered by paragraphs (a),
(b)., (e), or (d) of this section will be paid on the
basis of the average daily straight time compensation
earned in the last pay period preceding the vacatior
during which he performed service.

8 No vacation with pay or payment in lieu thereof
will be due an employe whose employment relation
with a Carrier has terminated prior to the taking of
his vacation, except that employes retiring under the
provisions of the Railroad Retirement Act shall receive
payment for vacation due.

Effective with the year 1954, it is understood that
if an employe who performed the necessary qualifying
service in the year prior to the year of his death, or
in the year of his death, or both, dies before receiving
such vacation, or vacations, or payment in lieu thereof,
payment of the allowance for such vacation or vaca-
tions shall be made to his surviving widow, or in the
absence of a surviving widow, on behalf of a depend-
ent minor child or children, 1f any.

9. Vacations shall not be accumulated or carried
over from one vacation year to another.

10. (a) An employe designated to fill an assignment
of another employe on vacation will be paid the rate
of such assignment or the rate of his own assignment,
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whichever is the greater; provided that if the assign-
ment is filled by a regularly assigned vacation relief
emplioye, such employe shall receive the rate of the re-
lief position. If an employe receiving gradcd rates,
based upon length of service and experience, is desng-
nated to fill an assignment of another employe in the
same occupational classification receiving such graded
rates who is on vacation, the rate of the relieving em-
ploye will he paid.

“(b) Where work of vacationing employes is distrib-
uted among two or more employes, such employes will
be paid their own respective rates. However, not more
than the equivalent of twenty-five per cent of the
work load of a given vacationing employe can be dis-
tributed among fellow employes without the hiring of
a relief worker unless a larger distribution of the work
load is agreed to by the proper local union committee
or official.

(c) No employe shall be paid less than his own nor-
mal compensation for the hours of his own assignment
because of vacations to other employes.

11. While the intention of this agreement is that the
vacation period will be continuous, the vacation may,
at the request of an employe, be given in installments
if the management consents thereto.

12. (a) Except as otherwise provided in this agree-
ment a carrier shall not be required to assume greater
expense because of granting a vacation than would be
incurred if an employe were not granted a vacation
and was paid in lieu therefor under the provision here-
of. However, if a relief worker necessarily is put to
substantial extra expense over and above that which
the regular employe on vacation would incur if he had
remained on the job, the relief worker shall bhe com-
pe?sated in accordance with existing regular relief
rules,

(b) As employes exercising their vacation privileges
will be compensated under this agreement during their
absence on vacation, retaining their other rights as if
they had remained at work, such absences from duty
will not constitute “vacancies” in their positions under
any agreement. When the position of a vacationing
employe is to be filled and regular relief employe is
not utilized, efforts will be made to observe the prin-
ciple of sentority,.

(c) A person other than a regularly assigned relief
employe temporarily hired solely for vacation relief
purposes will not establish seniority rights unless so -
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used more than 60 days in a calendar year. If a per-
son so hired under the terms hereof acquires seniority
rights, such rights will date from the day of original
entry into service unless otherwise provided in exist-
ing agreements.

13. The parties hereto having in mind conditions
which exist or may arise on individual carriers in
making provisions for vacation with pay agree that
the duly authorized representatives of the employes,
who are parties to one agreement, and the proper
officer of the carrier may make changes in the work-
ing rules or enter into additional written understand-
ings to implement the purposes of this agreement, pro-
vided that such changes or understandings shall not be
inconsistent with this agreement,

14. Any dispute or controversy arising out of the
interpretation or application of any of the provisions
of this agreement shall be referred for decision to a
committee, the carrier members of which shall be the
Carriers’ Conference Committees signatory hereto, or
their successors; and the employe members of which
shall be the Chief Executives of the Fourteen Organi-
zations, or their ‘representatives, or their successors.
Interpretations or applications agreed upon by the car-
rier members and employe members of :uch commit-
tee shall be final and binding upon the parties to such
dispute or controversy. :

This section is not intended by the parties as a
waiver of any of their rights provided in the Railway
Labor Act as amended, in the event committee pro-
vided in this section fails to dispose of any -dispute or
controversy.

15. This agreement shall be effective as of January
1. 1954, and shall be incorporated in existing agree-
ments as a supplement thereto, and shail be in full
force and effect for a period of two (2) years from
January 1, 1954, and continue in effect thereafter, sub-
ject to not less than seven (7) months’ notice in writ-
ing (which notice may be served in 1935 or in any
subsequent year) by any carrier or organization party
hereto, of desire to change this agreement as of the
end of the year in which the notice is served. Such
notice shall specify the changes desired and the recipi-
ent of such notice shall then have a period of thirty
(30) days from the date of the receipt of such notice
within which to serve notice specifying changes which
it or they desire to make. Thereupon such proposals
of the respective parties shall thereafter be negotiated
and progressed concurrently to a conclustion.
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When such notice is served, the proceedings shall
be under the provisions of the Railway Labor Act,
Amended.

(From Agreement of August 21, 1954)

When, during an employe’s vacation period, any of
the seven recognized holidays (New Year's Day, Wash-
ington's Birthday, Decoration Day, Fourth of July,
Labor Day, Thanksgiving Day and Christmas) or any
day which by agreement has been substituted or is
observed in place of any of the seven holidavs enum-
erated above, falls on what would be a work day of
an employe's regularly assigned work week, such day
shall be considered as a work day of the period for
-which the employe is entitled to vacation.

Except to the. extent that articles of the Vacation
Agreement ¢f December 17, 1941, are changed by the
Agreement of August 21, 1954, the said Agreement
and the interpretations thereof and of the Supple-
mental Agreement of Februarv 23, 1945, as made by
the parties, dated June 10, 1942, July 20, 1942, and
July 18, 1945, and by Referee Morse  in his award
of November 12, 1942, shall remain in full force and
effect. :

In Sections 1 and 2 of this Vacation Agreement
certain words and phrases which appear in the Vaca-
tion Agreement of Dccember 17, 1941, and in the Sup-
plemental Agreement of February 23, 1943, are used.
The said interpretations which defined such words and
phrases referred to above as they appear in said
Agreements shall apply in construing them as they ap-
pear in Sections 1 and 2 hereof. '
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AGREEMENT

This Agreement made this 12th day of Tanuary,
1953, by and between Guv A. Thompson, Trustee,
\fissouri Pacific Railroad Company, Debtor, and the
emploves thereof represented bv the Railway Labor
Organizations signatorv hereto, through the Employes’
Vationa! Conference Commitiee, Seventeen C(ooperat-
ing ‘Railway Labor Organizations, witnesseth :

IT IS AGREED:
Section 1.

In accordance with and subject to the terms and
conditions hereinafter set forth. all employes of the
carrier now or hereafter subject to the rules and work-
ing conditions agreements between the parties hereto,
except as hereinafter provided, shall, as a condition
of their continued employment subject to such agree-
ments, become members of the orgamization partv to
this agreement representing their craft or class within
sixty calendar days of the date they first perform com-
pensated service as such employes after the effective
date of this agreement, and thereafter shall maintain
membership in such organization: except that such
membership shall not be required of any individual
until he has performed compensated service on thirty
days within a periad of twelve consecutive calendar
months. Nothing in this agreement shall alter, en-
large or otherwise change the coverage of the present
or future rules and working conditions agresments.

Section 2.

This agreement shaill not apply to employ2s while
occupying positions which are excepted from the bui-
letining and displacement rules of the individual agree-
ments, but this provision shall not include employes
who are subordinate to and report to other employes
who are covered by this agreement. However, such
excepted employes are free to be members of the or-
ganization at their option.

Section 3.

(a) Embploves who retain seniority under the Rules
and Working Conditions Agreements governing their
class or craft and who are regularly assigned or trans-
ferred to full time employment not covered bv such
acreements. or who, for a period of thirty days or
more, are (1) furloughed on account of force reduc-
tion, or (2) on leave of absence, or (3) absent on
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account of sickness or disability, will not be required
to maintain membership as provided in Section 1 of
this agreement so long as they remain in such other
employment, or furloughed or absent as herein pro-
vided, but they may do so at their option. Should such
employes return to any service covered by the said
Rules and Working Conditions Agreements and con-
tinue therein thirty calendar davs or more, irrespective
of the number of days actually worked during that
period, they shall, as a condition of their continued
employment subject to such agreements, be reanired to
become and remain members of the organization rep-
resenting their class or craft within thirty-five calendar
days from date of their return to such service.

{b) The seniority status and rights of employes fur-
loughed to serve in the Armed Forces or granted
leaves of absence to engage in studies under an edu-
cational aid program sponsored by the federal gov-
ernment or a state government for the benefit of ex-
service men shall not be terminated by reason of any
of the provisions of this agreement but such employes
shal', upon resumption of employment, be considered
as new employes for the purpose of applying this
agreement.

{¢) Employes who retain seniority under the rules
and working conditions agreements governing their
class or craft and who, for reasons other than .those
specified in subsections {(a) and (b) of this section,
are not in service covered by such agreements, or leave
such service, will not be required to maintain mem-
bership as provided in Section 1 of this agreement so
long as they are not in service covered by such agree-
ments, but they may do so at their option. Should
such employes return to any service covered by the
said rules and working conditions agreements they
shall, as a condition of their continued employment, be
required, from the date of return to such service, to
become and remain members in the organization rep-
resenting their class or craft.

(d) Employes who retain seniority under the rules
and working conditions agreements of their class or
craft, who are members of an organization signatory
hereto representing that class. or craft and who in
accordance with the rules and working conditions
agreement of that class or craft temporarily perform
work in another class of service shall not be reauired
to be members of another organization party hereto
whose agreement covers the other class of service

until the date the employes hold regularly assigned -
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positions within the scope of the agreement covering
such other class of service.

Section 4,

Nothing in this agreement shall require an employe
to become or to remain a member of the organization
- if such membership is not available to such employe
upon the same terms and conditions as are generally
applicable to any other member, or if the membership
ot such employe is denied or terminated for any rea-
son other than the failure of the employe to tender
the periodic dues, initiation fees, and assessments (not
including fines and penalities) uniformly required as a
condition of acquiring or retaining membership. For
purposes of this agreement, dues, fees. and assess-
ments, shall be deemed to be “uniformly required” if
thev are required of all employes in the same status
at the same time in the same organizational unit.

Section 5.

(a) Each employe covered by the provisions oi this
agreement shall be considered by the carrier to have
met the requirements of the agreement unless and
until the carrier is advised to the contrary in writing
by the organization. The organization will notify the
carrier in writing by Registered or Certified Mail,
Return Receipt Requested, or by personal delivery
evidenced by receipt, of any employe who it is alleged
has failed to comply with the terms of this agreement
and who the organization therefore claims is not en-
titled to continue in employment subject to the Rules
and Working Conditions Agreement. The form of
notice to be used shall be agreed upon by the carrier
and the organizations and the form shall make pro-
vision for specifving thc reasons for the allegzation of
noncompliance, Upon receipt of such notice, the car-
rier wiil, within ten calendar days of such receipt, so
notify the employe concerned in writing by Registered
or Certified Mail, Return Receipt Requested, or by
personal delivery evidenced by receipt. Copy of such
notice to the emplove shall be given the organization.
An employe so notified who disputes the fact that he
has failed to comply with the terms of this agreement,
shall within a period of ten calendar days from the
date of receint of such notice, request the carrier in
writing by Registered or Certified Mail, Return Re-
ceint Requested, or by personal delivery evidenced bv
receipt, to accord him a hearing. Upon receint of snch
request the carrier shall set a date for hearing which
shall be held within ten calendar days of the date
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of receipt of request therefor. Notice of the date set
for hearing shall be promptly given the employe in
writing with copv to the organization, by Registered
or Certified Mail, Return Receipt Requested, or by
personal delivery evidenced bv receipt. A represen-
tative of the organization shall attend and participate
in the hearing. The receipt by the carrier of a request
for a hearing shall operate to stay action on the term-
ination of employment until the hearing is held and the
decision of the carrier is rendered.

In the event the employe concerned does not request
a hearing as provided herein, the carrier shall proceed
to terminate his seniority and employment under the
Rules and Working Conditions Agreement not later
than thirty calendar days from receiot of the above
described notice from the organization, unless the
carrier and the organization agree otherwise in writing.

(b) The carrier shall determine on the basis of the
evidence produced at the hearing whether or not the
employe has complied with the terms of this agree-
ment and shall render a decision within twenty calen-
dar days from the date that the hearing is closed, and
the employe and the organization shall be promntly
advised thereof in writing bv Registered or Certified
Mail, Return Receipt Requested.

1f the decision is that the employe has not complied
with the terms of this agreement, his senioritv and
employment under the Rules and Working Conditions
Agreement shall be terminated within twenty calendar
days of the date of said decision except as hereinaiter
provided or unless the carrier and the orzanization
agree otherwise in writing.

[f the decision is not satisfactory to the employe or
to the organization it may be appealed in writing, by
Registered or Certified Mail, Return Receipt Requested,
directly to the highest officer of the carrier designated
to handle appeals under this agreement. Such appeals
must be received by such officer within ten calendar
days of the date of the decision appealed from and
shall operate to stay action. on the termination of sen-
iority and emplovment, until the decision on appeal is
rendered. The carrier shall promptly notify the other
party in writing of any such appeal, by Registered or
Certified Mail, Return Receipt Requested. The de-
ctsion on such appecal shall bé rendered within twenty
calendar days of the date the notice of appeal is re-
ceived, and the employe and the organization shall be
promntly advised thereof in writing by Registered or
Certified Mail, Return Receipt Requested.
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1f the decision on such appeal is that the emplove
has not complied with the terms oi this agreement, his
seniority and employment under the Rules and Work-
ing Conditions Agreement shall be terminated within
twenty calendar days of the date of said decision un-
less selection of a neutral is requested as provided
below, or unless the carrier and the organization agree
otherwise in writing. The decision on appea! shall be
final and binding unless within ten calendar Jdays from
the date of the decision the organization or the em-
ploye involved requests the selection of a neutral per-
<on to decide the dispute as provided in Section 3 (c)
below. Anv request for selection of a neutral person
as provided in Section 5 (c) below shall operate to
stay action on the termination of seniority and em-
plovment until not more than ten calendar days from
the date decision is rendered by the neutral persen.

(¢) ¥f within ten calendar days after the date of a
decision on appeal by the highest officer of the carner
decignated to handle appeals under this agreement
the organization or the employe invoived requests snch
highest officer in writing by Registered or Certified
Mail. Return Receipt Requested, that a neutral be
appointed to decide the disnute, a neutral person to act
as sole arbitrator to decide the dispute shall be se-
lected bv the highest officer of the carrier designated
to handle appeals under this agreement or his desig-
nated representative, the Chief Executive of the or-
ganization or his designated representative, and the em-
ploye involved or his representative. If they are un-
able to agree upon the selection of a neutral person any
one of them may request the Chairman of the National
Vlediation Board in writing to appoint such neutral,
The carrier, the organization and the employve involved
<hall have the right to appear and present evidence
at a hearing before such neutral arbitrator. Any de-
cision by such neutral arbitrator -shall he made within
thirty calendar days from the date of receipt of the
request for his appointment and shall be final and
binding upori the parties, The carrier, the employe,
and the organization shall be promptiv advised thereof
in writing by Registered or Certified Mail, Return Re-
ceipt Requested. If the position of the employe is
sustained, the fees, salary and expeases of the neutral
arhitrator shall be borne in equal shares by the carrier
and the organization: if the employe's position is not
custained, such fees, salary and exnenses shall be borne
in equal shares by the carrier, the organization and
the employe.

(d) The time periods specified in this section  may
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be .extended in individual cases by written agreement
between the carrier and the organization.

(e) Provisions of investigation and discipline rules
contained in the Rules and Working Conditions Agree-
ment between the carrier and the organization will not
apply .to cases arising under this agreement.

(f) The General Chairman of the organization shall
notify the carrier in writing of the title(s) and ad-
dress{es) of its representatives who are authorized to
serve and receive the notices described in this agree-
ment. The carrier shall notify the General Chairman
of the organization in writing of the title(s) and ad-
dress(es) of its representatives who are authorized to
receive and serve the notices described in this agree-
ment.

(g) In computing the time periods specified in this
agreement, the date on which a notice 1s received or
decision rendered shall not be counted.

Section 6.

Other provisions of this agreement to the contrary
notwithstanding, the carrier shall not be required to
terminate the employment of an employe until such
time as a qualified replacement is available, The car-
rier may not, however, retain such employe in service
under the provisions of this section for a neriod in
excess of sixty calendar days from the date of the last
decision rendered under the provisions of Section 5,
or ninety calendar days from date of receipt of notice
from the organization in cases where the employe does
not request a hearing. The einploye whose employ-
ment i1s extended under the provisions of this section
shall not, during such extension, retain or acquire
any seniority rights. The position will be .advertised
as vacant under the bulletining rules of the respective
agreements but the empioye may remain on the posi-
tion he held at the time of the last decision, or at the
date of receipt of notice where no hearing is requested
pending the assignment of the successful applicant,
unless displaced or uniess the position is abolished.
The above periods may be extended by agreement be-
tween the carrier and the organization invoived.

Section 7.

An employee whose seniority and employment under
the Rules and Working Conditions Agreement is term-
inated pursuant to the provisions of this agreement or
whose emoloyment is extended under Section 6 shall
have no time or money claims by reason thereof,
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If the final determination under Section 5 of this
agreement is that an employe’s seniority and employ-
ment in a craft or class shall te terminated, no lia-
bility against the carrier in favor of the organization
or other employes based upon an alleged violation, mis-
application or non-compliance with any part of this
agreement shall arise or accrue during the period up
to the expiration of the 60 or 90 day periods specified
in Section 6, or while such determination may be
stayed by a court, or while a discharged employe may
be restored to service pursuant to judicial determina-
tion. During such periods, no provision of any other
agreement hetween the parties hereto shail be used as
the basis for a grievance or time or money claim by or
on behalf of any employe against the carrier predi-
cated upon any action taken by the carrier in applying
or complying with this agreement or upon an alleged
violation, misapplication or non-compliance with any
provision of this agreement. If the final determina-
tion under Section 3 of this agreement is that an
employe’s employment and seniority shall not be term-
inated, his continuance in service shall give rise to no
liability against the carrier in favor of the organization
or other employes based upon an alleged violation, mis-
application or non-compliance with any part of this
agreement. ‘

Section 8.

In the event that seniority and employment under
the Rules and Working Conditions Agreement is term-
inated by the carrier under the provisions of this
agreement, and such termination of seniority and em-
ployment is subsequently determined to be improper,
unfawful, or unenforceable, the organization shall in-
demnify and save harmless the carrier against any and
all liability arising as the result of such improper, un-
lawful, or unenforceable termination of seniority and
emplovment ; Provided, however, that this section shall
not apply to any case in whi¢h the carrier is the plain-
tif or the moving party in the action in which the
aforesaid determination i1s made or in which case the
carrier acts in collusion with any employe; Provided
further, that the aforementioned liability shall not ex-
tend to the expense to the carrier in deferiding suits by
employes whose seniority and employment are term-
inated by the carrier under the provisions of this agree-
ment,

Section 9.

An employe whose employment is terminated as a
result of non-compliance with the provisions cf this
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agreement shall be regarded as having terminated his
emplove relationship for vacation purposes.

Section 10.

(a) The carrier shall periodically deduct from the
wages of employes subject to this agreement periodic
dues, initiation fees, and assessments {(not including
fines and penalties) uniformly required as a condition
of acquiring or retaining membership in such organi-
zation, and shall pay the amount so deducted to such
officer of the organization as the organization shall
designate: Provided, however, that the requirements
of this subsection (a) shall not be effective with re-
spect to any individual employe until he shall have
furnished the carrier with a written assignment to the
organization of such membership dues, initiation fees
and assessments, which assignment shall be revocable
in writing after the expiration of one year or upon the
termination of this agreement whichever occurs sconer.

(b) The provisions of subsection (a) of this section
shall not become effective unless and until the carrier
and the organization shall, as a resuit of further nego-
tiations pursuant to the recommendations of Emer-
gency Board No, 98, agree upon the terrns and condi-
tions under which such provisions shall be applied;
such agreement to include, but not be restricted to, the
means of making said deductions, the amounts to be
deducted, the form, procurement and filing of authori-
zatton certificates, the frequency of deductions, the
priority of said deductions with other deductions now
or hereafter authorized, the payment and distributions
of amounts withheld and any other matters pertinent
thereto,

Section 11.

This agreement shall become effective on February
1, 1933, and is in full and final settlement of notices
served on the carrier by the organizations signatory
hereto on or about February 5, 1951. It shall be con-
strued as a separate agreemeni by and on hehalf of
those employes represented by each organization.

This agreement is subject to approval of the United
States District Court, for the Eastern District of Mis-
souri.

This agreement shall remain in effect until modified
or changed in accordance with the provisions oi the
Railway Labor Act as amended.

Signed at St. Louis, Missouri, this 12th day of
January, 1953,

File 256-18
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MEMORANDUM OF AGREEMENT

between the

MISSOURI PACIFIC RAILROAD COMPANY
MISSOURI-ILLINOIS RAILROAD COMPANY
UNION RAILWAY COMPANY (MEMPHIS)

UNION TERMINAL-ST. JOSEPH BELT,
RAILWAY COMPANY

TEXAS AND PACIFIC RAILWAY COMPANY

TEXAS PACIFIC-MISSOURI PACIFIC
TERMINAL RAILROAD OF NEW ORLEANS

THE FORT WORTH BELT

TEXAS AND NEW MEXICO RAILWAY
COMPANY

ABILENE AND SOUTHERN RAILWAY
COMPANY

WEATHERFORD MINERAL WELLS AND
NORTH WESTERN RAILWAY COMPANY

THE TEXAS SHORT LINE

and

SYSTEM FEDERATION NO. 2
SYSTEM FEDERATION NO. 121
RAILWAY EMPLOYES' DEPARTMENT,
A.F.L.-C.1.O.
MECHANICAL SECTION THEREOF

Composed of
INTERNATIONAL ASSOCIATION OF
MACHINISTS

INTERNATIONAL BROTHERHOOD OF
BOILERMAKERS, SHIP BUILDERS,
BLACKSMITHS, FORGERS AND HELPERS

SHEET METAL WORKERS INTERNATIONAL
ASSOCIATION

. INTERNATIONAL BROTHERHOOD OF
ELECTRICAL WORKERS

BROTHERHOOD RAILWAY CARMEN OF
AMERICA -
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‘Tt is recognized that repairs to or rebuilding of Texas
and Paciiic passenger caf equipment may be performed
at Missouri Pacific Sedalia, Missouri Shops and ‘that
repairs to or rebuilding of Missouri Pacific freight car
equipment may be performed at Texas and Pacific
Marshall, Texas Shops, in view of which it is agreed:

1. Rule 23 and the Note thereto as amended by the
Memorandum Agreement effective October 1, 1961, on
the Missouri Pacific, Missouri-Illinois and Union Rail-
way is further amended to read as set forth in para-
graph 3 below.

2. Rule 18 (h) in the Shop Craft Agreement on
the Texas and Pacific is amended to read the same as
Rule 23 and the Note thereto in the Missouri Pacific
Agreement as set forth in paragraph 3 below.

3. Rule 23 and the Note thereto shall read as
follows : ‘

TRANSFERRING RULE 23. - (a) While forces
MEN WHO HAVE are reduced, if men are needed
BEEN LAID OFF: at any other point on the Mis-

souri Pacific Railroad Com-
pany, the Missouri-Illinois Railroad Company, the Un-
ion Railway Company (Memphis), Union Terminal-St.
Joseph Belt Railway Company, Texas and- Pacific Rail-
way Company, Texas Pacific-Missouri Pacific Ter-
minal Railroad of New Orleans, The Fort Worth Belt,
Texas and New Mexico Railway Company, Abilene
and Southern Railway Company, Weatherford Mineral
\Wells and North Western Railway Company and The
Texas Short Line, such men as are laid off by reason
nt force reductions will be given preference to transfer
with privilege of returning to home station when force
i= increased, such transfer to be made without expense
to the company. Seniority to govern all cases.

(b) Employes transferred under this rule shall
acquire seniority at the point to which transferred from
the date they commence work thereat except as modi-
{ied in the note below, such seniority so established
shall be forieited when released at that point for any
cause.

NOTE: In the application of Rule 23, paragraph (2)
{(Rute 18 (h) on the Texas and Pacific and Texas Pa-
cific-Missouri Pacific Terminal), it is agreed that men
desiring to be considered for work under provisions of.
the rule will be required to sign a form indicating their
destre, when laid off by reason of {force reduction, to
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transfer to other points where employment 1s available.
AMen other than those laid off on the Texas and Pa-
cific, Texas Pacific-Missouri Pacific Terminal, The Forr
Worth Belt, Texas and New Mexico Railway, Ahilene
and Southern Railway, \Weathertord Mineral Wells and
North Western Railway and The Texas Short Line may
indicate on this tform their desire to transter to (a)
\Master Mechanic's territory only, {h) a district only
{ Missouri-1llinois Railroad and Union Railway to be
considered as part ot the Southern District, and Union
Terminal-St. foseph Belt to be considered as a part ot
the Western District, Missouri Pacific Railroad for pur-
poses of applying this provision), ar (c) any point on
the Carricrs party to this agreement.

Men laid off on the Texas and Pacific, Texas Pa-
cific-\Missouri Pacific Terminal, The Fort Worth Belt.
Texas and New Mexico Railway, Abilene and Southern
Railway, Weatherford Mineral Wells and North West-
emn Railway and The Texas Short Line may indicate
on this form their desire to transfer to (a) other points
on these carriers only or (b) any point on the Carriers
party to this agreement. The form will show their
sentority division, as well as their craft, and their
seniority date with the date furloughed. They shall
also declare on this form that they understand that
they are required to accept employment as offered and
must report within 15 days of the date notified. The
form will also show that they understand that they wiil
not be permitted to cancel or withdraw the desire ex-
pressed on the form signed within less than sixty (60)
days of the date signed.

A new form may be signed however for the purpose
of extending the territory in which the employe 1s will-
ing to work and/or to express a willingness to accept-
ing temporary work as well as regular assignment. The
form shall also state that they understand that it the
form is cancelled or withdrawn they will not be permit-
ted to make another such request within sixty (60) days
from the date the request is withdrawn, provided they
are it a furlough status during this period of time.

" In the event a man who signs one of the forms re-
questing work at other points under Rule 23 is recalled
and goes into service as a regular assigned man where
he holds point seniority, the last request signed shall
he considered cancelled, and if he is again furioughed
it will be necessary for him to submit a new request.

Employes desiring to be used for temporary service at
other than the point where they hold point seniority
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may so indicate in a space to be provided on the form,
but unless they do indicate their availability for filing
temporary vacancies of less than thirty (30) days they
will not be called or notified of the work available.

An employe who is working on a temporary vacancy
under this agreement will be given opportumity to ac-
cept 2 permanent vacancy under this agreement regard-
less of his temporary empioyment,-

Failure of an employee to report within 15 days under
the provisions of this agreement will act to cancel his
request for transfer and he will not again be permitted
to exercise the opportunity afforded by Rule 23 (a)
for a period of one year, unless unable to report be-
cause of sickness of self or immediate family.

A furloughed employe, used to fill temporary va-
cancies of less than thirty (30) days when they are
not the senior employe making application for transfer
under Rule 23, will not acquire seniority by reason of
such temporary service at the point where service is
performed as provided in Rule 23 (b).

When two or more men are needed at the same point
at the same time and men are transferred to that point
under the provisions of Rule 23 as agreed on herein,
their seniority standing at that point will be fixed not
by the time they go to work but will establish a seniority
date as of the time the first man goes to work in the
order of their seniority dates at their home points, If
new men are employed while a call is out such new
employe will not acquire a seniority date until the ex-
piration of 15 days after the date of the call. Rule 25
(e) on the Missouri Pacific and Rule 20 (d) on the
Texas and Pacific and Texas Pacific-Missouri Pacific
Terminal are modified accordingly.

Employes transferring under Rule 23 will have their
vacations rescheduled to meet the needs of the service
at the point to which transferred, seniority to govern in
the selection of the available dates.

Men on the Texas and Pacific, Texas Pacific-Mis-
souri Pacific Terminal, Union Terminal-St. Joseph Belt
Railway, The Fort Worth Belt, Texas and New Mexico
Railway, Abilene and Southern Railway, Weatherford
Mineral Wells and North Western Railway and the
Texas Short Line who are laid off on the effective
date of this agreement will file request for transfer
within thirty (30) days thereafter or all rights to trans-
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fer will cease until 120 days after the effective date of .
this agreement.

4, Tt is agreed that service rendered for any of the
Carriers party to this Agreement by employes trans-
ferring will be counted in computing days of compen-
sated service and years of continuous service for vaca-
tion qualifying purposes,

5. Furloughed employes off of any of the above
railroads will be accepted by the other regardless ot
age and without the requirement of submitting to a
physical re-examination, unless the employe had been
furloughed for more than one calendar year.

6. This Agreement shall be without prejudice to the
rights of employes represented by the organizations sig-
natory hereto, under the Agreement af May 21, 1936,
Washington, D. C, with respect to “coordinations,” as
defined in said Washington Agreement, by and between
the Carriers party hereto, nor shall refusal of an oppor-
tunity afforded an employe to transfer hereunder,
where it would require a change ‘in his residence, de-
prive him of any rights or benefits to which he would
otherwise be entitled under said Washington Agree-
ment, unless and until agreement is reached with re-
spect thereto, by and between the parties hereto, in
connection with a Washington Agreement coordination,

This Agreement shall be effective January 24, 1962,

Signed at St. Louis, Missouri, this 24th day of
January, 1962,

FOR THE CARRIERS:

(s) B. W. Smith,
Chief Personnel Qfficer

(s) G. R. French,
Director of Personnel

FOR THE EMPLOYES:

(s) W. H. Bond,
President, System Federation No. 2

(s) R. E. Martin,
Secretary-Treasurer, System Federation No. 2

(s) E. P. Clawson,
General Chairman, IAofM
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(s) W. E. Austin, .
General Chairman, JAof M ( Gulf)

(s) I. B. Carpenter,
General Chairman, [BofBISBBF&H

(s) R. E. Martin,
General Chairman, SMWIA

(s) J. A. Muschietty,
General Chairman, IBofEW (MP only)

(s) W. H. Bond,
General Chairman, BRCofA

(s) Y. L. Crumpton,
President, System Federation No. 121

(s} J. B. Carpenter,
Secretary-Treasurer, System Federation No. 121

(s) W. E. Austin,
General Chairman, [AofM

(s) 1. B. Carpenter, -
General Chairman, IBofBISBBF&H

(s) R. E. Martin,
‘General Chairman, SMWIA

(s) C. L. Slocum, ,
Gencral Chairman, IBofEW

(s) Y. L. Crumpton,
General Chairman, BRCof A
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Decision SC-125
St. Louis, Mo., February 27, 1947
VJ-TS 179

MEMORANDUM OF UNDERSTANDING
Between
MISSOURI PACIFIC RAILROAD COMPANY
and

SYSTEM FEDERATION No. 2,
RAILWAY EMPLOYES' DEPARTMENT,
A. F. of L.

It is understood and agreed that employes retiring
from the service of the Carrier by reason of physical
disability pursuant to the provisions of the Railroad
Retirement Act prior to their having reached the age
of 65 years will be carried on the active list on the
seniority roster and that when compiling seniority
rosters the names of such employes will be preceded
by an asterisk or similar symbol and that an expla-
nation will be entered at the end of the seniority ros-
ter, indicating that such employes have retired by
reason of physical disability.

When employes retiring by reason of physical dis-
ability prior to reaching the age of 65 years attain
the age of 65 years their names will be removed
from the active list on the seniority roster and there-
after carried in the retired list on the seniority ros-
ter. Should an employe who retired by reason of
physical disability prior to reaching the age of 65
years return to service he will return to the position
held by him at the time of his retirement.

Vacancies resulting from the retirement of em-
ployes by reason of physical disability prior to such
employes reaching the age of 65 years will be bulle-
tined as permanent vacancies and treated as such
unless the employe vacating the position by reason
of physical disability returns to service prior to reach-
ing the age of 65 years.
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Decision SC-127
St. Louis, Mo., March 28, 1947
VI-TS 360-1322-9

MEMORANDUM OF UNDERSTANDING
between
MISSOURI PACIFIC RAILROAD COMPANY

and

SYSTEM FEDERATION No. 2,
RAILWAY EMPLOYES' DEPARTMENT,
A. F. of L.

It is understood and agreed that an employe ab-
sent from work by reason of disability will upon his
return to service be permitted to return to the posi-
tion held by him prior to such absence, provided such
position has not been abolished or a senior employe
has not exercised displacement rights thereon, or he
may upon return, or within five days thereafter, exer-
cise seniority rights to any position bulletined during
such absence,

Should the employee who has been absent due to
disability return to his former position, the employe
displaced therefrom shall also return to his former
position. In the event the employe who has been
absent due to disability upon his return to service
finds his former position no longer exists, or elects
to exercise his seniority on positiqn bulletined during
his absence and bid in by junior employe, the em-
ploye displaced therefrom will be permitted to exer-
cise his seniority under provisions of Rule 2! con-
trolling agreement.

137



July 11, 1947
File VJ-TS 360-1322-9

Mr. J. A. Keller, President,

Mr. O. E. Clark, Secy.-Treas.,

System Federation No. 2, -

Railway Employes’ Dept. of the A. F. of L.,
Room 408 — York Hotel,

St. Louis 2, Missouri

Gentlemen:

This refers to your letter of June 4, 1947 with re-
spect to Decision SC-127 dated March 28, 1947, deal-
ing with rights of employes when returning to work
by reason of absence account of disability.

You asked that the application of this understand-
ing be extended to include employes returning to
work after being absent on vacation.

This will advise that effective July 21, 1947, the
provisions of Decision SC-127 will be considered ap-
plicable to employes returning to service after being
absent on vacation.

Yours very truly,

(Signed) T. Short
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MEMORANDUM AGREEMENT
between the

MISSOURI PACIFIC RAILROAD COMPANY
MISSOURI-ILLINOIS RAILROAD COMPANY
UNION RAILWAY COMPANY (MEMPHIS)
TEXAS AND PACIFIC RAILWAY COMPANY
TEXAS PACIFIC-MISSOURI PACIFIC
TERMINAL RAILROAD OF NEW ORLEANS

and

INTERNATIONAL BROTHERHOOD OF
FIREMEN AND OILERS, ROUNDHOUSE
AND RAILWAY SHOP LABORERS

(An agreement effective January 24, 1962, was signed
by the representatives of the above parties at St.
Louis on January 24, 1962, adopting an agreement
similar to the agreement between the same carriers
and the Shop Craft employes amending Rule 23 of
the Shop Craft Agreement. The agreement with the
Firemen and Oilers being identical in purpose with
the Shop Craft Agreement which is printed on pages
130 through 135 has not been printed, but is recog-
nized as an agreement between the above parties.)

File Nos. 360-926-9
360-852-21
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